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University of Colorado Denver
Full-Time Faculty and Staff, Fall 2009

Female Male People of Color Ethnicity/Citizenship
African American Inter-
Total # % # % # %| American Indian Asian Latino White Unknown national
Faculty/Academic Staff 3,961 2,314 58%| 1,647 42% 551 14%) 52 34 303 162 2,799 471 140
Instructional Faculty 2,416 1,200 50%| 1,216 50% 272 11% 29 19 144 80 1,802 298 44
Tenured/Tenure Track 1,570 613 39%) 957 61%) 189 12% 19 8 112 50 1,186 161 34
Full Professor 461 112 24% 349 76% 42 9% 3 2 24 13 406 13 -
Associate Professor 533 219 41% 314 59% 60 11% 4 3 35 18 402 68 3
Assistant Professor 576 282 49%) 294 51% 87 16% 12 3 53 19 378 80 31
Non-Tenure Track 846 587 69%)| 259 31%| 83 10% 10 11 32 30 616 137 10
Instructor/Sr. Instructor 791 554 70% 237 30% 75 10% 10 11 27 27 577 133 6
Other 55 33 60%)| 22 40% 8 16% - - 5 3 39 4 4
Research Faculty/Academic Research Staff 1,467 1,070 73% 397 27% 270 20% 20 14 156 80 937 167 93
Professional Research Assistant (PRA)/Sr. PRA 1,252 963 77%) 289 23% 219 18%| 18 14 112 75 843 148 42
Research Associate/Sr. Research Associate 91 53 58% 38 42% 22 31% 1 - 19 2 44 5 20
Other 124 54 44% 70 56%) 29 31%| 1 - 25 3 50 14 31
Public Service Faculty 78 44 56% 34 44% 9 12% 3 1 3 2 60 6 3
Staff 2,155 1,425 66%| 730 34% 561 26%| 182 19 86 274 1,413 165 16
Executive/Administrative/Managerial 403 253 63% 150 37%) 52 13%| 11 2 14 25 316 31 4
Officers -- Faculty Status 21 4 19% 17 81%) 3 14% 1 - 1 1 17 1 -
Officers -- Without Faculty Status 15 6 40%) 9 60% 2 13%) - - 1 1 13 - -
Other -- Faculty Status 32 18 56% 14 44% 3 9% - - 2 1 23 6 -
Other -- Without Faculty Status 335 225 67%)| 110 33%) 44 13% 10 2 10 22 263 24 4
Other Professionals (support/service) 817 580 71%)| 237 29%) 180 22%)| 48 3 36 93 554 71 12
Faculty Status 37 28 76%) 9 24%) 6 16% - - 3 3 30 1 -
Exempt Professionals 481 378 79% 103 21% 95 20% 23 1 15 56 326 50 10
Classified Staff 299 174 58%) 125 42% 79 27%) 25 2 18 34 198 20 2
Technical and Paraprofessionals 476 347 73%)| 129 27%)| 177 37%)| 65 10 17 85 265 34 -
Clerical and Secretarial 254 216 85% 38 15% 90 35% 34 2 13 41 140 24 -
Skilled Crafts 99 1 1% 98 99% 16 16% 5 1 2 8 81 2 -
Service/Maintenance 106 28 26% 78 74% 46 43% 19 1 4 22 57 3 -
Faculty/Staff Total 6,116 3,739 61%| 2,377 39%| 1,112 19% 234 53 389 436 4,212 636 156
Female Male People of Color Ethnicity/Citizenship
African  American Inter-|
Total # % # % # %| American Indian Asian Latino White Unknown national
Tenured Faculty
(a subset of Instructional Faculty) 535 152 28%) 383 72% 57 11%)| 4 4 30 19 459 19 -
Full Professor 341 79 23%) 262 77%)| 30 9% 3 2 16 9 305 6 -
Associate Professor 194 73 38% 121 62% 27 14% 1 2 14 10 154 13 -
Notes: Includes all employees reported for IPEDS EAP for Fall 2009. Excludes student and other temporary employees.
Minority total excludes white, unknown, international. Percent minority is total minority divided by all excluding international.
Ethnicity/Citizenship
African American American Indian Asian Latino White Unknown International
Total Female Male % Female| Female Male % Female| Female Male % Female| Female Male % Female| Female Male % Female| Female Male % Female| Female Male % Female
Instructional Faculty 2,416 17 12 59%| 13 6 68%| 62 82 43%| 40 40 50%) 891 911 49%| 164 134 55% 13 31 30%
Tenured/Tenure Track 1,570 10 9 53%) 5 3 63%) 44 68 39%) 19 31 38%) 462 724 39%) 65 96 40% 8 26 24%)
Full Professor 461 - 3 0% 1 1 50% 5 19 21% 4 9 31% 98 308 24% 4 9 31% - - NA
Associate Professor 533 2 2 50%) 2 1 67%)| 14 21 40% 6 12 33%) 171 231 43% 23 45 34% 1 2 33%)
Assistant Professor 576 8 4 67% 2 1 67% 25 28 47% 9 10 47% 193 185 51% 38 42 48% 7 24 23%
Non-Tenure Track 846 7 3 70%) 8 3 73%) 18 14 56%) 21 9 70%) 429 187 70%) 99 38 72% 5 5 50%)
Instructor/Sr. Instructor 791 7 3 70% 8 3 73% 14 13 52% 20 7 74% 404 173 70% 98 35 74% 3 3 50%
Other 55 - - NA - - NA 4 1 80%) 1 2 33%) 25 14 64%)| 1 3 25% 2 2 50%)
Tenured Faculty
(a subset of Instructional Faculty) 535 - a4 0% 2 2 50%)| 10 20 33%) 5 14 26%) 127 332 28%) 8 11 42% - -
Full Professor 341 - 3 0% 1 1 50% 4 12 25% 2 7 22% 70 235 23% 2 4 33% - - 0%
Associate Professor 194 - 1 0% 1 1 50% 6 8 43% 3 7 30% 57 97 37% 6 7 46% - - 0%
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University of Colorado Denver

Regular Instructional Faculty, Fall 2009
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* Calculated percentages exclude international faculty.
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University of Colorado Denver

Staff Diversity by Occupational Category, Fall 2009
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