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houging; and five have laws pronibiting discrimination against
students by educational institutions. Six other states have
extablished either civil rights or human relations commissions
to carry on educational programs aimed 2t eliminating discrim-
ination because of race, creed, color, national origin or
ancestry of to make studies as to the extent, charscter, causes
and existence of racial discrimination and the need for anti-
discrimination legisciation. The Federal Government of Camada
and several of its provinces have fair employment practice
laws administered by the repective departments of labor.%

Tarough the adoption of the three civil righis laws in the 50°s,
Colorado has established a policy of equality of opportunity
for all its rvesidents regardiess of their ethmic origins. That
state policy is supported by a favorable public opinion. This
favorable public opinion is demonstrated by two facts:
{1) hundreds of private citizens have organized themselves into
gcoves of orgenizatione to promote undersianding among various
racial and cultural groups and (2) noticeable changes have
teken place in employment practices and in places of public
latd during the decade. Since the housing law has

ct for twe months, no estimate of its effectivencss

e. However, many private as well as professional
tione are keenly interested in its success.

ugh Coloxado is in the forefront of civil rights states,
b is not finished. Legislation is orly the first step

0
toward the attainment cf the goal of equality but it is a
teryibly important ome. Huch study and intelligent work by
the Commission, coordimated with that of the many private and
professional agencles wlll be required for a wvery long time if
the uvitimate goal 1s to be reached.
A > Commission's 30b is to recommend to the General
As need for changes in the present laws as experience
in Consequently the 1961 legislature may be asked to
na sevies of amenduents to each of these laws. This
su e studied by Cthe Commission and other interested
a g the next vear and & half.
administration
Purevent to the provisions of the legislation previously cited
wereln, the Colorado Anti-Discrimination laws are administered
by ¢ seven member, non-salaried commission appointed by the

~‘merican Jewish Congress, Report om 18 State Anti-Discrimination
Agencies and The Taws They Administer, November 1959.




Governor, with

a s £ seven civil service employees. The
present Commission is made up of the following persons:

Mrs. Arthur Ballantine, Jr.
Geoxge 0. Cory (Resigned)
Robert C. Keeler

Gene Manzanares

Edward Miller

Franklin R. Stewart

Ceorge J. White

Two Commission vacancies were filled by the Governor this year.
Mr. Franklin R, Stewart was appointed to serve a four year term
and Mrs. Arthur Ballantine, Jr. was appointed to £fill the un=
expired term of Father Charles Murray, which term explres

March 13, 1960.

During 1959, the Commission held a total of ten meetings which
included two executive committce meetings and one special
meeting.

The expenditures for the year were ag follows:

Personal Services $30,223.16
State'’s Share for Retirement 1,813.3¢
Maintenance and Operation 8,040.54
Capital Quilay 428.50
Travel _3,099.68
TOTAL $43,605.27

Activities

esion continued o carry out its activities within the
general frame-work of the three categories outlined in the
laws-~Research, Education and Regulation. These three categories
interpreted rather broadly for they overlap each other
practice. Tor example, research information night
well wesult from am investigation of a complaint being made
under regulation. Education, in the broadest sense, often comes
into play when the Commission engages in a research project;
and certainly, vnder regulation, the Commission does an adueational
Job in négotiating settlémént of complaints by conference,
conciliation and persuasion.

Regearch

Although the Commission, this year, did not initiate any research
projecte, 1t did continue projects initiated in previous years.







3. The education of the minority groups about their rights under
the laws and the importance of competing with the rest of the com-
munity in education, training and in the labor market with respect
to employment and orgenized labor.

To effectuate the purposes of its educational program, the Commission
utilized the following techniques: mass media publicity, displays,
posters, perscual appearances and individual counseling; perscnal
interviews with management, organized labor, employment agencies,
operators of places of public accommodation, builders, real estate
men and mortgage bankers. A list of the Commission's educational
activities follows: )

Appearances and interviews

198 speeches by commissioners and staff to a total audience of
71,977.

Six of these speeches were given to a total of 820 people in
regard to the new Fair Housing Act of 1959. The Commission held
a total of 224 interviews with persons in management, employment
agencies, labor organizations, places of public sccommodation

and others. While some of these interviews were in connection
with special problems, others were of a public relations nature.
A breakdown of these interviews follows to show the diversificatic
of the Commission's educational program:

25 places of public accommodation
12 state employment service offices
22 newspapers®*

13 clergymen

64 employers

88 labor union locals

Conferences and workshops

16 mcetings with the professional staff members of Denver's
public and private intergroup relation agencies
21 conferences in which Commission members and staff were
actively involved as resource persons, group discussion
leaders or as panelists :
interctate conferences: the annual meeting of the National
Associlation of Intergroup Relations Officials (NAIRC) in
Pittsburgh, Pa.; the Conference of Commigsions Against
Discrimination (CCAD) in West Orange, N.J.; a Conference
on housing sponsored by New York City Commission on Inter-
group Relations, Néw York, N.Y.; the National Manpower
Gouncil Workshop on the "Waste of Manpower", Albuquerque,
N.M.; The Ninth Annual Summer Workshop of the Adult
Education Council:in Evergreen, Colo.; the Colorado

o

* A news story vesulted from each of these interviews.
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NOTICE

The services, fecilities and accommodations of this
esteblishment are available to all persone alike re-
gardless of race, creed, color, national oxigin or
ancestry.-~Colorado Anti-Discrimination Commission
(Civil Rights Anti~Digcrimination Act as amended 1957
and Ceneral Regulation No. 1).

At the close of this reporting periocd, approximately 5,000 of these
notices had been mailed to motels and hotels throughout the state.

Complaints

The Commigsion is empowered to receive, investigate and pass upon
verified complaints against employers, employment agencies, labor
unions, places of public accommodation and persons connected with the
sale, rental or finencing of housing. Verified complaints alleging
discrimination because of race, creed, color, sex®, national originm

© enceetvy may be filed with the Commission by the aggrieved person,
hils attorney-at-law, the Commission, & commissioner or the Attorney
Coneral of the State.

O

Upon the f£filing of a8 complaint, an investigation is conducted to deter-
mine whether or not probable causc exists for crediting the allegations
therein. If probable cause is found for crediting the allegations,

the Commistlon attempts to settle the complaint by conference, con~
ciliation and persuvasion. Usually, complaints are settled by this
method, but should this step fail, the compleint can be set down for
heaving. Upon the evidence presented at a hearing, the Commission will
then meke a determination as to whether the respondent has violated

the law under which the complaint has been filed. Depending on its
findings, the Commission may either dismiss the complaint or issue a
eage and desist order and require such affirmative action as it deems
oper under the circumstances of the complaint. Both the complainant
d the respondent may appear to the District Court for judicial review
eny ordexr issued after a hearing. :

)

3
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cotal of 62 complaints were received by the Commission this year.

cht complalnts are pending, most of which are against employers and
onc agalnet an employment agency.
One, Green ve. Continental Airlines, was filed with the Commission in
fugust 1957 end is still in process. It alleges refusal to hire because
£ color. The Commission made e finding of probable caiise for crediting
the allegation. FEndeavors to settle the complaint by conciiiation failed

* Discrimination because of sex is includeéd only in the Fair Housing Act
of 1950
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