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Public Employees’ Retirement Association of Colorado

1980

THE CALL TO ARMS or HOW TO BEAT WASHINGTON AT

ITS OWN GAME ...

by Carl S. Wilkerson

“The war is actually begun! The
next gale that sweeps from the north
(Washington) will bring to our ears
the clash of resounding arms! Our
brethren are already in the field! Why
stand we here idle? What is it that
gentlemen wish? What would they
have? Is life so dear or peace so
sweet, as to be purchased at the
price of chains and slavery? Forbid
it, AlImighty God! | know not what
course others may take; but as for
me, give me liberty or give me
death!”

We aren’t actually asking you to
lay down your life, as did Patrick
Henry on that historic day in 1775,
when he called out for resistance to
Mother England, but we are asking
you to defend that which is rightfully
yours in a very different way ... a
much easier way for you. We are
asking that you dig into your pocket
and donate to a legislative lobby
organization dedicated to protect-
ing your retirement.

The day when writing ‘letters to
“your” congressmen or even to the
chairmen of important committees,
was the best way to pass or to
oppose federal legislation, is gone!
Federal legislation now is a product
of pressure groups more often than
not. Those pressure groups turn to

law firm has more to do with what
passes and what fails.

PERA and other independent
public retirement associations are
now faced with this issue. In order to
keep the fight separate from the trust
funds from which our retirements
are paid, we are setting up a legisla-
tive lobby organization that will be
funded solely by contributions. If
you agree that you want PERA to
remain independent and free of
mandatory Social Security involve-
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polished professional Washington§.

lobbying firms. The merits of the
case are usually not the deciding
issue. The quality of the Washington

ment, send your contributions to
OPPOSE, P.O. Box 18247, Denver, |
CO 80218. A dollar, five dollars, ten |
dollars ... all you can afford to give! ||
The money raised by this drive will |
be used to fund a Washington lobby |
and later, if legislation is passed to | -f
mandate coverage under Socual 5
Security, to fight the issue in court. |
We need from a half million to aiJ‘
million dollars for this fight. There ©
are over one hundred thousand of us | }
so that is from five to ten dollars|
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Board Officers seated, left to right: Terry Lantry, chairperson, Barclay Watson, vice chairperson and
standing, Executive Secretary Joseph Natale make their contributions to OPPOSE.




CALL TO ARMS™

CONTINUED

each, on average.

This is one time we will probably
get exactly what we pay for! If we
come through with this voluntary
drive to raise the cash to defend our
plan, we may win. If we do not or if
the fund is too small, we will proba-
bly be covered under Social Security
and your PERA will be drastically
reduced. Are you with Patrick Henry
or not?

If you are, send your donation to
OPPOSE.

“OPPOSE”

Announcing the formation of a
new organization — OPPOSE,
which stands for:

O — Organization For The

P — Preservation of

P — PERA and

O — Opposition To

S — Social Security

E — Expansion

The purpose of OPPOSE will be to
encourage, solicit, and receive vol-
untary contributions to be spent for
one purpose, and solely one pur-
pose — the opposition to the en-
forced mandating of Social Security.

It is contemplated that OPPOSE
will hire a firm of expert Washington
lobbyists to protect our interests
directly in Washington. The issue
will be before Congressearly in 1981
(See companion story, this issue).
Federal employees (through an
organization known as FAIR) have
already raised over $800,000.

You have asked us, in the past,
what can be done to prevent Social
Security from devastating our plan.
We now ask you for your help. Other
states not under Social Security are
also raising money for this same
purpose. We hope Colorado (which
has been a leader in this battle) will
continue to support the cause by
showing a strong effort.

If funds are sufficient (and if
necessary), OPPOSE will also use
its money to hire expert constitu-
tional legal advice to pursue the
issue through the Courts — on the
basis of assertion of the right of state

and local government to determine
its own pension program design
independently of Federal domina-

tion.
THE NEXT STEP IS YOURS. WILL
YOU HELP?

INFLATION FIGHTING INCREASES
GRANTED TO 17,000 ANNUITANTS

The Colorado Legislature passed
a major bill in 1980 granting in-
creases to 17,000 PERA annuitants
to help compensate for inflation.
The bill, S.B. 62, was introduced and
supported by the PERA Board.

Governor Richard Lamm signed
the measure into law, and the
increases were effective with the
checks mailed out at the end of July.

Senate Bill 62 creates a Cost of
Living Stabilization Fund, and pro-
vides increases to annuitants and
survivor beneficiaries who began
drawing PERA benefits in 1978 or
earlier. Those retired the longest
receive the highest percentage ad-
justment.

Payments from the Stabilization

Fund under S.B. 62 are higher and
are made to more people than the
Catch-Up Program provided. The
Catch-Up Program, using appropri-
ations from the State General Fund,
paid amounts ranging from four
percent of the base amaunt at
retirement for members who retired
in 1973, to 74 percent of the base for
members retired in 1951 or earlier.
The Stabilization Fund replaces the
Catch-Up Program and provides
instead amounts ranging from six
percent of the base amount at
retirement for 1978 retirees, to 145
percent of the base for those retired
in 1951 or earlier.

The annual three percent escala-
tor on PERA benefits will continue

S.B. 62 is signed into law by Governor Lamm. With him afterward, standing, left to right, are Senator Tilman
Bishop; Representative William Hilsmeier, prime sponsor; John Kreiling, board member, Retired Division;
Rob Gray, administrative aide and PERA legislative consultant; Barclay Watson, board vice chairperson,
Retired Division. Prime sponsors, Senators Les Fowler and Regis Groff and Representative Kirscht were
unable to be present when the bill was signed.
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as usual. It is actuarially funded by
regular contributions. This escalator
is not affected by S.B. 62, and
adjustments will continue to be
made each May.

Contributions into the Stabiliza-
tion Fund come from two sources:
(1) an increase in employer contri-
bution rates, and (2) an increase in
the period for amortization of un-
funded liabilities in each division to
40 years. These two sources will
raise an amount equal to two per-
cent of active employee payroll
covered by PERA, which will be
earmarked for the Stabilization
Fund.

The new employer contribution
rates are: 12.2 percent for the State
Division, effective September 1,
1980; 12.5 percent for the School
Division, and 10.2 percent for the
Municipal Division, both effective
January 1, 1981; and 13 percent for
the Judges Division from July until
September 1, 1980, when the rate
becomes 15 percent of payroll.

The Cost of Living Stabilization
Fund is designed to help maintain
the purchasing power of retirement

Groff

Hilsmeier Kirscht

benefits. However, it does not grant
any vested benefits or protect pres-
ent or future retirees against infla-
tion. Contributions to the Stabiliza-
tion Fund (two percent of payroll)
will increase as payrolls increase, so

PERIOD DURING WHICH RETIREMENT

BECAME EFFECTIVE

increases to retirees are likely.

See the schedule of the amounts
which became payable July 1.

Special appreciation is due Sena-
tors Les Fowler and Regis Groff, and
Representatives William Hilsmeier
and Bob Kirscht, for their diligence
as prime sponsors during the ses-
sion on behalf of S.B. 62. Cospon-
sors included Representatives
Neale, Reeves, Orten, Knox, Fine,
Lucero and Kopel, and Senators
Bishop, Hatcher, Meiklejohn and
Stewart.

Several other bills concerning
retirement were passed by the
Legislature in 1980. These included
S.B. 120, permitting deferred com-
pensation plans for public em-
ployees; S.B. 48, increasing the
annual adjustments to the 800
emeritus program recipients; S.B.
69, concerning the judges retire-
ment system; H.B. 1052, concerning
teacher emeritus eligibility require-
ments; and H.B. 1053, which in-
cludes a provision permitting staff
members of the Fire and Police
Pension Association to join PERA.

PERCENTAGE OF MONTHLY
BASE ALLOWANCE

On or before December 31, 1951
January 1, 1952 - December 31, 1956




FOUR ELECTED TO RETIREMENT BOARD

Members of the Public Em-
ployees’ Retirement Association
named four persons to the Retire-
ment Board in May, 1980, elections.

Elected from the School Division
were Margarett Whilden, business
manager/personnel director, Eagle
County Re 50, and John Young,
biology teacher, Jefferson County
R-1.

State Division members selected
Dr. Terry L. Lantry, a Colorado State
University professor, and Suzanne
S. Schulze, documents librarian,
University of Northern Colorado, as
members of the Retirement Board.

Young won the position previous-
ly held by Eileen Burroughs who
served four years and then retired
from the board without seeking re-
election. Young and Schulze are
new to the PERA Board; Whilden
and Lantry are incumbents.

All newly-elected members of the
board will serve for four years except
Suzanne Schulze who will complete
three years of an unexpired term.

This election is the fifth year in
which mail ballots were used. The
election was conducted under the
supervision of Lehman, Butterwick
& Co., certified public accountants.
Ballots were returned directly to this
independent firm. The firm present-

ed the election results to the Retire-
ment Board at the board’s June
meeting.

Created by State Law, the 15-
member Retirement Board consists
of four persons elected by State
Division members, five persons
elected by School Division
members, two elected by the Munic-
ipal Division, and two elected by
retired members. In addition, the
state treasurer and state auditor
serve on the Retirement Board.
Elected board members serve for
four-year terms.

Chairperson of the Retirement
Board is Dr. Terry Lantry, with Dr.
Barclay Watson serving as vice
chairperson.

Colorado State Law establishes
the basic provisions for retirements
and other benefits under PERA and
also establishes a Retirement Board
to administer association affairs.

Employees of the State of Colo-
rado, including state college and
university personnel, are members
of the State Division. School Divi-
sion members are employees of all
school districts in Colorado except
the Denver school district. Em-
ployees of certain municipalities
and other special districts in Colo-
rado belong to the Municipal Div-

ision. The retired members of the
board can be elected from any
division of previous employment.

Following is the present composi-
tion of the board with the year in
which the present term of office
expires.

State Division. Edward W. Mur-
row, University of Colorado, 1981.
Thomas D. Lindquist, State Patrol,
1982. Suzanne S. Schulze, Universi-
ty of Northern Colorado, 1983. Terry
L. Lantry, Colorado State University,
1984.

School Division. Ada Houck, Mesa
County Valley School District 51,
1981. Frank Taulli, Pueblo School
District 60, 1982. Roberta Altenbern,
Adams County School District 14,
1983. Margarett Whilden, Eagle
County Re 50, 1984. John Young,
Jefferson County R-1, 1984.

Municipal Division. Bernal
Brooks, City of Colorado Springs,
1982. Wilborn S. Whitehead, City of
Arvada, 1982.

Retired. John Kreiling, 1981. Bar-
clay Watson, 1983.

State Treasurer. Roy Romer.

State Auditor. Bob Scott.

Executive Officers. Joseph P.
Natale, executive secretary. Ken-
neth E. Peterson and Carl S. Wilker-
son, assistant executive secretaries.
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PERA Board. Back row, left to right, Margarett Whilden, Roberta Altenbern, Frank Taulli, Wilborn Whitehead, Bernal Brooks, Tom Lindquist, John Young, Ed
Murrow, Ada Houck, John Kreiling, Roy Romer and Executive Secretary Joe Natale. Front row, Suzanne Schulze, Bob Scott, Terry Lantry, chairperson and

Barclay Watson, vice chairperson.




Open Enrollment

August Through November

For Our PERA
Group Insurance Plans

New York Life Prudential
e Unique Additional ® |mproved Benefit
Insurance Benefit Schedule
At No Additional Cost At No Additional Cost
$1O Monthly $6 Monthly

For More Information — Read On ...




PERA Plan Through Prudential

The benefits of this plan are again being improved at no additional cost.

The total monthly cost is $6.00 for coverage on yourself, your spouse and your eligible children. For your
convenience, payment is made by payroll deduction.

Schedule of Insurance Effective September 1, 1980

Member Dependents
Total
Group Group Accidental Benefit For Group Term
Members Age at Term Life  Death & Dismem-  Accidental i
Time of Claim Insurance berment Insurance Death Spouse Child(ren)
Lessihan 80 5 v wiiass - 25000 =55 S=o0i000 TR $. 75,0000 =3 - $ °5,0005 =5 $ 1,000
30 but less than 40 ........ 20,000 rr 30,0008 Soeine e D000 LN 5000 i 1,000
40 but less than 45 ........ 15000+ =0 = 2157 0] 60 O o 40000 ook i 5:000. . e 1,000
45 but less than 50 ........ Q0005 . o 20,0000, iy 30,0005 notagas 45005 0w 1,000
50:but:lessithian 555 «.xas 75005 FEE00= s e 25,0005 s s 30002 s 1,000
55 but less than 60 ........ 510007% . 51000 = e 2000026 v lass 200057 oo 1,000
60 but less than 65 ........ 3500 135008 = 5 17,000~ amarir ot 1,500 50 1,000
65tand oversn s s et 200055 =k 20RO = e 4000 =5 n H000~. . .. ... 1,000

The increased amounts of insurance will automatical-
ly become effective September 1, 1980 for all presently
insured members actively at work on that date. The new
schedule will also become effective September 1, 1980
for all retired members who are paying premium by
deduction from your PERA annuity.

The Schedule of Benefits for yod and your dependents
may be continued after retirement by a $6.00 monthly
deduction from your PERA retirement annuity.

Not Available

No health statement is required if you enroll during the
Open Enrollment Period ending November 30, 1980. You
and your dependents will become insured on the first
day of the month coinciding with or otherwise next
following a payroll deduction of your first premium.

Complete the attached application and mail to PERA.

Your coverage and benefits will be detailed more fully
in the individual certificate given to you when you
‘become an insured member.

To Presently Retired Members.




PERA Plan Through New York Life

$10.00 is the total monthly cost of the Basic and Additional Insurance Program for you, and coverage for your
spouse and eligible children. For your convenience, payment is made by payroll deduction.

Schedule of Insurance

Member’s Coverage Dependent’s Coverage

Accidental Death  Total Benefit Group Term

Age at time of And Dismemberment For Accidental

Death

Amount of Basic
Group Life Insurance

Life Insurance

Insurance

Death Spouse Child(ren)*
tnder agei25 ... e ot e $60,000=" i = $50:000 G $100,000 ......... 85,000 5=t $2,000
25 but under age 30 ......... 40,0005 40,0005 =750 s 80;000 . 5,000 =T 2,000
30 but underage 35 ......... 32,0002=" Seies e 3200015 oo 64,0000 5 FO00SS o e 2,000
35 but under age 40 ......... 24000 == e 24:000=.% ... .00 48,000 < ..o 51000 =55 s 2,000
40 but under age 45 ......... 1810008 = s 18000 =8 836:000" s 5,000 ot 2,000
45 but under age 50 ......... 10005 5 14 000 28:000- -5 5 5000 =% T 2,000
50 but under age 55 ......... % 110 F1 0] 0 S s St o 100005 .. P00 15 S QRO s 2,000
55 but under age 60 ......... (5870 piomnmie A o 6080 ot N H20F S s i 70,00 [ 2,000
60 but under age 70 ......... 4098 .. e 40985 o B OB 20000 2,000
age70andover ............. 210005, . sl e 2:000 0 Bt 4.000° = T O e o 2,000

*For Children age 14 days and less than 6 months the amount of insurance is $200

Additional Member Life Insurance After 60 Months Coverage — No Additional Cost

Additional Group Life Insurance is provided imme- insurance will be continued to age 70 and 6 months

diately upon your completion of 60 months coverage
under this Plan. The initial amount of additional
insurance will be equal to the total amount of your
contribution during your first 60 months of participation.
Each month thereafter your additional insurance is
increased by the amount of your contribution while you
are an active non-retired member under this Plan.

In the event of your termination for any reason except
retirement, your accumulated additional term life

Other Features

without further premium payment. Your accumulated
additional insurance will be continued during your entire
lifetime without further premium payment if you retire on
a PERA annuity.

In the event of your death from any cause, the full
amount of your accumulated additional insurance then

in force will be payable in addition to the amount of your
Basic Term Life Insurance.

The benefits shown in the Schedule for you and your dependents may be continued
after retirement by a $10.00 monthly deduction from your PERA retirement annuity.

No health statement is required if you enroll during the
Open Enrollment Period ending November 30, 1980. You
and your dependents will become insured on the first
day of the month coinciding with or otherwise next
following a payroll deduction of your first premium.

If you are now participating in the $5 Plan, you may
enroll in the $10 Plan without evidence of insurability
during this Open Enrollment Period.

Complete the attached application and mail to PERA.

Your coverage and benefits will be detailed more fully
in the individual certificate given to you when you
become an insured member.

Not Available

To Presently Retired
Members.




As an Active Member of PERA You May
Participate in Either or Both
of The Excellent Plans
Described on the Preceding Pages

Separately or Combined,
They Represent Significant
Low Cost Protection for
Your Family

The Benefits of the Prudential Plan
are being Increased on September 1, 1980
at No Additional Cost

New York Life’s Program Includes a Unique Feature —
After 60 Months of Participation Your Additional
Insurance Will Be Equal To Your Contributions To
The New York Life Plan

~ All This Protection For
New York Life Plan $10 Prudential Plan $6
Or Combined For
— $16 Per Month —




SOCIAL SECURITY UPDATE "™——

In our January Special Report to
the membership, PERA outlined a
prediction of the Universal Social
Security Study Group report con-
tents. The report was released late in
March and delivered to Congress
and the President.

Although the report itself makes
no recommendations, the chairman
of the study group, Joseph Bartlett,
a Boston attorney, attached a “pri-
vate opinion” letter of his own
strongly urging the adoption of
Mandatory Social Security.

On Capitol Hill, Congressman
Pickle (Texas), chairman of the
Social Security Subcommittee of
House Ways & Means, announced
several hearings on Social Security
to be held during the year, but only
one was devoted to “universal” or
mandatory coverage, and that was
devoted to the Federal employee
sector. No action has been taken,
but we are confident that, in the
background, bills are quietly being
“marked up” preparatory to intro-
duction.

At the White House, no statements
have been issued by President
Carter on the subject, and Candi-
date Ronald Reagan has taken no
position.

Testimony has been given, by

PERA leaders, to virtually every
study group related to pensions, in
opposition to Mandatory Social
Security, as follows:

1. Universal Social Security Study

Group

2. National Commission on Social
Security

3. Advisory Council on Social Se-
curity

4. President’'s Commission on
Pension Policy

Organized leadership of national
pension organizations including the
CONSSS, NCTR, NCPERS have
taken strong positions in opposition
to Mandatory Social Security.

In Colorado, practically all of the
major public employee groups have
adopted resolutions opposed to
Mandatory Social Security. Addi-
tionally, the Colorado Fire & Police
Pension Board and the Denver
Public School Employee Pension &
Benefit Association have cooperat-
ed with PERA to the fullest extent
possible in opposing Mandatory
Social Security.

Despite these efforts, every na-
tional study group noted above has
embraced and endorsed “Universal”
Social Security. (It should be noted
that Universal Social Security is a

euphemism for Mandatory Social
Security but the meaning is not the
same. There are no proposals to
cover ministers, primarily attributed
to the church-state separationissue.
Therefore “Universal” Social Securi-
ty is not universal at all since there
still would be persons non-covered.
More accurately, “Mandatory” So-
cial Security would be directed at
the public employee of the federal,
state and local level.)

The action in 1980-81 will again be
in the Congress. The time for study
is over, and Congress will be pres-
sured to act, and to act rapidly. A bill
like this one could be law in less than
aweek and the rationale used will be
that there has been two years’ study.

But, close inspection of the “stu-
dies” reveals careful manipulation
directed to support a pre-conceived
conclusion. Every argument favora-
ble to Mandatory Social Security has
been refuted by data in the study
group report but overlooked.

Shortly after the new Congress
convenes in January, we expect
Mandatory Social Security to be a
“front burner” priority. Therefore,
we urge you to support and contrib-
ute to OPPOSE, a Colorado-based
organization directed to a powerful
Washington lobby. This is our next
important step in opposition.

REGIONAL SEMIN AR S S L A T E D e —

A new series of PERA Regional
Seminars begins on September 30.
A portion of the seminars is sched-
uled for the fall; additional parts of
the state will be visited in the spring.

State, School, Municipal Divison
members — all employees under
PERA including classified support
personnel —are invited to attend the
seminars. At each seminar,
members of the PERA staff will give

a general presentation on PERA .

procedures and benefits and will
allow ample time during the meeting
for questions.

In addition to talking about retire-
ment, disability, and survivor bene-
fits — reports on legislative activity
including Social Security will be
given. PERA Board members will be
present at some meetings. The
sessions will be particularly helpful
to those working in payroll and

personnel offices.

The seminars for fall are sched-
uled from 7:30-9:30 p.m. at the
following sites:

Estes Park — Tues., Sept. 30 —
Municipal Building.

Fort Collins — Wed., Oct. 1 —
Room 228, Lory Student Center,
Colorado State University.

Greeley — Thurs., Oct. 2 — Board
Room, Weld County School District
Administration Bldg., 811 15th St.

Colorado Springs — Tues., Oct.
14 — Palmer House, Best Western,
1-25 and Fillmore.

Walsenburg — Wed., Oct. 15 —
John Mall High School, 335 Pine.

Pueblo — Thurs.,, Oct. 16 —
Clayton’s 1890’s, 8th and Santa Fe.

Broomfield — Tues., Oct. 21 —
Broomfield High School Auditori-
um, 301 W. 10th St.
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Golden — Wed., Oct. 22 — Green
Center, Colorado School of Mines,
15th & lllinois.

Brighton — Thurs., Oct. 23 —
Vikan Junior High School, 879
Jessup St.

Denver — Tues., Oct. 28 — Co-
lumbia Savings & Loan, Cherry
Creek.

Cherry Creek Area — Wed., Oct.
29 — Holiday Inn Southeast, 9009
East Arapahoe Rd.

Sheridan — Thurs., Oct. 30 —
Sheridan High School Auditorium,
3201 W. Oxford.

In the spring, seminars will be
scheduled in Julesburg, Yuma, Fort
Morgan, Burlington, La Junta,
Springfield, Salida, Alamosa, Cor-
tez, Craig, Rangely, Aspen, Grand
Junction and Montrose. Information
on them will be included in the
Special Report in January.
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ASSETS
COMMON
TOTALS STATE SCHOOL MUNICIPAL JUDGES OPERATING
INVESTMENTS CONSOLIDATED DIVISION DIVISION DIVISION DIVISION FUND
PSS SeRunities: b t .5k iy tals 258 . 5nsrd sess ot $ 129,950,000...... $ 51,500,000..... $ 71,600,000....... $ 4,700,000..... $ 900,000...... $1,250,000
MOTEDAGES .5 ol d1s §oth «or o ainlolonst v v b o o lmnipio aione oo sk 277,901,181....... 107,579,023....... 197.,422.2085; ... 0. . 11,06M005. ... ... . ASBABIOAE . . 0 o hpitit e 3 -0-
Federal Agencies and
U8 GUAarante8di BONas . . s stie oo o biwns s/s 5% 6013652464 < 5o 23,307.668.. . sy 32,194495........... 3,432,670......... A74, 4031 v s o5y 730,000
Corporale BONUS! 55 «ai.ue shaiehie s sits vies 435 o s 1,189:191.3387. . . ci v 471,482 48 1. 1ic.c s s 608,503,758.......... 62 147.888:..; .5 ¢4 1050268 ..c . o505 3i5 05 -0-
Total Fixed Income Securities (At Par)........ 1,607,178;764....... 653,869,172, ... .} 869,720,487 . . ... ... 71841510 - & - - 10,267,621, .. .«.. 1,980,000
ADD: Unamortized Premiums ................ 1112646 . oo o e v 5its 32 MY AT SRR B8IBOA . o an e 0 R A e | IR o -0-
Unamortized Loss -Bonds ............. 32,406,694........ 18367 313310 &« 16,821,668-.... ..l 1,874,780 ... 0. SADGRBL L.\ .+ ' ousck Wiske s -0-
DEDUCT: Unamortized Discounts ............ (46,226,735) ....... (18,896,504) ....... (24,644,663. ......... (2,326,884) ....... (297.799) 5 o0t « wis (60,885)
Adjusted Book Value Fixed Income
SROUTIHIOS '« 5355 55 s #1000 « il v v dore it matrs 1,5693,474,987....... 648,389,566....... 861,962,830.......... 708907270 » 10:312.755 % i 2 1,919,115
Corporate Stocks (At Cost) .................. 426,291,187....... 177,664,205 5. ...\« 2276856 . . .1s 5 o 18,038,892..... .. VOBTATE. Sl s v ghosunse 8 -0-
Real Estate and Buildings .................... 20,735,058l .0 o vils b D28, 284K 1C e v e Bi7O8,988 2. [\ bk (70 Je by o TRPE AP TN 1087 sslad s 3,706,565
Guaranteed Insurance Contracts ............. 51,129,378........ 21.065,302%. .., . 20,907,629, : i oo o e 2,249,650, . ... .5 BOBTTTA o lobline o509 aBER G -0-
Short Term . InVestMenitS .« vuilvic s s ssies sins sis ot 134.725,402% . ... v o+ 53,756,079 e o' 71,248,799 | 1. el tils 8,334,692......... 362 68145 o Vs 1,023,151
TOTAL INVESTMENTS
(ADJUSTED BOOK VALUE) ............... $2,226,356,012...... $908,393,426. . ... $1,197,153,808.... ... $100,115,074..... $14,044,873...... $6,648,831
OTHER:
Accrued InterestIncome ........cccovvvennnnn. $ 31.018907...... $ 12,564,378 ... $: 16.843564....:x. $ 1,329,758...... 258780 : ok $ 27,447
(G {25 2% ) 7 SRR IR A 1 (A N PV o/ I 1800320, . ... dole oo BBBIBAL . e V208772, O, B (252,647) . %« oneims 3200 5 8.t i o 22,354
OthEr RECaIVADIES . ... iv vaisviasion obis b s sese 5501998« . oo saie - 240 b ST R 164.219 2. ). o8 abusieg 2689 . vt 1OBI976:, st ol 3,095
Due From Employer Agencies................ 216872602, . vo e 9,278 780k .27 . OSSR 957, B0 sk 14860,902. .5 ves i TIBBT i cnle St e sod -0-
PO EXDONSEY &5 4ia55.0o s shonle iriatm via sia 5 alebs. s BTBI290 - v 5105 e st 4515 b R RBOBTT . oves obn s oins 28,460, . .55 oin 15630, oyilidelabicsi ot 8,691
TMOTRLASSETS .. [ . .o 0000, D0, L, $2,281,865,808. .. ... $931,442,933. . ... $1,226,563,191....... $102,594,136. .. .. $14,555,130...... $6,710,418
LIABILITIES AND RESERVES
Actounts Payabler., . .. qan s «sfs b hle oloetsio faaie $ 260,904...... $ -0-....% 2,868 . .. .34, $ 4,050..... $ -0-... $ 254,186
Accrued Real Estate Taxes .. .......c..ovvunnn. 22808 e cilt ooie s e (@) i it THBHD . vl as s i arsiols Bk 0 e S A 2 ol ezt 8,516
INVESTBNAT ESCIOW! i35 s o s tititadia/ois i o'ale,E o s 480,455, ... 0venens 242.6572. .. K. & o 244,780 . .o, o5 e coonenio 202185+ 555w BAGULEL ol o M sibin s -0-
Advance Life Insurance Premiums............ 463,668........... 230,798, .4 o5l 202,752 ... 00 hatbeien 261864 . ... bl Bi2BA ik et 550 s -0-
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Retirement annuities have been approved by the Retirement Board

payable to retired members during the fiscal year as follows: STATE SCHOOL MUNICIPAL JUDGES
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DORONZO AND MOORE APPOINTED

TO MANAGEMENT POSITIONS

Ralph Doronzo

Ralph Doronzo is the newly ap-
pointed executive director of prop-
erty management for PERA. He
assumed this position in June.

This new position with PERA was
brought about by expansion in the
area of real estate holdings as a part
of the investment program. Ralph
will oversee the management of
these various properties.

Ralph came to PERA originally in
January of 1977 as building manag-
er for PERA’s then-new headquar-
ters. Prior to that he was building
manager for the Colorado State
Employees’ Credit Union Buildings.
Before that Ralph was manager of all
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maintenance for Martin Company,
and at one time he operated his own
electrical contracting business.
Ralph, a native Denverite, is mar-
ried and has two grown children. He
attended the University of Colorado
Denver Center. An area of special
interest for Ralph has always been
the raising of Appaloosa horses.

Lee Moore

Lee Moore is the new director of
Building Services at PERA. Lee
undertook this new position in June.
He is in charge of the maintenance
of the PERA offices, Supervising five
employees.

GUNNISON CO

Prior to coming on board with
PERA, Lee’s most recent position
was with the Jefferson County

Schools, where he trained new @
employees in the mechanics of
heating and ventilating mainte-
nance. Before that Lee had worked
at Martin-Marietta in the space
optics and gas physics laboratories.
His work comprised experiments in
holographic photography, electro-
optical investigations for laser
weaponry, and shockwave studies
utilized in space shuttle design.
Lee was borninlllinois, grew upin
Indiana and moved to Colorado in
1958. He attended Indiana Universi-
ty and CU Denver Center. He is
married and has six children.

DID YOU
KNOW

THAT PERA RETIREMENT
CHECKS CAN BE
DEPOSITED
DIRECTLY TO YOUR
BANK?

Articles in this Annual Report give
only a general presentation of the
benefit program. Coverage is gov-
erned and presented completely in
Colorado State Law and the Rules
and Regulations of the Retirement
Board. These articles apply to State,
School, and Municipal Divisions.
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