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A Letter from the Director  
of the Office of New Americans

Thank you for your interest in the work of 
theOfficeofNewAmericans(ONA).State
fiscalyear(SFY)2024wasanotherhistoric
year.ItwasabuildingyearforONA,aswe
launchedseveralnewinitiatives,sunsetted
differentbodiesofwork,developed
programsandmanagednewprograms.

InSFY24,Coloradocontinuedtowelcome
immigrantsandrefugeestothestate.
The Colorado Refugee Services Program 
welcomedover5,300newarrivals
consistingofover1,600Cubans,1,200
Afghans,400Haitians,400individualsfrom
theDemocraticRepublicofCongo,and
350Ukrainianhumanitarianparolees,with
closeto1,000arrivalsfrom42additional
countries.

Additionally,Coloradocontinuedto
experience an increase in new arrivals from 
thesouthernborder,welcomingover30,000
new arrivals to the Denver metro area in 
SFY24.TheStateofColoradocontinued
to partner with the City and County of 
Denver,focusingonprovidingnewarrivals
who wanted to call Colorado home with a 
little assistance to help them on their path 
toself-sufficiency.InSFY24,thestatewith
philanthropic and public funding was able 
to provide immigration legal assistance 
to~3,600individuals,helpingournewest
Coloradansfilefortemporaryprotected
statusand/oremploymentauthorization,
not only providing a win for the individual 
orfamily,butalsoprovidingmuchneeded
talentforColorado’semployers.Thestate
was also able to provide some housing 
assistanceto~6,600peopleincludingover
2,800children.Additionally,thestate

1 Jodeh,etal.ConcerningtheCreationoftheColoradoOfficeofNewAmericans.25June2021.21-1150.HB21-1150
thatestablishedtheOfficeofNewAmericans,defined“NewAmerican”asaColoradanwhohasarrived,andaperson
whowillarrivetoColoradoasanimmigrantorrefugee,andincludestheirchildren.

conducted outreach and offered assistance 
to other areas of the state that were 
receivingnewarrivals.

InSFY24,ONAcontinuedtobuild
relationships with immigrant serving 
organizationsstatewide,meetingvirtually
with many and traveling in person to Fort 
Collins,NewCastle,Lamar,LaJunta,
Frisco,andFruita.Throughthesevisits
we have clearly seen how Colorado’s New 
Americans,1 those who were raised in 
Colorado,livedinColoradofordecades,
and our newest arrivals are contributing not 
onlytothestate’seconomicgrowth,but
alsothevibrancyofColorado.

AcoupleofhighlightsfromSFY24included
learning what the federal government is 
encountering on a visit to the southern 
border,andbeingathoughtpartnertoand
participating in the launch of Belonging 
Colorado,aspecialfundattheDenver
Foundation.BelongingColoradoseeksto
bring together people in new ways and 
expand Coloradans’ sense of who belongs in 
ourstate.Inatimeofpartisanpoliticsand
divisive rhetoric that mars the humanity in 
us,Iamsogratefulforthiseffort.

This coming year is full of uncertainties 
but it will be an impactful one for 
NewAmericansinColorado,giventhe
presidentialelection,potentialensuing
federalimmigrationpolicyshifts,andthe
SupremeCourt’sdecisiononDACA.One
thing that will not change is Colorado’s 
commitment to the integration of New 
Americanswhohavebeenherefordecades,
and to those new arrivals who want to call 
Coloradohome.

https://leg.colorado.gov/sites/default/files/2021a_1150_signed.pdf
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A Letter from the Director of the  
Office of New Americans (continued)

SpecificallyatONA,wearelookingforwardtotheColoradoRefugeeServicesProgram
(CRSP)joiningourteamonOctober1,2024,pursuanttoHB23-1283.Wearehopefulfora
yearofgrowthandnovelcollaborationaswetrytofindwaystoleveragethismoveforall
ofColorado’sNewAmericans.

Inclosing,Iwanttothankallofourpartnersstatewidewhoareworkingtirelesslyto
advance the integration and inclusion of New Americans across Colorado - thank you! I 
alsowanttothankGovernorJaredPolis,AlecGarnett,theGovernor’sformerChiefof
Staff(throughSeptember14,2024),andJoeBarela,ExecutiveDirectoroftheColorado
DepartmentofLaborandEmployment(CDLE)fortheircommitmentanddedicationto
NewAmericans.Finally,ONAcouldnotdowhatitisdoingwithoutONA’smission-driven
and hard-working team; so a big thank you to the team for your work in ensuring the 
inclusionandintegrationofColorado’sNewAmericans.

Inpartnership, 
Dee Daniels Scriven 
Director 
OfficeofNewAmericans

Photo caption: From left to right: 
ONA’sTeam:DeeDanielsScriven,
AnthonyCherwinski,Samantha
Dewitt,SharonVidalFrancis,
JoshuaLoya,CandaceHeckstall,
AdamKogeman(notpictured)
andJoeBarela,CDLEExecutive
Director,July2024.
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Share of foreign-born 
entered Colorado

44.9%

Top 5 countries of origin

1.Mexico 37.7%
2.India 4.7%
3.Korea 3.2%
4.China 3.0%
5.Ethiopia 2.9%

Share of foreign-born 
living in Colorado

557,200 foreign-born

9.5%

The Office of New Americans
InJune2021,GovernorJaredPolissignedHB21-1150,ConcerningtheCreationofTheColorado
OfficeofNewAmericans,whichcreatedONA.ONA’smissionistoidentifyandaddressissues
relatedtointegration,fosterenhancedinclusionofNewAmericansinColorado’scivic,social,
andeconomiclife,andensureequitableopportunitiesfornewcomers.Currently,ONAsitsat
theintersectionofpolicydevelopmentandimplementation,andHB21-1150ensuresthatONA
leadershipcontinuestoadvisetheGovernorandhisteamonimmigration,NewAmericansand
NewAmericanintegrationinColorado.

Immigrants Bring Vibrancy  
to Colorado’s Society and Contribute  
to Colorado’s Prosperity

2 Ibid.

Colorado’s New Americans2areresilient,talentedanddiligent.However,theyarenota
monolith,theycomefromallovertheworld.Belowaresomeimportantdemographics
pertaining to Colorado’s New American population: 

OneinnineColoradans,3 
and one in eight workers in 
Colorado,isanimmigrant;

3 AmericanImmigrationCouncil.“Take 
a Look: How Immigrants Drive the 
Economy in Colorado.”2024,map.
Accessed22Aug.2024.

The top countries of origin 
for Colorado’s immigrants4 
includeMexico(37.7%of
immigrants),India(4.7%),
Korea(3.2%),China(3.0%),
Ethiopia(2.9%);5

4 For much of the data included in the 
report,thetermimmigrantincludes
allforeign-bornpopulations.

5 American Immigration Council 
webpage.

44.9%offoreign-born
ColoradansenteredtheU.S.
before 2000;6

Nearly half of all immigrants 
in Colorado have become 
naturalizedU.S.citizens;7

6 UnitedStatesCensusBureau.“Explore 
Census Data.”2024,data.Accessed23
Aug.2024.

7 AmericanImmigrationCouncil.“Take 
a Look: How Immigrants Drive the 
Economy in Colorado.”2024,map.
Accessed22Aug.2024.

https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://data.census.gov/table/ACSSPP1Y2022.S0201?q=colorado%20and%20foreign%20born&g=040XX00US08
https://data.census.gov/table/ACSSPP1Y2022.S0201?q=colorado%20and%20foreign%20born&g=040XX00US08
https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
https://map.americanimmigrationcouncil.org/locations/colorado/
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Top 5 languages

1.Spanish 49.0%
2.Vietnamese 2.7%
3.Chinese 2.5%
4.Russian 2.1%
5.Korean 2.0%

Share of foreign-born 
that are proficient in 
English

79%

Taxes and  
spending power

$6.6 B 
total taxes annually

$2.0 B 
state & local taxes

Immigrants 
paid

$508.5M  
total taxes 
 
$187.9M  
state & local taxes 
 
$320.7M  
federal taxes

Undocumented  
Coloradans paid

Share of 
entrepreneurs who 
are immigrants

$1.8B  
total 
business 
income

8,400  
entrepreneurs 
are 
undocumented

12.2%

Educational  
attainment of 
Colorado immigrants

18% 
bachelor’s 
degree

15% 
graduate or 
professional 
degree

34%

Over34%ofColorado
immigrants have a bachelor’s 
oranadvanceddegree(18.6%
with bachelor’s degrees and 
15.6%withagraduateor
professionaldegree);8

8 Ibid.

12.2%ofColorado’s
entrepreneurs are foreign-born 
and their businesses generate 
approximately$1.8billionin
total business income;9

Approximately8,400of
Colorado’s entrepreneurs are 
undocumented;

9 Ibid.

Immigrants contribute an 
estimatednearly$6.6billion
intaxeseveryyear,including
$2.0billioninstateandlocal
taxes;10

Undocumented Coloradans 
payatotalof$508.5M
annuallyintaxes;$187.9M
ofstateandlocaltaxes,and
$320.7Minfederaltaxes.

10 Ibid.

Mostimmigrants(79%)are
proficientinEnglish.11

11 Ibid.

Athome,thetoplanguages
spoken by Coloradans other 
thanEnglish,areSpanish49.0%,
Vietnamese2.7%,Chinese2.5%,
Russian2.1%,andKorean2.0%;12

12 NewAmericanEconomy.“Colorado 
Language Access and Demographic 
Data.”2019.Accessed23Aug.2024.

Additionally,Colorado’s
New Americans live in 
and contribute to every 
communityinourstate.

http://drive.google.com/file/d/1f4cqyyneeDpVePWUU6mpMvLwy2k_WnIc/view
http://drive.google.com/file/d/1f4cqyyneeDpVePWUU6mpMvLwy2k_WnIc/view
http://drive.google.com/file/d/1f4cqyyneeDpVePWUU6mpMvLwy2k_WnIc/view
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Where Do New Americans Live in Colorado? 
Accordingtothe2022AmericanCommunitySurvey(ACS)5-yearestimates,usedinthe
mapbelow,Colorado’sforeign-bornpopulationrepresentsasignificantpercentageof
residentsinmanycountiesacrossColorado.

Five of foreign-born population in Colorado counties

2022 ACS 5-year Estimate
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Counties with double digit percentages New American populations

 

County Percent

Eagle 16.2%

Arapahoe 15.6%

Adams 15.1%

Garfield 14.3%

Yuma 14.2%

Denver 13.9%

Phillips 13.8%

Morgan 12.8%

San Juan 11.6%

Broomfield 10.7%

Pitkin 10.7%

Lake 10.5%

Eagle

Arapahoe

Adams

Garfield

Yuma

Denver

Phillips

Morgan

San Juan

Broomfield

Pitkin

Lake

16.2%

15.6%

15.1%

14.3%

14.2%

13.9%

13.8%

12.8%

11.6%

10.7%

10.7%

10.5%

Colorado is state-supervised but counties 
administermosthumanandsocialservices,
suchascashassistance,foodassistanceor
workforceservices.Whilestateleadership
isessential,itisalsovitalforlocalcounty
and city governments to work with their 
New American residents to address any 
barriers that New Americans face and work 
towardstheirintegrationandinclusion.

Withthepromptingofimmigrantleaders,
the City of Gunnison has taken the initiative 
to ensure that their City’s assistance 
and services are working for all of their 
residents.Anothergreatexampleof
a local government working with New 
AmericansisSummitCounty.Summit
CountyworkedwithMountainDreamers,
animmigrant-servingorganization,to

respond to the community’s transportation 
needsaroundalocalmobilehomepark,
andadditionally,soughttolearnNew
Americans’ perspectives on housing by 
engaging Mountain Dreamers who surveyed 
400residentsontheissue.

ONA hopes that more cities and counties 
willjointheworkofhelpingintegrateand
includetheirowncommunitymembers,
New Americans living and contributing 
to their respective counties across 
thestate,inordertomakeColorado
aColoradoforall.Ifyouareinlocal
government and would like to start 
workingonimmigrantintegration,butdo
notknowwheretostart,contactONAat
newamericans@state.co.us.

mailto:newamericans%40state.co.us?subject=


Immigrants Bring Vibrancy to Colorado’s Society and Contribute to Colorado’s Prosperity

9

Why is Immigrant Integration Important 
for Colorado’s Future Prosperity?

While the federal government and Congress dictate our country’s immigration policy; with 
immigrantsconstitutingabout10%ofColorado’spopulation,ensuringthatimmigrants
successfully integrate13intothestate’sformaleconomy,areabletoengagecivically,and
feelliketheybelongiscriticalnotonlytothoseimmigrantsandtheirfamilies,butto
Colorado’scurrentandfutureprosperity.

WithColorado’sagingpopulation,deathrates,retirementsandjobopeningsper
unemployedpersonincreasing,weneedimmigrantsandthetalentsandreadinessto
workthattheybring.Initsrecentpublication,the2022 Population Summary,14 the CO 
StateDemographyOffice(Office)foundthatannualdeathsreachedtheirhighestlevels
onrecord,the65+agepopulationgrewby~29ksince2021,andalthoughbirthssaw
aslightincrease,theoverallbirthratehasbeendecliningsince2007,andwill“have
long-termimpactsonK-12andhighereducation,aswellaslaborforce.”TheOffice
projectsthatevenwithworkersstayinglongerintheworkforce,thegrowthofthe
65+populationisleadingtoariseinretirements.Finally,theOfficefound“[a]rate
ofover2.2jobopeningsperunemployedperson”suggestingsignificantlabordemand
(withthecaveatthatsomeemployerscouldlistopenjobsinmultiplestates,especially
givenremotework),andaccordingtotheU.S.BureauofLaborStatistics,inJanuary
2023,Coloradohad222,000jobopeningsanda68.2%laborparticipationrate.15

13MigrationPolicyInstitute.“Integration Policy.”Accessed29Aug.2024.MPIdefinesimmigrantintegrationas“the
process by which immigrants and their children come to feel and become participants in the life of their country of 
destination,andinitsschools,workplacesandcommunities.”

14 ColoradoStateDemographyOffice.“2022 Population Summary.”Jan.2024.Accessed29Aug.2024.
15 U.S.BureauofLaborStatistics.“AWDC Data Downloads - Airtable.”Airtable,2021.Accessed23Aug.2024.

https://storymaps.arcgis.com/stories/c81462dd7bc44924b4876a4d016c1194
https://www.migrationpolicy.org/topics/integration-policy
https://storymaps.arcgis.com/stories/c81462dd7bc44924b4876a4d016c1194
http://airtable.com/appgXwQK3bO2J1xmW/shreWVwHho8aByjHG/tbljzBXEwAIjlcfft/viwDkQanRPEdevu6t/recuCaD6JenNScP4H
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New Americans are talented and hard 
working and they currently constitute one 
ineightworkersinColorado.Theyalso
workinavarietyofjobsfromconstruction
andmanufacturingtotheprofessional,
scientificandmanagementindustries.
Thirty four percent of Colorado’s New 
Americans have a bachelor’s or an advanced 
degree.16PursuanttoSB22-140(Expansion
ofExperientialLearningOpportunities),
the Global Talent Task Force issued its 
finalreportwithrecommendationsgeared
towards assisting Colorado’s internationally 
trained professionals to return to their 

16 FormoredetaileddataregardingColorado’sNewAmericans,seeAppendixB.

professionoroccupation.WhenONA
hearsofanAfghanjudgeworkingat
Krispy Kreme or an anesthesiologist 
from Venezuela who is looking for entry 
levelwork,itreinforcestheneedfor
Colorado to work toward maximizing the 
talents of immigrants who call the state 
home.EnsuringthattheAfghanjudge
is in an industry or occupation where 
she is using her analytical and writing 
skills,willnotonlyenhancehersense
ofbelonging,itwillalsoleadtogreater
tax contributions from her and provide 
Colorado’sindustrieswithneededtalent.

Photo caption: From left to right: Members of the Colorado Refugee 
SpeakersBureau-MulaniaBathin,OliverFon,ZahraNouri,Amani
Abdallah,MobarakehNouri,HninAung,KarinaUrrego,AbdullahNoori,
TukanoSalat,MirwaisBaheej,RaoudhaZelaya,MalikaAzad,and
LojohomoiLokonobeicelebratingWorldRefugeeDay,June2024.
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Outsideofeconomicintegration,itis
important to Colorado’s current and future 
prosperity that New Americans feel like 
theybelong.Researchhasfoundthat“[a]
sense of belonging is important to people’s 
mentalhealth,physicalhealth,andplace
insociety.”17InJuneof2024,Belonging
Colorado,theColoradoHealthInstitute,
andOverZeroreleasedtheresultsofthe
studyintheColoradoBelongingBarometer,
ameasureofbelongingatthestatelevel.
The measure helps us understand the 
extent to which Coloradans feel a sense 
ofbelonging,disparitiesinbelonging,
belonging in different life settings 
(state,localcommunities,workplace,
andachild’sschool),andpotential
nextstepsforadvancingbelonging.

17 ColoradoHealthInstitute,andOverZero.Colorado Belonging Barometer.June2024.Accessed23Aug.2024.

While Colorado showed a greater sense 
ofbelongingcomparedtothecountry,
the study showed the need to increase 
belonging for all Coloradans across all 
settings.NewAmericansareimpacted
inspecificways.Forexample,inthe
settingofachild’sschool,naturalized
citizens and noncitizens felt less belonging 
(25%)comparedtothosewhowereborn
intheU.S.withatleastoneimmigrant
parentorgrandparent(54.7%),or
those whose parents and grandparents 
wereallbornintheU.S.(54.2%).

Coloradoisawelcomingstate.
Colorado wins when we continue 
to welcome and receive Colorado’s 
immigrantsasournewestneighbors,
helping maximize their talents and 
promotingtheirsenseofbelonging.

Photo caption: 2024 Colorado 
BelongingBarometerReportCover.
PhotoCredit:BrianClark,Colorado
HealthInstituteCreativeDirector.

https://denverfoundation.org/wp-content/uploads/2024/06/2024-Colorado-Belonging-Barometer-Report.pdf
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The Polis Administration’s  
New American Integration 
Efforts

Governor Jared Polis recognizes the 
importance of New Americans to our 
communityandthemutualbenefitswhich
can be found through their integration 
andinclusion.

Intermsofstateaction,earlyoninthe
2024statelegislativesession,Governor
Polis advocated for and signed a $24M 
education supplemental to address the 
increase in newcomer students who were 
arriving into Colorado after the October 
1stpointintimecount,providingschools

and school districts with additional 
needed resources to meet the needs of 
allstudents.TheGovernoralsosigned
various bills detailed below that positively 
impactedNewAmericans,including:
advocating for an amended HB 24-1137 in 
order that undocumented Coloradans could 
stillregistertheirbusinessesinColorado,
SB 24-182 reducing the obstacles for new 
Coloradans to obtain a Colorado’s drivers 
licenseoridentification,andHB24-1280
establishingtheWelcome,Reception,and
IntegrationGrantProgram.

Photo caption: From left to right: 
PeterBakken,MountainDreamers;
SophieShea,ColoradoFiscalInstitute;
GladisIbarra,CIRC;SenatorJulie
Gonzales,RepresentativeTim
Hernández,andGovernorJaredPolis
signingSB24-182.
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Inthe2024legislativesession,thestatelegislaturecreatedandpassed,andGovernor
PolissignednumerousbillsthatwillpositivelyimpactNewAmericancommunities.

 ● House Bill 24-1009  
Bilingual Child Care Licensing Resources 
(Sen.GinalandSen.Rich;Reps.JosephandMcLachlan) 
ThislawrequirestheDepartmentofEarlyChildhood(DEC)toupdateits
licensing website with information and education that is in plain language and 
in the two most prevalent languages spoken in Colorado for those individuals 
whoareinterestedinbecomingchildcareproviders.ByMarch30,2026,
the DEC shall submit a report to the Joint Budget Committee and other 
legislative committees concerning the barriers to becoming licensed child 
careprovidersbyindividualswhospeakalanguageotherthanEnglish.

 ● House Bill 24-1137 
Implement Fraudulent Filings Group Recommendations 
(Sen.WinterF.andSenatorBridges;Reps.MauroandTaggart) 
The Colorado Secretary of State brought forward this law to implement the 
recommendations of the Fraudulent Filings Working Group charged by law to 
studyadditionalmeasurestocounteractfraudulentfilingsinColorado’sonline
businessfilingsystem.Thelawensuredthatundocumentedindividualswhose
primary residence or place of business is in Colorado could still establish 
abusinessiftheyholdacurrent,validdriver’slicenseoridentification
issuedbythestate,orcanverifytheirresidencystatuswiththeSecretary
ofState(SOS).ByJanuary1,2025,theSOSmustdevelopthosepoliciesin
coordinationwithimpactedcommunitiesandkeycommunitypartners.

 ● House Bill 24-1280 
Welcome, Reception, and Integration Grant Program 
(Sen.FieldsandSen.Cutter;Reps.VelascoandGarcia) 
ByDecember31,2024,theColoradoDepartmentofLaborandEmployment
shall sign a contract with an umbrella administering entity to administer 
theWelcome,ReceptionandIntegration(WRI)Programincoordination
withtheOfficeofNewAmericans.Thislawcreatesastatewidenonprofit
infrastructure that is able and ready to help welcome and meet the 
needsofnewlyarrivedmigrantswhowanttocallColoradohome.

2024 Legislative Session - Notable Bills 
(inascendingnumericalorder)

https://leg.colorado.gov/sites/default/files/2024a_1009_signed.pdf
https://leg.colorado.gov/sites/default/files/2024a_1137_signed.pdf
https://leg.colorado.gov/sites/default/files/2024a_1280_signed.pdf
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 ● House Bill 24-1323 
School Graduation Attire 
(Sen.FieldsandReps.VelascoandHernandez) 
Beforeoronthestartofthe2024-25schoolyear,thislawrequirespublicschools,
schooldistricts,andcharterschoolstoadoptapolicythatallowsstudentstowear
recognizedculturalorreligiousobjectsatanykindergarten,elementary,middle
orhighschoolgraduationthatdonotsubstantiallyinterferewiththeceremony.
Additionally,thelawprohibitsschoolsfromrestrictingwhatastudentcanwear
undertheirgraduationattireaslongasthedresscomplieswiththeschool’spolicy.

 ● House Bill 24-1368 
Language Access Advisory Board 
(Sen.GonzalesandSen.Bridges;andReps.LindsayandVelasco) 
OnorbeforeDecember15,2024,the11votingmemberLanguageAccess
Advisory Board needs to identify language barriers for Coloradans with 
LimitedEnglishProficiency(LEP),examinecurrentlanguageaccessmeasures
relatingtothelegislativeprocess,evaluateoptionsforinterpretation
andwrittentranslationoflegislativeactivities,assesslanguageaccess
needswiththeballotinformationbooklet,andsubmitareporttothe
Legislative Counsel’s Executive Committee including a summary of their 
work,thefindingsoftheirstudyandlegislativerecommendations.

 ● House Bill 24-182 
Immigrant Identification Document Issuance 
(Sen.GonzalesandSen.Bridges;Reps.HernándezandVelasco) 
This law abolished unnecessary obstacles that undocumented Coloradans faced 
inobtainingadriver’slicenseoridentificationcardincludingrepealingthe
requirementsthattheapplicanthavefiledaCOincometaxreturn,demonstrate
residencyinthestatefortheprecedingtwoyears,andprovideasocialsecurity
numberofindividualtaxpayeridentificationnumber.Additionally,thelaw
requirestheDepartmentofRevenuepromulgaterulesbyJanuary1,2027
thataddresseswhattypes,combinationsandstandardsofdocumentsissued
byanagencyoftheU.S.Government,itscontractorsorsubcontractors,an
applicantcouldusetoobtainadriver’slicenseoridentificationcard.

https://leg.colorado.gov/sites/default/files/2024a_1323_signed.pdf
https://leg.colorado.gov/sites/default/files/2024a_1368_signed.pdf
https://leg.colorado.gov/sites/default/files/2024a_182_signed.pdf
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National Advocacy
InJuly2023,asViceChairoftheNational
GovernorsAssociation(NGA),GovernorPolis
togetherwithGovernorCox(Chairofthe
NGA)launchedabipartisanimmigration
workinggroup.Thiswasonlythethird
working group ever convened by the NGA 
and the only working group to date that 
focusedonimmigration.Thegroupbrought
together a politically and geographically 
diverse group of Governors in order to 
findcommongroundonimmigration
principlesthatcouldbemovedforward.

Governor Polis continued to regularly 
advocate with the White House and the 
U.S.DepartmentofHomelandSecurity
(DHS)fortheneedsofColorado’s
immigrants,includingemployment
authorizationforallnewarrivals,
expanded Temporary Protected Status 
(TPS)forVenezuelansandNicaraguans,
and employment authorization and relief 
forparentsofColorado’sdreamers.

InSFY2024,GovernorPolispushedDHS’
U.S.CitizenshipandImmigrationServices
(USCIS)tomakeFormI-912(Request
forFeeWaiver)availableonlineand
waivefeesforapplicantsfilingtheirfirst
application for employment authorization 
and/orTPS.GovernorPolisalsoadvocated
for the DHS to revise its regulations to 
permanently lengthen the period of the 
automatic extension for up to 540 days 
for Employment Authorization Document 
(EAD)and/orEADvalidityforeligible
renewalapplicants.Additionally,Governor
Polis advocated that DHS continue to 
work on modernizing its systems and 
automating its processes in order to ensure 
that noncitizens have greater knowledge 
of the status of their immigration case 
including employment authorization and 
what they need to do in order to ensure 
theircompliancewithDHSrequirements.

Photo caption: ONA National 
Network Meeting at the 
WhiteHouse,October2023.
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Priority Initiatives of the  
Office of New Americans

ONAfocusedonthefollowinginitiativesforSFY2024.

 Continuing to Establish  
the Office of New Americans
InSFY2024,ONAcontinuedtoestablishrelationshipsandtheofficeitself.

IntheSFY,ONAlaunchedtwonewprogramsandseveralnewinitiativestoaddress
theneedsofNewAmericans.Additionally,ONAlaunchedastatewidelistservCONA
Connect,updateditswebsite,andcontinueditsruraloutreacheffortsinorderto
ensurethatONAisastatewideofficeforallofColorado’sNewAmericans.Finally,with
thepassageofHB23-1283(TransferRefugeeServicestoNewAmericansOffice),which
mandatesthetransitionoftheColoradoRefugeeServicesProgram(CRSP)toONA,ONA
hasbeenmeetingwithCRSPanditsteamtopreparefortheupcomingtransition.

Photo caption: From left to right: Adam 
Kogeman,JoshuaLoya,DeeDanielsScriven,
AnthonyCherwinski,ArifHersanie,Sharon
VidalFrancis,andSamanthaDewitt.ONATeam
BuildingEvent,April2024.
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Welcoming and Helping  
Newly Arrived Migrants Integrate
InSFY2024,Coloradocontinuedtosee
ahistoricnumberofnewarrivals,over
30,000.Thestatecontinuedtoregularly
convene a policy group including Governor’s 
executives,DepartmentofLocalAffairs
(DOLA),theDepartmentofPublicSafety
(DPS)andONA.Atthebeginningofthe
SFY,thestatepartneredwith3community
basedorganizations(CBOs)toprovide
integration services to those who wanted 
tocallColoradohome.Throughoutthe
year,ONAactivelyengagedasasteering
committee member for the Newcomer’s 
Fund launched by the Rose Community 
Foundationinordertoquicklydeploy
fundingtoaddressunmetneeds.

InJuly2023,ONAwasabletohirea
Migrant Integration Manager to help with 
coordination and conduct outreach among 
those CBOs that were working to address 

theneedsofnewarrivals.Throughthis
work,ONAwasabletocollaboratewith
CBOs and faith based organizations across 
the state including in the following cities 
andcounties:Aurora,Boulder,Carbondale,
ColoradoSprings,Denver,FortCollins,
FortLupton,Garfield,Greeley,Lakewood,
Longmont,SteamboatSprings,Summit
andWeld.

InNovember2023,ONAwasabletohire
atermlimitedMigrantsGrantsSpecialist,
and through an interagency agreement with 
DPS,ONAtookoverthemanagementof
thegrants.Thestateultimatelyprovided
funding for 11 CBOs to mainly provide 
thoseintegrationservices(e.g.,case
management,housing,immigrationlegal
assistance)thatwouldhelpnewarrivalson
theirpathtoself-sufficiency.

Photo caption: New Coloradans 
making 1000 arepas to give away 
atmigrantshelters,2023.
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Theoutcomesofthegrantswereexceptional.Throughourpartners,thestate’ssupport
helpedsecurehousingassistanceforthosewhocouldsustaintheinvestment,withafocus
onservingfamilies.

Photocaption:JuanPeña,
Rooted with Roofs conducting 
outreach and engagement for 
theTPSvirtuallegalproject.

Immigration Legal Assistance

InSeptember,2023,theBiden
administration extended TPS to 
VenezuelanswhoarrivedintheU.S.
priortoJuly31,2023.Thousands
of newly arrived Venezuelans in 
Colorado were suddenly eligible 
to apply for this relief which 
included access to employment 
authorization.Additionally,
the federal government issued 
humanitarian parole to those who 
made appointments and entered 
theU.S.viatheCustomsand
BorderProtection(CBP)OneApp,
making many new arrivals from 
various countries eligible to apply 
foremploymentauthorization.
Knowing that hardly any of those 
newly eligible would have the 
resources to pay for the necessary 
immigration legal assistance or 
the steep fees to submit TPS and 
EADapplications($545and$495,
respectively),ONAquicklydrafteda

proposal and successfully obtained 
aprivate$500,000donationto
launch the state’s immigration legal 
assistanceworkfornewarrivals.
ONA asked the private donor to give 
the money to the Rose Community 
Foundation,whogladlylaunched
theNewcomer’sWorkforceFund.

Withthisprivatefunding,ONA
established partnerships with the 
UniversityofDenverLawSchool,
Catholic Charities of Denver and the 
Justice and Mercy Legal Aid Center 
(JAMLAC),nonprofitandlowbono
immigration legal services providers 
to provide free TPS and employment 
authorization legal assistance to 
eligiblenewarrivals.Additionally,
ONA also appealed to USCIS for 
partnership,whichwascriticaland
led to new arrivals’ applications 
being affordable and receiving 
expeditedprocessing.



Priority Initiatives of the Office of New Americans

19

Withadditionalstatefundingof$1,000,000,ONAwasabletoscaleits
efforts.ThroughpartnershipwiththeRocheImmigrationLawFirmand
PurposeAlignedConsulting,ONAhelpeddevelopaninnovativevirtual
legal assistance model which leveraged low bono immigration attorneys 
nationwidetoserveeligibleColoradansmorequicklyandatascalethat
wouldhavebeenimpossiblewithColorado’simmigrationattorneysalone.

BytheendofSFY2024,ONAanditspartnerswereabletohelp
approximately3,700individualsapplyforTPS/EAD(2,739)andEAD
(958).ToONAthisisnotjustanumber,butitrepresentsindividualsand
families who had no viable option for survival but are now on a pathway 
toself-sufficiency.Throughtheendofcalendaryear2024,ONAplanson
continuing its partnerships with immigration legal services providers to 
continuehelpingthosewhoneedassistance.

New Coloradans receiving their employment 
authorizationdocuments,2024.

Employment Assistance for New Arrivals

Withthousandsofnewarrivalsreceivingemploymentauthorization,
ONA worked to ensure that these new Coloradans were connected with 
employers.InJanuaryandMarchof2024,ONApartneredwiththe
EmilyGriffithTechnicalCollege,theSpringInstitute,andCentroDe
LosTrabajadorestohosttwohiringfairswithtargetedoutreachtonew
arrivalswithworkauthorization.Atotalof757work-authorizedNew
Americansand21uniqueemployersattendedthesehiringevents.

These events highlighted the demand for supporting new arrivals 
withjobsearchservicesandjobplacement.Attendanceatthehiring
fairswassignificantlyhigherthananticipated,asseeninthephoto
belowwherealineofNewAmericanjobseekerswrappedaroundthe
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buildingduringtheMarchemploymentfair.Followingthesuccessofthese
hiringfairs,inMay2024,theCityandCountyofDenvercommittedto
host in-person hiring fairs for New Americans with ONA’s support in an 
advisorycapacity.

InSFY2024,ONAbeganleadingtwotaskforceswithlocalareaworkforce
centerstoenhancecenters’readinesstoserveNewAmericans.Attheend
oftheSFY,ONA,inpartnershipwiththeCDLEEmploymentandTraining
Division,launchedtheNewAmericansVirtualConnectiontoWork,a
virtualjobfairpilotaimedatconnectingNewAmericanswithemployers
inneedoftalent.TheplanistorunthepilotthroughDecember2024.

Photo caption: Employment fair 
hostedbyONA,SpringInstitute,
andEmilyGriffithattheMosaic
CampusinDenver,March2024.
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Building Immigration Legal Capacity
ONA’s immigration legal assistance 
initiative for new arrivals and visits to 
rural partners highlighted the need for 
greater immigration legal capacity across 
thestate.ManyareasofColoradooutside
of the Denver metro area are immigration 
legal“deserts”wherecommunitieslack
access to free or affordable immigration 
legalservices.

Recognizing the need to expand access 
to free and affordable immigration legal 
services,ONAsuccessfullyappliedforaone
time grant from the Emerson Collective 
to invest in increasing Colorado’s cadre 
ofU.S.DepartmentofJusticeAccredited
Representatives(DOJAccreditedReps).

DOJ Accredited Reps are immigration 
legal professionals who can provide 
critical immigration services to immigrant 
communities at a fraction of the cost it 
takes to train and deploy immigration 
attorneys.InColorado,priortoONA’s
initiative,therewere~30DOJAccredited
Reps.Many,especiallythoseinruralareas,
havemainlyworkedinisolation,reducing
theirpotentialimpact.

The Emerson funding was provided to 
3Coloradononprofitimmigrationlegal
servicesproviderstohireandtrain6-8new
DOJAccreditedReps,anincreaseofatleast
20%overtheexistingstatewidetotal.The
providers have also used the funding to 
establish a new statewide DOJ Accredited 
Rep professional network to enhance 
learning,resourcesharing,collaboration
andimpact.ONApartneredwiththe
Catholic Charities of Denver to administer 
the funding and coordinate partners for 
evaluationandreporting.

Photo caption: Naturalization 
CeremonyatHistoryColorado,
August2,2023.
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Language Access

18MigrationPolicyInstitute.“Language and Education.”Datahub,2023,TabulationsbasedontheU.S.CensusBureau’s
AmericanCommunitySurvey(ACS)andDecennialCensus.Accessed26Feb.2024.

SinceONA’slaunchandthroughitslisteningtour,ONAlearnedthatlanguagebarriersare
akeychallengetoprovidingeffectivegovernmentservicestotheapproximately300,000
ColoradanswithlimitedEnglishproficiency.18 With the generous support of the Colorado 
Trust,ONApartneredwithnationallanguageaccessexpertsattheMigrationPolicy
Institute(MPI),toassessthecurrentstateoflanguageaccessatColoradostateagencies
andidentifyopportunitiesforimprovement.MPI’sreport,scheduledtobereleasedbythe
endof2024,willcontainfindingsandrecommendationsthatwillinformacoordinated
efforttoenhancelanguageaccessacrossthestategovernment.Whilemanystateshave
investedinlanguageaccess,thisONA/MPIinitiativemakesColoradothefirststateto
conductaproactive,state-levelassessmentofthisnature.

Photo caption: State Agency and MPI Staff at the ONA Statewide 
LanguageAccessAssessmentConvening,March2024.

https://www.migrationpolicy.org/data/state-profiles/state/language/CO
https://www.census.gov/programs-surveys/acs
https://www.census.gov/programs-surveys/acs


Priority Initiatives of the Office of New Americans

23

Rural Partnerships
InSFY2024,ONAconductedstatewide
outreachonservingnewarrivals.ONA
also continued to build relationships and 
promptly respond to immigrant serving 
organizations throughout Colorado that 
reachedoutregardingvariousissues.

DuringSFY2024,ONAfacilitatedapanel
at the Community Resource Center’s Rural 
Philanthropy Days for the Southeast in La 
Junta with the goal of highlighting the work 
of two immigrant serving organizations 
to funders: Lamar Unidos and Centro de 
LosPobres.ONAalsotraveledtomeet
with immigrant leaders and immigrant 
servingorganizationsinFortCollins,Frisco,
Fruita,Lamar,LaJuntaandNewCastle.

Duringthesevisits,ONAlearnedofissues
New Americans encounter including 
those related to: mobile home parks 
withnorunningwater,wagetheft,
accesstomentalhealthservices,lackof
transportation,lackofaccesstorecreation,
noyouthprogramming,andtheinabilityof
thecommunitytocommunicatewith911.

Thereisstillmoreworktobedone.InSFY
25,ONAplanstorelauncharuralinitiative
in order to continue elevating the needs 
andconcernsofruralNewAmericans,
and helping immigrant and refugee 
serving organizations troubleshoot issues 
and liaise with state agencies in order 
to obtain necessary information and/or 
accesstostateassistanceandprograms.

Photo caption: Stakeholder 
meeting with community 
members in the Roaring Fork 
Valley,NewCastleLibrary,
July2023.



Priority Initiatives of the Office of New Americans

24

Solidifying the New Americans 
Community Advisory Committee
The New Americans Community Advisory 
Committee(NACAC)continuestooperate
since its establishment by HB 21-1150 in 
December2021.Comprising20diverse
immigrantandrefugeeleadersstatewide,
the committee meets once a month 
virtually to address and advocate for issues 
pertinenttotheNewAmericancommunity.

ThroughSFY2024,theNACACdeepened
itsconnectionwiththestateofColorado,
fostering new relationships and identifying 
gaps and challenges that face New 
Americans when it comes to engaging with 
stateagencies.Notablesessionsinclude:
Homelessness Prevention and Response 
-Governor’sOffice,AdvancingStudents
foraStrongerTomorrow(ASSET)andthe
Colorado Application for State Financial 
Aid(CASFA)-DepartmentofHigher
Education,ColoradoHousingConnects,and

the Division of Professional Occupations - 
DepartmentofRegulatoryAgencies.

Inearly2024,attheannualin-person
gatheringoftheNACAC,thecommitteebid
farewell to several founding members and 
welcomedsevennewmembers,whobring
freshperspectives,broadergeographic
representation,andrenewedenergytothe
committee’swork.Duringthisgathering,
thecommitteereflectedonthepastyear
and shared their vision for the future of the 
NACAC.Collectively,thememberselected
anewexecutiveteam,entrustingthemto
lead and guide the committee toward their 
vision.ONA,ColoradoStateUniversity’s
OfficeofEngagementandExtension,
DepartmentofEthnicStudies,andthe
ColoradoRefugeeServicesProgram(CRSP)
continue to support and guide the NACAC in 
itsendeavors.

Dr.EricIshiwataengagingthe
2024NACAC,attheannualin-
personmeeting,January2024.
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Solidifying the New Americans 
Community Advisory Committee
Under the leadership of the new Executive Board and with the support of the 
administrativeteam,theNACACestablishedastrategicplanaimedatachievingits
goals of enhanced engagement with state agencies and amplifying the voices of the New 
Americancommunity,includingtheimplementationofamember-ledstatewidesurvey
andresourceawarenesscampaign.TheNACACcontinuestoelevateitspresencewithin
the New American community by becoming a valuable asset and connection to Colorado’s 
stateresourcesthathelpNewAmericans.

ThroughouttheNACAC’sgrowth,ithasprovidedstateagencieswiththeabilitytotapinto
itsknowledge,experience,andnetworks,therebyprovidinginvaluablefeedbackwiththe
hope of fostering the inclusion of New American voices in policies and programs presented 
bythestateofColorado.

The 2024 New American Community Advisory Committee 
attheannualin-personmeeting,January2024.

(continued)
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Maximizing the Talents of New Americans 

19 ColoradoWorkforceDevelopmentCouncil.“2023 Colorado Talent Pipeline Report.”Accessed2Aug.2024.
20 “2023ColoradoTalentPipelineReport,”30.
21 Batalova,Jean,etal..“BrainWasteamongU.S.ImmigrantswithHealthDegrees.”MigrationPolicyInstitute,9.

Accessed2Aug.2024.

When skilled workers are underemployed 
ornotemployedintheirfieldofeducation
and/ortraining,familieslosepotential
income and the state misses out on 
talentandtaxrevenue.ONAisworkingto
ensure that the talents of Colorado’s New 
Americans are fully utilized to meet the 
state’sneedforskilledworkers.

The 2023 Colorado Talent Pipeline Report 
(TPR)statesthereare2.5jobsforevery1
unemployedpersoninColorado.19 The TPR 
anticipates that the greatest employment 
growth will be in the social sciences and 
healthcaresectors.20Unfortunately,MPI
estimatedthatfrom2012-2016,87%of
legally present immigrants with health-
related degrees were underutilized in 
Colorado,rankingColoradoassecondin
the nation for underutilizing immigrants’ 
health-relateddegrees.21 Not only does this 

result in the brain waste of Colorado’s New 
Americans,itnegativelyimpactsColorado’s
economy and misses the opportunity to 
meet Coloradans’ needs for access to 
healthservices.

ThispastSFY,ONAhasworkedtomaximize
the talents of New Americans in the 
followingways.ONAledtheGlobalTalent
TaskForce(GTTF)whichpublisheda
report on barriers faced by internationally 
trainedprofessionals,andimplemented
the Virtual Career-Aligned English as a 
SecondLanguage(VCESL)programwhich
supportedthousandswithupskilling.
ONA also launched the Integration of 
InternationalMedicalGraduates(IMG)
program and published a webinar series 
to help employers engage Colorado’s New 
Americansfromrecruitmenttoupskilling.

Legally-present 
immigrants with 
health-related 
degrees underutilized 
in Colorado 2012-2016

87%

https://drive.google.com/file/d/1pH0aGwQWVeC7yImnfOiTCV0uMxZUQE_-/view
https://www.migrationpolicy.org/sites/default/files/publications/MPI-HealthCare-Brainwaste-by-State_Final.pdf
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Legislated Programs 
Administered by ONA

Benefit Recovery Fund (BRF)

OnApril2,2024,ONAlaunchedthehighly
anticipatedBenefitRecoveryFund(BRF).
Thestatelegislature,throughSB 22-234 
(UnemploymentCompensation),mandated
ONA to stand up an unemployment 
insurance program for eligible 
undocumentedindividualswho,throughno
faultoftheirown,wereseparatedfrom
employment and are not receiving other 
state-administered wage replacement 
assistance.WhileONAattheendof2022,
selectedathird-partyadministrator(TPA),
AidKit,throughthepublicprocurement
process,toserveastheTPAforthe
BRF,thereweresomeunanticipated
requirementsandobstaclesthatneededto
beaddressedpriortolaunch.

First,thestatehadtoofficiallyensurethat
fundingfortheBRFwasnotfirstdeposited
into the Unemployment Insurance Trust 
Fund(UITF),triggeringU.S.Department
ofLaborrulesandregulations.Sothe
statepassedSB23-232(Unemployment
Insurance Premiums Allocation Federal Law 
Compliance)creatingasupportsurcharge,
separatefromtheUITF,whichwouldfund
theBRF.Second,ONAhadtoestablish
data sharing agreements with Colorado’s 
Departments of Human Services and 
Revenue,andtheUnemploymentInsurance
DivisionatCDLE.Finally,althoughthe
BRFwashostedonAidKit’splatform,it
had to undergo a legislatively mandated 
informationtechnologygatingprocess,to
ensurethattheBRFmetIT,securityand
accessibilitystandards,andreducedriskfor
thestate.

Oncetheseunanticipatedrequirements
wereaddressed,AidKitbuiltandhosted
theonlineapplication.TheBRFapplication
is accessible via ONA’s website.The
application is completely electronic and 
AidKit has a dedicated team of support 
specialists that provide application 
support,efficientlydetermineeligibility
ofapplicants,distributefundsquicklyand
securely,andreviewappeals.Byusing
theTPA,thelawensuredtheprotection
ofanapplicant’spersonallyidentifiable
information(PII).Additionally,bycontract,
AidKit is unable to share any PII from the 
BRF unless it is mandated to do so under a 
courtorder.

SinceApril2,theBRFhasreceivedover275
applicationsandhaspaidoutover$101,000
to35claimants.Whilethismayseemtobe
aslowstart,ONAbelievesithasprovided
AidKitwithmoretimetorefineandensure
theintegrityoftheBRF.

ONA’s highest priorities in the 
implementation of the BRF is to protect 
against fraud in order to ensure the 
sustainability of the program for years to 
come and to serve the highest number 
ofeligibleindividuals.Movingforward,
ONA,togetherwithAidKit,willcontinue
working on increasing the visibility of the 
BRF program by collaborating with trusted 
immigrant-servingCBOs.

https://leg.colorado.gov/bills/sb22-234
https://leg.colorado.gov/bills/sb22-234
https://www.aidkit.com/
https://ona.colorado.gov/our-work/benefit-recovery-fund
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Integration of International Medical Graduates

Afteracompetitiveprocess,inAugust2023,ONAsignedacontractwiththeDenverHealth
andHospitalAuthority(DHHA)fortheIntegrationofInternationalMedicalGraduates
(IMG)program.DHHAcreatedacurriculumforandsuccessfullylaunchedColorado’s
ClinicalReadinessProgram(CRP)forIMGs.DHHAsubcontractedwiththeSpringInstitute
toestablishtheIMGassistanceprogram(AP),whichprovidesdirectservicestoIMGswho
wishtoreestablishtheirmedicalcareersinCO.

InJanuary2024,DHHAacceptedthefirstfourparticipantsintotheCRP.TheCRPlasts
for nine months after which the cohort will be assessed and assisted in applying for 
residencyprograms.Colorado’smedicalworkforceisdesperateformoredoctors.The
goaloftheprogramisfortheseIMGstoobtainmedicallicensuretofillcriticalhealthcare
gaps(hopefullyinColorado)anddiversifythephysician’sworkforceforbetterhealth
outcomes.TheCRPandAPprogramsorientIMGstotheU.S.medicalsystemviatraining
rangingfromhighlytechnicalmedicalrotationstocasenotingandU.S.workforceculture
inthemedicalfield.DHHAisplanningonbeginningitsselectionandplacementprocessin
thesummerof2024foritssecondcohort.

TheSpringInstitutehassuccessfullyserved16IMGsthroughtheAPthispastSFY.The
SpringInstitutewillcontinuerecruitingparticipantsforitsAPinthesummerof2024.

Photo caption: From left 
toright:Suhaila,Islam,
Hind,andSulafa,fourof
Colorado’s internationally 
trained doctors 
constitutingthefirst
cohortoftheIMGProgram.
PhotoCredit:JeffMosier.
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Global Talent Task Force (GTTF)

Through SB 22-140,thestatelegislature
tasked ONA with establishing a Global 
TalentTaskForce(GTTF).InSeptember
2022,ONAlaunchedtheGTTFwith
24members,including12appointed
membersfromthestatesenate,houseof
representatives,Governor’sOfficeandstate
agencies,and12membersselectedthrough
acompetitivepanelreviewprocess.The
law tasked the GTTF to review existing 
pathways in at least 5 in-demand sectors 
for internationally trained professionals and 
skilled New Americans living in Colorado to 
obtain credentials that would help them 
returntoworkintheirprofessionalfield
oroccupation.The5in-demandsectors
included construction with a focus on 
electricians,earlychildhoodeducation,

healthcarewithafocusonnursing,
information technology with a focus on 
softwaredevelopers,andeducationwith
afocusonsecondaryteachers.TheGTTF
identifiedcross-cuttingbarrierthemesof
certificationandlicensure,work-based
learning,culturalresponsiveness,language
access,andfinancialbarriers.

InSFY2024,theGTTFdraftedand
published its Global Talent Task Force Final 
Report consisting of recommendations 
to address barriers that Colorado’s 
internationally trained professionals face in 
re-enteringtheirlineofworkinColorado.
InDecember2023,theGTTFsubmittedits
finalreporttotheGovernor’sOfficeand
GeneralAssembly.

Photo caption: From left 
toright:AllieNeedham,
Rep.ImanJodeh,Dr.
JanelleJohnson,Anthony
Cherwinski ONA’s Global 
TalentAdministrator,
DanaBustamante,Dr.
DeborahYoung,and
SarahKitonsa,allGTTF
members celebrating 
together at ONA’s First 
AnniversaryEvent,
July2023.

https://leg.colorado.gov/sites/default/files/2022a_140_signed.pdf
https://drive.google.com/file/d/1O8XrnflsUQK1BW3Y-EjiVUOGhJYhcT-Q/view
https://drive.google.com/file/d/1O8XrnflsUQK1BW3Y-EjiVUOGhJYhcT-Q/view
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Virtual Career-Aligned English as a Second Language (VCESL) Program

Through the passage of SB 22-140,the
state legislature tasked ONA to stand up 
the VCESL program to offer free career-
aligned virtual English classes for in-demand 
industriesandoccupations.

Throughacompetitiveprocess,ONA
selectedtwovendors,EnGenandBurlington
English,toimplementtheVCESLprogram.
The vendors were selected in the fall of 
2022andONAfinalizedcontractswiththe
vendorsinJanuary2023.

InSFY2024,ONAanditsvendorsworked
topromotetheVCESLprogram,establish
partnershipswithemployers,workforce
centers,libraries,nonprofits,andenroll
Colorado’sEnglishLanguageLearners(ELLs)
intotheprogram.ONAanditsvendors
established 49 partnerships and enrolled 
ELLs speaking 27 native languages from 
73citiesacrossColorado.Atotalof4,160
ofColorado’sELLsbenefitedfromthe
program,buildingconfidencealongwith
their English skills in workforce sectors 
desperatefortalentsuchasnursing,
education,construction,manufacturing,
retail,hospitality,engineering,andSTEM.

OnJune30,2024,theVCESLprogramwas
sunsettedperSB22-140.Tolearnmore
abouttheVCESLprogram,pleasereadthe
program’s ONA’sVirtual,Career-Aligned
English as a Second Language Program 
Report.

Image:VCESLEnrollmentMapofELLsAcrosstheState.

Photocaption:Aileve,aVenezuelanmother
and VCESL participant who took courses in 
Early Childhood Education to accelerate her 
certificationcourseworkwithalocalschool
districtinordertobecomeaparaeducator.

https://leg.colorado.gov/sites/default/files/2022a_140_signed.pdf
https://drive.google.com/file/d/1I64jcjO0uINtW4PtVzYNxddT8TSHAh4H/view
https://drive.google.com/file/d/1I64jcjO0uINtW4PtVzYNxddT8TSHAh4H/view
https://drive.google.com/file/d/1I64jcjO0uINtW4PtVzYNxddT8TSHAh4H/view
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Immigration Legal Defense Fund (ILDF)

Through HB21-1194(ImmigrationLegal
DefenseFundorILDF),ONAadministers
the ILDF which provides free legal 
representation to New Americans in 
removal proceedings in order to promote 
familyunity,dueprocess,increasejudicial
efficiency,andprotectcivilliberties.The
lawdesignates70%ofthefundingtoassist
immigrantswhoaredetained,and30%to
bespentonthosewhoarenotdetained,
withtwo-thirdsofthat30%designated
to immigrants outside of the Denver 
metroarea.

InSFY2024,annualfundingfortheILDF
was$350,000.InOctober2023,through
acompetitiveprocurementprocess,ONA
selected the Rocky Mountain Immigrant 
AdvocacyNetwork(RMIAN)toprovide
immigration legal representation to 
detained clients at the Aurora immigration 
detention center and the International 
RescueCommittee(IRC)toprovide
representation to non-detained indigent 
clients outside of the Denver metro area in 
thecentralmountains.

Intermsofresults,inSFY2024,109
individuals facing deportation received free 
legalrepresentationthroughtheILDF.Of
these,76werenon-detainedindividuals
inSummit,EagleorGarfieldcounties
and 33 were detained by ICE at the GEO 
facilityinAurora.ILDF-fundedattorneys
securedthereleaseof20(60%)ofthe
detainedindividuals.

ILDF funded services have profound 
positive impacts on Colorado families 
andcommunities.ThisSFY,withILDF
funds,theIRChelpedanAfghannational,
hiswifeandtwominorchildrenquickly
submit an asylum application to the Denver 
Immigration Court due to their fear of 
persecutionbytheTaliban.Fornearlya
year,thisnewColoradofamilyreliedon
local faith organizations and social service 
providers to meet basic needs including 
housing,food,clothing,schoolenrollment,
andotherassistance.Despitefrequent
hardships,thefamilycontinuallyworkedto
integrate into local networks and give back 
toothercommunitymembers,whetherby
organizing social gatherings or interpreting 
essentialmeetingsforotherAfghans.While
they are awaiting the outcome of their 
asylumapplications,theywereableto
fileandreceiveemploymentauthorization
documentsforallfamilymembers.At
present,thefather,whoisfluentin
English and holds an advanced degree from 
Afghanistan,canfinallypursueformal
employment and contribute his talents to 
Colorado’seconomy.

FormoreinformationabouttheILDF,check
out the HB21-1194SFY2024Annualreport:
Immigration Legal Defense Fund.

https://leg.colorado.gov/sites/default/files/2021a_1194_signed.pdf
https://leg.colorado.gov/sites/default/files/2021a_1194_signed.pdf
https://drive.google.com/file/d/1adf8nFy5QuAFBiFiavQpoGKkC-OeZ4f6/view
https://drive.google.com/file/d/1adf8nFy5QuAFBiFiavQpoGKkC-OeZ4f6/view
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Appendix A

How Do Colorado’s Immigrant 
Demographics Compare to  
National-level Data?

22 UnitedStatesCensusBureau.“Explore Census Data.”2024.Accessed22Aug.2024.
Alldatainthistableiscitedfromtheabovesource.
23 AmericanImmigrationCouncil.“Take a Look: How Immigrants Drive the Economy in the United States of America.”

2024.Accessed22Aug.2024.
24 AmericanImmigrationCouncil.“Take a Look: How Immigrants Drive the Economy in Colorado.”2024.Accessed22

Aug.2024.
25MigrationPolicyInstitute.“DeferredActionforChildhoodArrivals(DACA)DataTools.”March2024.Accessed22Aug.

2024.
26 Ibid.
27 AmericanImmigrationCouncil.“Take a Look: How Immigrants Drive the Economy in United States of America.”2024.

Accessed22Aug.2024.
28 AmericanImmigrationCouncil.“Take a Look: How Immigrants Drive the Economy in Colorado.”2024.Accessed22

Aug.2024

United States Colorado Percent of total U.S. 
population in Colorado

Total Population (estimates) 331,097,593 5,770,790 1.7% 

Immigrant residents 45,281,071 547,60222 1.2%

Undocumented immigrants 9,940,70023 139,20024 1.4%

DACA immediately eligible 
population 1,160,000 21,00025 1.8%

Number of DACA recipients 528,300 11,98026 2.2%

United States Colorado Higher or Lower than 
National Average

Immigrant share of population 13.8% 9.5% Lower

Foreign-born population share of 
workers (ages 16-64) 77.7% 82.5% Higher

Share of entrepreneurs who are 
immigrants 22.6% 12.2% Lower

STEM workers who are 
immigrants 23.1% 11.2% Lower

Share of immigrant population 
eligible to vote 50.7%27 46.1%28 Lower

 
Comparedtothenationalaverage,Coloradohasaslightlylowerimmigrantshareofthe
population,butahighershareofforeign-bornworkers.

http://data.census.gov/table/ACSST5Y2022.S0501?q=colorado%20u.s.%20born&g=040XX00US08
https://map.americanimmigrationcouncil.org/locations/national/
https://map.americanimmigrationcouncil.org/locations/colorado/
http://www.migrationpolicy.org/programs/data-hub/deferred-action-childhood-arrivals-daca-profiles
https://map.americanimmigrationcouncil.org/locations/national/
https://map.americanimmigrationcouncil.org/locations/colorado/
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29 Ibid.
30 UnitedStatesCensusBureau.“Explore Census Data.”2024.Accessed22Aug.2024.
Alldatainthistableiscitedfromtheabovesource.

Appendix B

Relevant Data to Understand Colorado’s 
New Americans

Age Groups: Foreign-Born and U.S. Born Coloradans

Age Group Foreign-Born Population Share U.S.-Born Population Share29 

0-15 5.0% 19.5%

16-64 82.5% 64.4%

65+ 12.5% 16.0%
 
InColorado’seconomy,agreaterpercentageoftheimmigrantpopulationisofworking
agethanthosethatareU.S.born.So,whileoneinnineColoradansisanimmigrant,one
ineightworkersinColoradoisanimmigrant.

Indicators of Economic Well-being: Foreign-Born and U.S. Born Coloradans

Indicators of Economic 
Well-being

Foreign-Born Coloradans U.S.-Born Coloradans30 

Median household income $76,375 $89,144

Home ownership rate 56.8% 67.2%
 
These economic indicators point to a higher cost of living for foreign-born Coloradans 
becausetheyreflectanincreaseddependenceontherentalmarketandinequitiesin
generationalwealthbuilding.

http://data.census.gov/table/ACSST5Y2022.S0501?q=colorado%20u.s.%20born&g=040XX00US08
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Health Insurance Coverage:  
U.S.-Born, Foreign-Born, Noncitizen and Unauthorized Coloradans

2021 Data U.S.-Born 
Coloradans

Foreign-Born 
Coloradans

Noncitizen 
Coloradans31 

Unauthorized 
population 
Coloradans32 

No health 
insurance 5.4% 23.0% 36.3% 59%

 
ThedatashowsawidedisparityinhealthinsurancecoveragebetweenU.S.bornand
foreign-born,noncitizenandunauthorizedColoradans.Theresultsofnothavinghealth
insurancecanleadtodelayedhealthcare,anincreaseinoutofpockethealthcosts,and
medicaldebt.

Educational Levels: Foreign-Born and U.S.-Born Coloradans 

Educational Levels  
(age 25+)

Foreign-Born Coloradans 
(age 25+)

U.S.-Born Coloradans33 
(age 25+) 

Less than high school 
diploma 27.3% 4.8%

High school graduate 
(includes equivalency) 21.7% 20.3%

Some college or 
associate's degree 19.0% 29.6%

Bachelor's degree 17.7% 28.5%

Graduate or 
professional degree 14.4% 16.8%

 
Thedatashowsthatforeign-bornColoradansarelesslikelythantheirU.S.-bornpeers
tohaveahighschooldiploma.Italsoshowsthatforeign-bornColoradanshaveahigh
percentageofadvanceddegrees.ItisimportanttonotethatmanyofColorado’sNew
Americanswithadvanceddegreesmaybeemployedsignificantlybelowtheirskilland
potential income levels because employers and credentialing bodies are unable or struggle 
torecognizeimmigrants’credentialsorassesstheirskills.

31MigrationPolicyInstitute.“StateImmigrationProfiles,Colorado.”2022.Accessed22Aug.2024.
32MigrationPolicyInstitute.“ProfileoftheUnauthorizedPopulation:Colorado.”2019.Accessed22Aug.2024.
33 UnitedStatesCensusBureau.“Explore Census Data.”2024.Accessed22Aug.2024.
Alldatainthistableiscitedfromtheabovesource.

http://www.migrationpolicy.org/data/state-profiles/state/income/CO
http://www.migrationpolicy.org/data/unauthorized-immigrant-population/state/CO#healthinsurance
http://data.census.gov/table/ACSST5Y2022.S0501?q=colorado%20u.s.%20born&g=040XX00US08
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Industries Employing Foreign-Born and U.S.-Born Coloradans 

Industry Foreign-Born Coloradans U.S.-Born Coloradans34 

Agriculture, forestry, fishing and 
hunting; mining 2.3% 2.0%

Construction 14.3% 7.2%

Manufacturing 9.2% 6.7%

Wholesale trade 2.1% 2.3%

Retail trade 8.2% 10.8%

Transportation and warehousing; 
utilities 5.6% 5.0%

Information 2.3% 2.7%

Finance and insurance; real 
estate; rental and leasing 5.2% 7.5%

Professional, scientific, and 
management; administrative and 
waste management services

14.8% 14.9%

Educational services; health care 
and social assistance 17.5% 22.0%

Arts, entertainment, and 
recreation; accommodation and 
food services

10.6% 9.3%

Other services (except public 
administration) 5.6% 4.7%

Public administration 2.4% 4.8%
 
The data shows that foreign-born Coloradans are disproportionately employed in the 
constructionandmanufacturingindustries.ItalsoshowsahighpercentageofColorado’s
immigrantsareworkingintheprofessional,scientificandmanagementindustry,aswellas
theeducationalservices,healthcareandsocialassistanceindustries.

34 Ibid.Alldatainthistableiscitedfromthissource.
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Occupations Held by Foreign-Born and U.S.-Born Coloradans 

Occupation Foreign-Born Coloradans U.S.-Born Coloradans35 

Management, business, science, and 
arts occupations 34.5% 47.4%

Service occupations 21.7% 14.6%

Sales and office occupations 13.7% 20.8%

Natural resources, construction, 
and maintenance occupations 16.0% 7.8%

Production, transportation, and 
material moving occupations 14.1% 9.4%

 

35 Ibid.Alldatainthistableiscitedfromthissource.
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