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Certificates of High School Graduation

Students enrolling for the first time in the College and those whose
admission to the College has not yet been formally arranged must show a

certificate of graduation from an acceptable high school. This certificate must
cover at least fifteen units.

Students not kigh school graduates may be admitted conditionally upon
presenting a certificate showing the completion of tourteen units. This condi-
tion must be removed during the first year by taking one unit of work in the
Industrial High Schoeol.

SPECIAL STUDENTS—See page 14 for a statement concerning admission
as unclassified students.

See the College Calendar inside of the back cover



Announcements

and Catalog of Courses
FOR THE YEAR 1921-1922

Catalog

of the Facualty for 1921-1922
and of Students for 1919-1920

AND
Announcement of Courses

for 1921-1922

PUBLISHED SEPTEMBER 1, 1921

STATE TEACHERS COLLEGE
Greeley, Colorado



THE BOARD OF TRUSTEES

Hon. H. V. KepNER, Denver Term Expires 1927
Hon. GEORGE D. STATLER, Greeley. Term Expires 1927
Ho~N. GEorGE A. CARLSON, Denver....... Term Expires 1925
Hox. Rosepua C. Purrorp, Durango Term Expires 1925
Hon. HExrRY P. STEELE, Denver Term Expires 1923

Term Expires 1923
Term Expires 1923

HoN. GEORGE SULLIVAN, GUNNISON
Hon. KatHerINE L. CraiG, Denver
State Superintendent of Public Instruction

OFFICERS OF THE BOARD OF TRUSTEES

HoN. GEORGE A. CARLSON b President
HoN. HENRY P..STEELE Vice-President
Mr. W. F. McMurbo Secretary

STANDING COMMITTEES

EXECUTIVE: Mr. Statler, Mr. Steele, Miss Craig.

TeacHERs: Miss Craig, Mr. Statler, Mr. Sullivan, Mrs. Pulford,
Mr. Kepner.

LiBRARY: Mrs. Pulford, Miss Craig, Mr. Kepner.

BUILDINGS AND GROUNDs: Mr. Steele, Mr. Sullivan, Mr. Statler.

STATE BOARD OF EXAMINERS

Miss KATHERINE L. Cralg, State Superintendent of Public Instruction.

Miss EmMma T. WiLkins, County Superintendent of Schools, Larimer County,
Fort Collins.

THEe PresipENT, Colorado State Teachers College.

OFFICERS OF ADMINISTRATION

Joun GrantT CrAsBE, LL.D President of the College
Etuan AvLLen Cross, AM Dean of the College
ALBERT FRANK CARTER, M.S Librarian
VERA CAMPBELL Assistant Librarian

WwuM. B. PAGE

Assistant Librarian

EpitH STEPHENS, A.B

Assistant Librarian

EpitH CREMEANS

Assistant Librarian

R. G. DEMPSEY.

J. P. CULBERTSON.

Superintendent of Grounds and Buildings
Secretary to the President

Geo. P. WiLLIAMS

Bookkeeper

Roy M. CaArsoN

Registrar

G. H. OSTRANDER

Secretary of Extension Service

JuLia M. CHAMPLAIN
Mrs. G .H. OSTRANDER

Stenographer
Stenographer

Miss MAUDE ARMSTRONG

File Clerk

Miss MABEL MOUNT

Stenographer

Miss PEARL WRIGHT.

Stenographer




The Faculty

Joun GraNT CRABBE President

A.B.,, A.M., Pd.D., Phi Beta Kappa, Ohio Wesleyan University; Pd.M., Ohio
University; LL.D., Berea College; Pd.D., Miami University; LL.D., University
of Kentucky; Kappa Delta Pi, Head of Department of Greek and Latin, Flint
Normal College; Superintendent of City Schools, Ashland, Kentucky; State
Superintendent of Public Instruction, Kentucky; President of Eastern Kentucky
State Normal School.

WINFIELD DOCKERY ARMENTROUT Director of Training Schools and
Professor of Student Teaching

A.B., Missouri Valley College; A.M., Columbia University; Master’s Diploma in
Educational Administration, Teachers College, Columbia University; Instruector,
Chanute, Kansas, High School; Instructor, Fort Scott, Kansas, High School;
Head of Normal Training Department, Topeka, Kansas, High School; Associate
Professor of Education and Psychology and Principal of the Secondary Train-
ing School, Kansas State Manual Training Normal School; Principal, Law-
rence, Kansas, Junior High School.

GRACE M. BAKER Professor of Fine and Applied Arts

Graduate, Chicago Art Institute; Student, Illinois State Normal University;
Student, University of Chicago; Student, School of Applied Arts, Chicago;
Teacher of Art, Chicago Art Institute, Evening and Summer Schools; Super-
visor of Drawing, Shawnee, Oklahoma; Head Art Department, State Normal
School Edmond, Oklahoma; Head Art Department, State Normal School,
Whitewater, Wisconsin.

GEORGE A. BARKER Professor of Geology, Physiography, and Geography

B.S, M.S., University of Chicago; Graduate Scholarship in Geography, Sigma
Xi, University of Chicago, Illinois; Department of Physiography, Joliet High
School; Assistant, Professor of Geography, Illinois State Normal University;
Head of the Department of Geography, Colorado Springs High School; Teacher of
Geology, Colorado College.

MarvIN FosTER BEESON Director Cooperative Extension Service
W estern Colorado

A.B., Meridian College; Graduate Student, University of Jena, University of
Berlin, University of Grenoble; Ph.D. University of Leipzig; Post-graduate
Work, Leland Stanford Junior University; Carnegie Exchange Teacher to
Potsdam, Germany; Head Department of German and French, Meridian College;
Instructor, New Mexico Military Institute; Instructor, University of Colorado,
Summer Session.

Joun RanporLpH BELL Director of Extension Service

Pd.B., Colorado State Teachers College; Ph.B.,, M.A., University of Colorado;
Litt.D., University of Denver; Principal City Schools, Alma, Colorado; Princi-
pal of Byers School, Edison School, Denver, Colorado.

Ravepu T. BisHop Associate Professor of Industrial Arts

Graduate, Western Illinois State Normal School; Special Manual Arts Diploma,
Graduate Inland Printer Technical School; Instructor of Printing, Western
Illinois State Normal School; Instructor of Printing, Edmonton (Canada)
Technical School.

LesTER W. BoARDMAN Professor of Literature and English

A.B.,, A.M., Brown University; A.M. in Education, Teachers College, Columbia
University; Graduate Classical and Union School, Geneva N. Y.; Student Colgate
University; Graduate Student University of Chicago; Instructor in English,
Cook Academy, Montour Falls, N. Y.; Teacher, University School, Providence,
R. I.; Head of English Department, City College, Baltimore, Md.; Head of
English Department, Rhode Island State College, Kingston, Rhode Island; Army
Educational Corps Overseas, With Seventh Army Corps; Staff Assistant, Car-
negie Foundation, New York; Editor of ‘“Modern American Speeches;’ Phi
Kappa Phi; Kappa Delta Pi.
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WiLLiaM Gray Bowers Professor of Chemistry

B.S., Ohio Wesleyan University; A.M., Indiana University; Special Work,
University of Colorado; Ph.D., Ohio State University; Teacher, Public Schools,
West Virginia four years; Instructor, High School Sciences at Leesburg, Ohio,
two years; Professor of Chemistry and Physics, State Normal School, Ellendale,
North Dakota, ten years; Professor of Food Chemistry, Agricultural College,
Fargo, North Dakota, two years.

A. E. BRowN Principal of High School and
Professor of Secondary Education

A.B., Baker University; A.M., Yale University; Instructor, Concordia, Kansas,
High School; Principal, Gove, Kansas; Principal of County High School, Atwood,
Kansas; Superintendent of Schools, Lyons, Kansas.

MARK BURROWS Professor of Rural Education

B.S., Stanberry Normal School; A.B., State Teachers College, Kirksville, Mis-
souri; Rural Teacher five years; City Superintendent Ridgeway and Bethany;
Professor of English, Stanberry Normal School; Director Department of Com-
merce, State Normal School, Kirksville; Professor of Rural Education, State
Teachers College, Kirksville, and University of Wyoming.

VERA CAMPBELL Assistant in Library

A.B., Colorado State Teachers College; Assistant Principal Alcott School, Canon
City; Instructor English and History, South Canon High School; Teacher Junior
High School, English, Ordway, Colorado.

ALBERT FRANK CARTER Librarian; Professor of Library Science

B.E., M.E,, B.S., M.S., Indiana, Pennsylvania, State Normal School; A.B., Colo-
rado State Teachers College; Graduate Student, Chicago University; Member
Colorado State Library Commission; Teacher, Public Schools, Tyrone, Pennsyl-
vania; Assistant Professor of Mathematics, Botany and Physiography, Indiana
Pennsylvania, State Normal School.

ErL1zABETH CLASBEY Assistant Professor of Household Science

Student, Northwestern Normal School, Maryville, Missouri; graduate Stout
Institute; Student, University of Colorado; Teacher, Savannah Public Schools.

AmBrosE OwWeEN COLVIN Professor of Commercial Education

B.C.S., Denver University; Graduate, Commercial Department, Tarkio College;
Teacher, Stanberry Normal School; teacher, Coffeyville Business College; teacher,
Central Business College, Denver; teacher, Cass Technical High School, Detroit.

EpitH CREMEANS Assistant in Library

Graduate, Urbana High School, Urbana, Illinois; Student, University of Illinois ;
Student, Brown’s Business College, Champaign, Illinois; Teacher, Champaign Com-
mercial College; Assistant Librarian, University of Illinois.

ETHAN ALLEN CROSs Dean of the College;
Professor of Literature and English

Student, Southern Illinois Normal School and Cornell University; A.B., Phi
Beta Kappa, University of Illinois; A.M., University of Chicago; Principal, Sulli-
van, Illinois, High School; Superintendent of Schools and Instructor in High
School History, Mathematics and English, Sullivan and Delavan, Illinois.
Author: “The Short Story,” and ‘“Story Telling for Upper Grade Teachers.”

Heren C. Davis Training Teacher Junior High School Geography

A.B., Grinnell College; A.M., Phi Beta Kappa, University of Iowa; Instructor,
History and German, West Liberty, Iowa, High School; Critic Teacher Sixth
Grade Elementary School, State University of Iowa; Grade Supervision State
Normal School, San Franeisco, California.
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Huwpa A. DiLLING Training Teacher, Third Grade

Graduate, Oshkosh State Normal School; B.E., Teachers College, Illinois State
Normal University; Graduate Student, University of Chicago; Teacher, City
Schools, Indianapolis, Indiana; Critic Teacher, Training School, Eastern Ken-
tucky State Normal School.

Epwin StanToN DU PoNCET Professor of Modern Foreign Languages

Ph.D., University of Grenoble; Instructor in Romance Languages, University of
Missouri; Instructor in Latin and Greek, Scarritt College, Ozark College and Red
River College; Professor of French and German, Memorial University; Professor
of Modern Languages, Southern State Normal School, University of Utah; Asso-
ciate Professor of Latin and Spanish, Throop College; Professor of Romance
Languages, University of Redlands; Head Department of French and German,
Salt Lake City High School; Graduate Student at the Universities of Missouri,
Michigan, Heidelberg, Buenos Aires, and Grenoble.

GrorRGE WiLLIAM FINLEY Professor of Mathematics

B.S., A.M., Kansas State Agricultural College; Student, Kansas State Normal
School; Student, University of Chicago; Teacher, County Schools of Kansas;
U. S. Army, Spanish-American War; Teacher in City Schools, Wanneta, Kansas;
Principal of Schools, Peru, Kansas; Head of the Department of Mathematiecs,
Oklahoma University Preparatory School.

CuarLES M. FouLk Professor of Manual Training

Student, Edinboro State Normal School; Graduate, Architectural Course, Inter-
national Correspondence School; Pd.B., Colorado State Teachers College; Build-
ing Foreman and Superintendent in Pennsylvania, Idaho, Colorado and Wash-
ington; Conducted Classes in Trade Problems in Pennsylvania, Idaho and
Colorado.

HEeLEN GILPIN-BROWN Dean of Women

A.B., Colorado States Teachers College. Teacher, Livermore, Colorado; principal,
Private School, Fort Collins, Colorado.

SAMUEL MiLo HAbbDEN Dean of Practical Arts;
Professor of Industrial Education

Student, Cooper Memorial College, Sterling, Kansas; Pd.B. Colorado State
Teachers College; A.B., A.M., University of Denver; Student, Teachers College,
Columbia University; Student, Chicago University; Training Teacher, Sterling,
Kansas; Teacher; Tawner, Colorado.

WiLLiam HeNry HARGROVE Professor of Agriculture

Pd.B., State Normal School, Cape Girardeau, Missouri; B.S. in Education and
B.S. in Agriculture, University of Missouri; Teacher, Missouri Rural Schools;
Principal, Sikeston, Missouri, High School; Superintendent of City Schools, Bloom-
field, Missouri; Superintendent of Extension Schools and Farmers meetings under
direction of College of Agriculture, Missouri University.

JosepHINE Hawks English, High School

A.B., A.M,, Colorado State Teachers College; Graduate, Kansas State Normal
School; Student, University of Colorado; Student, Columbia University; Head
Department of English, Las Vegas, New Mexico; Principal Grade School, Emporia,
Kansas; Head Department of English, Newton, Kansas.

Jacos DaNieL HEILMAN Professor of Educational Psychology

Student, M.E., Keystone State Normal School; A.B., Muhlenberg College, Allen-
town, Pennsylvania; Ph.D., University of Pennsylvania; Author of “A Clinical
Study of Retarded Children;” Author of “A Study in Addition;” Harrison Fellow
in Pedagogy; Assistant in Psychological Clinic and Lecturer in Child Study, Uni-
versity of Pennsylvania.

Raymon H. HunT Orchestra

A.B., Colorado State Teachers College. Assistant in Music Department, Colo-
rado State Teachers College three years.
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F. C. JeaN Professor of Biology

A.B., AM., Sigma Xi, University of Nebraska; Assistant of Biology, University
of Nebraska; Graduate Fellowship, University of Nebraska. Student of York
College; Superintendent of Schools in Doniphan and Milford, Nebraska; Head
Department of Biology, State Teachers College, Peru, Nebraska; President
Nebraska Academy of Sciences; Member Botanical Society of America; Joint
Editor with Dr. Weaver of “Further Studies in the Ecotone Between Prairie and
‘Woodland.” :

EvrizaseTH HAves KENDEL Training Teacher, Sixth Grade

Pd.B., Pd.M., A.B., Colorado State Teachers College; Student, Chicago University;
Student, Columbia University.

JosepHINE KNowLES KENDEL Instructor of Music

Student under John C. Wilcox, Louise Clarke Elliot, Kate Norcross Petrikin,
glorence Demorest. Eight Years Teacher of Voice and Piano; Three Years Choir
irector.

Joun Crark KENDEL Director of the Conservatory of Music;
Professor of Public School Music

Pd.B., Pd.M., A.B., Colorado State Teachers College; Student, John C. Wilcox;
Student, John D. Mehan; Student, David Abramowitz. Supervisor of Music,
Pueblo City Schools.

HazeL KENNEDY Assistant in Music, Piano

Student Nebraska State Normal; student, Nebraska University School of Music
three years; Student, Bible Teachers Training School, New York City, two years;
Pd.M., A.B., Colorado State Teachers College.

MARGARET Joy KEYES Assistant Professor of Physical Education and
Dramatic Interpretation

Student, Columbia College of Expression; Student, Chicago University; A.B.,
Colorado State Teachers College; Student, California Normal School of Dancing.
Instructor in Physical Training and Dramatic Art, Prescott School of Music,
Minot, North Dakota; Instructor in Physical Training and Dramatic Art, Grafton
Hall, Fond du Lac, Wisconsin.

GLapys E. KNoTT General Science, High School

B.S., M.S., Purdue University; Student, University of California. Instructor High
School Mathematics, Montmorency, Indiana; Instructor, High School Science and
English, Woodland, Washington; Watseka, and Stockland, Illinois.

E. W. KNOWLES Medical Adwviser of Men
M.D., College of Physicians and Surgeons, University of Illinois, Chicago,
Illinois.

WM. M. Laux Assistant Latin, Spanish and French

A.B,, M.A., University of Michigan; Instructor of Romance Languages, Went-
worth Military Academy, Lexington, Missouri, and in the Fitzgerald and Clarke
School, Tullahoma, Tennessee.

H. PearL Lipp Medical Adviser of Women

Graduate, Jerseyville High School, Jerseyville, Illinois; Graduate Medical De-
partment, University of Illinois; Examiner at Child Labor Certificate Bureau,
Chicago; Resident Physician, Psychopathic Hospital, Chicago; School Health
Officer, Chicago; Medical Examiner, Chicago Telephone Company; Assistant Medi-
cal Examiner to Medical Adviser of Women, University of Chicago; two and
one half years general practice.
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Rovce Reep Lone Director and Professor of Physical Education

A.B., Leland Stanford Junior University; Student, University of Chicago; Gradu-
ate Student Johns Hopkins University; Physlcal Director, Y. M. C. A.,, Dixon
and Aurora, Illinois ; Director of Athletics, Southern Y. M. C. A., Student Con-
ference; Director of Athletics, Vanderbilt University, and Medical Student; also
Coached Track Team which won Southern Intercollegiate Track Champlonshlp
both in 1905 and 1906; Assistant Professor of Hygiene and Acting Head of
Hygiene Department and Medical Student, Leland Stanford Junior University;
First Lieutenant, Sanitary Corps, U. S. Army Captain, U. S. Army in Direction
of Educational Work

BrancHe Loupon Training Teacher Fourth Grade

B.S., Teachers College, Columbia University; Graduate, Moorhead State Normal
School; Student, Chicago University; Graduate Student, University of California;
Instructor, Public Schools, Felton, Minnestoa; Principal Schools, Ulen, Minne-
sota; Teacher, Junior High School English, Boise, Idaho; Trammg Teacher,
Duluth Normal School; Trammg Teacher, Moorhead State Normal School.

FLORENCE LowE Instructor Fine and Applied Arts

Pd.B., A.B., Colorado State Teachers College; Teacher two years, Laramie,
‘Wyoming, Public Schools.

GENEVIEVE LYFORD Training Teacher, Kindergarten

B.H.S., Oregon State Agricultural College; Graduate, Kindergarten Normal
School, Galesburg, Illinois; B.S., Teachers College, Columbia University; Teacher,
Public School Kindergarten, Howarden, Iowa; Supervisor Kindergarten, Waterloo,
Iowa; Head of Kindergarten, Warrensburg, Missouri, State Normal School; Head
of Kindergarten, State Normal School, Valley City, North Dakota; Supervisor
of Kindergarten, State Normal School, Moorhead, Minnesota.

THoMAs C. MCCRACKEN Dean of the Graduate College; Professor of the
Science and Art of Education

A.B., Monmouth College; A.M., Ph.D., Harvard University; Special Research
Student with Women’s Municipal League of Boston; Head of Preparatory De-
partment, Monmouth College; Assistant Principal, Bellefontaine, Ohio, High
School; Principal Monmouth, Illinois, High School; Director of Research in
Harvard, Wellesley and Radcliffe for Women’s Municipal League; Assistant Pro- ,
fessor of Education, University of Utah.

ANNIE McCoweN Training Teacher, Fifth Grade

A.B., Bessie Tift College; B.S., A.M., Teachers College, Columbia University;
Diploma in Elementary Supervision, Teachers College, Columbia University; In-
structor Rural School, Excelsior, Georgia; Critic Teacher, Teachers College,
Greenville, N. C

Lucy NEeLy McLANE English, High School
A.B., Colorado State Teachers College; student, Lexington College; student,
Columbla University; Teacher of English and Literature, Canon City, Colorado
City Schools.

ARTHUR E. MALLORY Mathematics, High School
A.B., and Graduate Student of the University of Kansas; Instructor in Mathe-

matics, Science and Junior Normal Training, Great Bend and Burrton, Kansas.

SoNORA METSKER Training Teacher, Eighth Grade
Graduate Kansas State Normal School, Emporia; B.S., M.S., Kansas University;
Student, Baker University; Instructor Social Sclences, Junior High School,
Lawrence, Kansas; Teacher of English, High School, Lind, Washington.

GuUrDON RANsSOM MILLER Professor of Sociology and Economics
Ph.B., Phi Beta Kappa, Syracuse University; A.M., Ph.D., Denver University;

Superintendent of Schools, Beacon City; New York Superintendent of Schools.
Binghamton, New York; Author, “Social Insurance in the United States.”
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BERNICE ORNDORFF Training Teacher, Seventh Grade

Ph.B., University of Chicago; Graduate Student, Indianapolis Normal School;
Student, Indiana University; Student, Columbia University; Student, School of
Applied Arts, Chicago; Student, John Herron Art Institute, Indianapolis; Teacher,
Indianapolis, Indiana, Fublic Schools.

WiLLiam B. PaGe Assistant in Library

M.D., University of Michigan; D.O.S., Needles Institute of Optometry, Kansas
City, Missouri.

ORrA B. PEAKE Preceptress, History, High School

A.B.. Michigan State Normal College, Ypsilanti, Michigan; A.M., University of
Michigan, Ann Arbor, Michigan; Teacher of History and Civies in the High
Schools at Homer, Portland and Bay City, Michigan.

EpGAR DUNNINGTON RANDOLPH Professor of Sociology

Graduate, Eastern Illinois State Normal School; A.B., University of Denver;
Student, University of Chicago; A.M., Teachers College, Columbia University;
High School Instructor, Mattoon, Illinois; Assistant in Philosophy of Education,
Teachers College, Columbia University.

Homer B. ReeD Assistant in Psychology

Ph.D., University of Chicago; Student, Columbia University; Head of Psychology
Department, University of Idaho.

MARGARET M. ROUDEBUSH Director and Professor of Home Economics

A.B., Industrial Institute and College, Columbus, Mississippi; Graduate Student,
Bryn Mawr College, Pennsylvania; Student, University of Chicago; Teacher,
Canton, Mississippi; Instructor, English and History, Smith Academy, St. Louis,
Missouri; Supervisor, Home Economics Department, and Dean of Women, Uni-
versity of Mississippi.

Otro W. SCHAEFER Associate Professor of Book Binding

Student of William Walker, Art Binder of Edinburgh, Scotland; Head of Book
Binding Department, B. F. Wade Printing Company, Toledo; Head of Stamping
and Finishing Department, Kistler Stationery Company, Denver; Head of Bind-
ing Departments in Cleveland, Detroit, Asheville, Riverside and Los Angeles.

WiLLiam E. SEARCH Assistant Professor of Hygiene and
Physical Education

Graduate, Springfield College, Springfield, Massachusetts; Director Physical
Education, Suffield School, Suffield, Connecticut; Physical Director, Y. M. C. A.,
Dupont Powder Works, Carney’s Point; Dlrector of Physical Education, Griffith
Institute, Springfield, New York.

Joun H. Saw Editor of Official Publications
and Instructor of Journalism

Formerly, Editor, Owner and Publisher, ‘“The Sterling Enterprise," Sterling,
Colorado. Managing Editor and Editorial Wnter. Pueblo, ‘“Chieftain.”” Editor.
Ft. Collins Express; Editor Sterling Evening, ‘““Advocate.” Railroad Editor and
Assistant Financial Editor ‘Philadelphia Press;” Railroad Editor Philadelphia
“Public Ledger.”

BeLLa BRUCE SIBLEY Training Teacher, Second Grade

Student, Truro Normal School, Nova Scotia; Student, Dick’s Normal School, Den-
ver; Student, Denver University; Student, Columbia University; Pd.B Pd.M.,
A.B., Colorado State Teachers College; A.M., Denver Umverslty, Instructor in
High School, East Halifax, Nova Scotia; Training Teacher, Denver Public Schools.

CLARA SMELSER Training Teacher, First Grade

B.S., State Teachers College, Kirksville, Missouri; A.M., University of Iowa;
Instructor, Kindergarten and Primary, Milton, Iowa; Primary and Dramatics,
Tulsa, Oklahoma; College English, Kearney, Nebraska; Critic Teacher, Elemen-
tary School, Iowa State University.
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EpwiN B. SmiTH Professor of History and Political Science

Graduate, State Normal School, Oneonta, New York; Student, Syracuse Uni-
versity ; B. S., Columbia Umversrty, Graduate Student, Unlver51ty of California;
AM., UmverSIty of Denver; Assistant in History, Teachers College, Columbia
Umversxty, Principal, Pacific Grove Academy, California; Professor of History
and Economics, California State Polytechnic.

EpitH STEPHENS Assistant in Library
A.B., Colorado State Teachers College.

Frances ToBEY Professor of Oral English

B.S., Western Normal College; A.B., Colorado State Teachers College; Graduate,
Emerson College of Oratory, Boston; member faculty, Emerson College of
Oratory, Boston; Chair of English and Reading, Denver Normal School; Editor,
Emerson College Magazine.

DorotHY TUCKER Assistant in Physical Education

A.B., University of Kansas; Graduate Student, Columbia University; Instructor,
Science and Physical Education, Ellsworth High School; director of Physical
Ed];lca]tion, Ottawa High School; Director of Physical Education, Atchison High
School.

I. E. VARVEL Dental Examiner

Pd.B., Colorado State Teachers College; D.D.S., Colorado College Dental Surgery;
Enlisted in the Medical Reserve Corps, January, 1918; Called to Active Service
in October, 1919; Served in Active Service until January, 1920.

EpnA F. WELSH Commercial Education, High School
Pd.B., Pd.M., Colorado State Teachers College.

EpitH GALE WIEBKING Instructor, Household Art

Student, Lairds Seminary for Young Ladies, Philadelphia, Pennsylvania; Pd.B.,
Colorado State Teachers College; Student, Philadelphia School of Design; Teacher,
Six Years, Greeley City Schools.

Grace H. WiLsoN Assistant to the Dean of Women

Pd.B., Colorado State Teachers College; A.B., Colorado College; Secretary, Young
Women’s Christian Association, Iowa State Teachers College.

VeERNA WIRT Associate Professor of Household Science

Graduate Illinois State Normal School; A.B., University of Illinois; Student,

Columbia University; Instructor ngh School, LeRoy, Illinois; Instructor High

School, Saybrook, Illinois; Instructor in High School Valley City, North Dakota;

Iﬁead Home Economics Department, Normal Umvers:ty, East Las Vegas, New
exico.

FRANK LEE WRIGHT Professor of Education

A.B., Kansas State Normal School; A.M., University of Wisconsin; Director
Normal Training Work, Emporia High School; Superintendent of Schools,
Bucklin, Kansas; Assistant in Education, University of Wisconsin.

M. Eva WRIGHT Piano and Pipe Organ

Student under the Artists and Masters, W. H. Sherwood, of Chicago; Samuel
Fabian, of Washington, D. C.; Alfred G. Robyn, of St. Louis; Chas. Borjes,
Interpreter of Spohr and Pupil of Zeiss, of New York; Sig. Mattioli, and W. H.
Jones; Student, College of Music of Cincinnati; Organist and Director Old
Bruton Parish Church, Williamsburg, Virginia; twelve years’ experience as
Teacher in William Woods College, Bollenger Conservatory, Alfred University
and Norfolk, Virginia.

« Davip L. Zyve Professor of Physics

B.A., Gymnasium of Warsaw; M.S., University of Grenoble; Student University
of Warsaw; Higher Diploma, University of Paris; Graduate Studlent, Columbia
University; instructor of Physics, The Veltin School, New York; professor of
Physics, College of Normandy, France; Professor of Physics, Cours St. Louis,
Paris, France; Professor of Physics, Ecole Mariaud, France; Chemist with the
British Commission during the Great War.
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Summer Quarter, 1921

Epwarp Howarp Grices, A.M., L.H.D., New York City.

Epwarp CARey Haves, Ph.D., Professor of Sociology, University of Illinois.
LincoLN Hurrey, Ph.D., President Stetson University, DeLand, Florida.
Epwarp A. STEINER, Ph.D., Professor of Sociology, Grinnell College, Iowa.

CuarLes E. CHapsey, Ph.D., Dean School of Education, University of Illinois,
Urbana, Illinois.

HARRY S. GRUVER, A.M., Superintendent of Schools, Worcester, Mass.

Eowarp L. THoORNDIKE, Ph.D., Head of the Department of Educational Psy-
chology, Teachers College, Columbia University, New York.

DanieL StarcH, Ph.D., Department of Psychology, University of Wisconsin.

Ernest Horn, Ph.D., Head Dept. of Experimental Education, Iowa State Uni-
versity, Jowa City, Iowa.

ArLrrep L. HaLL-Quest, A.M., Professor of Secondary Education, College for
Teachers, University of Cincinnaiti.

Jesse H. NEwLON, Superintendent of Schools, Denver, Colorado.

FrRaANK B. Dyer, LL.D., D.Litt, Formerly Superintendent of Schools, Boston,
Mass., and Cincinnati, Ohio.

Freperick E. Pierce, Ph.D., Professor of English, Yale University, New
Haven, Conn.

WirLiam F. Sxow, B.A, M.A, M.D., New York City, Lectures on Hygiene.

0. T. CorsoN, A.M., LL.D., Oxford, Ohio. Gen. Lectures on Education, Theory
and Practice.

Miss CLype E. FosTER, Special Teacher of Public School Music, Ypsilanti, Mich.
Miss Louise TUTCHER, Primary Methods, Lawrence, Kans.

Miss ETHEL SALISBURY, Specialist in Kindergarten, Public Schools, Berkeley,
California.

A. M. Hixps, Specialist in Penmanship, Louisville, Kentucky.
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Faculty Committees

The President of the College is ex-officio a member of each
committee.

Committee on Advanced Standing

The Dean of the College, the Principal of the High School, Mr.
Smith, Mr. Bowers.

Alumni Committee

Mrs. Weibking, Chairman; Mr. Bell, Mr. Foulk, Miss Kendel,
Mr. Hadden, Mr. Carter, Secretary.

Arts-Crafts Committee
Miss Baker, Miss Lowe, Mr. Schaefer.

Committee on Assembly

Mr. Barker, Mr. Smith, Miss Baker, Mrs. Gilpin-Brown, Mr.
Armentrout.

Committee on Class Officers

First Year: Miss Roudebush. Second Year: Miss Wirt. Third
Year: Mrs. Weibking. Fourth Year: Miss Baker. Fifth Year: Miss
Hawes.

Committee on Courses of Study

Mr. Wright, Mr. Heilman, Mr. Miller, Mr. Cross, Mr. Smith, Mr.
Barker, Mr. Armentrout, Mr. MecCracken.

Committee on Entrance

The Principal of the High School, the Dean of the College, Mr.
Heilman.

Estes Park Outing Committee
Mr. Bell, Miss Baker, Mr. Bishop, Mr. Adams, Mr. Hargrove.

Committee on Extension Service

Mr. Bell, Mr. McCracken, Mr. Armentrout, Mr. Cross, Mr. Barker,
Mr. Burrows

Faculty Club Committee

Mr. Armentrout, Mrs. Gilpin-Brown, Mr. McCracken, Miss Dilling,
Miss Peake, Mrs. Weibking, Mr. Hadden.

Federal Aid Committee

Mr. McCracken, Mr. Hargrove, Mr. Cross, Miss Roudebush, Mr.
Hadden, Mr. Long, Mr. Burrows.

Committee on Lyceum

Mr. Finley, Mr. Colvin, Mr. Hansen, Mr. Hill, Mr. Camfield, Mr.
Dodds, Mr. Cremeans, Mr. Culbertson, Secretary

Committee on Men’s Welfare

Mr. Hadden, Mr. Barker, Mr. Finley, Mr. Bishop, Mr. Mallory.

Museum Committee

Mr. Jean, Mr. Hadden.
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Press Bureau

Mr. Barker, Mr. Bishop, Mr. Burrows, Mr. Bowers, Mr. Carter.

Committee on Physical Education

Mr. Long, Mrs. Gilpin-Brown, Miss Keyes, Mrs. Sibley, Mr. Mal-
lory, Mr. Search, Mr. Wright, Mr. Barker.

Committee on Public Exercises

Miss Tobey, Miss Kendel, Mr. Kendel, Miss Welsh, Miss Wright,
Mr. DuPoncet, Miss Keyes, Miss McLane, Miss Ammerman, Mr. Hunt,
Miss Lyford.

Research Committee

Mr. Heilman, Mr. Finley, Mr. Smith.

Committee on School Calendar

Miss Tobey, Mrs. Gilpin-Brown, Mr. Kendel, President of Student
Association.

Committee on Student Programs
Mr. Heilman, Mr. Hargrove.

Committee on Student Receptions

Mr. Kendel, Miss Roudebush, Mrs. Kendel, Miss Baker.

Committee on Scholarships

Mr. Brown, Mr. Bell, Miss Kendel.

Teachers Bureau

Director of the Training School, Dean of the College, Mr. Bell,
Mr. Brown, Mr. Culbertson, Secretary.

Committee on Text Books

Librarian, Dean of the College, Mr. Miller, Mr. Armentrout,
Manager of Bookroom.

Committee on Women’s Welfare

Dean of Women, Miss Wilson, Mrs. Sibley, Miss Dilling, Miss
Peake.

Committee on Women’s Buildings

Dean of Women, Mr. Kendel, Miss Knott.

Committee on Y. M. C. A.
Mr. Finley, Mr. Wright, Mr. Bishop.

Committee on Y. W. C. A.
Miss Wilson, Mrs. Gilpin-Brown, Miss Dilling, Miss Hawes.

Committee on Visual Education

Mr. Zyve, Mr. Long, Mr. Barker, Mr. Jean.

Committee on Survey

Mr. Heilman, Mr. Colvin, Mr. Miller, Mr. Wright, Mr. Hadden,
Mr. Carter, Mr. Finley, Mr. Cross, Mr. McCracken.

Committee on Boy Scout Work
Mr. Long, Mr. Hadden, Mr. Armentrout, Mr. Cross.

Committee on Special Funds 7

Mr. Miller, Mr. Wright, Mr. Cross, Mr. McCracken, Mr. Brown.
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Colorado State Teachers College

Location—Colorado State Teachers College is located at Greeley,
in Weld County, Colorado, on the Union Pacific and the Colorado &
Southern Railways, fifty-two miles north of Denver. This city is in the
valley of the Cache la Poudre River, one of the richest agricultural por-
tions of the state. The altitude is 4567 feet above the sea level. The
streets are lined with trees, forming beautiful avenues. The elevation
and distance from the mountains render the climate mild and health-
ful. The city is one of Christian homes and contains churches of all
the leading denominations. There are 12,000 inhabitants.

Function—The purpose of the College is to train teachers for pub-
lic school service. Being supported by public taxation of all the property
of the State of Colorado, the College aims first to prepare teachers for
all the kinds of public schools maintained within the State of Colorado.
This includes rural schools, kindergartens, primary, intermediate grade,
upper grade, junior high schools, and high schools. The College also
accepts the responsibility of training supervisors for rural schools, prin-
cipals, superintendents, teachers of home economics, industrial arts,
fine and applied arts, critic teachers, teachers of defective and atypical
children, teachers for adult night schools, ete.

While the College is supported for the training of Colorado teach-
ers, it welcomes students from any state or country and sends its teach-
ers anywhere that they may be called. Students come to Colorado State
Teachers College from many states and its graduates go in large num-
bers into the neighboring states and in smaller numbers into distant
states and countries.

The College recognizes as its plain duty and accepts as its function
the training of students to become teachers in every type of school at
present supported by the state, to meet actually all the demands of the
best in the public school system of the present, to forecast those im-
provements and reforms which the evolution of public systems of edu-
cation is to bring about in the immediate future, and to train teachers
to be ready to serve in and direct the new schools which are in the-
process of being evolved.

Admission—Admission to the College is granted to those who pre-
sent a certificate of graduation showing the completion of fifteen or
more units in an acceptable high school. This certificate must be pre-
sented at the time of matriculation in the College.

Mature students, not high school graduates, may be assigned to the
Ungraded School for adults. As soon as they have completed the equiv-
alent of fifteen high school units, or shown the learning power which
such completion usually gives and proved intelligence of a degree high
enough to warrant admission to College, they may be granted a high
school certificate and admitted to the College.

Conditional Admission—An applicant who is twenty years old or
over, who is not a high school graduate, but who is credited with four-
teen high school units, may be admitted to the College upon presenting
a transcript from a reputable high school, showing the completion of
fourteen units. This admission is conditioned. Such students are lim-
ited to a maximum program of twelve hours per quarter and must make
up the deficient high school unit in the Industrial High School during
the student’s first year in the College. The student could not be en-
rolleddfor the second year until the entrance condition had been re-
moved.
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Unclassified Students—Any student who can meet the entrance re-
quirements may enroll in the College and take any subjects he may elect
without taking the prescribed subjects in any of the outlined courses
of study. This provision makes it possible for students whose interests
are in other types of work than teaching to live at home and get one
year or more of general college work before going away to college. Such
general academic work is accepted by the leading colleges of the country
and applied upon the various courses which they offer.

Advanced Standing—Students who come to the College after hav-
ing done work in another college, normal school, or university, will
be granted advanced standing for all such work which is of college
grade, provided that the college or normal school in question has requir-
ed high school graduation as a condition for admission. Those who re-
ceive advanced standing are required to take here all the prescribed
subjects in the course they select, unless these prescribed subjects or
their substantial equivalents have been taken already in the normal
schocl or college from which the students come. Only the heads of
the departments involved have the power to excuse students from tak-
ing these prescribed subjects. No advanced standing is granted for
additional units above the usual sixteen earned in the four-year high
school course, If first or second year college subjects have been studied
in a fifth year in a high school, such credit as these subjects deserve
will be allowed.

After September 1, 1921, credit will be given only for regular col-
lege work taken in institutions regularly recognized as standard colleges
or colleges maintained primarily for the training of teachers. On and
after that date Colorado State Teachers College will discontinue giving
college credit for teaching experience, penmanship certificates, music
certificates, drawing certificates, private study, private lessons of any
kind, or work in business colleges, conservatories of music, dramatic
schools, county institutes, reading circles, or for any other kind of work
done in an institution other than one ranking as a standard normal
school college, teachers college or university.

The Unit of College Credit—All credit toward graduation is calcu-
lated in quarter-hours. The term quarter-hour means a subject given
one day a week through a quarter of a year, approximately twelve
weeks. Most of the college courses call for four recitations a week.

. These are called four-hour courses. A student usually selects sixteen
quarter-hours, the equivalent of four courses, each meeting four times
a week, as his regular work.

Forty-eight quarter-hours are a student’s regular work for the
usual school year of nine months, or three quarters.

Maximum and Minimum Hours of Credit—A student registers us-
ually for fifteen or sixteen hours each quarter. If the work is to count
as resident work, the student must carry at least twelve quarter-hours.

A student who wishes to take a larger program than sixteen hours
must take one of the standard mental tests. Following the test, the
Student Program Committee will grant the request to carry seventeen
or eighteen hours, if the student’s score is high enough to warrant that
amount. In no case will the committee aliow more than eighteen hours.

Minimum Residence Requirement—The College does not grant any
certificate or diploma for less than three full quarters of resident study,
during which time the student must have earned at least forty-eight
quarter hours of credit. Students who have already taken the two-
year diploma must spend in residence at least one quarter out of each
year required for the three-year or four-year courses. Extension group
classes, conducted by members of the College faculty, are considered
as resident work and may be counted as such to the extent of one
quarter out of each three resident quarters required for the student’s
graduation.
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The Grading System—A student who takes a four-hour course may
earn a little more than four hours of credit by doing unusually good
work. On the other hand, less than four hours will be granted for
work of poorer quality than a reasonable expectation. The system is
as follows:

The mark AA for a course gives 20 per cent above the number of
hours indicated as normal for the course.

A gives 10 per cent above normal.
B gives the normal credit.

C gives 10 per cent below normal.
D gives 20 per cent below normal.
F indicates failure.

For example:

4B on a student’s permanent record means that a student has taken
a four-hour course and made a normal credit in it.

4AA would indicate most excellent work in a four-hour course and
would carry 4.8 hours credit.

4A gives 4.4 hours credit on a four-hour course.
4B gives 4 hours credit on a four-hour course.
4C gives 3.6 hours credit on a four-hour course.
4D gives 3.2 hours credit on a four-hour course.

These marks, both figure and letter, go on the student’s permanent
record for later reference to indicate the quality of the work done.

Late Registration—Except by special permission of the Dean of
the College, no student, after his first quarter of school work during
any given school year, who registers after the first day of the quarter
shall under any consideration be allowed to take more than sixteen
hours of work, and no additional credit for A’s or AA’s will be allowed
such student for the work of the quarter in which he has registered late.
If the student is more than three days late the total number of hours
on his program will be reduced in proportion to the time lost.

Any student absent from class on the last day of the quarter will
have his quarter report for that class turned in as incomplete unless he
has a written permit from the President or Dean to leave before the
close of the quarter. No teacher has authority to excuse a student
from one of his courses before the close of the quarter.

The School Year—The school year is divided into four quarters of
approximately twelve weeks each. These are:

* 1. The Fall Quarter.
2. The Winter Quarter.
3. The Spring Quarter.
4. The Summer Quarter.

This division of the year is especially well suited to a teachers col-
lege, for it gives teachers in active service an opportunity equal to any
of securing a complete education while actually teaching.

Shortening the College Course—The Quarter Plan, the Extension
Work, and the grading system make it possible for students who are
physically strong enough to stay in school with only short vacations to
complete a college course in a shorter time than that usually required
in the colleges. Ninety-six quarter-hours constitute the usual two-year
college course, and one hundred and ninety-two quarter-hours make up
the four-year course required for the A.B. degree. By carrying an aver-
age of seventeen hours a quarter and making an average grade of “A,”
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a strong student can earn 18.7 hours each quarter. At this rate he
could complete the course for a two-year life certificate in five quarters,
from the middle of June of one year to the end of August of the next.
Or such a student could complete the course for the A.B. degree in two
and a half years—ten quarters. By doing some work in Extension
courses through the school year while teaching, it is possible to reduce
the time still further.

Practice Teaching—Teachers who have had less than two years of
college training take their practice teaching in the Elementary School.
Those who have had two years of college training may choose between
the Elementary School and the High School according to their own per-
sonal needs and interests. Students are required to do two quarters of
practice teaching before being granted the two-year diploma and life
certificate. Students in the third and fourth years are expected to take
one quarter of practice teaching in each year. Ed. 105 takes the place
ofhonle quarter of practice teaching for those who are to teach in high
schools.

The State Board of Examiners—Every student before being grant-
ed a life certificate must be approved by the State Board of Examiners.

THE SUMMER QUARTER.

The Summer Quarter of 1922 will in general follow the plans be-
gun in 1918. The quarter will be but a little shorter in actual time than
the other three quarters of the college year. Each instructor will in-
clude all the material in his courses that he regularly uses and will give
full time to each topic. A student will carry sixteen hours of work the
same as in other quarters.

The policy of bringing in from other institutions, not only lectur-
ers, but class-room teachers as well will be continued and extended.
Twenty lecturers and teachers from other educational institutions will
be in Greeley to give the best they have to the summer school students.

The Summer School of Colorado State Teachers College began its
work in 1905 with a small faculty group and about two hundred stu-
dents. In 1910 practically the whole faculty, exclusive of the training
school and high school teachers, remained to teach through the six weeks
of the summer school. In that year there were 443 students. In 1918
the summer term was placed upon an academic level with the other
quarters of the college year. The term was lengthened to a quarter
and the credits were made equal in value with those of the college year.
With this step the college entered upon the four-quarter year. Today
the teachers, not only of Colorado, but of neighboring and distant states
as well, recognize the fact that the College is doing a large service to
the profession of teaching by making it possible for active teachers to
keep up with the development of modern educational practice and to
continue their professional education without losing time from their
teaching. Two thousand teachers each year avail themselves of the
opportunity.

Admission to the College at other times is limited to those who
have fifteen units of high school work. The strict observance of this
rule during the summer would make it impossible for hundreds of ex-
perienced teachers, who are not high school graduates, to get into touch
with all the new movements in education which the College faculty and
visiting instructors are presenting to the summer quarter students. The
College opens the summer classes to all who may profit by the instrue-
tion offered.
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Any student twenty years of age or over may be enrolled in Colo-
rado State Teachers College for the Summer Quarter without reference
to meeting the College requirement for admission. The College believes it
can render a valuable service to the teachers of Colorado and surround-
ing states by allowing any mature man or woman who is teaching or ex-
pecting to teach, but who has not graduated from a high school, to en-
roll in the College for the Summer Quarter and take such work as he or
she may be able to carry.

No college credit will be recorded, however, for any student until
the requirements for college entrance have been fully met. A record
of attendance and work will be kept. This may later be transferred to
the permanent records and counted toward graduation when the en-
trance requirements have been complied with.

Teachers College Co-Operation With St. John’s College.

St. John’s College is a theological school maintained in Greeley by
the Protestant Episcopal Church. Students in St. John’s College are
required to complete a course for the degree of Bachelor of Arts before
that college will grant the degree of Bachelor of Divinity. Theological
students take all their theological courses in St. John’s College and their
academic and teachers’ professional courses in Colorado State Teachers
College. Such students take all the required “core subjects” of the four-
year course in Teachers College and count their St. John’s courses
as electives in the Teachers College curriculum. A total of 192 hours
is required for the A.B. degree. For the requirements of the B.D. de-
gree and for other details concerning the theological school and its re-
quirements address The Reverend B. W. Bonell, Dean of St. John’s Col-
lege, Greeley, Colorado.

HISTORY OF THE COLLEGE.

The State Normal School of Colorado was established by an act of
the Legislature of 1889. The first school year began October 6, 1890.

At the beginning of the second year the school was reorganized and
the course extended to four years. This course admitted grammar
school graduates to its freshman year, and others to such classes as
their ability and attainment would allow.

At a meeting of the Board of Trustees, June 2, 1897, a resolution
was passed admitting only high school graduates or those who have an
equivalent preparation, and practical teachers. This policy made the
institution a professional school in the strictest sense.

The Eighteenth General Assembly passed an act making the State
Normal School at Greeley, Colorado, also the State Teachers College of
Colorado. In the catalog and in all the official publications hereafter
the title, “Colorado State Teachers College” will be used.

EQUIPMENT

) The institution is well equipped in the way of laboratories, librar-
les, gymnasiums, playgrounds, an athletic field, art collection, museums,
and a school garden. The library has 53,000 volumes. There is ample
opportunity to work out subjects requiring library research. There is
a handicraft department connected with the library wherein a student
may learn how to conduct a library. The gymnasium is well equipped
znthh;nodern apparatus. Games of all sorts suitable for schools are
aught.
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THE GREELEY WATER

The water supply of Greeley is obtained from the canon of the
Cache la Poudre, forty miles from Greeley, in the mountains. The water
is passed through settling basins and filters until all foreign matter is
removed. The supply is clear, pure, and ample for all the needs of the
city. The system was constructed at an expense of $400,000 and is
owned by the city.

BUILDINGS

The buildings which are completed at the present time consist of
those described below.

The Administration Building.—The main, or administration building,
is 240 feet long and 80 feet wide. It has in it executive offices, class-
rooms and class museums. Its halls are wide and commodious and are
occupied by statuary and other works of art, which makes them very
pleasing.

The Library—The Library is a beautiful building. The first floor is
entirely occupied by the library, consisting of fifty-three thousand
volumes. The furniture in the library is of light oak and harmonizes
with the room in a very pleasing manner. The basement is occupied
by committee rooms, text-book department, taxidermy shop, wild ani-
mal museum, and the department, rural schools and agriculture.

The Training School—The Training School is a commodious build-
ing of red pressed brick similar in style to the Administration building.
In its construction no pains or expense have been spared to make it
sanitary, fireproof, and in every possible way an ideal building for a
Cfmplete graded school from the kindergarten to the high school, in-
clusive.

Industrial Arts Building—The Simon Guggenheim Hall of Indus-
trial Arts is a beautiful structure in the classic style of architecture. It
it constructed of gray pressed brick. It accommodates the departments
of Manual Training and Art, including every branch of hand work and
art training applicable to the highest type of public school of the pre-
sent and immediate future. This building is a gift to the College from
Senator Simon Guggenheim.

The President’s House—The President’s House is on the campus
among the trees. In this beautiful home are held many social gather-
ings for faculty and students during the school year.

The Club House and Model Cottage—During the year 1915-19186,
two new buildings were completed and opened. The first of these is a
model cottage of five rooms for demonstrations in house furnishing and .
housekeeping for the department of Home Economics. The second is
the club house for women students. This beautiful building is used
for student social gatherings.

The Gymnasium-Auditorium—A temporary wooden structure was
completed to take care during the war period of the needs for a modern
gymnasium and auditorium. The money was available and plans drawn
for the permanent gymnasium and auditorium, but for patriotic reasons,
the conservation of labor, materials, and money, these plans were put
aside for the present and a large, airy, light wooden building was con-
structed at small cost to provide a suitable floor for athletic games and
an auditorium for the Summer Quarter lectures.

The Household Arts Building—After the signing of the armistice
and the consequent release of building materials, work was actively
pursued on the new Home Economics building, the foundation for which
had been already completed. This is a structure similar in construe-
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tion, color, material and architectural design to the Industrial Arts
Building. It is three stories high and will contain ample room for all
the class rooms, laboratories, kitchens, dining rooms and work rooms for
a well organized department of Household Arts in a teachers college,
including both Household Arts and Household Science. A well arranged
cafeteria will be maintained to provide meals for students.

Other Buildings—Other service buildings, such as an ample heat-
ing plant, a greenhouse, stables, garages, automobile repair shop, ete.,
are maintained.

A NEW BUILDING PROGRAM

The Legislature of 1916-17 provided a millage tax for building
purposes for all the state educational institutions. This taxation is to
extend over a period of ten years and will give Colorado State Teachers
College approximately $100,000 a year for that period—a total of a
million dollars for buildings.

None of this money was used until the war ended. Now the avail-
able funds will be used and the needed new buildings provided as rapid-
ly as possible. Within the ten years the campus will be covered with
all the buildings needed by a complete teachers’ training college, in-
cluding a new gymnasium, an auditorium, ample class room expansion,
science laboratories, an enlarged library, a completed training school
unit, kindergarten, elementary school, junior high school, and senior
high school, and dormitories for the housing of a large part of the
students whose homes are outside of Greeley.

THE CAMPUS

Surrounding the buildings is a beautiful campus of forty acres. It
is covered with trees and grass, and dotted here and there with shrubs
and flowers.

In the rear of the buildings is a large play ground, which covers
several acres. In the southwestern portion of this playground, is a
general athletic field, a complete view of which can be secured from a
grand stand which will accommodate more than a thousand spectators.
On the portion of the grounds adjacent to the buildings there is a com-
plete outdoor gymnasium. To the south of the buildings are located
the tennis courts.

SCHOOL GARDEN

One of the pleasing features of the Spring, Summer and Fall
Quarters of the school is the school garden. This garden occupies
several acres of ground and is divided into four units—the conservatory,
the formal garden, the vegetable garden, and the nursery. From the
conservatory the student passes into the large formal garden, where all
kinds of flowers, old and new, abound. Here may be found the first
snowdrop of early March and the last aster of late October. From the
formal garden we pass to the school garden proper. Here in the
garden and nursery the student may dig and plant, sow and reap, the
while gathering that knowledge, that handicraft, that is essential in
the teaching of a most fascinating subject of the up-to-date school—
gardening.

The greenhouse is one of the best equipped of its kind in the United
States. After a hard day’s work it is a rest and an inspiration to visit
this beautiful conservatory. Here hundreds of varieties of flowers are
kept blooming all winter, and the early spring flowers and vegetables
are started for the spring planting.

FEES AND EXPENSES

The expense of attending Colorado State Teachers College is as
low as can be made possible by careful management. The total expense
may be estimated by taking into account the three largest items: board,
room, and college fees.
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Board and Room—Table board costs from $4.00 to $5.00 per week
in the college cafeteria, where meals are supplied at cost to the student,
In private boarding houses the cost is usually a little more—from five
to six dollars a week. Room rent costs $6.00 to $8.00 per month with
two students to a room. Rooms equipped for light housekeeping cost
from $6.00 to $10.00 a month.

Board

Room L 2

Incidental Fee .oocoooooooio e R.00
Total for a quarter (12 weeks) ......oooooooiiiiienes $74.00

Add to this your own estimate for travel, clothes, laundry, books,
amusement, etc.

Tuition—1. Tuition is free to Colorado students.
9. Tuition to non-Colorado students is $5.00 per quarter.
3. Fee for diploma to non-Colorado students is $5.00.

Fees—The incidental fee (except in the Summer Quarter) is $8.00
per quarter. This includes matriculation, enrollment, graduation, dip-
loma, library, gymnasium and physical education fees. This fee is
paid by all and is never refunded. After the opening day, late comers
pay $2.00 extra fee.

Fees for individual lessons in Piano, Organ, Violin and other musi-
cal instruments, and Voice are extra in the College Conservatory of
Musie.

The regular courses for the training of teachers in public school
music, supervision of music, etc., are free.

Text-Books—Students may secure the regular text-books at the
College Book Room at a reduction from the publisher’s list prices.
These books will be bought back from the student if in good condition,
and still regularly used as text-books when returned.

MAINTENANCE OF THE COLLEGE

The maintenance of the College comes from a state mill tax and
from special appropriations made by the Legislature.

GOVERNMENT

That government of a school which brings about self-control is the
highest and truest type. Discipline consists in transforming objective
authority into subjective authority. Students who cannot conform to
the government of the College, and who cannot have a respectful bear-
ing toward the school, will, afer due trial and effort on the part of the
faculty to have them conform, be quietly asked to withdraw. All mat-
ters of discipline and the management of student activities are in the
hands of the Student Association.

All students who come from abroad, boarding in homes other than
their own, are under the control of the institution while they are mem-
bers of the College. Their place of boarding must be approved by the
faculty, and their conduct in the town and elsewhere must always be
such as to be above criticism.

Discipline—Moral and Spiritual Influence—While the school is ab-
solutely free from denominational or sectarian influence, the aim is to
develop a high moral sense and Christian spirit. As an individual who
is weak physically or mentally lacks symmetry of development, so does
one who has not his moral and spiritual nature quickened and devel-
oped. One who is being trained to stand in the presence of little chil-
dren, and to lead, stimulate, and inspire them to higher and nobler lives,
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should not neglect the training of his higher nature. God has immort-
alized us with His divinity, and it is our duty to respond by continuously
aspiring to a higher life.

Conduct and Health-—The conduct and health of the women stu-
dents while in this College will be very carefully supervised by the Dean
of Women and her assistant. It is earnestly desired that a friendly
feeling of co-operation may exist between the women students and their
advisers, so as to make possible the best conditions for efficiency during
the years in residence.

While it is not the intention of those in authority to hamper the
student with too many rules and regulations, it is necessary to empha-
size the fact that the general conduct of young women students while
in College is the greatest factor in influencing the decision of the au-
thorities as to their suitability for the teaching profession; therefore,
students are expected to conform to the rules recognized in good society
in order that their conduct may not be questioned, either in College
or in outside circles.

Entertainments attended by College students, but not given by
the College, must be approved by the College authorities. Rules as to
the frequency of these affairs will be strictly enforced, so that the
student’s health may not be impaired, and in order to conserve the
proper number of her outside hours for regular study.

The rooming accommodations are looked into and must be ap-
proved by the Dean of Women. Certain requirements, such as quiet,
cleanliness, suitable provision for heat, light, hot water, etc., are ex-
pected of the hostesses. Quiet behavior, consideration, prompt pay-
ment of bills, and, in a word, conduct becoming a future teacher of
children, are expected of the women students in the rooming houses.

Finally, the parents and guardians of our young women are urged
to unite with the Dean of Women in the endeavor to make college
life for the students such that health, good behavior, and efficiency may
be maintained.

A series of lectures will be given to the women students during
the year by the Dean of Women. The women students are cordially
invited to consult her at any time, in regard to their moral and physical
well-being.

THE STANDARD OF THE SCHOOL

It is the purpose of the trustees and faculty of Colorado State
Teachers College to maintain a high standard of scholarship and pro-
fessional training. Those who are graduated are to be thoroughly pre-
pared and worthy of all for which their diplomas stand. It is the policy
of the school, by making all graduates ‘“worthy of their hire,” to
protect those who employ them, for in so doing we protect no less the
graduates and the children whom they teach.

DEPARTMENTAL MUSEUMS

The museums of Colorado State Teachers College are as fully
developed for actual use as any in the whole country. Each depart-
ment maintains a well-arranged museum. The objects in the museums
are such as may be used by way of illustrating lessons.

THE COLLEGE DORMITORIES

Three new cottage dormitories will be ready for occupancy at the
beginning of the Fall Quarter. Each will house from thirty to fifty
students. The small houses will make it possible to maintain the at-
mosphere and customs of a well-ordered home. The rooms are airy
and well-furnished. Each is provided with two single couch beds, two
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closets, and with hot and cold running water. Each house has a large
and delightful living room, a kitchenette, and facilities in the basement
for washing and ironing. No meals are cooked in the houses. The
kitchenettes are for social purposes and for emergency cooking only.

Each student living in the College dormitories is expected to care
for her room and to provide the following articles:

Two pairs of sheets for a single bed.

Three pillow cases of 42 inch tubing.

Three bath towels.

Three face towels.

Three wash cloths.

Two blankets and one comforter.

In addition to these each student may bring her own sofa cushions,
pictures, pennants, and other articles for decoration and personal com-
fort. .

Rooms will rent at $18.00, $21.00 and $22.00 per quarter, per
student, with two stndents in each room.

Students who make application for a room in the dormitories will
deposit $3.00. This deposit will be refunded when the student leaves
at the close of the quarter or at the close of the year. Rent will be
paid in advance for each quarter. In no case will rooms be rented ex-
cept upon the quarterly plan. Students desiring rooms in the dormitor-
ies are requested to write to the Dean of Women at their earliest con-
I/enience, in order that their names may be placed upon the waiting
ist.

BUREAU OF RECOMMENDATIONS

The Bureau of Recommendations of Colorado State Teachers Col-
lege endeavors to act as a clearing house seeking well-equipped teach-
ers, and teachers seeking positions. It assists its graduates who desire
to teach in securing positions and at the same time it is of service to
superintendents and boards which may be in need of competent in-
structors.

The Bureau is prepared practically at all times to recommend per-
sons who are well qualified for positions in the elementary, secondary
and teacher training institutions; superintendents, high school princi-
pals and teachers, junior high school teachers, supervisors and princi-
pals, kindergarten teachers and supervisors. primary teachers and sup-
ervisors, intermediate teachers and supervisors, consolidated, rural
and village teachers, supervisors in art, music, domestic science, domes-
tic art, commercial subjects, industrial arts and physical education.

In making recommendations great care is exercised. Special quali-
fications of various teachers for the particular position are in every
case fully considered. Records are kept of every detail of the student’s
qualification for teaching; the estimate of the college professors, of the
scholarship, personality, strength of character and general adaptability
of the candidate; critical estimates of the student’s teaching ability in-
dicated by her student-teaching in the elementary or secondary train-
ing schools; the estimate of superintendents and supervisors under
whom the stndent may have taught.

The Bureau urges superintendents and school administrators to
come to Greeley in person whenever possible, so that personal confer-
ences with the College instructors and the candidate for teaching may
insure mutual satisfaction and be a guarantee of effective service.

THE CHRISTIAN ASSOCIATIONS

Y. W. C. A. and Y. M. C. A.—Realizing the necessity for religious
and social culture in the school, and believing that much good comes of
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Christian association, a large number of interested students have or-
ganized themselves into the Young Women’s Christian Association and
the Young Men’s Christian Association. Meetings are held at various
times, and persons who have given considerable thought to the life and
aspirations of young people are invited to address the meetings.

The Newman Club—The Catholic students of the college are or-
ganized into the Newman Club, the work of which is similar to that of
the other Christian organizations. This club has a membership of active
young people. All three of the organizations have been co-operative in
forwarding the religious work and.welfare of the College.

BIBLE STUDY—*“The Greeley Plan”

Unusual opportunities for Bible Study are offered to students thru
a system of co-operation between the churches of Greeley and the
Teachers College. Perhaps Colorado State Teachers College is more
widely known nationally for this plan of Bible Study than for any single
thing which it is doing. A number of magazine articles have been writ-
ten about it, and there has been published, by the World Book Com-
pany, a book, “Bible Study in Schools and Colleges,” by Judge Walter
A. Wood of the New York Appelate Court, dealing with this plan and
its adaptation and extension into more than half the states in the United
States. It is a material advantage to a student to get into touch with this
work in some one of the churches, Protestant or Catholic, and know at
first hand what is being done here in progressive, modern Bible Study.
One who knows this work is distinctly more valuable to the community
where she teaches than she would be without it. Bible courses of col-
lege grade are maintained in all the larger churches. Under specified
conditions, students may receive college credit for the work done in
these classes. Last year 250 students availed themselves of the oppor-
tunity of Bible Study under this plan. A student may register for the
regular number of hours in the College and then take either the Bible
Study or Community Co-Operation work in addition. The amount of
credit given for either of these two pieces of outside work is one hour
a quarter.

COMMUNITY CO-OPERATION PLAN

The College has instituted a plan in which provision was made for
allowing students to go out to various organizations in the community
to assist them in their undertakings. This plan is known as the Com-
munity Co-Cperation Plan. It was agreed to allow students regular
college credit for acting as teachers, leaders, or directors of such groups
as Boy Scouts, Girls’ Camp Fire, Boys’ Clubs, Girls’ Clubs, Sunday
School Classes, Junior Christian Endeavor Societies, Junior Epworth
Leagues, Sodalities, Children’s Choir or Orchestra, Modern Language
Classes, Civic Training Classes for the Adult Alien, Business Efficiency
Classes, Story Telling Groups and similar organizations.

The College was willing to inaugurate the plan because of its
promise of usefulness both to the community and to the prospective
teacher. The plan will benefit the community by bringing to organiza-
tions the assistance of well-trained college -students. The plan will be
of vital aid to the student who is preparing to be a teacher. It will give
him an opportunity to study children at close range outside of the school
room. He will have a richer understanding of social problems and be
better able to take a place of leadership in his community. All this
will make a greater success possible for him and will extend his in-
fluence for good wherever he enters upon the work of teaching.

LOAN FUNDS

The following are a number of loan funds that are designed to
hCelﬁ needy students to complete courses in Colorado State Teachers
ollege.
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Students’ Relief Fund—The object of this fund is to afford pecu-
niary assistance to meritorious students who have exceptional need of
such help. It not infrequently happens that a promising student who
has entered upon his work with the expectation of carrrying it through
until graduation meets with an unexpected loss, through sickness or
other causes, which compels him either to leave the school or to con-
tinue the work under conditions that are not conducive to the best
results. To meet the need of these students, a fund has been established,
called the Students’ Relief Fund, from which money is loaned to such
students until they are in a position to repay it.

The money constituting this fund consists of contributions from
persons and organizations disposed to help in the work, and of the in-
terest derived from loans. The secretary of the Board of Trustees of
the College is the custodian of the fund.

Applications for loans are made to the Loan Committee, which is
composed of members of the faculty of the College. This committee
carefully investigates the record of the applicant, and grants his peti-
tion only in case it is satisfied that he is worthy of such help, and will
be in a position to repay the money within a reasonable time. No loan
is made unless a student has already completed the greater part of his
course in the College, and is consequently well-known to the teachers.
The treasurer accepts the student’s note, and collects it when it
becomes due.

Y. W. C. A. Student Aid Fund—The Young Women’s Christian As-
sociation has a fund of several hundred dollars which is kept to aid stu-
dents who need small sums to enable them to finish a term or a course.
The fund is in charge of a committee comprised of the treasurer of the
society, two members of its Advisory Board and a member of the fac-
ulty. Loans are made without reference to membership in the society.

Third and Fourth Year Scholarship Fund—This Fund is an ac-
cumulation of money contributed by four-year graduates and others
who may be interested in creating a fund for those who pursue courses
leading to the A.B. degree. This fund now approximates one thousand
dollars, from which loans are made to advanced students only. It has
already helped many worthy students to continue to the end of their
four-year courses. This fund is in charge of the Board of Trustees.

First and Second Year Scholarship Fund—This fund is an ac-
cumulation of money contributed by first and second year graduates
and others who may be interested in creating a fund for those who pur-
sue two-year courses. This fund is in charge of the secretary of the
Board of Trustees and is subject to the control of the students of the
first and second years.

The William Porter Herrick Memorial Fund—This Fund, the gift
of Mrs. Ursula D. Herrick, in memory of her husband, the late William
Porter Herrick, consists of the principal sum of $5,000. The proceeds
or income of said fund are to be paid over and expended by the Board
of Trustees of Colorado State Teachers College of Colorado in aid of
such worthy and promising "under-graduate students of the College, of
either sex, as the President of said College may from time to time
designate; provided, however, that no student who uses tobacco in any
form or who uses intoxicating liquors of any kind as a beverage shall
participate in the benefits of this fund. The sum or sums, income or
proceeds so expended by the said Trustees shall be considered in the
nature of a loan or loans to such students as may receive the same, and
each of said recipients shall execute a note or notes promising to repay
to said Trustees the amount or amounts so received within five years
after graduation or quitting College, without interest; but it is the
desire of said donor that no student shall be pressed for the payments
of said note or notes when the same shall become due and payable, so
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long as the Board of Trustees shall be satisfied that the recipient is
making every reasonable effort, according to his abilities, to repay the
same and is not endeavoring to repudiate the obligation.

The Ben Hur Scholarship—The Tribe of Ben Hur, a fraternal bene-
fit order with headquarters at Crawfordsville, Ind., has designated Colo-
rado State Teachers College as an institution to which it will assign one
or more of its educational scholarships of $500 a year. These scholar-
ships are awarded to members of the order, both men and women, and
must be applied for directly by the members. A blank form for the
application may be had by addressing the Supreme Tribe of Ben Hur,
Crawfordsville, Indiana.

Graduate Scholarships—Other funds available for students are
listed under the head of Graduate Scholarships. See page 32.

GIFTS TO THE COLLEGE

From the beginning of the life of the College, friends and organ-
izations have been generous in making gifts of land, money, books,
museum specimens, and other articles of value. The authorities of the
College gratefully acknowledge their obligation to all these donors, and
invite any who may feel inclined to make similar donations.

Honorary Fraternities

KAPPA DELTA PI

Honorary Fraternity in Education—In November 1919 the appli-
cation of a group of students in Colorado State Teachers College for a
chapter of said fraternity was granted by the Grand Council of that
organization. After the preliminary arrangements had been completed
the charter members of the new fraternity were initiated by the repre-
sentatives of the University of Colorado chapter as Theta Chapter.

The fraternity is open by invitation both to men and women. The
scholastic standard set by the chapter requires that a candidate have
at least fifty per cent of his marks “A” and “AA’s”. The candidate
must have attained at least junior standing in the College and must
have had, or at the time of the application be taking, at least nine hours
in Education.

Colorado State Teachers College is the first teachers college to
have the honor of a chapter of this honor fraternity.

PI KAPPA DELTA

Honorary Debating Fraternity—The national honorary fraternity
Pi Kappa Delta was the first honorary society to be installed in Colo-
rado State Teachers College. It was installed in the College in the
spring of 1918. The purpose of the organization is the encouragement
of intercollegiate debate and oratory. Membership is limited to those
who have taken part in recognized intercollegiate debates or oratorical
contests, or are actively engaged in coaching such students. During the
past year the following students have been elected to membership in
Pi Kappa Delta: Calvin Alexander, Margaret Clark, Roy Harper, Alma
Herfurth, Dewey Marker, Yvonne Letey, and Eric Smith. Members
of debate teams are selected in try-outs open to the whole student body,
so that every student has the opportunity of working for the honor of
election to membership in this society.

The Extension Department

PURPOSES OF EXTENSION WORK

The purpose of an Extension Department in a teachers college may
be expressed from several points of view.
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CO-OPERATION WITH SUPERINTENDENTS

Primarily, it is a standing offer of the College’s resources to
public school leaders for the purpose of promoting their plans for
public school improvement.

TRAINING DURING SERVICE

As a result of constant supervision of the work of teachers, city
and county superintendents of schools gather a valuable fund of in-
formation concerning the deficiencies of teachers and their need of
special study and training. On the basis of such classified information
about recurring needs superintendents frame their general programs
for the cumulative improvement of the work of their teachers. At this
point the College thru the Extension Department offers its service to
superintendents. In consultation with the superintendent the College
offers courses of instruction designed to meet the ascertained needs of
the teachers, and provides an instructor to meet the teachers rgularly in
their own town. From this point of view the Extension Department
exists to co-operate with superintendents in the work of giving training
during service.

DISCOVERING THE NEEDS OF SCHOOLS

As a result of the tendency to adopt scientific methods of working
out the problems of Eduecation, public school leaders are applying to
their schools a familiar practice of the business world—the inventory.
In Education this practice is called the survey. It consists in taking
stock of the entire educational situation as a means of discovering the
phases of the work which especially need attention. Thru the Exten-
sion Department the College offers its services to superintendents
who wish as the starting point of their campaign of improvement the
complete perspective which an educational survey provides. From
this point of view also, the Extension Department exists for the pur-
pose of co-operating with school superintendents in the task of giving
training in service—because the survey discloses, among other things,
the specific needs of training for teachers.

PROMOTING THE PERSONAL GROWTH OF TEACHERS

Secondarily, the Extension Department is a standing offer of the
resources of the College to ambitious teachers who can not at the time
attend College.

MEETING THE PROFESSIONAL NEEDS OF TEACHERS

The thoughtful teacher discovers his needs by the difficulties he
meets in his daily work, by the suggestions. of his superintendent,
by comparison of his work with that of other teachers, and the like.
The teacher with scholarly tendencies craves opportunity to follow up
some interesting subject for the study of which he needs the direction
of a specialist. The teacher with a penchant for research work in his
field finds that he needs help in blocking out his problem and devising
fruitful lines of attack, and so on. Or the teacher in line for promo-
tion feels that he needs to be ready to teach a new subject next year.

To all such teachers the College offers thru the Extension De-
partment a wide variety of courses in many fields of culture, and as
much counsel upon the specific problems as may be desired.

THE WARRANT FOR EXTENSION SERVICE

In short, the Extension Department of Colorado State Teachers
College is organized to co-operate with public school leaders in their
effort to give training during service; and to provide timely help to in-
dividual teachers in improving their mastery of their craft. It is the
College’s practical recognition of the fact that no vocational school can
antlclpate in its resident curricula all the problems that will arise in the
work of its graduates under the varied conditions of life in the world of
affairs, Schools of medicine and nursing, schools of philanthropy,
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schools of commerce and agriculture can not do it. Neither can schools
for teachers. The period of school life is too short; the initial equip-
ment of students is too uneven; and the social and economic conditions
of the communities to which graduates go are too unequal to admit of
more than partial success even in the attempt to equip students to meet
the characteristic responsibilities of their occupation. Consequently,
for the teacher as for the doctor, the nurse, the social worker, the
business man, and the farmer, the progressive higher school must
provide an extra-school service directed at the exigencies that arise in
practice. Beyond this the Extension Department is the College’s recog-
nition of the fact that teaching is an occupation which may in many
communities be entered with little preparation, and which oftentimes
must be pursued with but little timely help.

Consequently, as a result of both sets of conditions, training dur-
ing service, properly and inevitably constitutes a very important part
of the program of both superintendents and teacher-training schools.
The courses described in this bulletin, and the special courses asked
for by the superintendents and given in various forms under the group
plan of instruction (see below) are a part of this College’s contribu-
tion to the solution of the superintendents’ problem of giving training
during service.

HOW EXTENSION WORK IS ORGANIZED AND CONDUCTED

There are two general schemes of instruction. In the following
paragraphs each is described.

THE GROUP PLAN OF INSTRUCTION

1. Instruction by members of the College Faculty: In centers
close enough to the College to make such procedure possible, members
of the College faculty will conduct courses for teachers. Realizing that
the superintendent of schools is in a position to know better than any-
body else the characteristic needs of his teachers, the College prefers
that the superintendent should take the initiative in determining what
courses ought to be offered at any given time in his town. Ordinarily
such classes meet once a week in towns within 100 miles of Greeley. In
towns farther away than this fortnightly meetings are usually neces-
sary unless the class be exceptionally large. Under the best of cir-
cumstances, however, each such class involves a substantial deficit to
the College, which must be provided for in the budget. So, instruction
under this plan is restricted to groups of 20 or over.

Courses under the group plan are conducted as nearly as possible
in the way in which they would be conducted in residence at the College.
The periods are of course longer, and the meetings are necessarily less
frequent—important variations which require definite adjustments from
the instructor, both for the sake of the students and in the interest of
the College’s standards of work.

2. Instruction by Local Representatives of the College: In centers
too remote from the College to admit of sending members of the facul-
ty for regular class work, it is frequently feasible to appoint a resident
of the community to represent the College for a particular line of in-
struction, A person, usually a school man, who possesses at least the
degree of A. B., or its substantial equivalent, and who has had profes-
sional training and experience that would justify his appointment as
a member of the College faculty, may be appointed an Extension In-
structor. Under the general direction of the College he gives the course
agreed upon with the Extension Department, observing the same regu-
lations as govern the group instruction conducted by members of the
College faculty. He assumes full responsibility for the organization
of the class, the keeping of the necessary records, the transmission of
-initial and final reports to the Extension Department and the like. He
transmits to the Extension Department the total fees collected from
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his class, and receives from the College for his services a percentage of
these fees. Courses given under this plan are announced at the begin-
ning of each semester in the towns where they are offered, and enroll-
ment is accomplished as in the classes conducted by members of the
faculty. ’

INDIVIDUAL CORRESPONDENCE COURSES

How to Enroll—The process of enrollment for correspondence
study is simple. The student chooses from the Handbook the course
which he wishes to study. If it is a credit course, he notes how many
hours of credit it carries. He reads the sections on Fees. He then
writes to the Extension Department, Colorado State Teachers College,
Greeley, Colorado, enclosing a check, draft, or money order for the fees,
stating clearly what course he wishes to take, explaining what his
previous training and experiences have been, and mentioning the work
he is now doing. Correspondence study may be begun at any time, but
under a regulation of the business office of the College, NO ENROLL-
II\S/IEIIE\II\’]II‘ P%AN BE MADE UNTIL THE NECESSARY FEES HAVE

ID.

Upon receipt of the fees the secretary of the Extension Depart-
ment enrolls the student for the course chosen and sends him the ma-
terial he needs.

The nature of Correspondence Courses—Each Correspondence
Course consists of (1) a set of “study units” containing questions such
as might be asked in class, assignments such as might be made in resi-
dence study, and explanatory sections corresponding to the explana-
tions which instructors often make in class; (2) a “material sheet”
which informs the student fully in regard to all the books and other
material needed for the course, with what study units each book will
be needed, and so on; and (3) a sheet of “general directions” for pre-
paring recitation papers. For a full description of how correspondence
courses are conducted, see Handbook of the Extension Department.

The Training School

The training schools have a two-fold function. First, to train col-
lege students in the art of teaching. Second, to maintain as nearly as
possible an ideal elementary and secondary organization.

The fundamental purpose of a training school is not to serve as a
research laboratory, but rather to serve as a laboratory in which the
student verifies his educational theory and principles. The training
school, as a laboratory, is a teaching and testing laboratory rather than
a research laboratory. It provides an opportunity for student teachers,
who have a sufficient kuowledge of the subject matter and the theory
and principle of education, to receive practice in the solution of the
daily problems and management under the supervision of expert train-
ing teachers. New methods that save time, new schemes for better
preparing the children for life, new curricula and courses of study are
‘continually considered by this school and tried out, provided they are
sound educationally. The aim is not to develop a school that is entire-
ly different from the elementary and secondary schools of the state
but to reveal conditions as they are and as they should be. The train-
ing schools strive to be the leader in the state in all that is new and
modern. Effort is made to maintain such standards of excellence in
the work that it may at all times be offered as a demonstration of good
teaching under conditions as nearly normal as possible in all respects.
Untrained and unskilled teachers do not practice on the pupils. This
problem is solved by having in each grade or subject a trained teacher,
one chosen with the greatest care, whose personality, native intelli-
gence and training all fit her for the double duty of teaching student
teachers to teach and teaching children. The training teacher is at
all times responsible for the entire work of her grade or subject. The
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training schools are being built on the theory that the best interests
of student teachers and the best interests of the elementary and sec-
ondary pupils can be made to harmonize. Whatever interferes with
t}%e grope}f development of one interferes with the proper development
of the other.

The training schools maintain a complete elementary and second-
ary school system from the Kindergarten to the Eighth grade and four
years high school. Every student is required to spend one hour per
day for two quarters for student teaching in the elementary training
school sometime during her second year in Colorado State Teachers
College. A third quarter of teaching may be elected and in most cases
is very advisable. A student receiving a diploma at the completion of
her first two years in college will have at least two quarters of teaching.
With the completion of four years of college work she will receive the
degree of A. B. and will have had at least three quarters of teaching.
Student teaching in the Senior College may be taken in either the
elementary or secondary training school.

Teaching in the training schools includes conferences, observations,
supcclarvisions, lesson plans, and teaching on the part of the college
students.

ELEMENTARY TRAINING SCHOOL

The Elementary Training School is a complete elementary school
unit containing Kindergarten, First, Second, Third, Fourth and Fifth
grades. The Sixth, Seventh and Eighth grades are organized on the
departmental plan for the purpose of exploring and diagnosing earlier
than usual the interests, attitudes, and abilities of pupils and at the
same time provide better for individual differences. This organization
affords a splendid opportunity for studying Junior High School prob-
lems. The school is so organized that pupils may advance as rapidly
as they are able to do the advanced work.

A small tuition fee of fifty cents per quarter is charged for the
first four grades and one dollar per quarter is charged for each of the
remaining grades.

In addition to the regular school subjects the pupils of the Elemen-
tary Training School have the opportunity of electing special work
from the following subjects: typewriting, bookbinding, wood-working;
home economics, including cooking, sewing, hygiene and sanitation;
music, elementary science; physical education; French, Spanish, and
automobile repairing.

In the Elementary Training School the training teacher spends
approximately one-half of her time teaching and the other half
observing the student teacher. In this way inexperienced students are
not allowed to disturb the advancement of children. During the first
week or ten days of each term the training teacher does all of the
classroom teaching in order to put the school in a good working attitude.
The class organization is perfected and the technique of classroom
management well established. During this time of adjustment the
student teachers are observing the training teacher while she is getting
the school well started and organized. During this period of observa-
tion the student teacher writes up lesson plans from the lessons ob-
served and determines from her observation how the training teacher
puts into actual practice the principles of teaching. Student teachers
will form standards for classroom work and definite ideas for applying
these standards to classroom instructions. This period gives the stu-
dent teacher an opportunity to learn the names of the pupils so she
can easily identify each one; the individual differences among the
pupils, facts about attendance records, and reports. Gradually
the teaching will be placed in the hands of student teachers as
their success seems to warrant. However, no student will continue
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teaching any considerable period of time when the class is losing
ground under her instruction. Under close supervision during the
first part of her teaching the student teacher will not be permitted to
go far astray or form bad habits in teaching and children will not
suffer under her instructions.

Every student is expected to teach a number of different sub-
jects. As a rule it is thought best that she have experience in three
grades, in either the primary, intermediate, or upper grade groups.
All assignments for teaching are made by the heads of departments
and the director of the Training School in conference with the student.
All student teaching in the Elementary Training School is preceded by
the course “Principles of Teaching and Observation,” in which the
student is required to do a definite amount of systematic observation
to}gl'etlixer with a study of the technique of teaching in the elementary
school.

SECONDARY TRAINING SCHOCL

The primary function of the Secondary Training School is to train
that group of teachers who expect to enter the field of secondary edu-
_cation. Four hours of student teaching is required of all students in
the Senior College who expect to take their A. B. degree. It is ad-
visable for students who have had no experience in high school teach-
ing to take at least eight hours of student teaching. Three years of
college training is prerequisite to student teaching in the high school.
In the Secondary Training School the student spends over two-fifths of
his time in teaching and the remainder in observation. When not teach-
ing the student teacher is held responsible for preparation and partici-
pﬁltio? in the discussion of the recitation just as any other members of
the class.

The State High School of Industrial Arts (The Secondary Train-
ing School of Colorado State Teachers College) is being built upon
the theory that the highest interests of the student teachers and the
highest interests of the high school pupils can be made to harmonize.

In addition to its excellent teaching force, the school has the use of
the splendid equipment of the College. The library, the museums, the
collections of fine arts and the laboratories are all available to
high school students. The courses are vital and practical and are in-
tended to meet the needs of boys and girls of the present age.

Students will select the subjects they teach upon the recommenda-
tion of the head of the department in which they are majoring and
the director of the training schools. The first quarter of teaching
will be a subject from the student’s major and the second quarter from
his minor. A course in “The Principles of Teaching in the High
School” precedes the student teaching. This course consists
of a series of systematic observations together with a study of the
technique and principles of teaching in high schools.

Students in the State High School of Industrial Arts pay a fee of
four dollars per quarter.

THE SCHOOL OF ADULTS

It often happens that for economic reasons boys and girls are
compelled to leave school in the grades or in the early years of high
school. Upon reaching maturity they realize the value of an education
and are anxious to obtain one, but are unwilling to enter classes with
children. The purpose of the School of Adults is to open the door of
opportunity to such students. The work will be evaluated according
to the strength shown, and the individual will be classified after suf-
ficient time has elapsed, in accordance with the power demonstrated
without the necessity of completing each omitted step.
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The School of Adults provides a special school for adult students.
It appreciates the value, in terms of character and intelligence of the
services rendered by the individual to the community, and gives a reas-
onable amount of credit for the same. And, most significant of all,
it substitutes the power-unit for the time-unit. No one can enter the
School of Adults who has not reached the age of twenty years.

The Graduate School

The Graduate School offers advanced instruction leading to the de-
gree of Master of Arts in Education. The principal aim of graduate
study is the development of power of independent work and the pro-
motion of the spirit of research. The various departments of the Col-
lege which offer graduate courses are willing to offer not only courses
regularly scheduled, but others of research and advanced nature which
the candidate wishes to pursue. Each candidate for a degree is ex-
pected to have a wide knowledge of his subject and of related fields of
work.

Persons holding the degree of Bachelor of Arts, Philosophy, Science
or other four year degree from a reputable institution authorized by
law to confer these degrees and approved by this institution may be
admitted as graduate students in the Colorado State Teachers College
upon presentation of official credentials, including transcript of records
of under-graduate work.

The prospective student should obtain the blank “Application for
Admission” and send it to the Committee on Advanced Standing for
its approval before the opening of the quarter. Such blanks may be
secured by addressing Colorado State Teachers College, Greeley, Colo-
rado. Original credentials should be submitted with the application for
admission.

GENERAL PLAN OF WORK FOR THE DEGREE OF MASTER
OF ARTS IN EDUCATION

Residence—Three quarters of work is required in residence at
the College in advance of the requirements for the A. B. degree. This
is three quarters of work beyond a four-year college course.

Units of Work—A year’s work shall be interpreted as forty-eight
quarter-hours. Thirty-eight hours credit will be given for graduate
courses pursued and ten hours for the Master’s thesis, which is required.
Sixteen hours credit a quarter during the regular school year is the
maximum, inclusive of the research involved in the thesis requirement.

Admission to Candidacy for Degree—Admission to the Graduate
School does not guarantee admission to candidacy for the M. A. degree.
The student shall not be admitted to candidacy for the degree earlier
than the close of his first quarter’s work (completion of sixteen credit
hours). Such admission shall be determined by a committee consisting
of the President of the College, the Dean of the College, the Dean of the
Graduate School, the head of the department in which the student
is majoring, and two professors with whom the student has had work,
these to be chosen by the Dean of the Graduate School. The merits of
each student shall be the basis for the decision of this Committee;
personal fitness, the ability to use good English, both oral and written,
and the ability to do superior work in the field of specialization are
among the important things to be considered by the Committee.

THE NATURE OF GRADUATE WORK

Specialization—In keeping with the function of a teachers college,
graduate work shall be confined largely to professional lines of work.
It shall represent specialization and intensive work. As soon after
enrollment as possible the graduate student shall focus attention upon
some specific problem which shall serve as the center for the organi-
zation of his year’s work, including courses to be taken and special in-
vestigations to be conducted. No graduate credit will be given for
scattered and unrelated courses.
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Thesis—Research work culmirating in the writing of a thesis upon
some vital problem of education shall be an integral part of the work
for the Master’s degree.

Breadth and Range of Professional Outlook—In addition to the in-
tensive and specialized work which is required of tandidates for the
Master’s degree, they are expected to know the fundamentals of pro-
fessional education.

Final Examination Upon the Whole Course—There shall be a final
examination, oral or written, upon the whole course. An oral examina-
tion of two hours duration is customary. This examination will cover
the following ground: (a) The field of the thesis and special research,
including topics closely related thereto; (b) The field covered by the
courses taken by the candidate; (c) The general fields of Psychology,
Sociology, Biology and Education.

GENERAL INFORMATION

1. All courses taken by graduate students must be approved in
advance by the Dean of the Graduate School.

2. No graduate student may enroll for more than sixteen hours of
work in any quarter. This regulation is essential to the maintenance of
the standard of intensive work for the Master’s degree. In determining
the maximum amount of work permitted, research upon the thesis topic
must be included within the limit stated. To this end, the student do-
ing research work upon his thesis topic must enroll for the same.

3. Twelve hours shall be the minimum number of hours considered
as a term in residence. If for any reason a student cannot carry more
than twelve hours a quarter, the remaining hours may be taken in non-
Iéeiidelnce when approved in advance by the Dean of the Graduate

chool.

4. In order that the standard of intensive and specialized work for
the Master’s degree may be maintained, no graduate credit will be given
for elementary courses, for scattered and unrelated courses, for public
platform lectures or public platform lecture courses, or for courses in
which the element of routine is large as compared with the theéoretical
and professional aspects.

5. Excess A. B. work may be applied toward the M. A. degree only
when arrangement is made in advance, with the Dean of the Graduate
School, so that he may see that the work is of the M.A. standard and that
it is in line with the specialization necessary for the M.A. degree. Such
credit will be granted only to students in their fourth year who do not
need all their time for the completion of their undergraduate work.

6. The courses which may be taken for graduate credit must be of
an advanced character, requiring intensive study and specialization.
Certain approved undergraduate courses may be pursued for graduate
credit; but, when so taken, the character of the work done and the
amount of ground to be covered must be judged by a higher standard
than that which applies to the regular undergraduate student. The
standard of intensive work set for the graduate student must be main-
tained even if special additional assignments have to be made to the
graduate student who works side by side with the undergraduate.

7. Satisfactory teaching experience shall be regarded as a pre-
requisite to graduation with the Master’s degree. Teaching in some
department of the College or its training schools may, under certain
conditions, be included in the graduate work of the candidates for the
Master of Arts degree. Routine teaching will not be recognized for
graduate credit. When graduate credit is given to teaching, this work
must be of an advanced character, so organized, controlled and sup-
ervised as to insure some decided growth of the teacher in the scholar-
ship of the subject or professional insight into its value and problems.
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8. Sixteen hours of credit toward the M. A. degree shall be the
maximum amount allowed to be earned in a regular school year by any-
one who is employed on full time, except upon the recommendation of
the Dean of the Graduate School.

9. Before the M.A. degree may be conferred a student must have
had at least 72 hours of college work in his major and not less than 32
hours of professional work in Education and related fields which is
acceptable in the various states as requirements for certification.

10. All work for the M.A. degree shall be done with distinction;
work barely passed (marks of D and C under the present marking
system) shall not be considered worthy of such an advanced degree.

11. The thesis subject of the graduate student must be approved in
advance by the Dean of the Graduate School and by the head of the
department concerned. - Before the degree is conferred the thesis, as a
whole, and in detail, must be approved by the head of the department
or the instructor under whose direction the thesis work has been done
and also by the Dean of the Graduate School. Two typewritten copies
of the thesis must be placed on file with the Dean of the Graduate
School, both of which he shall place in the library for permanent ref-
erence.

12. Before the candidate for the Master of Arts degree is admitted
to final examination the thesis requirement must be met in full, and
the thesis must be in such a state of readiness at least three weeks
previous to final examination, that only minor reconstructions need to
be made which will not delay its being put in final typewritten form for
filing before the end of the quarter in which graduation falls.

13. The final examination will be presided over by the Dean of the
Graduate School and conducted by the head of the department in
which the candidate has done the main part of his work. Other members
of the faculty may be given an opportunity to participate in the exami-
nation. An official visitor, or official visitors, from outside the depart-
ment in which the candidate specialized shall be appointed to attend
the examination.

DIRECTIONS AS TO FORM OF THE THESIS

Students submitting theses should present them in typewritten
form, upon paper of good quality, of customary size (814x11), leaving
a margin at the left adequate for binding—rfifteen points by the type-
writer, twenty if the manuscript is thick.

A title page should be prepared, containing in neat lettering at the
top, the name of the institution, COLORADO STATE TEACHERS
COLLEGE; below this at some distance the title of the thesis; about
the middle of the page the statement: A THESIS SUBMITTED
IN CANDIDACY FOR THE DEGREE OF MASTER OF ARTS IN
EDUCATION; at a lower level of the page the author’s name, and at
the bottom the address, and the year.

All theses should contain a brief analysis or table of contents at the
beginning; should give footnote references to literature quoted by
author, title of book or article and exact page; and should contain at
the end a bibliography of the literature of the subject. In giving biblio-
graphical material, the customary form of publishing houses should be
used, which is quite uniformly that of the author first, followed by title,
publisher and copyright date, and in the case of magazine references,
this by title of magazine, volume or date and page.

FEES FOR GRADUATE COURSES

Fees for graduate students in the Summer Quarter and in the
regular school year will be on the same basis as fees for all others.
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Graduate Scholarships for 1921-22

THE HENRY STRONG GRADUATE SCHOLARSHIPS*

Scholarships totaling $1,000.00 are offered by the Henry Strong
Educational Foundation for the school year 1921-22.

These are open either to young men or young women not more
than twenty-five years of age who desire to continue college work and
to prepare more thoroughly for the work of a teacher. The A.B. or other
baccalaureate degree of equivalent value must be held by the candi-
date since the scholarship is open only to graduate students. The schol-
arships are designed primarily to assist students who are not financial-
ly able to continue college work but scholarship and ability will be
taken into consideration in the selection of candidates.

THE PRESBYTERIAN CHURCH GRADUATE SCHOLARSHIP*

The First Presbyterian Church of Greeley aided by the General
Board of Education offers to a member of the Graduate School a
scholarship with a $600 stipend for the school year 1921-22.

This is open to any graduate student who is qualified by natural
ability and Christian experience as well as scholarship to assist the local
church, particularly as it endeavors to keep in touch with the Presby-
terian students in the college and maintain classes in training for
Christian leadership. The position in the church is to be The Director
of Religious Education and half of the student’s time is to be given to it.

THE PRESBYTERIAN BROTHERHOOD SCHOLARSHIP*

The Brotherhood of the First Presbyterian Church offers to a
member of the Graduate School a scholarship with a stipend of $150
for the school year 1921-22. This is open to young men qualified to
assist in the boys’ work of the church. A fair amount of time of the
holder of this scholarship will be asked in return for the stipend.

WELD COUNTY SAVINGS BANK GRADUATE SCHOLARSHIP*

The Weld County Savings Bank offers to a member of the Grad-
uate School a scholarship with a stipend of $100 for the school year
1921-22. This is open to any young man or woman who wishes to
pursue advanced study in preparation for teaching. The scholarship is
designed to primarily assist a student who is not financially able to
continue college work, but scholarship and ability will be taken into
consideration in the selection of the candidate.

GRADUATE SCHOLARSHIP*

A scholarship with a stipend of $450 is offered for the school year
1921-22 to a graduate student who desires to continue advanced study in
preparation for the teaching profession. It is open either to a young
man or woman. Approximately six hours of teaching will be required
in return for the stipend. The remainder of the student’s time may be
spent in advanced work in his major and allied studies looking toward
the Master of Arts degree.

DENVER TEACHER’S GRADUATE SCHOLARSHIP*

The members of the Extension Course given in Denver offer a
graduate scholarship with a stipend of $100 for the school year 1921-
22. This is open to any student who wishes to pursue advanced study
in preparation for teaching. First preference will be given to a teacher
in the Denver Schools. The scholarship is designed primarily to assist
a student who is not financially able to continue college work but schol-
arship and ability will be taken into consideration in the selection of
the candidate.



GREELEY, COLORADO 35

DELTA PHI OMEGA GRADUATE SCHOLARSHIP*

The Delta Phi Omega Sorority offers two graduate scholarships
with a stipend of $150 ,each for the school year 1921-22. These are
open to any student who wishes to pursue advanced study in prepara-
tion for teaching. First préference will be given to a member of said
sorority. The scholarship is designed primarily to assist a student who
is not financially able to continue college work, but scholarship and abil-
ity will be taken into consideration in the selection of the candidate.

All applications for the two scholarships should be made to the
Dean of the Graduate College.

SIGMA UPSILON GRADUATE SCHOOL LOAN FUND

The Sigma Upsilon Sorority has established a Graduate School
Loan Fund to be used in helping advanced students remain in college
for the Master of Arts degree. This fund is available to all students
whether members of said sorority or not.

All applications for loans should be made to the Dean of the Grad-
uate Schoo].

*Regular college fees will be waived for the holder of any graduate
scholarship.
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THE COURSES OF STUDY

(For Undergraduates)

Throughout this catalog courses numbered 1 to 99 are primarily
first and second year subjects; 100 to 189 are third and fourth year.
Those numbered 200 and above are Graduate School.

Colorado State Teachers College is a technical school. Its business
is to train teachers for all types of schools maintained by the state.
Thé College has abandoned the idea that there is a possibility of train-
ing teachers for the various kinds of teaching thru the medium of a
single course of study or a scattered elective course.

Two-year and four-year courses of study for teachers are provided
by the following departments:

Agriculture (2 yrs. only) Geology, Physiography and
Biology. Geography.
Chemistry. History and Political Science
Commercial Arts. Home Economics.
Education. Hygiene and Physical Edu-
Superintendents, H. S. Prin- cation.
cipals and Teachers Industrial Arts.
Kindergarten, Literature and English.
Primary. Mathematies.
Intermediate. Music.
Junior High School. Physics.
County Schools. Romance Languages and
Educational Psychology. Latin.
Fine and Applied Arts. Social Sciences.

Each student selects a department in which he expects to special-
ize. The head of the department selected becomes the student’s per-
manent adviser thruout his college course. The choice of a course may
be made at the opening of the student’s first college quarter. But if
the student is undecided, he may register for one quarter as unclassi-
fied and defer the selection of his major subject until the beginning
of his second quarter.

Length of Course—Each course is planned to occupy twelve quar-
ters. A quarter is approximately twelve weeks in length. Upon the
completion of the course the degree of Bachelor of Arts in Education
will be granted. The diploma is a Colorado life certificate. Each course
is so arranged that it may be divided in the middle. The first part of the
course may be completed in six quarters. The student who chooses
to be graduated at the end of the two-year course receives the Colo-
rado life certificate, but no degree. Students who come to the college
with advanced standing, and those who gain time by doing work of
exceptional quality, may shorten the course somewhat.

The Professional Core—Each of the courses differs somewhat from
the others in the subjects required by the department, but each course
contains the following subjects:

First Year: Biology 2, English 4 (unless excused for proficiency),
Hygiene 7, Ethics 1 (for women), Sociology 3, Education 1, Education
8, and a Physical exercise course each quarter.

Second Year: Psychology 2a and 2b, Education 2a and 2b
(practice teaching), Education 10, and a Physical exercise course
each quarter.

Summary—Core subjects 42 hours. Departmental requiremen-ts
30 hours. Free electives 24 hours. Total 96 hours.
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Third and Fourth Years: (For majors in elementary school work,
supervision, etc.) Education 102 (practice teaching), Education 111,
Hygiene 108, Psychology 104 and 108a, and Sociology 105.

Third and Fourth Years: (For majors expecting to become high
school teachers, supervisors, and principals) Education 101, 103 (prac-
tice teaching), and 111, Hygiene 108, Psychology 105 and 108 b and
Sociology 105.

Summary—Core subjects 23 or 27 hours. Departmental require-
ments 49 or 45 hours. Free electives 24 hours. Total 96 hours.

Summary for the Four Years—Core subjects 65 or 69 hours. De-
partmental requirements 79 or 75 hours. Free electives 48 hours.

Use of Free Electives—The student is urged to use his free elec-
tives to broaden his education so as to acquaint himself somewhat with
one or two fields outside his major interest. He is at liberty, however,
to use a part or even all of his free electives in his major department.

REQUIREMENTS FOR GRADUATION

The Two-year Course—A student must do full work in residence
during at least three quarters before being granted a certificate of
graduation from the two-year course. Thus, at least forty-eight of his
ninety-six hours may be granted on advanced standing or for extension
courses. Applications for graduation must be filed with the registrar
at least 30 days before the close of the Quarter in which the diploma
is to be granted.

Group Courses—Each student is required to select one of the group
courses given in detail under the departments of the College. If a
student has taken courses elsewhere similiar to those specified in his
group course, he may, with the consent of the head of the department
in which he is taking his course, be allowed to substitute the work he
has already had for Colorado State Teachers College work. The student
may not, however, be excused from the “core required subjects”
except by the heads of the departments giving those courses.

Diploma—The diploma granted upon the completion of the two-
year course is a life certificate to teach in any kind of school in Colo-
rado, and is honored in many other states. :

The Three-year Course—A student who comes to the College with
two years of advanced standing from another college or normal school
may secure the Colorado Life Certificate by doing three quarters of
residence work and meeting the requirements of the group course in
which he or she is specializing.

The Four-year Course—At least three quarters of residence study
are required for the A.B. degree. For graduates of the two-year course
in this College, two quarters of additional residence study are required.

The Fifth-year-Course—See the Graduate School pages 31 to 33,

Diploma and Degree.—At the end of the fourth year of study, and
upon completion of 192 quarter hours of credit, the degree of Bachelor
of Arts (A.B.) in Education will be conferred, and a diploma, which
is a life license to teach in the public schools of Colorado, will be grant-
ed to all students who have completed the requirements of the course
they are pursuing.

Time Limits for Completing a Course—A student is allowed four
years after beginning resident work on a two-year course in which to
complete that course, and another four years to complete the work of
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the third and fourth years after having enrolled in the third year of
one of the group course. This extension of time is made to take care
of those who must teach between the years of resident work. Thus,
a student selecting the General Course in September, 1916, would have
until the end of the Summer Quarter of 1920 to complete the two-year
course thus selected. Failing to complete the course within that time
he or she would be required to complete one of the courses of study in
effect in the