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 A  MESSAGE  FROM  THE  DEPARTMENT  OF  REGULATORY  AGENCIES  AND
 THE  COLORADO  CIVIL  RIGHTS  DIVISION

 The  1985-86  fiscal  year  was  very  productive  for  the  Colorado  Civil  Rights
 Commission/Division.  While  some  state  departments  went  into  a  holding
 pattern,  the  Lamm  era  came  to  an  end.  Others  like  the  Department  of
 Regulatory  Agencies  and  the  Colorado  Civil  Rights  Commission/Division  moved
 steadily  ahead  with  several  unique  programs.

 While  maintaining  a  strong  compliance  effort  and  realizing  increased  produc-
 tivity  with  a  larger  case  load  than  the  previous  year,  a  number  of  research
 and  education  activities  proved  effective  in  the  fight  against  discrimina-
 tion.  A  series  of  statewide  hearings  were  held  in  Grand  Junction,  Trinidad
 and  Montbello.  Testimony  about  discrimination  in  education,  employment  and
 housing  was  reported.  The  needs  of  disabled  citizens  in  the  community  were
 also  emphasized.  This  information  helped  to  underscore  the  need  for  the  Colo-
 rado  Civil  Rights  Commission/Division's  emphasis  on  enforcement  and  outreach efforts.
 The  Summit  Seminar  series  was  introduced  and  began  an  innovative  orchestration
 of  diverse  groups  to  constructively  address  common  concerns  affecting,  in  dif-
 ferent  ways,  those  involved.  The  Colorado  Association  of  Commerce  and
 Industry,  Colorado  Alliance  of  Business,  University  of  Colorado-Denver  Gradu-
 ate  School  of  Public  Affairs,  Mountain  States  Employers  Council,  Colorado  AFL-
 CIO  and  the  Colorado  Civil  Rights  Commission/Division  coalesced  to  initiate
 the  co-sponsorship  of  seminars  dealing  with  affirmative  action  and  equal  em-

 ment  ities.  Future  conferences  were  suggested  on  such  topics  as
 AIDS  testing  and  drug  tes  in  the  workplace.

 The  Commission  articulated,  in  the  spring  of  1986,  its  position  on  AIDS  as  a
 handicap  in  order  to  be  prepared  to  respond  appropriately  to  questions  on  this
 topic  from  the  business  community  and  potential  charging  parties.  The  Commis-

 sion  Rights  Division  should  treat  an  AIDS charge  as  ysical  handicap  and  handle  each  on  an  individual  basis.

 years  of  hard  work  and  effort  by  many  peo- ple,  cluding  senior  groups,  became  law  in  May  when  it  was  signed  by  Governor
 Richard  Lamm  in  one  of  his  last  official  acts  directly  affecting  the  state's
 authority  to  fight  age  discrimination.

 Finally,  the  Colorado  Civil  Rights  Commission  held  a  hearing  on  discrimination
 against  minority  and  women  subcontractors  by  the  Department  of  Highways.
 Testimony  about  charges  of  racism  and  discrimination  in  the  Department
 provided  information  from  which  the  Commission  could  develop  recommendations
 for  meaningful  resolution  of  the  problems  identified.

 In  summary,  1985-86  was  marked  by  dynamic  and  innovative  activities  which
 strengthened  Colorado's  effort  to  ensure  equal  opportunity  and  civil  rights
 for  Coloradans.

 Dorothy  J.  Porter,  Ph.D.,  Director  Wellington  E.  Webb,  Executive  Director
 Colorado  Civil  Rights  Division  Department  of  Regulatory  Agencies
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 Donna  Bates,  who  joined  the  Com-
 mission  in  September  in  1983,  is
 owner  of  Bates  Corporate  Communi-
 cations.  She  is  also  a  director
 of  the  Federal  Home  Loan  Bank
 Board  of  Topeka,  Kansas.  She
 earned  a  Bachelors  degree  from
 the  University  of  Colorado  in
 journalism.  Ms.  Bates  represents
 Denver,  and  she  is  also  a  ski
 racer.

 N.  Franklin  is  Deputy
 Attorney  for  El  Paso  County,
 Colorado  and  he  previously  was
 engaged  in  private  law  practice
 in  Colorado  Springs.  He  earned
 his  Juris  Doctorate  degree  from
 the  University  of  Wyoming,  where
 he  participated  in  Moot  Court
 competition  and  served  as  Student
 Bar  Association  officer.  He
 joined  the  Commission  in  1981.

 Bourtai  Hargrove,  Assistant  City
 Attorney  for  the  City  of  Grand
 Junction,  obtained  her  degree  in
 law  from  the  University  of  Colo-
 rado.  She  has  been  active  in  the
 American  Civil  Liberties  Union
 and  the  National  Organization  for
 Women.  Appointed  to  the  Commis-
 sion  in  September,  1983,  Ms.
 Hargrove  represents  the  Western
 Slope.

 Horace  N.  Hawkins  III,  is  the
 publisher/owner  of  Denver  Parent
 publications.  He  was  appointed  to
 the  Commission  in  May,  1983  as  a
 representative  of  the  business
 community.  He  is  a  trustee  of  the
 Denver  Zoo  Foundation.

 of  Pueblo,  Colorado
 is  a  social  worker  for  the  Geria-
 tric  Treatment  Center,  Colorado
 State  Hospital.  He  received  a
 Masters  degree  from  the  Graduate
 School  of  Social  Work  and  a  cer-
 tificate  of  gerontology  from  the
 University  of  Denver.  He  has
 addressed  issues  of  aging  in
 workshops  and  publications  and
 through  involvement  in  community
 organizations.  He  was  appointed
 to  the  Commission  in  to
 represent  Pueblo.

 Rev.  James  D.  Peters,  Jr.,  D.D.
 appointed  to  the  Commission  in
 1981,  is  pastor  of  the  New  Hope
 Baptist  Church  in  Denver.  He  is
 also  the  president  of  Operation
 PUSH  in  Denver  and  Secretary  of
 the  Executive  Board  of  the  Ameri-
 can  Baptist  Churches  of  the  Rocky
 Mountain  Region.  He  has  received
 several  awards  for  community  ser-
 vice,  including  the  Southern
 Christian  Leadership  Conference
 Outstanding  Service  Award  pre-
 sented  by  the  late  Dr.  Martin
 Luther  King,  Jr.

 Ignacio  Jr.,  was  ap-
 pointed  to  the  Commission  in  Ap-
 ril,  1984.  He  received  a  Bache-
 lor  of  Arts  degree  in  education
 from  Pan  American  University,
 Texas,  and  a  Master  of  Science
 from  Oklahoma  State  University  in
 psychology.  Currently  he  is  di-
 rector  of  San  Luis  Valley  Compre-
 hensive  Mental  Health  Center  in
 Alamosa.
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 rado  Anti-Discrimination  Act,
 the  Fair  Employment  Practices
 Division  was  created  within
 the  Industrial  Commission  to
 provide  research  and  educa-
 tion  to  reduce  employment
 discrimination  and  to  conduct
 hearings  in  cases  involving
 public  employers.

 Recognizing  the  need  for  in-
 creased  compliance  powers  in
 addition  to  the  educational
 process,  this  division  became
 the  Anti-Discrimination  Com-
 mission  in  1955  with  in-
 creased  enforcement  capabili-
 ties  both  in  public  and  pri-
 vate  employment.

 The  Commission's  jurisdiction
 was  increased  again  in  1957
 with  additions  in  employment
 law  and  with  the  responsibi-
 lity  for  enforcement  of  the
 State's  public  accommodations
 law  which,  enacted  in  1895, was
 rights  act.

 Colorado  has  the  distinction of  to
 enact  fair  housing  laws  which
 regulated  both  privately  fi-
 nanced  and  assisted
 housing.  Enacted  in  1959,
 Fair  Housing  Laws
 preceded  federal  fair  housing
 laws  which  were  provided  un- der  in  Im-
 plementation  of  these  laws
 was  enhanced  with  the  crea-
 tion  of  the  Metro  Denver  Fair
 Housing  Center  in  1965.

 through  these  years  by  Roy
 Chapman,  Ed  Terrones  (acting
 director),  and  James  Rey-
 nolds  (1963-1980).  During
 this  time  it  also  was  placed
 within  the  Department  of  Reg-
 ulatory  Agencies.

 Since  enactment  the  Colorado
 Civil  Rights  statutes  have
 been  revised  and  expanded  and
 now  include  jurisdiction  in the

 h  and  public  ac- y  an
 basis  of  race,  creed,  color,
 sex,  national  origin,  ances-
 try,  physical  handicap,  on
 the  basis  of  marital  status

 employment  only).

 bipartisan  Commission  and  the
 Division  staff,  the
 direction  of  Dr.  Dorothy  J.
 Porter,  work  jointly  to  reme-
 dy  and  prevent  discrimination
 against  individuals  and  to
 assist  private  and  public
 organizations  to  eliminate
 and  prevent  systemic  discri-
 mination.  The  dual  purposes
 of  compliance—and  prevention have  _remained:
 combat  and  prevènt  discrimi-
 nation,  and  to  actively  pro-
 mote  equal  opportunity  for
 all.
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 GOAL  AND  OBJECTIVES

 THE  COLORADO  CIVIL  RIGHTS  DIVISION

 GOAL

 TO  ADVOCATE  AND  TAKE  ACTION  TO  HELP

 BRING  ABOUT  A  FUTURE  IN  WHICH  EQUAL
 OPPORTUNITY  WILL  BE  A  REALITY  FOR  ALL  PEOPLE.

 OBJECTIVES

 COMPLIANCE

 To  apply  the  Colorado  Civil  Rights  Statutes
 to  provide  remedy  to  persons  found  to  have
 suffered  discrimination.

 PREVENTION

 To  apply  the  Colorado  Civil  Rights  Statutes
 to  provide  assistance  to  persons,  groups,
 government,  and  business,  both  private  and
 public;  to  prevent  discriminatory  acts  and
 conditions.

 ADMINISTRATION

 To  systematically  and  cooperatively  enhance
 the  visibility,  viability  and  effectiveness
 of  the  Colorado  Civil  Rights  Commission  and
 Division.
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 RESEARCH  AND  EDUCATION

 MAJOR  EVENTS

 The  Colorado  Civil  Rights  Commis-
 sion/Division  (CCRC/CCRO),  along
 with  the  Department  of  Regulatory
 Agencies,  conducted  hearings  on
 thel  status:  rights  in
 Durango  Colorado  in  August,  1985
 and  in  Montbello  (Denver)  in
 September,  1985.

 was  also  involved  in
 Martin  Luther  King  Week  activities
 as  well  as  in  state,  local,  and
 national  planning  activities.

 This  year  CCRD  received  a  Region
 VIII  HUD  Fair  Housing  Assistance
 Program  Achievement  Award.  It  was
 also  nominated  by  Region  VIII  for
 a  national  award.  Dr.  McEvoy  was
 given  an  individual  regional  FH
 Achievement  Award  in  April,  1986.

 Drs.  Porter  and  McEvoy  participa-
 ted  in  the  HUD/FHAP  national  pol-
 icy  conference  in  Washington  D.C.
 in  December,  1985.

 helde.  the  initial  civil
 Summit  Seminar  on  June  6,
 1986.  A  luncheon  event,  the  sem-
 inar  featured  as  speakers:  The
 Honorable  Clarence  Thomas,  Chair-
 man,  and  Fred  Alvarez,  Commis- The
 seminar  was  co-sponsored  by  CCRD,
 University  of  Colorado  (Denver)
 Graduate  School  of  Public  Af-
 fairs,  Colorado  Alliance  of  Busi-
 ness,  Colorado  Association  of
 Commerce  and  Industry,  Colorado
 AFL-CIO,  and  Mountain  States  Em-
 ployers  Council.  Endorsing  orga-
 nizations  included  the  Denver
 Agency  for  Human  Rights  and  Com-
 munity  Relations,  Department  of
 Health  and  Human  Services,  Office
 of  Civil  Rights,  U.S.  EEOC  Denver,
 OFCCP-Denver  and  the  Department
 of  Labor  Women's  Bureau-Denver.

 The  conference  was  attended  by  260
 persons.  CCRD  participated  in  the
 Colorado  New  Horizons  Task  Force;

 The  Research  and  Education  Unit,
 as  part  of  its  FHAP  Type
 II  agreement  with  HUD,  completed
 the  production  of  three  short
 video  films  dealing  with  housing
 discrimination.  The  videos  were
 made  with  the  assistance  of  the
 film  production  unit  of  the  Uni-
 versity  of  Colorado  Health  Sci- ences  Center.  R&E
 produced  two  35mm  slide  shows  on
 fair  housing.  One,  aimed  at  pro-
 tected  class  groups,  was  made
 with  both  Spanish  and  English
 narrations.  The  other,  aimed  at
 housing  providers,  was  made  in
 English.  These  audiovisual  mate-
 rials  are  available  for  use  by
 the  public.

 CCRD  staff  members  began  a  series
 of  columns  on  civil  rights  for
 the  Spanish-English  language
 LaVoz  newspaper.  articles
 will  be  published  on  alternate
 months.

 LEGISLATION

 CCRD  focused  its  attention  on
 bills  in  the  1986  General
 Assembly:

 Senate  Bill  23  -  Concerning  Age
 Discrimination,  sponsored  by  Sen-
 ator  Al  Meikeljohn  and  in  the
 House  by  Representative  Chris
 Paulson,  passed  both  houses  and
 was  signed  into  law  on  May  8.
 The  law  as  passed  parallels  in
 many  ways  the  U.S.  Age  Discrimi- nation  as
 amended,  but  differs  from  federal
 law  by  making  al]  employers  sub-
 ject  to  CCRD  jurisdiction  (federal
 law  exempts  employer  with  fewer
 than  20  workers).
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 -  Concerning  Hous-
 sponsored  by  Senator Do  Greeley,  was  postponed
 indefinitely  in  the  Senate  State
 Affairs  Committee.  This  bill  was
 the  result  of  the  New  Horizons
 Task  Force's  work.

 Groff  of  Denver,  passed  both
 houses  and  was  signed  by  the  Gov-
 ernor.  The  bill,  which  amended
 CRS  24-34-801,  clarifies  the  use
 of  guide  dogs  by  handicapped  per-
 sons  other  than  the  blind.

 B
 by  athy  Arnold,  was
 initiated  with  the  cooperation  of
 CCRD,  the  Attorney  General,  and
 the  Anti-Defamation  League.  The
 bill,  which  would  have  defined
 ethnic  intimidation  as  a  Class  3
 misdemeanor  under  Colorado
 Criminal  statutes,  narrowly
 passed  the  Senate  Affairs  Com-
 mittee  but  was  defeated  on  the
 senate  floor.

 House  Bill  1056  -  Sponsored  by
 Representative  Dottie  Wham,  this
 bill  would  have  extended  civil
 rights  protection  in  employment,

 and  public  accommodations de—persons  handicapped  by
 The  bill  passed

 “but  later  died  in
 the  Appropriations  Commit-
 tee.

 TRAINING  ACTIVITIES

 During  this  fis-
 program  of
 training.  In  May,  1986  Mr.  Steve
 Masias  provided  a  two-hour  ses-

 sion  on  time  management  for  divi-
 sion  staff.  On  June  5,  Commis-
 sioners  and  staff  were  provided
 two  hours  training  by  EEOC  on  age
 discrimination,  and  four  hours
 training  on  Acquired  Immune  De-
 ficiency  Syndrome  (AIDS)  by  ex-
 perts  on  the  disease.

 Most  CCRO  staff  members  partici-
 pated  in  HUD  inter-regional  fair
 housing  training  in  late  June.
 The  three-day  training  conference
 was  held  in  Denver.  Dr.  Porter
 and  Jack  Lang  y  Marquez  partici-
 pated  as  members  of  training
 panels.

 During  the  period  July  1,  1985,
 to  April  30,  1986,  159  training
 sessions  were  provided  for  116
 employers,  organizations,  agen-
 cies,  or  governments.  Three
 thousand  seven  hundred  ninety-six
 individuals  attended  these
 sessions  provided  in  the
 following  Colorado  communities:
 Denver,  Boulder,  Golden,
 Security,  Colorado  Springs,
 Pueblo,  Windsor,  Commerce  City,
 Lafayette,  Arvada,  Canon  City,
 Greeley,  Buena  Vista,  Westminster,
 Loveland,  Littleton,  Aurora, Ft.
 Carson,  Grandby  and  Ft.  Lupton.

 Twenty-eight  sessions  were  provi-
 ded  on  civil  rights  (overview)
 law  and  process,  64  on  fair  em-
 ployment  practices,  53  on  sexual
 harassment,  9  on  sex  discrimina-
 tion,  17  on  fair  housing,  and  one
 on  the  rights  of  the  handicap-
 ped.  An  estimated  impact  of
 15,750  has  been  projected.

 Training  was  provided  to  govern-
 mental  employers  such  as  the
 State  of  Colorado  Department  of
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 Corrections,  Department  of  Social
 Services,  universities  and  col-
 leges,  Department  of  Education,
 Zebulon  Pike  Correction  Center,
 and  persons  in  Buena  Vista  and
 Canon  City.  Local  governmental
 agencies  receiving  training
 include  Weld  and  Jefferson
 Counties,  Boulder,  Arvada,
 Colorado  Springs,  Aurora,  Long-
 mont,  City  and  County  of  Denver
 (including  Sheriff's  Department,
 Water  Department,  and  Health  and
 Hospitals).

 Denver,  Lupton,  Windsor,
 Longmont  and  Pueblo  school  dis-
 tricts  have  been  served.

 Training  services  have  been  pro-
 vided  to  a  number  of  Colorado's
 small  and  large  businesses,  in-
 cluding  Schlague  Lock  in  Secur-
 ity,  Southland  Corporation,  In-
 trawest  Banks,  Data  General,  and
 North  American  Homes  in  Colorado
 Springs.

 Community  and  professional  organ-
 izations  served  include:  Colorado
 Women's  Political  Institute,
 Pueblo  Housing  Task  Force,  As-
 sociation  for  Affirmative  Action
 Officers,  Lafayette  Lionesses, Greeley  Epileptic
 Business  and  Professional  Women,
 Aubrey  Daniels  and  Associates,
 Consumer  Health  Services,  Moun-
 tain  States  Employers  Council,
 Colorado  Dropout  Conference,
 Handicap  Information,  Conference
 for  Brush  City  area,  Chicano  Edu-
 cation  Project,  Independent  Re-
 source  Center,  Colorado  Associa- tion  of
 Education,  Affirmative  Action
 Conference,  Colorado  Association
 of  Public  Employees,  Center  for
 People  with  Disabilities,  NAACP,
 and  IMAGE.

 Greeley  and  South-Suburban  Boards
 of  Realtors  as  well  as  the  Ft.
 Collins  and  Pueblo  Boards  were
 provided  training.

 During  the  period  July  1,  1985,

 assistance  was  provided  by  the
 training  office  to  626  employers,
 organizations,  governments,  or
 citizens  of  the  state.  These
 services  represent  contacts  in
 Denver,  Ft.  Collins,  Longmont,
 Boulder,  Golden,  Arvada,  Greeley,
 Lafayette,  Colorado  Springs,
 Pueblo,  Security,  Littleton,
 Westminster,  Canon  City,  Buena
 Vista,  Commerce  City,  Aurora,
 Lakewood,  Englewood,  Grand  Junc-
 tion,  Loveland,  Brush,  Cherry
 Creek,  Brighton,  Niwot,  Ft.  Lup-
 ton,  Windsor,  Wheat  Ridge,  Salida,
 Lyons,  Trinidad,  Towaoc,  Thornton,
 Broomfield,  Allenspark,  Estes
 Park,  Ignacio,  Manitou  Springs,
 Durango  and  Louisville.

 In  addition  the  Research  and
 Education  Unit  provided  detailed
 technical  assistance  on  affirma- tive  to  Front
 Range  Community  College  and  the
 City  of  Aurora.

 Bea  Sutton  Branscombe,  Fair  Hous-
 ing  Policy  Analyst  in  the  Research
 and  Education  Unit,  retired  from
 the  CCRD  in  February,  1986.

 HUD-funded  Activities.  Some  HUD
 funded  activities  have  been  prev-
 iously  noted.

 During  FY  85-86,  the  Research  and

 Assistance  Program  staff  completed
 its  work  under  Type  II  Cooperative
 Agreement  (awarded  in
 September  1984),  and  submitted  the
 required  final  reports  and  reim-
 bursement  voucher.  Approximately
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 $93,000  of  the  total  award  of
 $148,860  was  expended  during  this
 fiscal  year  (the  remaining  $55,860
 was  expended  during  FY  1984-85).

 In  September,  1985  CCRD  entered
 into  a  Type  I  FHAP  Cooperative
 Agreement  (HA-14563)  with  HUD.
 Type  I  agreements  provide  for
 reimbursement  by  HUD  for  housing
 discrimination  charges  under

 joint  jurisdiction  (Title  VIII
 and  CRS  24-34-501)  investigated
 by  CCRD.  At  the  end  of  the  fis-
 cal  year  CCRD  anticipated  that
 approximately  fifty  cases  would
 be  completed  by  the  end  of  the
 agreement  year.  Type  I  funding
 also  includes  monies  in  support
 of  staff  training  on  housing  dis-
 crimination.

This content downloaded from
�������������165.127.85.4 on Mon, 09 Feb 2026 22:42:06 UTC��������������

All use subject to https://about.jstor.org/terms



 COLORADO  CIVIL  RIGHTS  LAWS

 EMPLOYMENT

 Anti-Discrimination  Act  of 1957,  as  re-enacted,  prohibits
 discrimination  in  employment
 based  on  race,  creed,  color,  sex,
 national  origin,  ancestry,  age
 and  physical  handicap.  It
 cludes  discrimination  by  employ-
 ers  in  hiring,  firing,  promotions
 and  matters  of  compensation.
 Employment  agencies,  labor  un-
 ions,  on-the-job  training  prog-
 rams,  apprenticeship
 vocational  schools  and  advertise-
 ments  also  are  covered  by  this
 law.

 Employment  charges  must  be  filed
 with  the  Colorado  Civil  Rights
 Commission  within  six  months  of
 the  date  of  the  alleged  discrimi-
 nation  or  with  the  Equal  Employ-
 ment  Opportunity  Commission
 within  days:  To  avoid
 duplication  of  effort  a  charge
 will  be  processed  by  the  most
 appropriate  agency  when  there  is
 common  jurisdiction.  A  civil
 rights  specialist  will  assist  in
 the  filing  of  charges.  During  the
 investigation  stage  all  informa-
 tion  is  confidential.

 HOUSING

 he  Fair  Housing  Act  of  1959,  as
 re-enacted,  prohibits  discrimina-
 tion  in  the  showing,  renting,
 Teasing  or  sale  of  housing  or
 vacant  land  which  includes  mobile
 homes,  trailer  spaces,  duplexes,
 commercial  property  and  private
 homes.  This  law  prohibits  dis-
 crimination  based  on  race,  creed,
 color,  sex,  national  origin,  an-

 cestry,  physical  handicap  and
 marital  status.

 The  law  also  prohibits  discrimi-
 nation  in  financial  assistance
 for  housing,  such  as  loans  for
 buying,  repairing  or  maintaining
 housing.  Segregation,  restric-
 tive  discriminatory
 advertising  and  retaliation  a-
 gainst  employees  who  obey  the
 Fair  Housing  Law  also  are  prohi-
 bited.

 Housing  charges  must  be  filed
 with  the  Colorado  Civil  Rights
 Division  within  90  days  of  the
 alleged  discrimination  or  with
 the  U.S.  Department  of  Housing
 and  Urban  Development  (HUD)
 Regional  Office  of  Fair  Housing
 within  180  days.  When  there  is
 common  jurisdiction  a  charge  will
 be  processed  by  the  most
 appropriate  agency  to  avoid
 duplication  of  effort.

 PUBLIC  ACCOMMODATIONS

 Anti-Discrimination  Act  of 1957,  as  re-enacted,  prohibits

 10

 the  denial  of  services  and  un-
 equa]  treatment  by  places  of  pub-
 lic  accommodation,  including  (but
 not  limited  to):  businesses
 engaged  in  any  sales  or  offering
 any  services  to  the  public;  any
 place  to  eat,  drink,  sleep  or
 rest;  any  recreational  area  or
 facility;  any  public  building  or
 facility;  any  public  transporta-
 tion  facility;  education  institu-
 tions  and  health-care  services
 and  facilities.  The  law  prohi-
 bits  discrimination  based  on
 race,  creed,  color,  sex,  national
 origin,  ancestry,  physical  handi-
 cap,  and  marital  status.
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 Originally  enacted  in  1895,  the
 State's  public  accommodations  law
 was  Colorado's  first  civil  rights
 act.

 A  public  accommodation  charge
 must  be  filed  with  the  Colorado

 11

 Civil  Rights  Commission  within  60
 days  of  the  alleged  act  of  dis-
 crimination.  A  civil  complaint
 also  may  be  filed  in  county
 court,  but  may  not  be  filed  with
 both  the  Commission  and  the
 courts  simultaneously.
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 Total  Compliance  staff  in
 Denver  numbered  10.25  inves-
 tigators.  Average  case  clo- sures  per  was
 6.3  per  month  in  the  regional
 offices  and  7.4  per  month  in
 the  Denver  office.

 In  addition  to  new  charges,
 the  Compliance  work  load
 statewide  included  434  cases
 carried  over  from  the  prev-
 ious  fiscal  year,  127  cases
 deferred  from  EEOC,  82
 conciliations,  120  appeals
 and  8  reinvestigations.  Of
 the  new  cases  filed,  343
 (30%)  were  filed  in  regional
 offices;  798  (70%)  were  filed
 in  Denver.  A  total  of  350
 open  cases  were  carried  over
 from  this  fiscal  year  into  FY 1986-87.
 During  FY  85-86,  combined

 compliance  efforts  of  the
 regional  and  Denver  staff
 resulted  in  settlement  bene-
 fits  totaling  $1,202,934  of
 actual  and  prospective  relief.

 Of  the  114]  cases  processed
 during  FY  85-86,  214  (19%)
 fell  within  the  exclusive
 jurisdiction  of  the  Colorado
 Civil  Rights  Commission.

 Within  the  Denver  metropoli-
 tan  area  one  outreach  office
 continued  to  provide  compli-
 ance  and  education  services
 to  a  broad  cross  section  of
 the  Denver  community.  This
 office  was  located  in  the
 Five  Points  Community  Center
 at  2855  Tremont.

 (Refer  to  page  19  for  current
 CCRD  office  locations.)

This content downloaded from
�������������165.127.85.4 on Mon, 09 Feb 2026 22:42:06 UTC��������������

All use subject to https://about.jstor.org/terms



 REGIONAL  OFFICES

 REGIONAL  OFFICE  AND
 SERVICES

 The  operation  of  four
 out-state  offices  is  supervised
 by  the  Director  of  Regional
 Offices,  who  is  In  the
 Pueblo  office.  Each  regional
 office  has  a  staff  of  two  persons:
 an  Investigator  who  also
 serves  as  office  manager,  and  a
 secretary.  The  investigator  is
 responsible  for  managing  the
 office  as  well  as  functioning  as
 an  investigator,  which  includes
 performing  intake,  mediation  and
 investigation  of  charges.  Addi-
 tionally,  the  investigators  per-
 form  a  preventive  role  by  coor-
 dinating  the  research  and  educa-
 tion  activities,  which  includes
 presenting  workshops  for  the
 benefit  of  employers  and  community
 based  organizations.  The  secretary
 handles  information  calls  and
 performs  a  variety  of  other
 clerical-related  activities.

 GEOGRAPHICAL  REPRESENTATION

 The  northeast  section  of  Colorado
 is  served  by  the  Greeley  office,
 (which  includes  the  cities  of
 Greeley,  Ft.  Collins,  Loveland,
 Ft.  Morgan,  and  Sterling  as  well
 as  other  towns  in  the  area).  The
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 western  slope  is  served  by  the
 office  located  in  Grand  Junction.
 The  San  Luis  valley  as  well  as
 the  southeast  section  of  Colorado
 is  served  by  the  office  located
 in  Pueblo.  The  mid-section  of  the
 state  is  served  by  the  Colorado
 Springs  office.  (Refer  to  map  on
 page  19).  The  four  regional  offi-
 ces  cover  90%  of  the  state's  area
 and  serve  44%  of  the  state's
 population.

 COMPLIANCE  ACTIVITIES

 Three  hundred  fifty  seven  cases
 were  closed  by  the  regional
 offices  staff  compared  to  356
 cases  closed  in  FY  1983-84.

 $242,870.64  in  combined  actual  and
 prospective  relief  for  charging
 parties  was  realized  by  the  re-
 gional  staff  through  the  E.R.P.
 and  conciliation  processes.  Thirty
 five  percent  of  all  the  cases
 were  settled  through  no-fault-
 settlement  agreements.

 EDUCATION
 In  Fiscal  Year  1985-86,  87  pre-
 ventive  workshops  and  meetings
 were  held  by  the  regional  staff,
 16  more  than  the  previous  year.
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 OF  CHARGES  BY  BASIS  AND  ISSUE  FILED  WITH  CCRD

 EMPLOYMENT  —  1985-86
 1046  cases

 BASIS  Phys.  disabilities  (9.50%)

 Sex  (29.00%)

 Race/ethnicity

 Multiple  &  other  (4.50%)

 HOUSING  —  1985-86
 71  cases

 BASIS  ISSUE
 Roce/ethnicity  (72.00%)  to  rent  (32.00%)

 Phys.  (3.00%)

 Eviction
 Multiple/other  (25.00%)  Other  (12.00%)

 PUBLIC  ACCOMMODATIONS  —  1985-86
 24  cases

 BASIS  ISSUE
 (54.00%)

 Roce/ethnicity  (79.00%)  Unequal  treatment  (37.50%)

 Other  (8.50%)

 14

This content downloaded from
�������������165.127.85.4 on Mon, 09 Feb 2026 22:42:06 UTC��������������

All use subject to https://about.jstor.org/terms



 CCRD  CASES  BY  TYPE  OF  CLOSURE

 Total  number  of  cases  in  1985-86
 1,165

 Dismissed  by  Director/No  Probable  Cause
 592

 (51%)

 No  Fault  Settlement  Agreements/
 Incl.  Withdrawal  w/Settlement

 358

 (31%)

 Administrative  Closures
 98

 (8%)

 Cases  Withdrawn  by  Charging  Party
 40

 (3%)

 Closed  Through  Conciliation/Successful  &  Unsuccessful
 77

 (1%)

 15
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 MAKING  A  DIFFERENCE:  HEARINGS

 During  its  monthly  meetings  the
 Colorado  Civil  Rights  Commission
 reviews  cases  which  have  been
 appealed  from  the  director's
 finding  or  which  the  director  and
 the  staff  of  the  Attorney  Gene-
 ral's  office  believe  should  be
 set  for  hearing.  CCRC  may  hear
 the  case  itself,  assign  an  indi-
 vidual  commissioner  to  hear  the
 case,  or  request  the  Department
 of  Administration,  Division  of
 Hearing  Officers,  to  hold  a  hear-
 ing.

 The  following  are  cases  which
 were  authorized  for  public  hear-
 ing  by  the  Commission.

 Linda  K.  Smith,
 Nancy  Dana  Bamford  _  vs. County  of Service  The  first
 women  firefighters  in  the  his-
 tory  of  Denver  were  hired  as  a
 result  of  these  cases,  which  al-
 leged  sex  discrimination  based  on
 the  disparate  treatment  from  a
 physical  agility  test.

 Heather  Larson,
 City  &
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 Mary  Clay  vs.  Associ-
 ates.  In  this  case  the  court
 ruled  that  a  complainant  could
 not  claim  an  award  of  back  pay
 without  seeking  reinstatement.

 Reyes  Ramos,  Ph.D.  vs.  University
 of_Colorado.  This  well-publicized
 case  is  now  in  the  State  Supreme
 Court.  The  case  contends  the  jur-
 isdiction  of  CCRC  over  University
 of  Colorado.  Professor  Ramos  has
 charged  discrimination  on  the
 basis  of  national  origin/Hispanic
 when  he  was  denied  tenure  at  the
 University  of  Colorado  in  Boulder.

 Dale  Coski  vs.  City  and  County  of
 Denver/Denver_  Police  Department.
 A  hearing  officer  ruled  in  favor
 of  Ms.  Coski,  who  contested  the
 Denver  Police  Department  policy
 of  terminating  disabled  officers
 who  could  not  function  as  offi-
 cers  within  one  year  after  their
 injury.  Ms.  Coski  was  rendered
 quadriplegic  when  struck  by  a
 moving  vehicle  while  on  duty  as  a
 police  officer.
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 BUDGET

 Ġeneral  Fund

 Federal  Funds  (EEOC)
 $888,017
 $332,291

 Services
 Operating
 Travel  and  Subsistence
 Hearings  Pursuant  to  Complaint
 Legal  Services
 Board  Meetings

 Personal  Services
 Operating
 Travel  and  Subsistence
 Hearings
 Legal  Services
 Indirect  Cost  Assessment
 Board  Meeting

 HA  -  14563

 HA  =  12611
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 $788,584
 33,759

 4,091

 19,406
 36,469

 5,708

 $  154,077
 41,997
 10,500

 99,918
 15,444
 4,623

 $35,700

 $  93,500

 (26:5  FTE)

 (7.0  ETE)
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 LOOKING  AHEAD:

 CCRO

 OPPORTUNITY  FOR  ALL

 Fair  Employment  Practices

 Fair  Housing  Practices

 Open  Public  Accommodations

 MULTI-CULTURAL  COOPERATIVE  SOCIETY

 ©  LIBERTY  AND  JUSTICE  FOR  ALL
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 CENTRAL  OFFICE

 Denver,  Colorado  80203
 866-2621

 OUTREACH  OFFICE

 Five  Points  Office
 2855  Tremont  Place,  Room  104

 Denver,  Colorado  80205
 303  866-3684

 REGIONAL  OFFICES

 Colorado  Springs  Office
 2860  S.  Circle  Drive
 Springs  Office  Park
 North  Building,  Suite  2103

 303  576-6386

 Grand  Junction  Office

 222  South  6th  Street,  Room  417
 Grand  Junction,  Colorado  81501
 303  248-7329
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 Greeley  Office
 800  8th  Avenue,  Suite  223
 Greeley,  Colorado  80631
 303  356-9221

 Pueblo  Office

 720  North  Main,  Suite  222
 Pueblo,  CO  81003
 303  545-3520,  303  545-3650
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 CCRD  STAFF  MEMBERS

 ADMINISTRATIVE  STAFF

 Dorothy  J.  Porter,  Ph.D.,  Director

 Doris  Senior  Secretary
 Nathaniel  Bohannon,  Administrative  Officer

 Betsy  Vigil,  Senior  Administrative  Clerk  Typist

 Elaine  Lee,  Public  Information  Specialist

 CLERICAL  STAFF

 Bettina  Fonza,  Clerical  Supervisor

 Arlene  Farmer,  Senior  Administrative  Clerk

 Pamela  Bussow,  Senior  Administrative  Clerk

 Patti  Perez,  Administrative  Clerk

 Celeste  McAfee,  Administrative  Clerk

 Jim  Sharp,  Administrative  Clerk

 Mary  Loomis,  Administrative  Clerk

 Kris  Vandeberg,  Administrative  Clerk

 EDUCATION

 Frederick  D.  McEvoy,  Ph.D.,  Director

 Nancy  Snow,  Housing  Compliance  Specialist

 Bea  Sutton  Branscombe,  Housing  Compliance  Specialist

 Carolyna  Smiley-Marquez,  Ph.D.,  Civil  Rights  Training  Specialist

 Herb  Bolden,  Civil  Rights  Training  Specialist

 Dolores  Conde,  Fair  Housing  Grant  Activities  Manager
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 COMPLIANCE  STAFF

 Jack  Lang  y  Marquez,  Director  of  Compliance

 Damani  Camara,  Civil  Rights  Specialist

 Manuel  Gonzales,  Civil  Rights  Specialist

 Helen  Johnson-Wilburn,  Civil  Rights  Specialist

 Brian  Kellogg,  Civil  Rights  Specialist

 Alfred  Medina,  Civil  Rights  Specialist

 Norbert  Montano,  Civil  Rights  Specialist

 Kathy  Pickard,  Civil  Rights  Specialist

 John  Sandoval,  Civil  Rights  Specialist

 Faye  Thompson,  Ed.D.,  Civil  Rights  Specialist

 Christina  Valencia,  Civil  Rights  Specialist

 Theresa  Wise,  Civil  Rights  Specialist

 REGIONAL  STAFF

 Felix  Tom  Duran,  Director,  Regional  Offices

 Sioux  LaMonte,  Investigator/Manager,  Grand  Junction

 Mary  Lou  Kelly,  Secretary,  Grand  Junction

 Edward  Gibbs,  Investigator/Manager,  Greeley

 Nancy  Sharify,  Senior  Secretary,  Greeley

 Otis  Investigator/Manager,  Colorado  Springs
 Jamie  Lee  Barnhill,  Senior  Secretary,  Colorado  Springs

 Phyllis  Valdez,  Investigator/Manager,  Pueblo

 Patricia  Alley,  Senior  Secretary,  Pueblo
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 PROCESSING  A  CHARGE  WITH  THE  COLORADO  CIVIL  RIGHTS  COMMISSION

 ACTION

 BEYOND

 MAJOR  STEPS  POSSIBLE  INTERMEDIATE  POSSIBLE  OUTCOMES  IF  NOT  POSSIBLE  OUTCOMES  IF  MILESTONES
 DECISIONS  APPEALED  TO  THE  CCRC  APPEALED  TO  THE  CCRC  CCRC

 1.  INTAKE  >  ADMINISTRATIVE  CLOSURE* |  35th  DAY >  NO  FAULT  SETTLEMENT
 2.  EXPEDITED  [ PROCESS  -UNSUCCESSFUL

 3.  CHARGE  ASSIGNED  FOR  é--------  ]
 INVESTIGATION

 >  COURT  APPEAL  INVESTIGATED
 INVESTIGATION  REPORT  -NO  PROBABLE  CAUSE-----------  >  CASE  DISMISSED  ?  [  REVIEWED 4.  SUBMITTED  TO  -CASE  REOPENED:  REIN-  90th  DAY FOR  DECISION  -PROBABLE  CAUSE  VESTIGATION  OR  CONCILI-

 ATION;  REPORT  BACK  TO  DIRECTOR'S
 COMMISSION  FOR  FINAL  DECISION
 COURT  APPEAL  100th  DAY CONCILIATED CONFERENCE  CLOSEO  WITH  CONCILIATION  130th  DAY

 -SUCCESSFUL  ?  AGREEMENT [  COURT  APPEAL |  LEGAL  REVIEW -CASE  REOPENED:  ADDI-  145th  DAY
 TIONAL  CONCILIATION

 EFFORTS  OR  AUTHORIZA-

 TION  FOR  HEARING 6.  COMMISSION  COMMISSION FOR  PUBLIC  HEARING  HEARING  APPROVAL
 175th  DAY

 DISCRIMINATION F.  PUBLIC  >  FOUND----
 -CASE  DISMISSE®  COURT  APPEAL  NOTICE  OF HEARING 180th  DAY

 8.  HEARING  EXAMINER

 DECISION

 -COMMISSION  ORDER  ISSUED:

 COMPLIANCE  AND  COURT--

 ENFORCEMENT  COURT

 -COMMISSION  DECISION-----

 |  REVERSED -COMMISSION  DECISION-----  3

 UPHELD

 DISMISSED

 BY  COURTS

 HEARING  WITHIN

 COURT  120  DAYS  OF
 ENFORCEMENT  NOTICE  TO  SET OR
 ORDER
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