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Mr. Cene Menzanares, Chalpman Mrs. Arthur Ballantine, Jr.
1141 Elizabeth Strest : Durango Herald News AN
Derver 6; Colorads ' ‘Box 61 i
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The Coamission’s office is located in the new State Services Suila*qu 1525
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The Cosmnission convened seven times during the yesr, including one special
meeting at Coloredo Springs.
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The work of the Commission and $tafi falls into three categories: Research,
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Eduzation

It is important that more people understand the anti-discrimination laws
and their use. Compliance involves changes in attitudes and practices by
both majority and minority group members. The majer task of the Commission
is to facilitate this change through educstion especially in creating 2
climate of favorable opinion for the effective operation of the laws. The
specific aims of the education program ares

1. To explain the purpose and requirements of the
state’s civil rights laws to the public.

2. To make minority groups aware of the impertance
() of completing their education and training so
that they may be better prepared to compete with
the rest of the community in the laboxr market,
(b) of claiming their rights tc equal public accom-
modations and (¢) of assuring their right to own
or rent and occupy housing of their own choices

The Commission uses many techniques to accomplish its educational ob-
Jectivess mess media publicity, displays, posters, personsl appearances
and individual counselling; interviews with management, organized labor,
employment agencies, operators of places of public accommodation and the
housing industry.

Because education is important to the success of the program, the Com-

- mission devotes a majority of its time to these activities. Much education-
&l work cannot be reported statistically; however, some of the information

in the following pages will convey ideas of the nature and scope of activitios
in this area.

The velume on Human Relations in Colerado 1859~1959, raferred fo in the
Anriwal Report of 1998~59, is to be published and distributed by the Colorade

State Department of Education for use in the senior high schools of the state
and college social study classes.

This illustrated work of about 240 page:z ic a comprehensive and documented
report of group conflicts and how many of them were resolved during Colo-
rado’s first hundred years. While the Colorade Anti-Discrimination Com-
mission, the Anti-Defamation League, the Denver Cummission on Community
Relations, the Denver Urban League and the Department of Education made
significant contributions to the volume, the major part of the credit for
the raesearch, organization of the material and writing goes to a volunteer -
James A. Atkins, author of numerous newspaper and magazine articles on

human relations subjects.

The target date for publication of the volume on Human Relations in Colorado
has been set for the early fall of 1960. Although prepared primarily as a
supplemental text for senlor high schools and cellege sccial study clesses,
coples will be available to other study groups and individuals interested in
improving undersianding among the diverse peoples of the state.




Appearances and Interviews

The commissioners and staff presented 225 gpeeches to & total sudience of
8,576, Most of these speeches were presanted to senior high school and
college students; others were presented to groups such as service clubs,
civic clubs, religious groups and minority group organizations.

The commissioners and staff interviewed 54 persons in management, lebor

and the housing industry. Scme of thess interviews related directly to the
investigation of complaints filed with the Commission; others‘resulted from
reported violations and still others were in the nature of puhiit_relatxpns.
or education. S Tl A N

Conferences and Workshops

A total of 48 conferences and workshops were attended by the staff and
commissioners. Twenty-three of these were meetings with members of
Colorado’s public and private intergroup agencies; the rest were confer-
ences and workshops in which members of the Commission and staff served
as resource persons, group discussion leaders or panelists. In a latter
tlass there were four intexstate and six state and regions! meetings.

In the group of interstate conferences was the annual neeting of the Nation-

al fssociation of Intergroup Relations Officials (NAIRO), held in San Juan,
Puerto Rico; the meeting of the Interim Sub-Comnittee of the Governor®s
Civil Rights Committee, also at San Juan, both attended by John Binkley,
Assistant Director of the staff; the Conference of Commissions Against Dis-
trimination (CCAD) at Falmouth, Massachusetts, attended by Commissioner
Cerie Manzanares; and the Seventeenth Annual Race Relations Institute at
Fisk University, Nashville, Tennessee, attended by Mrs. Mary McLucas, a

New member of the staff.

The National Association for the Advancement of Colored People (NAACP)
held hoth its state and regicnal conventions in Denver this year. Both
conventions were attended by various Commission and staff members who par-
ticipated in a number of capacities. The American G.I. Forum of Colorado
held its annual cenvention in Colorado Springs and was attended by Mr.
Edward Terrones, fisld representative of the Commission, who was in charge
of the panel on civil rights. The Colorado Federation of Latin American
Groups was sponsored by one of its member groups and hosted by Mr,
Terranes, The last of the six, the Annual Human Relations Workshop of

the .idult Educstion Council of Denver, was held in Basiley, Colorado.

Mr. Binkley represented the Commission and staff,

The Commission has not overlooked the need for keeping the staff abreast
¢f tha advances and techniques in the social sexvice field. Hence, some
¢f the conferences in whicir the staff participated were in the nature of in-
“ervice training resulting from the free exchange of experience and knowl -
edge among professional workers and others whose major concerns were
~icial, religious and ethnic relationships. A typical training conference
“encerned with programs, methods and techniques in the broad field of

|

husen relations is the National Trajining Laboratory at Gould Acadeny,

?yt&e., #alne. Galloway Derny, field representative, was a delegate to
Yis iraining laboratory in June of 1958,
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Radio and Television

Colorado's Fair Houeinq Month, wh&e@;the Cowmigsion*heiped &“3
caused more people throughout the state to become acquainted
nrovisions of the Fair Housing Act. All Calozado radio and te
%*&Lionf were requested to give public service time for spot aa
aen¥s concerning the Act throughout the month~long observance.
o stations responded, asking for @ gotal of fifteen of the 4~
and 60-second snnouncements that - thﬂwﬁbﬂﬂﬁ&diﬁﬂA FEPITE
purpose. Fhe overall purpose of these aanountamanﬁs
bettar human relationss . =l conluismian.
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"You can help make brotherhood 2 reality by wcrking
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Live and taped radio and television interviews with coamissioners énd:
staff were more numerous than at sny time in the past, making this our
best year. A total of ten radio and six television appearances were -

made over the same number uf staticns and channels.

Filmss
Title
be. The F.E.P, Story 810 2
8 Burden of Truth 231 2
3 All The Way Home 233 3
2 The High Wall 35 1
1 Commencement 64 i
5 Chuch Hansen - One Guy 283 1
14 Brotherhood of Man 497 1

Picture Vision Projector

During the year the Commission’s picture vision projector was displzi.d in
lobbies and show windows of 23 different business establishments such: as
hotels, theaters, department stores, labor union offices and banks. 1t was
also shown at conventions and conferences. ‘

The projector through a sequence of 12 slides tells the story of equal op~
portunity in employment by showing the kinds of jobs being performed and
how people regardless of group identity sre able to perform these jobs.

Literature

"About Fair Housing®™ was easily the Commission’s most significant publica-
tion this year. This leaflet explains in synopsis form the provisions of the
Fair Housing Act and how it is administered by tho Commission, Nearly
14,000 copies ware mailed or distributed in some manner throughout the state
to people directly or indirectly affected by the new law. For Fair Housing
Month, the Commission printed 50,000 copies of "You and Fair Housing",
15@*3vm*ux Committee to Opposa Discrimination. More than 25,000 of thase
four-page leaflets were distributed, &bout ona-half by the Commiss*on ;
office and one-half by the churches and synagogues. The usual distribution
of materials about f&ir employment practices and against dizcrimination

in places of public accommodation was continued. In all, some 84,000
pleces of literalure of 40 different publicaticns, including coples of
annuel reports; general regulations numbers one and two and the anti-
discriminstion posters were distributed throughout the year.

Reguiation

As noted in previcus reports the Commlssion is authorized to adopt, publish
mend 2nd rescind regulations consistent with and for the enforcoment of any



of the three laws it administers. In accordance with this authority, the
Commission, on July 30, 1959 adopted its sacond General Regulation, which
concerned the posting of notices on the Fair Housing Act of 1959. This
regulation together with General Regulation Number One, amended last ywar
by the addition of section five, is presented on the reverse side of the
anti=discrimination poster. (See next page).

Within this reperting period more than 3,000 of these non-discrimination
posters were meiled to the housing industry. As reported in prsvious sn-
nual reports, similer posters have been malled in the past %o employers
and places of public accommodation. Sudgeil limitations prevented a com-
plete mailing during this fiscal year, This mailing will be completed in
fiscal year 1960-61.

Complaints

The Comnission is empowered to receive; investigate and pass upon veri-

fied complaints sgainst employers, employment sgyencies, labor unions,

places of public accommodation and the heusing industry. Verified com-
plaints alleging discriminsticn Lecause of race, creed, color, sex®, natienal
origin or ancestry may bes filed with the Commission by the sggrieved per-
son, his attorney-at-law, the Commission, & commissioner or the Attorney
Genaral of the state. ‘

LComplaints may be digmissed upon the face of the informetion contalned
therein or after investigation. If no probable cause for crediting the
allegations is found, it shall be dismissed. If a finding of probable
cause for crediting the allegations is made, the Commission attampts to
settle it by conference, concilistion or persuasion. Usually cosiplaints
are sattled by this method, but should this method fail, the Commission may
take whatever action is deemed proper, including re-referral to the inves-
tigating official for further investigation and for setting it down for hear-
ing., From the record of the proceedings at 2 hearing the Commission will
meke a2 determinetion as to whether the respondent has viclated the lew
under which the complaint has been filed. Depending upon its findings,

the Commission may either dismiss the complaint or iszsuz a cease and

dezist order and order such affirmative sction as it considers ap-
propriate. Either the complainant or the respondent may petition the
District Court for judicial review of the Commission®s action,

There was a total of 47 verified complaints and reported viclations this

year. Listed according %o respondents, final disposition and group identity,
thrir distribution was similar to that of the previous year. A mejority
of the respondents were employers and parsons engaged in the housin-
industry, The methods of dispori -
By group identity the ccwplainantz ware mostly Negroes and pgrtons of
Spanish ancestry. The number of csses pending as a result of hearing
decreased uwignificantly, but the most difficult case the Comuission has

et encountered, that of Marlon D. Green sgainst Continental Air Lines,
ne., remained Jh$@tﬁ38du There was about the same variety of cises as
n other years,
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*Discrimingtion beceuse of sex is includad only in the Fair Housing Act

b

of 1939
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