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RESEARCH SERVICE

RECENT STATISTICS FROM THE LIBRARY

DIVERSITY OF COLORADO LIBRARY WORKERS: PROFESSIONAL
SELF-PERCEPTIONS AND PORTENTS FOR THE FUTURE

Chart 1. Respondents to the 3Rs Survey by Retirement,
Race/Ethnicity, Fall 2003 Retention, and
‘ Recruitment: The
White |89.8% Future of
] Librarianship in
> Hispanic [1]5.1% Colorado—a recent
Zg ] LRS study—was
ﬁ Black/African-American ﬂ1.6% based on a survey of
E 1 over 1,200 library
& Asian/Pacific Islander [ 1.6% workers statewide
. in Fall 2003. While
American Indian/Alaskan Native U1.6% the Sample for this
: : study could not be
0.0% 25.0% 50.0% 75.0% 100.0% obtained randomly,
Percent of respondents their answers to

questions about
how library workers themselves perceive librarianship as a profession are intriguing. The
ethnicity and gender demographics of these respondents also offer some hope that, in the near
future, Colorado librarians will become more diverse, like the patrons they will serve.

Predictably, nine out of ten

respondents to the library Chart 2. Factors Perceived to Discourage
worker survey were White Pursuing Librarianship as a Profession by 3Rs
(89.8%) and female (90.3%). Respondents by Ethnicity, Fall 2003
Each of the other three major 30.0%
racial groups—American @ W Hispanic 23.8%
Indian/Alaskan Native, s B non-Hispanic
Asian/Pacific Islander, and §_ 20.0% 15,99
Black/African-American— 8 — 13.0%
represented less than two s
percent of the respondents. £ 10.0% -
Hispanic respondents (who 5

o 2.3%
could be of any race)
constituted over five percent 0.0% ‘
(5.1%) of the total survey Lack of racial/ethnic diversity Perception of female-

dominated profession

response. (See Chart 1.) Discouraging Factor

Suffice it to say, that there is
little diversity in gender or
ethnicity among Colorado library workers.

Why is this? One of the questions asked in the survey helps to answer this question.
Respondents were asked to identify factors that they perceive to be discouraging of the pursuit
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of librarianship as a

profession. Three of Chart 3. Perception that Low Prestige

those factors elicited Discourages Pursuit of Librarianship as a

different responses Profession by 3Rs Respondents by Gender,
based on ethnicity and Fall 2003

gender. Hispanics were
almost seven times as
likely as non-Hispanics
to identify the lack of
racial and ethnic
diversity among library
workers as a Male 43.5%
discouraging factor. In
addition, Hispanics
were almost twice as 0.0% 10.0% 20.0% 30.0% 40.0% 50.0%
likely to perceive that Percent of respondents

librarianship being a

female-dominated profession discourages choosing it as a career. (See Chart 2.)

Female 26.4%

Gender

Interestingly, only one factor discouraging librarianship as a career choice was more likely to be
identified by one gender than the other. Men were more than half again as likely to identify the
low prestige of librarians as a problem. (See Chart 3.)

What progress may be

Chart 4. Hispanic 3Rs Respondents by Age being made .in ra@sing‘ the
Group, Fall 2003 prestige of librarians is
debatable, but further

15% evidence from this study
indicates that librarianship
in Colorado is becoming
10% i more diverse in terms of
ethnicity and gender. The
5.7% percentage of respondents
5% #9% who identified themselves
/ as Hispanics increased
7.4% dramatically by age group.
0% Only 1.4% of respondents
55 & Over 45-54 30-44 Under 30
Age Group age 55 gnd over were
Hispanic, compared with
12.2% of those under 30.
(See Chart 4.) These
findings suggest that there is at least the potential for a dramatic increase in the percentage of
Hispanics in library jobs in the state. From other data, however, we know that one of the major
obstacles to Hispanics becoming librarians is obtaining a master’s degree. For this potential to
be realized, obstacles to Hispanics pursuing graduate studies will have to be removed.

12.2%

Percent of age group
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Chart 5. Incumbent Library Workers & LIS
Students Who Responded to 3Rs Survey & Likewise, when the
Who Are Male, Fall 2003 gender distribution of

incumbent library
16.9% workers (i.e., those
without plans to retire
within the next five years)
9.4% is compared to that for
library and information
science graduate students,
there are signs that
0.0% Colorado librarianship
Incumbent (no plans to retire Student may be on its way to
within 5 years) becoming a less “pink-
Library Worker Status collar” profession. The
percentage of LIS
students who are male (almost 17%) is nearly twice the percentage for incumbent library workers
(about 9%). (See Chart 5.)

20.0%

15.0% -

10.0% -

5.0% A

Percent of worker status who
are male

There is no denying that, at present, there is little diversity among Colorado library workers.
But, if the respondents to the 3Rs survey represent library workers generally, there are hopeful
signs that, particularly as new library workers replace those who are retiring, greater diversity is
a likely consequence.

CONTACT ABOUT THIS ISSUE
Keith Curry Lance * Director, Library Research Service
Library Research Service » 201 East Colfax Avenue, Suite 309 « Denver, Colorado 80203-1799
Phone 303.866.6900 * E-mail: Lance_K@cde.state.co.us « Web site: www.LRS.org
Layout, and production by Fabian Maes < Phone: 303.866.6906 * E-mail: Maes_F@cde.state.co.us

Colorado State Library ¢ Colorado Department of Education

.] Library & Information Science Program ¢ College of Education * University of Denver m
© 2005 « Permission granted to reproduce for nonprofit purposes




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /SyntheticBoldness 1.00
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


