
0 
 

   



1 
 

A Message from the Office of Equal Opportunity… 

Dear Grizzly Community,  

Adams State University is happy to present its 2023 Security and Fire Safety Report, in compliance 
with The Jeanne Clery Disclosure of Campus Security Policy and Crime Statistics Act and The Higher 
Education Opportunity Act.   

This report is intended to disseminate important information regarding campus safety and security 
to the ASU community, and is compiled by the Office of Equal Opportunity and Clery Compliance, in 
conjunction with the Adams State University Police Department, Offices of Student Affairs, Title IX, 
Housing and Residence Life, as well as other University personnel.   

In this publication, you will find valuable resources, helpful tips and important policies and 
procedures, as well as University crime and fire data, prevention material and more.  Crime statistics 
provided in this report include data reported to the Adams State Police Department, and may include 
campus-related occurrences reported to local law enforcement and designated campus officials.   
This disclosure is designed to inform current students and employees of the measures Adams State 
University takes to provide a secure and inclusive campus, while aiding in the decision-making 
process of all prospective students and employees. 

Please familiarize yourself with the information in this report.  Adams State University takes the 
safety and security of each of its community members very seriously and depends on each member 
of the Grizzly Family to cooperate with and participate in its mission to provide a secure and equitable 
environment for all.   

Sincerely,  

 

Delilah Chavez 
Director of Clery Compliance 
Title IX Coordinator 
Adams State University 
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This annual report is published by the Adams 

State University Office of Equal Opportunity to 

inform members of the community of safety-

related campus policies and procedures.  It 

includes information regarding personal crime 

prevention and security, as well as the 

multitude of initiatives the University takes to 

prevent and respond to emergencies on 

campus.   

While the Adams State Police Department 

works diligently to maintain a safe 

environment, each member of the Grizzly 

community plays a critical role in ensuring 

that the ASU campus is free from criminal 

activity.  We urge all members of the ASU 

community to participate in this effort.   

Land Acknowledgement 
We, the Adams State University community, 

gratefully acknowledge the Indigenous 

peoples on whose ancestral lands we gather. 

This beautiful San Luis Valley is sacred to 

many Indigenous nations, including the Utes, 

Jicarilla Apaches, Comanches, Kiowas, 

Arapahoe, Cheyenne, Navajo Nation, Pueblos, 

and all other First peoples who once made this 

valley their home. We honor the diverse 

communities that historically dwelled here 

and those who currently reside in the San Luis 

Valley. We know that honoring these lands is a 

reflective process that demands continued 

engagement and action. May we always 

remember the journey of the past peoples who 

called this valley: “Home.” 

 
Español 

Nosotros, la comunidad de Adams State 

University, reconocemos con gratitud a los 

pueblos indígenas en cuyas tierras 

ancestrales nos juntamos. Este hermoso Valle 

de San Luis es sagrado para diversas naciones 

indígenas, incluidos los Nuchu (Yutas), 

Pueblos, Abáachi (Apaches Jicarilla), Numunu 

(Comanches), Ka’igwu (Kiowas), Inuna-Ina 

(Arapajó), Tsistsistas (Cheyenes), Diné 

(Navajos) y todos los otros pueblos originarios 

que creaban un hogar en este valle. Honramos 

a la diversidad de comunidades que 

históricamente moraban aquí, y a aquellos que 

hoy en día viven en el Valle de San Luis. 

Sabemos que honrar a las tierras es un 

proceso reflexivo que demanda un continuo 

compromiso y acción. Sea que recordemos 

siempre el viaje de los antepasados que 

llamaban a este valle: “Hogar.”. 

 

Anti-Discrimination 
Adams State University prohibits and will not 

tolerate discrimination or retaliation that 

violates federal or state law, or the 

University’s discrimination policies.  The 

University does not discriminate on the basis 

of race, age, color, religion, national origin, 

gender, sexual orientation, sex, veteran status 

or disability.  The University complies with 

Titles VI and VII of the Civil Rights Act of 1964, 

the Civil Rights Act of 1991, the Education 

Amendments of 1972, (Title IX), the Age 

Discrimination in Employment Act of 1973, the 

Americans with Disabilities Act, Executive 

Order 11246, and Section 24-34-301 C.R.S. et 

seq. section 504 of the Rehabilitation Act of 

1973.   

 

 

Overview & Acknowledgements 
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Founded by Colorado Legislator and three-term 

governor Billy Adams, Adams State University 

began its journey as the Adams State Normal 

School in 1921, providing rural community 

members with higher education opportunities 

directed toward teaching.   

More than a century later, Adams State 

University continues to provide under-

represented minorities, first-generation and 

other students with the education and 

experience needed to author their own stories.   

As Colorado’s premier Hispanic Serving Institute 

(HSI), ASU strives for inclusive excellence, by 

providing equitable and inclusive access to 

education for students from all walks of life. 

Like most small, residential liberal arts schools, 

Adams State University has been less susceptible 

to the types of violent crime often seen in larger 

schools and metropolitan areas, however, being 

located at the heart of a valley of over 24,000 

people does bring with it the risk of experiencing 

a multitude of crimes or emergencies.  Adams 

State University takes these risks extremely 

seriously and works closely with campus and 

local law enforcement, fire personnel and other 

first responders to ensure top-level emergency 

response is available to the campus at all times.   

The Grizzly family may aid in this effort by 

reviewing the safety information and tips in this 

publication, and familiarizing themselves with 

campus and other resources, security tips and 

emergency procedures imperative to incident 

response at ASU.   

 

The Clery Act 

In 1986, Jeanne Clery, a student of the private 

Lehigh University in Bethlehem, PA, endured a 

horrific rape and torture before being 

murdered, having been awakened in her dorm 

room.  Ms. Clery was killed by another Lehigh 

student who had gained access to the dorm 

room through three propped auto-lock doors, 

in an attempt to burglarize the room.   

Subsequently, Jeanne’s parents became 

aware of numerous previous reports of 

propped doors, and as many as 38 violent 

crimes in the 3 years prior to her murder at the 

University.  In response, The Clerys lobbied for 

tremendous policy changes, stating the 

University had a “rapidly-escalating crime 

rate, which they didn’t tell anybody about”.  

Believing that they and their daughter would 

have been more cautious had they been better 

informed, Jeanne’s parents pushed back 

against the significantly under-reported 

campus crime statistics, and encouraged 

families, educators and lawmakers to discuss 

the need for increased campus safety and 

disclosure of crime, resulting in Federal 

regulations known as the Jeanne Clery 

Disclosure of Campus Security Policy and 

Campus Crime Statistics Act.   

The Clery Act is part of the Higher Education 

Opportunity Act and requires all institutions 

receiving federal financial assistance to 

disclose specified crime and fire statistics, 

safety-related policies and other information 

regarding campus safety.   

 

Introduction 



6 
 

Under Title IV of the Higher Educations Act of 

1965, due to its receipt of Federal Financial Aid, 

Adams State University is mandated to 

compile and distribute an annual report, (the 

report you are reading now), disclosing 

information regarding campus safety policies 

and procedures, in addition to statistics 

concerning the occurrence of specific criminal 

offenses by designated categories under the 

Crime Awareness and Campus Security Act of 

1990, and arrests and referrals for disciplinary 

action on ASU’s campus geography.  

Furthermore, this publication, the Annual 

Security and Fire Safety Report (ASFSR), must 

include statements regarding campus law 

enforcement policies, campus security, 

education and prevention programs, policies 

concerning alcohol and other drugs, sexual 

misconduct, systems for reporting and 

procedures for handling reports of sexually-

based discrimination and missing persons.   

The data provided in the Crime Statistics 

section of this report may reflect a.) reports 

filed with the ASU Police Department or other 

designated Campus Security Authorities, b.) 

reports filed with the Alamosa Police 

Department and other local law enforcement 

agencies and c.) reports filed with the Alamosa 

Sexual Assault Response Team (SART).  NOTE: 

Only numerical statistics are reported by the SART. 

Reporting a Crime 

To aid in the security of campus, provide timely 

warning alerts and emergency notifications to 

the ASU Community and for the completion of 

daily and annual crime and fire statistical 

disclosures, all crimes and emergencies 

should be reported immediately to the 

Adams State University Police Department 

(ASUPD) at 719-587-7901 #1 Petteys Hall (non-

emergencies), 9-1-1 (emergencies only) or at 

“CODE BLUE” blue light phones located across 

the ASU campus.  Off-campus incidents should 

be reported to the Colorado State Patrol 

Dispatch at 719-589-5807.  

All concerning or suspicious activity such as 

persons seen on ASU property, loitering 

around vehicles, inside buildings after hours 

or around residential halls should always be 

reported to the ASU Police Department.  

Police Relations 

The collection of data pertaining to crimes and 

fires on and around campus is not only 

required but vital to the well-being of the 

campus community.  Data obtained throughout 

the year is frequently analyzed for trends and 

patterns in order to assist in strategic planning 

and crime prevention tactics.  Additionally, the 

ASUPD and local law enforcement agencies 

occasionally share information regarding 

crimes occurring on and near campus as well 

as visible trends or patterns posing potential 

threats to the ASU community.   

Crimes occurring on campus should be 

reported to the ASU Police Department, or may 

be reported to the following areas: 

Vice President of Student Affairs –-- 719-587-7221 

Director, Title IX/OEO -------------- 719-587-8213 

Director, Counseling Center-------- 719-587-7446 

Director, Housing & Res. Life ------- 719-587-7227 

Director of Athletics --------------- 719-587-7401 

This report provides data regarding federally 

specific criminal offenses occurring on or 

near the ASU campus during the previous 

three calendar years, as well as valuable San 

Luis Valley resources & contact information. 

Annual Security & Fire Safety Report 
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Crime Log 
A crime log is maintained by the Office of Clery 

Compliance and is available to the public 

during normal business hours.  Additionally, 

this log is available on the Adams State Police 

Department website at adams.edu/police and 

includes incident classifications, case 

numbers, dates/times of occurrence, date 

reported, location and disposition of each 

crime. 

Staff Training 
Emergency Response training, as well as basic 

emergency procedures training, is provided to 

the campus community at least every other 

year, with refresher training taking place on 

alternating years.  Additionally, Title IX, Alcohol 

and other Drugs and Clery Act training is 

provided yearly to employees via the EverFi 

training platform when applicable.   

Furthermore, evacuation procedures are 

provided to faculty, staff and students during 

the beginning of the Fall semester via email. 

Residence Hall Programs 
ASUPD Officers engage regularly with ASU 

students through a variety of avenues 

throughout the school year, providing 

important information pertaining to the 

services the ASU Police Department provides 

as well as safety tips and programming.  

Residence Hall wings and complexes may also 

request presentations by the ASUPD on 

campus safety concerns. 

During Fall and Spring New Student 

Orientations (NSO), all Resident Directors and 

Assistants are provided with extensive 

training around campus safety and response, 

including Title IX and Clery compliance.   

All Resident Directors and Assistants are also 

required to conduct regular mandatory hall 

meetings to discuss safety, policies and police 

contact.   

Safe Rides and Resources 
Adams State University encourages all 

students, faculty and staff to take full 

advantage of the safety resources available to 

them via the ASUPD, ASU Title IX Office, 

applications such as BC4U and USafeUS, and to 

exercise harm reduction habits and personal 

safety practices, such as traveling in pairs 

after dark and always having a designated 

driver available while consuming alcoholic 

beverages or other stimulants.  The ASU Police 

Department also provides students and 

employees with the Safe Ride program, an on-

campus safety resource aimed at preventing 

substance related accidents or assaults.   

Adams State has collaborated with Children’s 

Hospital Colorado to provide free and private 

sexual and reproductive health services to all 

students under the age of 25, through their 

program, BC4U.   

 

 

ASU has also collaborated with USafeUS, a 

smartphone application providing students 

and staff with sexual assault prevention and 

response tools, instant access to interactive 

features and emergency or support resources.   

Security Briefs 
Throughout the academic year, “Security 

Briefs”, which may include safety tips and 

security information or recent concerns, are 

distributed to the campus community via the 

University’s email system.  
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The Adams State University Police Department 

strives to strengthen and increase security on 

campus, providing a safe and comfortable 

educational environment for Grizzlies and 

their guests. Working closely with University 

departments such as the Offices of Residence 

Life, Title IX, Counseling Services, Student 

Affairs and Clery Compliance, the ASUPD 

provides students and staff with service, 

educational assistance, support and 

emergency response, all while maintaining 

best practices of community policing and high 

visibility patrol.  The ASU Police Department 

serves as the primary law enforcement 

provider for Adams State, employing 7 full-

time professional personnel, including 6 full-

time police officers and 1 administrative 

assistant, while providing employment and job 

education to 2 ASU work studies.  

Under the leadership of Chief Erika Derouin, 

the department’s primary focus is to ensure a 

safe and secure educational and working 

environment on campus, allowing students, 

faculty, staff and visitors to successfully reach 

their academic and career pursuits.   

ASU PD maintains a headquarters on the ASU 

campus, located at #1 Petteys Hall, 1520 1st 

Street Alamosa, CO 81101.  Telephone contact 

information for the department is:  

• Emergency 9-1-1 

• Non-Emergency 719-587-7901 

The Adams State University Police Department 

offers a myriad of quality public safety 

services, support and educational programs to 

protect the Grizzly family and increase the 

quality of life for those on campus.   

The Department is a full-service police agency, 

staffed with Colorado State certified peace 

officers and professional staff dedicated to 

maintaining a secure environment and 

exceptional service to the Adams State 

community.  It is staffed 24 hours a day, 7 days 

a week and is equipped to review campus 

surveillance footage via the campus’ Closed-

Circuit Television (CCTV) camera system.   

ASU PD patrols campus by foot, bicycle, ATV 

and motor vehicle and provides the campus 

with safety and security services while 

maintaining complete police authority to 

apprehend and arrest any persons involved in 

illegal acts on campus and in the surrounding 

City and County of Alamosa.  ASU Police 

Officers are POST-certified Police Officers and 

have statutory authority of arrest and direct 

radio communication with other local first 

responders, holding concurrent jurisdiction 

within the Alamosa city limits with the 

authority of enforcing City and Municipal Code 

as well as City of Alamosa Traffic Code.   

Collaboration 
Major offenses, such as rape, aggravated 

assault, motor vehicle theft, murder or 

robbery are investigated by the ASUPD and 

may be reported to local law enforcement 

when necessary, using joint investigative 

efforts by investigators from the Adams State 

PD, Alamosa PD, Alamosa Sheriff or the 

Colorado State Patrol.   

University students committing minor 

offenses involving University rules or 

regulations may also be referred to the 

ASU Office of Student Affairs or the 

Office of Residence Life for disciplinary 

action.  In addition to these sanctions, 

students may be referred to the Center 

for Restorative Programs (CRP).   

ASU Police Department 
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Anonymous Reporting 
Anonymous police reports may be filed online 

by utilizing the electronic online police report 

form available on the ASU Police Department 

website, (www.adams.edu/police/), as well as 

the Adams State Emergency Procedures 

website (www.adams.edu/police/safety/).  All 

online anonymous reports are immediately 

sent to the Chief of Police, the ASU PD 

Administrative Assistant and a secondary 

officer, and are addressed promptly.  

Survivors, bystanders and third-parties may 

also wish to file an anonymous/confidential 

complaint where disclosure of the criminal 

offense does not trigger an official 

investigation but the survivor can still receive 

medical treatment, counseling, legal 

assistance or other advocacy services.  To 

speak with a confidential resource, contact the 

ASU Counseling Services Department at 719-

587-7746.  Although Adams State has means 

by which anonymous crime reports may be 

made, there is no formal policy regarding 

confidential reporting for purposes of annual 

reporting of crime statistics.   

Persons of Concern 
Should a member of the campus community 

find themselves concerned  about another’s 

behavior, absence, mental or physical health, 

a “Person of Concern Form” should be 

completed and immediately submitted, so that 

appropriate action may be taken or resources 

may be provided.  The Person of Concern Form 

may be found on the ASU Counseling Center 

website,(www.adams.edu/students/counselin

g-center/), or by entering “concern” in the 

search bar at the top of any ASU webpage.  

Once submitted, appropriate Adams State 

Administrators are then notified so that 

applicable measures may be taken or 

necessary resources or accommodation may 

be provided.   

Confidentiality 
If the survivor of a crime does not wish to 

pursue action within the University System or 

the Criminal Justice System, one may still 

consider making a confidential report to aid in 

prevention, or for inclusion in the annual 

disclosure of crime statistics.  With the 

permission of the survivor, most 

circumstances allow the Chief or designee of 

ASU PD to file a report on the details of the 

incident without revealing the survivor’s 

identification.   

Additionally, crimes or incidents may be 

reported to pastoral or professional 

counselors who, despite their significant 

responsibility for student and campus 

activities, are not considered as Campus 

Security Authorities under the Clery Act (34 

CFR 668.46a) and are not required to report 

these events. 

Retaliation 
Adams State University strictly prohibits and 

will NOT tolerate retaliation violating federal 

or state law or the University’s discrimination 

policies.  If any member of the ASU community 

believes they are being retaliated against due 

to reporting crime or misconduct, they are 

urged to reach out to the ASU Police 

Department or Office of Equal Opportunity and 

Title IX immediately so that the University may 

disrupt and address any retaliatory behavior 

and provide support immediately. 

 

Reporting on Campus 

http://www.adams.edu/police/
http://www.adams.edu/police/safety/
http://www.adams.edu/students/counseling-center/
http://www.adams.edu/students/counseling-center/
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The Adams State Police Department works 

closely with local, state and federal police 

agencies, and maintains direct radio 

communication with the Alamosa Police 

Department (APD), Alamosa County Sheriff’s 

Office (ASO), and the Colorado State Patrol 

(CSP) on the CSP radio network, to provide 

seamless emergency response capabilities for 

the ASU campus.  The ASU PD is also a part of 

the 911 Emergency System and maintains close 

contact with area law enforcement during 

emergencies in order to ensure the security of 

the ASU campus. 

By mutual agreement with state and federal 

agencies, the ASU PD maintains National Law 

Enforcement Telecommunications Network 

(NLETS) terminals.  Through this system, ASU 

PD personnel are able to access the National 

Crime Information Computer system (NCIC) as 

well as the Colorado Crime Information Center 

(CCIC).  These computer databases are used 

for accessing criminal history data, nationwide 

police records, driver/vehicle identification 

information, as well as other local, state and 

federal law enforcement information. ASU 

maintains Intergovernmental Agreements and 

Memoranda of Understanding (MOU’s) for 

Mutual Aid with the Colorado State Patrol, 

Alamosa Sheriff and Alamosa Police 

Department.   The ASU campus is located 

within the jurisdiction of APD, and the APD may 

be requested to assist in cases which 

overwhelm the capacity of ASU PD to respond, 

and will be called upon to respond to life-

safety emergencies if no ASU PD officers are 

available.  When an ASU student is involved in 

an off-campus offense, APD may contact ASU 

PD to assist and to document such 

occurrences.  Likewise, ASU PD may 

occasionally assist with APD cases when 

necessary. 

ASU PD also has a concerted relationship with 

the Alamosa Fire Department (AFD) and local 

ambulance & emergency services.  In addition 

to local law enforcement communications, 

ASU PD personnel have direct radio 

communications with the AFD and emergency 

personnel on the CSP radio network, 

facilitating rapid response to any emergency 

or “crime in progress” situations.   

Despite strong interagency relations, the ASU 

PD does not typically provide law enforcement 

service to off-campus residents, nor are 

activities taking place off-campus normally 

recognized by University authority.  Criminal 

activity at residences is monitored and 

recorded by the APD.  Student Affairs and ASU 

PD personnel maintain a close working 

relationship with the APD and ASO teams when 

violations of federal, state or local law 

concerning the ASU community surface, 

addressing situations as they arise, as well as 

future concerns. 

Extra Duty Officers 
When needed, Adams State University 
may contract with the Alamosa Police 
Department for extra-duty police 
services for special events and to 
provide extra patrol & security on and in 
proximity to campus during situations 
that involve a higher volume of activity.   

  

Local Law Enforcement and First Responders 
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Under federal law Adams State 
University is required to provide timely 
warning notification to the campus 
community when situations arise, or 
when certain crimes are reported to the 
University, that, in the judgement of the 
Chief of Police or designated official, 
pose a serious or continuing threat to 
students and staff.  This may include, 
but is not limited to warnings of violent 
crimes or crimes against persons, and 
may also be prompted by patterns of on-
campus crime observed by law 
enforcement.  These Timely Warnings 
will be issued as promptly as practical, 
unless doing so will compromise efforts 
to assist a victim or to contain, respond 
to or otherwise mitigate the emergency.  

Emergency Alert 

System 
Adams State University utilizes the 

services of the e2Campus system to 

circulate emergency alerts to the 

campus community, via text messaging.  

Important to note, not every criminal 

occurrence will generate a campus 

warning.  Only offenses and events 

involving a serious or continuing threat 

to the campus community or a physical 

threat to students, staff and guests, 

such as a gas leak or bear on campus, 

will necessitate a campus-wide warning.  

Other events including evacuation, 

severe weather or public safety 

emergencies may warrant a campus 

alert.  Grizzlies may opt in by texting 

“adamsalert” to “79516” or at 

https://www.adams.edu/police/alerts

/.  Only select campus administrators 

have access to the various alert systems 

and collaborate closely before alerts are 

initiated, greatly considering campus 

safety and investigative implications. 

adams.edu 
ASU’s Emergency Alert System automatically 
disseminates all pertinent alerts to ASU 
official social media pages.  Accurate alert 
information will also be posted to the ASU 
website by the Office of Public Relations and 
Marketing. 

Published Flyers 
Along with electronic alerts, ASU may publish 
and post flyers across campus warning of 
possible threat. These flyers will be posted on 
relevant bulletin boards and entrance doors 
across campus. 
Adams State University is part of a San Luis 
Valley-wide district served by the Colorado 
State Patrol dispatch system, with the capacity 
for mass reverse-911 calls and the ability to 
make alerts via text, voice, phone, and e-mail, 
should the need arise.   
Timely warnings are primarily the 
responsibility of the Adams State University 
Chief of Police and the Vice President of 
Student Affairs.  These positions will, without 
delay and in conjunction with the Offices of 
Clery Compliance and/or Public Relations and 
Marketing, consider the safety of the 
community and determine the content of 
notifications and appropriate segments(s) of 
the campus community to which notice will be 
sent.  The ASU Director of Clery Compliance 
gathers annual statistical data for the 
purposes of crime reporting by standards 
developed by the US Department of Education 
as proscribed by the Clery Act. Additionally, 
the University has developed a Compliance 
Committee made up of a multi-disciplinary 
team of individuals who serve as Campus 
Security Authority’s (CSAs), focusing on Clery-
reportable data, programming and policies. 

Emergency Response & Notification 

https://www.adams.edu/police/alerts/
https://www.adams.edu/police/alerts/
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Email Messaging 
Attribute Based Message (ABM) notifications 
are sent via email to every campus member 
with a current ASU-issued email address.  
Some who have selected the option to also 
receive the alert via text will receive two 
separate emails regarding any warning. When 
said threat is over, an additional ABM and text 
alert will be sent out notifying campus that 
the threat has passed. 

e2Campus System 
Tests 
Tests of the e2campus alert system are 
conducted twice yearly, during fall and spring 
semesters.  The Office of Student Affairs 
administer testing utilizing a test group, 
currently consisting of the ASU Health and 
Safety Team.  During the test, group members 
receive a text message that reads “Test – 
Please respond to this text with the time 
received and response time.”.  Tests are 
normally unannounced and the test group is 
sensitized to know that a response is 
expected when test-alert is received.  Any 
abnormalities or unreceived test-messages 
are then addressed by the Vice President of 
Student Affairs and brought to the attention of 
the e2Campus System Administrator.   

The ASU Campus Health & Safety Team 
currently consists of the Vice President for 
Student Affairs, Director of Counseling and 
Career Services, Chief of Police, Director of 
Human Resources, Director of Auxiliary 
Services and Vice President of Academic 
Affairs.  The Student Affairs Program 
Assistant serves as Administrative Assistant 
to the team. 

 

Reporting 
All emergencies should be reported to 
the ASU PD by calling 911 (9-911 from a 
campus phone) or using the CODE BLUE 
telephones located at the Theatre / Art 
Building, Plachy and Petteys Halls.  
Calling the ASU Police via 911 or CODE 
BLUE phone will activate an emergency 
response protocol that includes police 
officers dispatched to the scene and 
immediate notification to area police, 
fire or emergency medical response 
units, along with other appropriate 
campus authorities and support 
services available through the 
University.  Confirmation of a significant 
emergency or dangerous situation will 
be made by an appropriate member of 
the ASU PD or other emergency 
response agency.  
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The Adams State University Incident 

Management Team maintains a continuous 

dialogue with key members of campus around 

security and safety within campus facilities, 

and currently utilizes several avenues in 

addressing campus crime, including 

educational discussions and presentations 

regarding crime prevention, security systems 

such as video surveillance and access control 

systems, as well as campus facility safety 

planning and legal investigation/prosecution.  

Additionally, incidents occurring on campus 

are monitored daily to analyze potential 

patterns and necessary future prevention 

measures. 

Police Presence 
As stated previously, Adams State is fortunate 
to have a full-time Police Department on 
campus which patrols the ASU campus and 
surrounding community by foot, bicycle, 
specially-equipped ATV and motor vehicle.  
The ASU PD utilizes these methods to monitor 
campus for concerning activity and provide 
support to students and staff, but also as a way 
to interact with the campus community in 
order to build rapport and foster engagement 
and healthy relations between law 
enforcement and ASU’s diverse population.   

Communication 
Adams State University Police Department 

utilizes the dispatching services of the 

Colorado State Patrol, District 5 

Communications Center, which is staffed 24 

hours a day, 7 days a week and is located at 

3110 1st Avenue, in Alamosa.  The CSP 

Communications Center receives and 

dispatches calls for police, fire, medical, or 

other services, both emergent and non-

emergent. ASU PD administrative personnel 

also receives and dispatches calls related to 

security and facility issues, accesses, medical 

support, Safe Ride escorts, and other calls for 

service, Monday through Friday, during normal 

business hours.  Additionally, Department 

officers monitor APD and ASO radio traffic for 

issues affecting campus and reviews campus 

fire safety, electronic access control, duress 

alarm, and surveillance camera systems.  The 

ASU PD also serves as an after-hours campus 

point of contact and initiates notification to 

other campus organizations including ASU 

Facilities Services, Residence Life, Information 

Technology, and campus administrators when 

necessary. The ASU Police Department 

provides customer service to walk-in traffic, 

provides visitor information and assistance, 

and serves as the primary contact for lost and 

found.  CSP Communications Center: 719-

589-5807 

Closed Circuit Television 
Surveillance cameras are located at five high-

traffic areas, including two 24-hour computer 

labs, the Nielsen Library testing center, the Art 

Building gallery, at all exterior entrances of 

McDaniel & Richardson Halls, as well as 

interiors of Richardson Hall. 

When crime occurs affecting said areas, the 

ASU PD reviews surveillance videos to identify 

possible suspects, witnesses, or other 

information related to the incident. When 

individuals who are unknown and who cannot 

be identified are noted in the review, ASU PD 

may post the images physically to campus 

bulletin boards and high-traffic areas, and to 

the ASU website, to request the community's 

assistance in identifying those individuals so 

they may be contacted as part of the follow up 

investigation. 

  

Facility Security 
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Academic buildings are generally open to students, faculty, staff, contractors and other invited guests 
and persons having business with the University during normal business hours.  After-hours, 
permitted access is provided via access card or through the ASU Police Department.  Residence halls 
are secured after normal business hours and access is restricted to students and their guests, staff, 
contractors or others having legitimate purpose to access the residence halls.  However, during 
academic breaks or other necessary situations, access to academic buildings may be limited to 
abbreviated day hours and after-hours access is provided by the campus police department only. 

Facility Inspections 
Campus lighting, fire and health safety 

equipment, emergency call boxes & other 

safety enhancements of a physical nature (e.g., 

appropriately trimmed foliage) are inspected 

on a regular basis by Facilities Services, the 

ASU Police Department and Residence Life 

personnel.  Deficiencies requiring immediate 

attention will be addressed by the appropriate 

department or by call out of necessary 

personnel. Other issues will be reported to 

Facilities Services via the work order system 

for timely repair or maintenance.  Fire alarm 

panels, extinguishers and other devices are 

inspected yearly by Johnson Controls 

Monitoring. Two health and safety inspections 

are conducted by Resident Assistants yearly, 

and are announced in advance.  Two 

emergency generators, covering the Coronado 

/ Girault and Residence at Rex Complexes, are 

inspected bi-annually by Rocky Mountain 

Cummins.  Campus elevators are inspected 

monthly by Colorado Custom Elevator & Lift, 

Inc. and yearly by the State of Colorado.  

Additionally, the ASU Police Department 

conducts yearly safety checks on twenty 

automated external defibrillators (AEDs) 

located in buildings across campus. 

Maintenance 
Safety considerations used in the maintenance 

of campus facilities are as follows: Repairs 

and maintenance to non-residential facilities 

will be scheduled at times that do not interfere 

with the normal operations of the University. 

When residence halls are occupied, Facilities 

Service and Housing Maintenance personnel 

will only enter a room if there has been a work 

order issued for repair to that room or if there 

is an immediate physical emergency that 

requires access to that student room (example 

of such emergencies include broken water 

pipes, broken steam valves, and fire). 

Residential Access 
Access to residence halls Is restricted to 

students, their invited guests, and staff and 

contractors who have legitimate work-related 

duties in the facility.  All residential buildings 

are monitored by Resident Directors, 

Assistants and desk staff during designated 

hours.  Card-reader access is also in place at 

all residence halls on campus.   Access to 

individual rooms is controlled via key card. 

Students are issued individual room key cards 

and encouraged to keep their rooms secure. 

Family Housing Access 
Access to family housing & high-rise 

apartments is given to individual students via 

key-controlled door locks. Safety screens and 

bars on first floor windows are offered where 

feasible.  Residents are strongly advised not to 

share keys with friends, copy keys or leave 

their doors or windows unsecured while away 

from apartments or quadruplexes. 

Facility Access 
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Adams state University houses students in 3 On-Campus Residence Hall buildings, 6 On-Campus 

Student Apartment complexes and 20 On-Campus Multi-Family apartment quadruplexes.  Access to 

residence halls during breaks, when school is not in session or when ASU is closed may be further 

restricted to meet the needs of the university. Below, you will find descriptions of each of these 

residential areas.  

Conour Hall – 1510 1st Street, Alamosa 
Traditional dorm-style, 3-story residence hall containing 46 rooms and 90 beds (2 beds per room).  
Conour Hall is available to both under- and upperclassmen, and contains community restrooms 
with shower stalls on each floor, as well as a TV and study lounge on the first floor.  Conour Hall is 
a non-cooking housing facility, and provides a wardrobe, chest of drawers, desk, bookcase, study 
lamp and XL twin bed to each resident. 

Coronado Hall – 97 Monterey Avenue, Alamosa 
Suite-style, 3-story residence hall divided into 4 wings consisting of 122 rooms and 482 beds.  Each 
suite contains 2 rooms with 2 beds per room and a shared bathroom.  Coronado Hall is available to 
both under- and upperclassmen, and contains community restrooms with shower stalls on each 
floor, as well as a TV and study lounge on the first floor.  Coronado Hall is a non-cooking housing 
facility, and provides a wardrobe, chest of drawers, desk, bookcase, study lamp and XL twin bed to 
each resident. 

Faculty Drive – 1-13 Girault Avenue, 14-20 Faculty Drive, Alamosa 
20 1-story, 2 & 3 bedroom four-plex units consisting of 80 apartments.  Faculty Drive apartments 
are family housing units available to married students & students with families and include a 
kitchen, living room, and private bathroom in each apartment.  Each family housing unit includes a 
washer hookup with dryer hookups available in units 14-20.  

Girault Hall – 98 Stadium Drive, Alamosa 
Traditional dorm-style, 2-story residence hall divided into 2 wings consisting of 90 rooms and 180 
beds (2 beds per room).  Girault Hall is available to both under- and upperclassmen, and contains 
community restrooms with shower stalls on each floor, as well as a TV and study lounge on the first 
floor.  Girault Hall is a non-cooking housing facility, and provides a wardrobe, chest of drawers, 
desk, bookcase, study lamp and XL twin bed to each resident. 

Houtchens Hall – 1901 Craig Drive, Alamosa 

Apartment-style, 3-story residence hall containing 30 2-bedroom apartments with 60 beds (1 bed 
per room).  Houtchens Hall is available to upperclassmen only, and includes a kitchen, living room, 
and private bathroom in each apartment.  Campus card or coin-operated washing machines & 
dryers are located on the second floor. 

McCurry Hall – 1950 Sunset Drive, Alamosa 
Apartment-style, 3-story residence hall containing 30 2-bedroom apartments with 60 beds (1 bed 
per room).  Houtchens Hall is available to upperclassmen only, and includes a kitchen, living room, 
and private bathroom in each apartment.  Campus card or coin-operated washing machines & 
dryers are located on the second floor. 
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Moffatt Hall – 1903 Sunset Drive, Alamosa 
Apartment-style, 3-story residence hall containing 24 3-bedroom apartments with 71 beds (1 bed 

per room).  Moffatt Hall is available to upperclassmen only, and includes a kitchen, living room, and 

private bathroom in each apartment.  Campus card or coin-operated washing machines & dryers 

are located on the second floor. 

Petteys Hall – 212 Edgemont Boulevard, Alamosa 
Apartment-style, 3-story residence hall containing 9 2 & 3-bedroom apartments with 27 beds (1 bed 
per room).  Petteys Hall is available to upperclassmen only, and includes a kitchenette/living room, 
and private bathroom in each apartment.  Campus card or coin-operated washing machines & 
dryers are located on the second floor.   The first floor of Petteys hall also houses the ASU Police 
Department and ASU Veteran’s Center. 

Residence @ Rex – 77 Stadium Drive, Alamosa 
Apartment-style, 4-story residence hall containing 18 1, 4 & 5-bedroom apartments with 67 beds 
total (1 bed per room).  Upperclassmen-residents of the Res@Rex complex are selected based on a 
matrix considering GPA & completed credits, and are provided a kitchen, living room, and private 
bathroom in each apartment.  Campus card or coin-operated washing machines & dryers are 
located on the first floor. 

Savage Hall – 1921 Craig Drive, Alamosa 
Apartment-style, 3-story residence hall containing 24 3-bedroom apartments with 70 beds (1 bed 
per room).  Savage Hall is available to upperclassmen only, and includes a kitchen, living room, and 
private bathroom in each apartment.  Campus card or coin-operated washing machines & dryers 
are located on the second floor.

The possession or use of any weapons, including but not limited to, 

ammunition, firearms, pellet guns, air guns, paintball guns, stun gun/Tasers, 

smoke devices, bows/arrows, large knives, collapsible batons, explosives 

or fireworks, is strictly prohibited on Adams State campus and property, 

including parking lots, due to potential for personal injury, theft, 

unauthorized use or disruptive impact on the campus. In addition, verbal or 

written threats by individuals indicating they have a prohibited weapon or 

explosives will be addressed as an actual threat, whether or not they 

actually exist.  ASU does not currently have a written policy on carrying 

concealed handguns. ASU Follows Colorado law, which states that 

individuals carrying concealed weapons must have concealed weapons 

permits issued by a Colorado sheriff in accordance with CO. Revised Statute 

18-12-206. 

Weapons Policy 
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In 2021, The ASU Equity Board took the lead in creating an 

Anti-Racist Positionality Statement for Adams State.  

Adopted in June of 2022, Adams State University’s Anti-

Racist Positionality Statement reinforces Adams State’s 

commitment to be inclusive, equitable, and embrace our 

diversity. 

We, the community at Adams State University, through reflection, self-assessment, and 
conversation advocate to eradicate structural barriers to equity and inclusion 
throughout our campus community. Our goal is to end racial and ethnic discrimination 
towards all racialized students, faculty and staff, as well as the community at large. 
Adams State is committed to our students in our role as a Hispanic-Serving Institution 
(HSI). We seek to sustain a collective leadership structure through allies and advocacy; 
deepening our personal awareness and responsibility around bias, equity, and 
institutional change. We commit to engaging in evidence-based decision making, 
creating safe spaces for courageous and difficult conversations, embracing the SLV 
cultural heritages, and honoring the richness of our campus community. 

We acknowledge that students, alumni, and employees of Adams State University, 
especially those who are Black, Indigenous, People Of Color (BIPOC) have experienced 
and have been oppressed by marginalization, silencing, and other damaging practices. 
We recognize systemic racism as a societal and global problem that requires continuous 
education and awareness. Furthermore, we understand social and systemic systems 
can impact outcomes for individuals within BIPOC communities. We recognize that we 
have not adequately confronted inequities as a society. We unconditionally reject racism 
in all forms and embrace the institutional change necessary to dismantle systems that 
perpetuate inequities, disempowerment, and other injustices. Collectively, we recognize 
regardless of one’s own race or ethnicity, and other intersecting identities, we are all 
uniquely at different points within our journey to become anti-racist. 

As a learning community, we will listen and learn from each other and work to hear and 
strengthen the voices of individuals who have been marginalized. We will use every 
opportunity to create lasting change. Everyone deserves to be unconditionally valued, 
heard, and seen. We call specific attention to race, color, ethnicity and the impact(s) they 
have on students, alumni, and employees. Our position as an anti-racist institution is the 
foundation of the pillars supporting the Adams State 2025 Strategic Plan: 

• Foster Student Achievement 
• Champion Practices for Lifelong Learning & Development 
• Advocate for Equity & Inclusion 
• Engage in Innovation & Creativity 
• Exemplify Operational Excellence 

Therefore, we commit to: 

Diversity, Equity & Inclusion 
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1) Acknowledging, without regard to political or social pressures, the historically 
negative effects of racism on Black, Indigenous, People Of Color. 
2) Exploring and correcting systems, processes, or policies within Adams State 
University that would directly or indirectly promote racism and the marginalization of 
BIPOC students, faculty, and staff. 
3) Providing effective forums and communication channels so our BIPOC students, 
faculty, and staff may safely and without prejudice voice their concerns and 
experiences within the Adams State campus. 
4) Advocating for change in University infrastructure and policies that would facilitate 
the hiring of faculty and personnel who reflect the diversity of racial identities of the 
student body at Adams State University. 
5) Promoting anti-racist pedagogy within the classrooms and offering professional 
development focused on anti-racism, diversity, equity, and inclusion for Adams State 
faculty and staff. 
 

We hereby declare that Adams Stat University stands firm in our position 

to be an anti-racist institution of higher education. 

Hispanic Serving Institute (HSI) 
As Colorado’s premier Hispanic Serving Institution, Adams State University celebrates its affirmation 

of more than 25% Hispanic population every day by striving to provide the highest level of education 

and support to its over-3,300 full-time LatinX, Chicano, Mexican-American and Hispanic-identifying 

students, along with the rest of the diverse family of Grizzlies across campus.   

In 2021, ASU observed Hispanic Heritage Month by providing students, faculty, staff and guests with 

several events throughout the months of September and October including Culture-focused Kindred 

Spirits Luncheons presenting “The Health Equity of Young Adults in Alamosa” and “The Forgotten 

Culture: The Great Impact of the SLV Chicanos”, an Hispanic Heritage Kickoff Event boasting mobile 

COVID-19 vaccination clinic, Lowrider Car Show, Health Fair, Semillas de la Tierra Folklorico dance 

performance and much more.  A discussion panel of speakers focusing on “What it means to be a 

Hispanic Serving Institution was made available to the campus community, as well as a presentation 

on the SLV Historical Timeline and Hispanic Heritage Music Concert, presented by the ASU School of 

Music.   
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We, at Adams State University, work diligently 
to ensure that the ASU campus is a safe, 
comfortable and enjoyable stepping stone for 
our students as they write their stories.  To 
that end, our staff is constantly working to 
create and provide enjoyable, educational 
programming relevant to today’s climate and 
designed with our students and their current 
and future experiences in mind, while 
encouraging growth, acceptance and 
confidence.   

Within this programming, we strive to 
empower Grizzlies to embrace their safety and 
the safety of others on campus.  Events such 
as discussion panels, luncheons and speakers 
take place throughout the year, along with the 
dissemination of safety and prevention 
information to students and staff members 
through crime prevention and awareness 
packets, security alert posters, online training, 
safety applications, displays and articles in 
campus publications and on the ASU website 
and social media platforms. 

Additionally, the Campus Assessment, 
Response and Evaluation (CARE) team works 
closely with the ASU Counseling Center, ASU 
Student Affairs office, ASU Police Department 
and Adams State Residence Life to monitor 
students, faculty, staff and others on campus 
who are reported as being a possible threat to 

themselves or others.  This team also serves 
as the Adams State Felony Admissions 
Committee, advising the Vice President of 
Student Affairs on issues regarding 
suspension or reinstatement.   

 

Adams State continues to utilizes the Wufoo 
form building platform to store and manage all 
information and submissions regarding 
persons of concern within the campus 
community, while the ASU Counseling Center 
provides the ASU and greater Alamosa 
community with regular SafeTALK and Applied 
Suicide Intervention Skills Training (ASIST) 
trainings.  

Additional safety-related programming 
provided to the Grizzly family includes but is 
not limited to the following: 

▪ During Fall and Spring New Student Orientations, students and parents are informed of 
services offered by the Adams State Police Department, Counseling Center and Title IX Office. 
These presentations outline ways to maintain personal safety and residence hall security, 
including sessions on Consent, Drug & Alcohol Abuse, Parking Lot Safety and Campus Escorts. 
Students are told about the climate of crime on campus and in surrounding areas. Similar 
information is presented to new employees in the weeks following hire.  Sessions regarding 
Moving through Transition are also offered to families of new students. 

▪ Each semester, the Director of Title IX and the Title IX Coordinator address all First Year 
Seminar (FYS) classes, a required course for all incoming freshman and transfer students, 
discussing topics such as drug and alcohol awareness, consent, healthy relationships, sexual 
assault, self-care and health and safety.   

▪ Yearly, Everfi, an online training module addressing Clery / Title IX and VAWA compliance is 
provided via email to all current students, faculty and staff based on the current Banner 

Campus Safety & Awareness Programming 
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database and payroll. Completion of the Everfi training is tracked by the Office of Equal 
Opportunity 

▪ The ASU Computing Services Department administers annual Cyber Security training to all 
students, faculty and staff, also utilizing the Everfi online training module.   

▪ RAs are required to attend an extensive multi-day training annually, covering Title IX, the 
Clery Act, Incident Response, Safe Zone, Suicide Awareness & Intervention (SafeTALK), 
Individual Rights, Inclusive Language, Student Conduct, Mediation, Conflict Resolution, 
Students in Crisis, Behavioral Intervention and Threat Assessment, Emergency Protocols and 
Policy training.  

▪ Yearly, (and continuously to new employees), the Everfi CSA Training, an online Campus 
Security Authority training module addressing Clery, Title IX and VAWA compliance is sent via 
email to all current Campus Security Authorities based on the current payroll database.  

▪ Periodically during the academic year, the Adams State University Police, in cooperation with 
other University organizations and departments, presents crime prevention awareness 
sessions on sexual assault (rape and acquaintance rape), Rohypnol safety tips, theft, and 
vandalism, as well as educational sessions on personal and weapons safety, and residence 
hall security. 

▪ Throughout the calendar year, the ASU Police Department performs safety walk-throughs to 
departments interested in improving the safety of their areas, assessing and providing advice 
for responding to emergency situations.  

▪ Periodically during the academic year, the ASU Counseling Center presents on suicide 
prevention & behavioral intervention / threat assessment around campus.   

▪ The Adams State Counseling Center also provides safeTALK suicide trainings, as well as 
gender talks periodically across campus.   

▪ Annually, all student athletes and coaches are provided training on recruiting, sexual 
harassment, sexual assault, hazing, health and safety through the EverFi and NCAA DII 
University training modules.  All ASU Coaches are also provided with CPR/First Aid training.   

▪ The ASU Counseling Center serves the campus & surrounding community with Acudetox, ear 
acupuncture, utilizing this service at several different events throughout the year and 
providing treatments to hundreds of recipients, providing benefits including stress reduction, 
pain relief & assistance with Anxiety, Depression & addiction. 

▪ The ASU Office of Equal Opportunity and Title IX addresses all athletes yearly during all-
athletes meeting as well as team meetings to discuss Title IX, consent and investigative 
procedures. 

▪ In August of 2022, the ASU Office of Equal Opportunity, in conjunction with ASU Counseling 
Services and the Co-Curricular Recreation & Engagement (CoRE) Center, once again 
facilitated 1 “Sex in the Dark” discussion Panel during Welcome Week, discussing topics such 
as safe sex, sexual health, gender identity, consent and sexual preference.  

▪ The ASU Police and Residence Life departments continue to work closely with the Center for 
Restorative Programs (CRP), a local victim-offender reconciliation and restorative 
disciplinary alternative program aimed at community-based rehabilitation, restorative 
justice, bullying prevention, etc. 

▪ Annually, ASU Wellness Week, centered around Emotional, Environmental, Financial, 
Intellectual, Occupational, Physical, Social and Spiritual wellness, is held in conjunction with 
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the offices of Co-Curricular Recreation and Engagement (CoRE) and Counseling and includes 
free health-related events, such as climbing wall use, Acudetox, fitness testing, and Yoga. 

▪ Annually, the ASU Counseling Center provides suicide intervention training for new Resident 
Assistants and others on campus, as well as drug and alcohol prevention awareness 
activities & Acudetox in the Student Union Building and Richardson Hall. 

▪ The Safe Spring Break awareness fair is presented annually in the Student Union Building 
prior to spring break with University organizations and departments, as well as outside health 
& counseling organizations presenting options and training for safe personal choices over 
spring break. SSB is a theme that encourages students to begin thinking about their decisions 
during their spring break and promotes fun, safe, harm-reduced behavior for students, 
reducing the harm for activities such as drinking, drinking and driving, drugs and sex. 
Programs included DUI simulator, consent, physical (sun) health, roofie and safe sex 
awareness. 

▪ In early and late 2022, the Office of Equal Opportunity provided students and staff with short 
messages of encouragement and information regarding anti-anxiety and healthy bonding. 

▪ In February of 2022, the Office of Equal Opportunity and Title IX provided students and staff 
with informational valentines, candy, condoms and dental dams to promote healthy and 
consensual sex practices during the holiday season.   

▪ Several times throughout the academic year, the Office of Equal Opportunity and Title IX, in 
conjunction with Olivia Beames, ASU Nursing Student, provided informational tabling 
regarding Safe Sexual Practices, STIs, testing and Roofie/Date Rape education.   

▪ Additionally, the Office of Equal Opportunity and Title IX provided the campus community with 
rack cards throughout the year containing information on self-care and campus resources. 

▪ In October of 2022, the ASU Equity Board hosted an Indigenous Peoples Day celebration, 
providing educational information to students and staff to raise awareness about the 
challenges Native people have faced historically and continue to experience.   

▪ During the Fall season, the ASU Title IX Director, Coordinator and Inclusive Excellence Liaison, 
in conjunction with other campus employees, created the “Culture is Not a Costume” 
campaign, distributing posters throughout ASU academic and residential facilities, “Check 
Your Treats” and “Costumes are Not Consent” posters throughout ASU academic and 
residential halls, as well as area bars, including safety tips and emergency contact 
information.  Additionally, “Check Your Treats” coasters/cup covers (640), including safety and 
consent information, were distributed throughout area bars during the Halloween weekend.   

▪ In late 2022, the Office of Equal Opportunity and Title IX took over the ASU Human Sexualities 
Class to answer questions and discuss the many paths and affects that sexual discrimination 
may take on university students during and after their time in school.   

▪ In December of 2022, the Title IX Coordinator hosted Trivia during New Grad Brunch, including 
campus safety related information.   
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Sexual Harassment Policy 
Adams State University’s primary concern is student safety.  The University will not tolerate sexual 
misconduct, including “acquaintance” or “date” rape, Dating Violence, Domestic Violence, other forms 
of intimate partner violence, stalking or gender bias, on or off campus.  Sexual Violence creates an 
atmosphere that prevents the victim from accessing the benefits of higher education.  Because sexual 
violence creates a potential civil rights violation, allegations of sexual violence are handled 
differently than other allegations of ASU Student Conduct violations.  Furthermore, ASU does not 
consider the use of alcohol or drugs by a victim as a relevant fact in determining responsibility for 
sexual violence.  

The Law 
Aside from being inappropriate behavior, sexual harassment is against the law and simply 
unacceptable. Sexual harassment/ sexual violence of students is a violation of Title IX of the 1972 
Education Amendments in that it constitutes discrimination based on gender. 

Commitment 
Adams State University prohibits, and will not tolerate, discrimination that violates federal or state 
law. Additionally, The University has its own anti-discrimination policy and this policy and its 
grievance procedure, will be strictly adhered to by the University. The University will not tolerate 
sexual harassment or any form of sex-based discrimination. Sex-based discrimination includes 
discrimination based upon sexual orientation and gender identity. Likewise, the University will not 
tolerate any form of retaliation against any student or employee for reporting discrimination or 
assisting in the investigation of a complaint. 

Definitions 
Sexual harassment is unwelcome conduct of a sexual nature. Sexual harassment can occur at 
varying degrees and can include unwelcome sexual advances, requests for sexual favors, both verbal 
and nonverbal, or physical conduct of a sexual nature. The harasser could be a member of the faculty, 
staff, someone outside the campus community or a fellow student.  New Title IX policy has limitations 
as to location and severity of the reported incident, however, should sexual misconduct occur within 
our campus community, not specifically addressed through ASU’s Title IX Sexual Misconduct Policy, 
the behavior may still be addressed through the Student Code of Conduct or the Anti-Harassment & 
Discrimination Policy. 

Sexual harassment of a student can deny or limit, on the basis of sex, the student’s ability to 
participate in or to receive benefits, services, and/or opportunities in the university’s programs. 
Sexual harassment can take many forms ranging from unwanted comments regarding appearance, 
to subtle pressure for sexual activity, to unwelcome physical touching, to sexual violence. 

Adams State University adheres to a “yes means yes” standard for sexual consent. “Yes means yes” 
places the burden on the party initiating a sexual encounter to seek and achieve consent for every 
step in the sexual encounter. The burden is not on the victim to say “no” but on the initiator to 
affirmatively seek a “yes.” 

 

Sexual Misconduct 
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Other examples of sexual harassment include (but are NOT limited to): 

• Comments about another person’s body 
• Sexually explicit pictures or suggestive objects placed in a living or work space (that a 

reasonable person would find offensive) 
• Unwanted propositions of a sexual nature, or demands for sexual favors. 
• Stalking 
• Unwanted telephone calls, text messages, social media messages or e-mails with 

sexually explicit content. 
• Unwanted sexual contact. 

Retaliation is any adverse action taken against an individual who files a complaint about 
discrimination or who participates in an investigation of alleged discrimination designed to punish 
that individual for their participation in the investigation. 
Active Consent means that each person involved in sexual contact not only expressively agrees to 
the sexual activity, but also agrees to such activity freely, willingly and knowingly.  A person who has 
been threatened, intimidated or whose judgement is substantially impaired by drugs or alcohol or by 
other physical or mental impairment cannot, by definition, give consent to sexual contact.  Every 
student has the right to not be acted upon by someone else.  

Reporting 
Any reports of discrimination based on gender, including harassment, assault and domestic violence, 
may be reported to the ASU police department, the Office of Equal Opportunity & Title IX or the Office 
of Student Affairs.  Reports may also be anonymously reported using our persons of concern form, 
which may be used to report any concerning situation, including but not limited to, sexual harassment.   

If requested, a University representative or ASUPD personnel will guide the victim through the 
available options and support the victim in his or her decision.  Various counseling options are 
available on and off campus and may be found in the resources section of this report.   

Students should expect their privacy and confidentiality to be respected to the extent provided by 
law. You may choose to make an anonymous report. Be assured we will listen to you and support you 
through this process.  We recommend the use of an advocate for support during the process. 

Students, faculty or staff who are not certain about filing a report but have questions may contact 
the Director of Title IX or the Adams State University Counseling office. 

Students may also contact the US Department of Education Office of Civil Rights (OCR): 

OCR Rocky Mountain Region 
Andrea Oliver, Regional Manager  
1961 Stout Street, Rm 08-148  
Denver, CO  80294  
Customer Response Ctr: 800.368.1019 
Telephone: 303.844.5695 
TDD: 800. 537.7697 
Fax: 202.619.3818 
Email: ocrmail@hhs.gov  
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If you are experiencing, or have experienced sexual misconduct in any form and feel you need support, you 
may contact the ASU Counseling Center for confidential counseling, the Tu Casa domestic violence resource 
center or the National Sexual Assault Hotline.   

Adams State University employees may also reach out to the Colorado State Employee Assistance Program 
(C-SEAP) for confidential counseling.  

Lastly, the Department of Education has a series of short videos which address Title IX, the first amendment, 
Due Process, among other issues common in higher education.  ASU strongly encourages all students and 
staff to explore each of these resources.  

Director of Title IX 
ASU’s Director of Title IX is responsible for overseeing the University’s response to reports and complaints that 
involve possible sex discrimination to monitor outcomes and overall implementation of Title IX.  In addition, 
the Director of Title IX may provide counseling and mediation services. 

Title IX Coordinator 
ASU has designated a Title IX Coordinator to manage initial intake and perform primary contact between 
students and the Title IX office. The Title IX coordinator will generally obtain initial reports and explain options 
available to the complainant, as well as relevant accommodations 

Formal Legal System 
ASU encourages students to report sexual assaults, intimate partner violence and stalking to the ASU or 
Alamosa police. If requested, a University representative from the Police Department will guide the victim 
through the available options and support the victim in his or her decision.   

Informal Support System 
Adams State Counselors provide information and confidential support to assist students in making decisions 
regarding filing formal complaint/charges, Title IX reports and seeking medical care or counseling. These 
resources can also assist students in managing the impact of misconduct on their academic and social 
functioning. 

Formal University Discipline  
A formal complaint may be brought forward to the ASU Title IX Office as long as the person accused (the 
respondent) is a student or employee at Adams State University.  ASU reserves the right to take whatever 
measures it deems necessary and appropriate within law to respond to a charge of sexual misconduct in order 
to protect students/staff safety, physical and mental well-being, and individual rights. Such measures include, 
but are not limited to, no-contact agreements, immediate modification of academic and living arrangements, 
summary removal from campus pending a hearing, and reporting to the ASU or local police. 

Safe2Tell Colorado 
The Safe2Tell Colorado mobile app for reporting threatening behaviors and other safety concerns is available 
for students, parents & ASU community.  Reports may also be made at 1-877-542-7233. 

ASU encourages students to report sexual assault, intimate partner violence, stalking 
and other forms of sexual misconduct.  Under our campus policies, students have three 
paths of reporting available to them and may speak confidentially to the ASU Title IX 
Coordinator about each of these options.  Sanctions for violating the Sexual Harassment 
Policy may include warnings, probation, suspension, expulsion, mandatory 
counseling/education, fines, loss of privileges, loss of employment or referral for 
prosecution. 
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I. 
- A formal complaint is filed. The Title IX Director or Coordinator is contacted about the complaint.  A letter 

is sent to the complainant and arrangements are made for an initial meeting; the complainant is informed 
that they may bring someone with them for support, etc.   

- A brief summary of the complaint is requested and complainant is notified of his or her options to file, as 
well as a short explanation of the investigation process.   

- A confidential interview is conducted and recorded. A support individual for the Title IX Director may also 
be present during the interview. 

- Relevant laws and policies are explained to the complainant and he/she is provided with a copy of the 
university’s policy on sexual harassment/violence. The investigation process is explained to the 
complainant. 

- The complainant is advised of the option of utilizing a victim advocate during the entire process.  
- An intake form is completed by the complainant and they are asked to also complete a written signed 

statement of the alleged discrimination. 
- The complainant is briefed on confidentiality and retaliation issues. 
- During the interview the complainant will be asked to identify witnesses and any pertinent evidence. 
- The complainant is informed that the respondent will be notified of the charge, provided a copy of the 

complaint, and given an opportunity to respond. The respondent will be directed to have no contact with 
the complainant and will be directed to sign the no retaliation form. 

- The complainant will be given a time frame for the complaint process and will be kept informed by the 
Title IX Investigator as the investigation progresses. 

- The complainant will be informed of other support services available to them i.e., ASU Counseling Office 
and Tu Casa.  

II. 
- The respondent is notified of the complaint and provided with a copy of the complainant’s written 

statement. Respondent is told that they may bring someone with them. The respondent is provided with 
information on relevant laws and policies. Respondent is provided with a copy of the university’s policy on 
sexual harassment/violence.  

- A recorded interview is conducted and the respondent is asked to complete a written statement as a 
rebuttal to the charge.  

- During the interview the respondent will be asked to identify witnesses and any pertinent evidence. 
- The respondent is instructed about confidentiality and directed to sign the no retaliation form. The 

respondent is directed to have no contact with the complainant. The respondent is told that they will be 
kept informed by the Title IX Director about the progress of the investigation. 

III. 
- The investigation begins with additional interviews of relevant witnesses and the gathering of evidence. 

Normally to be completed within 60 days. 

IV. 
- Follow up meetings with the complainant and respondent are conducted to review evidence and 

preliminary findings.  

V. 
- The Director of Title IX drafts a final report. The report contains the factual information obtained 

through the investigation. 
  

Adjudication 

Process for Sexual Misconduct 
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Whether or not criminal charges are filed, a person or the university may pursue disciplinary action for 
violations of the Student Code of Conduct or University Policies through student disciplinary procedures, and 
through the procedures for addressing discrimination, harassment and non-Title IX sexual misconduct 
complaints or the procedures for addressing Title Ix sexual harassment complaints for employees.  The 
University will conduct a prompt, fair and impartial investigation and resolution process transparent to the 
complainant and the respondent, to be resolved generally within 60 business days (or longer, if appealed); this 
proceedings timeframe allows for extensions for good cause with notice to the complainant and the 
respondent of the delay and the reason for the delay.   

I. 
- The complainant and the respondent are given the opportunity to participate in an impartial disciplinary 

process that will be decided by a properly trained investigator and/or panel that protects the safety of 
victims and promotes accountability.  

- The complainant and the respondent will be given timely notice for meetings at which the complainant or 
respondent may be present. 

- The University will allow for timely access for the complainant, the respondent and their advisors or any 
appropriate officials to review any information that will be used during formal and informal disciplinary 
meetings and hearings. 

- The University will provide the complainant and the respondent the same opportunities to have others 
present during a University disciplinary proceeding, and will each be given the opportunity to be advised 
by a personal advisor of their choice, at their expense, at any stage of the process, as well as the 
opportunity to be accompanied by that advisor at any meeting or proceeding. 

II. 
-  The complainant and respondent are informed simultaneously, via separate letters, of the outcome of the 

proceedings as well as any appropriate sanctions, to be effective immediately.  

III. 
- Either party can request an appeal. Request for appeals are heard by the Vice President of Student Affairs 

or his designate. Appeals must be filed in writing 10 business days following receipt of the letter to the VP 
of Student Affairs. Both parties will be simultaneously notified, in writing, of the appeal request, process 
and its outcome, when such results become final. 

- Appeals are limited to three areas: 
a) Discovery of new evidence 
b) Investigation or Adjudicator bias 
c) The sanction or action was unduly severe or not serve enough 

- The appeal is a process of reading all the documentation, listening to all the recorded testimony and any 
other evidence presented to the Director of Title IX involving the case. No witnesses will be called and the 
decision will be based on one of the three areas listed above, depending on which area the respondent 
lists as the reason for the appeal. The appeal decision is final. 

Preservation of Evidence 
Preserving evidence may assist in proving that a criminal offense occurred and may be helpful in obtaining a 
protection order.  If you wish to have medical evidence collected, victims are urged to go directly to the SLV 
Health Emergency Room or nearest ER for this process. When you arrive in the ER, tell the intake nurse that 
you are requesting a SANE (Sexual Assault Nurse Examiners) exam. The ASU PD may also help transport to 
SLV Health and support you through this process.  

• You should not bathe, change clothes, or brush teeth. This will help preserve evidence in the event of 
prosecution. If you have changed clothing, it is best to bring the clothes that you were wearing at the 
time (or immediately after) the assault.  



30 
 

• Once collected, the evidence will be held for two years, so you have time to decide whether you wish 
to prosecute the assault; having medical evidence may improve the strength of your case. 

Feeling Safe After Trauma 
If you have experienced sexual assault, there are steps you can take that may help you feel safer.  

Make Use of Campus Resources 
ASU provides several services to students free of charge, including security escorts, 
counseling and victim advocacy services. 

Request Accommodations 
If you have classes with the perpetrator or live in the same building, you may request an 
academic or housing accommodation, a change in schedule or housing from the Offices of 
Student Affairs, Title IX or Residence Life.  Federal laws, such as the Campus SaVE Act, require 
universities to honor these requests. 

Access Off-Campus Support Services 
If you are concerned about anonymity, several resources located off-campus in the city of 
Alamosa, such as Tu Casa & SLV Behavioral Health, are available. 

Seek a Civil Protection Order (CPO) 
A CPO, sometimes also referred to as a temporary restraining order (TRO), is a legal document 
that bars an individual from certain types of contact with the person who is awarded the 
order. An individual who violates the terms of the restraining order can face criminal charges. 
Each state has its own rules and regulations for Sexual Assault CPOs that you can learn more 
about through the ASU Title IX Office. 

Create a Safety Plan 
If you are concerned for your ongoing safety, it may be worthwhile to create a safety plan. 
Safety planning is about finding ways to be safe in the present while planning for your future 
safety as well. 

 

Adams State University is committed to responding to incidents of sexual 
misconduct and harassment promptly in order to eliminate any hostile 
environment, as well as to prevent recurrence of sexual misconduct and 
address its effects. Individuals with questions about the campus Anti-
Discrimination Policy and/or the Student Sexual Misconduct Policy may 
also contact the ASU Director of Title IX & EOE at anaguevara@adams.edu. 
 

Office of Equal Opportunity & Title IX 
The Office of Equal Opportunity is an office on campus where students may go to receive information, 
support and resources relating to Civil Rights, sexual discrimination and crime statistics, but we also 
offer much more!  Our office offers guidance and presentations around a plethora of sexual wellness 
issues and provides THOUSANDS of contraceptives to students every year.  The Office of Equal 
Opportunity also works closely with the ASU Counseling Center, CoRE and Residence Life to provide 
sex-positive programming, tips and discussion panels each year. 

 

mailto:anaguevara@adams.edu
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Adams State University recognizes that criminal offenses are the fault of nobody but the offender.  

However, there are ways to reduce the risk of experiencing crime.  Additionally, students, staff and 

guests often have the ability to reduce, delay or stop the risk to their peers through Bystander 

Intervention.  An active bystander is someone who intervenes to interrupt behavior in situations 

that could lead to sexual misconduct, assault, property crimes or violence.  Active intervention is 

the responsibility of every member of the Grizzly community.  Adams State University encourages 

all individuals to speak out against attitudes promoting harassment or sexual misconduct and to 

become more supportive of victims.  Below are some steps you can take to intervene safely.   

Every member of the ASU community can take steps to increase safety on campus.  In Bystander 

Intervention Training and discussions, students are shown ways of stepping in to deter crimes like 

sexual assault from occurring, however, there are other ways each of us can increase our personal 

safety, and the safety of those around us.   

Adams State University believes strongly that only the individuals who commit sexual 

misconduct are responsible for their actions, and does not tolerate victim-blaming in 

any form.  Thusly, the suggestions below are merely provided to assist in reducing the 

risk of experiencing a non-consensual sex act and other crimes. 

Disrupt the Situation 
When you witness a person being harassed, 
threatened or followed by someone, you can 
attempt to distract the harasser or insert 
yourself into their interaction to help the 
targeted person remove themselves from the 
situation. 

• If you see someone being verbally 
harassed, interrupt the harasser and 
ask them for directions.   

• Another way to intervene is by 
pretending to know the person being 
harassed; start a conversation with 
them as an opportunity to come 
between them and the harasser, if it is 
safe to do so 

 

Do Not Act Alone 
Get support from people around you by calling 
on others to help.  The more people who come 
together to interrupt a situation, the more you 
reinforce the notion that the behavior is 
unacceptable in our community.   

• “Are you hearing what I’m hearing?” 

• “I can’t be the only one who thinks this 
is not okay.” 

• “Let’s say something to them so they 
stop” or “Let’s interrupt this” 

• Talking openly and responding directly 
to inappropriate behaviors will have a 
snowball effect and encourage others 
to respond.   

• Be aware of your surroundings & 
notice potential problems. 

• Understand that the problem demands 
action 

Feel the responsibility to act, just as you hope 

others would if you were in a problem 

situation.  

 

Risk Reduction 
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Confront the harasser 
Whether or not you know the harasser, you can 
intervene by telling them in a respectful, direct 
and honest way that their words or actions are 
not okay.   

• “You need to stop.” 
• “That’s so inappropriate.” 
• “What you just said made me feel 

uncomfortable.  Here’s why…” 
• “Do you realize how problematic that 

is?” 
• Always be safe and remain calm when 

you speak up.  If you do not feel safe 
intervening, you may consider 
contacting the ASU Police Department 
for assistance.  

• Chose what form of safe assistance to 
provide 

• Respond - Remain calm & speak up.   
• Say something like… “I know you’re a 

better person than that.” 
• Understand how your privilege 

positions you to speak up; your age, 
gender, etc. may make it safer for you 
to speak up and be vocal about 
harassment – especially when you are 
not the target or representative of the 
target group.  Focus on the needs of 
the target, and ensure they receive the 
support they need.   

 

Take Action Online 
We all can help address an online culture that 
tolerates harassment, rape or sexual violence.  

Respond to victim-blaming, sexual 
harassment jokes or other problematic 
comments on social media and refocus 
accountability. 

Increasing On-

Campus Safety 
Know your resources.  
Who you should contact if you or a friend needs 
help and where to go.  Locate resources such 
as the campus counseling center, campus PD, 
and a local sexual assault service provider. 
Notice where emergency phones are located 
on campus, and program the ASU PD number 
into your cell phone for easy access. 
 

Stay alert. 
When you’re moving around on campus or in 
the surrounding neighborhood, be aware of 
your surroundings. Consider inviting a friend 
to join you or asking campus security for an 
escort. If you’re alone, only use headphones in 
one ear to stay aware of your surroundings. 

Post your location wisely.  
Many social media sites, like Facebook and 
Instagram, use geolocation to publicly share 
your location. Consider disabling this function 
and reviewing other social media settings. 
 

Always have a Plan B.  
Spend some time thinking about back-up 
plans for potentially sticky situations. If your 
phone dies, do you have a few numbers 

https://www.rainn.org/safe-media
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memorized to get help? Do you have 
emergency cash in case you can’t use a credit 
card? Do you have the address to your dorm 
or university memorized? If you drive, is there 
a spare key hidden, gas in your car, and a set 
of jumper cables? 

Be secure. 
Lock your door and windows when you’re 
asleep and when you leave the room. If people 
constantly prop open the main door to the 
dorm or apartment, tell security or a trusted 
authority figure.  

 

Social Safety 
It is possible to relax and have a good time 

while still making safety a priority.  Consider 

these tips for staying safe and looking out for 

your friends in social settings.  

Make a plan. If you’re going out, go with 
people you trust. Agree to watch out for each 
other and plan to link up later. If your plans 
change, make sure to notify your group. Don’t 
leave someone stranded in an unfamiliar or 
unsafe situation. 

Protect your drink.  Don’t leave your drink 
unattended and watch out for your friends’ 
drinks if you can.  If you go to the restroom or 
step outside, take the drink with you or toss it 
out.  Drink from unopened containers or drinks 
you watched being made and poured.  It is not 
always possible to know if something has been 
added to someone’s drink.  In drug-facilitated 

sexual assault, a perpetrator could use a 
substance that has no color, taste, or odor. 

 

Know your limits. Keep track of how many 
drinks you have had, and be aware of your 
friends’ behavior. If one of you feels extremely 
tired or more intoxicated than you should, you 
may have been drugged. Leave the party or 
situation and find help immediately. 

It’s okay to lie. If you want to exit a situation 
immediately and are concerned about 
frightening or upsetting someone, it’s okay to 
lie. You are never obligated to remain in a 
situation that makes you feel uncomfortable, 
pressure, or threatened. You can also lie to 
help a friend leave a situation that you think 
may be dangerous. Some excuses you could 
use are needing to take care of another friend 
or family member, an urgent phone call, not 
feeling well, and having to be somewhere else 
by a certain time.  

Memorandum of 

Understanding 

The Adams State University Counseling Center 

maintains a memorandum of understanding 

with Advantage Treatment Centers, (ATC), a 

local treatment and detoxification 

organization, aimed at strengthening the 

continuity of care when ASU students are 

released from the ATC detoxification unit or 

from the intensive outpatient treatment 

program and returned to the ASU campus.  

This agreement provides that clients known to 

be ASU students are provided with referral 

information to the ASU Counseling Center upon 

the student’s release from ATC treatment

https://www.rainn.org/articles/drug-facilitated-sexual-assault
https://www.rainn.org/articles/drug-facilitated-sexual-assault
https://www.rainn.org/articles/how-respond-if-someone-pressuring-you
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In compliance with the requirements of the Drug-Free Workplace Act of 1988 and the Drug-Free Schools and 
Communities Act Amendment of 1989, Adams State University upholds the following policy concerning the 
unlawful use of drugs and alcohol by students and employees. For employees of ASU, abiding by the 
policy is a condition of continued employment.  
ASU neither encourages nor discourages the use of alcohol or marijuana, however, it does condemn the abuse 
of alcoholic beverages or substances containing marijuana. All members of the University community are 
responsible for their own behavior within the context of civil law and University regulations.  Those responsible 
for organizing and overseeing social events must be aware of, and adhere to, all University and civil laws and 
regulations. The University is committed to educating its constituencies regarding alcohol use and abuse. 
Efforts are made to ensure an understanding of all civil and University regulations by all concerned. However, 
individuals must recognize a responsibility to educate themselves, as ignorance of the law is not an acceptable 
excuse. The legal drinking age in Colorado is 21. Likewise, the legal age of consumption of marijuana is 21.  No 
one under the age of 21 may purchase, sell, consume, or possess any alcoholic beverage or substance 
containing marijuana. 

Rules, Regulations & enforcement 

All of the laws of the State of Colorado related to alcohol and illicit drugs shall be obeyed. Please refer to the 
Uniform Controlled Substances Act, Article 18, Title 18, Colorado Revised Statutes; the Uniform Beer Code, 
Article 46, Title 12, Colorado Revised Statutes; the Uniform Liquor Code, Article 47, Title 12, Colorado Revised 
Statutes; and Drug Free schools and Campuses, 34 Code of Federal regulations, Part 86, Subpart B.  

ASU will not permit possession or consumption of alcoholic beverages of any kind on campus, with the 
exception that the President of the University may allow, in accordance with Colorado law, alcoholic beverages 
at official functions and special events, if so requested and written approval is obtained. The following actions 
constitute violations of the ASU Alcohol Policy: 

1. Visible inebriation in public and/or creating a disturbance after having consumed alcohol; 
2. Consumption of alcoholic beverages in campus residence halls, public, during intercollegiate events, 

intramural recreation events, or in any area or at any event where such consumption is prohibited; 
3. Use of University funds for the unauthorized purchase of alcoholic beverages, including 3.2% beer. 

Students and Employees violating alcohol and drug regulations will be subject to disciplinary action by ASU, 
which may include, but is not limited to, the following: reprimand, probation, suspension, termination, the group 
or organization being barred from further use of University facilities, other disciplinary action as determined 
by the Vice President for Student Affairs, or referral for criminal action. 

All University groups are expected to uphold all regulations. Failure to comply may result in disciplinary and/or 
criminal action.  Non-University personnel, while on the University campus, are subject to the laws of Colorado, 
as well as the regulations of the University. Persons violating any regulations will be asked to leave the 
campus. If necessary, the ASU Police Department will be called to deal with violations. 

All guests of ASU students, faculty, and staff are the responsibility of their hosts. Any violation by guests will 
subject the University person (host) to disciplinary action, and the guests will be subject to the action stated 
for non-university persons.  Any student or guest participating in an event where drugs or unauthorized 
alcohol are being used or consumed will be disciplined under this policy. Notation of the alcohol/drug violation 
will be entered into the student’s permanent education records. 

ASU prohibits students, employees, and guests on University property from possessing, using, providing, 
manufacturing, distributing or selling drugs or drug paraphernalia in violation of the law or university policies.  
Sanctions for violating this policy may include warnings, probation, suspension, expulsion, mandatory 
counseling/education, fines, loss of privileges, loss of employment, or referral for criminal prosecution. 

Policy on Illegal Use of Drugs & Alcohol 
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Systems for Handling Violations 
The Adams State University Police Department is mandated to enforce state 
law, and appropriate criminal charges will be filed whenever a case referred 
to the department is supported by probable cause. 

The University has ZERO TOLERANCE when it comes to possessing, using, providing, manufacturing, 
distributing, or selling drugs or drug paraphernalia in violation of the law or university policies. 

The following guidelines apply to sanctioning violations of the University’s Drug Policy: 

1st Offense: 10 hours counseling (minimum) at the student’s expense; community services from 20-40 hours; 
written warning about consequences of second violation; possible referral for criminal action, and entry of 
violation into the permanent education record. 

2nd Offense: EXPULSION from the University and forwarding of charges for criminal action; notation of 
expulsion will be placed on the student’s transcript and permanent education record. 

Note:  If the student refuses to enter the mandatory drug education program as directed by the 
Vice President for Student Affairs, the case will be referred to the University Magistrate with 
recommendation for expulsion for failure to comply with an administrative mandate and 
unwillingness to obtain assistance. Total hours mandated, if not completed during the same 
semester when imposed due to insufficient days left in the semester, must be completed during 
the semester immediately following. If sufficient days remain in a semester to complete drug 
education, but the student does not complete this mandate, the case may be referred to the 
University Magistrate with a recommendation for expulsion for failure to comply with an 
administrative mandate. Depending upon the severity of the infraction, the Vice President for 
Student Affairs may upgrade the sanction to whatever level fits the situation and bypass any 
lower sanctions described. 

Medical Marijuana 

Possession of a valid and appropriately held Medical Marijuana Registry identification card does not authorize 
a Resident or his or her guests to possess, use, or distribute marijuana in any university residence hall or 
apartment, university -owned property or in any public area of the university.  Students who request and 
receive a valid and appropriately held Medical Marijuana Registry identification card during the term of the 
Residence Halls Contract, may be granted an exception by the Director of Auxiliary Services & Housing or 
his/her designee to be released from the contract without financial penalty. 

Drug & Alcohol Abuse Prevention 

Counseling Services presents to all of the AAA101 sections on responsible use of alcohol, marijuana, consent 
relating to alcohol and other drug use, and treatment resources.  Annual alcohol screenings are also 
performed 3-4 days per year. 

Several different sections of the annual Safe Spring Break fair, as well as periodically staffed tables in the 
Student Union Building are also devoted to addressing drug and alcohol use, alcohol and drug prevention and 
awareness.   

Occasionally, Counseling Services demonstrates targeted presentations on prescription drug abuse to the 
Department of Athletics, and coordinates drug testing for departments at request.  Additionally, the Counseling 
Services Center provides drug or alcohol counseling for students who request, are referred or mandated to 
participate, including the BASICS curriculum for alcohol treatment and adapted BASICS curriculum for 
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marijuana use, as well as consulting with faculty on how to handle student situations involving alcohol or drug 
use or abuse. 

 The Department of Housing & Residence life uses the Judicial Educator program to provide a learning 
opportunity within the judicial process. Students are assigned modules based on teachable moments and 
Housing policy violations. The Judicial Educator consists of 21 flash-based modules that educate students who 
are involved in disciplinary problems on campus. Randomly generated automatic testing is built into each 
module. 

Judicial Educator topics include: Alcohol Use, Marijuana & Drug Use, Smoking, Fire Safety, Peer Harassment, 
Dating Violence & Date Rape, Living with a Roommate, Good Citizenship, Conflict Resolution, Personal 
Responsibility, Decision Making, Safe Living on a University Campus, Personal & Physical Cleanliness, 
Academic Integrity, Civility & Respect, and Damage & Vandalism. 

Drug & Alcohol Use in Athletics 

The ASU Department of Athletics is concerned with the health, safety and well-being of all student-athletes 
who participate in its programs and represent the University in competitive athletics.  Substance abuse is one 
of the most important issues facing athletics and society today.  The use of illegal drugs, misuse of legal drugs 
and dietary supplements, use of performance-enhancing substances, use of alcohol and inappropriate use of 
tobacco are inconsistent with the standards expected of student athletes at ASU.  Substance use and abuse in 
sport can pose risks to the student-athlete’s health and negatively affect his or her academic and athletic 
performance.  It also compromises the integrity of athletic competition and the ideals of the Adams State 
University.  

The Department of Athletics believes it is our responsibility to do everything possible to protect the health and 
well-being of our student-athletes.  It is our desire, therefore, to educate our athletes about the effects (both 
long and short term) of drugs and over-the-counter dietary supplements on their performance and much more 
importantly, on their lives.  It is our hope that through training and education, our student-athletes will 
recognize the dangers of drug use, therefore competing and living free of all dangerous substances. 

The Department of Athletics conducts random drug testing and testing based on reasonable suspicion to 
ensure the health, safety and well-being of our student-athletes, to promote fair competition in intercollegiate 
athletics, to affirm compliance with applicable rules and regulations on drug and alcohol abuse, to identify 
student-athletes who are improperly using drugs or alcohol and to assist them before they harm themselves 
or others.  Furthermore, the Department of Athletics recognizes its responsibility to provide educational 
programming that will support a positive decision-making process. 

The National Center for Drug Free Sport, Inc. (Drug Free Sport®) is a team of accessible, world-class experts 
in partnership with leading sport organizations around the world, providing unbiased and customized drug-
testing programs and other drug prevention initiatives to ensure fair and safe sport. In August of 2014 an 
educational speaker from Drug Free Sport was brought in for all student-athletes, coaches and athletic 
department staff. A panel of local experts also came in the fall semester to teach coaches and staff about the 
prevalence of prescription drug over use and prevention tips. 

Drug & Alcohol Treatment Resources 

Confidential assessment, referral, and counseling are available to students at the ASU Counseling Center (For 
more information, call 719-587-7746).  

The Housing and Residence Life staff, Offices of Student Affairs, Human Resources, and Counseling Center 
staff may also provide information or counseling on the physiological, psychological, and legal aspects of drug 
and alcohol use. For more information, please contact those offices.  
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Adams State University is committed to providing our students, faculty, staff 

and guests with a healthy, safe and comfortable environment.  The illegal 

use of drugs and/or alcohol can adversely affect the educational 

environment and has devastating effects on the personal lives of those who 

abuse these substances, as well as the people around them.  For this 

reason, Adams State University is an alcohol and drug-free campus and 

workplace.  We recognize that the education and rehabilitation of students 

and staff for drug and alcohol violations is preferred to discipline, so 

whenever possible, we will utilize the services of the Center for Restorative 

Programs (CRP), a local victim-offender reconciliation and restorative 

disciplinary alternative program.   

In addition, a variety of alcohol and drug treatment options are available at 

Adams State University and in the City of Alamosa, to all faculty, staff and 

students.   

If you or anyone you know is struggling with an addiction-related issue, we 

urge you to contact the ASU Counseling Center, or the ASU Title IX Office.  
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In compliance with the Jeanne Clery Disclosure of Campus Security Policy and Crimes Statistics Act, 

the Office of Clery Compliance prepares this publication to provide valuable information to the ASU 

campus community.  The full text of this report may be located on the Adams State University Police 

Department website at https://www.adams.edu/police/ and on the Adams State University Office of 

Equal Opportunity website at https://www.adams.edu/administration/oeo/.  Furthermore, a hard copy 

may be obtained by contacting the Director of Clery Compliance at 719-587-8224.  This report is 

prepared in cooperation with the ASU Police Department, local law enforcement agencies 

surrounding the campus, Housing and Residence Life, CoRE, Counseling, Athletics, the Office of Equal 

Opportunity and Title IX and the Division of Student Affairs.  Each entity provides updated information 

on their educational efforts and programs to comply with the Act. 

Campus crime, arrest and referral statistics include those reported to the ASU PD, designated campus 

officials (including but not limited to directors, deans, department heads, designated CSA’s, judicial 

affairs, advisors to students & student organizations, athletic coaches) and local law enforcement 

agencies.  These statistics may also include crimes that have occurred in private residences or 

businesses and that are not required by law.  Counseling Services staff informs their clients of the 

procedures to report crime to the ASU Police Department on a voluntary or confidential basis, should 

they feel it is in the best interest of the client.  A procedure is in place to anonymously capture crime 

statistics disclosed confidentially during such a session.   

Each year, an ABM email notification is sent to all enrolled staff and students, which provides the 

website address (www.adams.edu/ps/annual-security-fire-report.pdf) to access this report.  Hard 

copies of the report may also be obtained at the ASU Clery Compliance Office, located in Suite 325 of 

the Student Union Building, or by calling 719-587-8224.  All prospective employees may also obtain a 

copy from the Human Resources office in Richardson Hall, Suite 1-400, or by calling 719-587-7990.  

Additionally, the above website address to access the report is included on all physical and digital 

ASU employment and student enrollment applications. 

The following statistics include information on crimes reported to the ASU PD, to Campus Security 

Authorities (CSAs), and to the APD or other law enforcement agencies having jurisdiction over ASU 

Clery-reportable geographic areas. Statistics are listed for the calendar year in which the crime was 

reported. 

A written request for statistical information is made annually to all Campus Security Authorities and 

to the Vice President of Student Affairs, all Directors, Department Heads, Coaches, Faculty Advisors 

to student organizations, and Residential Life Coordinators, Counseling Center, CSP, APD and ASO.  

All of the statistics are gathered, compiled, and reported to the University community via this guide, 

which is published by the ASU Clery Compliance Office. The Director of Clery Compliance also 

submits these crime statistics to the Department of Education, via a web-based online reporting 

tool, the Campus Safety & Security Survey. The statistical information gathered by the Department 

of Education is available to the public through the ED website. If you would like to review statistics 

from other institutions, please visit that website at http://ope.ed.gov/security/.  

Annual Clery Crime Statistics 

https://www.adams.edu/police/
https://www.adams.edu/administration/oeo/
http://www.adams.edu/ps/annual-security-fire-report.pdf
http://ope.ed.gov/security/
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Geography 

On-Campus 
Any building or property owned or controlled 
by an institution within the same reasonably 
contiguous geographic area and used by the 
institution in direct support of, or in a manner 
related to, the institution’s educational 
purposes, including residence halls; and  

Any building or property that is within or 
reasonably contiguous to paragraph (1) of this 
definition, that is owned by the institution but 
controlled by another person, is frequently 
used by students, and supports institutional 
purposes (such as a food or other retail 
vendor).  

 

Residence Halls 
A subset of “on-campus” crimes, which include 
only those crimes that were reported to have 
occurred in dormitories or other residential 
facilities for students on campus. 
 

 

Non-Campus 
Any building or property owned or controlled 
by a student organization officially recognized 
by the institution and any building or property 
(other than a branch campus) owned or 
controlled by an institution of higher education 
that is used in direct support of, or in relation 
to, the institution’s educational purpose, is 
frequently used by students and is not within 
the same reasonably contiguous area of the 
institution. 

Public Property 
All public property, including thoroughfares, 
streets, sidewalks, and parking facilities, and 
is within the campus, or immediately adjacent 
to and accessible from the campus. 

 

Unfounded Incidents 

The Department of Education requires all 
Clery-regulated schools to include in the web-
based survey, as well as its Annual Security 
and Fire Safety Report, statistics for the total 
number of criminal reports that were 
“unfounded” and subsequently withheld from 
crime statistics during each of the three most 
recent calendar years.   

Below you will find a breakdown of all crime 
statistics occurring on or adjacent to campus, 
as well as any relevant statistics occurring on 
non-campus or public property areas affecting 
Adams State University, and possible additions 
made due to cold reports received in 
subsequent years.  

Crime Definitions 
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Clery Crime Offenses 
Murder & Non-Negligent 
Manslaughter 
The willful (non-negligent) killing of one 
human being by another.  NOTE: Deaths caused 
by negligence, attempts to kill, assaults to kill, 
suicides, accidental deaths and justifiable 
homicides are excluded. 

Manslaughter by Negligence 
The killing of another person through gross 
negligence.  

Robbery 
The taking or attempting to take anything of 
value from the care, custody or control of a 
person or persons by force or threat of force 
or violence and/or by putting the victim in fear. 
(Includes attempts) 

Aggravated Assault 
An unlawful attack by one person upon 
another for the purpose of inflicting severe or 
aggravated bodily injury.  This type of assault 
usually is accompanied by the use of a weapon 
or by means likely to produce death or great 
bodily harm.  (It is not necessary that injury 
result from an aggravated assault when a gun, 
knife or other weapon is used which could or 
probably would result in a serious potential 
injury if the crime were successfully 
completed) 

Burglary 
The unlawful entry of a structure to commit a 
felony or a theft.  (For reporting purposes this 
definition includes: unlawful entry with intent 
to commit a larceny or a felony; breaking and 
entering with intent to commit a larceny; 
housebreaking; safecracking; and all attempts 
to commit any of the aforementioned) 

Motor Vehicle Theft 
The theft or attempted theft of a motor vehicle.  
(Classified as all cases where automobiles 
were taken by persons not having lawful 
access, even though the vehicles are later 
abandoned – including joy riding.) 

Arson 
The willful or malicious burning or attempt to 
burn, with or without intent to defraud, a 
dwelling house, public building, motor vehicle 
or aircraft, personal property of another, etc. 

Sexual Assault 
Any sexual act directed against another 
person, without consent of the victim, 
including instances where the victim is 
incapable of giving consent. (Includes 
attempted Sexual Assaults). 

Rape - The penetration no matter how 
slight, of the vagina or anus with any body 
part or object, or oral penetration by a sex 
organ of another person, without the 
consent of the victim, including instances in 
which the victim is incapable of giving 
consent.  

Fondling - The touching of the private body 
parts of another person for the purpose of 
sexual gratification, without the consent of 
the victim, including instances where the 
victim is incapable of giving consent 
because of age or mental incapacity. 

Incest - Sexual intercourse between 
persons who are related to each other 
within the degrees wherein marriage is 
prohibited by law.   

Statutory Rape - Sexual intercourse 
with a person who is under the statutory 
age of consent 
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VAWA Offenses 

Dating Violence 
Violence committed by a person who is or has been in a social relationship of a romantic or intimate 
nature with the victim. 

- The existence of such a relationship shall be determined based on the reporting party’s 
statement and with consideration of the length of the relationship, type of relationship and 
the frequency of interaction between the persons involved in the relationship. 

- For the purpose of this definition, dating violence includes, but is not limited to, sexual or 
physical abuse or the threat of such abuse and does not include acts covered under the 
definition of domestic violence.  

Domestic Violence 
A felony or misdemeanor crime of violence committed by: a current or former spouse or intimate 
partner of the victim a person with whom the victim shares a child in common a person who is 
cohabitating with or has cohabitated with the victim as a spouse or partner a person similarly situated 
to a spouse of the victim under law any other person against the victim who is protected from that 
person’s acts under domestic or family violence laws of the jurisdiction in which the crime occurred. 

Stalking 
Engaging in a course of conduct directed at a specific person that would cause a reasonable person 
to fear for their safety, the safety of others or suffer substantial emotional stress 

- For the purposes of this definition, Course of Conduct means two or more acts, including but 
not limited to, acts in which the stalker directly, indirectly, or through third parties, by any 
action, method device or means follows, monitors, observes, surveils, threatens or 
communicates to or about, a person, or interferes with a person’s property.  Substantial 
emotional distress means significant mental suffering or anguish that may, but does not 
necessarily, require medical or other professional treatment or counseling.  Reasonable 
person means a reasonable person under similar circumstances and with similar identities 
to the victim.  

Note: Pursuant to the Jeanne Clery Disclosure of Campus Security Policy and Campus 
Crime Statistics Act, the crime definitions above are derived from the National Incident-
Based Reporting System (NIBRS) User Manual, the Uniform Crime Reporting (UCR) Hate 
Crime Data Collection Guidelines and Training Manual, as well as the Violence Against 
Women Act of 1994. 
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Criminal Offenses
Year On Residence Non- Public Total Un-

Campus Halls ** Campus Property founded
Murder / 2022 0 0 0 0 0 0

Non-Negligent Manslaughter 2021 0 0 0 0 0 0

2020 0 0 0 0 0 0

Manslaughter by Negligence 2022 0 0 0 0 0 0

2021 0 0 0 0 0 0

2020 0 0 0 0 0 0

Sexual Assault†
 Rape 2022 5 4 0 0 5 0

2021 4 4 0 0 4 0

2020 3 3 0 0 3 0

 Fondling 2022 2 1 0 0 2 2

2021 2 2 0 0 2 0

2020 2 2 0 0 2 0

 Incest 2022 0 0 0 0 0 0

2021 1 1 0 0 1 0

2020 0 0 0 0 0 0

 Statutory Rape 2022 0 0 0 0 0 0

2021 1 1 0 0 1 0

2020 0 0 0 0 0 0

 Robbery 2022 0 0 0 0 0 0

2021 0 0 0 0 0 0

2020 0 0 0 0 0 0

 Aggravated Assault 2022 2 1 0 0 2 0

2021 2 0 0 0 2 0

2020 0 0 0 0 0 0

 Burglary 2022 0 0 0 0 0 0

2021 1 0 0 0 1 0

2020 3 3 0 0 3 0

 Motor Vehicle Theft 2022 1 0 0 0 1 0

2021 0 0 0 0 0 0

2020 0 0 0 0 0 0

 Arson 2022 0 0 0 0 0 0

2021 0 0 0 0 0 0

2020 0 0 0 0 0 0

Hate Crimes

 Bias-motivated criminal 2022 2 0 0 0 2 0

 offenses* 2021 0 0 0 0 0 0

2020 1 0 0 0 1 0

VAWA Offenses

 Stalking 2022 5 1 0 0 5 0

2021 6 2 0 0 6 0

2020 6 2 0 0 6 0

 Domestic Violence 2022 1 1 0 0 1 0

2021 3 2 0 0 3 0

2020 2 2 0 0 2 0

 Dating Violence 2022 3 3 0 0 3 0

2021 5 5 0 0 5 0

2020 3 3 0 0 3 0

† Note that Sexual Assault is also a VAWA Offense but is included in the Criminal Offenses category for Clery Act reporting purposes.

* Includes any incidents of Larceny-Theft, Simple Assault, Intimidation, or Destruction/Damage/ Vandalism of Property

** The Residence Halls category is a subset of the “On campus” category.

ASU Annual Crime Statistics 2020, 2021, 2022

Type of Offense
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Hate Crimes 

In compliance with Department of Education 

regulations, ASU PD also reports statistics for 

hate (bias) related crimes by type of bias as 

defined below for the following 

classifications; Murder & Non-Negligent 

Manslaughter, Sexual Assault, Robbery, 

Aggravated Assault, Burglary, Motor Vehicle 

Theft, Arson, Larceny-Theft, Simple Assault, 

Intimidation & Destruction / Damage / 

Vandalism of Property. 

A Hate Crime is a criminal offense which is 

motivated, in whole or in part, by the 

offender’s actual or perceived bias(es) 

against a race, religion, disability, sexual 

orientation, ethnicity, gender or gender 

identity.  The hate standard is based upon 

evidence of the motivation of the perpetrator 

to select the victim or the crime, not the 

victim’s perception.  If a hate crime occurs 

where there is an incident involving 

intimidation, vandalism, larceny, simple 

assault or other bodily injury (see definitions 

below), the law requires that the statistic be 

reported as a hate crime even though there is 

no requirement to report the crime 

classification in any other area of the 

compliance document.  

A hate or bias related offense is not a 

separate, distinct crime, but is the 

commission of a criminal offense that was 

motivated by the offender’s bias. For example, 

if a subject assaults a victim, and the facts of 

the case indicate that the offender was 

motivated to commit the offense because of 

his bias against the victim’s race, sexual 

orientation, etc., the assault is then also 

classified as a hate/bias crime. 

 

Larceny 
The unlawful taking, carrying, leading or 

riding away of property from the possession 

or constructive possession of another 

Vandalism  
To willfully or maliciously destroy, injure, 

disfigure or deface any public or private 

property, real or personal, without the 

consent of the owner or person having 

custody or control by cutting, tearing, 

breaking, marking, painting, drawing, 

covering with filth, or any other such means 

as may be specified by local law 

Intimidation 
To lawfully place another person in 

reasonable fear of bodily harm through the 

use of threatening words and/or other 

conduct, but without displaying a weapon or 

subjecting the victim to actual physical attack 

Simple Assault 
An unlawful physical attack by one person 

upon another where neither the offender 

displays a weapon nor the victim suffers 

obvious severe or aggravated bodily injury 

involving apparent broken bones, loss of 

teeth, possible internal injury, severe 

laceration or loss of consciousness 
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Other Offenses  
Weapons Law Violations 
The violation of laws or ordinances prohibiting the manufacture, sale, purchase, transportation, 

possession, concealment or use of firearms, cutting instruments, explosives, incendiary devices or 

other deadly weapons. 

Drug Law Violations 
The violation of laws prohibiting the production, distribution and/or use of certain controlled 

substances & the equipment or devices utilized in their preparation and/or use.  The unlawful 

cultivation, manufacture, distribution, sale, purchase, use, possession, transportation or importation 

of any controlled drug or narcotic substance.  Arrests for violations of state & local laws, 

specifically those relating to the unlawful possession, sale, use, growing, manufacturing & making 

of narcotic drugs. 

Liquor Law Violations 
The violation of state or local laws or ordinances prohibiting the manufacture, sale, purchase, 

transportation, possession or use of alcoholic beverages, not including driving under the influence 

and drunkenness. 

Weapons Law Referrals 
The referral for disciplinary action or counseling for violation of laws or ordinances prohibiting the 

manufacture, sale, purchase, transportation, possession, concealment or use of firearms, cutting 

instruments, explosives, incendiary devices or other deadly weapons. 

Drug Law Referrals 
The referral for disciplinary action or counseling for violation of laws prohibiting the production, 

distribution and/or use of certain controlled substances & the equipment or devices utilized in their 

preparation and/or use.  The referral for disciplinary action for unlawful cultivation, manufacture, 

distribution, sale, purchase, use, possession, transportation or importation of any controlled drug or 

narcotic substance.  Referrals for disciplinary action or counseling for violations of state & local 

laws, specifically those relating to the unlawful possession, sale, use, growing, manufacturing & 

making of narcotic drugs. 

Liquor Law Referrals 
The referral for disciplinary action or counseling for violation of state or local laws or ordinances 

prohibiting the manufacture, sale, purchase, transportation, possession or use of alcoholic 

beverages, not including driving under the influence and drunkenness. 

If you or anyone you know is the victim of a hate crime, ASU urges you to 

report the incident to the ASU Police Department, the Office of Title IX or 

the Office of Student Affairs.  If you or someone you know is in need of 

assistance due to an addiction, please contact the ASU Counseling Center. 



46 
 

Arrests & Referrals 
Under the Clery Act, Adams State University is mandated to report data for all drug, alcohol and 

liquor law violation-related arrests and referrals, including statistics for persons referred for 

disciplinary action and those whose actions resulted in more than one offense in a single incident. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Note: Crime statistics reported are strictly for crime violations and do not 

include violations of Adams State policies or referrals for disciplinary action 

due to conduct violations in which there was no violation of state or federal 

law.  If/when violations resulted in both an arrest and referral for 

disciplinary action, only statistics for the arrest are included.  

  

Year On Residence Non- Public Total

Campus Halls Campus Property

  Weapons Law Violations 2022 0 0 0 0 0
2021 0 0 0 0 0
2020 0 0 0 0 0

  Drug Law Violations 2022 2 2 0 0 2
2021 6 5 0 0 6
2020 3 3 0 0 3

  Liquor Law Violations 2022 1 0 0 0 1
2021 1 1 0 0 1
2020 2 1 0 0 2

  Weapons Law Violations 2022 1 1 0 0 1
2021 0 0 0 0 0

2020 2 2 0 0 2
  Drug Law Violations 2022 8 8 0 0 8

2021 11 11 0 0 11
2020 15 14 0 0 15

  Liquor Law Violations 2022 57 57 0 0 57
2021 27 27 0 0 27
2020 31 31 0 0 31

*Note that increase in Liquor Law Violation Referrals between 2021 and 2022 may be a 
  reflection of an increase in ASU admissions & Housing population, as well as an increase 
  in Housing Department safety checks and training.  

Type of Offense

  Arrests

  Referrals

ASU Arrests & Conduct Referrals 2020, 2021, 2022
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In compliance with The Higher Education Opportunity Act, Adams State University is mandated to 

produce annual fire safety information outlining fire safety-related, standards, policies and measures 

taken to improve fire safety on campus, as well as all on-campus fire-related statistics. In this 

section of the Adams State University Annual Security & Fire Safety Report, you will find detailed 

information outlining the procedures Adams State follows, as well as relevant response measures in 

place. 

Residential Halls 
Most residence halls contain an integrated fire 
sprinkler system and fire alarm systems that are 
monitored 24 hours/day, seven days/week by the 
ASU PD and SimplexGrinnell Monitoring. These 
buildings also contain fire extinguishers, 
emergency lighting, exit signs and exit doors. 
Buildings that are not covered with a monitored 
sprinkler system or fire alarm system are listed 
in the Fire Safety Amenities table in this 
document; however, these buildings are 
equipped with smoke detectors and fire 
extinguishers.  

Safety Inspections 
Fire systems on campus are reviewed annually 
by SimplexGrinnell, a certified fire alarm 
company, to identify issues, and makes 
necessary upgrades, repairs or revisions.  The 
ASU Residence Life Office also conducts 
additional Fire/Safety Inspections in Residence 
Halls throughout the year. The inspections 
include, but are not limited to, a visual 
examination sprinkler heads, smoke detectors, 
fire strobes and horns, fire extinguishers, exit 
signs, emergency lights, emergency exit doors, 
and other life safety systems. In addition, each 
room will be examined for the presence of 
prohibited items (see list below) or prohibited 
activity. Residence Hall Staff also conduct 
random Fire/Safety Inspections throughout the 
school year. 

Fire Drills & Training 
The ASUPD conducts annual fire drills in all 
academic and recreational buildings on campus.  
These drills include test & activation of fire 
alarm systems and complete evacuation, as well 
as subsequent informational memorandums 

outlining evacuation times and any noted 
concerns or needs for improvement.   

Additionally, fire drills are conducted once a 
semester for each residence hall, including 
buildings not monitored by a fire alarm system, 
using a “bullhorn” and door to door evacuations.  
Campus fire drills are mandatory supervised 
evacuations of a building under a simulated fire 
scenario. Fire drills are scheduled by the 
Residence Life staff and announced at least 48 
hours in advance. Everyone in the building is 
required to participate to the greatest extent 
possible. Evacuation route maps are posted in 
each resident room showing where the closest 
egress route is located. Everyone should utilize 
the designated fire escapes and/or all 
recommended emergency procedures when the 
fire alarm sounds.  

Residence Life staff receive comprehensive fire 
safety training from the Alamosa Fire 
Department at the beginning of the academic 
year.  All existing employees are provided 
periodic fire safety tips through basic emergency 
procedures trainings.  Fire drills at the 
Gingerbread Early Learning Center on campus 
are conducted once monthly by Gingerbread 
staff 

Fire Log 
A fire log is maintained at the ASU Clery 
Compliance Office and is available to the public 
during normal business hours. This log records 
data by the date that the fire was reported and 
any fire that occurred in an on-campus facility.   

Annual Fire Statistics 
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Clery Fire Definitions 

Fire 
Any instance of open flame or other burning in 
a place not intended to contain the burning, or 
burning in an uncontrolled manner.  

False Alarm 
The fire alarm system was intentionally 
activated when no fire or danger existed, or 
the system malfunctioned.  

Unwanted Alarm 
The fire alarm system was activated as it was 
designed to do, although the ultimate cause of 
the alarm was false, for example, dust 
entering a smoke detector.  

Fire Related Injury 
Any instance in which a person is injured as a 
result of a fire, including an injury sustained 
from a natural or accidental cause while 
involved in fire control, attempting rescue, or 
escaping from the dangers of the fire. The term 
“person” may include students, faculty, staff, 
visitors, firefighters, Campus Safety or any 
other individuals. 

Fire Related Death 
Any instance in which a person is killed as a 
result of a fire, including deaths resulting from 
a natural or accidental cause while involved in 
fire control, attempting rescue or escaping 
from the dangers of a fire, or deaths that occur 
within one year of injuries sustained as a 
result of the fire.  

Fire Safety System 
Any mechanism or system related to the 
detection of a fire, the warning resulting from 
a fire, or the control of a fire including 
sprinkler or other fire extinguishing systems, 
fire detection devices, stand-alone smoke 
alarms, devices that alert one to the presence 

of a fire, such as horns, bells, or strobe lights, 
smoke-control and reduction mechanism, and 
fire doors and wall that reduce the spread of a 
fire.  

Value of Property Damage 
The estimated value of the loss of the structure 
and contents, in terms of cost of replacement 
in like kind and quantity, including contents 
damaged by fire, related damages caused by 
smoke, water and overhaul; however, it does 
not include indirect loss such as business 
interruption. 

Detailed maps, emergency 
procedures and contact 

information for campus and 
area emergency agencies 

may be found at the end of 
this report on pages 77-79 
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Please note: Due to federal regulations, the above fire statistics only 

reflect incidents of open flames and do not include occurrences involving 

mere smoke or dust, false alarms, unwanted alarms (meaning alarms 

caused by an electrical short, steam from a shower, sawdust from 

construction work, dirt buildup, etc.) or scheduled fire drills and tests.  

More information on false and unwanted alarms may be found on the 

Adams State University Fire Log, located at www.adams.edu/police. 

  

Residence Year Total Cause Injuries Deaths Property

Hall # of Fires of Fire (Req.Treatment) Damage
 Conour Hall 2022 0 0 0 0 $0.00

 1510 1st Street 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

 Coronado Hall 2022 0 0 0 0 $0.00

 97 Monterrey Avenue 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

Faculty Drive Housing 2022 0 0 0 0 $0.00

 1-20 Faculty Drive 2021 1 Fire in dumpster, poss. due to cigarette 0 0 $0.00

2020 1 Faulty oven part 0 0 $0.00

 Girault Hall 2022 0 0 0 0 $0.00

 98 Stadium Drive 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

 Houtchens Hall 2022 0 0 0 0 $0.00

 1901 Craig Drive 2021 1 Container left on stove 0 0 $100.00

2020 0 0 0 0 $0.00

 McCurry Hall 2022 0 0 0 0 $0.00

 1950 Sunset Drive 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

 Moffatt Hall 2022 0 0 0 0 $0.00

 1930 Sunset Drive 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

 Petteys Hall 2022 0 0 0 0 $0.00

 1520 1st Street 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

 Residence @ Rex 2022 0 0 0 0 $0.00

 77 Stadium Drive 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

 Savage Hall 2022 0 0 0 0 $0.00

 1921 Craig Drive 2021 0 0 0 0 $0.00

2020 0 0 0 0 $0.00

ASU Annual Fire Statistics 2020, 2021, 2022

http://www.adams.edu/police


50 
 

   

Adams State University Fire Safety Amenities 
Facility Fire Safety Systems 

 

Building Type of 
Building 

Fire Detection 
(smoke/heat) 
System  

Fire 
Suppression 
System  

Fire 
Extinguishers 

Monitoring 
System 

Fire 
Drills 
in 2022 

Art Building Academic     1 

CASA Center Residential      0 

Community 
Partnerships 

Academic     1 
(Tested) 

Computing 
Services 

Academic     1 

Conour Hall Residential     0 

Coronado Hall Residential     2 

East Campus Academic     1 

Facilities 
Services 

Academic   v  1 

Faculty Drive Residential  (Some)    0 

Gingerbread 
House 

Day Care 
Center 

    12 

Girault Annex Residential     2 

Girault Hall Residential     2 

High Altitude 
Training Center 

Academic / 
Recreational 

    1 
(Tested) 

Houtchens Hall Residential  (Some)    0 

Leon Memorial 
Hall 

Academic     1 
(Tested) 

Marvel House Residential      0 

McCurry 
Commons 

Residential     0 

McCurry Hall Residential  (Some)    0 

McDaniel Hall Academic     1 

Moffatt Hall Residential  (Some)    0 

School of Music Academic     1 

Nielsen Library Academic     1 

Observatory Academic     0 

Petteys Hall Residential     2 

Plachy Hall Recreational     1 

Porter Hall Academic     1 

Residence @ 
Rex 

Residential     0 

Rex Activity 
Center 

Academic / 
Recreational 

    1 

Richardson Hall Academic     1 

Savage Hall Residential  (Some)    0 

School of 
Business 

Academic     1 

Student Union Recreational     1 

Theatre 
Building 

Academic     1 

Zacheis 
Planetarium 

Academic     1 
(Tested) 
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Reporting a Fire or Smoke 
If you smell smoke, contact the ASUPD immediately, even if you do not see fire. If a minor fire appears 
controllable, immediately contact ASUPD and use the fire extinguisher by directing the charge 
towards the base of the flame. If the fire is uncontrollable, immediately call 911. If you find evidence 
that a fire occurred and has been extinguished, notify ASUPD to investigate and document the 
incident.  For more information regarding emergency response at ASU, see Emergency Procedures 
Guide, located at www.adams.edu/police/safety/, or by requesting a hard copy from the Office of Equal 
Opportunity or the Office of Student Affairs. 

In the Event of a Fire 
Alert others in the immediate area and 
activate the nearest fire alarm on your way 
out.  

• Call 911.  Alamosa Fire Department and 
ASU PD will be dispatched. 

• Do not fight a fire if you have not been 
trained or if you are unsure which type 
of fire extinguisher to use. Most 
portable extinguishers are appropriate 
for only small, contained fires, such as 
a fire in a wastebasket. 

• Remember never to fight a spreading 
or growing fire and never block your 
escape. 

• Close doors to help prevent the fire 
from spreading. 

• Advise emergency personnel of the 
size and location of the fire. 

• Do not re-enter a building that is on 
fire. 

• Advise emergency personnel if you 
know that someone is in the building  

Emergency Evacuation 
Procedures 
If a fire alarm occurs, the AFD and ASU PD will 
respond to the affected building. When a fire or 
other evacuation alarm sounds, follow these 
procedures:  

• In the event of a building evacuation, 
all individuals who can safely do so are 
required to exit the building 
immediately.  

• Carefully and calmly, exit via the 
closet fire exit route. DO NOT USE THE 
ELEVATORS.  

• Check each door for heat or hazard 
prior to opening. If the door feels hot or 
the exit path is hazardous, remain in 
the building.  

• If there is a designated fire exit 
through your window, use it.  

• Leave room door closed.  
• Smoke is the greatest danger in a fire, 

so stay low to the floor and cover your 
mouth with a wet cloth to make 
breathing easier in smoky conditions.  

• If you notice that individuals cannot 
negotiate the exit, move them laterally 
away from any obvious danger to a 
safe place. Person with disabilities, 
such as those who cannot walk or who 
must be assisted down the stairs, may 
elect to remain in the building until 
emergency personnel arrive.  

• Report the status and location of 
anyone remaining in the building to 
campus responders (ASU PD) and 
public officials (Police, Fire). Repeat 
this message often.  

• Stay together at a safe distance (300 to 
500 feet, upwind) from the building 
until Campus Safety advises you can 
return to the building.  

• Contain smoke or fire by closing all 
windows and doors to rooms, 
stairwell, and corridors. This will help 

http://www.adams.edu/police/safety/
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to confine the fire and deprive it of 
oxygen. DO NOT LOCK THE DOORS.  

• Fire doors at any location may not be 
propped open for any reason, and will 
automatically close in the event of a 
fire alarm.  

• Residence at Rex has areas of refuge 
in the stairway landings that may be 
used to help support the evacuation 
process. 

If You Are Trapped or Unable 
to Exit 

• Stay calm and take steps to protect 
yourself.  

• Close the room door(s).  
• Put cloth at the bottom of the door(s).  
• Call 911 (9-911from a campus phone) 

and stay on the line and state your 
location.  

• If possible, move to a room with an 
outside window.  

• Stay where rescuers can see you 
through the window and wave a light-
colored item to attract their attention.  

• If possible open the window at the top 
and bottom. Be ready to shut the 
window quickly if smoke rushes in.  

• Be patient. The rescue of occupants of 
large structures could take time.  

Shelter-in-Place 
Procedures 
If an incident occurs and the buildings or areas 
around you become unstable, or if the air 
outdoors becomes dangerous due to toxic or 
irritating substances, it is usually safer to stay 
indoors, because leaving the area may expose 
you to that danger. Thus to “shelter-in-place” 
means to make a shelter of the building that 
you are in; with a few adjustments this location 
can be made even safer and more comfortable 
until it is safe to go outside. 

If an incident occurs and the building you are 
in is not damaged, stay inside in an interior 
room until you are told by emergency 
personnel it is safe to come out. If your building 
is damaged, take your personal belongings 
(purse, wallet, ASU ID card, etc.) and follow the 
evacuation procedures for your building (close 
your door, proceed to the nearest exit, and use 
the stairs instead of the elevators). Once you 
have evacuated, seek shelter quickly at the 
nearest university building. If emergency 
personnel are on scene, follow their 
directions.  Follow these building emergency 
protocols when you receive an emergency 
shelter-in-place notification.  

• Locate a room to shelter inside. It 
should be an interior room, above 
ground level, without windows or with 
the least number of windows.  

• Shut and lock all windows and doors.  
• Turn off lights.  
• Stay away from windows and exterior 

doors.  
• Turn off air conditioners, heaters and 

fans, close vents as you are able. 
(University staff will turn off the 
ventilation as quickly as possible).  

• Move near walls or under sturdy 
locations (e.g., doorways or desks).  

• Make a list of the people with you and 
alert public safety personnel of your 
location and/or medical emergencies 
by calling 911 (9-911 if calling from a 
campus phone).  

• Make yourself comfortable.  
• Await public safety personnel 

instruction regarding building 
evacuation.  

• Carefully, calmly exit via route 
designated by public safety personnel. 
Leave room door closed.  

• Report any symptoms of chemical 
exposure (e.g., mucous membrane 
irritation) to public officials. 
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The Adams State University Police Department 
recognizes the importance of investigating all 
reports of missing children and other persons 
as quickly as possible.  Additionally, we hold 
that every child or other person reported as 
missing will be considered at risk until 
significant information to the contrary is 
confirmed. 

Students residing in on-campus housing have 
the option to identify, confidentially, one or 
more individuals to be contacted by the 
University within 24 hours, in the event the 
student is believed to be missing.  Each fall, 

student residents will be given the option to 
update their missing person contact 
information; however, student residents may 
do so at any time by contacting the Housing & 
Residence Life Office at 719-587-7227, or in the 
Coronado / Girault Complex Housing Office. 

If a member of the ASU community has reason 
to believe that a student is missing, he or she 

must immediately notify the ASU Police 
Department at 719-587-7901 or the Colorado 

State Patrol Dispatch at 719-589-5807.

Missing Persons Definitions 
The Higher Education Opportunity Act became law in August 2008, requiring all United States 
Academic Institutions to produce an annual Fire Safety Report outlining fire safety practices, 
standards, and all fire related on-campus statistics. The following public disclosure report details all 
information required by this law as it relates to Adams State University. 

Missing Person 
A person whose whereabouts are unknown and whose safety or welfare is the subject of concern. 

Missing Person with Developmental Disabilities 
A person with a verified developmental disability domiciled in Colorado, whose whereabouts are 
unknown and whose disappearance poses a credible threat to the safety and health of the person.   

Missing Senior Citizen 
A person aged 60 or older with a verified developmental disability domiciled in Colorado, whose 
whereabouts are unknown and whose disappearance poses a credible threat to the safety and health 
of the person.  

Missing Adult 
A missing person who is 18 years or older. 

Missing Child 
A missing person younger than 18 years.  

Emancipated Juvenile 
A juvenile over fifteen years of age and under eighteen years of age who has, with real or apparent 
assent of the juvenile’s parents, demonstrated independence from the juvenile’s parents in matters 
of care, custody and earnings.  The term may include, but shall not be limited to, any such juvenile 
who has the sole responsibility for the juvenile’s own support, who is married, or who is in the 
military.   

Abducted Child 
A child whose whereabouts are unknown;  

1. Whose domicile at the time he or she was reported missing was Colorado;  

Missing Persons 
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2. About whom credible information is received from a law enforcement agency located in 
another state that the abducted child is traveling to or in the state of Colorado;  

3. Whose age at the time he or she was first reported missing was seventeen years of age or 
younger, including a newborn; and  

4. Whose disappearance poses a credible threat as determined by local law enforcement to the 
safety and health of the child. 

At Risk Missing Child or Adult 
A missing person and one or more of the below circumstances are present: 

1. Child is 13 years of age or younger. 
2. Child or adult who is out of the zone of safety for his or her age and physical and mental 

condition. 
3. Child or adult who is developmentally disabled or emotionally disturbed, or has difficulty 

communicating needs, identity or address to others.  
4. Child or adult who is drug dependent.  Drug dependence may include legally prescribed 

medicines necessary for physical or mental wellbeing, or illicit drugs.  
5. Child or adult who is potential victim of foul play.   
6. Child or adult in a potential life-threatening situation due to environmental factors (i.e., 

toddler near busy roadway, or extreme weather conditions exist.) 
7. Child or adult absent from home for more than 24 hours before being reported to law 

enforcement as missing. 
8. Child or adult believed to be with persons who could endanger his or her welfare. 
9. Child or adult whose disappearance involves circumstances that would cause a reasonable 

person to conclude that the missing person should be considered at risk.  

Response to a Report of a Missing Person 
A. Upon receiving a report of a missing person, the responding officer shall assess the information 

received from the reporting party and other available information.  Initial investigation should 
include: 
1. Interview the persons making initial report, and if the person is a child, the child’s parent or 

guardian. 
2. Obtain a detailed description of the missing person, abductor, vehicles and other pertinent 

information.  
3. Verify that the person is in fact missing. 
4. Identify the circumstances of the disappearance. 
5. Determine when, where and by whom the missing child/person was last seen.  
6. Interview the individual who last had contact with the person.  
7. Confirm custody status in the case of a missing child. 
8. Evaluate whether circumstances of the person’s disappearance meet existing Amber Alert or 

Colorado Missing Senior Citizen and Person with developmental Disabilities Alert Program 
criteria. 

9. Determine the correct NCIC Missing Person File category and ensure that a notification is 
promptly transmitted.  There are 6 categories within the Missing Person File; Disability, 
Endangered, Involuntary, Juvenile, Catastrophe, & Other. 

10. Provide detailed descriptive information to communications for broadcast to other law 
enforcement agencies, if deemed appropriate. 
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11. If necessary, secure and safeguard the area as a potential crime scene. 
12. If it is determined that unusual circumstances are involved in the report of a missing adult or 

child, the person will be considered at-risk, the sworn officer will begin an expanded 
investigation.  This may include calling out additional ASU PD officers, and/or other agencies 
for assistance. 

13. Officers will cause the Chief of Police or designee to be notified any time a missing person 
report is not resolved within 2 hours.  If the missing person is a child, senior citizen, person 
with developmental disabilities or an at-risk child or adult, the Chief of Police or designee 
will be notified if the report is not resolved within 15 minutes. 

B. No waiting period/criteria is required for the ASU PD to document information and report an 
individual as missing. 

C. ASU PD shall ensure all reasonable and necessary investigation, notification, dissemination or 
information, coordination of resources and searches are conducted to resolve missing person 
cases. 

D. ASU PD shall, within twenty-four hours after receiving the report of a missing child, senior citizen 
or person with developmental disabilities, notify the Colorado Bureau of Investigation pursuant 
to section § C.R.S. 24-33.5-415.1 (3) or § C.R.S. 24-33.5-415.8 (II).  Additionally, if the missing child 
is an ASU student living on campus, and is not an emancipated individual pursuant to § C.R.S. 19-
1-103(45) the ASU PD shall notify the custodial parent or legal guardian of the missing child report.  
Ideally this notification will be immediate but must be made within 24 hours of the receipt of the 
report. 

E. In compliance with the Higher Education Opportunity Act (HEOA) of 2008, the emergency contact 
name, as indicated by the student, shall be contacted in the event the missing party is an ASU 
employee.  The ASU PD should consider contacting the law enforcement agency with jurisdiction 
at the missing student’s previous home address and provide all known information in an effort to 
coordinate investigative and reporting requirements.  
The HEOA also provides that for each non-emancipated student under 18 that a custodial parent 
or guardian must be notified within 24 hours after the student is determined to be missing. 

F.  The Office of Student Affairs shall be contacted whenever a student is reported missing. 
G.  All notifications will be documented to include contact time, person informed and nature of 

information given. 
H.  Jurisdictional conflicts are to be avoided when a child or other person is reported missing.  If a 

missing child or other person either resides on, or was last seen on campus, the ASU PD will 
immediately initiate the required reporting process.  If a child or other person resides on campus 
and was last seen in another jurisdiction, but the law enforcement agency covering that 
jurisdiction chooses not to take a missing child or missing person report, the ASU PD will assume 
reporting and investigative responsibility.   

I.  Questions concerning parental custody occasionally arise in relation to missing child reports.  It 
shall be the policy of this agency to accept the report of a missing child even if custody has not 
been formally established.  Reporting parties shall be encouraged to obtain legal custody as soon 
as possible; however, since the safety of the missing child or children is paramount, members of 
this agency will open a case when it can be shown that the child is missing, without explanation, 
from his or her usual place of residence. 
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Amber Alert Program 
A. Once the ASU PD verifies that a child abduction has occurred, staff may notify the Colorado Bureau 

of Investigation and provide the CBI with the pertinent information regarding the child abduction.  
Upon receipt of the notice of a child abduction, the CBI shall confirm the accuracy of the 
information and then issue an alert via the state emergency alert system.  

B. The ASU PD will update the CBI of any new information relevant to the alert. 
C. If the ASU PD locates the child who is the subject of an Amber Alert (whether or not it was initially 

reported by ASU PD), staff shall notify the CBI as soon as possible advising the child has been 
located. 

Missing Senior Citizen & Persons with Developmental 
Disabilities Alert Program 

A. When the ASU PD receives notice that a senior citizen is missing and has a verified impaired 
mental condition, or a person with developmental disabilities is missing, the responding officer 
shall require the family, legal guardian or service provider of the missing person to provide 
documentation of the person’s mental impairment or developmental disability.  Once it has been 
verified that the person with developmental disabilities is missing, the local law enforcement 
agency may notify the CBI.  The CBI shall confirm the accuracy of the information and then issue 
an alert.   

B. The ASU PD will update the CBI of any new information relevant to the alert. 
C. IF the ASU PD locates a person who is the subject of a Missing Senior Citizen or Person with 

Disability Alert (whether or not it was initially reported by the ASU PD), staff shall notify the CBI 
as soon as possible that the person has been located.  

Recovery and/or Return of a Missing Child/Person 
In the event a missing child or other person has been located and the ASU PD is involved in the 
recovery or return of the missing child or person, the sworn officer should: 

• Verify that the located person is, in fact, the reported missing person. 
• Inform, in the case of a missing adult who has been located, the located person that 

he or she is the subject of a missing-person investigation.  
• Notify the initial reporting person(s) of the well-being and, if permissible, the 

whereabouts and contact information of the person who has been located. 
• In the case of a runaway or missing child from on campus, arrange for the return of 

the child to his or her legal guardian or to an appropriate children’s shelter, as long 
as the child is not wanted on a warrant or other law violation. 

• In the case of a runaway reported by another local agency, the warrant or NCIC hit 
should be verified and the child should be taken into protective custody.  The reporting 
agency should be notified as soon as possible and advised the runaway has been 
located.  

• In the case of a runaway from another jurisdiction, or out-of-state, the child should 
be taken into protective custody and the Department of Human Services (DHS) should 
be contacted.  Custody should be transferred to DHS as soon as practical after taking 
the child into custody.  
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• Cancel all outstanding notifications including any alerts made by the CBI and the NCIC 
Missing Person File entry, if applicable. 
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Adams State University responds to crime and other incidents on campus in a multitude of ways.  We 
utilize security systems, such as surveillance cameras and access control systems.  We also present 
educational demonstrations on crime prevention and fire safety.  Our Incident Management Team 
conducts safety planning for campus facilities and the ASU Police Department carries out 
investigation and prosecution of crimes occurring on campus.  As mentioned previously, Adams State 
provides its faculty, staff and students with mandated annual training regarding the Clery Act, Title 
IX, VAWA compliance as well as alcohol and other drugs.   

The Adams State University Police Department also offers year-round department safety walk-
throughs to all campus departments, suggesting strategic safety measure implementation designed 
to prevent and deter crime on campus.   

Throughout the year, Title IX flyers and rack cards are provided to the Grizzly community during 
campus events and orientations, detailing many on and off-campus resources available to students 
and staff.  In addition, all student-athletes are addressed annually by the Director and/or Coordinator 
of Title IX regarding sexual assault prevention, bystander intervention and sexual/relationship 
wellness.   

Each semester, the Director of Title IX and the Title IX Coordinator address all First Year Seminar 
(FYS) classes, a required course for all incoming first-year student and transfer students, discussing 
topics such as drug and alcohol awareness, consent, sexual assault, self-care and health and safety.   

Throughout the year, the Office of Housing & Residence Life also provides students with programming 
on the topics of propped doors, drug and alcohol use, sexual wellness, safe sex and other topics. 

Please take a moment to review the suggested safety tips below, which may assist in reducing the 
risk of experiencing crime on campus.   

Personal Safety 
Most assaults are one-on-one. Decrease your 

chances of assault by walking with someone. 

If a friend is not available, request an escort 

from ASU PD.  

Avoid walking, running or biking alone on the 

greenways and trails. Go in pairs.  

Avoid walking in areas with limited lighting.  

If you think you are being followed, walk 

toward areas that are most likely to be 

populated and then immediately call ASU PD.  

Tell others where you are going and when you 

expect to return.  

Report anyone who is acting suspiciously to 

ASU PD.  

Always lock your door when in your room or 

apartment.  

 

Personal Property 
Keep your room locked at all times even if you 

will be out for “just a minute.”  

Crime Prevention and Awareness 
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Don’t advertise when you will return to your 

room with notes on your door like “I’ll be back 

at 5:30.”  

Lock your bicycle with a U-type lock to a 

secure bicycle rack. Take all quick-release 

items off your bicycle and store them in your 

room.  

Don’t leave books or other valuable, such as 

purses, backpacks or laptops unattended for 

even short periods.  

Keep money and jewelry in a safe place. Use 

the safe that is provided in your room. Keep 

valuables out of sight.  

Make a record of your valuables, including 

serial numbers. Engrave valuables.  

Never prop doors open because anyone could 

walk in.  

Never lend your key to others.  

 

Mental Safety 
Give yourself plenty of time.  

Create a Routine. 

Set Goals. 

Give yourself a break. 

Be realistic. 

Understand you can’t do everything. 

Take advantage of ASU’s Counseling Center & 

other programs. 

Spend time with friends. 

Learn time management skills. 

Cut back if needed. 

Don’t be afraid to ask for help. 

Keep in touch with family & friends. 

Build new friendships. 

Realize you don’t have to please everyone. 

Volunteer. 

Get involved on campus. 

Put limits on work hours. 

Sexual Discrimination 
Most sexual assaults are perpetrated by 

subjects who are acquaintances or friends. 

Awareness of the possibility that it could 

happen to you is the first step in prevention.  

Avoid becoming intoxicated to the point of 

mental or physical impairment.  

Go to parties with a group of friends and agree 

to leave together.  

Communicate your expectations and desires 

clearly. Hints and insinuations may lead to 

miscommunication.  

NO means NO!  And it should be respected.  

Trust your instincts. If you sense something is 

wrong, get away as soon as possible. It is 

always best to be cautious.  

Avoid risky situations by staying out of isolated 

areas, never hitchhike, and do not go off alone 

with anyone you do not know well.  
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Take a self-defense course.  Contact ASU PD 

for more information.  

Refer to the ASU Sexual Misconduct Policy, or 

the excerpts of the Student Conduct Policy in 

this ASR for more information regarding 

sexual offenses.  

Driving 
Avoid driving in inclement weather – snow, 

floods, and blizzard conditions. If you must 

drive, learn the basics of driving in poor 

conditions.  

Be especially careful driving in the mountains 

during winter conditions. Check weather 

reports in advance. Be prepared to use chains 

and drive slowly.  

Carry an emergency kit in your car.  

Park in a well-lighted area when possible.  

Lock all vehicle doors at all times, even while 

driving.  

Never pick up hitchhikers.  

Keep an eye on your fuel gauge.  

Maintain your car to reduce the chances of 

breakdown.  

DO NOT DRINK AND DRIVE! 

DO NOT TEXT AND DRIVE! 

DO NOT DRIVE WHILE UNDER THE 

INFLUENCE OF DRUGS! 

Pedestrian Safety Tips 
Be Aware of Your Surroundings: While walking, 

maintain a sense of situational awareness. 

Keep your eyes up and refrain from texting 

while walking. You should keep at least one 

ear free and able to hear things happening 

around you. You can only avoid the accidents 

you are watching out for.  

Use Sidewalks: The safest place for a 

pedestrian is the sidewalk. If there is no 

sidewalk present and you have to walk on the 

street, walk against on-coming traffic and stay 

as far to the outside of the road as possible. 

Avoid shortcuts and alleys if possible.  

Only Cross at Crosswalk: The safest place to 

cross a street is at a marked crosswalk. Even 

in areas where crosswalks signals are 

automatically activated, stop first and look 

both ways. Make sure to press the button and 

wait for the crossing signal to indicate it is safe 

to cross.  

Always Watch for Vehicles in Both Lanes: When 

crossing at a crosswalk, watch for oncoming 

vehicles in all lanes to make sure that they 

have stopped. Assume that the driver cannot 

see you and cross when you know that they 

have stopped.  

Make Yourself Visible: Take efforts to make 

yourself visible to motorists. Wear reflective 

clothing and carry a flashlight. 
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