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CCO ON THE AURARIA CAMPUS 

CCO AURARIA MAIN CAMPUS 
IIII W. Colfax Ave. 
P. O. Box 173363 
Denver, CO 80217-3363 
303-556-2600 

RTD LIGHT RAIL STATION 
ON AURARIA CAMPUS 
West Colfax Avenue, between 
Lipan and Mariposa Streets 

RTD ROUTES TO THE 
AURARIA CAMPUS 
Via Auraria Parkway: #0, # 15 
Via Colfax: #1, #9, #16, #29 L, 
#30, #3 1, #36L 
Via 7th Street: # I 0 

W. COUll Avenue 

*4 Hours of Free Parking in Tivoli 
Lot for prospective students who are 
being assessed and/or registering. 
Bring your ticket to outh Classroom 
Building 134 for val idation. 

Your student fee-paid Regional 
Transportation District (RTD) bus 
pass entitles yo u to ride buses and 
Light Rail free in the Denver 
area and now gives you """ .... 
regional service, too. ..:Y A ,~.::. 

~~~ 

~ ~ 

W. Colfax Avenue .... vr.~~······I!1 1!1l!llln 
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BRANCH CAMPUS SITES 

BRANCH CAMPUSES 

CCD EAST 
3532 Franklin St. 
Denver, CO 80205 
Phone 303-293-8737 

CCDLOWRY 

Health Education Center 
1070 Yosemite St. , Bldg. 849 
Denver, CO 80230 
303-365-8300 

CCD Dental Hygiene Program 
960 Xanthia, Bldg. 753 
Denver, CO 80230 
303-365-8338 

CCDNORTH 

622 1 Down ing St. 
Denver, CO 80216 
303-289-2243 

CCDPARKWAY 
139 1 . Speer Blvd., teo 200 
Denver, CO 80204-2552 
303-226-5300 

CCDWEST 
Diamond Hill Complex 
2420 W. 26th Ave., # 1000 
Denver, CO 8021 1 
303-477-5864 
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ACADEMIC CALENDAR 

FALL 2001 
April 18-August 20 Advisi ng and Registration 

August I Graduat ion Application 
deadline Fa ll 2001 

August 7- 17 New Student Orientation 
August 20 Clas e Begin 

September 3 Labor Day Holiday 
( 0 Classes/Campus Closed) 

September 5 Census Day 
Last Day to Drop a Class 
and Receive a Refund 

September 7 Fall Convocation, 2 p.m.-7p.I11. 
October 2 Project uccess Day 

ovember 12-16 Spring 2002 Advising and Priority 
Registrat ion Week 

November 14 Faculty Advisi ng Day 
November 15 Last Day to Withdraw from Cia s 

and Receive a "W" 
ovember 22-23 Thanksgiving Holiday 

(No Cia ses) 
December 8 Last Day of Classes 

December IO MS D/UCD Final Exams Begins 
December 15 MSCD/UCD Final Exams End 

ovember 12-
January 22 

December 3 

January 14-1 8 
January 21 

January 22 
February 6 

March 6 
March 25-29 

April 15-19 

April 16 
April 16 

May 14 
May 15 
May II 
May 18 

SPRING 2002 

Advising and 
Registration Continues 
Graduation Application 
Deadline-Spring 2002 

ew Student Orientation 
Martin Luther Ki ng, Jr. Holiday 
( 0 Classes/Campus Open) 
Classes Begin 
Census Day 
Last Day to Drop a Class and 
Receive a Refund 
Project Succe s Day 
pring Break 

(No Classes/Campus Open) 
Su mmer and Fall 2002 Advisi ng 
& Priority Registration Week 
Facul ty Advising Day 
Last Day to Withdraw from a 
Class and Receive a "w" 
Last Day of Classes 
Graduation Day 
M CD/ UCD Final Exams Begins 
M CD/UCD Final Exam Ends 

SUMMER 2002 
April IS-June 3 

May 27-31 
May 7 

May 27 

June 3 
June 12 

July4 

July 15 

August 10 

Advisi ng and 
Registrat ion Continues 

ew Student Orientation 
Graduation Application Deadline 
Summer 2002 
Memorial Day Holiday 
(No Classes/Campus Closed) 
Classes Begin 
Census Day 
Last Day to Drop a Class and 
Receive a Refund 
Independence Day Holiday 
(No lasses/Campus Closed) 
Last Day to Withdraw from a 
Class and Receive a "w" 
Last Day of Clas e 
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ASSOCIATE OF ARTS DEGREE EMPHASES 
Art 
Arts Management 
Behavioral ciences 

Anthropology 
Psychology 
Sociology 

Commu nications 
Economics 
English/Literature 
History 
Human ities/Ph i losophy 
Multi media De ign 
Music 
Photography 
Pol itical Science 
Speech 
Theatre 

Technical Theatre Track 
Theatre Performance Track 

ASSOCIATE OF SCIENCE DEGREE EMPHASES 
Biology 
Chemistry 
Computer Science 
Earth Science 
Pre-Engineering 
Mathematics 
Medical Cluster 

Pre-Dental 
Pre-Medical 
Pre-Medical Technology (IInder review) 
Pre-Pharmacy 
Pre-Physical Therapy 
Pre-Physician Assistant 
Pre- Veterinary Science 

Physics 

DEGREE AND CERTIFICATE PROGRAMS 

ASSOCIATE OF GENERAL STUDIES DEGREES 
AND EMPHASES 
Business Adm inistration 
General Studies - Generalist 
Early Childhood Education (MSCD) 

Early ChiLdhood Education 
Early Childhood Education/ Vio Lence Prevention 

Graphic Design (MSCD/CU-Denver) 
Human Services (MSCD) 
Paralega l (CU-Denver) 
Photography (MSCD/CU-Denver) 
l eacher Education, Elementary Education (MSCD) 

ASSOCIATE OF APPLIED SCIENCE DEGREES 
AND EMPHASES 
Accounting 

Managerial Accollntant 
Operational Accollntant 

Applied Technology 
Business Administration 

Business Generalist 
Finance 
Insurance 
International Business 
Management 
Marketing 
Heal Estate 
Travel and Tourism Associate 

Business Technology 
Administrative Assistant 
Legal Administrative Assistant 
Medical Administrative Assistant 
Office Manager 
Secretarial/Computer Applications 

Dental Hygiene 
Early Childhood Education 

Early Childhood Education 
Early Childhood Education/Violence Prevention 

Electroneurodiagnostic Technology 
Electronics Technology (under review) 
Engineering Graphics 

Architectural Drafter 
Mechanical Drafter 

Graphic Communica tion Technology 

ix 
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Graphic Design 
Health and Wellnes 

Clinical Medical Assistant 
Comprehensive Medical Assistant 
Health Information Specialist 
Massage Therapy 
Medical Transcriber 
MedicaL Unit Coordinator 
Psychiatric Technician 
Radiology/Orthopedic Assistant 
Surgical Technology 

Health and Wellne s Management (under review) 
Human ervices 
Information Technology 

CISCO Network Associate 
Computer Programmer 
Computer Specialist 
Computer Trainingfor People with Disnbilities 

Computer Programmer 
Computer Trainingfor People with Disabilities 

Network Administrator 
Information Technology Associate 
Network Administrator 
Oracle Database peciaList 
Telecommunications Technician 
Web Site Administrator 
Windows 2000 Network Administrator 

Multimedia Design 
Computer Graphics 
Graphic Communication Technology 
Graphic Design 
Music 
Photography 
Video Production/Communications 

ursing 
ur ing: Advanced Placement 

Paralegal 
Photography 
Radiologic Technology 
Recreational Assistant (under review) 
Trade and Industry 

Air[rnme/Power Pima 
Trades 
C C Machine Tool Operator 
Fabrication Welder 

Veterinary Technician 

CERTIFICATES 
Accounting 

ManageriaL Accountant 
Operational Accountant 
Billing/Payroll Technician 

Admini trative Health As i tant 
Health Information pecialist (Medical Records) 
Medical Clerk 
Medical Transcriber 
Medical Unit Coordinator 

Business Administration 
Entrepreneurship 
Finance/Commercial Credit Management 
International Business 
Marketing 
Supermarket Management 
Travel and Tourism Associate 

Business Technology 
Administrative Assistant 
Data Entry Clerk 
Executive Assistant 
General CLerical 
General Office Clerk 
Medical Administrative Assistant 
Microsoft Office Specialist 
Stenographic 
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Early Childhood Education 
Early Childhood Education Director 
Group Leader 
Group Leader/Child Development Associate (CDA ) 

Electronics Technology (under review) 
Engineering Graphics 

Architectuml Drafter 
Mechan ical Drafter 

Essential Skills 
Central upply Technician 
Early Childhood Professions 
Financial Services 
Information Technology 

Graphic Communication Technology 
Electronic Pre-press 
Printing Technology 

Graphic Design 
Computer Graphics 
Graphic Design 

Health and Well ness 
Nu rse Aide (under review) 
Medical Clerk 
Massage Therapy 
Psychiatric Technician - Singular Emphasis. 

Mental Illness 
Psychiatric Technician - Dual Emphasis. Developmental 

Disabilities and Mental Illness (u nder review) 
Psychiatric Technician - Advanced Placement, 

Mental Illness 
Surgical Technology 

Human Services 
Case Management/Residential Service Aide 

Information Technology 
CISCO Netwo rk Associate 
Computer Programmer 
Visual Basic Programmer 
PC Help Desk Specialist 
Computer Service Technician 
Computer Trainingfor People with Disabilities 

Computer Programmer 
Computer Trainil1gfor People with Disabilities 

Network Administmtor 
Office pecialist 
Network Administrator 
Network Specialist 

Omcle Database Specialist 
Telecommunicatiol'lS Technician 
Web Page Developer 
Wil1dows 2000 Netwo rk Administrator 

Multimedia Design 
j ursing 

Critical Care Nu rsing 
Perioperative Nursing 
Practical Nursillg 

Paralegal - General 
Photography 
Radiologic Technology 

Limited Scope Radiologic Technology 
Recreat ional Assistant (under review) 
Teacher Ed ucation. Paraeducator 

Special Education Emphasis 
Bilingual Emphasis 
Literacy Emphasis 

Techn ical Health Assistant 
Clinical Medical Assistant 
Comprehensive Medical Assistant 
Radiology/Orthopedic Assistant 

Trades and Industry 
Arc Welder 
Basic Welder 
CNC Machine Tool Operator 
Fabrication Welder 
Lathe Operator 
Machine Tool Operator 
Mill Operator 

xi 
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DEGREE AND CERTIFICATE PROGRAMS 
BY OCCUPATION OR EMPHASIS AREA 

Accounting 

Managerial Accountant .... ................... AAS, C 

Operational Accountant . .. ................... AA ,C 

Billing/Payroll Technician .... . ...... ... ........... C 

Administrative Health Assistant 
Health Information Specialist (Medical Records) ....... C 

Medical Clerk ... .. ................... .... ...... C 

Medical Transcriber ....... . . . ... ...... ........... C 

Medical Unit Coordinator ... .. . . . . .... .. .......... C 

Anthropology 
Anthropology (see Behavioral Sciences) ....... ...... AA 

Art 
Art Emphasis ...... . ... .... . ........... . ...... . AA 

Arts Management 

Arts Management Emphasi ..................... . AA 

Behavioral Sciences 

Anthropology Emphasi ........... ... . . . . ....... AA 

Psychology Emphasis ......... . ............... .. AA 

Sociology Emphasis ......................... . . .. AA 

Biology 

Biology Emphasi .. ... ........ . ... .. . . . ... . . .... AS 

Business Administration 

Business Administration ...... . ............ AAS, AGS 
Business Generalist Emphasis ........ . . . . .. . . . .. . AAS 

Entrepreneu rship ...... .... ................... . .. C 
Finance Emphasis ................... ...... .... AA 
Finance/Commercial Credit Management ........... . C 
Insurance Emphasis ... . . ....... . ......... . . .. .. AA 

International Business Emphasis ............... AAS, C 
Management Emphasis . .......... . .. .... . .. .... AAS 

Marketing Emphasis . . .. .. .. . ................ AAS, C 
Real Estate Emphasis ... . .. ... .. ... . ..... ... .... AAS 

Supermarket Managemen t . . . . .. . ......... . ........ C 
Travel and Tourism Associate . ................ . AAS, C 

Business Technology 

Administrative Assistant ................. . ... . AAS, C 

Data Entry Clerk ....................... . ... . .... C 

General Office Clerk .... . ......... . . ... .......... C 

Microsoft Office Specialist .. .. ............ . ....... C 

Legal Administrat ive Assistant .. ................. AAS 

Medical Adm inist rative Assistant ........... ... . AAS, C 

Office Manager ..... .................. . .... . .. AAS 

Secretarial/Computer Applicat ions Emphasis . ..... . AAS 

Executive Assi tant .. .. . ... . ...................... C 

General Clerical .................. . ........ . ..... C 

Stenographic ........ . ..... . ...... . .. ....... ..... C 

Chemistry 

Chemistry Emphasis . .. . . .................... . .. AS 

Communications 

ommunications Emphasis .... ....... . ........ .. AA 

Computer Science 
Computer Science Emphasis ..... . ............. ... AS 

Dental Hygiene ....... . ............. . ........ . AAS 

Early Childhood Education 

Early Ch ildhood Education ... . . . . . AA -ECE, AGS-ECE 

Early Childhood Education/ 

Violence Prevention ..... AAS-ECE/VP, AGS-ECE/vP 

Early Childhood Education Director . ....... . ........ C 

Early Childhood Education Group Leader .... . ....... C 

Early Childhood Education Group Leader/ 

Child Development Associate .. ........ ... . .. ... C 

Earth Science 

Earth Science Emphasis .......................... AS 

Economics 
Economics Emphasis ...... ... ......... ......... . AA 

Electroneurodiagnostic Technology .. . . ... .... .. AAS 

key 
AA • Associate of Arts Degree AS' Associate of Science Degree AGS' Associate of General Studies Degree 

AAS • Associate of Applied Science Degree C • Certificate 
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Engineering 

Pre- Engineering Emphasis .......... .... .......... AS I 

Engineering Graphics 
Architectural Drafter .. . . ......... . . ..... . .... AAS, 

Mechanical Drafter . . .... . ........ . ... . . . . . .. AAS, C 

English 
English/ Literature Emphasis . .. .. .. ....... . ....... AA 

Electronics Technology (under review) ... AAS,C 

Essential Skills 
Central upply Tech nician ....... ... .. . ............ C 

Early Childhood Professions ............. . ...... ... C 

Financial Services. . . . . . . . . . . . . . . . . . . . . . . . .. . . . .. C 

Information Technology . . ... . .. . ................. C 

General Studies 
General tudies - Generalist .. . ..... .. .. . . .... . . . AG 

Graphic Communication Technology 

Graphic Communication Technology .... . . . . . .... AAS 

Electronic Pre-press ..................... . . . ... .. . C 

Printing Technology ... .. ...... . ......... . .. . . . .. . C 

Graphic Design 
Graphic Design . . AGS-GRD (MSCD/CU-Denver), AAS, C 

Computer Graphics .. . .. ... .. . .. ................. C 

Health and Wellness 
Clinical Medical Assistant ........ ........ .. . .... AAS 

urse Aide (under review) .. . .............. . ...... C 

Comprehensive Medical Assistant .. . . . .. ...... .... AA 

Health Information Speciali t . . ....... . ...... . .. . AAS 

Massage Therapy . .... .. ..................... AAS, C 
Medical Transcriber . . . . . . . .............. AAS 
Medical Un it Coordinator ...... . .. . ....... . ... . . AAS 

Psychiatric Technician ........ . . . ....... . . . . . . .. AAS 
Singular Emphasis, Mental Illness ........... .. .. . C 

Dual Emphasis, Developmental Disabilities and 
Mental Illness (under review) .. .. . ... . ... C 

Advanced Placement, Mental Illne s C 
Radiology/Orthopedic Assistant .. .. .. .. .......... AAS 

Surgical Technology .................. . . . .... AAS, C 

Health and Wellness Management . 

(u nder review) 

History 

....... AAS 

History Emphasis ....... .. ... . ..... . . . . ........ AA 

Humanities 
Humanities/Philosophy Emphasis . .. . .. ......... . . AA 

Human Services 
Case Management/Residential Service Aide ........... C 

Human Services ........... . . AGS- HSE (MSCD), AAS 

Information Technology 
CISCO etwork Associate .......... . ......... AAS, C 

Computer Programmer ...... .. . ... .......... AAS, C 

Visual Basic Programmer ..... .. .. . .. . ............. C 

Computer Specialist .................... . . . . . .. AAS 

PC Help Desk Specialist . . . . . . . . . . . . . . . . . . . . . . . ..C 
Computer Service Technician ...................... C 

Computer Training for People with Disabil ities 

Computer Programmer .... ............. .. AAS, C 

Computer Training for People with Di abi lities 

Network Administ rato r . ................. . AAS, C 

Information Technology Associate ............. . .. AAS 

Office Special ist .................... . ............ C 

etwork Administrator .. . . .... . .. .. ......... AAS, C 

etwork Specialist .... . ...... . .... . ..... . ........ C 

Oracle Database Special ist ... .. .... .. .. . ...... AAS, C 

Telecommunications Technician ............... AAS, C 

Web Site Administrator . ................ . . .... . . AAS 

Web Page Developer .... ............ . .... .. .. . .... C 
Windows 2000 etwork Administrator .... . .. ... AAS, C 

Mathematics 

Mathematics Emphasis .. . .. ................ AS 

Medical Cluster . ... . ..... . .... ....... ... . ...... AS 

Pre-Dental Emphasis 
Pre-Medical Emphasis 
Pre-Medical Technology (under rev iew) 

Pre-Pharmacy Emphasis 

Pre-Physical Therapy Emphasis 
Pre-Physician Ass i tant Emphasis 

Pre-Veterinary Science Emphasis 
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Multimedia Design Recreational Assistant . . ..... . ............ . . . AAS. C 
Multimedia Design ... ... . .... .. ...... ........ AA. (under review) 
Computer Graphics Emphasis .. . ................ AAS 
Graphic Communication Technology Emphasis ..... AAS Sociology 
Graphic Design Emphasis ...... .......... ....... AAS Sociology (See Behavioral Science) .... . . ...... .... AA 
Music Emphasis ...... . ... . ... .. ............... AAS 
Photography Emphasis ............... .. ........ AAS Speech 
Video Production/Communications Em phasis . .. . . . AAS peech Emphasis .......................... .. ... AA 

Music Teacher Education 
Music Emphasi ... ... ......... .. . .... . ......... AA Elementary Education ...... . . ... .. . ..... . ... AG -EE 

Paraeducator 
Nursing Special Education Emphasis ...... .. .. . . ... .. ... C 

ur ing .. ..................... .. ............ AAS Bilingual Emphasis ..... ....... . ...... . . .. .... . C 
Nur ing: Advanced Placement ..... .. ............ AAS Literacy Emphasis .... . . . .............. . ...... C 
Critical Care Nur ing ................. . . . ......... C 
Practical Nursing .... . .. . . . . ... . . .......... . ..... C Technical Health Assistant 
Perioperative Nursing ............................ C Clinical Medical Assistant .... .. .. ... .. .. . ... ... . .. C 

Comprehensive Medical Assistant .. ................ . C 
Paralegal Radiology/Orthopedic Assistant . . . . . ... ...... ...... C 
Paralegal ...... .... ...... AGS-PAR (CU-Denver). AAS 
Paralegal: General ............................... C Theatre 

Theatre Emphasis 
Photography Technical Theatre Track . ........ . ....... . ....... AA 
Photography Emphasis ... . . ... . . . . . .. .... . ...... AA Theatre Performance Track ...... ........ . . ....... AA 
Photography .... AGS- PHO (MSCD/CU-Denver). AA . C 

Trades and Industry 
Physics Airframe/Power Plant ..... .... ......... . AAS 
Physics Emphasis .. ... .. . ........... . ... . ... .... AS Arc Welder . ... ...... ..... ......... .. . . . . .. . . . .. C 

C C Machine Tool Operator ....... . ...... . . .. AAS. C 
Political Science Fabrication Welder ....... . . . . . .............. AAS. C 
Political Science Emphas is ........... . .. . ......... AA Lathe Operator . ........... . ............. . .. ..... C 

Machine Tool Operator ...... . ............ . . .. .... C 
Psychology Mill Operator ................................... C 
Psychology (See Behavioral ciences) . ..... .. .... ... AA Trade ........ . .......... . ... ............. ... AAS 

Basic Welder ... ........... ..... .... . . . . . .. . .. ... C 
Radiologic Technology 
Radiologic Technology ............... . ......... AAS Veterinary Technician 
Limited Scope Radiologic Technology .............. . Veterinary Technician .......... . . ............ . . AAS 

key 
AA • Associate of Arts Degree AS· Associate of Science Degree AGS' Associate of General Studies Degree 

AAS • Associate of Applied Science Degree C' Certificate 
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GUARANTEE FOR JOB COMPETENCY 
To graduates of Certificate programs 
and Associate of Applied cience 
(AAS) degrees. Commun ity College of 
Denver (CCD) guarantees job skills. 
Within one year of graduation. if an 
employer finds a ertificate or AA 
graduate lacking in the technical job 
ski lls identified as exit competencies 
for his/her program. CCD will pro­
vide up to nine tuition-free credits of 
retraining related to the identified skill 
deficiencie . 

The graduate must have passed 
the CCD Certificate or AAS capstone 
cou rse. The employer must identify 
the job skill deficiencies in writing. 
The graduate. employer and program 
facu lty must develop a written retrain­
ing plan for the student to complete 
within one yea r. 

GUARANTEE FOR TRANSFER 
To graduates of the Associate of Arts 
(AA) and Associate of Science (AS) 
degree. CCD guarantees that AA and 
AS credits. as identified in the CCD 
catalog. will transfer to all Colorado 
public colleges and universities. 

To graduates of articulated 
Associate of General Studies (AGS) 
degrees and articulated Associate of 
Applied Science (AAS) degrees. CCD 
guarantees that the articulated AGS 
and articulated AAS degrees or cred­
its. as identified in the CCD catalog. 
will transfer into Colorado college and 
university professional schools as 
identified in the CCD catalog. 

1b students who complete the 
CCD general education core curricu­
lum. CD guarantees that the general 
education core curriculum wi ll fulfill 
the lower-division general education 
requirements for liberal arts and sci­
ences majors at all Colorado public 
colleges and universities. 

To students who have completed 
the AA. AS. articulated AGS or general 
education core curriculum. CCD will 
refund the tuition paid for any course 
identified in the CCD catalog as an 
accepted part of the e curriculums that 
does not transfer under this guarantee. 

Degrees other than AA. AS or 
AGS do not transfer except on a 
course-by-course basis with any given 
four-year school. 

COLLEGE GUARANTEES 
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CCO ACCOUNTABILITY 

xvi 

Excellence Through Accountability 

• Between 1987 and 2000, CCO 

increased total graduates by 33 percent. 

· Between 1987 and 2000, people of 

color as a percent of total graduate 

increased ITom 20 percent to 51.5 percent. 

· Between 1987 and 2000, CCO 

increased grad uates of color by 

320 percent (ITom 83 to 266 graduates). 

• 91 percent of all CCO graduates 

between 1993 and 1997 who applied 

for transfer were accepted into 

Colorado four-year public colleges 

and universities. 

· The average cum ulative CPA of 

CCO transfer graduates in 1996-97 

at four-year schools was 3.0 on a 

4.0 scale. 

• 95 percent of 1998-99 grad uates 

were satisfied with their CCO 

educational program. 

• 97 percent of spring 2000 currently 

enrolled students and 98 percent of 

1995-96 graduates were satisfied 

with the teaching they received. 

• 100 percent of employer urveyed 

in 1996 were satisfied with the ski lls 

of CCD graduates. 

Of graduates who completed their 

educational goals at CCD in 1998-99: 

• 96 percent either continued their 

education or were employed within 

one year of program completion. 

· 81 percent of those who entered the 

job market entered directly into 

degree-related employment. 

• 4 percent were unemployed, 

seeking employment. 

Of CCD students who transferred 

to Colorado public colleges or 

universities in 1998: 

• 51.3 percent transferred to the 

Metropolitan tate College of Denver. 

• 36 percent tran ferred to the 

University of Colorado at Denver. 

• 12.7 percent transferred to another 

Colorado public or private college 

or university. 

• 49.5 percent of the transfers were 

students of color. 

Of CCD AAJAS/AGS Degree 

graduates who transferred to 

Colorado public four-year colleges 

during academic years 1992-1995: 

• 64.4 percent had either attained a 

bachelor's degree o r were still 

enrolled at their transfer institutions 

as of fa ll 1997. 
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CCD FACULTY, ADMINISTRATION AND STAFF WILL GET YOU ON THE RIGHT 

TRACK AND HELP YOU STAY THERE, WHETHER YOU ARE TAKING A FEW 

REFRESHER COURSES OR YOU ARE WORKING TOWARD A CERTIFICATE 

OR ASSOCIATE DEGREE. 

GENERAL INFORMATION 
Welcome to Community College of 
Denver (CCD). Yo u have taken a step 
in the right direction to prepare for 
your future. 

CCD facu lty, administration and 
staff will get you on the right track 
and help you stay there, whether you 
are taking a few refresher courses or 
yo u are working toward a certificate or 
associate degree. We will give you the 
individ ualized attent ion you need and 
want. CCD provides many learner­
support services, including tutoring, 
advising, mentoring and career plan­
ning. We guarantee job competencies 
- what you learn here wi ll apply to 
your work. And we guarantee that the 
credits you earn here will transfer 
from our school to any four-year 
Colorado public college or university. 
(See College Guarantees.) 

Education at CCD is affordable, 
whether you study at CCD Au raria 
(the main campus), or at one of ou r 
five Denver-area branch campuses. 
Financial aid is avai lable to qualified 
students, and we offer convenien t 
payment options. You can choose 
fro m day, evening or weekend classes 
or classes over the Internet. CCD 
wi ll help you learn any way, anyplace 
and anytime. 

CCD Auraria is in the heart of 
the city and within walking distance of 
downtown, Larimer Square, the 16th 
Street Mall, LoDo, the Denver 

Pavilions, Colorado Convention 
Center and the Denver Center for the 
Performing Arts Complex. At 
Auraria, yo u're also close to I nvesco 
Field at Mile High, home of the 
Denver Broncos; Coors Stadium, 
home of the Colorado Rockies base­
ball team; the new Pepsi Center, home 
of the N HL Colorado Avalanche and 
NBA luggets; Six Flags El itch 
Gardens; and the new Ocean Journey. 

We know you'll get a lot out of 
your CCD experience, and we're glad 
you are here! We want yo u to suc­
ceed. Your success is our success! 

CCO'S HISTORY 
The Colorado Legislature created CCD 
in 1967. Three years later, classes began 
in a renovated auto showroom close to 
Denver's Civic Center. Enrollment 
increased so rapidly, the co llege imme­
diately expanded into rental storefronts 
near the main building. 

In 1975, CCD moved to the 124-
acre Aura ria Higher Education Center 
Campus in downtown Denver. It sits 
on the west bank of Cherry Creek, 
origi nall y the site of the 1858 frontier 
town of Auraria. We even have the 
oldest-standing tructure in Denver 
on our campus, the former Temple 
Emmanuel. Today, the Emmanuel 
Gallery is an exhibition space for stu­
dent and faculty artwork. 

CCD is one of 14 institutions in 
the Community Colleges of Colorado 

GENERAL INFORMATION 
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System. It is the fifth largest with 

more than 4,000 full-time equivalent 

students enrolled in its programs. 

CCD is the only com munity college in 

the city and county of Denver and the 

only truly urban community college 

in the state . It also is the only com­

munity college in the nation to share a 

campus with a four-year college and a 

university - the Metropolitan State 

College of Denver and the Univers ity 

of Colorado at Denver. They share 

class room buildings, a regional library, 

recreational facilities and a student 

unio n. At Auraria, CCD offers all 

two-year programs, award a ll two­
year degrees and occupat io nal certifi­

cates, and provides basic skills instruc­

tion, ad ult basic ski ll ed ucation and 

GED preparation. 

In 1985, CCD became responsi­

ble for the system's fast-track skills 

center, CCD North, at 622 1 Downing 

SI. in Adams County, st." mi les north­

east of Auraria. CCD East, at 3532 

Franklin SI. in the Cole neighbor­

hood, opened in 1993. CCD West, at 

2420 W. 26th Ave. in the Diamond 

Hill Complex, also opened that year. 

These three branch campu es offer 

traditional general ed ucation college 

courses. They also are open­

entry/open-exit fa t- track training 

centers that meet the industry 

employment needs of the metropoli­

tan community. 

Our newest branch campus is 

CCD Lowry at the Higher Ed ucatio n 

and Advanced Technology (HEAT) 

Center on the former Lowry Air Force 

Base bordering east Denver and west 

Aurora. CCD Lowry is home to the 

Health Education Center, the Dental 

Hygiene Clin ic and all Health and 

Well ness programs. The CCD 

Parkway Campus is the site of CCD's 

Corporate Trai ning Center and 

Custo mized and ontract Traini ng 

programs, mall Business 
Development Cen ter and Workforce 

Initiatives program. 

OUR PHILOSOPHY 
CCD is a comprehensive, student and 

learning-centered urban college. It 

provides open access and adm ission 

to a diverse population. CCD offers 

lifelong lea rning opportunities any 
way, anyplace and anytime, along with 

the appropriate academic and person­

al support to any learner who asks for 
help to achieve success. C D stu­
dents are full partners in a collabora­

tive experience. 
Ed ucated people make an 

impact on the eco no my, their local 

communities and the nation. CCD 

continually looks at the community 
and offers transfer educational and 

occupational progra ms that meet 

community and workforce needs and 

that create positive change in individ­
ual learners. 

CCD'S MISSION STATEMENT 
Com munity College of Denver 

pledge respon ibil ity fo r: 

• transfer programs for the 
baccalaureate degree. 

· occupational programs for 

job-entry skills or upgrading. 

· genera l education courses. 
· remedial in truction and 

GED preparation. 

· continuing educat ion and 
com munity services. 

• cooperative inter-institutional 

programs. 

CULTURAL PLURALISM AT CCD 
CCD believes all learners are entitled 

to a quality education. This education 

must provide the lea rner with an 

understanding and appreciation of 

our interdependence as individuals 

and nations. 
The education must be mean­

ingful to mult i-ethnic students. In 
addition, it must provide the student 

body, faculty and staff with an under­

standing of cultural pluralism. To 

that end, CCD prov ides an educa­
tional environ ment that fosters cul­

tural diversity, international under­

standing and global awa reness. 

CCD recognizes that the envi­
ronment can exi t on ly with an 
admin istration, facu lty and staff that 

reflect the cultural diversity of its 
students. Therefore, the administra­
tion unconditio nally endorses affir­

mative action . 

STATEMENT OF VALUES FOR 
TEACHING AND LEARNING 
CCD's faculty and taff are committed 
to a teaching/learning process that: 

I. enables students to become 
independent learners. 
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2. demonstrates a commitment to 
student outcomes (job readiness, 
computer literacy, skill level , mas­
tery of subject matter). 

3. provide an opportunity for critical 
thinki ng and problem olving. 

4. demonstrates an excitement about 
teaching and learning. 

5. maintains high but realistic 
expectations. 

6. demonstrates an appreciation 
and an understanding of a diverse 
student population. 

7. practices an individualized, 
student -centered approach to 
encourage growth in student 
self-esteem. 

STATEMENT OF VALUES FOR 
ADVISING EXCELLENCE 
Community College of Denver's 
faculty, staff and administrators: 
I. are personally and professionally 

committed to helping students. 
2. understand the value of active 

listen ing, focusing on students' 
strengths and potential. 

3. commit the time and effort to 
know college policy and practice to 
provide students with accurate, 
usable information. 

4. view long-range planning and 
immediate problem solving as an 
essential part of effective advising. 

5. share advi ing skills with their 
colleagues who al 0 are involved 
wi th advising. 

6. improve both the style and substance 
of their advising roles by staying cur­
rent with the trend in advising, such 
as continuing education and profes­
sional development. 

7. respect the diverse cultural back­
ground of each person at CCD and 
create positive advising and commu­
nications with each CCD student. 

CAMPUS CHOICES 
We offer traditional semester courses, 
English as a Second Language, CEO 
preparation and a number of "enroll­
anytime" courses on the main Auraria 
Campus. CCD's administrative offices 
also are located at Auraria. CCD pro­
vides fast-t rack job training, English as 
a Second Language, CEO preparation, 
adult basic education and general edu­
cation courses at its branch campuses. 
In addition, the college offers adult 
basic education, CEO preparation and 
English a a econd Language at more 
than 10 community sites around the 
city. The college's Center for Learning 
Outreach offers homestudy, television 
and online courses, and provides 
employee training programs at the 
work site or other convenient locations. 
All major CCD facilities are accessible 
to individuals with disabilities. 

CAMPUS POLICE AND SECURITY 
The Auraria Campus Police and 
ecurity Office has prepared a report 

to comply with the Student-Right-to­
Know and Campus Security Act of 
1990. The report describes security 
practices and procedures at Auraria 
and lists crime statistics for the most 
recent calendar year and the two pre­
ceding calendar years. A copy of the 
report can be obtained from the vice 
president for Student Service in outh 
Classroom Building, room 301. 

CAMPUS CRIME INFORMATION 
During the past th ree years, the follow­
ing crimes were committed on campus 
at the Auraria Higher Education 
Center, serving CCD, the Metropolitan 
State ollege of Denver and the 
University of Colorado at Denver. 

Reported criminal offenses on the 
Auraria campus:"""""""" 

Offense 

Murder 
Sex Offenses: Forcible 
Sex Offenses: 
Non-Forcible 
Robbery 
Aggravated Assault 
Burgla ry 
Vehicle Theft 
Hate Crimes 
Arson 
Manslaughter 

Forcible fondlillg 

2000 1999 1998 

o 0 

o 0 
o 2" 

3 2 

6 II 
16 13 

o 0 
o 3 
o 0 

o 
I ' 

o 
o 
7 
6 

9 
2' 

2 
o 

" Offense, two victims, business and individual 
••• One offense, two victims, ethnic irllimidation 
.... Illeludes branch cal/lpuses 

Arrests for the following reported 
crimes on campus 

Offense 2000 1999 1998 

Murder o 0 0 

Liquor Law Violations' 2 
Drug Abuse Violations 28 
Weapons possession 5 

Excluded DUJ arrests 

3 
47 
2 

4 
41 

Zero reported for /998 to avoid double report­
illg in conjullction with drug abuse violation 
arrests 

, •• In eludes arrests made for more serious offenses 
that involved use of a weapon. 

The Auraria Campus Police and 
Securi ty Department provides the 
above statistics in compliance with the 
Cleary Crime Awareness and Campus 
Security Act of 1990. 

NOTICE OF NONDISCRIMINATION 
CCD does not discriminate on the 
basis of race, color, creed, national ori­
gin, sex, sexual orientation, age or dis­
abi li ty in adm ission or access to, or 
treatment or employment in its 
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educational programs or activitie . 
Inquiries concerning Title VI , TITLE 
IX and Section 504 may be referred to 
the vice president for tudent 
Services, Campu Box 200, 
Commu nity College of Denver, P.O. 
Box 173363, Denver, CO 8021 7-3363, 
303-556-2413 or to the Office for 
Civil Rights, .S. Department of 
Education, 1961 Stout Street, Denver, 
CO 80294. 

AMERICANS WITH DISABILITIES ACT 
Discrimination based on disability in 

admission to, access to and tile opera­
tion of programs, services or activities 

of CD is prohibited by the 
Americans with Di abilities Act. 

Question, complaints and 
reque 15 for additional information 
may be directed to Felicia Sykes, vice 

president for Student ervices, 
Campus Box 200, P.O. Box 173363, 
Denver, CO 8021 7-3363, 303-556-24 13. 

APPROVAL 
The operation of 0 i approved 
by the state of olorado. All pro-

grams are approved by the olorado 
State Board for Community Colleges 
and Occupational Education. [n 
addition, the Colorado ommission 
on Higher Education reviews and 
approves all programs leading to the 
associate degree. 

ACCRED[TATION 
Community College of Denver is 

accredited by the Commi sion on 

Institutions of Higher Education of 

the orth Central Association of 

ollege and Schools. Other accredi-

Comprehensive Medical Assistant/ 

CCD East 

· American Association of 

Medical Assisting 

Dental Hygiene 

• American Dental A sociation 

Human Services 

· Council for Standards in Human 

Service Education 

Nursing 

• Colorado State Board of Nursing 
Radiologic Technology 

• Committee on Al lied Health 

Education and Accreditation 

· Joint Review Committee on 

Education for Rad iologic 

Technology 
Real Kids Center, Auraria Campus 

• Tational Association for Education 
of Young Children ( A YC) 

Center accredited 

Surgical Technology 

· American Medical Association 

• ommittee on Al lied Health 
Education and Accreditation 

CCD is a member of the 

American As ociation of Commu ni ty 

Colleges and tI1e Hispanic Association 
of Colleges and Universities. 

ALUMNI ASSOCIATION 
Organized in October 1991 , tI1e CCD 
Alumni Association encourages grad­

uate and student who have complet­

ed at least three credit hours to 

become members. 

CCD alumni sponsor special 

events and an annual meeting 

and reception. 

Joini ng tI1e Alumni Association 

is an opportunity to meet and net­

work with fellow alu mni while serving 

CCD. Sign up by ca ll ing the Alumni 

Office at 303-556-4089. 

AFRICAN AMERICAN COUNCIL 
CCD's African American Staff Council 

brings college facu lty, staff, students 

and administrators of the same her­

itage togetl1er. The council provide a 

forum to discuss etl1nicity issues and 

other problems, and helps the college 

develop programs to address diversity, 

collaborative sensitivity, retention of 

students and staff and create an acces­

sible environment for African 

Americans. For more information, 

contact Ken Swiney, 303-556-2424. 

HISPANIC COUNCIL 
Comprised of Hispanic administra­

tors, faculty and staff, the Hispanic 

Co uncil promotes retention and 
recruitment of Hi panic students. For 

additional information, contact tI1e 

vice president for tudent Services, 

303-556-2413. 
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GETTING STARTED 

CCD 'S AAAND AS DEGREES AR E GUARANTEED TO TRANSFER TO 

COLORADO PUBLIC FOUR-YEAR COLLEGES AND UNIVERSITIES. CCD 

ALSO HAS A NUMBER OF PROGRAMS LEADING TO THE AGS DEGREE 

THAT TRANSFERS TO THE METROPOLITAN STATE COLLEGE OF DENVER 

OR TO THE UNIVERSITY OF COLORADO AT DENVER. 

CAMPUS VISITS 
For individual and group tours of the 

campus o r to visi t classes, contact 

Student Life at 303-556-2597. 

ADVISING PHILOSOPHY 
Advising is critical to your success, so 

our advi ing program includes the 

exploration of life and career goals, an 

examination of academic and career 

ski ll s, and the selection of instruction­

al programs and courses. You and 

your advisor share responsibili ty for 

the advising process. 

We recommend the Educational 

Planning and Advising Center be your 

first point of contact at CCO. Our 

advisors can help you enroll , plan your 

college programs and remove barriers 

that may interfere with your success in 

school and life. You can stop by at any 

time. It is in the South Classroom 

Building, room 134,303-556-2481. 

After taking 12 credits of courses 

numbered 100 or above, you should 

choose a major field of study, be 

assigned a center case manager and 

complete a signed ed ucational plan­

ning guide. 

The Educational Planning and 

Advising Center staff also provides 

information on and interpretation of 

assessment programs and advises stu­

dents who have not been accepted into 

a major area of programs and courses. 

Advisors also can refer you to commu­

nity and campus resources. The 

International Student Advisor assists 

refugee and international students. 

ADMISSION POLICY 
As an open-door institution, CCO 

admits students who are 16 years of 

age or older. Admission to the college 

does not guaran tee enrollment in spe­

cific programs that may have prereq­

uisites. The college may deny admis­

sion to individuals whose back­

grounds ind icate their presence would 

endanger the health, safety, welfare or 

property of others, or would interfere 

with the function of the college. CCO 

has the right to deny ad mission or 

continued enrollment to persons who 

have misrepresented their credentials 

or backgrounds. 

MANDATORY BASIC SKILLS 
ASSESSMENT AND PLACEMENT 
In accordance with Colorado House 

Bill 1464, fa ll 2001 first-time entering 

college students who declare a degree 
or certificate program are required to 
place into courses based on their Basic 
Ski lls Assessment Test (BSAT) results. 

Also, students registering for any 
Engli h o r mathematics course, o r any 

course that requires English, mathe­
matics or reading prerequisite ski lls, 

are requi red to test and place into 

these courses based o n the B AT 

- , - -

.. ~ ~~' 

results. This new legislat ive regulat ion 

is to ensure that students are prepared 

to succeed in college-level courses. 

CCO faculty and staff wi ll advise 

and help students register fo r appro­

priate-level courses. Students will be 

prevented from registering for courses 

for which they do not have the appro­

priate test core or for wh ich they 

have not completed the prerequisi te 

course(s). House Bill 1464 requi res 

students, within their first 30 cred it 

hours of enrollment, to complete all 

mandatory basic skills courses. 

Students who receive state financial 

aid may lose funding if basic sk ill 

course work is not completed within 

the 30-credit-hou r limit. There are no 

exception to this policy. 

Please see the Assessment section 

of the catalog for mo re information 

on the Basic Ski lls Assessment Test. 

Follow These Steps 

I. If yo u are a new student and wish 

to attend one of the CCO Branch 

Campuses, make an appointment 

with a case manager at 

CCO East, 303-293-8737; 

CCO orth,303-289-2243; 

CCO West, 303-477-5864; 

CCO Parkway, 303-226-5300; 

CCO Lowry, 303-365-8300. 

Your case manager will ass ist you 

with all the registration and enro ll ­

ment processes. 

2. If you are a new student and plan 

to attend C O at Auraria or 

Lowry, submit an Application for 

Admissio n (fo rm at end of the cat­

alog) to Admissions, Registration 

and Records. You also will receive 

official notification by mail of your 

acceptance to CCO. 
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3. Text, take the Ba ic Skills 2. Official copies of a high school or Assessment Test scores are below 
Assessment Test. For assessment college transcript from your coun- English composition level, manda-
dates and times, check the current try. If not in Engl ish, a translated tory placement in lower English 
Sched ule of Classes, stop by room certified version must be submit- classes must be pursued. 
223 in South Classroom Building ted. ee the International tudent or 
o r call 303-556-3810. After you Advisor for a list of agencies. ELS Language Centers completion 
take the test, sign up in the South 3. A financial affidavit from either a of level 109 or completion of ELS 
Classroom Building, room 134, to Un ited States o r international bank level 108 with a letter of recom-
attend an orientation. 

showing that you or your parents mendation from an ELS adminis-
4. After you attend an orientation , 

have a minimum of $18,000 U.S. trator. Please send official tran-
stop by or call the Educational 

dollars for a nine-month academic cript. Student are re~uired to take 
Plann ing and Advising Center 

( outh Classroom Bu ilding, room 
year for tuition, books and living the English Writing Test at CCD. If 

134, 303-556-2481 ) and make an expenses for yo ur stay in the U.S. CCO Assessment Test scores are 

appointment with an advisor or Add another optional $5,300 for below Engli h composition level, 

case manager to help you plan summer semester enrollment. mandatory placement in lower 

your educational goals and sched- or English classes must be pursued. 

ule classes. If you have an American sponsor or 

5. Your next step is to register for you may submit an Affidavit of Spring In ternational Language 

your classes, either by telephone or Support with other financial state- Center completion of level 6 with 

at the Admissions, Registration and ment(s) bank affidavits. You can letter of recommendation from a 

Records Office during scheduled get the Affidavit at CCD or the SILC administrator. Please send 

registration dates each semester. Office of Immigration and official transcript. Students are 
Veterans using VA benefits also aturalization ervices. r~~l.!i[~Q tQ tak~ th~ English 

must submit transcripts of all pre- 4. Evidence of proficiency in the Writing Test at CCD. If CCD 
vious postsecondary education and English language: Assessment Test scores are below 
training no later than the end of A minimum score of 475 on the English Composition level, manda-
the first semester of attendance. Test of English as a Foreign tory placement in lower English 

Language (TOEFL). StI.!Qents are classes must be pursued. 
INTERNATIONAL 

re~uir~d tQ tak~ th!;; English 
STUDENT INFORMATION 

Writing Test at CCD. If CCO International students on F-I 
This school is authorized under feder-
allaw to enroll nonimmigrant, alien 

Assessment Test scores are below visas DO NOT qualify for financial 

students with F-I Visas. (We are not 
English Composition level, manda- aid or scholarships. The college wi ll 

authorized to accept students with- tory placement in lower English not issue the 1-20 until all the above 

out English proficiency.) classes must be pursued. documents are on file at the office of 

International students on M, }, B, or the International Student Advisor 

H or any other status visas must con- A Michigan score of 75 or higher (room 134 in the South Classroom 

tact the International Student Advi or and successful passage of a Building) and the student has been 

before submitting an application. high/intermediate level at an officially admitted. Please submit all 

International student who want English Language Center in the the necessary documents to the 

to enroll at CCD must submit the fol- U.S. with English language address below by the deadline date of 

lowing documents. instructor's permission. ~ the semester you plan to enroll. All 
I. International Student Application are re~uir~d tQ take the English In ternational Students on F-l, M-I 

for Ad mission. Wri ting Test at CCO. If CCO Visas must register and complete a full 
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course of study (minimum of 12 
semester hours per semester or 24 per 
year) and complete their educational 
objectives wi thin a reasonable period 
of time (usually two to three years). 

If applying from abroad, you 
must take the 1-20, valid passport and 

Financial Affidavit to the American 

Embassy or Consulate in your coun­
try to obtain the F- J Visa. 

If transferring from another U.S. 
educational institution, official tran­

scripts and a copy (of the student 

copy) of the 1-20 issued by that insti ­
tution must be submitted in addition 
to current financial statement(s), 

passport, 1-94 and proof or purchase 

of health insurance upon enrollment. 

During orientation, you wi ll be 
asked to submit a copy of your pass­

port, 1-94 card and proof of health 

insurance (or you may purchase 
health insurance when you enroll ). 

International students must establish 
themselves in fuJI- time status and 

maintain status (grade point average 
of at least 2.0) . Internships and/or 

work off campus may be recommend­

ed under specific circumstances and 
should be discussed with an advisor 

prior to commencing work. 

CCD does not have dormitory 

housing for students. Students are 
referred to Rocky Mountain Interactive 
Homestay or to postings on campus 
of roommates seeking international 

students to share apartments. 

Housing costs range from $350 to 
$650 month ly, depending on number 
of bedrooms or roommates. 

Please call or write if you need 
more information: 

International Student Admissions 
303-556-2430 
Campus Box 201 
PO. Box 173363 
Denver, CO 802 I 7-3363 
Aurar ia Campus 
Location: South Classroom 
Building, room 133 

DIRECTORY INFORMATION 
Community College of Denver desig­
nates the following items as Directory 
Info rmation. 

• Student name 
• Permanent address 
• Dates of attendance 

• Degrees 
• Awards received 

The college may disclose any of 
these items without prior written 
consent, unless notified in writing to 
the contrary by the fifth dav of classes 
each semester. 

CCD complies fully with the 
Family Ed ucational Rights and 
Privacy Act (FERPA), which protects 
the privacy of students' ed ucational 
record. Refer questions to 
Admissions, Registration and Records, 
South Classroom Building, room 133, 
or call 303-556-2430. 

RELEASE OF INFORMATION 
Other than Di rectory Information , 
which may be released to the general 
public, the college will not permit 
release of educational records without 
the student's written consent. This 
consent must be signed and dated by 
the student and must indicate which 
records to release. 

Parents of a dependent student 
can obtain release of that student's 

records only with written consent of 
the student, since the rights given to 
parents transfer to the student when 
he or she attends a postsecondary 
educational institution. 

TRANSCRIPTS REQUESTS 
You may request copies of your aca­
demic records accumulated while at 
CCD. Transcripts are available fro m 
Ad missions. Registration and 
Records. Cost of transcripts is 2 per 
copy, payable in advance. All tran­
scripts must be requested by the stu­
dent, and all requests must be made 
in writing. 

Transcript requests cannot be 
honored from students whose finan ­
cial and academic records at the col­
lege are not cleared. 

Th e Commu ni ty Colleges of 
olorado launched a common 

course- numbering and common­
competency project to improve stu­
dent transfer and to ensure curricu­
lum quality across our system. The 
project wi ll not jeopardize student 
credit and transfer. The college wi ll 
provide and electronic addendum as 
it completes course numbers and 
course competencies within a pro­
gram area. 

TRANSFERRING CREDIT TO CCD 
I. Transfer of academic credit is done 

for current applicants and/or cur­
rently enrolled students by the aca­
demic credential evaluator in 
Admissions, Registration and 
Records on request from the stu­
dent. Students may obtain an 
Application for Transfer of Cred it 
from Admi sions, Registration and 
Records or their advisor/case man­
ager. Official transcr ipts are sent 



GETTING STARTED 

by the previous institution and cable to the AA. AS o r AAS degrees guides [ACE-Military and ACE- on-
received by CCO through the U. or a certificate program will be Collegiate)) or portfolio assessment. 
Postal Service. Hand-carried tran- accepted as meeting degree or cer- 1. Standardized Tests 
scripts or transcripts issued to the tificate requirements in comparable a. Advanced Placem ent Program 
student are not considered official. or equivalent programs at CCO. (AP) - High school students 
although they may be used for 5. Lower-divi ion cred its earned by can receive cred it through the 
informal advising purposes. students enrol:£ in baccalaureate- AP exami natio ns. 

Issuing institutions hould granting instJ tions that are appli- b. College Level Examination 
address transcripts to C 0 cable to BA or BS degrees shall be Program (CLEP) - CCO rec-
Ad missions. Registration and accepted as meeting requirements ognizes selected CLEP general 

Records. Campus Box 20 I. P.O. for comparable or equivalent pro- examinations and subject exam-

Box 173363. Denver. CO 80217- grams leading to an AA or AS inat ions. A list of CLEP exam . 

3363. Documents become the degree at CCO. their cut-off scores and their 

property of the college and will not 6. Students who have attended in ter- CCO course equivalents are 

be released to the student o r t rans- national in titutions and wish eval- avai lable from the Credit for 

ferred to other institutions. uation of tran fe r credit will need Prior Learning Office. South 

2. CCO reserves the right to eval uate to provide official transcripts Classroom Building. room 134. 

all cred its according to the policies and/o r other educational docu- 303-556-46 14. The CLEP 

of Admissions. Registration and ments in the nat ive language along examination may be taken in the 

Records. Evaluation is done for with certified Engli h tran lations. CCO Te ting Center. 

general acceptance of all trans- Accepted documents become the c. DANTES Subject Standardized 

ferrable credit and is not confined property of the college. Contact Tests (DSST) - Most of the 

to any specific degree or certificate 
the academic credentials evaluator OSSTs al 0 are recognized by 

program. unless otherwise speci-
in Admissions. Registration and CCO as acceptable tests for col-

fied. Students will need to meet 
Records for addit ional information. lege credit. Contact the Credit 

with their program advisors/case 
for Prior Learning Office for a 

AUDITING CLASSES li st of tests and their cut-off 
manager to determine how accept-

Students may audit (take for no credit) scores. The OSSTs may be taken 
ed transfer credits wil l apply to 

courses at the regular tuition rate. in the CCO Testing Center. 
their intended program. Note: 

Deadline for registering for audit is the 2. Challenge Examinations 
Credits evaluated for general census date. An audit cannot change Cu rrently enrolled students may 
acceptance mayor may not be after thi date. The grade of AU wi ll cha llenge a course by taking a 
applicable to specific degree or cer- appear on all official tran cripts. comprehensive examination . Only 
tificate program. one exam for a particular course 

3. CCO will accept t ransfer credit CREDIT FOR PRIOR LEARNING may be arranged ($25/credit) dur-
from postsecondary institutions Students may earn credit for college- ing anyone semester. 
that are accredited by o ne of the six equivalent educatio n acquired 3. Publish ed Guides 
regional accrediting associations. through earl ier schooling. work o r ACE-Military - CCO uses the 
Transfer credit also may be accept- other life experiences. Such prior credit recom mendation of the 
ed from CC of C-approved institu- learning must be comparable to CCO American Cou nci l o n Education 
tio ns with which CCO has current courses or curricula and must relate to (ACE). as published in The Guide 
articulation agreements. the student's educational objectives. to the Evaluation of Educational 

4. Cred its earned by a student Prior learning may be documented Experiences in the Armed Services. 
enrolled in another state system through standardized tests (AP. CLEP. to evaluate military training and 
community college that are appli- challenge examinations. published learning experiences. 
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ACE-Non-CoLlegiate - CCD uses 

the credit recommendatio ns from 

the ACE program on on­

Collegiate Sponsored Instruction, 

as published in The National Guide 

to Educational Credit for Training 

Programs, to evaluate industrial 
and corporate training programs. 

4. Portfolio of Learning Outcomes 

Currently enrolled students may 
petition for credit by developing a 

portfolio that describes and docu­

ments pertinent learning compara­

ble to that ava ilable in CCD cours­

es. A faculty member in the 

appropriate program area evaluates 

the po rtfolio and determines com­

mensurate cred it. Only one port­

folio evaluation for a particular 

course will be arranged during any 

one semester. ($25/credit ) 
You may receive a maximum of 

50 percent of the requirements for a 

degree or cert ifica te through CLEP, 

Portfolio Assessment , AP, Challenge 

Exa ms or Published Guides. For 

more detai ls o n Credit for Prior 

Learning options contact the 

Educatio nal Planning and Advis ing 

Center, South Classroom Building, 

room 134, 303-556-46 14. 

ADDIDROPIWITHDRAWAL 
The final date to add or drop a course 

is set and printed in the current 

semester's Schedule of Classes. Afte r 
the first week of classes, you may not 
add courses. Evening and Weekend 

College and Extended Ca mpus co urs­

es require the written approval of an 
advi o r in the Ed ucatio nal Plan ning 

and Advising Center or the directo r of 

these programs. This requirement 
does not apply to open-entry or mod­

ular classes. On, or before the census 

date, yo u may drop cour es and 

receive a full refund. Courses yo u 

drop before the census date will not 

appear on your official transcript. 

Afte r the census date, you may 

withdraw fro m cour es, but you will 

not be eligible fo r refunds. Courses 

you drop after the censu date will 

appear on the transcript with a grade 

of W. You may not withdraw from 

courses after the date published in the 

Schedule of lasses (usually fo ur to 

five weeks before the end of term in 

the fall and spring semesters). 

To drop or withdraw from 

courses, fill o ut appropriate fo rms in 

Admis ions, Registration and 

Records, South Classroom Building, 

room 133. To add courses after the 

first week of classes, obta in the appro­

priate fo rm from Admissio ns, 

Registration and Records, South 

Cia sroom Building 133. 

Definitions 
Census date - The census date for a 

standard o r module course is that 

point when 15 percent of the days for 

the term of the class are over. The 

censu date for standard cou rses is 

li sted in the Sched ule of Classes. The 

census date for open-entry courses is 

that point when 15 percent of the bal­

ance of the term from the date of reg­

istration has passed. 

Add - An add occurs when you 
enroll in a class after initial 

registration. 
Drop - A drop occurs when you 

officially exit a class before 

census date. 
Withdrawal - A withdrawal occurs 
when you exit a class after census 

date, but before 80 percent of the 

class is ended . 

TRANSFERRING TO 
FOUR·YEAR INSTITUTIONS 
CCD's AA and AS degrees are guaran­

teed to transfer to Colorado public 

four-year colleges and universities. 

Students wi th AA and AS degrees 

enter four-year institutions as juniors. 

CCD also has programs leading to the 

AGS degree that transfer to the 
Metropolitan State College of Denver 

or to the Un iversity of Colo rado at 

Denver. Consult the Degree and 

Certificate section in this catalog for 

more in formation about these trans­

fer degrees. 
On some occasions the As ociate 

of Applied Science degree may transfer. 
If yo u intend to transfer, fa mil ­

iari ze yourself with the requirements 

of the school you wish to attend. You 

also sho uld consult the transfer advi ­

sor in the Transfer Center in South 

Classroom Building, room 134. 
The Transfer Center stocks cata­

logs from Colo rado and many U.S. 

four-year colleges and universities. 

Admissions counselors from four-year 

colleges and universities make regular 

visits to CCD. Inquire about specific 

visitations in the Transfer Center or 

ca ll 303-556-248 1. A transfer bu lletin 

boa rd by South Classroom 125 has 

postings of vis its from four-year col­

lege representatives and other perti­

nent information. 
O rientations for CCD students 

who intend to transfer are on the first 

Monday of the mon th at 10 a.m. and 
6 p. m. in South Class room Bui lding, 

room 136A. 
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VETERANS' ACADEMIC STANDARDS 
OF PROGRESS 
The following policy applies to aU 
tudents who are eligible to receive 

\ eterans educational benefits, i.e., vet­
erans and their dependants. 
1. Grade Point Requirements 

Veterans must maintain a cumula­
tive grade point average of 2.0 for 
all course work attempted. 
Veterans whose cumulative GPA is 
below 2.0 will be placed on aca­
demic probation for the following 
term. If the GPA is not rai ed to 
2.0 during the probationary term, 
the veteran will be uspended for 
one academic term. Rein tate­
ment will occur only after 
approved counseling. 

Suspen ion of the veteran 
under the Veteran' Academic 
Standards of Progre s Policy will 
result in CCD' not certifying 
enrollment to the VA. Veteran in 
this status may still attend CCD; 
however, they will be subject to the 
provisions of the Academic 
Standards of Progre s Policy 
requirements for contin uation of 
enrollment. 

2. Other Special Grades 
AU Grade - indicates the student 
"audited" the cour e. 0 credit is 
allowed for audited cour es, nor is 
the grade certifiable to the VA. 
I Grade - indicates "incomplete." 
An incomplete or "I" grade must 
be made up no later than the next 
consecutive IS-week semester. For 
veterans, if an "I" grade is not 
completed in this required period, 
the "I" will revert to a NC (no 
credit) and the veteran's certifica­
tion will be adju ted back to the 

beginning date of the term in 
which the "I" grade was received . 
SP Grade - indicate "sati factory 
progres ," which will be treated the 
same as an "I," incomplete grade. 

3. Attendance 
Veterans who stop attending class, 
but who do not officially withdraw, 
may be dropped admini tratively. 
VA certification will be adjusted 
accordingly. 

4. Mitigating Circumstances 
(As defined by P.L. 94-502) 
Mitigating circumstances that 
directly hinder an eligible veteran's 
or other person's pursuit of a course 
are judged to be out of the student's 
control. Following are some general 
categories of mitigating circum­
stances (not all conelu ive): 
a. serious illness of the eligible 

veteran or per on. 
b. eriou illness or death in the 

eligible veteran's or other 
per on's immediate family. 

c. immediate fami ly or financ ial 
obligations that require a change 
in terms or place of employ­
ment, precl uding pursuit of 
course work. 

d. discontinuance of a course by 
the college. 

e. active military duty, including 
active duty for training. 

f. withdrawal from a cour e or 
receipt of a non-punitive grade 
upon completion of a course 
due to unsatisfactory work may 
be considered mi tigating cir­
cumstance if the student can 
demonstrate good faith pursuit 
of the course up to the point of 
withdrawal or completion. You 
must submit evidence that you 

applied for tutorial aid, con ult­
ed a VA counselor or consulted a 
CCD academic counselor or 
advisor in an attempt to remedy 
the un ati factory work before 
wi thdrawal or completion. 

When mitigating ci rcumstances 
prevail , C D will attempt to intervene 
on behalf of the veteran with the VA. 

EXTRA SERVICES AVAILABLE 
We encourage you to take advantage of 
CCD's many learner services, listed 
under the Learner ervices section of 
this catalog. For all your academic, per­
sonal and career needs, you can ave 
time by regularly talking to your advisor. 

Good luck! 
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TUITION AND FEES· 
The State Board for Community 
Colleges and Occupational Education 
determ ines tuit ion, which i subject to 
change annually. Fees also can change. 

Tuition for 2001-2002 is set at 
$60 .05 per credit hour for residen t 
students and $291.30 per credit hour 
for non-re ident students. A Student 
Fee i set at $4 per credit hour. The 
non-refundable registration fee is 
$9.60. Instructional fees, as applicable 
and mandated by the Colorado com­
muni ty college system, are set at $5. 10 
per credit hour for high- and medi­
um-cost classes. Course prefIXes for 
these classes are: AHA, APP, APT, 
ART, BIO, BSS, CAD, CHE, CI-IO, 
CIS, C T, COA, COL, CSC, CST, 
CWE, OEH , ORF, ORI , ORM , ORP, 
ELT, FAM, GBS, GCT, GEY, Gl A, 
GRO, HOC, HSE, HWM, LPG, LPT, 
MAM , MIT, MR I, MTO, MUM, MUS, 
NUR, UT, ORN, PHO, PHY, RAC, 
RTR, STE, TEl, TOR, THA, THE and 
WEF. Select cou rses also charge a spe­
cial instructional fee (see schedule of 
classes). Fees are not assessed for 
home-study or online courses. pecial 
fees are not refundable. 

Al l students at the CCO Auraria 
Campus pay student fees. This money 
is for student activities and benefits, 
including student publications, opera­
tion of Student Government, cultural 
activities, recreational activities, and 
clubs and organizational activities. 
Student fees also help payoff construc­
tion debts (Auraria Bond Fee) for the 
Student Union, Child Care enter, and 
the Physical Education and Recreat ion 
Events Center. tudent Government 
approves expenditure of studen t fee 
monies. Fee are charged on a four-

MONEY MATTERS 

level per-credit-hour basis: 1-3 credit 
hours, $35.25; 4-6 cred it hours, $48.75; 
7- 11 credit hours, $65; and 12+ credit 
hours, $72.75. Auraria Campu stu­
dent al 0 pay $20 per semester for the 
Regional Transportation District 
(RTO) bus pass. 

Updated tuition and fee informa­
tion may be found on CCO's Vleb site 
at http://webcom.com/ccdadm/ 
tf02.htm!' 

The college wi ll continue to assess 
a "bad check" fee of 17 for checks 
returned by the banking system. 

Tu ition rates, senior citi zen and 
state employee discount rates and 
refund deadlines vary for CCC Online 
courses. Contact the Cashier's Office 
at 303-556-2075 with questions abo ut 
CCC Online tuition and payment. 

* Rates are subject to change without 
advanced notice. 

Residency Classification 
For residency classification, you must 
have lived in Colorado for 365 days 
before the first day of the semester in 
which you enroll . Act ive duty mil itary 
personnel and their dependents qualify 
as residents. Classifica tion of students 
under age 23 is determined by the resi­
dency of their parents or legal guardian . 
Call Admissions, Registration and 
Records for detai ls at 303-556-2430. 

If yo u are classified as non-resi ­
dent and believe you qualify for re i­
dent tatus, you may file a petition for 
In -state Residency at Admissions, 
Registration and Records by the first 
day of the semester. Late petitions are 
not accepted. 

Senior Citizens 
In-state residents over the age of 60 
may take courses for cred it and pay 
50 percent of the tuition charges and 
100 percent of student fees . Resident 
senior citizens who do not want credit 
may attend classes on a space-ava il ­
able basi at no charge. Visit 
Admissions, Registration and 
Records, outh Classroom Bui lding, 
room 133, for a Senior Ci tizen/Non­
Credit applicat ion form , or ca ll 
303-556-2430. Se nior citizen may 
not take courses listed as "non-cred it" 
for free. 

State Employee Benefit 
State employees can take CCO classes 
and pay 50 percent of in -state tu it ion 
and 100 percent of fees. Employees 
must present a signed eligibility form 
fro m their employer at registration. 

Veterans' Benefits 
Veterans seeking VA educational bene­
fits may apply for advanced payment. 
Veterans who have not applied for 
advanced payment must make full 
payment of tuition before applications 
can be forwarded to the VA. The last 
date to apply for VA advanced pay­
ment is 45 days prior to the first day of 
classes. Visit Ad missions, Registration 
and Records, South Classroom 133, or 
ca ll 303-556-3564. 

Tuition Refund Policy 
Students may receive a 100 percent 
refund of tuition and fees through the 
census date for any class(es) dropped 
and/or for any class canceled by the 
college. The census date for standard 
classes is listed in the Schedule of 
Classes. Call Admissions, Registration 
and Records fo r the census date of 
open-entry cou rses. 
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o refunds or financial credits are 
given after the census date of the class 
or for courses concentrated into one 
week or less. Students may obtain drop 
forms fro m Admissions, Registration 
and Records. 

Students may receive a 100 per­
cent refund of tui tion and fees (except 
for the non-refundable regi tration fee) 
through the census date. Call the 
cashier, 303-556-2075, for the census 
date of continuous enrollment cour es. 

No refunds or financ ial credits 
will be given after the census date of 
the class. Students may obtain drop 
forms from Admissions, Registration 
and Records. 

CCD normally mails tuition 
refund checks each Friday to students 
eligible for refunds as of the close of 
business Tuesday. Students owed a 
refund as of Tuesday wi ll be required 
to pay for all classes added after 
refunds are issued. Please check your 
class schedule for any amount owed to 
the college. Please direct questions 
regarding your account balance to the 
Cashier's Office. 

FINANCIAL AID 
Early Application 
The Financial Aid Office administers 
federal and state programs to assist 
eligible students in meeting the cost of 
their CCD education. Financial aid 
funds are limited, and we encourage 
students to start the application 
process several months before 
enroll ing. Information brochures and 
application are ava ilable in Financial 
Aid, outh Clas room Building, room 
135,303-556-2420, and at all branch 
campuses (see listing/addresses on 
page vii ). 

Application Procedures 
To apply for grants, scholarships, 
work-study employment, William D. 
Ford Federal Direct Loans and PLU , 
complete the Free Application for 
Federal Student Ai d (FAFSA). Loans 
and scholarships require an additio n­
al application. 

Financial aid applicants al 0 may 
have to supply supporting docu­
ments, such a Federal Income Tax 
forms or statements of assistance 
from Social Services, Social Security, 
vocational rehabi litation benefits, 
unemployment, etc. 

Priority in awarding financial aid 
goes to students who apply early. To 
be on time, you must have mailed your 
application by March 1, and complet­
ed your file and submitted all docu­
ments by May 1. Applications received 
after the above dates will be considered 
based on the ava ilability of funds. 

Four to six weeks after applying, 
you will receive a Student Aid Report 
(SAR). Review it for correctness. 
CCD wi ll receive the results of your 
financial aid status electronically if 
you included our school code (009542) 
on your application. 

Student Budget 
The cost of a CCD education includes 
tuition, fees, books and supplies. 
Additional expenses include room 
and board, transportation, medical 
and personal items. We base our stan­
dard student budget on current esti­
mated living costs. Budgets are 
adjusted for living arrangements (such 
as living with parents) and the length 
of enrollment. The standard monthly 
living allowances are as follows. 

Living with parents 
$700 

Living away from parents 
1,110 

A child care allowance may be 
added if you use day care. Allowances are 
subject to change without advance notice. 

Ability to Benefit 
If you are entering CD without a 
high school diploma or GED and are 
applying for financial aid, you are 
c1as ified as an Ability to Benefit 
Student. Ability to Benefit Students: 
1. are admitted as regular students, 

seeking a degree or certificate. 
2. must complete the regular assess­

ment process and plan a schedule 
with an advisor. 

3. must meet minimum qualifica­
tions on a test approved by the 
U.S. Department of Education for 
determining eligibility to receive 
financial aid. 

4. are eligible to apply for financial 
aid for up to 30 credits of remedial 
courses (numbered 099 or below). 
tudents who have not succes fu lly 

completed the required remedial 
courses by the end of 3D-attempted 
remedial credit hours are no longer 
eligible for financial aid . 
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If you pass the GED test before 

attempting 30 credit hours, you no 

longer are classified as an Ability to 

Benefit Student. 

Eligi b ili ty 

Financial need determine mo t types 

of financial aid awards. Financial 

need is the difference between the cost 

of attending college and your ava ilab le 
resources. Resources include parents' 

contributions, you r earnings, spouse's 
earning , and veteran's, Social 

Security, vocational rehabilitat ion, 

welfare and unemployment benefits. 

If you have a baccalaureate, 

maste r's o r other advanced degrees, 

you must appeal to be eligible to 
apply for student loans and Colo rado 

Scholars. Contact Financial Aid for 

more information. 

You must complete applications 
for financial aid once each year to 

determine eligibil ity. 

Financial aid app licants must 

maintain satisfactory academic and 

measurable progress both prior to 

applying and during the semester(s) 
aid is received. The minimum 

requirements are a 2.0 cumulative 

grade point average and 75 percent 

cumulative complet io n rate for all 

attempted course work. Students may 

receive aid for up to 150 percent of 

the credits required to complete their 
program. All credi t hours taken at 
CCD, as well a transfe r hours, are 

coun ted to determine satisfactory/ 
measurable progress, even if no finan­

cial aid wa received. Students denied 

aid, based on this policy, may appeal. 
Appeal forms and copies of the com­

plete policy are available from 
Financial Aid, outh Classroom 

Building, room 135. 

Students enrolled in programs 

that req uire fewer than J 6 credits are 

not eligible for financial aid. 

All Colorado tate financial aid 

programs require Colorado state resi­

dency for tuition purposes. 

All fi nancial aid programs except 
Pell Grants require a minimum enroll­

ment of 6 credits. Pell Grants require 

3 credits. 

Students registering for CCC 

Online classes should check with 

Financial Aid about procedures for 
this on line degree program. 

FINANCIAL AID PROGRAMS 
Grants and Work-Study 

· Federal Pell Grant - Federally 

funded Pell Grants assist with 

educational expenses. Award 

amou nts range up to 3,750 

depending on student eligibil ity 
and enrollment status. 

· Colorado Student Grant 
(CSG) - Available to Colo rado 

residents based on fi nancial need. 

Awards range up to $5,000 per 

academ ic yea r. 

· Colorado Leveraging Educational 
Assistance Partnership Program 

(CLEAP) - Avai lable on a needs 

basis. The maximum awa rd is 
$5,000 per year. Colorado and the 

federa l government cont ri bute to 

the award. 

· Federal Supplemental 
Educational Opportunity Grant 
(SEOG) - Federally fu nded grants 

range fro m $200 to $5,000 depend­
ing on fina ncial need. Pell Gra nt 

recipients with the lowest family 

contributio ns receive priority. 

· Diversity Grant - Colorado pro­
vides grants of $200 to $5,000 to 

members of underrepresented 

populations. Awards are based on 

financial need. 

· Colorado Work-Study - The 

Colorado Work-study program pro­

vides part-time employment oppor­

tunities for Colorado residents 

who demonstra te financial need. 

· Federal Work-Study - The feder­

al Work-study program provides 

part-time employment for students 

who demonstrate financial need. 

· Colorado Work-Study 

(No Need) - Colo rado also 

provides limited fu nds to employ 
students part-time who do not 

demonstrate financial need and 

who are Colorado residents for 

tuition purposes. 

Scholarships 

Colo rado Scholars Program -

Scholarships are ava ilab le through the 

undergraduate meri t programs to 

Colorado residents who have com­

pleted a minimum of 12 credit hours 

at CCD with at least a 3.0 grade point 
average in all courses attempted. 

Apply using the Free Application for 

Federal Student Aid (FAFSA). 

Scholarship awards depend on the 

avai lability of funds . Award amounts 

range up to residen t tuition and fees . 

High school graduates with a 3.0 

grade point average o r counselor's 

recommendation can apply by using a 
separate application avai lable at their 
high schools. 

Institutional and community 
scholarships are posted on the 

Fina ncial Aid scholarship board. 

Other scholarship listings and infor­
mation resources include the 

Educat ional Opportunity Center, 
303-629-9226; and fa tweb.com on 

the Internet. 
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MONEY MATTERS 

William D. Ford Federal 
Direct Loan Programs 
Loan applicants first must complete 
the FAFSA form. In add ition, you 
must attend an entrance and an exit 
loan counseling interview to en ure 
you understand yo ur loan repayment 
responsibi lities. 

CCO restricts first-year students' 
loan borrowing from all loan pro­
grams to 2,625 per academic year, or 

1,3 13 per semester. We also restrict 
total student loan borrowing to a 
maximum of 12,000, including any 
loans borrowed at other schools. Call 
Financial Aid, 303-556-2420, to learn 
more about student loan eligibility. 

• Federal Direct Subsidized 
Loan - This program provides 
loans at a variable rate. Federal pro­
gram limits allow students to bor­
row up to $2,625 per year a fre h­
men. Sophomores who have fin­
ished 30 credit hours of college-level 
work may borrow up to 3,500 per 
year. Loans have a six-month grace 
period prior to the first payment. 
The Federal Direct Subsidized Loan 
is a need-based program. The inter­
est rate is variable and paid by the 
Federal Government until the grace 
period ends. 

. Federal Direct Unsubsidized 
Stafford Loan - The Direct 
Unsubsidized Loan program pro­
vides loans for students' remain ing 
loan eligibility. Independent stu­
dents may borrow an additional 
unsubsidized loan of up to $4,000. 
You may borrow the cost of educa­
tion minus any other aid . 0 fam­
ily contribution is subtracted from 
the loan. You will pay the interest 
rate from the date of disbursement. 

• Federal Direct Loans to 
Parents - Parents may borrow for 
their students from the Federal 
Direct PLUS Loan program. 
Repayment begins within 60 days 
after disbursement. The interest 
rate is variable, and the parent has 
up to 10 years to repay the loan. A 
credit check is required. 

REFUND AND REPAYMENT POLICIES 
If you do not begin attending a class, 
you will not receive financial aid for 
the class, but will be charged tuition 
and fees if you fa il to officially with­
draw by the published censu date. 

If you receive Title IV financial 
aid from CCD and then withdraw 
from classe or stop attending prior to 
the completion of 60 percent of the 
term, you wi ll be subject to repayment 
of a portion of the financial aid you 
received. The institution is required to 
pay back a portion to the financial aid 
accounts from which you were paid. 

You wi ll pay the amount owed to 
the federal government. CD must 
report the amount that you owe to the 
U.S. Department of Education, and 
you are ineligible to receive aid at 
ANY school unti l the fund are repaid. 

Title IV fu nds include the 
Federal Direct Loan programs, Federal 
Pell Grant, Federal upplemental 
Educational Opportuni ty Grant and 
Colorado Leveraging Educational 
Assistance Partner hip. 

The fo llowing formula is used to 
calculate refund by C D and student 
repayment for Title IV fund recipients. 

% of term % tobe % tobe 
prior to refunded repaid 

withdrawal byCCD by student 

0-15 100 100 
16-60 16-60 16-60 

61- 100 0 0 

Any amount owed by the stu­
dent to a grant program is reduced 
by 50 perccnt. Any amount owed by 
the studcnt to a loan program will 
be repaid using the normal repay­
ment schedule. 

Financial aid refunds by CCD 
and repayments by the student will be 
distributed in the following order. 

I. Unsubsidized Federal Direct Loan 
2. Subsidized Federal Direct Loan 
3. FFEL PLUS Loan 
4. Federal Pell Grant 
5. Federal Supplemental Educational 

Opportunity Grant 
6. Colorado Leveraging Educational 

Assistance Partnership Program 
7. Colorado State Financial Aid 
8. Private Funds 
9_ CCD Funds 
10.The Student 

The complete policy is avai lable 
from the Financial Aid Office and will 
be incl uded with every financial aid 
award mailed to tudents. This policy 
does not include State of Colorado 
fundi ng because the return of state 
financia l aid requirements was not 
determined at the time this catalog 
was printed. 
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LE ARNER SERVICES 

LEARNER SERVICES - COMMUNITY COLLEGE OF DENVER (CCD) 

OFFERS AN ARRAY OF LEARNER SERVICES THAT HAVE ONE GOAL - TO 

INCREASE YOUR ACCESS TO QUALITY EDUCATION AND HELP YOU 

ACHIEVE YOUR EDUCATIONAL GOALS. OUR SERVICES ARE LISTED IN 

ALPHABETICAL ORDER FOR YOUR CONVENIENCE. 

CAREER SERVICES 
On the Aurar ia Campus, the 
Educational Opportunity Center 
offers free career counseling services, 
including testing, educational plan­
ning, information and assistance. The 
EOC is located in the CCD Auraria 
Administration Building, 120 1 5th St., 
room 325. An EOC counselor also is 
available in the South Classroom on 
et weekdays. You can call 303-629-

9226 to make an appointment at 
ei ther location. 

The CCD West Campus Career 
Services Center serves all CCD stu­
dents. The Career Services Center is in 
Room 108, at 2420 W. 26th Ave., Bldg. 
D. Parking is limited, but free. The 
center' staff offers as istance with job 
searche , career direction and resume 
development. For more information, 
you can contact Anne Reeder at 303-
477-5864, or you may e-mail her at 
areeder@ccd.cccoes.edu. All CCD 
Auraria and branch campus advisor 
and ca e managers will provide some 
career consulting. Be sure to ask' 

CENTER FOR PERSONS 
WITH DISABILITIES 
Students with disabilities should con­
tact the Center for Persons with 
Disabilities (CPO) about free services 
to assist them at CCD. ervices 
include academic advising and regis-

tration assistance; tutoring, cia sroom 
assistance, and curriculum and test 
modification; consultation with 
instructors; text recording, notetaking 
and use of adaptive eq ui pment; acces­
sible parking and campus orientation; 
sign language and oral interpreting; 
liaison with rehabilitation agencies 
and other Colorado postsecondary 
institutions; and housing and trans­
portation information. CPO is in the 
South Classroom Building, room 134, 
303-556-3300. 

In add ition to CPO, other 
resources useful to students with 
disabilities are: 

• Computer Training for People 
with Disabilities - certificate 
and degree programs in computers 
for students with disabilities, 
303-556-3300. 

• Academic Support Center -
tutoring services avai lable for 
students, 303-556-2497. 

• Special Learning Support 
Program - services for students 
with learning di abilities, 
303-556-4705. 

· Computer Access Center ­
serves all students with di abilities, 
303-556-6252. 

CCD complies with and fu lly 
supports Section 504 of the 
Rehabilitation Act of 1973, with 
amendments of 1974, regarding 

nondiscrimination on the basis of dis­
ability. Inquirie concerning Title VI , 
TITLE IX and Section 504 may be 
referred to Vice President for Student 
Services, Felicia Sykes, CCD Campus 
Box 200, P.O. Box 173363, Denver, CO 
80217-3363, South Classroom 
Building, Room 301 , 303-556-2413, or 
to the Office for Civil Rights, U.S. 
Department of Education, 1961 Stout 
St. , Denver, CO 80294. 

CHILD CARE SERVICES 
CCD provides quality child care at 
CCD Auraria. The center provides a 
full-day program in early childhood 
care and education. Children have 
numerous opportuni ties to practice 
being competent, creative, caring and 
self-sufficient. Materials, equipment 
and activities are nonsexist and multi­
cultural to prepare children for a 
diverse society. 

The Auraria ampus Child 
Development enter is licensed by the 
Colorado Department of Human 
Resources and accredited by the 

ational Academy for the Ed ucation 
of Young Chi ldren. Center hours are 
Monday through Friday, 7:30 a.m. to 
5:30 p.m. The center accepts children 
between the ages of 2 1/2 and 6 years 
old. The Real Kids Center is popular, 
so enroll early. Call for current infor­
mation: 303-556-2439. 

EDUCATIONAL 
OPPORTUNITY CENTER 
The Educational Opportunity Center 
(EO ) is a community service program 
that provides ed ucational planning, 
information and assistance, including: 

• career counseling; 
. college/university 

admission as istance; 
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LEARNER SERVICES 

• vocational-technical school enroll ­
ment assistance; 

• academic assessment coordination; 
• federal and state student financial 

aid application ass istance; and 
• educational planning workshops. 

Services are free. EOC is located 
in the CCD Auraria Administration 
Building, third floor. Call 303-629-
9226 for an appointment. 

EDUCATIONAL PLANNING AND 
ADVISING CENTER 
The Educational Planning and 
Advising Center (EPAC) is the first 
contact man)' students have with the 
college. Its purpose is to help students 
enroll, plan their college programs and 
remove barriers tha t interfere with 
their success in school and li fe. 

EPAC helps new students with 
the admissions process, provides 
information on and interpretation of 
assessment programs and advises stu­
dents who have not been chosen or 
accepted into a major. Advisors refer 
students to a wide range of commu ni­
ty and campus resources. 

All new students are encouraged 
to contact the Educational Planning 
and Advising Center. The center offers 
campus tours. Special advisors assist 
refugee and international students. 

EPAC is located in the outh 
Classroom Building, room 134. 
303-556-248 1. 

EVENING SERVICES 
Students who attend college during 
the evening hours can obtain help and 
information in the Educational 
Planning and Advising Center in the 
South Clas room Building, room 134. 

The offices of Admissions. Registration 
and Records, Financial Aid. Educational 
Planning and Advising, Career 
ervices and Business Services also are 

open unti l 6 p.m. on Tuesda), and 
Wednesda), evenings when classes are 
in session. Call 303-556-2600 for 
more information. 

GED INSTITUTE - CCD AURARIA 
The CED Institute conducts CED 
classes in the Academic Support 
Center on the Auraria Campus. It 
also offers CED and ESL classes at off­
campus sites in the City and County 
of Denver. Learners who are interest­
ed in obtaining a Colorado High 
School Equivalency Diploma or learn­
ing English as a second language 
(ESL) are invited to participate. CED 
and pre-CED classes are self-paced 
labs, whi le ESL classes are directed by 
an instructor. For more information, 
including locations, days, times and 
admission requirements, please call 
303-556-3805 at CCD Auraria. 

GED BRANCH CAMPUSES 
Call 303-293-8737 at CCD East; 
303-289-2243 at CCD North; and 
303-477-5864 at CCD West. 

HEALTH SERVICES 
CCD students taking at least one 
credi t hour are eligible fo r services at 
the Aura ria Studen t Health Center. 
Student health insurance is NOT 
required to u e the Health Center. 
Physicians, physician ass istants. nurse 
practitioners, radiological technolo­
gists and medical assistants staff the 
facility. Students wi ll be asked to 
complete a sign-in sheet and show a 
current ID at check in. 

Services include treatment of ill ­
ness and injuries, lab testing, medica­
tions, ph)' icals. annual gynecological 
exam. sexually transmitted di ease 
information/testing, birth control 
information/ ervices, minor surgery, 
cholesterol screening, immunizations, 
HIV testing, blood pressure checks, 
casting, uturing and X-ray. All servic­
es listed above are low cost. Payment 
is required at time of service. Health­
related classes are taught each semester 
and are offered free to tudents. 

Walk-in services begin at 8 a.m .• 
Monday-Friday. Access i on a firs t­
come, first -served basis. The dai ly 
closure time for walk-in care varies, 
contingent on when all patient slots 
have been filled. Patients are encour­
aged to check in as early as possible. 
The Student Health Center is located 
in the Plaza Bui lding, room 150, on 
the lower level. Brochures with addi­
tional information are available at the 
Health enter. For more details, call 
303-556-2525. 

Students who have concerns 
about infectious diseases should 
contact Felicia Sykes, vice president 
for Student Services, SO 301 , 
303-556-2413. 

The college wi ll follow proce­
dures defined by the olorado 
Department of Human Services to 
ensure the health and safety of all stu­
dents, faculty and staff. 

HEALTH INSURANCE 
Students may purchase an accident 
and sickness insurance plan after reg­
istering. Brochures are ava ilable from 
the tudent Health Center, Student 
Life (Tivoli Student Union) and the 
office of the vice president fo r Student 
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Services, South Classroom Building, 

room 30 I, 303-556-24 13. 

PLACE - PROGRAM FOR 
LICENSING ASSESSMENTS 
FOR COLORADO EDUCATORS 
All candidates (whether prepared in 

Colorado o r other states) for initial 

educator licenses (provisionallicens­

es) in Colorado are required to take 
and pass the PLACE assessments, 

including basic ski lls, liberal arts and 

sciences, professional knowledge and 

content areas, such as elementary edu ­

cation. Please contact the Center for 

Educational Advancement for more 

information at 303-556-8455. 

RECRUITMENT AND 
STUDENT OUTREACH 
Communi ty College of Denver's new 

Recruitment and Student Outreach 

(RSO) Office is located in South 

Classroom Building, 136. RSO staff 

may be some of the first to greet you 
from the new Welcome Center when 

you visit South Classroom . They will 

help get you to the right location to 

meet your needs. 

CCD's RSO recruiting activities 

include on- and off-campus presenta­

tions, campus tours, counselor updates, 

day/night programs, high school visits, 

college fairs, Postsecondary Enrollment 

Options program, Fast-track program 

and APEX (achieving personal excel­
lence) with the Denver Public 

Schools. 

Recruitment and Student 

Outreach also will serve as liaison 
with the following associations. 

• American Association of Collegiate 

Registrars and Admissions Officers 
. Colorado Council on High School 

and College Relations 

• Colorado Educational Services and 

Development Association 

· Local Education Adult Resource 

Network 

ational Association for College 

Admission Counsel ing 

• Rocky Mountain Associatio n of 

Collegiate Regist rars and 

Adm issions Offices 

· Rocky Mountain Association for 

College Admission Counseling 

To learn mo re about Recruitment 

and Student Outreach act ivities, 

contact Director Benita J. Olivas at 

303-556-6089. 

STUDENT LIFE 
The Office of Student Life develops 

and implements programs and 

activities to meet the academic, social 

and recreational interests of CD 

Students and the community. Student 

Life also provides crisis counseling 

ervice , referrals to legal assistance, 

day care, health , housing and employ­

ment services. 

Programs offered through o r 

supported by Student Life include: 

Student Government and student 

organ izations, intramural and recre­

ational activities, new student orienta­

tion , social and cultural activities, 

health service, student leadership 

training programs and student 

publications, including The 

Community News student newspaper. 

These activities provide constructive 

experiences to stimulate personal 

growth and social development and 

add to students' enjoyment of life . 

In addition, Student Life operates an 

in-house food bank and book-lending 

library. Student Life is located on the 

third floor of the Tivoli Student 

Union, room 309. 

For more information on o ur 

services or programs, please call 

Student Life at 303-556-2597, or visit 

our Web si te at: http: //ccdweb.ccd. 

cccoes.edu/stu life/. 

STUDENT LEGAL SERVICES 
Student Legal Services is a tri-institu­

tio nal student-fee-funded program. It 

provides students with legal advice 

and assistance. Services are offered at 

no cost. They include legal counsel­

ing, document preparation, legal self­

help workshops and related activities. 

Services do not include representation in 
court or action against the college or any 

state or local government entity. Legal 

Services is located in the Tivoli Student 

Union, room 308, 303-556-6061. 
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TESTING CENTER 
The Testing Center offers a variety of 
testing services to CCO students and 
staff. Plea e contact the center for 
information about dates, times, appli­
cations and regi tration fees , South 
Classroom Building, room 223, 
303-556-3810. 

Academic Profile 
The Academic Profile is a test of gen­
eral education knowledge and ski lls. 
It is required of graduating students. 
Test data help measure institutional 
effectiveness and improve the quality 
of instruction and learning. 

Basic Skills Assessment 
Basic Skills Assessment is required of 
all first-time entering freshmen stu­
dents by State Board policy. It assesses 
the areas of English (writing), mathe­
matics, reading and study skills that are 
minimally required for student success 
in college-level course work. ESL 
(English as a second language) ski lls 
also are assessed. Advisors/case man­
agers and instructors advi e students 
based on the resu lts of the as essments. 

Class Testing 
Self-paced and distance education 
course exams are administered in the 
Testing Center. Make-up exams can be 
taken with faculty permission. tudents 
also may arrange to take exams from 
other colleges or universities at the 
Testing Center for a small fee. 

Credit for Prior Learning Exams 
The Testing Center offers CLEP, the 
College-Level Examination program 
tests, and OSST, the OANTES Subject 
Standardized tests. These nationa lly 
recognized tests give you the opportu­
nity to receive college credit for learn-

ing acq uired out ide the traditional 

college classroom. ( ee page 8, Credit 
for Prior Learning.) 

Official GED Testing Center 

CCO orth is an official, state-sanc­

tioned GEO testing center. Testing 

times are Monday from 8 a.m. to 4 p.m., 
Tuesday from 8 a.m. to I I :30 a.m., 

and Thursday from 5 p.m. to 9 p.m. 

CCO West is a satellite testing 
center, with testing on Fridays from 

8:30 a.m. to 4:30 p.m. 

CCO East is also a satelli te test­

ing center, with testing on Tuesdays 

from 12:30 p.m. to 4:30 p.m. 

Test fees are 10 for each of the 

five G ED tests and $10 for each test 

retake. Tests are avai lable in Spanish 

and English. For more information, 

contact the CCO orth GEO testing 
center at 303-289-2243. 

Psychological Testing 

This testing is available by referral to 

the Special Learning Support program. 

Workman's Compensation 

A Physicians Accredi tation Test is 

required by the State of Colorado for 

certain specialties. This test assesses 
knowledge of Workman's 

Compensation laws as they relate to 

physicians, right and responsibilities. 

VETERANS AFFAIRS OFFICE 
The Veterans Affairs Office provide 
information about veterans' federal, 

state and community benefits; assis­

tance with VA inquiries; and gives 

referrals for emergency food, clothing, 
housing, legal aid and employment. 

The Veterans Affairs Office is located 

in the South Classroom Building, 
room 133,303-556-3564. 
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ACADEMIC SUPPORT CENTER 

LOCATED IN SOUTH CLASSROOM BUILDING, ROOM 142, THE ACADEMIC 

SUPPORT CENTER (ASC) PROVIDES FREE TUTORIAL ASSISTANCE IN 

BASIC SKILLS TO ALL CCD STUDENTS. OTHER TUTORING IN VARIOUS 

SUBJECTS ALSO IS AVAILABLE. FOR MORE INFORMATION ON ASC SERV­

ICES, OR TO MAKE AN APPOINTMENT FOR COUNSELING OR TUTORING, 

CALL 303-556-2497. 

You may request tutori ng in any 
course at the college. For some class­
es, you may be referred to the aca­
demic centers for tutoring. Numero us 
tutoring services are available on a 
drop-in or appointment basi. In 
addition to finding help with individ­
ual course, yo u are invited to use 
services provided in the following 
specialized labs. 

LAB TUTORING 
Lab Schedules are posted at the 
entrance to South Classroom, room 
142 and outside each lab. 

English as a Second Language (ESL) 
ESL tutors help you with pronuncia­
tion, conversation, grammar, reading, 
and other subject areas such as math, 
biology, chemistry and computer ci­
ence. Computers, language-learning 
software and other equipment also are 
ava ilable for yo u to use. (South 
Cia sroom Building, room 142M ) 

Colorado High School Equivalency 
Diploma (CHSED, formerly GED) 
You can prepare to pass the CHSED 
test battery and earn a CHSED 
diploma (South Classroom Building, 
room 142)). For addit ional informa­
tion, see "CEO Institute", page 16. 

Mathematics 
Tutors and instructors help you ga in 
greater experience and knowledge of 
mathematical principles. Practice 
you r skills on IBM computer tutorial, 
watch co urse videos and participate in 
specialized work hops and study 
groups. (South Classroom Building, 
room 142Q, R & S) 

Reading and Study Skills 
Tutors and computerized ass istance 
help you strengthen yo ur abil it ies in 
reading, note taki ng, organiza tional 
skills, test taking and other techniques 

designed to enhance your success in 
co llege. (Open area and South 
Class room Bui lding, room 139) 

Special Learning Support 
Tutors help you learn compensatory 
techniques fo r your special lea rning 
needs. At the same time, you also can 
strengthen your skills in math , reading, 
study skills and many other academic 
content areas. (South Classroom 
Building, room 142L, U & V) 

Wr iting Center 
Students may drop in to the Writing 
Center any time during operat ing 
hours. Tutors are immediately avail­
able and can help as much or as little 

as a student need . The Writ ing 
Center is open six days a week and is 
located in the South Classroom 
Building, rooms 142 N, P and T. 
Monday through Thursday it is open 
8 a.m. to 7 p.m., on Friday from 8 a. m. 
to 4 p.m. and on Saturday from 9 a. m. 
until 2 p.m. 

Students receive one-to-one 
writing inst ructio n with an experi­
enced tutor. Sessions can deal with 
any facet of the writing process, fro m 
brain torming to edit ing, and our 
tutors are prepared to help with writ­
ing a signmen t fro m any discipline. 
Tutors seek to teach students about 
writing and to give them tools or 
knowledge that they may take fro m a 
given session and then apply to other 
writ ing situations. 

The Writing Center has 36 
Macintosh computers that are avail­
able for word processing, Internet 
research or e-mail retrieval. Tutors 
will help with introductory and 
advanced word processing concerns, 
searching the Internet or the Auraria 
Media Center's Skyline system and 
setting up a personal e-mail acco unt 
via the Web. 

The Writing Center also offers 
online writ ing tutorials th rough its 
Onli ne Writing Lab (OWL). Students 
may visit the Web site at 
www.owl .ccd.cccoes.edu/owi. 
Students can send a paper electroni­
cally and a tutor will read and 
respond to the essay within 24 hours. 
Students also may send in a specific 
writ ing question, such as whether to 
use that or which, or how to brain­
storm for a topic. The OWL also 
provides lin ks and reso urces for writ­
ing and research. 
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SPECIAL LEARNING SUPPORT 
PROGRAM (SLSP) 
The Special Learning upport pro­
gram meets the needs of adul ts with 
learning disabi lities and different 
learning needs at CCD. It is dedicated 
to enhancing the quality of ed ucation 
for these students through innovative 
curricula, highly trained instructors 
and tutors and exemplary support. It 
also actively promotes community 
awareness of learning disability issues 
and is a primary resource for students, 
staff and faculty. 

What SLSP offers 
· Screenings for learn ing disabilities 
• Advising for academ ic, fin ancial 

aid and personal needs 
· Tutoring in math, writing, reading, 

study skills and other academic areas 
• Specialized instructors 
• Classroom and testing accommo­

dations (note takers, recorded 
books, extended test time) 

• Student advocacy 
· Consulting with instructors and 

students about learning disabi lities 

SLSP classes 
• Spelling 
• Math 
• Reading, writing and study skills 
• Learning and skills development 

The Special Learning upport 
program serves nearly 200 students 
per semester. Students apply fo r this 
service. For more information, please 
call 303- 556-4705 or stop by the 
Academic Support Center, South 
Classroom Building, room 142L. 

STUDENT SUPPORT SERVICES (SSS) 
Student Support Services (SSS) at 
CCD is a member of the TRIO branch 
of federa lly-funded program 
designed to help low-income, fi rst­
generation college students and/or 
students with disabil ities achieve aca­
demic success. SSS full -time coun­
selors help students on an individual 
basis wi th personal and academ ic con­
cerns. Peer support also is provided 
by carefully selected and trained peer 
mentors and tutors who can help stu­
dents with school and everyday is ues. 
SSS helps students develop responsi­
bility, self-confidence, self-awareness 
and college- li fe ski lls during their 
tudy at CCD, so they can complete 

their studies and successfully graduate 
and/or transfer to a four-year college 
or university. Eligible students receive 
a wide range of ervices, including: 

• counseling, support and advocacy; 
• academic advising and course 

selection; 
• goal-sett ing; 
• tutoring; 
• assistance with financial aid forms; 
• transfer assistance; 
• career guidance and exploration; 

and 
• cultural event services. 

The CCD SSS program serves up 
to 200 students a semester who qualify 
for service. For more information on 
eligibility requirements and applica­
tions, call 303-556-6309, or stop by 
the SSS office located in the Academic 

Support Center, South Clas room 
Building, room 142E. 

VOCATIONAL TUTORING 
SERVICES (VTS) 
Vocational Tutoring Services (VTS), 
housed in the Academic Support 
Center, is a federally funded, Carl 
Perkins program that serves vocational 
students who need extra assistance in 
their classes. The VTS serves more 
than 1,000 students a yea r. Vocational 
students are served at the Auraria 
Campus, C D branch campuses and 
at Lowry. 

In conjunction with other 
Academic Support Center programs, 
VTS is ded icated to: 

• providing one-on-one tutoring 
assistance; 

• providing lab support; 
· providing student advocacy; 
• providing vocational ESL; 
• providing referrals to other 

support programs or agencies; 
• providi ng a point of unity and sup­

port of all programs at the college; 
• helping students to clarify and 

atta in their academic goals; 
• fac ili tating communication 

between students and fac ulty; 
• teaching students how to learn by 

focus ing on individual needs; 
• providing students with a sense of 

communi ty and connection to the 
college; and 

• serving as an entry point and 
learning environment for teachers. 

Students apply for services through 
the VTS Office in outh Classroom 
142F or by calling 303-556-2520. 
Program staff interacts with the facul­
ty and advisors to gain a complete 
profile of students to ensure that the 
most appropriate services are provided. 
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ACADEMIA DE COMPUTACI6N 
The Academia de Computaci6n pro­
vides computer training to students 
in both English and Spanish from the 
Microsoft suite of programs, includ ­
ing Windows, Word, Excel, Access, 
Power Point and Office. Upon com­
pleting this 19-credit-semester-hour 
program, the student will be awa rded 
a certificate of training from CCD. 
The demand for computer support 
specialists in Colorado wi ll number 
more than 8,000 new positions 
beyond 2000, with an average wage 
of $16.55 per hour, according to the 
Occupational Outlook Handbook, 
publ ished by the Federal Bureau of 
Labor Statistic. Mostly Spanish­
speaking persons now have the 
opportun ity to enter this growing 
and dynamic technical field by pur­
suing computer training that can lead 
to gainful employment and new 
career options. 

For more information, please ca ll 
the Center for Business and Corporate 
Technology at 303-556-2487. 

CHALLENGE PROGRAM 
The Challenge program i an employ­
ment and ed ucational support pro­
gram for young ad ult and ad ult ex­
offenders released from the Colorado 
Department of Correction . 
Challenge provides services to help ex­
offenders successfully re-enter society 
as law-abiding citizens. 

Challenge staff coordinates with 
parole officers, community corrections 
officers and correctional facilities. 
ervices may include pre-employment 

and job placement assistance, basic 
skills development, GED preparation 
and test ing, academic advising and 

SPEC IAL ACADEM IC PROGRAMS 

voca tional training. Program service 
meet the needs of the ex-offend er. 
The goal of Challenge is to reduce 
recidivism in Colorado 

Challenge staff i located at CCD 
West, 303-477-5864. 

COMPUTER TRAINING FOR PEOPLE 
WITH DISABILITIES 
The Computer Training for People 
wi th Disabil ities (CTPD) program is a 
nationally recognized and awa rd-win­
ning computer training program. You 
can apply for both certificate and 
associate degree programs in either 
CTPD Computer Programmer or 
CTPD Network Administrator. If you 
have a disability, we encourage yo u to 
apply to the CTPD program. Our 
program offers pecial services, sup­
port and placement for participants. 

CTPD program admission 
requirements include: 
1. completed CTPD application ; 
2. succes ful completion of a com­

puter apti tude te t battery; 
3. personal interview wi th members 

of the CTPD Business Advisory 
Council. 

4. personal interview with CTPD 
director; and 

5. availability of space in the CTPD 
program. 

You can obtai n application infor­
mation fro m the Center for Persons 
with Disabi lities, South Classroom 
Building, room 134,303-556-3300, or 
from the Center for Business and 
Technology, Plaza Building, room 262, 
303-556-3830. 

COOPERATIVE 
EDUCATION PROGRAM 
CCD's Cooperative Ed ucation pro­
gram provides opportunities to sup-

plement course wo rk with practical 
work experience related to yo ur edu ­
cational and occupational objectives. 
You ca n earn cred it for working 
part-time in an area directly related 
to you r educational program. We 
encourage you to apply at least one 
semester prior to the semeste r dur­
ing which yo u wish to work. For 
more in format ion, call Student 
Services at 303-556-2413. 

DENVER PREP/PROYECTO ACCESS 
CCD offers a sum mer learning oppor­
tunity for pre-high school freshmen 
called Denver PREP/Proyecto Access. 
The enrichment program is free and 
open to Denver middle school stu­
dents who currently have a B or better 
grade point average. The high school 
pre-freshman enrichmen t program is 
a three-summer commitment for stu­
dents who are interested in engineer­
ing, science and math careers. In 
addition to science, math and engi­
neering courses, Denver PREP partici­
pants learn problem solving, research 
and study ski lls, explore careers and 
practice for the SAT/CPT college 
entrance exams. 

Sponsors of the program include 
the National Aero nautics and Space 
Administration ( ASA), the Hi panic 
Association of Colleges and Universities, 
the United States Depa rtment of 
Agriculture, the Texas Pre-freshman 
Engineering program and CCD. 

The 2002 Denver PREP/Proyecto 
Access program starts in June and 
runs eight weeks, with classes 8:30 a. m. 
to 2:30 p.m., Monday through Friday. 
Application deadline is March 24. For 
more information and an application, 
call Dr. James Weber, ass istant profes­
sor of Mathematic, 303-556-2461. 
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SPECIAL ACADEMIC PROGRAMS 

DEVELOPMENTAL 
STUDIES PROGRAM 
To be successful at CCD, you must be 
able to use your reading, math , writ­
ing and study skills. We offer a com­
prehensive academic program in these 
kill areas. It includes: 

1. assessment of basic academic skills; 
2. test results interpretation by skilled 

faculty and advisors; 
3. a variety of kill development 

courses in reading, mathematics, 
writing and tudy ski lls; 

4. upport with computer-as isted 
in truction; 

5. preparation for GED; and 
6. English-as-a-second language 

instruction and support. 
For more information, contact the 
Center for Educational Advancement, 
South Classroom Building, room 313, 
303-556-8455. 

FIRST GENERATION STUDENT 
SUCCESS PROGRAM 
The First Generation Student Success 
(FGSS) program provides a model 
environment for first-generation stu­
dents in higher education that attends 
to the academic, social, technological, 
career and life goals of tudents. 
Students enrolled in the program par­
ticipate in first-year experience cia es, 
learning community initiatives, tutor­
ing and peer mentor program , service 
learning and community service activi­
ties. First -generation students also have 
access to computerized classroom and 
drop-in labs provided for supplemental 
support and/or enrichment. 

The FGSS program staff works 
closely with other CCD faculty and staff 
to help students adapt to college life 
so that they stay in college and receive 

their two-year degrees, tran fer to a 
four-year college or university, and 
achieve their academic and career goals. 

HONORS PROGRAM 
The Honors program alJows qualified 
students to receive honors credit by 
contracting with instructors to do 
individual honors work within existing 
courses or by taking designated honors 
courses. Honors work can help you 
develop sophisticated, creative, crit ical 
thinking and research skill while 
enhancing your academic resume. For 
more information, visit the Honors 
program office in outh Classroom, 
room 244A, or contact the Honors 
Program coordinator at 303-556-386 1. 

INTERNATIONAL STUDY PROGRAMS 
CCD is a member of the Colorado 
Consortium for International 
Programming (CCl P). Through this 
organization you may find opportu ni­
ties to live and study abroad while 
earning CCD credit. For more infor­
mation about study possibilities in 
foreign co untries, contact the Center 
for Language, Arts and Behaviorial 
Sciences dean, at 303-556-2473. 

LEARNING COMMUNITIES 
You can be on the leading edge of 
education's future in a C D Learning 
Community. Learning Communities 
link together courses or course work 
to provide you with greater meaning 
in what you are learn ing, as well as 
increased intellectual interaction with 
faculty and fellow students. 

• You'll get daily personal one-to­
one tutoring, conversation and 
work evaluation. 

• You will create collaborative net-

works, build competence and con­
fidence and become a mentor. 

• Learning Communities focus on 
student-led efforts. 

Learning Communities have a 
national and CCD record of raising 
academic outcomes, incl uding learn­
ing, retention, graduation and trans­
fer. Permission is required, and you 
must register for both classes. For more 
information about this new style of 
learning, contact Peggy Valdez- Fergason, 
director of the First Generation Student 
Success program, South Classroom 
Build ing 244, 303-556-4964. 

NORTH LINCOLN CAMPUS OF 
LEARNERS PROJECT 
The orth Lincoln Campus of 
Learners project is a joint partnership 
between CCD and the Denver 
Housing Authority. The project pro­
vide acce s to education, training and 
related services for adults who live in 
the orth Lincoln Park Homes. 
Residents who enroll at CCD are pro­
vided with an Educational Case 
Manager, one-semester child care 
stipends and motivational tuition 
scholarships. The college's First­
Generation Student Success program 
works collaboratively with the North 
Lincoln Campu of Learners to tran i­
tion re idents into the college and 
help them attain their educational and 
career goals. 

POSTSECONDARY ENROLLMENT 
OPTIONS PROGRAM 
The Postsecondary Enrollment 
Options Act allows II th- and 12th­
grade students at Colorado public 
high school to enroll in courses 
offered by CD that substitute for 
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cou rses required fo r high school grad­
uation. These courses will appear on a 
C 0 transcript, and credit for cour es 
succes fu lly completed may be app lied 
toward a cert ificate or degree at CCO. 
For more information, contact the 
Educational Planning and Advising 
Center, outh Clas room Building, 
room 134,303-556-2481. 

SUMMER BRIDGE PROGRAM 
The ummer Bridge program is a 
well -established, intensive program 
that offers participants a firm founda­
tion on which to begin and build a 
successfu l college education. 

For more than nine years, CCO 
has worked di ligently to develop the 
curriculum for a thorough summer 
program, including fin ancial assis­
tance, first-year experience courses, 
academic development courses, stu­
dent upport services, career explo­
ration, college program sampling and 
a variety of enrichment act ivities. 
The Summer Bridge program moti ­
vates tudents to pursue a college 
ed ucation and eq uip them with the 
skills and confidence needed to com­
plete that education. 

Applications are accepted from 
January through April; the eight-week 
program begins in June. Applicants 
should be recent high school or 
Colorado High chool Equivalency 
graduates between the ages of 18 and 
22. However, any student intend ing to 
enroll in CCO' fall c1asse , and who 
can benefit from instruction is wel ­
come to apply. 

For more in formatio n and for 
specific ent rance requirements, con­
tact tudent Support Services, South 
Classroom Building, room 142E, 
303-556-6308. 

TITLE V HISPANIC SERVING 
INSTITUTIONS (HIS) ACCESS 
AND SUCCESS PROJECT 
The Title V HIS Access and Success 
Strengthening Inst itutions project i a 
five-year grant-funded project to 
strengthen the retention and success 
rates of degree-seeking. low-income, 
firs t-generation and minority stu­
dents. Educational Case Management 
(ECM) Teams in the college instruc­
tional centers prov ide support for stu­
dents. Each ECM Team, comprised of 
educational case managers, program 
coordinators, facu lty advisors and stu­
dent ambassadors, provides students 
with ho listic advising. The ECM 
Team helps students in refi ning ed u­
cational and career plans, obtaining 
internships and making college tran -
fer connections as they complete their 
academic programs. 

Ed ucational Case Management 
Teams, working with learning com­
munity faculty, develop instructional 
strategies to increase the retention and 
success of students. Through this 
project, students participate in first ­
year experience learning communities, 
pre-professional learning communi­
ties. and supplemen tal/enrichment 
act ivities to help ensure their success 
in health, math, science and informa­
tion technology disciplines. The Title 
V staff works across disciplines, pro­
grams and centers to provide support 
for all students. 
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ALTERNATIVE LEARNING OPTIONS 

CENTER FOR LEARNING OUTREACH 
The Center for Learning Outreach 

offers alternative learning options to 

CCD students. Open-entry/open-exit 
programs are offered year-round at 

CCD East. orth. and West. Evening 
and Weekend College at Auraria and 

the Distance Learning Program offer 

programs for students who choose to 
study at times convenient for them. 

Online degree and certificates can be 
obtained through CCC Online. 

CCD EAST, NORTH AND WEST 
These campuses offer fast-track job­
training certificate programs and 

Associate of Applied Science degrees. 
Fast-track traini ng permits students to 
complete certificate programs in as little 

as three months and as much as seven 
months. assuming full-time attendance 

and depending on the training pro­
gram. CCD grants college credit for all 
courses succe sfully completed. 

Certificate programs are open 

entry/open exit and operate year­

round. Instruction is provided in an 

individualized and self-directed for­

mat that allows students to enroll at 

any time throughout the year and 

complete a program at any time when 
requirements are met. Students may 

attend classes an average of six hours 

a day. five days each week. 

CCD East. orth and West also 

provide classes in Career Exploration. 
GED preparation. Basic Academic 

Skills and English as a Second 

Language (ESL). Career assessment. 
GED testing. case management and 

job placement assistance are available. 

CORPORATE TRAINING CENTER 
Customized and Contract Training 

meets our bu iness community's 

training needs through credit and 

noncredit offering at the work ite or 
at CCD's Corporate Training Center. 

Companies may elect from 
current college program or from tai­
lored courses and workshop . We 
develop customized training pro­
grams to meet the needs of the busi­
ness. Contact the Corporate Training 
Center. 1391 N. Speer Blvd .• uite 200. 
Denver. 303-226-5303 or 303-226-5304 

As part of its Corporate Training 
Center. CCD has a state-of-the-art. 
networked, Pentium-based computer 
lab offering beginning, intermediate 
and advanced computer instruction in 
an expanding range of oftware pack­
ages. The computer lab also is avail­
able for rental at extremely competitive 
rates. Call the Computer Information 
System coordinator at 303-226-531 1. 

The Small Business 
Developmen t Center 
The Small Business Development 
Center (SBDC) provides small busi­
ness owners and would-be entrepre­
neurs with guidance in small business 
planning and start-up preparation. 
loan and bid package preparation. 
contract identification and marketing 
plan development. SBDC personnel 
work extensively with grant writing 
and funding for sma)) businesses. 
sma)) business computerized databas­
es and information networking. The 
SBDC is at 1445 Market t.. Denver. 
CO 80202. 303-620-8076. 

DIRECTED INDEPENDENT LEARNING 
Directed Independent Learning (OIL) 
courses are for mature adults who: a) 
are self-motivatedlindependent learn­
ers; b) can rarely leave their homes to 
meet on campus; and c) do not have 
access to the Internet. OIL courses are 
not open entry/open exit, so students 
must complete all course work by the 
end of each emester. 
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DIL courses demand as much 

commitment from students as do 

co urses that meet on a weekly basis. 

Students and instructors meet at least 

four times to discuss assignments and 

course policies and are expected to 

stay in weekly communication 

through phone and mail service. To 

register for these co urses, students 

must have the perm ission of the O IL 

director and their instructor. 

Credit earned through Directed 

Independent Learning is identical to 

cred it earned through any other CCD 

course or program. Student may 

earn general educat ion core credits 

toward the Associate of Arts (AA), 

Associate of Science (AS), Associate of 

Applied Science (AAS) and Associate 

of General tudies (AGS) degrees. 

Please see the chedule of 

lasses' Directed Independent 

Learning section for complete listings. 

For more information , contact Bob 

Fulton at 303-556-3573 or bob.ful­

ton a ccd.cccoes.edu. 

DISTANCE LEARNING PROGRAM 
CCC Online 
CCD is part of a consortial group of 

communi ty colleges in Colorado 

offering an Associate of Applied 

cience (AAS) degree in Bu iness and 

other courses. All classes are offered 

onl ine. Tuition is $1 18 per credit 

hour for in-state and out-of-state stu­

dents. Informat ion is available at: 

www.ccconline.org. See page 55 for 

CCC Online program information. 

Online courses have a professor 

and a clas of 12 to 25 learners. 

Onli ne courses have specific begin­

ning and ending dates. Week by week, 

learners cover specific material, and 

there may be due dates for a sign-

ments. On a day-to-day basis, learn­

ers retain control over their schedules; 

you don' t need to be at your comput­

er at a specific time on a specific day. 

Class participation and the exchange 

of ideas is the foundation of CCD's 

Distance Learning program; although 

your classmates and professors may be 

geographically remote , you will defi­

nitely be well -connected to them. 

EVENING AND WEEKEND COLLEGE 
Weekend College offers a wide variety 

of courses and programs to meet the 

needs of students who prefer to take 

classes on Fridays, Saturdays, Sundays 

and evenings. We are especia lly ensi­

tive to the needs of working adults. 

Weekend College offers the highest 

quality customer service to students, 

using innovative learning methods at 

times and locations that meet adults' 

needs. Our programs are convenient, 

learner friendly, outcome oriented 

and market sensitive. Students attend 

classes one day per week and are able 

to complete many of the certificate 

options in less than one year. 

Credit earned through the 

Weekend College is identical to credit 

earned through any other CCD 

cour e or program. In addition to the 

general ed ucation Associate of Arts 

(AA), Associate of Science (AS), 

Associate of Applied Science (AAS) 

and Associate of General Studies 

(AGS) core, students may earn a vari­

ety of degrees and certificates in high­

demand professional careers. 

For complete listings, see the 

Schedule of Classes' Weekend College 

section. For more information, con­

tact Bob Fulton at 303-556-3573 or 

bob.fulton@ccd.cccoes.edu. 

WORKFORCE INITIATIVES 
Workforce Initiatives offers credit and 

noncredit courses in the areas of 

essential ski ll s to businesses inte r­

ested in expanding and upgrading 

the skills of their workforce. An 

Essential Skills certificate in several 

career tracks is available, consist ing 

of three components: 

I. training in workplace core courses, 

such as comm unication for the 

workplace, read ing, writing and 

speaking for the workplace, 

English as a Second Language, 

math and computational skills; 

2. vocational core courses specific to 

each vocational track; and 

3. cooperative education involving 

job coaching/mentoring through 

placement in the student's fie ld 

of interest. 

For more information, contact 

Workforce Initiatives, 1391 N. Speer 

Blvd., Ste. 200, Denver, 303-226-5560 

o r 303-226-5561. 

25 



26 

AURARIA CAMPUS FACILI TI ES 

AURARIA CHILD CARE CENTER 
The center provides chi ld care for chil­

dren of students. faculty and staff o n 

the Auraria Campus. It is fu lly licensed 

by the Colorado Department of ocial 

Services. pace is avai lable for 30 tod­

d lers. aged 18 months to 3 years. and 

120 ch ildren. aged 3 to 8 years. 

Professional staff provides a toddler. 

preschool and state-certified kinder­

garten program. Call 303-556-3 188. 

AURARIA LIBRARY 
The Auraria Library has more than 

560.000 volumes of books. micro­

forms and bound periodicals. and 

more than 1.700 current periodical 

and newspaper subscri ptions. As a 

member of the Colo rado Alliance of 

Research Libraries ( ARL). the 

Auraria Library has access to an addi­

tional six million volumes through 

inter-library loans. 

You can take a 50-minute. self­

guided. audiotape tour of the library to 

become fa miliar with its ervices and 

reso urces. including: computerized 

bibliographic searche . library orienta­

tion and instructio n for groups and 

individuals. a depository of U .. and 

Colorado government publications and 

media listening and viewing facili ties. 

Rooms for individ ual stud y. group 
conferences and typing also are avai l­

able. For information about library 

services and hours. call 303-556-274 1. 

CAMPUS POLICE AND SECURITY 
Campus Police and Securi ty provides 

professional 24- ho ur crime prevention 

and law enforcement service for the 

Auraria Campus. For routine calls. 

phone 303-556-327 1; for emergencies 

calls. dial 9 11 . 

CAMPUS RECREATION 
Campus Recreation offers unique 

opportunities to develop athletic 

kills. leadership abi lities and team 

spi rit. Major campus attractions 

include noon-hou r aerobics. swim­

ming pool. weight room and hand­

balilracquetball co urts. The o utdoor 

adventure program offers a variety of 

one-day and multi -day tri ps for wind 

surfing. skiing. snow-shoeing. bicy­

cling. cross-country ski ing and ice 

sailing. The intram ural program 

includes touch football. basketball . 

racquetball . tennis. 3-on-3 basketball. 

floor hockey. vo lleyball and inner-tube 

water polo. 

Club spor t provide a high level 

of competitio n in rugby. lacrosse. Tae 

Kwon Do. weight lifting. soccer. foot­

ball. ka rate. skiing and volleyball. 

Stop by room 108 of the Events 

Center for semester schedu les and to 

check out team sport equipment. For 

more information. call 303-556-32 10. 

Make handbalilracquetball re erva­

tions and check in for these activities 

at room 11 1.303-556-3211. 

INTERFAITH MINISTRY 
The Auraria Interfaith Ministry (AIM) 

is a cooperative endeavor of several 

church denominatio ns. AIM provides 

programs and coun eling and pro­

motes individual spi ritual growth. 

AIM offi ces are in the St. Francis 

Center. For more information. call 

303-556-8591. 

PARKING AND 
TRANSPORTATION SERVICES 
Prospective tudent and new students 

coming to the co llege for advising. 

orientat ion. Ba ic kill Assessment. 
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financial aid workshops or registra­
tion may park in the Tivoli Lot at the 
corner of Auraria Parkway and 9th 
Street. Validate your parking ticket 
for four hours of free parking in 
South Classroom Building, room 134. 
Once you register, you no longer are 
eligible for free parking. 

Parking is avai lable in daily fee 
lots ranging in price from 1.50 to 
$10. The parking garage at Seventh St. 
and Lawrence Way i currently $3.25 
all day. The parking fees may be paid 
in cash or by debit card . Debit cards 
may be purchased for $1 on the sec­
ond floor of the Tivoli Student Union 
next to the postal vending machines, 
or at the Parking and Transportation 
Center Office in the elevator lobby on 
the first level of the parking garage. 
Debit cards are good only in the 
garage and Lots 0 and K. 

A student lD is required for 
parking in Lot R. A limited number 
of monthly permit are available and 
are sold at the beginning of each 
semester. Students also may park free 
for 20 minutes in the Tivoli Lot. 
Please bring you r ticket for validation 
to the Parking Office. Four- hour 
parking meters are ava ilable for stu­
dent use on the east ide of the outh 
Classroom Building and in Lot N. 

The Parking Office, located on the 
first floor of the parking garage, is open 
Monday through Friday, 7:30 a.m. 
to 5:30 p.m. For more information 
about the Parking Services listed 
below, call 303-556-2000. 

• Free carpool-matching assistance 
• Carpool parking discounts 
· Free on-campus transportation for 

disabled students on the wheel­
chair-accessible hand ivan 

. Free campus shuttle service for 
evening students on the Auraria 
Evening Express (Monday through 
Thur day, dusk to 10 p.m.) 

REAL KIDS CENTER 
The Auraria Campus Real Kids Center 
provide a fu ll -day program in carly 
childhood care and education. The 
center is licensed by the Colorado 
Department of Human Services and 
accredited by the I ational Academy 
for the Education of Young Children 
(NAEYC). Hours are Monday 
through Friday, 7:30 a.m. to 5:30 p.m. 
The center accepts children beMeen 
the ages of 2 1/2 and 6 years old . Call 
303-556-2439 for current information. 

27 



28 

COLLEGE POLICIES AND ACADEMIC STANDARDS 

SO YOU'LL KNOW WHAT YOU CAN EXPECT OF US AT THE COMMUNITY 

COLLEGE OF DENVER (CCD), AND WHAT WE'LL EXPECT OF YOU, PLEASE 

READ THIS ALPHABETIZED SECTION CAREFULLY. YOUR COUNSELOR, 

ADVISOR, CASE MANAGER OR A STAFF MEMBER IN STUDENT SERVICES, 

SOUTH CLASSROOM BUILDING, ROOM 134, CAN HELP IF YOU HAVE ADDI­

TIONAL QUESTIONS. 

ACADEMIC STANDARDS 
Attendance 

Your regular and punctual attendance 
is expected , and each instructor will 

keep a complete record of your atten­

dance for the entire length of each 
course. You will be counted absent 

from missed class meetings, beginning 

with the first official date of enroll­

ment or the fi rst day of classes, 
whichever is later. 

Faculty may give a fai ling grade 

to any student who has a 15 percent 

or greater absence from a class, tart­

ing from the first class meeting. You 
are responsible for inform ing the 

instructor of the reason for an 

absence and for doing so in a timely 

fashion. You, whether present or 

absent, are responsible for obtaining 
all materia l presented and completing 

all course a signment . 
The attendance policy for certain 

programs, such as health careers, may 

differ from the general policy because 
of clinical requirements or require­

ments of approving agencies. 
You are responsible for properly 

processing a withdrawal. 

Course Load 

A full-time course load is 12 to 15 
credits. If you are registered for fewer 

than 12 credits, you are classified as a 
part-time student. 

Eighteen credits is considered a 
heavy load. Twenty credits i the max­
imum load for all students without 
special permission of the instructional 
center dean . 

ACADEMIC STANDARDS 
OF PROGRESS 
1. You are required to maintain a 

cumulative grade point average of 
2.0 for all course work attempted. 

2. If your cumulative grade point 
average falls below the required 2.0 
on an attempted six or more cred­
its, you will be placed on academic 
probation for the following term of 
enrollment. 

3. Should you fail to raise you r 
cumulative GPA to 2.0 by the end 
of the probationary instructional 
term, CCD wi ll consider suspend­
ing you academically for a mini­
mum of one term. 

4. If you are placed on academic sus­
pension, you must meet with the 
vice president for tudent ervices 
to determine eligibility for contin­
ued enrollment. 

5. You may appeal your suspension to 
the Suspensio n Review Board. 
Decisions of the board are fina l. 

APPEAL PROCEDURE 
Students wishing to appeal academic 
suspension or seeking information 
about the appeal procedure, should 

contact the vice president for Student 
Services, 303-556-2413. 

ASSESSMENT 
The Testing Center is located in South 
Classroom Building, room 223. The 
phone number is 303-556-3810 and 
fax 303-556-8027. Some testing serv­
ices also are available at the branch 
campuses. Our Web site is 
ccd.rightchoice.orgitesccntr. 

Basic Skills Assessment Test (BSAT) 
Students who plan to earn a degree or 
certificate must meet the assessment 
requirement when they apply to the 
college and before they meet with an 
advisor to enroll in classes. This 
involves taking a te t in reading, 
Engli h, math and study skills. The 
purpose of assessment is to help you 
succeed by placing you into courses 
appropriate to your academic skiJllevel. 

You may be exempt from one or 
more of the tests if you meet one of 
the following criteria. 

• You ubmit proof of an associate 
or higher degree. 

· You submi t transcripts showing 
that you have successfully complet­
ed basic-skills instruction in read­
ing, writing or mathematics from 
another institution. 

· You submit tran cripts showing that 
you have successfulJy completed ("Cn 

or better or its equivalent) in a col­
lege-level course in English and/or 
math from another institution. 

• You submit minimum ACT scores 
of 18 in reading, 18 in English, and 
19 in math, o r SAT scores of 450 in 
verbal and 440 in math. 

OTE: Submit copies of your college 
transcripts or test scores to the Testing 
Center to receive an exemption from 
taking all or part of the assessment test. 
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English as a Second Language 
Test (ESLT) 
If English is your second language, 
you will be required to take tests to 
assess your level of English. You will 
take a reading test, a grammar test and 
a listening comprehension test. If you 
score high on one or more of these 
tests, you will also take the BSAT. 

All students wi ll meet with an 
academic adv isor for interpretation of 
thei r test scores. If your score is 
below program-entry level in reading, 
English and/or math, you will be 
required to take review cou rses begin­
ning with your fi rst semester at CCD. 
You must pursue bas ic skills until you 
reach college- level competency. 

Assessment for Distance 
Education Students 
Students taking classes over the 
Internet also must meet the assess­
ment requirement. Contact the 
Test ing Center by phone or visi t our 
Web site to receive instructions on 
how to complete your testing online. 

Academic Prome (AP) 
All degree-seeking students must take 
the Academic Profi le test during their 
last semester at CCD. This test usually 
is given in your capstone course; how­
ever, you may also take it in the 
Testing Center. You must take this test 
before CCD will issue your diploma. 

The Academic Profile test pro­
vides CCD with information about 
the effectiveness of its degree pro­
grams. This data is used to compare 
CCD to other in titutions, as well as 
to provide the state legislature with 
information on the effectiveness of 
our programs. We encourage you to 
do your best on the AP exam. 

CCD RIGHTS 
CCD reserves the right to change pro­
visions, requirements and fees in this 
catalog. Without notice, CCD may 
cancel any course or program or 
change its content, description, tim­
ing, availabi li ty, location, academic 
credit, or any other aspect. 

COOPERATIVE PROGRAMS 
WITH EMILY GRIFFITH 
OPPORTUNITY SCHOOL 
CCD provides advanced placement 
status in various programs to students 
who have cred its from many Emily 
Griffi th programs. See your advisor 
for detai ls. 

DRUG·FREE SCHOOLS 
In compliance with the Drug-Free 
Schools and Communities Act 
Amendment of 1989, Public Law 101-
226, CCD informs all students and 
employees about its drug and alcohol 
abu e prevention program. 

I. tandard of Conduct. Students 
and employees shall not engage in 
the unauthorized or unlawful man­
ufacture, distribution, dispensa­
tion, possession, use/abuse of alco­
hol and/or illicit drugs on college 
property or use as a part of college 
activities. 

I!. Legal Sanctions for Violation of the 
tandards of Conduct. Any stu­

dent or employee who is convicted 
of the unlawful manufacture, dis­
tribution, dispen ation, produc­
tion, use/abuse of illicit drugs or 
alcohol is subject to criminal 
pena lties under local , state and fed­
erallaw. These penalt ies range in 
severity from a fine of up to $ 100 
to life imprisonment and/o r a fine 
of $8,000,000. 

III. Penalties wh ich may be imposed 
by the College. Students and/or 
employees who violate the above 
standard of conduct will be subject 
to disciplinary action under stu­
dent and employee disciplinary 
policies. The sa nctions include, but 
are not limited to: a requirement 
to complete an appropriate reha­
bilitation or re-entry program; 
expulsion from college or termina­
tion of employment; and/or refer­
ral to authorities for prosecution; 
possible loss of finan cial aid. 

IV. Health Risks Associated with Use 
of Illicit Drugs and Alcohol Abuse. 
Health risks associated with drug 
and alcohol abuse include, but are 
not li mited to, malnutrition, brain 
damage, heart disease, pancreatitis, 
cirrhosis of the liver, mental illness, 
death , low birth weight babies and 
babies with drug addictions. 

V. Available Counseling, Treatment, 
Rehabilitation or Re-entry 
Programs. In fo rmation on avai l­
able co unseling, treatment, rehabil ­
itation or re-entry programs is 
available through the Colorado 
Department of Health. 

For information on substance abuse, 
contact: 

Auraria Student Health Center 
Plaza Building, room 150, 

303-556-2525 
Bethesda PsycHealth System 
303-758- 11 23 (24 hours) 
CCD Referral 
Student Life, Tivol i 309 
303-556-2597 
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For Informat ion on trea tment 
centers, ca ll: 

Adams Community Mental 
Health Center 
303-287-8001 (24 hours) 
Arapahoe Mental Health Center 
303-761-0620 
Boulder County Men tal 
Health Center 
303-447-1665 (24 hours) 
Denver Mental 
Health Corpora tion 
303-377-4300 
Jefferson County Mental 
Health Center 
303-425-0300 (24 hours) 

ELECTRONIC 
COMMUNICATIONS POLICY 
CCO has adopted the fo llowing policy 
to guide usage of all fo rms of elec­
tronic communication. For purpo es 
of this policy statement, electronic 
communication incl udes, but is not 
limited to, electronic mail , lnternet 
services, voice mai l, audio and video 
conferencing, and facsimile messages 
that are sent or received by faculty, 
staff, students and other authorized 
users of CCO resources. 

I. Ownership of Electronic 
Communication and Permissible Uses 
CCO provides various forms of elec­
tronic communication to faci litate the 
conduct of academic pursuits and 
other CCO business. The records cre­
ated are the property of CCO and not 
of the individuals sending or receiving 
such messages. Individ uals who are 
authorized to use electronic and voice 
mail may make incidental and occa­
sional personal u e of these fac ilities 
when such use does not generate a 
direct cost fo r CO. ln doing so, 
users acknowledge CD's ownership 
of the systems and its rights with 
regard to use. 

Electronic communica tions con­
duct is expected to meet the standards 
of conduct, laws, regulations, etc., 
published in official CCO, state, o r 
federal documents including, but not 
li mited to, the CCO catalog, CCO 
Student Code of onduct, the Facul ty 
Handbook and the Colorado State 
Employees Handbook. 

II. Prohibited Uses 
Proh ibited u es incl ude, but are not 
limited to: 

• use of electronic communication 
for commercial purposes. 

· use of electronic communication 
to send copies of documents in 
violat ion of copyright laws. 

· tran mi sion of info rmation, 
access to which is restricted by laws 
or regulations. 

· use of elect ronic communication 
to intimidate, threaten, or harass 
other individuals, or to interfere 
with the ability of o thers to con­
duct CCO busi ness. 

• fo rgi ng of communication so it 
appears to be from someone else. 

. obtaining or attempting to obtain 
una uthorized access to data, files, 
other electronic communication, 
etc. Any unauthorized attempt to 
breach secu rity measures to access 
or acquire elect ronically stored 
informat ion is prohibited. These 
acts are prohibited regardless of 
the methods uti li zed. The term 
"access" incl udes reading, deleting, 
moving, changi ng access privileges, 
o r affecting fi le, data, etc., in any 
unauthorized manner. 

• end ing chain letter or "jokes" of 
any nature. 

III. CCD Access and Disclosure 
The contents of e- mail messages, 
backups and archive may be required 
to be d isclosed as a re ult of legal dis­
covery, writ, warrant or subpoena, o r 
as a result of a reque t under the 
Colorado Open Records Law. CCO 
will no t monitor electronic communi­
cation as a routine matter. E-mail will 
not be backed up. Message contents 
wi ll be inspected as needed to protect 
health, safety or security. 

IV. Disciplinary Action 
I f a violation of policy is suspected, 
computer support taff and other 
CCO per onnel will refer the matter 
to the vice presiden t for Information 
Resource and Planning. If a condi­
tion exists where In fo rmation 
Resources and Planning staff believes 
there is a need for immediate action, 
that action (account deactiva tion, 
etc.) will be taken and the matter 
referred to the authorities listed 
above. These cases will be limited to 
instances involving safety, security, 
matters of an emergency nature, o r 
those items described in Section II , 
Prohibited Uses. 
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V. E-mail Ethics and Good Practices 
• E-mail is not like a phone call. 

More information, incl uding 
copies of the content of your mes­
sages, is routinely recorded about 
the use of e- mail than about your 
use of the telephone. A broader, 
less controlled set of people have 
access to that information. 

• E- mai l is not like a letter in an 
envelope, and there i no easy way 
to mark a message "confidential." 

• E-mail is most like a postca rd . 
The contents of your message may 
be viewed during the mailing 
process. If there is a problem with 
routing, a "postmaster" may read 
your message to try to redirect it 
correctly. Your message can be 
forwarded or printed. 

· Don't put anything in an e-mail 
me sage that you would not want 
posted on a bulletin board , used 
in a lawsuit or hared wi th the 
wrong person. 

• Do use professional, courteo us 
language that will not embarrass 
you later. It's much easier to edit a 
message before you send it, than to 
send an apology later. I f you 
receive mail that was not intended 
for you, end an appropria te reply 
to the sender. 

· CCD's e-mai l systems are devel­
oped and maintained to accom­
plish the work of the college. They 
can be used for academic pursuits 
and related administrative tasks, 
abiding by all applicable guideline 
and policies. A minimal amount 
of personal use is acceptable, how­
ever use good judgment and limit 
the amount and frequency of uch 
use. CCD e- mail systems cannot 
be used for personal gain . 

• Help conserve e-mail resources. If 
you flood the system with trivia, it 
will not be available fo r other, more 
worthwh ile uses. Never send junk 
mail or "Who are you?" messages. 

· Limit your use of lists as much as 
possible. Many of the global e- mai l 
list are avai lable in other forms 
such as the World Wide Web. If 
you subscribe to a list, always make 
sure you know how to unsubscribe 
from that list, and do so when you 
no longer have a use fo r the infor­
mation from the list, or when you 
are going to be away from the CCD 
fo r an extended time. 

• Be careful when end ing to e-mail 
lists. Sending large messages to 
lists that have hundreds of users 
can dramatically impact both the 
e-mail system yo u are usi ng to 
send the me sage and the e-mai l 
systems receiving the message. 

• Before se nding to any list or reply­
ing to any message fro m a list, 
make sure you know the guide­
line and policies of that list and 
you are aware of where yo ur mes­
sage is going (to the whole list, or 
just the person that sent the origi ­
nal message). 

Let integrity and honesty guide 
your use of e-mail, and it will be an 
effective, useful tool. 

FAMILY EDUCATION RIGHTS AND 
PRIVACY ACT OF 1974 
This act protects the privacy of ed uca­
tion reco rds, establishes the right of 
students to inspect and review their 
educational records and provides 
guidelines for the correction of inac­
curate or misleading data th rough 
informal and formal hearings. 

Students have the right to fi le 
complaints with the Family Education 
Rights and Privacy Act Office (FERPA) 
co ncern ing alleged fa ilures by CCD to 
comply with the act. 

The CCD policy explains in detail 
the procedures to be used by the insti­
tution for compliance with the act's 
provisions. Copies of the policy are 
ava ilable from Admissions, Registration 
and Records and the vice pres ident for 
Student Services. These offices also 
maintain a Directory of Records that 
lists all educational records maintained 
on students by CCD. 

Please refer question about the 
Family Education Rights and Privacy 
Act to Ad missions, Registration and 
Records, 303-556-2430. 

GRADES 
Grade A - A distinguished grade 
for superior work 
I. You mastered the content and 

objectives of the co urse, can apply 
what you learned to new situations 
and can relate it to other knowledge. 

2. You consistently distinguish yo ur­
self in examinations, reports, proj­
ects, class partici pation and labora­
tory or trai ning situations. 

3. You show independent thin king in 
assignments and class discussion. 

4. Your work is consistently in proper 
form, shows satisfactory evidence of 
careful research (where required) 
and is submitted punctually. 

5. Where achievement in the course 
involves development of hand or 
body ski lls, yo u consistently 
demonstrate superior skills, abil ity 
and performance. 

6. You complied with the instructor's 
attendance requi rements. 
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Grade B - A better-than­
acceptable grade 
I. You consistently show mastery of 

the course content and objectives 
and usually apply what you learned 
to new situations or relate it to 
other knowledge. 

2. Your work is in proper form, shows 
satisfactory evidence of research 
(where required) and is submitted 

punctually. 
3. Where achievement in the course 

involves development of hand or 
body skill s, you consistently 
demonstrate above average skills, 
ability and performance. 

4. You complied with tlle instructor's 
attendance requirements. 

Grade C - An acceptable grade 
permitting progress forward in 
course sequence 
1. You show evidence of a reasonable 

comprehension of the subject mat­
ter of the course and have an aver­
age mastery of the content suffi­
cient to indicate success in the next 

course in the same fie ld . 
2. You consistently make average 

scores in exami nations, reports, 
projects, class participation and 

laboratory or training situations. 
3. If the subject carries transfer credit, 

your work indicates sufficient com­
petence in the content to continue 
in the subject field upon transfer. 

4. You complete your assignments in 
good form and on time. 

5. Where achievement in the course 
involves development of hand or 
body skills, you consistently 
demonstrate average skills, ability 
and performance. 

6. You complied with the instructor's 
attendance requirements. 

Grade 0 - A less-than-acceptable, 

passing grade 
I. You fa ll below the average in exam­

inations, projects, reports, class 

participation and laboratory or 
training situat ions, but show some 
competence in the assigned subject 
matter of the course. 

2. The competence demonstrated is 

insufficient to indicate success in 
the next course in the subject field. 

3. Assignments are completed in 
imperfect form, are sometimes late, 
or of inconsistent quality. 

4. Where achievement in the course 

involves development of hand o r 

body ski ll s, you consistently 

demonstrate below-average ski lls, 

ability and performance. 

5. You complied with the instructor's 

attendance requirements. 

Grade F - A failing grade 

1. With respect to examinations, proj­

ects, reports, class participation 

and laboratory or training situa­

tions, you fai l to perform at the 

"0" grade level. 

2. You show little or no competence 

in the assigned subject matter of 

the course. 

3. Where achievement in the course 
involves development of hand or 

body skills, you fa il to perform at 

the "0" or above grade level. 

4. You did not comply with the 

instructor's attendance requirements. 

CreditlNo Credit 

CCO offers some courses on a cred­

it/no credit basis. Upon successful 

completion of such a course, unit 

credit is awarded. However, courses 

taken on a credit/no credit basis are 

not used in the computation of a stu­

dent's grade point average (GPA). 

Regulations for such courses follow. 

I. In authorized credit/no credit 

courses, the credit grade is granted 

for performance equivalent to the 

letter grade of "C" or better. 

2. Credit/no credit-graded courses 

must be designated by the respec­

tive instructional center. Each 

term, CCO will specify courses that 

fall into this category in the class 

schedule. Programs may require 

majors to obtain letter grades in 

that program's major subjects. 

Grade SP - Satisfactory progress 
Some courses, designated as open­
entry/open-exit, may extend beyond 
the normal end of a semester. Upon 
successful completion of such cours­
es, CCO will award unit cred its 
and grades. Regulations for such 
courses follow. 
1. In courses for which this grade is 

authorized, the SP will be given in 
either of the following cases. 
a. You attended for a full term and 

show satisfactory progress, but 
have not yet mastered required 
course objectives. 

b. Under the college's continuous 
enrollment policy, you enrolled 
late in the semester and are mak­
ing satisfactory progress, but have 
not had sufficient time to master 
required course objectives. 

2. You may be requi red to reregister 
for a course in which you received 
an SP grade, if you do not complete 
the course work by the end of the 
next consecutive IS-week semester. 
When the remaining time needed 
fo r completion is short, or when 
other extenuating circumstances 
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occur, the dean may waive the 
requirement for re-enrollment. 

3. You must, before the end of the 
term, make arrangements with the 
instructor to complete the course. 
If you receive fina ncial aid, you 
must finish the course within the 
semester you regi ter. Contact 
Financial Aid for more information, 
303-556-2420. 

4. An SP grade will be changed to NC 
(no credit) after the end of the next 
consecutive IS-week term. 

5. Home study and online courses are 
open-entry/open-exit and must 
comply with the above regulations. 
If you receive financial aid, you 
must complete the class in the 
semester in which you enroll for 
the class. 

Grade I - Incomplete 
I. You have not completed the course 

requirements due to extenuating 
circum tances. 

2. A minimum of two-thirds of 
the course work has been satisfac­
torily completed. 

3. You must, before the end of the 
term, make ar rangements with the 
instructor to complete the course. 
These arrangements include a for­
mal contract with a deadline date 
on or before the end of the next 
IS-week semester. 

4. You must complete the neces ary 
course work prior to the deadline date. 

5. An ''('' grade that is not made up 
becomes an" C" grade. 

6. Home study and open-entry/open­
exit courses are not eligible for 
incomplete grades. 

Grade W - Withdrawal 
You officially withdrew from the class 
after the add/drop deadline as pub­
lished in the class schedule. 

Grade AU - Audit 
You audited the course. 

Grade AW - Administrative 
Withdrawal 
You attended one or more class ses­
sions, but too few to be appropriately 
evaluated or to receive an" l" grade. 

GRADE CHANGES 
Grade changes are made by the faculty 
member who administered the grade. 
In cases where the fac ulty is not avai l­
able to consider a grade cha nge, such 
change may be made by the instruc­
tional dean in consultation with the 
vice president for Learning. Grade 
appeals go to the dean responsible for 
the course, then to the vice president 
for Learning. 

GRADE POINT AVERAGE 
Grade points measure your achieve­
ment for the number of credits com­
pleted. To calculate your grade 
point average (GPA ), multiply the 
number of grade points by the num­
ber of credits for each course. Total 
the credits and points, then divide 
the grade points by the total number 
of credits. 

A 4 grade points 
B 3 grade points 
C 2 grade points 
D I grade point 
F o grade points 

Note: All other grades (Credit/ No 
Credit, SP, 1, W, AU, AW) are not cal­
culated into the CCD CPA. 

The following example will help you 
calculate your grade point average: 

Course 
M-.!TIII 
Physical 
Anthropology 

BIO III 
General College 
Biology 

CIS 115 
Intra. to 
Computing 

ENG 121 
English Compo 
Essay Writing 

POS III 
American 
Government 

TOTALS 

Credits 

15 

17 

Grade Po;lIts 

A 12 (3 x4) 

A 20 (sx4) 

B 9 (3 x 3) 

D 3 (3 x I ) 

F 0 (3 x 0) 

41 

Total grade points divided by total 
credits equal the cumulative grade 
point average. Therefore, the grade 
point average for the above example is 
41 divided by 17 for a 2.41 GPA. 

RECOGNITION OF 
ACHIEVEMENT OR CONTINUING 
EDUCATION UNITS (CEU) 
CCD offers many courses, confer­
ences, workshops and seminars for 
upgrading job skills and for personal 
enrichment. Successful completion of 
courses of this type may result in the 
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granting of a Recognition of 1. Dishonesty. such as cheating. pla- 6. Unauthorized entry or use of college 
Achievement or a CEU that may be gia rism or knowingly furnishing faci lities and college equipment. 
requested from the appropriate false information to the college. 7. Man ufacture. possession . control. 
instructional center. 2. Forgery. alteration or misuse of sale. transmission or use of any 

college documents. records. identi- alcohol or substance in violation of 
REPEATING COURSES fication materials. educational state and federal laws. (The college 
A. You may repeat a course only once material . and Internet access or has the policy to cooperate fully 

if you receive a "D" or "F" grade. college property. (Students are with law enforcement agencies in 
B. You must request a "Petition to required to present identification such cases.) (See State Liquor 

Repeat a Course" form. Complete when req uested by authorized col- Code.) 
and submit to Admissions. lege officials.) 8. Disorderly. indecent. or obscene 
Registration and Records after you 3. Obstruction or disruption of cond uct on college-owned or col-
have received a higher grade for the teaching. administration. discipli - lege-controlled property or at col-
same course. nary proceedings. or other college lege-sponsored funct ions. 

C. You may. while enrolled at CCD. activities. e.g.: 9. Failure to comply with the verbal 
register inter-institutionally to a. deliberate interference with aca- or written direction of college 
repeat a course originally taken at demic freedom of speech. employees acting in the perform-
CCD. at the Metropolitan State including disruption of a class. ance of their duties. 
College of Denver or the University or interference with the freedom 

IO. Condoning any act by another stu-
of Colorado at Denver. of any speaker invited by any 

dent that violates college policy. 
D. The CPA will be changed only section of the college communi-

(Students witnessing any such acts 
once for the same class. ty to express his/her views. 

are required to report them to the 
E. Under extenuating circumstances. b. forcible interference with the 

you may appeal to the dean of the freedom of movement of any 
proper authorities immediately.) 

instructional center re ponsible for member or guest of the college. 
11. Unauthorized representation or 

offering a course for permission to c. blocking entryways to buildings. 
contracting in the name of CCD. 

retake a course and/or adjust a rooms. sections of buildings. (A student may not claim to be an 

grade more than once. hallways or stairway in such a officia l representative of the college 

way that people find it difficult for any commercial purpose.) 

STUDENT CODE OF CONDUCT or impossible to pass. 12. Verbal or written communication 

Comm unity College of Denver has the d. blocking vehicular traffic. that unlawfully exposes any indi-

right to protect its educational pur- 4. Physical abuse or action that vidua l or group to hatred. con-

pose and its students fro m the irre- threatens the health and safety of tempt. or ridicule. and thereby 

sponsible conduct of others. To any person on college- wned or inj ures the per on. property. or 

ensure this right. the following regula- college-controlled property or at reputation of another. 

tions have been set forth. college-sponsored or college- I3 .Dress that fails to meet the estab-

A violation of anyone of the e supervised fu nctions. lished public safety standards in 

code of student conduct may result 5. Theft. mi use. or damage to prop- specific classes on college-owned 

in serious. appropriate con equences. erty on college premises or at or controlled property and at col-

ranging from a reprimand. to uspen- authorized college functions. lege-sponso red act ivities. 

sion and permanent removal from the (Students involved are subject to I4.Engaging in any kind of hazing 

Commun ity College of Denver. co llege disciplinary action. as well act ion or si tuation on or off cam-

Conduct that could subject a tudent as to arre t and prosecution by pus that endangers the mental 
to disciplinary action includes. but is legal authorities. Students are health. physical health. or safety of 
not limited to. the follow ing. required to make full re titution.) a student for the purpose of 
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initiation or admission to any stu­
dent organization. 

15. Unauthorized distribution or ale 
of goods on campus. 

16.Failure to comply with reasonable 
requests by authorized college offi­
cials or representatives acting on 
behalf of the college. (This 
requirement includes reasonable 
req uest for students to meet 
appointments in administrative 
offices and at disciplinary investi­
gations and hearings.) 

17. Violations of college policies 
regarding parking. 

lS.Violation of " 0 Smoking" policy 
within any building on campu . 

19. Violation of" Responsible 
Electronic Communication" policy. 

20. Illegal possession and/or sale of 
college property. (Students 
involved are subject to college dis­
ciplinary action, as well as to arre t 
and prosecution by legal authori­
ties. Students wi ll be required to 
make full restitution. ) 

21.0peration of any motorized or 
non -motorized vehicle (including 
skateboards, roller skates and bicy­
cles) on any location or at times 
which, at the discretion of campus 
officials, constitute a pedestrian or 
motor-traffic hazard, or which 
imperil the health and safety of a 
person or property on the campus. 

22. Possession of weapons, fireworks or 
explosives. ( 0 students, except law 
enforcement officers, may have 
weapons in their posses ion at any 
time on college property. Weapons 
are defined as firearms, knives, 
explosives, flammable materials, or 
any other items that may cause bod­
ily injury or damage to property.) 

23. Leaving children unattended or 
unsupervised in campus buildings 
or on campus grounds can consti­
tute child abuse or child neglect (as 
outlined in the Colorado Child 
Protection Act of 1975). Children 
may be permitted in th e class only 
with the instructor's permission 
and with the understanding that 
the chi ld's presence wi ll not be dis­
ruptive or unduly di tracting. 

24.Engaging in behavior that may 
constitute sexual harassment, such 
as sexually suggestive looks, com­
ments or gestures, prolonged star­
ing, stalking, sexual teasing or 
jokes, pressure for dates; sexually 
demeaning comments; pressure for 
sex; requests for sex in exchange 
for grades or favors; or to avoid 
poor grades or suspension; other 
actions of a sexual nature that 

interfere with school performance 
or create an intimidating, hostile 
or offensive learning environment. 

25. Knowingly pursuing malicious, 
frivolous, or fraudulent charges 
against a student or staff member 
without ca use. 

26.Aiding and/or encouraging others 
to commit any act of misconduct 
set forth in I through 25 above. 

STUDENT GRIEVANCE PROCEDURE 
CCD has a grievance procedure for 
students who believe their rights have 
been violated. If you have a griev­
ance, contact the vice president for 
Student Services no later than 15 days 
after the occu rrence. 

The Grievance Procedure for 
Students begins on page 37 of this 
catalog. Additional copies are avail­
able from tudent Life (Tivoli Student 
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COLLEGE POLIC IES AND ACADEMIC STANDARDS 

Union, room 309) and the vice presi­

dent for Student Service (South 

Classroom Building, room 30 I). 

STUDENT RECOGNITION 
President's Honors List 
Students are selected for the 

President's Honors List during the 

semester preceding their graduation 

from CCD. To be eligible for this aca­

demic honor, you mu t be completing 

at least 30 semester credit hours in a 

certificate program, or be completing 

the requirements for one of the four 

associate degrees. [n addition, you 

mu t have a cumulative grade point 

average of at least 3.85, based on all 

courses attempted wh ile enrolled at 

CCD. Selection for the President's 

Honors List is printed on your perma­

nent academic transcript. 

Vice President's Honors List 
Each semester, students who take six 

or more credits may be considered for 

the Vice President's Honors list. To be 

eligible for this academic honor, you 

must have completed at least 15 

semester credit hours toward a certifi­

cate or degree program. [n addition, 

you must have a cumulative grade 

point average of at [east 3.5, based on 

all courses attempted while enrolled at 

CCD. Selection for the Vice 

President's Honors List is printed on 

your permanent academic transcript. 

Dean's Honors List 
Each semester, students who take six or 

more credits may be considered for the 

Dean's Honors List. To be eligible for 

this academic honor, you must have 

completed at least nine semester credit 

hours in a certificate or degree pro-

gram. [n addition, you mu t have a 

cumuJative grade point average of at 

least 3.0, based on all courses attempted 

while enrolled at CCD. Selection for 

the Dean's Honors List is printed on 

your permanent academic transcript. 

Phi Theta Kappa 

Phi Theta Kappa, the international 

scholastic honorary society for two­

year community and junior colleges, 

recognizes student academic excel­

lence at CCD and promote academic 

community at the college. 

To be eligible for membership in 

CCD's Alpha Mu Mu Chapter, you 

must have a 3.5 grade point average 

after completing 12 or more credit 

hour of college-level work, and carry 

three or more credit hours during the 

current academic year. Phi Theta 

Kappa members are honored at grad­

uation for their outstanding academic 

achievements. Eligible students are 

invited to join each eme ter. 

[n spring 1999, Alpha Mu Mu 

once again was named a five-star 

Distinguished Chapter, and it received 

the international "Fellowship Hallmark 

Award." [n addition, its 1999 president 

was tapped the Distingui hed Chapter 

President and the immediate past pres­

ident received the Distinguished 
Regional Officer Award. CCD's PTK 

chapter is ranked number eight among 

the top 100 U.S. chapters. 

For more information, interested 

and eligible student should contact 

any current executive board member 

or the faculty sponsors by calling 

303-556-3845, or 303-365-8300. 

STUDENT RIGHTS AND 
RESPONSIBILITIES 
CCD students have all the rights and 

responsibi lities of other citizens and 

are subject to the same federal , state 

and local laws as non-students. As 

members of the college community, 

you also are subject to the rules and 

regulations of the college. If you 

believe your rights have been violated, 

you may file a grievance using the 

Grievance Procedure for Students that 

begins on page 36 of this catalog. 

A detailed copy of "Students' 

Rights and Re pon ibilities" is avail­

able from tudent Life Tivoli Student 

Union, room 309) and the vice presi­

dent for Student Services (South 

Classroom Building, room 301). 

STUDENT RIGHT-TO-KNOW 
INFORMATION 
Of the 4 18 fir t-time, full-time, 

degree- eeking students who entered 

CCD in the fall of 1996, 39 percent 

had either graduated or transferred to 

another Colorado public postsec­

ondary institution at the end of three 

academic years (by the end of summer 

1999). Another 12 percent were till 

enrolled at C Din fall 1999. The 

overall completion, transfer and per­

sistence rate of 51 percent (39 percent 
plus 12 percent) is comparable to the 

statewide average during the same 

time period. 
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GRIEVANCE PROCEDURE FOR STUDENTS 

THE OBJECTIVE OF THESE PROCEDURES IS TO PROVIDE FOR THE 

PROMPT, FAIR AND EQUITABLE RESOLUTION OF ALL STUDENT GRIEV­

ANCES. IF YOU BELIEVE YOUR RIGHTS OR FREEDOMS HAVE BEEN 

VIOLATED, YOU ARE ADVISED TO USE THE GRIEVANCE PROCEDURE. 

THIS PROCEDURE IS NOT INTENDED TO BE USED WHEN THE COL­

LEGE TAKES DISCIPLINARY ACTION AGAINST A STUDENT FOR VIOLATION 

OF THE STUDENT CODE OF CONDUCT OR RELATED STUDENT ACTIONS. 

GRIEVANCE PROCEDURES COULD APPLY TO COLLEGE ADMISSIONS, 

ACCESS TO THE COLLEGE, TREATMENT BY THE COLLEGE IN ITS EDUCA­

TIONAL PROGRAMS, OR COLLEGE ACTIVITIES. 

Student rights and freedoms 
incl ude, but are not limited to, uch 
th ings as nondiscrimi nation on the 
basis of race, color, nat ional origin, 
disabili ty, religion, age and sexual 
preference, as well as sexual harass­
ment and other provisions of the 
Students Rights and Responsibilities 
College Policy. 

We hope our students wi ll 
attempt to resolve problems first 
through the informal grievance proce­
du re (Step I below) . If the grievance is 
not re olved satisfactorily through the 
informal procedure as detailed in Step 
I, students may file a formal written 
grievance (Step 2). Petitions for 
change of grade are limited to Step I. 
Where a student is uncomfortable dis­
cussing the harassment with the 
alleged harasser, s/he may satisfy the 
fi rst step by working directly with 
Felicia Sykes, vice president for Student 
Services, SO 30 1, 303-556-2413. 

DEFINITIONS 
A. Grievant: Enrolled student, a 

client or volunteer who is provid-

ing a service to benefi t the college 
under the supervision and control 
of a college employee. A cl ient or 
volunteer may only grieve a deci­
sion that bans him or her from 
the ca mpus. 

B. Grievance: A grievable offense is 
any alleged action that violates or 
inequitably applies written college 
policies or procedures. The griev­
ant must be personally affected by 
such violation or inequitable 
action. A grievance must be 
brought to the formal stage within 
20 calendar days of the date the 
student knew or rea onably should 
have known about the act ion. 

C. Vice President for Student Services: 
The college employee designated by 
the college president to administer 
student grievances. Grievances 
alleging discrimination issues may 
be referred to the employee respon­
sible for ensuring equal opportuni­
ty and access. 

D. Remedy: The relief the grievant 
i requesting. 

E Respondent(s): Another student, 
volunteer, client, faculty member 
and/or administrator identified by 
the grievant as ca using or con­
tributing to the grievance. 

F. Non-grievable matters: The fol­
lowing matters are not grievable 
under this proced ure except as 
noted: any matter over which the 
college is without authority to act; 
grades and other academic deci­
sions unless there is an allegation 
that the decision was motivated by 
illegal discrimination; and discipli­
nary actions taken pursuant to 
SBCCOE Pol icy 4-30. 

STEP 1 - INFORMAL 
GRIEVANCE PROCEDURE 
Grievant is encouraged to resolve the 
issue with the respondent or his/her 
supervisor. In the case of grievances 
based on race, color, creed , national 
origin or ancestry, disability, age or 
gender, the grievant may first contact 
the coUege employee responsible for 
affi rmative action to seek informal 
resolu tion of the i sues. If the com­
plaint alleges facts that might consti­
tute a violation of state policy SP3-
120B, concerning sexual harassment, 
the administrator shall investigate and 
process the complaint under that pro­
cedure. While the grievant is encour­
aged to resolve the issues through the 
informal process, he or she may at 
any time elect to go to the formal 
stage by following the process out­
lined below. 

STEP 2 - FORMAL 
GRIEVANCE PROCEDURE 
A. Grievant timely files a written 

statement of the actions com­
plained of and describes the 
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remedy he or she is seeking with 

the vice president for Student 

Services or designee. A matter 

cou ld also be referred to this 

process by the college president 

or his/ her designee. Once a 

written grievance is filed or 

referred, the vice president for 

Student Services or designee wi ll 

determine whether or not the si t­

uation is a grievable offense. T he 

matter will be closed if the situa­

tion is determined not grievab le 

and the grievant wi ll be notified 

of the reasons. 

B. If the matter is determined to be 

grievable, the vice president for 

Student Services or designee (may 

be an individual or a committee) 

sha ll hear the grievance. A hear­

ing will be held that will give the 

grievant, respondent and others 

invited to appear, the opportunity 

to explain what they know about 

the issues surrounding the griev­

ance. Considering the oral and 

written statements and docu­

ments, the vice president for 

Student Services or designee shall 

issue a decision withi n 10 calen­

dar days of close of the hearing. 

The decision shall be served upon 

the grievant and the respondent 

personally or by certified mail to 

the addresses on file in 

Admissions, Registration and 

Records. The decision shall reject 

the gri evance or grant the griev­

ance and make recommenda­

tion(s) to resolve the issue(s). 

The vice president for Student 

Services or designee's decision is 

final unless a Petition for Review 

is filed with the president by 

either party within five (5) calen­

dar days of service of the decision. 

C. Upon receipt of a Petition for 

Review, the college president will 

review the record and issue a writ­

ten decision within 10 calendar days 

of receipt of the Petition for Review. 

The president's decision is final. 

D. The vice president for Student 

Services or designee may extend 
the scheduling timelines described 

above for good cause. 

E. If the grievance is against the vice 

president for Student Services, the 

vice president for Learning or other 

person designated by the president 

shall perform the duties of the vice 

president for Student Services. 
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GRADUATION REQUIREMENTS 

THE OFFERINGS WITHIN THE CORE CURRICULUM PROVIDE A BALANCED, 

BROADLY-BASED PROGRAM THAT WILL REQUIRE STUDENTS TO DEVEL-

OP CRITICAL THINKING AND PROBLEM-SOLVING SKILLS, TO ANALYZE, 

SYNTHESIZE AND COMMUNICATE INFORMATION, AND TO USE KNOWL­

EDGE AND TECHNOLOGY INTELLIGENTLY AND RESPONSIBLY. 

DEGREE REQUIREMENTS 
All degrees and certificates will list 
the degree or certificate on ly, not 
the emphasis. 

If you are applying for a 
Community College of Denver 
(CCD) degree program, you must 
meet all of the followin g require­
ments. The vice president for 
Learning may approve exceptions. 
I. Complete a minimum of 60 semes­

ter hours of credit in approved 
course work. 

2. Earn a cumulative grade point 
average of 2.0 ("C" average). 
Courses counting toward the gen­
eral education core curricu lum 
must be completed with a grade 
of"C" or higher. Some programs, 
as stated in the current cata log, 
may require a student to earn at 
least a "C" in specific course 
work. Studen ts hould check with 
their instructional center, case 
manager or advisor for informa­
tion about the minimum grade 
point average requirement. 

3. Complete a minimum of 15 credits 
at CCD in the program area. 

4. Complete the Academic Profile, a 
general ed ucation assessment, dur­
ing your fi nal academic eme ter. 

5. Complete your program's 
Capstone course with a "c" or 
better grade. 

6. Complete all courses taken to fulfi ll 
general education requirements 
with a "C" or better. 

7. Complete the required survey of all 
graduating students. 

GENERAL EDUCATION 
REQUIREMENTS 
All associate degrees have general 
education requirements that meet 
goals for general education established 
by the tate Board for Colorado 
Community Colleges and 
Occupational Education. They are: 
I. to bui ld skills for advanced and 

lifelong learning. 
2. to expose students to the main­

stream of thought and interpreta­
tion in the human ities, science, 
mathematics, social sciences, com­
munications and the arts. 

3. to integrate learning in ways that 
cultivate a student's broad under­
standing and abi lity to think about 
a large and complex subject, fo r­
mulate and analyze valid concepts, 
solve problems and clarify values. 

In addition, the following ration­
ale for the Associate of Arts (AA) and 
Associate of Science (AS) general ed u­
cation core curriculum was developed 
by AA/AS faculty and adopted by 
CCD, the Community Colleges of 
Colo rado ystem and the olorado 
Commission on Higher Education. 

General education addresses the 
needs of all students - regardless of 
program area, degree sought, or 
major - since all people share cer­
tain experiences and have certain life 
goals that are unrelated to any specific 
discipline of study. The core curricu­
lum is that set of courses that sati fie 
the general education portion of the 
requirements for an AA, an AS, or an 
Associa te of General tudies (AGS) 
degree. All courses in the core cur­
riculum are designed to transfer to 
baccalaureate, degree-granting col­
leges and universities. Core co urses 
are academically rigorous and of such 
quality that transfer studen ts may be 
as ured of their ability to compete 
uccessfully on transfer. 

The offerings within the core 
curriculum are designed to stimulate 
students to think deeply, clearly and 
logically about a va riety of human 
questions. These offerings provide a 
balanced, broadly-based program that 
will require students to develop criti ­
cal thinking and problem-solving 
ski ll s, to analyze, synthesize and 
communicate in formation, and to use 
knowledge and technology intelligent­
ly and responsibly. 

These core offerings: 
• expose students to the mainstreams 

of thought and interpretation in 
humani ties, sciences, communica­
tions, mathematics, social sciences 
and arts, and develop students' 
understanding of the interrelation­
sh ips among these fields of study. 

. expand students' interpersonal, 
intercultural and international 
understanding and develop their 
perceptions of the evolving nature 
of societies and the interdepend­
ence among all peoples. 

39 



40 

• develop students' skills in self­

understanding, oral and written 

communication, numerical calcu­

lations and reasoning to help them 

achieve personal independence. 

· develop students' skills in leader­

ship and in group dynamics. 

· increa e students' knowledge of the 

value of physical and environmen­

tal well-being to help them fulfill 

their roles as citizens within a free 

and changing society. 

CERTIFICATE REQUIREMENTS 
All CCD certificate program graduates 

must meet the following require­

ments. The vice president for 

Learning may approve exceptions. 

1. Complete the specified require­

ments of an approved vocational/ 

technical program. 

2. Earn a cumulative grade point aver­

age of 2.0 ("C"). Some programs, as 

stated in the current catalog, may 

require you to earn at least a 

"c" grade in specific course work. 

Check with your instructional center 

and your advisor for information 

about the minimum grade point 

average required for graduation. 

3. Complete a minimum of 15 credi ts 

in the program area at CCD. 

4. Complete the Capstone course. 

GRADUATION REQUIREMENTS 
Degrees and certificates will be grant­

ed during the semester in which the 

final requirements are completed . 

Students need to apply for graduation 

by the deadline date published in the 

class schedule. If the deadline date is 

missed, the student will automatically 

be added to the next semester's gradu­

ating class. 

If you receive an "I" grade in a 

course required for grad uation in your 

final semester, you will not graduate 

until the semester in which the 

"I" grade is replaced by a letter grade. 

During that semester, you must reap­

ply for graduation. You will not need 

to retake the Academic Profile. 

Students must take at least 

15 credit hours at CCD to receive a 

diploma from this institution. 

OTHER GRADUATION POLICIES 
1. You must apply for graduation one 

semester prior to the semester in 

which you wish to graduate. 

2. You can apply no more than six 

semester hours of courses num­

bered "299" (independent study 

course work) toward an associate 

degree program. 

3. There is no limit on special topics 

courses allowed to count toward a 

degree. In individual cases, the 

limit is determined by the program 

area. If you take special topic 

courses, consult with your advisors 

about how these credits apply 

toward a degree. 

4. Degrees and certificates will be 

granted during the semester in 

which the final requirements are 
completed. For example, if you 

receive an ''I'' grade in a course 

required for grad uation in your 
fina l semester, you will not gradu­

ate until the semester in which the 

"I" grade is replaced by a letter 

grade. During that semester, you 
must reapply for grad uation. You 

will not need to retake the 

Academic Profile. 

CATALOG REQUIREMENTS 
FOR GRADUATION 
You may graduate under the catalog 
requirements listed for the academic 
year in which you were first enrolled. 
If you interrupt attendance for one 
year or more and then return, the cat­
a�og of the re-admission year is the 
document of authori ty. If graduation 
requirements and policies change, you 
may choose to follow the catalog of 
the year of initial entry or the current 
catalog. Obtain and keep a copy of 
the catalog published the year in 
which you enter or are re-admitted. 
The instructional center or program 
will determine the extent to which 
semester credit hours previously 
earned will apply to degree require­
ments listed in the most current col­
lege catalog. 

The catalog should not be con­
sidered a contract between you and 
CCD. The college retains the right to 
cancel or change programs or course 
offer ings where enrollments are insuf­
ficient or for any other reason. Every 
course listed in the catalog may not be 
offered every semester. 

PETITIONING FOR WAIVERS ANDIOR 
PROGRAM SUBSTITUTIONS 
Due to extenuating circumstances, 
you may wish to petition for a 
waiver and/or substi tution of pro­
gram requirements. 

You must complete a 
"Waiver/Program Substitution 
Request Form." The form is avai lable 
in each learning center office. 

Please complete the request and 
have it approved by the program 
coordinator, the center dean and the 
vice president for Learning. 
Adm issions, Registrat ion and Records 
will keep the form on file. 
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GRADUATION CHECKLIST 
All students must apply for gradua­
tion one semester prior to the semes­
ter in which they wish to graduate. 

raduation deadline dates are 
posted in class chedu les each semes­
ter and in the college catalog calendar. 
(No exception to deadline dates.) 

I. Pick up an applica tion from 
Admissions. Registration and 
Records. South Classroom 133. at 
any time during the semester. 

2. Go to the center in your area of 
study (major) and complete a pro-
gram plan with yo ur instructor or 
faculty advi or in the center. 

3. Have all official transcripts from 
other college(s) evaluated. 

4. Check with Ad missions, 
Registration and Records to verify 
co rrect name changes to be printed 
on certi ficate or applied for degrees. 

5. Students applying for Credit for 
Prior Learning must have all 
paperwork completed. 

6. Students with a grade of ''l'' or 
"SP" on the unofficial transcripts 
m List have grade changes into 
Admissions, Registration and 
Records nvo weeks after the semes-
ter end . 

7. Degree-seeking students must take 
the Academic Profi le (AP) in the 
Testing Center. So uth Classroom 
Building, room 223. 

8. All finan cial obliga tions to the col-
lege must be cleared before a diplo-
ma. certificate or a transcript wi ll 
be re I eased. 
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READING GUIDE TO DEGREE AND CERTIFICATE PROGRAMS 

DEFINITIONS 
Area of Emphasis 
In the Associate of Arts (AA) and 
Associate of Science (AS) degree 
programs, the area of emphas is refers 
to 12 or mo re cred it ho urs in a sub­
ject fi eld in preparatio n fo r transfer 
and selectio n of a majo r at a bac­
calaureate co llege . 

Capstone Courses 
These are courses, usually taken dur­
ing the final semester, in which pro­
gram competencies are rev iewed and 
assessed. All courses identified as cap­
stone courses require a grade of Cor 
better for grad uation. Capsto ne 
courses must be taken at CCD. 

Core Curriculum 
These are courses that ful fi ll lower­
d ivisio n general educatio n req uire­
ments as defined and agreed on 
between the State Board for 
Communi ty Colleges and 
Occupational Education and the gov­
erning boards of all public four-yea r 
institutions in Colorado. 

Corequisite 
This is a course or requirement that 
must be com pleted during the same 
semester as the co urse that identifies 
the corequisite. 

Credit Hour 
This is the basic unit of academic 
credit. Generally, one-credi t hour is 
earned by attend ing a lectu re 
class for a SO- minute period, o nce a 
week, for a full semester. In a labora­
tory course, one-cred it hour is granted 
for two- to-three SO- minute periods 
per week in the labo rato ry. 

Credit Hours in Parenthesis 
Course o ptions fro m which you may 
choose. These options are not individ -

ually included in the total credit hours 
listed below the numbers in parentheses. 

General Education 
General education is the liberal arts 
compo nent of a baccalaureate degree 
that may include lower-division and 
upper-division courses as defin ed by 
each institution. 

Open Entry 
This course designation al lows the 
student to start at any time pr io r to 
the last date to drop classes published 
in the Schedule of Classes. The stu­
dent must complete all course require­
ments by the end of the semester, 
regardless of entry date. 

Open Entry/Open Exit 
This course designation allows stu­
dents to enroll at any time prior to the 
last date to drop classes and progress at 
their own learning pace. If the student 
does not complete course require­
ments by the end of the semester, an 
"SP" (Satisfacto ry Progress) grade is 
given, and the student may continue in 
the course the fo llowing semester at no 
additional tuition charge. 

Prerequisite 
T his is a required course that must be 
completed satisfactor ily before regis­
tering fo r the course that identifies 
that prereq uisite. 

Speech Intensive Courses 
Associate of Applied Science "Speech 
I ntensive" courses combine the 
requirements of SPE 115 with the 
content of vocatio nal classes. 
Students who t ransfer a cour e from 
another co llege that is noted as 
"speech in tensive" at CCD may meet 
the SPE 11 5 requ irements only by tak­
ing SPE 1 IS as a separate course. 
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PROGRAM TITLES AND COURSE PREFIXES 

Accounti ng ............. . ... ACC 
Advancing Academic Achievement.. . .. AAA 
Admini trative Health Assistant. . . .. . .AHA 
American Sign La nguage ......... .... . ASL 
Anthropology ......... . .. ANT 
Arabic... . .. . ARB 
Art........ . .. .. . .... .... . ..... ART 
Arts Management .... AMG 
Astronomy .. . .. AST 
Biology .... . . ... . BIO 
Business Administration .. . BUS 
Business Technology .............. . .. BTE 
Career Development Facilitator ........ CDF 
Central rvice Technician . . . . . . . . . .CST 
Chemistry ... CHE 
Chinese. . . . . . . . . . . . . . . . . . . . . . . . . CH I 

Communications. . .... COM 
ritical Care Nursing .. . ... CCN 

Dental Hygiene ........ DEH 
Early Childhood Professions ... . ....... ECP 
Economics . 
Education 

........ ...... ...... . .. ECO 
... EDU 

Electroneurodiagnostic Technology ... .. E D 
Engineering Graphics ... . ... CAD, DRT 
English . . . ......... ENG 
English as a Second Language ..... . ... ESL 
Fitness, Health and Recreation .. ...... . FH R 
French .................. . . . . .. FRE 
General Education Development ....... GED 
Geography ..................... .... GEO 
Geology ... ........... . . ... .. ...... GEY 
Graphic Communication Technology ... GCT 
Graphic Design .. ................... GRD 
Health and Well ness ... H\VE 
Health Occupations ..... ... HOC 
History ....... . ....... . . .. ........ HIS 
Human Services ......... . ........... HSE 

Humanities ....... .. ....... . ..... . HUM 
Information Technology 
.............. ClS, CNT, CSC, C\vB, MAR 

Japanese 
Journalism ......... . ........ . 

...... JPN 
. . . JOU 

Literature ...... LlT 
Machine and CNC Tool Operator ...... MTO 
Massage Therapy .................... ~ 1ST 
Mathematics .......... . .. . . .. ..... . MAT 
Multimedia Design .. . .......... . . MUM 

.. MUS Music .................. . 
Nursing . . . . . . . . . . . . . . . . . ...... NUR 
Nutrition . . . . . . . . ......... lUT 
Operating Room Nurse .............. ORN 
Paralegal . . . . . . . . . .... PAR 
Personal Growth and Development . . ... PGD 
Philosophy .. . . ..... PH I 
Photography ........ . .... .. ....... PHO 
Physics ................. . .......... PHY 
Polit ical Science . . .. . POS 
Psychiatric Technician ........... . ... LPT 
Psychology ............... . ......... PSY 
Radiologic Technology ... . ........... RTR 
Reading ............. . ........... REA 
Real Estate ................. . 

(Emily Griffith Opportunity School) .. REE 
Recreational Assistant ...... RAE 
Science ............... . . . .... ....... SCI 
ociology . ........ . . ... .... . ....... SOC 

Spanish ................. . ... SPA 
Special Learning lIpport Program ....... SLS 
Speech ............................. SPE 
Surgical Technology .................. STE 
Technical Health Assistant ... THA 
Theatre ............................ TH E 
Travel and Tourism ..... . 
Veterinary Technician .... . 
Welding and Fabrication .. 

. .. TRA 

. .. VET 
.... ,WEF 
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DEGREE AND CERTIFICATE PROGRAMS 

AN ASSOCIATE OF ARTS (AA) DEGREE PROVIDES A LEARNING FOUNDA­

TION IN COMMUNICATIONS, SOCIAL SCIENCES, ARTS OR HUMANITIES. 

THE ASSOCIATE OF SCIENCE (AS) DEGREE PROVIDES A LEARNING FOUN­

DATION IN MATHEMATICS AND THE SCIENCES. CCD OFFERS TWO TYPES 

OF ASSOCIATE OF GENERAL STUDIES (AGS) DEGREES. THE ASSOCIATE 

OF APPLIED SCIENCE (AAS) DEGREE PREPARES STUDENTS FOR ENTRY­

LEVEL EMPLOYMENT IN A GIVEN OCCUPATION OR UPGRADES EMPLOY­

ABLE SKILLS. IN ADDITION TO ASSOCIATE DEGREE PROGRAMS, SPE­

CIALLY DESIGNED COURSES AND SEQUENCES LEADING TO THE AWARD­

ING OF CERTIFICATES HAVE BEEN DESIGNED IN COOPERATION WITH 

BUSINESS, COMMERCE AND LOCAL GOVERNMENT. 
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ASSOCIATE OF ARTS DEGREE 
University Parallel, Transfer Program 
CCDAuraria 
An Associate of Arts (AA) degree provides a learning foundation 
in communications. social sciences. arts or humanities. ome stu­
dents work toward the Associate of Art degree for purposes of 
personal enrichment. Many others plan to transfer to four-year 
colleges and universities to continue their work toward baccalaure­
ate degrees and pre-professional train ing in such fields as law. edu­
cation. the art and ocial sciences. A student can complete th is 
program in four semesters. going full-ti me and carrying the 
required number of hours. A student may choose. due to personal 
circumstances. to extend the amount of time for completion. 

The Associate of Arts degree is sometimes referred to as a 
"university parallel" or "transfer" degree. The general ed ucation 
core requirements. when completed at CCD. meet the lower-divi­
sion general education requirements of all public baccalaureate 
colleges and universities in the state of Colorado. Students gradu­
ati ng with the AA degree may transfer into liberal arts programs in 
all publ ic baccalaureate colleges and universities with junior stand­
ing. Courses to be counted toward the general education core cur­
riculum must be completed wi th a grade of C or higher. Students 
planning to transfer should familiar ize themselves with the fu ll 
requirements of the school they plan to attend . These are available 
in the Transfer Center in South Classroom Building. room 134. 

Student Performance Objectives for Transfer Education 
(AA Degree) 
Students will plan and write well-structured compositions demon­
strating the writing capabilities to express. inform. analyze. evalu ­
ate. persuade. argue. conduct research. and use primary and sec­
ondary so urces logically and stylistically. 

tudents will compose and deliver oral presentation. provid­
ing ideas and information and using delivery skills suitable to the 
topic. purpose and audience. Students will demonstrate an under­
standing of speeches and be able to evaluate speeches. 

Students will read and think crit ically about a variety of in ter­
disciplinary topics. demon trating college- level reading skills in a 
variety of disciplines. including humanities. social sciences and the 
natural sciences. 

Students will demonstrate orally and in writing the critical­
thinking skills of analysis. synthesis and evaluation . 

Students will analyze and use numerical data and qualitative 
reasoning skills. including applying proper formulas to mathemat­
ical data and calculating result . illustrating quantitative data 
graphically, rearranging general fo rmulas to solve for any missing 
information. and interpreting graphic data and assessing the 
importance of the portrayed trends. 

AA Degree Program Entry 
Students must apply for entry to the AA degree program. 
Students are encouraged to apply to a program by the time they 
have completed 12 credits of 100-level college-transfer courses. At 
the time of application. students are encouraged to identify an area 
of emphasis. Program application forms are in South Classroom 
Bui lding. room 134. and all academic center offices. Students 
should obtai n an Advising Transcript from Admissions. 
Registration and Records and attach it to the program application. 

Program Admission Requirements 
Meet minimum assessment scores or prerequisites required for 
general education courses in the program. 
\. Meet with a fac ul ty program advisor and obtain an 

authorized signature. 

AA Degree Program Requirements 
Within the AA degree. the college offers 14 areas of program 
emphasis: Art. Arts Management. Behavioral Sciences. 
Communications. Economics. English/Literature. History. 
Humanities/Philosophy. Music, Photography, Political Sciences. 
Speech or Theatre. The same course may not co unt toward both 
general education requirements and toward an area of empha i . 
An area of emphasis consists of four identified courses in one aca­
demic area. If students do not elect an area of emphasis or have 
fewer than 60 credit hours with their core courses and area of 
emphasis, they should take transfer electives as needed to complete 
the 60 credit hours required fo r the AA degree. Up to 3 cred its of 
phys ical education may apply toward this degree. Al l general edu­
cation core and capstone courses must be completed with a C 
grade or better. All graduates of the AA degree must meet the fol­
lowing program requ irements. 

General Education AA Core Credit Hours 
I. English 

E G 121, 122 
II. Speech 

SPE 115 
Ill. Mathematics 

(Select any 1 of the foLLowing) 
MAT 160, 171. 175. 201,202 

IV. Physical & Biological ciences 
(Select any 1 of the following) 
AST 101, 102 
BIOI05, 111. 11 2 
CHE 101 , 102, III , 11 2 
GEY III 
PHY 105. III . 112.2 11 ,2 12 

6 

3 

3-5 

4-5 
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V. Social & Behavioral Sciences 

(Select 9 credit hours from a minimum of 2 disciplines) 
ANT 101, III 

ECO 201, 202 

GEO 105 
HIS 101, 102,201 , 202 

POS 105, III 
PSY 101, 102 

SOC 101, 102 

VI. Humanities 

(Select 9 credit hours from a minimum of 2 disciplines) 
ART 110, Ill, 112 

HUM 121, 122, 123 

Any foreign language 111 or higher 

LIT 115,201,202 

MUS 120, 121, 122 
PHI 111, 112, 113 

THE 105,211,212 

9 

9 

General Education Sub-Total 34-37 

Area of Emphasi (Opt ional ) 

The optional area of emphasis and/or electives must include a 

minimum of 6 credit hours in 200-level courses, such as HIS 20 I, 
202, HUM 251, LIT 201 , 202, THE 211 , 212 and others. 

Sub-Total 

Capstone Course (Required in all emphases) 

HUM 285 Seminar in Critical Thinking 

or 
PSY 285 Leadership Development 

or 

SCI 285 Critical Thinking 

23 

3 

Total Hours 60-63 

Approved Electives for the AA Degree 

AAA - 109 (CCD and MSCD only) 

ANT - all courses 
ART - all courses 
ASL - all cou rses 
AST - all courses 
BIO 105 and higher 
CHE - 101 and higher 
COM - all courses 
C IS 118 

ECO - 201 and higher 
E TG - 121 and higher 
Ally foreign language III or higher 

GEO - all courses 

GEY - all courses 
HIS - all courses 
HPL - all courses (limit to 4 credits) 

HUM - all courses 

JOU - all courses 

LIT - all courses 

MAT - 160 and higher 

MUS all courses 

PHI - all courses 

PHY - all courses 

POS - all courses 

PSY - all courses 

REA 151,223 (approved by MSCD only) 

SOC - all courses 

SPE - all courses 

THE - all courses 

Courses in any prefix whose numbers begin with "0" will not meet 

requirements for the AA degree. English and math courses with 

numbers below 121 will not meet requirements for the AA degree. 

Credit Hours 

Credits are the hours of credi t awarded to the course. An associate 

degree requires a minimum of 60 credits. Credit hours in paren­

thesis, e.g. , (3), are options from which students may choose. 

They are not included in the total credit hours li sted below. An 

average full -time student course load is 15 credit hours. All AA 

degree takes four semesters of 15 credits each semester, assuming 

that all courses taken count toward the degree. 

AA DEGREE AREAS OF EMPHASIS 

ART EMPHASIS 

ART 121 Drawing I 

ART 122 Drawing II!Mixed Media 

(Prerequisite ART 121, Drawing I) 
ART 131 Two-Dimensional Design - Color 

ART 2]] Pa inting I 

ART 212 Painting II 

Total 

The following may be taken as Art electives. 
AMG 280 Intro. to Arts Management 

ART 132 Three-Dimensional Design - Space 

ART 151 Fundamentals of Photography 

GRD 100 Lettering & Typographic Design 

MUM 101 Intro. to Multimedia 

ART 213 Painting III 

ART 214 Painting IV 

ART 231 Watercolor I 

ART 232 Watercolor II 

ART 270 Figure Drawing I 

ART 271 Figure Drawing II 

Credit Hours 
3 
3 

3 
3 
3 

15 

(3) 

(3) 

(3) 

(3) 

(3) 
(3) 

(3) 
(3) 

(3) 

(3) 
(3) 

ART 290 Special Topics (with instructor consent) (1-3) 

ART 299 Independent Study (with instructor consent) (1-3) 
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ARTS MANAGEMENT EMPHASIS' Credit Hours 
ACC 121 Accounting Principles I 
AMG 280 Intro. to Arts Management 
AMG 282 Grant Writi ng for Arts Management 
AMG 297 Arts Management Internship 
BUS 227 Human Resources Management 
BU 236 Principles of Marketing 
CIS 11 8 Intro. to PC Application 

Total 

• Please note that Arts Management students have a specific 
humal1ities core requirement. 

4 
3 
3 
6 
3 
3 
3 

23-25 

Humanities menu in general education for Arts Management 
elect any 3 courses or 9- credit hours from the following 

Humanities courses in at least two different disciplines that relate 
to Arts Management 

ART IIO, ART III ,ART 11 2 
MUS 120, MUS 121, MUS 122 
THE 105,THE21 1,THE212 

BEHAVIORAL SCIENCES EMPHASIS 

Select 4 courses, either from one option, or from among the three 
options listed below. At least 3 must be 200-level courses. 

Anthropology Emphasis Credit Hours 
A T 101 Cultural Anthropology (3) 
ANT 107 Intro. to Archaeology (3) 
ANT II I Physical Anthropology (3) 
ANT 203 Urban Socio-Anthropology (3) 
ANT 265 Violence & Culture (3) 

Psychology Emphasis 
PSY tOl General Psychology I (3) 
PSY 102 General Psychology II (3) 
PSY 227 Psychology of Death & Dying (3) 
PSY 235 Psychology of Human Growth & Development (3) 
PSY 249 Abnormal Psychology (3) 
PSY 260 Psychology of Aging (3) 
PSY 265 Violence & Culture (3) 
PSY 285 Leadership Development (Capstone) (3) 

Sociology Emphasis 
OC 101 Int ro. to Sociology (3) 

SOC 102 Int ro. to Sociology II (3) 
SOC 20 1 Intro. to Gerontology (3) 
SOC 203 rban Socio-Anthropology (3) 
SOC 205 Sociology of Marriage & Family (3) 
SOC 215 Contempora ry Social Problems (3) 
SOC 220 Race, Gender, Class, Culture (3) 
SOC 237 Death & Dying (3) 
SOC 260 Sociology of Deviance (3) 
SOC 265 Violence & Culture (3) 

Total 12 

COMMUNICATIONS EMPHASIS 

Transfers to CU-Denver Literature major with a Film Studie 
track; contingent upon acceptance into the CU-Denver program. 

Credit Hours 
COM 126 Intro. to Mass Med ia 3 
COM 225 Intro. to Film 3 
COM 251 Intro. to Digital Videography!Editing 3 
COM 252 Intro. to Television Studio Production 3 
ENGL 23 10 Documentary and Experimental Film & Video 3 

Select either 
COM 258 Advanced Digital Field Production! 

Post Production 3-6 
or 

ENGL 2390 Writing the Short Film Script (3) 
and 

COM 257 Advanced Television Production (3) 

Suggested eLective if the AA degree is the final degree 
COM 297 Commun ications Internship (3) 

Cou rses taught at CU- Denver (inter-institutional registration 
is possible) 

Total 18-21 

ECONOMICS EM PHASIS Credit Hours 
ECO 20 1 Principles of Macro Economics 3 
ECO 202 Principles of Micro Economics 3 

Total 6 

ENGLISH/LITERATURE EMPHASIS Credit Hours 
Select 4 courses, at least 2 of which are ENG 12 

ENG 131 Technical Writing I (3) 
E G 221 Creative Writing I (3) 
ENG 222 Creative Writing II (3) 
LIT lIS Intro. to Literature (3) 
LIT 201 Masterpieces of Literature I (3) 
LIT 202 Masterpieces of Literatu re II (3) 

Total 12 

HISTORY EMPHASIS Credit Hours 
Select 4 courses from the fo llowing 12 

HIS 101 Western Civilization I (3) 
HIS 102 Western Civilizat ion II (3) 
HIS 201 United States History I (3) 
HIS 202 United States History II (3) 
HIS 225 Colorado History (3) 

Total 12 
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HUMANITIES/PHILOSOPHY EMPHASIS 

PHI 11 I Intro. to Philosophy 

~Select 1 course from the following 
HUM 121 Survey of Humanities I 
HUM 122 Survey of Humanities II 
HUM 123 Survey of Humanities III 

Select 2 courses from the following 
PHI 11 2 Ethics 
PHI 11 3 Logic 
PH I 11 5 World Religions - West 
PHI 11 6 World Religions - East 
PHI 290 Topics in Philosophy 
HUM 116 Intro. to African American Studies 
HUM 121 Survey of Humanities I 
HUM 122 Survey of Humanities II 
HUM 123 Survey of Human ities III 
HUM 185 Cultural Diversity in the Humanities 
HUM 225 Contemporary Chica no Culture 
HUM 290 Topics in Humanities 

Total 

Credit Hours 
3 

3 
(3) 

(3) 

(3) 

6 
(3) 

(3) 

(3) 

(3) 

(3) 

(3) 

(3) 

(3) 

(3) 

(3) 

(3) 

(3) 

12 

~ Students wishing to take the entire sequence of HUM 121, 
HUM 122, and HUM 123 may do so. These three courses also 
are listed in the third grouping. 

MULTIMEDIA DESIGN EMPHASIS 

CIS 231 HTML 
MUM 101 Intro. to Multimedia 
MUM 103 Computer Art Graphics 
MUM 204 Design for the Computer 
MUM 207 Intro. to Digital Videography/Ed iting 
MUM 209 Multimedia Animation 
MUM 220 Photoshop 
MUM 225 Web Page Design 

Total 

MUSIC EMPHASIS 

MUS 101 Music Theory I 
MUS 102 Music Theory II 
MUS 111 Ear Training and Rhythm Drill I 
MUS 112 Ear Training and Rhythm Drill II 
MUS 141 Private Instruction I 

Credit Hours 
3 
3 
3 
3 
3 
3 
3 
3 

24 

Credit Hours 
3 
3 

3 
3 

(Guitar, Piano, Voice or Woodwinds) 2 
MUS 142 Private Instruction II (Guitar, Piano or Voice) 2 

Select 1 course from the following 3 
MUS 120 Music Appreciation (3) 
MUS 121 Survey of Music History I (3) 

MUS 122 Survey of Music History II (3) 

Total 19 

PHOTOGRAPHY EMPHASIS 

ART lSI Fundamentals of Photography 
ART 152 Fundamentals of Color Photography 

Select a total of 6 credits from the following 
ART 157 History of Photography 

Credit Hours 
3 

3 

ART 153 Intermediate Black & White Photography 

6 
(3) 

(3) 

(3) 

(3) 

ART 154 Intermediate Color Photography 

ART 253 View Camera Technique 

Total 

POLITICAL SCIENCE EMPHASIS 

POS 105 Intro. to Political Science 
POS III 
POS 125 
POS 205 

Total 

American Government 
American State & Local Government 
International Relations 

SPEECH EMPHASIS 

SPE 125 Interpersonal Communication 

SPE 205 
SPE 216 
SPE 219 

Total 

Voice & Diction 
Principles of Speech Communication II 
Group Dynamics 

THEATRE EMPHASIS, 

TECHNICAL THEATRE TRACK 

ART 121 Drawing I 
CAD 101 Computer-Aided Drafting I 
DRT 100 Intro. to Engineering Graphics 
THE 107 Elements of Theatrical Craft & Design 
THE 109 Stagecraft 

THE 118 

THE 297 

Total 

Practicum in Technical Theatre 
(over a minimum of 3 semesters) 
Theatre Internship 

12 

Credit Hours 
3 
3 

3 

3 

12 

Credit Hours 
3 
3 
3 

3 

12 

Credit Hours 
3 

3 

3 

3 

3 

4-6 

4 

23-25 

In addition to the Technical Theatre track, Technical Theatre 
students may need to take the 3-credit CIS 110, Introduction to 
Operating Systems, to give them the basic background in the subject. 

THEATRE EMPHASIS, 

THEATRE PERFORMANCE TRACK 

SPE 205 Voice & Diction 
THE 109 
THE 111 
THE 112 
THE 115 
THE 116 

Stagecraft 
Acting I 
Acting 11 
Stage Movement for Actors 
Practicunl in Stage Acting 
(over a minimum of 2 semesters) 

Credit Hours 
3 

3 

3 
3 

3 

3 
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THE 206 Oral Interpretation 

THE 297 Theatre Internship 

THE 108 Play Read ing 

Total 

(Optional, based on the total of 

core-curriculum credits earned .) 

ASSOCIATE OF SCIENCE DEGREE 
University Parallel, Transfer Program 

CCD Auraria 

3 
2 

2 

23-2S 

The AS degree provides a learning foundation in mathematics and 

the sciences. Although some students work toward the AS degree 

for personal enrichment, many plan to transfer to four-year col­

leges and universities to continue work toward a baccalaureate 

degree and professional training in such fields as engineering, 

medicine, mathematics, biology, chemistry and physics. A student 

can complete this program in four semesters, going full-time and 

carrying the required number of hours. A student may choose, 

d ue to personal ci rcumstances, to extend the amount of time for 

completion. 

The AS degree is sometimes referred to as a "university par­

allel" or "transfer" degree. The general education core require­

ments, when completed at CCD, meet the lower-division general 

education requirements of all public Colorado baccalaureate col­

leges and universi ties in the state of Colorado. Students graduat­

ing with the AS degree may transfer into liberal arts or sciences 

programs in all public baccalaureate colleges and universities with 

junior standing. Courses to be counted toward the general educa­

tion core cu rriculum must be completed with a grade of Cor 

higher. Students planning to transfer should familiarize them­

selves with the full requirements of the school they plan to attend. 

These are available in the Transfer Center in South Classroo m 

Building, room 134. 

Student Performance Objectives for Transfer Education 

(AS Degree) 

Students will plan and write well-structured compo itions demon­

st rating the writing capabilities to express, inform, analyze, evalu­

ate, persuade, argue, conduct research, and use primary and sec­

ondary sources logically and stylistically. 

Students will compose and deliver oral presentations, providing 

ideas and information and using delivery skills suitable to the topic, 

purpose and audience. Students will demonstrate an understanding 

of others' speeches and be able to evaluate others' speeches. 

Students wi ll read and think critically about a va riety of 

interdisciplinary topics, demonstrating college-level reading skills 

in a variety of disciplines, including humanities, social sciences 

and the natural sciences. 

Students will demonstrate orally and in writing the crit ical­

thinking skills of analysis, synthesis and evaluation. 

Students wi ll analyze and use numerical data and qualitative 

reasoning skills, including applying proper formulas to mathemat­

ical data and calculating results, illustrating quantitative data 

graphically, rearranging general formulas to solve for any missing 

information, and interpreting graphic data and assessing the 

importance of the portrayed trends. 

AS Degree Program Entry 

Students must apply for entry into the AS degree program. 

Students are encouraged to apply to a program by the time they 

have completed 12 credits of 100-level college transfer course. At 

the time of application, students are encou raged to identify an area 

of emphasis. Program application forms are in South Classroom 

Building, rooms 134 and 306. Students should obtain an Advising 

Transcript from Admi sions, Registration and Records and attach 

it to the program application. To complete the program applica­

tion, the student will need to meet with a designated advisor for 

his or her probable emphasis area. 

Program Admission Requirements 

I. Meet minimum assessment scores or prerequisi tes required for 

general education courses in the program . 

2. Meet with a faculty program advisor and obtain an 

autho rized signature. 

AS Degree Program Req uirements 

Within the AS degree, the college offers 13 areas of emphasis: 

Biology, Chemistry, Computer Science, Earth Science, Pre-engi­

nee ring, Mathematics, Pre-Dental, Pre-Medical, Pre-Pharmacy, 

Pre-Physical Therapy, Pre-Physician Assistant, Pre-Veterinary 

Science, and Physics. An associate degree can be earned without 

completing an emphasis area. Students must complete a total of 

60 credi t hours for the associate degree. Of the 60 hours, 24 

credit ho urs may come from courses within an emphasis area. 

The sa me course cannot count toward both a genera l education 

and an area of emphas is requirement. Courses shown in italics 

under the emphas is area meet core requirements. Any courses 

completed beyond those required for an associate degree may be 

applied towa rd a four-year degree program. Requirements in 

four-year or professional programs sometimes change yea rly. 

tudents sho uld meet regularly with their faculty advisor to 

ensu re satisfacto ry progress is being made toward completion of 

the AS degree and transferability of credit to a four-year institu ­

tion or professional program. 

General Education AS Core 
1. English 

E G 121, 122 

II. Speech 

SPE lI S 

III. Mathematics 

(Select any I of the following) 

MAT 160, 171, 20 1, 202 

Credit Hours 
6 

3 

4-5 
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IV. Physical & Biological Sciences 

(Select any 2 of the following) 

AST 101 , 102 

8- 10 

BIOl11,112 

CHE 111 , 11 2 

GEY III 

PHY 111 , 112,211,212 

V. Social & Behavioral Sciences 

(Select 6 credi t hours from 2 disciplines) 

ANT 101. III 

ECO 201, 202 

GEO 105 

HIS 101 , 102,201 ,202 

POS 105,111 

PSY 101 , 102 

SOC 101. 102 

VI. Humanities 

(Select 6 credit hours from 2 discipl ines) 

ART 110, 111, 11 2 

HUM 121 , 122, 123 

Any foreign language III or higher 

LIT 11 5,201, 202 

MUS 120, 121, 122 

PHI III , 112, 113 

TH E 105,2 11,212 

6 

6 

General Education Sub-Total 33-36 

Area of Emphasis (Optional) and/or electives 

(12 credits must be in science or math prefixes, 

6 credits must be in 200-level courses) 

Capstone Course 

HUM 285 Seminar in Critical Thinking 

or 

SCI 285 Critical Thinking 

24 

3 

Total 60-63 

Approved Electives for the AS Degree 

An area of emphasis consists of 4 identified cou rses in one aca­

demic area. Students who do not select an area of emphasis or 

who have fewer than 60 credit hours with the ir core courses and 

their area of emphasis should take general electives as needed to 

complete the 60 credit hours required for the AS degree. 

Approved Electives for the AS Degree 

AAA 109 (CCD and MSCD only) 

A T all courses 

ART all courses 

AST all courses 

BIO III and higher 

CHE III and higher 

COM - all courses 

CIS 11 8 

CSC 150,230 

ECO 20 1 and higher 

ENG 121 and higher 

Any foreign language III o r higher 

GEO all courses 

GEY all courses 

HIS all courses 

HUM - all courses 

JOU all courses 

LIT all courses 

MAT - 160 and higher 

MUS - all courses 

PER all courses 

PH I all courses 

PHY III and higher 

POS all courses 

PSY all courses 

REA 151,223 (approved by MSC D only) 

SOC all courses 

SPE all courses 

THE all courses 

Any course whose number begins with a "0" in any prefIX will not 

meet requirements for the AS degree. English and mathematics 

courses must be numbered 121 or above. 

Credit Hours 

Cred its are the hours of credit awarded to the course. An associate 

degree requi res a minimum of 60 credits. Credit hours in paren­

thesis, e.g., (3) , are options from which students may choose. 

They are not included in the total credit hours listed below. An 

average full-t ime student course load is 15 credit hours. An AS 

degree takes four semesters of 15 credits each semester, assuming 

that all courses taken count toward the degree. 

AS DEGREE AREAS OF EMPHASIS 
Students should complete the courses listed under the emphasis 

area if they plan to transfer to a four-year degree program in one 

of these emphasis areas, or plan to enter a professional school in 

an area listed. An associate degree can be earned without complet­

ing an emphasis area, and associate degree requirements may be 

fulfilled before all the courses listed under an area of emphasis 

have been completed. Any cou rses completed beyond those 

required for an associate degree can be applied toward a four-year 

degree program. Courses shown in italics under the emphasis area 

meet core requirements. Students must complete a total of 60 credit 

hours for the associate degree. Of these, 21 to 24 credits must be 

from courses listed below having science or math prefixes and not 

used to fulfill the core requirements. Requirements in four-year or 

professional programs sometimes change yearly. We recommend 

that students meet frequently with the appropriate advisor in the 

Center for Health, Math and Science, South Classroom Building, 

room 306, while completing degree requirements. 
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BIOLOGY EMPHASIS Credit Hours PRE-ENGINEERING EMPHASIS Credit Hours 
BIO 111 General College Biology I (5) MAT 201 Calculus I (5) 
BIO 11 2 General College Biology II (5) MAT 202 Calculus II (5) 

CHE III General ollege Chemistry I (5) MAT 203 Calcul us III (4) 
CHE 11 2 General College Chemistry II (5) CHE III General College Chemistry I (5) 
MAT 160 College Algebra (4) PHY 211 Physics: Calculus-Based I (5) 
MAT 161 Trigonometry (3) PHY 212 Physics: Calculus-Based II (5) 
PHY III Physics: Algebra- Ba ed I (5) 
PHY 11 2 Physics: Algebra-Ba ed II (5) Total 24 

Total 24 MATHEMATICS EMPHASIS Credit Hours 
MAT 160 College Algebra (4) 

CHEMISTRY EMPHASIS Credit Hours MAT 161 Trigonometry (3) 
CHE III General College Chemistry I (5) MAT 175 Intro. to Statistics (3) 
CHE 11 2 General College Chemistry II (5) MAT 201 Calculus I (5) 
MAT 160 College Algebra (4) MAT 202 Calculus II (5) 
MAT 161 Trigonometry (3) MAT 203 Calculus III (4) 
MAT 20 1 Calculus I (5) MAT 265 Ord inary Differential Equations (3) 
MAT 202 Calculus II (5) 
PHY III Physics: Algebra-Based I (5) Total 24 
PHY 11 2 Physics: Algebra-Based II (5) 

MEDICAL CLUSTER 
Total 24 Pre-Dental Emphasis Credit Hours 

BIO III General College Biology I (5) 
COMPUTER SCIENCE EMPHASIS Credit Hours BIO 112 General College Biology I I (5) 
CHE III General College Chemistry I (5) CHE III General College Chemistry I (5) 
CIS 118 Intro. to PC Applications (3) CHE 11 2 General College Chemistry II (5) 
CIS 11 9 Intro. to Programming (3) MAT 160 College Algebra (4) 
CSC 230 C Language Programming (C++) (3) MAT 161 Trigonometry (3) 
MAT 201 Calculus I (5) PHY III Physics: Algebra-Based I (5) 
MAT 202 Calculus II (5) PHY 11 2 Physics: Algebra-Based II (5) 
MAT 203 Calcul us III (4) 
PHY 211 Physics: Calculus-Based I (5) Total 24 
PHY 212 Physics: Calculus-Based II (5) 

Pre-Medical Emphasis Credit Hours 
Total 24 BIO III General College Biology I (5) 

BIO 11 2 General College Biology II (5) 
EARTH SCIENCE EMPHASIS Credit Hours CHE III General College Chemistry I (5) 
BIO 11 2 General College Biology II (5) CHE 112 General College Chemistry II (5) 
GEY III Physical Geology (4) MAT 160 College Algebra (4) 
GEO 105 Geography (3) MAT 161 Trigonometry (3) 

PHY III Physics: Algebra-Based I (5) 
Select J course from the fo llowing PHY 11 2 Physics: Algebra-Based II (5) 
BIO 118 Human Ecology & the Environment (3) 
GEO 200 Human Ecology (3) Select 2 courses from the following 
GEY 225 Planet Earth (3) LIT 11 5 Intro. to Literature (3) 

LIT 201 Masterpieces of Literature I (3) 
Total 24 LIT 202 Masterpieces of Literature II (3) 

Total 24 
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Pre-Pharmacy Emphasis 

BIO III General College Biology I 

BIO 11 2 General College Biology II 

BIO 201 Anatomy & Physiology I 

BIO 205 General College Microbiology 

CH E III General College Chemistry I 

CHE 11 2 General College Chemistry I I 

ECO 202 Principles Of Microeconomic 

MAT 160 College Algebra 

MAT 161 
MAT 201 
PHY III 

Trigonometry 

Calculus I 

Phys ics: Algebra- Based I 

Select] social science course from the following 
ANT 101 Cultural Anthropology 

PSY 101 General Psychology I 

PSY 102 General Psychology II 

SOC 101 Intro. to Sociology I 

SOC 102 Intro. to Sociology II 

Total 

Pre-Physical Therapy Emphasis 

BI O III General College Biology I 

BI O 11 2 General College Biology II 
BIO 20 1 Anatomy & Physiology I 

CHE I I I General College Chemistry I 

CH E 11 2 General College Chemist ry II 
MAT 160 College Algebra 

MAT 161 Trigonometry 

MAT 175 Intro. to Statistics 

PHY III Phys ics: Algebra-Based I 

PH Y 11 2 Physics: Algebra-Based II 

PSY 235 Psychology of Human Growth & 
Development 

PSY 249 Abnormal Psychology 

Credit Hours 
(5) 

(5) 

(4) 

(5) 

(5) 

(5) 

(3) 

(4) 

(3) 

(5) 

(5) 

(3) 

(3) 

(3) 

(3) 

(3) 

24 

Credit Hours 
(5) 

(5) 

(4) 

(5) 

(5) 

(4) 

(3) 

(3) 

(5) 

(5) 

(3) 

(3) 

Pre-Veterinary Science Emphasis Credit Hours 
BIO I II General College Biology I (5) 

BIO 11 2 General College Biology II (5) 

CHE III General College Chemistry I (5) 
C HE 11 2 General College Chemistry II (5) 

MAT 160 College Algebra (4) 

MAT 161 Trigonometry (3) 

MAT 175 Intro. to Statist ics (3) 

PHY III Physics: Algebra-Based I (5) 

Total 24 

PRE-MEDICAL TECHNOLOGY EMPHASIS 

The AS degree in Pre-Medical Techno logy is under review. Please 

contact the Center for Health, Math and Science, 303-556-2460, 
for add itional information . 

PHYSICS EMPHASIS 

MAT 160 College Algebra 

MAT 161 Trigonometry 

MAT 201 Calculus I 

MAT 202 Calculus II 

PHY 21 I Physics: Calculus-Based I 

PHY 212 Physics: Calcul us-Based Il 

Total 

ASSOCIATE OF GENERAL STUDIES DEGREE 
CCDAuraria 

Credit Hours 
(4) 
(3) 

(5) 
(5) 
(5) 

(5) 

24 

CCD offers two types of Associate of General Studies degrees. 

Both require the lower division core general education courses that 

transfer to all majors at all sta te baccalaureate colleges and univer­

sities. O nly grades of C or better are acceptable for the core gener­

al education requirements. Up to three credits of physical educa­

t ion may apply toward this degree . 

Total .::..:...=-______ ___________ __ 2_4_ I. As ociate of General Studies-Generalist Degree (AGS-G) 

Pre-Physician Assistant Emphasis 

BIO 1 I I General College Biology I 

BI O I 12 General College Biology II 
BI O 20 1 Human Anatomy & Physiology I 

BIO 202 Human Anatomy & Phys iology II 

CH E I I I General College Chemistry I 

CH E I 12 General College Chemistry II 
MAT 160 College Algebra 

MAT 161 
PSY 101 
PSY 102 

Total 

Intro. to Statistics 

General Psychology I 

General Psychology I I 

Credit Hours 
(5) 

(5) 
(4) 

(4) 

(5) 

(5) 

(4) 

(3) 

(3) 

(3) 

24 

In addition to the general education core requirements, the 

degree allows students to self- elect 23 credits of transfer and!or 

career courses. The general education core courses fu lly meet 

the general education requirements of all baccalaureate chool . 

Tran sferabili ty of career courses is not guaranteed. If students 

select this option, they should consult with a facul ty advisor! 

case manager. Students are encouraged to develop specific 

career goals and to transfer to the CCD degree program appro­

priate to those goals. A student can complete this program in 

fo ur semesters, going full -time and carrying the required num­

ber of hours. A student may choose, due to personal circum­

stances, to extend the amount of time fo r completion. 

The AGS-G degree is the o nly degree that does not require 

application for program entry. All CCD cert ificate and degree­

seeking students are classified AGS-Generalist students unti l 
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they apply and are accepted into another certificate or degree 
program. Any CCD career/vocational cou rse from any CCD 
campus may count as an elective for the AGS-G degree. All 
students who pursue th is degree plan should be assigned to a 
faculty advisor after completing 12 credit hours. 

Program Admission Requirements 
None 

2. All other As ociate of General tudies (AGS) Degrees 
Most AGS degrees (with the exception of the AGS-G degree) 
are the result of articulation agreements and provide a transfer 
option for students in vocational programs. The career courses 
are fully transferable only into the particular program and col­
lege identified by the articulation agreement. Consult with a 
facultyadvi or. 

Student must apply for entry. Students are encouraged to 
apply to a program by the time they have completed 12 credits 
of 100-level courses. At the time of application. students must 
identify which A sociate of General Studies degree program 
they want to enter. Program application forms are in South 
Classroom Building. room 134. and appropriate academic cen­
ter offices. Entry requirements are the same as for the matching 
AAS degree. 

Program Admission Requirements 
See ind ividual articulated degree options. 

Credit Hours 
Credits are the hours of credit awarded to the course. An associate 
degree requires a minimum of 60 credits. Credit hours in paren­
thesis. e.g .• (3 ). are options from which students may choose. 
They are not included in the total credit hours listed below. An 
average full -time student course load is 15 credit hours. An AGS 
degree of 60 credit hours takes four semesters of 15 credits each 
semester. assuming that all courses co unt toward the degree. AGS 
degrees of more than 60 credit hours may take more than four 
semesters to complete. 

AGS Degree Program Requirements 
All AGS degrees require the following 

General Education Core Courses 
Electives or Courses Prescribed by 
Articulation Agreements 
Capstone Cour e 

Total 

Credit Hours 
34-37 

20-23 
3 

60 

Courses to be counted toward the core general education requirement 
must be completed with a grade of C or better. 

ASSOCIATE OF GENERAL STUDIES·GENERALIST 
DEGREE (AGS·G) 
CCD Auraria 
All CCD certificate and degree-seeking students are classified as 
AGS-G students until they apply and are accepted into another 
certificate or degree program. Students remain in the AGS-G pro­
gra m if they wa nt to complete a broad program of both career and 
transfer courses without the constraints of specialization. 

The AGS-G general education co re curriculum transfers to 
and fully meets the lower-division general education requirements 
of all public baccalau reate colleges and universities in Colorado. 
Transferability of AGS-G career courses depends on the cou rses 
taken and the receiving institution. All students who have com­
pleted 12 co llege-level credit should see a faculty advisor in their 
area of interest. 

Students may take either the AA core curriculum or the AS 
core curriculum. The AA core follows. 

General Education AA Core 
I. English 

Credit Hours 
6 

ENG 121.122 
II. Speech 

SPE 115 
II I. Mathematics 

(Select any I of the following) 
MAT 160. 171. 175.201.202 

IV. Physical & Biological Sciences 
(Select any I of the fo llowing) 
AST 101. 102 
BIO 105.111 . 11 2 
CHE 101 . 102. Ill, 112 
GEY III 
PHY 105. 111.112. 211 . 212 

V. Social & Behavioral Sciences 
(Select 9 credit hours from a minimum of 2 disciplines) 
ANT 101.111 
ECO 201, 202 
GEO lOS 
HI 101 . 102.20 1.202 
POS 105. III 
PSY 101. 102 
SOC 101. 102 

VI. Humanities 
(Select 9 credit hours from a minimum of 2 disciplines; 
many four-year schools prefer a concentration of 
2 classes in same prefix) 
ARTI IO.I II . 11 2 
HUM 121 . 122.123 
Any foreign language III or higher 
LIT 115. 201 . 202 
MUS 120. 121. 122 
PHI 111.112.113 
THE 105.211.212 

General Education Sub-Total 

~ Elective Sub-Total 
(Must include a minimum of 6 hours in 200-level courses.) 

3 

3-5 

4-5 

9 

9 

34-37 

20-23 
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DEGREE AN D CERT IFICATE PR OGRAMS 

Capstone Course 
HUM 285 Seminar in Critical Thinking 

or 
PSY 285 Leadership Development 

or 
SCI 285 Critical Thinking 

Total 

3 

60 
Please note: Any course whose number begins with "0" in any prefix 
will not meet requirements for the AGS-G degree. English and math­
ematics courses numbered before the core general education courses 
will not meet requirements for the AGS-G. All general education and 
capstone courses must be completed with a C grade or better for all 
AGS degrees. 

ASSOCIATE OF APPLIED SCIENCE DEGREE 
CCD Auraria 
The AAS degree prepares students for entry-level employment in a 
given occupation or upgrades employable ski lls. 

While not intended for transfer to a baccalaureate degree pro­
gram, all AAS degrees have limited transferability. In each AAS 
program, some of the courses are articulated with and accepted by 
at least one specific baccalaureate program. Talk with an advisor 
fo r specific deta ils. 

Student Performance Objectives for Vocational Education 
(AAS degree programs) 
Students who complete vocational programs wi ll be able to per­
fo rm the fo llowing. 

I. Basic and advanced academic skills appropriate to the profession. 
a. Basic skills: reading, writi ng, mathematics, speaking, listening. 
b. Thinking ski lls: ability to learn, reason, make decisions, 

solve problems. 
2. General occupational skills appropriate to the profession. 

a. Information: ability to acquire and evaluate data, organize 
and maintain files, use computers to process information. 

b. Interpersonal: abili ty to work on teams and with people, 
teach others, serve customers, lead, negotiate; value and 
serve, work well with and for people from diverse cultu res. 

c. Personal: responsibil ity, self- management, integrity; 
personal, professional and social eth ics. 

d. Resources: abili ty to allocate time, money, materials, 
space and staff. 

e. Systems: understand technological, organizational and social 
systems; monito r and correct performance, design or 
improve systems. 

f. Technology: select equipment, apply technology to 
specific tasks. 

3. Specific occupational skills that involve all aspects of the profes­
sion include planning, management, finances, underlying prin­
ciples of technology, technical skills, labor and community 
issues, and health and safety and environmental issues. 

Each vocational program area has iden ti fied student per­
fo rmance objectives. These performance objectives are given to 

students during the advising process. Performance objectives 
are collectively bound and published for general distribution 
and constitute the college's guarantee to the employer. Copies 
are available in center and counseling offices. 

AAS Degree Program Entry 
Students must apply for entry to all AAS degree programs. Students 

are encouraged to apply to a program by the time they have com­
pleted 12 credits of 100-level courses. At the time of application, 

students must identi fy which Associate of Applied Science degree 

program they desire to enter. Program application forms are in 
South Classroom Building, room 134, and program offices. 

AAS Degree Program Requirements 
The AAS degree requires a minimum of 60 credit hours, IS of 

which must meet general education requirements (completed with 

a C grade or better) and 45 of which must meet specific program 

requ irements. 

General Education Requirements 
I. English - ENG 121 or Higher 

II. Mathematics - MAT 103 or higher 
III. One course from 3 of the following 4 areas: 

A. Speech 
SPE liS 

SPE liS may be earned through 
"Speech Intensive" programs. 

(See specific AAS program 
recommendations or an advisor) 

B. Physical and Biological Sciences 
AST 101 , 102 
BIO 105, Ill , 112' 
CHE 101 , 102, Ill , 112" 

GEY III 
PHY 105, Il l, 112, 211, 212 

• Nursing requires BIO 201 , 202 and 205. 
• Health Related programs require BIO 201 
and 202, or BIO 120 
•• Dental Hygiene requires CHE 106 

C. Social & Behavioral Science 
ANT 101, 111 

ECO 201 , 202 

GE0 105 
HIS 101, 102,201,202 
PSY 101, 102' 

POS lOS, III 
SOC 101, 102 

• Nursing requires PSY 235 
ECP and HSE allow PSY 235 

D. Humanities 
ART 110, Ill , 112 

CIS 118 
HUM 121, 122, 123 
LIT 11 5,201 ,202 

Credit Hours 
3 

3-5 

9- 13 
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MU 120,121,122 
PHI Ill, 1 12, 1 13 
Any foreign language III or higher 
THE 105,211,212 

Program-specific requirements including a Capstone Course 

Total 60-66 

Individual departments may specify particular courses that may 
count toward the general education requirements. 

Credit Hours 
Credits are the hours of credit awarded to the course. An associate 
degree requires a minimum of 60 credits. Credit hours in paren­
thesis, for example (3 ), are options from which tudents may 
choose and are not individually included in the total credit hours 
listed below the numbers in parentheses. An average fu ll-time stu­
dent course load i 15 credi t hours. An AAS degree of 60 credit 
hours takes four semesters of 15 credits each semester, assuming 
that all courses count toward the degree. AAS degrees of mo re than 
60 credit hour may take more than four semesters to complete. 

CERTIFICATES 
In add ition to associate degree programs, specially designed cours­
es and sequences leading to the awarding of certificates have been 
designed in cooperation with business, commerce and local gov­
ernment. These certificates provide opportunity and rewards for 
persons seeking to improve skills in their occupational fields. 
Courses in certificate sequences apply to appropriate associate 
degree programs. 

Student Performance Objectives for Vocational Education 
(Certificate Programs) 
Students who complete vocational programs will be able to perform 
the fo llowing. 

1. Basic and advanced academic skills appropriate to the profession. 
a. Basic skills: reading, writing, mathematics, speaking, li stening. 
b. Thinking skills: ability to learn, reason, make decisions, 

solve problems. 
2. General occupational ski lls appropr iate to the profession. 

a. Information: abi li ty to acquire and evaluate data, o rganize 
and maintain files and use computers to process information. 

b. Interpersonal: abi lity to work on tea ms and with people, 
teach others, serve customers, lead, negotiate; value and 
serve, work we ll with and for people from dive rse cultures. 

c. Personal: responsibility, self-management, integrity; person­
al, professional and ocial ethics. 

d. Resources: ability to allocate time, money, materials, space 
and staff. 

e. Systems: understand technological, organizational and 
social systems; monitor and correct performance, design or 
improve systems. 

f. Technology: select eq uipment, apply technology to 
specific ta ks. 

3. Specific occupational skills that involve all aspects of the profes­
sion include planning, management, finances, underlying prin-

ciples of technology, technical ski lls, labor and community 
issues, and health and safety and environmental issues. 

Each vocational program area has identified student performance 
objectives. These performance object ives are given to students 
during the advising process. Performance objectives are collective­
ly bound and published for general distribution and constitute the 
co llege's guarantee to the employer. Copies are avai lable in pro­
gram and cou nseling offices. 

Certificate Program Entry Requirements 
Students must apply for entry to all certificate programs. Program 
application forms are available in South Classroom Buildi ng, room 
134, at branch camp uses and in lea rning program offices. 

CCC ONLINE 
CCO is a partner in the Colorado Communi ty Colleges Online 
(CCC Online) program. The degrees and courses offered through 
CCC Online are fu lly accredited and recognized by all of the part­
ner co lleges. This means students can take courses any time, any 
where at their convenience. CCC O nline also has established trans­
fer agreements for the business core and general educat ion core 
co urses with most four-year public and private colleges in 
Colorado. In addition, there are transfer agreements with colleges 
both in and out of state that offer baccalaureate completion pro­
grams using distance/electronic technology. 

For more information, go to http://www.ccconline.org or call 
1-800-801-5040. 

Affiliated Colleges and Universities 
CCC Online is affiliated with many co lleges and universities from 
around the country. For a full listing of affiliated colleges, visit the 
Website at www.ccconline.orgorcall 1-800-80 1-5040. 

Franklin University 
Colorado comm unity college students can earn a bachelor's degree 
through Franklin University by taki ng advantage of an alliance 
agreement between the schools. Most of the classes are taken at 
the student's communi ty college, in both an onli ne format and a 
traditional face-to-face format. 

This program offers the following degrees. 
Business Ad ministrat ion 
Technical Admi nistration 
Computer Science 
Health Services Administration 
Management Infor mation Systems 

Regis University 
Regis Univers ity's School for Professional Studies is nat ionally 
renowned for its high-quality educat io nal programs specialized to 
directly address the unique learning tyles and needs of the adult 
learner. Regis On line offers students the benefits of convenience, 
flexibility, independence and highly personalized and relevant edu­
cation using electronic delivery. Students can complete a bache­
lor's degree in the following areas. 

Business Administration 
Business Administration, In urance Emphasis 
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Northwest Missouri State University (NWMSU) 

Colorado community college students can also transfer their 
online and traditional campus delivered courses to NWMSU in 

pursuit of a Bachelor of Science degree in Business Management. 

Associate Degree Programs Online 

Arts-General Education 
Business 
Public Administrat ion 

Certification Programs Online 
Networking 

ASSOCIATE OF APPLIED SCIENCE IN BUSINESS 
The Associate of Applied Science (AAS) degree is awarded to a 
student who successfully completes a program designed primarily 

to prepare the student for immediate employment in a full -time 
skilled and/or paraprofessional occupation. Each of the colleges' 

AAS degree programs is in a specified occupational field. 
Although most college credits with this AAS Business pro­

gram are accepted for transfer by particular four-yea r colleges and 

universities, AAS degrees are not specifically designed to facilitate 

transfer. The student who anticipates transferring is encouraged to 
check carefully the requirements of the respective institution. 

Graduation Requirements and Policies 
Complete a minimum of 60 semester credits of approved course 
work as outlined in each college's catalog. Since each AAS program 
is designed for a specified career or technical field, the minimum 

requirements will vary with the particular program. A minimum 

of IS semester credits of the total must be in general education 
courses. The difference of 45 semester credits must be earned 

either in general education or specific career courses as noted in 
each degree program. 
I. Earn a minimum cumulative grade point average of 2.0 

(a "e" average). 

2. Earn at least IS credit hours of your degree at anyone of the 

CC of C colleges or through CCC Online. 
3. Be recommended for graduation by the student's faculty advisor. 
4. File an Application for Graduation in the Records Office of the 

degree-granting college and pay the graduation fee. 
5. Resolve all financia l obligations to the college and return all 

college-owned materials. 

General Education Requirements 

The outcomes of general education and related studies are recog­
nized as integral components of associate degree education. 
Increasingly, the ability to think, reason, compute and communi­
cate are essential if citizens are to remain employable and compete 
with expanding knowledge. General education also includes 
human development in civic, consumer, environmental and social 
responsibilities. Related studies typically achieve a dual purpose of 
enhancing general human development and providing a basic 
foundation for the pursuit of more advanced degrees and careers. 

Transfer of Courses and a Complete Online Degree 

The degrees described here are designed for the student who wish­
es to complete the degree entirely over the Internet. If all courses 
are taken, the student will have met all the course requirements for 

the AAS degree and, along with the above stated requirements, be 

eligible to graduate from any of the CCC Online colleges. If stu­
dents wish to mix their course work between online courses and 
campus-based courses, students may use the courses they take 

onsite, transfer in courses taken at other colleges, and may receive 
credit for prior learning to gather the necessary requirements. 

General Education Requirements 
ECO 201 Principles Of Macroeconomics 

Credit Hours 
3 

ECO 202 Principles Of Microeconomics 3 
ENG 121 English Composition I 3 
ENG 122 English Composition II 3 

MAT 160 College Algebra 4 

SPE 115 Speech Communications 3 

Business Requirements 
ACC 121 Principles of Accounting I 4 

ACC 122 Principles of Accounting II 4 

BUS liS Introduction to Business 3 
BUS 216 Legal Environment of Business 3 
BUS 217 Business Communication and Report Writing 3 
BUS 226 Business Statistics 3 
MAN 216 Small Business Management 3 
MA 226 Principles Of Management 3 
MAR III Principles of Sales 3 
MAR 216 Principles Of Marketing 3 
BUS 158 Human Resource Management 3 

Information Technology Requirements 
CIS liS Introduction to Computer 

Information Systems 3 
CIS 118 Introduction to Microcomputer Applications 3 
CIS 155 Introduction to Spread Sheets 3 

ASSOCIATE OF ARTS DEGREE IN PUBLIC ADMINISTRATION 
University Parallel, Transfer Program 
An Associate of Arts (AA) degree provides a learning foundation 
in communications, social science, arts or humanities. Some stu­
dents work toward the Associate of Arts degree in Public 
Administration for the purposes of career enrichment. Many oth­
ers plan to transfer to four-year colleges and universities to contin­
ue their work toward baccalaureate degrees and pre-professional 
training in such fields as government, law, education, the arts and 
social sciences. 

The Associate of Arts degree in Public Administration general 
education core requirements meet the lower-division general edu­
cation requirements of public baccalaureate colleges and universi-
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ties in the state of Colorado. Students graduating with the AA 

degree may transfer into liberal arts programs in public baccalau­

reate colleges and universities with junior standing. Courses to be 
counted toward the general education core curriculum must be 

completed with a grade of"C" or higher. Students planning to 

transfer should fam iliarize themselves with the full requirements of 

the school they plan to attend. 

Student Perform ance Objectives for Transfer Education 

(AA Degree) 

Students will plan and write well-structured composi tions demon­

strating the writing capabilities to express, inform, analyze, evalu­

ate, persuade, argue, conduct research, and use primary and sec­

ondary sources logically and stylisticall y. 

Students wi ll compose and deliver oral presentations, provid­

ing ideas and information, and using delivery skills suitable to the 

topic, purpose and audience. Students will demonstrate an under­

standing of speeches and be able to evaluate speeches. 

Students will read and think critically about a variety of inter­

disciplinary topics, demonstrating college-level reading skills in a 

variety of disciplines, including humanities, social sciences and the 

natural ciences. 

Students will demonstrate orally and in writing the critical­

thinking skills of analysis, synthesis and evaluation. 

Students will analyze and use numerical data and qualitative 

reasoning ski lls, including applying proper formulas to mathemat­

ical data and calculating results, illustrating quantitative data 

graphically, rearranging general formulas to solve for any term, 

and interpreting graphic data and assessing the importance of the 
portrayed trends. 

General Education Requirements 
E G 121 English Composit ion I 
ENG 122 Engl ish Composition II 

MAT 160 College Algebra 

SPE 115 Speech Communications 

POS LOS lntro. to Political Science 
POS III American Govern ment 

SOC 101 Intro. to Sociology 

PHI 11 2 Ethics 

Total 

Required Courses 
ACC 121 Principles of Accounting I 

BUS 158 Human Resource Management 
MAN 226 Principles Of Management 

POS 121 Intro. to Public Administration 
POS 125 State and Local Government 

POS 211 Intro. to Public Finance 

Credit Hours 
3 

3 

4 

3 

3 

3 

3 

3 

25 

4 

3 
3 
3 
3 
3 

POS 2 15 Current Political Issues in Government 3 
POS 221 Community Development and Planning 3 

Total 25 

Humanities (select two of the fo llowing): 
ART 110 Art Appreciation 
HUM 121 Survey of Humanities I 
LIT 115 Introduction to Literature 
MUS 120 Music Appreciation 
MUS 121 Music History I 
PHI III Introduction to Phi losophy 
SPA III First-Year Spanish I 
SPA 112 First-Year Spanish II 

3 
3 
3 
3 
3 
3 
5 
5 

Total 6 

Physical & Biological Scien ces (select one of the following): 
AST 101 Astronomy I 4 
AST 102 Astronomy II 4 
BIO 105 Science of Biology 4 
BIO III General College Biology I 5 
CHE III General College Chemistry I 5 
C HE 112 General College Chemistry II 5 
PHY III Physics: Algebra Based 1 5 
PHY 211 Physics Calculus-Based I 5 

Total 4-5 

Total 60-61 

CERTIFICATE IN COMPUTER NETWORKING 
This certificate covers the basics of networking. The certificate is 
comprised of eight courses, all vendor-neutral, that provide a fun­
damental grounding in the components of networks - both wide 
area and local area. 

You will receive college credit and you can also receive 
National Association of Communications Systems Engineers 
(NACSE) certification. Once you have completed C T 200-203, 
you can take the ACSE Associate etwork Specialist exam. Once 
you have completed C T 204-207, you can take the NACSE 
Senior Network Specialist exam. For more information on com­
pleting these exams online, visit www.webu.net. 

Credit Hours 
Major Core Requirements 30 
CIS 118 Introduction to PC Applications 3 
CNT 200 Introduction to etworking 3 
CNT 201 Local Area Networks 3 
C T 202 Wide Area Networks 3 
C T 203 TCP/IP and Network Architectures 3 
C T 204 Introduction to Internet Technologies 3 
C T 205 Internetworking 3 
CNT 206 Processes and Protocols 3 
CNT 207 Network Analysis and Design 3 
C T 209 Computer Networking Lab/Practicum 3 

(On-campus or proctored on-the-job-
practicum experience required) 

Total 60 
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DEGREE & CERTIFICATE PROGRAMS (ALPHABETICAL LISTING) 

LIFE OFFERS ABUNDANT CHOICES. SOME CHOICES ARE EASIER TO 

MAKE AND SOME ARE HARDER. COMMUNITY COLLEGE OF DENVER 

MAKES IT EASY WHEN IT COMES TO PICKING A DEGREE OR CERTIFICATE 

PROGRAM, EVEN THOUGH WE HAVE MORE THAN 125 FROM WHICH TO 

CHOOSE. CCD OFFERS ASSOCIATE OF ARTS, ASSOCIATE OF SCIENCE, 

ASSOCIATE OF GENERAL STUDIES AND ASSOCIATE OF APPLIED SCIENCE 

DEGREES IN MORE THAN 100 EMPHASES. IN ADDITION , WE OFFER 20 

CERTIFICATE PROGRAMS IN MORE THAN 78 DIFFERENT AREAS. THE FOL­

LOWING ALPHABETICAL LISTING TELLS YOU ABOUT PROGRAM ADMIS­

SION REQUIREMENTS, AS WELL AS GENERAL EDUCATION, CORE AND 

MAJOR COURSE COMPLETION REQUIREMENTS. YOUR ADVISOR OR 

CASE MANAGER ALSO CAN HELP TO ANSWER YOUR QUESTIONS. 
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ACCOUNTING 
Associate of Applied Science Degree in Accounting 
CCD Auraria, CCD East, CCD North, CCD West 

The AAS Accounti ng degree includes two program emphases: 
Managerial Accountant and Operational Accountant. There are 
also th ree certificates with emphases in Management. Operations 
and Billing/Payroll. If you wish to transfer to a senior institution. 
you may design, with assistance from an accounting advisor. an 
as ociate degree program for maximum transferability. Contact an 
accounting advisor early to plan your program. 

Associate of Applied Science Degree in Accounting 
MANAGERIAL ACCOUNTANT EMPHASIS 
CCDAuraria 

Accounting. Managerial Accountant emphasis prepares stu­
dents fo r job-entry positions such as cost accountant. accounting 
technician. tax examiner, accounts payable or receivable clerk. pay­
roll clerk and the like. Students are prepared to work in manageri­
al and managerial support positions in both the public and private 
sectors. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of ACC 121 with a C or better. 

or 
3. completion of the Managerial Accountant certificate program. 

General Education Requirements 
CIS 11 8 Intro. to PC Applications 
ECO 201 Principles of Macro Economics 
ENG 121 Engli h Composition I 
MAT 160 College Algebra 
SPE 115 Principles of Speech 

Major Requiremen ts 
ACC 110 Accounting Techniques 
ACC 121 Accounting Principles I 
ACC 122 Accounting Principles II 
ACC 125 Computerized Accounting 
ACC 131 Income Tax I 
ACC 211 Intermediate Financial Accounting 
ACC 215 Accounting Systems 
ACC 226 Cost Accounting (Capstone) 
BUS liS Intro. to Business 
BUS 230 Principles of Finance 
CIS 145 Complete PC Databases/Access 
CIS 155 Complete PC Spreadsheets/Excel 

Credit Hours 
3 
3 
3 
4 

3 

3 
4 
4 

3 
3 

4 
3 
3 

3 
3 
3 

3 

Select at least 9 credits with advisor approval 
ACC 297 Cooperative Education 
BTE 102 Basic Keyboarding Applications 
BUS 217 Business Communications 
BU 221 Legal Environment of Business 
BUS 236 Principles of Marketing 
BUS 260 Business Process Foundations 
CIS 135 Complete PC Word Processing/Word 

Total 

Certificate in Accounting 
MANAGERIAL ACCOUNTANT 

CCD Auraria 

3 
3 
3 
3 
3 
3 
3 

64 

This program prepares students for job entry into positions 
such as accounting technician, tax clerk. accounts payable or 
receivable clerk and the like. All program credits apply to the 
AAS degree in Accounting, Managerial Accountant emphasis. 

Program Admission Requirements 
1. Completion of CIS 118 with a C or better 

Requirements 
ACC 110 Accounting Techniques 
ACC 121 Accounting Principles I 
ACC 122 Accounting Principles II 
ACC 131 Income Tax I 
ACC 215 Accounting Systems 
BUS liS Intro. to Business 
BUS 230 Principles of Finance 
CIS 118 Intro. to PC Applications 
CIS 145 Complete PC Databases/Access 
CIS ISS Complete PC Spreadsheets/Excel 

Total 

Associate of Applied Science Degree in Accounting 
OPERATIONAL ACCOUNTANT EMPHASIS 
CCDAuraria 

Credit Hours 
3 
4 
4 

3 
3 
3 
3 

3 
3 
3 

32 

Accounting. Operational Accountant emphasis prepares stu­
dents for job-entry positions such as accounting technician I. 
bookkeeper. computerized accounting clerk. accounts payable or 
receivable clerk. billing clerk, payroll clerk and the like. Students 
are prepared to work in operational and applications tasks of the 
business cycle in both the public and private sectors. 
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Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general ed ucation courses in the program. 
2. Completion of ACC 121 with a C or better. 

or 
3. Completion of the Managerial Accountant certificate program. 

GeneraL Education Requirements 
CIS 11 8 Intro. to PC Applica tions 
ECO 201 Principles of Macro Economics 
E G 121 English Composit ion I 
MAT 160 College Algebra 
SPE 115 Principles of Speech 

Major Requirements 
ACC 110 Accounting Techniques 
ACC 115 Payroll Accounting 
ACC 116 Computerized Billing 
ACC 121 Accounting Principles I 
ACC 125 Computerized Accounting (Capstone) 
ACC 131 Income Tax I 
BUS 115 Intro. to Business 
BUS 237 Customer Service 
BUS 260 
CIS 135 
CIS 145 
CIS 155 

Business Process Foundations 
Complete PC Word ProcessingfWord 
Complete PC Databases/Access 
Complete PC Spreadsheets/Excel 

SeLect at least 9 credits with advisor approval 
ACC 101 Fundamentals of Accounting 
ACC 122 Principles of Accounting II 
ACC 297 Cooperative Education 
BTE 102 Basic Keyboarding Applications 
BUS 217 Business Communications 
BUS 230 Principles of Finance 

Total 

Certificate in Accounting 
OPERATIONAL ACCOUNTANT 

CCD Auraria, CCD East, CCD West 

Credit Hours 
3 
3 
3 
4 

3 

3 
3 
3 
4 

3 
3 
3 
3 
3 
3 
3 
3 

3 
4 

3 
3 
3 
3 

62 

This program prepares students for job entry into positions 
such as computerized accounting clerk, accounts payable or receiv­
able clerk, bookkeeper, general jou rna l/ledger clerk and the like. 
All program credits apply toward the AAS degree in Accounting, 
Operational Accountant emphasis. 

Program Admission Requirements 
I. Completion of CIS 118 with a C or better. 

Requirements 
ACC 110 ACcowlting Techniques 
ACC 115 Payroll Accounting 
ACC 116 Computerized Billing 
ACC 121 Accounting Principles I 

Credit Hours 
3 

3 
3 
4 

ACC 131 Income Tax I 
BUS 115 Intro. to Business 
BUS 237 Customer Service 
CIS 118 Intro. to PC Applications 
CIS 135 Complete PC Word Processi ng/Word 
CIS 145 Complete PC Databases/Access 
CIS 155 Complete PC Spreadsheets/ Excel 

Total 

Certificate in Accounting 
BILLING/PAYROLL TECHNICIAN 

CCD Auraria, CCD East, CCD North, CCD West 

3 
3 
3 
3 
3 
3 
3 

34 

This program builds skills in billing and payroll applications 
and prepares students for job entry into positions such as billing 
clerk, payroll clerk and general office clerk. All program credits 
apply to the AAS degree in Accounting, Operational Accountant 
emphasis. 

Program Admission Requirements 
I . Completion of CIS 118 with a C or better 

Requirements 
ACC 101 Fundamentals of Accounting 
ACC 110 Accounting Techniques 
ACC 115 Payroll Accounting 
ACC 116 Computerized Bi ll ing 
ACC 121 Accounting Principles I 
BTE 102 Basic Keyboarding Applications 
BUS 237 Customer Service 
CIS 118 Intro. to PC Applications 
CIS 155 Complete PC Spreadsheets/ Excel 

Total 

ADMINISTRATIVE HEALTH ASSISTANT 
Certificate in Administrative Health Assistant 
CCD East 

Credit Hours 
3 
3 
3 
3 
4 
3 
3 
3 
3 

28 

The Administrative Health Assistant certificate program pre­
pares the student for a career as an allied health professional. 
Students will be prepared to work as a health information special­
ist (medical records), medical transcriber, medical office technolo­
gist (medical clerk), health unit coordinator (ward clerk), or front 
office medical assistant. Students will be trained in the use of a 
computer, telephone techniques, patient scheduling, management 
of medical record files, written communication, insurance billing, 
ICD-9CM and CPT coding tech niques, transcription, medical 
software, and medical law and ethics. 
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Certificate in Administrative Health Assistant 
HEALTH INFORMATION SPECIALIST 

(MEDICAL RECORDS) EMPHASIS 

CCDEast 
Health Information Specialist is a program designed for com­

pletion in two, I 7-week semesters. It prepares tudents to use 
Microsoft Word, manage medical files, use medical coding, prepare 
admissio ns and di charge records, and assemble and analyze med­
ical data, usually in hospital or clinic settings. Graduates are pre­
pared to enter positions as medical records clerks and health infor­
mation specialists. 

The Health Information pecialist certificate program credits 
apply toward the requirements of the AAS degree in Health and 
Well ness, Health Information Specialist em phasis. 

Program Admission Requirements 
I. Meet minim um assessment scores, or co-enrollment in 

REA 060 and/or MAT 033. 
Credit Hours 

AHA 120 Med ical Fil ing 
AHA 155 The Medical Manager 
AHA 200 Medical Transcription I 
AHA 204 Medical Records I 
AHA 250 Medical Records II (Cap tone) 
AHA 297 Internship Work 
BTE 101 Keyboarding I 
BTE 160 Data Entry I 
CIS 118 Intro. to PC Applications 
HWE 100 Medical Terminology I 
HWE 103 First Aid /CPR: Emergency Response 
PSY I IS Psychology of Adjustment 
OC 103 Sociology of Health Care 

THA III The Human Body 
THA 212 Internship Seminar 

Total 

Certificate in Administrative Health Assistant 
MEDICAL CLERK EMPHASIS 

CCD East 

2 
3 
4 
3 
4 
3 
4 
3 
3 
2 
2 
2 
3 
4 

43 

Medical Clerk is a program designed for completion in two, 
IS-week semesters. It prepares students to use Microsoft, prepare 
basic med ical office papers and forms, and process office files and 
records, usually in hospital or clinic sett ings. Graduates are pre­
pared to enter positions as medical clerks. 

All Medical Clerk certificate program credits apply toward the 
Health Information Specialist certificate program requirements. 

Program Admission Requirements 
1. Meet minimum assessment scores, or co-enrollment in 

REA 060 and/or MAT 033. 
Credit HOLirs 

AHA 120 Medical Filing 2 
AHA 155 The Medical Manager (Capstone) 3 
BTE 101 Keyboarding I 4 
CIS 118 Intro. to PC Applications 3 

HWE 100 Medicallerminology I 
HWE 103 Fi rst Aid/CPR: Emergency Response 
PSY 11 5 P ychology of Adjustment 
SOC 103 Sociology of Health Care 
THA III The Human Body 

Total 

Certificate in Administrative Health Assistant 
MEDICAL TRANSCRIBER EMPHASIS 

CCD East 

2 
2 
2 
3 
4 

25 

The Medical Transcriber program is designed for completion 
in two, 17-week semesters . It prepares students to use Microsoft 
Word, use medical coding, prepare insurance billings, and tran­
scribe general, medical, surgical and radiological data. Graduates 
are prepared to enter positions as medical transcribers. 

All Medical Transcriber certificate program credi ts apply 
toward the requirements of the AAS degree in Health and 
Well ness, Medical Transcriber emphasis. 

Program Admission Requ irements 
I. Meet minimum assessment scores, or co-enrollment in 

REA 060 and/or MAT 033. 
Credit Hours 

AHA 152 Medical Office Communication 
AHA ISS The Medical Manager 
AHA 156 Basic Coding 
AHA 200 Medical Transcription I 
AHA 207 Medical Transcription II (Capstone) 
AHA 297 Internship Work Experience 
BTE 101 Keyboard ing I 
C IS 135 Complete PC Word Processing/Word 
HWE 100 Medical Terminology I 
HWE 103 First Aid/CPR: Emergency Response 
PSY 1 IS Psychology of Adjustment 
SOC 103 Sociology of Health Care 
THA III The Human Body 
THA 212 Internship Seminar 

Total 

Certificate in Administrative Health Assistant 
MEDICAL UNIT COORDINATOR EMPHASIS 

CCD East 

3 
3 
2 
4 
6 
3 
4 
3 
2 
2 
2 
3 
4 
I 

42 

Medical Unit Coordinator is a program designed for comple­
tion in two, 17-week semesters. It prepares students to use 
Microsoft Word; organize non-clinical functions of the nursing unit; 
provide liaison between physicians, nurse , patients, fami ly members 
and other departments; and plan/coordinate the daily activities of 
the nursing unit, usually in hospital or clinic settings. Graduates are 
prepared to enter positions as medical unit coordinato rs. 

All Medical Unit Coordinator certificate program credits 
apply toward the requirements of the AAS degree in Health and 
Well ness, Medical Unit Coordinator emphas is. 
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Program Admission Requirements 
1. Meet minimum assessment scores. or co-enrollment in 

REA 060 and/or MAT 033. 
Credit Hours 

AHA 158 Med ical Unit Coordinating I 7 
AHA 209 Medical Unit Coordinating II (Capstone) 7 
AHA 297 Internship Work Experience 3 
BTE 101 Keyboarding I 4 
BTE 160 Data Entry I 3 
CIS 135 Complete PC Word Proce ingIWord 3 
HWE 100 Medical Terminology I 2 
HWE 103 Fir t Aid/CPR: Emergency Response 2 
PSY 115 Psychology of Adjustment 2 
SOC 103 ociology of Health Care 3 
THA III The Human Body 4 
THA 212 Internship Seminar 

Total 41 

ANTHROPOLOGY 
Associate of Arts Degree with a Behavioral Sciences Emphasis, 
ANTHROPOWGY EMPHASIS 

(See AA Degree. page 47) 

ART 
Associate of Arts Degree with an Art Emphasis 
(See AA Degree. page 46) 

ARTS MANAGEMENT 
Associate of Arts Degree with an Arts Management Emphasis 
( ee AA Degree. page 47) 

BEHAVIORAL SCIENCES 
Associate of Arts Degree with a Behavioral Sciences Emphasis 
ANTHROPOWGY EMPHASIS 

PSYCHOWGY EMPHASIS 

SOCIOWGY EMPHASIS 

(See AA Degree. page 47) 

BIOLOGY 
Associate of Science Degree with a Biology Emphasis 
(See AS Degree. page 51) 

BUSINESS ADMINISTRATION 
Associate of General Studies Degree 
Business Administration (AGS-BUS) 
CCDAuraria 

This is an educational transfer agreement in Business 
Administration between Colorado public community colleges and 
Colorado public post secondary education in titutions. In accor-

dance with Colorado Revised Statu te Title 23. Article I. Section 
103.5. the state's schools of bu iness agree to the following policies 
and conditions governing the transfer of credit earned at a 
Colorado community college into a business program offered at a 
participating Colorado public four-year college and university. 

Specificall y. community college students who complete the 
Colorado community college core curriculum. as certified on their 
community college transcript. are considered to have satisfied 

olorado four-year colleges' lower-division general education 
requirements. All of these general education and business courses 
repre ent the CCD/Colorado Commission on Higher Education 
transfer agreement in Business Administrat ion . 

Students completing the listed courses wi ll be admitted as 
juniors at one of the following olorado public four-year colleges 
and universities that participate in this agreement: Adams State 
College. Colorado State University. Fort Lewis College. Mesa State 
College. Metropolitan State College of Denver. University of 
Colorado at Denver and Western State College. 

Program Admission Requiremen ts 
1. Meet minimum assessment scores or prerequisites required for 

general education cour es in the program. 
2. Completion of ACC 121 with a grade of C o r better. 

General Education AA Core 
(AS General Education Core is acceptable) 

I. English 6 
ENG 121. 122 

II. Speech 
SPE 115 

Ill. Mathematics 
( elect any I of the following) 
MAT 160. * 161 . 175.201. 202 

IV. Physical & Biological Sciences 
(Select any I of the following) 
AST 101. 102 
BIO 105. 111.11 2 
CHE 101 . 102. III . 112 
GEY 111. 121 
PHY 105. III . 112.211 .212 

V. Social & Behavioral Sciences 
(Select 9 credit hours from a 
minimum of 2 disciplines) 
ANT 101. III 
'ECO 201. 202 
GEOlO5 
HIS 101.102.201. 202 
PO 105. III 
'PSY 101. 102 
SOC 101. 102 
' recommended for all Business majors 

VI. Humanities 
( elect 9 credit hours from a 
minimum of 2 disciplines) 
ART 1l0.1l 1.11 2 
HUM 121 . 122.123 

Credit Hours 

3 

3-5 

4-5 

9 

9 
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Any foreign language III or higher 
LIT 11 5, 201 , 202 
MUS 120, 121, 122 
PH I 111 , 112,113 
THE 105,2 11 ,2 12 

General Education Sub-Total 34-37 

The following Business courses are req uired for the AGS-BUS 
degree. Also, these business co urses wi ll be accepted fo r transfer at 
a participating Colorado public four- year college or university. 

Credit hours 
ACC 121 Accounting Principles I 4 
ACC 122 Accounting Principles II 4 
BUS 11 5 Intro. to Business 3 
BUS 217 Business Communications 3 
BUS 22 1 Legal Environment of Business 3 
BUS 226 Bu iness Statistics 3 
'BUS 228 Principles of Management 3 
~BU 236 Principles of Marketing 3 
CIS 11 8 Intro. to PC Applications 3 

• The fo llowing courses are required before enrolling in BUS 228 
and BUS 236: ACC 121, 122, ECO 202, MAT 175 (or BUS 226), 
BUS 115 and sophomore standing. 

Business Course Sub-Total Hours 

Capstone course (required) 
HUM 285 Critical Thinking 

or 
SCI 285 Critical Thinking 

Total 

29 

3 

(3) 

66-67 

Associate of Applied Science Degree in Business Administration 
Th is program provides a broad exposure to general business 

functions and fundamenta l management concepts. Upon comple­
tion, students are qualified for an entry-level position in a wide 
variety of general business occupations such as sales managers, 
management trainees, supervisors and service coordinators. 
Students already employed are able to acquire ski lls necessary for 
personal development directed toward job secu ri ty and advance­
ment. A grade of C or better must be mai ntained in the business 
core area and capstone course. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Overall GPA of 2.0 on all co llege- level work after completing 

12 credit hours. 

Associate of Applied Science Degree in Business Administration 
BUSINESS GENERALIST EMPHASIS 
CCO Aurarin 

General Education Requirements 
CIS 118 Intro. to PC Applications 
ECO 201 Principles of Macro Economics 
ENG 121 English Composition I 
MAT 103,160, 170 or 171 
SPE 11 5 Principl es of Speech 

Core Requirements 
ACC 121 Accounting Principles I 
ACC 122 Accounting Principles I I 
BUS 11 5 Intro. to Business 
BUS 217 Business Communications 
BUS 22 1 Legal Environment of Business 
BUS 226 Business Statistics 
BUS 227 Human Resources Management 
BUS 228 Principles of Management 
BUS 230 Principles of Finance 
BUS 236 Principles of Marketing 
BUS 285 Business Policy & Ethics (Capstone) 

General Electives (with advisor approval) 
BUS 297 Cooperative Education 
CIS 135 Complete PC Word Processing/Word 
CIS 155 Complete PC Spreadsheets/Excel 
ECO 202 Principles of Micro Economics 
Elective 

Total 

Credit Hours 
3 
3 
3 

3-4 
3 

4 

4 
3 
3 
3 
3 
3 
3 

3 
3 

3 

3 
3 
3 
3 
3 

65-66 

Custom programs can be designed with an adviso r, or stu­
dents may choose one of the following areas of program emphasis: 
Finance, Insurance, International Business, Management, 
Marketing or Real Estate. Within each emphasis, there exists mul­
tiple study options. See each specific program emphasis for avai l­
able study options. All custom programs must be approved by an 
advisor. ALI general electives for custom programs must have a 
course number greater than 100. 

All electives must be approved by your advisor. Several of the 
option courses of the various emphases are offered in cooperation 
with Emily Griffith Opportunity School and the American 
Institute of Banking. For more information, contact your advisor 
in the Center for Business and Tech nology, Plaza Building, room 
262,303 -556-2487. 

Certificate in Business Administration 
ENTREPRENEURSHIP 
CCO Auraria 

This certificate provides the concepts and skills necessary to 
succeed in business. Enrollment in this curriculum wi ll engage stu­
dents in entrepreneurial activities. Students will learn key concepts 
of va rious commercial disciplines that affect small businesses. 
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Program Admission Requirements 
l. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
Credit Hours 

ACC 101 Fu ndamentals of Accounting 3 
BUS 11 5 Intro. to Business 3 
BUS 185 Busi ness Certificate (Capstone) 
BUS 205 Small Business Management 3 
BUS 217 Business Communications 3 
BUS 221 Legal Environment of Business 3 
BUS 227 Human Resources Management 3 
BUS 230 Principles of Finance 3 
BUS 231 Principles of Sales 3 
CIS 11 8 Intro. to PC Applications 3 
ECO 202 Principles of Micro Economics 3 

Total 31 

Associate of Applied Science Degree in Business Administration 
FINANCE EMPHASIS 

CCDAuraria 

General Education Requirements 
CIS 11 8 Intro. to PC Appl ications 
ECO 20 I Principles of Macro Economics 
ENG 121 English Composition I 
MAT 103, 160, 170 or 171 
SPE lI S Pri nciples of Speech 

Core Requirements 
ACC 121 Accounting Principles I 
ACC 122 Accounting Principles II 
BUS 11 5 Intro. to Business 
BUS 217 Business Communications 
BUS 22 1 Legal Environment of Business 
BUS 226 Business Statistics 
BUS 227 Human Resources Management 
BUS 228 Principles of Management 
BUS 230 Principles of Finance 
BUS 236 Principles of Marketing 
BUS 285 Business Policy & Ethics (Capstone) 

Major requirements 

Credit Hours 
3 
3 
3 

3-4 
3 

4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 

ACC 215 Acco unting Information Systems & E-Business 3 
BUS 297 Cooperative Educat ion 
CIS 155 Complete PC Spreadsheets/Excel 
CIS 156 Advanced Spreadsheet Concepts 
ECO 202 Principles of Micro Economics 

Total 

Certificate in Business Administration 
FINANCFJCOMMERClAL CREDIT MANAGEMENT 

CCDAuraria 

3 
3 
3 
3 

65-66 

This certi ficate provides students with the fundamentals fo r 
success in the financial or commercial credit industry. In addi­
tion, this certificate provides specific training toward the upgrade 

of ski lls for credit managers, assistants and other commercial 
credit personnel. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
Credit Hours 

ACC 121 Accounting Principles I 4 
BUS lIS Intro. to Business 3 
BUS 185 Business Certificate (Capstone) I 
BUS 217 Business Communications 3 
BUS 221 Legal Environment of Business 3 
BUS 226 Business Statistics 3 
BUS 227 Human Resources Management 3 
BUS 230 Principles of Finance 3 
BUS elective 3 
CIS 155 Complete PC Spreadsheets/Excel 3 

Total 29 

Associate of Applied Science Degree in Business Administration 
INSURANCE EMPHASIS 

CCDAuraria 
The AAS degree program in Business Administration, 

Insurance, is offered jointly by CCD and Emily Griffith 
Opportunity School. An official school transcript showing com­
pletion of Emily Griffith Opportuni ty School's Insurance courses 
is required for program advising. For more information about 
programs affi liated with Emily Griffith Opportuni ty School, con­
tact your advisor in the Center for Business and Technology, Plaza 
Building, room 262, 303-556-2487. 

This emphasis consists of a total of 15 credit hours of insur­
ance-specific credits. Students may earn these credits via technical 
education course work at Emily Griffith Opportunity School, plus 
a minimum of 51 credit hours of general education and program 
core courses at CCD. Four study options are listed below. 

General Education Requirements Credit Hours 
CIS 118 Intro. to PC Applications 3 
ECO 201 Principles of Macro Economics 3 
E G 121 English Composition I 3 
MAT 103,160, 1700r 171 3-4 
SPE 115 Principles of Speech 3 

Co re Requirements 
ACC 121 Account ing Principles I 4 
ACC 122 Accounting Principles II 4 
BUS 115 Intro. to Business 3 
BUS 217 Business Communications 3 
BUS 22 1 Legal Environment of Business 3 
BUS 226 Business Statistics 3 
BUS 227 Human Resources Management 3 
BUS 228 Principles of Management 3 
BUS 230 Principles of Finance 3 
BUS 236 Principles of Marketing 3 
BUS 285 Business Policy & Ethics (Capstone) 3 
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Choose one of the following four options 
General Insurance 

15 

Chartered Property Casualty Underwriter (CPCU) 
Chartered Life Underwriter (CLU) 
Life Office Management Associate (LOMA) 

Total 65-66 

Associate of Applied Science Degree in Business Administration 
INTERNATIONAL BUSINESS EMPHASIS 
CCDAuraria 

The AAS degree program in Business Administration, 
International Business, is offered jointly by CCO and Emily 
Griffith Opportunity School. An official school transcript showing 
completion of Emily Griffith Opportunity School's International 
Business courses is required for program advising. Contact your 
advisor in the Center for Business and lechnology, Plaza Building, 
room 262, 303-556-2487. 

This emphasis consists of a total of 15 credit hours of 
International Business-specific credits. Students may earn 9 of 
these credits via technical education course work at Emily Griffith 
Opportunity School. A minimum of 51 credit hours of general 
education and program core courses, and an additional 6 credits 
from courses listed below, must be completed at CCO. 

General Education Requirements 
CIS 118 Intro. to PC Applica tions 
ECO 201 Principles of Macro Economics 
E G 121 English Composition I 
MAT 103, 160, l700r 171 
SPE I 15 Principles of Speech 

Core Requirements 
ACC 121 Accounting Principles I 
ACC 122 Accounting Principles Il 
BUS 11 5 Intro. to Business 
BUS 2 I 7 Business Communications 
BUS 22 I Legal Environment of Business 
BU 226 Business Statistics 
BUS 227 Human Resources Management 
BU 228 Principles of Management 
BUS 230 Principles of Finance 
BUS 236 Principles of Marketing 
BUS 285 Business Policy & Ethics (Capstone) 

Major requirements 
BUS 2 I 0 International Business 
BU 2 I I International Marketing 
BUS 2 I 5 International Business Environments 
POS 205 International Relations 

Emily Griffith courses or approved elective 

Total 

Credit Hours 
3 
3 
3 

3-4 
3 

4 

4 

3 
3 
3 
3 

3 

3 
3 
3 
3 

3 
3 
3 
3 

3 

65-66 

Certificate in Business Administration 
INTERNATIONAL BUSINESS 

This program is designed for individuals and businesses to 
explore the possibilities of conducting or improving their business in 
international markets. Basic essentials of foreign trade and cultural 
understanding are necessary for an effective business relationship. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
Credit Hours 

ACC 121 Accounting Principles I 4 
BUS 115 Intro. to Business 3 
BUS 185 Business Certificate (Capstone) I 
BUS 210 International Business 3 
BUS 211 International Marketing 3 
B S 217 Business Communications 3 
BUS 221 Legal Environment of Business 3 
B S 227 Human Resources Management 3 
CIS 118 Intro. to PC Applications 3 
ECO 201 Principles of Macro Economics 3 
POS 205 International Relations 3 

Total 32 

Associate of Applied Science Degree in Business Administration 
MANAGEMENT EMPHASIS 
CCDAuraria 

General Education Requirements 
CIS 118 Intro. to PC Applications 
ECO 201 Principles of Macro Economics 
E G 12 I English Composition I 
MAT 103,160, 170 or 171 
SPE I 15 Principles of Speech 

Core Requirements 
ACC 121 Accounting Principle 
ACC 122 Accounting Principles II 
BUS I 15 Intro. to Business 
BUS 217 Business Communications 
BUS 221 Legal Environment of Bu iness 
BUS 226 Business Statistics 
B S 227 Human Resources Management 
BUS 228 Principles of Management 
BUS 230 Principles of Finance 
BUS 236 Principles of Marketing 
BUS 285 Business Policy & Ethics (Capstone) 

Choose one of the following two options 
General Management 
BUS 205 Small Business Management 
BUS 229 Motivation & Management 
BUS 297 Cooperative Education 

Emily Griffith courses or approved elective 

Total 

Credit Hours 
3 
3 
3 

3-4 
3 

4 

4 

3 
3 
3 
3 
3 
3 
3 

3 
3 

3 
3 
3 

3 

65-66 
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Supermarket Management 
BUS 170 Supermarket Loss Prevention 
BUS 229 Motivation & Management 
BUS 235 Retail Marketing & Management 

(Capstone) 
BUS 270 Business Ethics 
ECO 11 8 Labor Economics 

Total 

3 
3 
3 

3 
3 

65-66 

Associate of Applied Science Degree in Business Administration 
MARKETING EMPHASIS 

CCDAuraria 

General Education Requirements 
CIS 118 Intro. to PC Applications 
ECO 20 1 Principles of Macro Economics 
ENG 121 English Composition I 
MAT 103, 160, 170 or 171 
SPE 115 Principles of Speech 

Core Requirements 
ACC 121 Accounting Principles I 
ACC 122 Accounting Principles II 
BUS 11 5 Intro. to Busi ness 
BUS 217 Business Communications 
BUS 22 1 Legal Environment of Business 
BUS 226 Business Statistics 
BUS 227 Human Resources Management 
BUS 228 Principles of Management 
BUS 230 Principles of Fi nance 
BUS 236 Principles of Marketing 
BUS 285 Business Policy & Ethics (Capstone) 

Major Requirements 
BUS 2 11 International Marketing 
BUS 23 1 Principles of Sales 
BUS 235 Retail Marketing & Management 
BUS 239 Advertising & Promotion 
BUS 297 Cooperative Education 

Total 

Certificate in Business Administration 
MARKETING 
CCDAuraria 

Credit Hours 
3 
3 
3 

3-4 
3 

4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 
3 
3 
3 

65-66 

This program is part of a two-year associate degree in 
Business Administration. All courses apply to the advanced degree. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required fo r 

general education courses in the progranl . 

Credit Hours 
BTE 139 Professional Development 3 
BUS 11 5 Intro. to Business 3 
BUS 185 Business Certificate (Capstone) I 
BUS 211 International Marketing 3 
BUS 217 Business Communications 3 
BUS 231 Principles of Sales 3 
BUS 235 Retail Marketing & Management 3 
BUS 236 Principles of Marketing 3 
BUS 239 Advertising & Promotion 3 
CIS 11 8 Intro. to PC Applicat ions 3 
SPE 11 5 Principles of Speech 3 

Total 31 

Associate of Applied Science Degree in Business Administration 
REAL ESTATE EMPHASIS 
CCDAuraria 

The AAS degree program in Business Administration, Real 
Estate, is offered jointly by CCD and Emily Griffith Opportun ity 
School. An official school transcript showi ng completion of Emily 
Griffith Opportunity School's Real Estate courses is required for 
program advising. Contact your advisor in the Center for 
Busi ness and Technology, Plaza Building, room 262, 303-556-2487. 

This program emphasis consists of a total of 15 credit hours 
of Real Estate-specific credits. Students may earn 9 of these credits 
for the Real Estate Appraiser option, or 12 of these credits for the 
Real Estate Broker option, via technical education course work at 
Emily Griffith Opportu ni ty School. A minimum of 51 credit 
hours of general education and program core, plus the courses list­
ed below, must be completed at CCD. 

General Education Requirements 
CIS 11 8 Intro. to PC Applications 
ECO 201 Principles of Macro Economics 
ENG 121 Engl ish Composition I 
MAT 103,160, 1700r 171 
SPE 115 Principles of Speech 

Core Requirements 
ACC 121 Accounting Principles I 
ACC 122 Accounting Principles II 
BUS 11 5 Intro. to Business 
BUS 217 Business Communications 
BUS 221 Legal Environment of Business 
BUS 226 Business Statistics 
BUS 227 Human Resources Management 
BUS 228 Principles of Management 
BUS 230 Principles of Finance 
BUS 236 Principles of Marketing 
BUS 285 Business Policy & Ethics (Capstone) 

Choose one of the following two options 
Real Estate Appraiser 
BUS elective or Emily Griffith courses 
BUS 297 Cooperative Education 

Total 

Credit Hours 
3 
3 
3 

3-4 
3 

4 
4 
3 
3 
3 
3 
3 
3 
3 
3 
3 

12 
3 

65-66 
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Real Estate Broker 
BUS 297 Cooperative Education 
BUS elective or Emily Griffith courses 

Total 

Certificate in Business Administration 
SUPERMARKET MANAGEMENT 
CCDAuraria 

3 
12 

65-66 

This program is designed to give the student the necessary 
knowledge and skills to gain employment and/or to advance to posi­
tions of increased responsibi lity within the supermarket industry. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
Credit Hours 

ACC 121 Accounting Principles I 4 
BUS liS Intro. to Business 3 
BUS 170 Supermarket Loss Prevention 3 
BUS 185 Business Certificate (Capstone) I 

BUS 221 Legal Environment of Business Law 3 
BUS 227 Human Resources Management 3 
BUS 228 Principles of Management 3 
BUS 229 Motivation & Management 3 

BUS 235 Retail Marketing & Management (Capstone) 3 
BUS 236 Principles of Marketing 3 
BUS 270 Business Ethics 3 
ECO 118 Labor Economics 3 

Total 35 

Associate of Applied Science Degree in Business Administration 
TRAVEL AND TOURISM ASSOCIATE 
CCD Auraria 

The Travel and Tourism Associate program prepares students 
for job-entry positions such as travel agent, reservations agent, 
cruise specialist, tour manager, and meeting and convention plan­
ner. CCD is licensed by the Institute of Certified Travel Agents 
(ICTA) and is an ICTA approved Travel Agent Proficiency (TAP) 
test site. Destination Specialist program courses prepare students 
for ICTA Destination Specialist certification exams. 

Program Admission Requirements 
I . Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of CIS 118 with a C or better. 
3. Or, completion of the Travel and Tourism certificate program. 

General Education Requirements 
CIS 118 Intro. to PC Applications 
ENG 121 Engl ish Composition I 
MAT 103 Contemporary College Mathematics 
PSY 101 General Psychology I 
SPE 11 5 Principles of Speech 

Credit Hours 
3 
3 
3 
3 
3 

Core Requirements 
BTE 100 Intro. to Keyboard ing 

BUS liS I ntro. to Business 

BUS 217 Business Communications 

BUS 231 Principles of Sales 
BUS 236 Principles of Marketing 

BUS 237 Customer Service 

PAR 101 Legal Writing 

Major Requirements 
TRA 110 The Travel Industry 

TRA III Domestic Destinations 

TRA 112 International Destinations 
TRA 113 Selling Cruises & Leisure Travel 

TRA 150 Destination Specialist - Latin America 

TRA 152 Destination Specialist - Special Interest Travel 

TRA 153 Destination Specialist - Western Europe 

TRA 210 Travel Sales & Customer Service 

TRA 211 Corporate Travel & Conference Planning 

TRA 212 Computer Reservations (Capstone) 

Total 

Certificate in Business Administration 
TRAVEL AND TOURISM ASSOCIATE 
CCDAuraria 

3 

3 
3 
3 

3 
3 
3 

3 

3 
3 
4 
2 

2 
2 

3 
2 
2 

62 

The Travel and Tourism Associate program prepares students 
for job-entry positions such as travel agent, reservations agent, 

cruise special ist, tour manager, and meeting and convention plan­
ner. CCD is licensed by the Institute of Certified Travel Agents 
(ICTA) and is an ICTA approved Travel Agent Proficiency (TAP) 

test site. Destination Special ist program courses prepare students 
for ICTA Destination Specialist certification exams. All program 

credits apply toward the AAS degree in Business Administration, 
Travel and Tourism Associate emphasis. 

Program Admission Requirements 
I . Completion of CIS 118 with a C or better. 

Requirements Credit Hours 
BTE 100 Intro. to Keyboarding 3 

BUS 217 Business Communications 3 

CIS 118 Intro. to PC Applications 3 

TRA 110 The Travel Industry 3 

TRA III Domestic Destinations 3 

TRA 112 International Destinations 3 

TRA 113 Selling Cruises & Leisure Travel 4 

TRA 150 Destination Specialist - Latin America 2 

TRA 152 Destination Specialist - Special Interest Travel 2 

TRA 153 Destination Specialist - Western Europe 2 

TRA 210 Travel Sales & Customer Service 3 

TRA 211 Corporate Travel & Conference Planning 2 

TRA 212 Computer Reservations 2 

Total 35 
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BUSINESS TECHNOLOGY 
Associate of Applied Science Degree in Business Technology 

These Business Technology program options are designed to pre­
pare students for entry-level positions and advancement in busi­
ness, governmental and medical agencies, and other institutions 
that employ persons in secretarial and administrative support areas. 

Occupational opportunities and salaries vary by skill , educa­

tional training, level of work experience and geographic location. 
As businesses increase the use of word processi ng and as electronic 
and voice message systems improve and expand, secretaries and 

administ rative assistants wi ll continue to increase their efficiency. 
While these modernizations reduce demand for some secretarial 
services, there is a trend toward delegating some administrative 

and managerial work to secretaries. Given the many technological 
advance, there are many personal skills, such as scheduling meet­
ings and conferences, training other office-support workers and 

making travel arrangements that cannot be automated. The 
Bureau of Labor Statistics projects nearly 514,000 openings per 
year in the future, primari ly from replacement needs. Highly qual­

ified secretaries and adm inistrative assistants with the ability to 
integrate software systems increasingly will be in demand. 

Associate of Applied Science Degree in Business Technology 
ADMINISTRATIVE ASSISTANT EMPHASIS 

CCD Auraria, CCD West 
Administrative Assistant is a program designed to prepare 

students to use and understand personal computers; use e-mail, 
the Internet and the World Wide Web; use office software that 
includes word processing, database, spreadsheet, graphic presenta­

tion and Web page development applications; write business let­
ters; and input data. Graduates are prepared to enter positions as 
word processors, office assistants, office specialists, administrative 

assistants, receptionists and data-entry clerks. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

Administrative Assistant certificate program. 

General Education Requirements 
CIS 118 Intro. to PC Applications 
ENG 121 English Composition I 
MAT 103 Contemporary College Mathematics 

Select 1 course from the following 
ECO 201 Principles of Macro Economics 
POS lOS 1ntro. to Political Science 
PSY lIS Psychology of Adjustment 

Core Requirements 

Credit Hours 
3 

3 

3 

2-3 
(3) 
(3) 

(2) 

BTE 101 Keyboarding I 4-5 
BTE 104 Keyboarding Speed Building 3-4 
BTE 139 Professional Development (Speech Intensive) 3 

BTE 288 Model Office 3 
BUS 217 Business Communications (Speech Intensive) 3 
BUS 237 Customer Service 

CIS 135 Complete PC Word Processing/Word 

CIS 139 Integration Software 
CIS 155 Complete PC Spreadsheets/Excel 

Major Requirements 
BTE 160 Data Entry I 
CIS 145 Complete PC Databases/Access 
CIS 165 Complete PC Presentation Graphics/ 

PowerPoint 
CIS 201 FrontPage 

Select an additional 12 or more credit hours of 
courses with BTE advisor approval 

Total 

Certificate in Business Technology 
ADMINISTRATIVE ASSISTANT 
CCD Auraria, CCD West 

3 
3 
3 
3 

3 
3 

3 
3 

12 

60-63 

Administrative Assistant is a program designed for comple­
tion in two, 17-week semesters. Students are prepared to use and 
understand personal computers; use e-mail , the Internet and the 
World Wide Web; use office software that includes word process­
ing, database, spreadsheet, graphic presentation and Web page 
development applications; write business letters; and input data. 
Graduates are prepared to enter positions as word processors, 
office assistants, office specialists, administrative assistants, recep­
tionists and data-entry clerks. 

All Administrative Assistant certificate program credits apply 
toward the requirements of the AAS degree in Business 
Technology, Administrat ive Assistant. 

Program Admission Requirements 
I. Meet minimum assessment scores, or co-enrollment in REA 

060, MAT 033 and/or ENG 060. 
Credit Hours 

BTE 101 Keyboarding I 4 
BTE 104 Keyboarding Speed Building 3 
BTE 160 Data Entry I 3 
BTE 288 Model Office 3 
BUS 217 Business Communications 3 
BUS 237 Customer Service 3 
CIS 118 Intro. to PC Applications 3 
CIS 135 Complete PC Word Processing/Word 3 
CIS 139 Integration Software (Capstone) 3 
CIS 145 Complete PC Databases/ Access 3 
CIS 155 Complete PC Spreadsheets/Excel 3 
CIS 165 Complete PC Presentation Graphics/PowerPoint 3 
CIS 201 FrontPage 3 
PSY 115 Psychology of Adjustment 2 

Total 42 

COMMUNITY CO LLEGE OF DE NVER CATALOG 2001·2002 



Certi.ficate in Business Technology 
DATA-ENTRY CLERK 

CCD North, CCD East, CCD West 
Data-Entry Clerk is a program designed for completion in 

one, IS-week semester. It prepares students to perform general 
office functions, input data and use word processing applica­
tions. Graduates are prepared to enter positions as data-entry 
and office clerks. 

All Data-Entry Clerk certificate program credits apply toward 
the Administrative Assistant certificate program requi rements. 

Program Admission Requirements 
1. Meet minimum assessment scores, or co-enrollment in REA 

060 and/or MAT 033. 

BTE 101 Keyboarding I 
BTE 104 Keyboarding SpeedBuilding 
BTE 160 Data Entry I (Capstone) 
BTE 288 Model Office 
C I 135 Complete PC Word Processi ngIWord 

Total 

Certificate in Business Technology 
GENERAL OFFICE CLERK 

CCD Auraria, CCD North, CCD East, CCD West 

Credit Hours 
4 
3 
3 
3 
3 

16 

General Office Clerk is a program designed for completion in 
one, IS-week semester. It prepares students to perform general 
office functions; use and understand personal computers; use 
word processing applications; and use e-mail, the Internet and the 
World Wide Web. Graduates are prepared to enter positions as 
receptionists and office clerks. 

All General Office Clerk certificate program credits apply 
toward the Administrative Assistant certificate program requirements. 

Program Admission Requirements 
1. Meet minimum assessment scores, or co-enrollment in REA 

060, MAT 033 and/or ENG 060. 

BTE 101 Keyboarding I 
BTE 288 Model Office 
BUS 237 Customer Service 
CIS 118 Intro. to PC Applications 
CIS 135 Complete PC Word Proces ing/Word 

Total 

Certificate in Business Technology 
MICROSOFT OFFICE SPECIALIST 
CCD Auraria, CCD orth, CCD East, CCD West 

Credit Hours 
4 
3 
3 
3 
3 

16 

Microsoft Office Specialist is a program designed for comple­
tion in one, IS-week semester. It prepares students to use and 
understand personal computers; use Microsoft Office Word, Access, 
Excel, PowerPoint and FrontPage; and use e-mail, the Internet and 

the World Wide Web. Graduates are prepared to enter positions as 
Microsoft applications specialists and office specialists. 

All Microsoft Office Specialist certificate program credits 
apply toward the Administrative Assistant cert ificate program 
requirements. 

Program Admission Requirements 
I. Meet minimum assessment scores, or co-enrollment in 

REA 060 and/or MAT 033. 

Credit Hours 
BTE 101 Keyboarding I 4 
BUS 237 Customer Service 3 
CIS 118 Intro. to PC Applications 4 
CIS 135 Complete PC Word Processing/Word 3 
C IS 139 Integration Software (Capstone) 3 
C IS 145 Complete PC Databases/Access 3 
C IS ISS Complete PC Spreadsheets/Excel 3 
CIS 165 Complete PC Presentation Graphics/PowerPoint 3 
CIS 20 1 FrontPage 3 
PSY lIS Psychology of Adj ustment 2 

Total 31 

Associate of Applied Science Degree in Business Technology 
LEGAL ADMINISTRATIVE ASSISTANT 
CCDAuraria 

The Legal Administrative Assistant emphasis is a program 
designed to prepare students for entry-level positions in an attor­
ney' office, law firm, or legal aid organization. The student will be 
trained to understand and use legal terminology, gain knowledge 
of business law, write business letters, maintain a filing system of 
law cases and legal records, use and understand personal comput­
ers, use e-mail, conduct basic searches on the Internet and the 
World Wide Web, and use office software that includes word pro­
cessing, spreadsheets and software integration applications. 
Grad uates are prepared to enter positions as legal administrative 
assistants with both private-sector and public sector law offices 
and nonprofit legal aid organizations. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general ed ucation courses in the program. 

General Education Requirements 
CIS 118 Intro. to PC Applications 
E G 121 English Composi tion I 
MAT 103 Contemporary College Mathematics 

Select J course from the following 
ECO 201 Principles of Macro Economics 
POS 105 Intro. to Political Science 
PSY liS Psychology of Adjustment 

Credit Hours 
3 
3 

3 

2-3 
(3) 
(3) 
(2) 
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Core Requirements 
BTE 101 Keyboarding I 4-5 
BTE 104 Keyboarding SpeedBuilding 3-4 
BTE 139 Professional Development (Speech Intensive) 3 
BTE 288 Model Office 3 
BUS 217 Business Communications (Speech Intensive) 3 
CIS 135 Complete PC Word Processing/Word 3 
CIS 139 Integration Software 3 
CIS ISS Complete PC Spreadsheets/Excel 3 

Major Requirements 
BTE 120 Records Management 4 
BTE 121 Alpha Speed writing I 4 
BTE 133 Word Processing Communications 3 

& Applications 
BTE 139 Professional Development (Speech Intensive) 3 
BTE 209 Legal Terminology 2 
BTE 230 Machine Transcription 5 
BTE 297 Cooperative Education 3 
BUS 221 Legal Environment of Business 3 
PAR 124 Legal Research 3 

Total 63-66 

Associate of Applied Science Degree in Business Technology 
MEDICAL ADMINISTRATIVE ASSISTANT EMPHASIS 

CCDAuraria 
The Medical Administrative Assistant emphasis is a program 

designed to prepare students for entry-level positions in a doctor's 
office, medical clinic, or hospital. The student will be trained to 
understand and use medical terminology, write business letters, 
maintain medical records, code and submit medical insurance 
claims; use and understand personal computers, use e-mail, con­
duct basic searches on the Internet and the World Wide Web; and 
use office software that includes word processing, spreadsheets and 
software integration applications. Graduates are prepared to enter 
positions as medical administrative assistants with private and 
public medical offices, clinics and hospitals. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

Administrative Assistant certificate program. 

General Education Requirements 
CIS 118 Intro. to PC Applications 
ENG 121 English Composition I 
MAT 103 Contemporary College Mathematics 

Select 1 course from the following 
ECO 201 Principles of Macro Economics 
POS 105 Intro. to Political Science 
PSY lIS Psychology of Adjustment 

Credit Hours 
3 
3 
3 

2-3 
(3) 

(3) 
(2) 

Co re Requirements 
BTE 101 Keyboarding I 
BTE 104 Keyboarding SpeedBuilding 
BTE 139 Professional Development (Speech Intensive) 
BTE 288 Model Office 
BUS 217 Business Communications (Speech Intensive) 
BUS 237 Customer Service 
CIS 135 Complete PC Word Processing/Word 
CIS 139 Integration Software 
CIS ISS Complete PC Spreadsheets/Excel 

Major Requirements 
ACC 101 Fundamentals of Accounting 
AHA ISS The Medical Manager 
AHA 156 Basic Coding 
BTE 120 Records Management 
BTE 121 Alpha Speedwriting I 
BTE 133 Word Processing Communications 

& Applications 
BTE 139 Professional Development (Speech Intensive) 
BTE 230 Machine Transcription 
BTE 297 Cooperative Education 
HWE 100 Medical Terminology I 

Total 

Certificate in Business Technology 
MEDICAL ADMINISTRATIVE ASSISTANT 
CCD Auraria, CCD East 

4-5 
3-4 
3 
3 
3 
3 
3 
3 
3 

3 
3 
2 
4 
4 
3 

3 
5 
3 
2 

68-71 

Designed to prepare students for jobs such as medical records 
clerks, medical secretaries, etc. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

Major Requirements Credit Hours 
ACC 101 Fundamentals of Accounting 3-4 

or 
ACC 121 Accounting Principles I 
AHA ISS The Medical Manager 3 
BTE 101 Keyboarding I 5 

or 
BTE 202 Keyboarding II 
BTE 104 Keyboarding SpeedBuilding 4 
BTE 108 Business Machines: 10-Key by Touch 2 
BTE 120 Records Management 4 
BTE 133 Word Processing Communications 3 

& Applications 
BTE 139 Professional Development 3 
BTE 230 Machine Transcription 5 
BTE 288 Model Office 3 
BTE 297 Cooperative Education (Capstone) 3 
CIS 135 Complete PC Word Processing/Word 3 
HWE 100 Medical Terminology I 2 

Total 43-44 
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Associate of Applied Science Degree in Business Technology 
OFFICE MANAGER EMPHASIS 

CCDAuraria 
The Office Manager emphasis prepares students for entry­

level to mid-level office administrative and supervisory positions. 
The student will be trained to write business letters. maintain 
records. manage projects. administer bookkeeping data. supervise 
a clerical staff and coordinate events; use and under tand personal 
computers. use e- mail. conduct basic searches on the Internet and 
the World Wide Web; and use office software that includes word 
processing. spreadsheets and sofh."are integrat ion applications. 
Graduate are prepared to enter positions a office managers or 
program assistants wi th business/industry. government agencies 
and nonprofit organizat ions. 

Program Admission Requirements 
I. Meet minimum assessment scores or prereq uisites required for 

general education courses in the program. 
2. Or. in place of the above requi rements. have completed the 

Ad mi nistrat ive Assistant certificate program. 

General Education Requirements Credit Hours 
CIS 11 8 Intro. to PC Applications 3 
ENG 12 1 English Composition I 3 
MAT 103 Contemporary College Mathematics 3 

Select J course from the fo llowing 2-3 
ECO 201 Principles of Macro Economics (3) 
POS 105 Intro. to Polit ical Science (3) 
PSY 11 5 P ychology of Adjustment (2) 

Core Requirements 
BTE 101 Keyboarding I 4-5 
BTE 104 Keyboarding SpeedBuilding 3-4 
BTE 139 Profes ional Development (Speech Intensive) 3 
BTE 288 Model Office 3 
BUS 217 Business Communications (Speech Intensive) 3 
BUS 237 Customer Service 3 
CIS 135 Complete PC Word Processing/Word 3 
CIS 139 Integration oftware 3 
CIS 155 Complete PC Spreadsheets/Excel 3 

Major Requirements 
ACC 10 1 Fundamentals of Accounting 3 
BTE 108 Business Machine : 10-Key by Touch 2 
BTE 120 Records Management 4 
BTE 133 Word Processing Communications 3 

& Applications 
BTE 297 Cooperative Education (Capstone) 3 
BU 11 5 Intro. to Business 3 
BUS 228 Principles of Management 3 

Total 60-63 

Associate of Applied Science Degree in Business Technology 
SECRETARIAL/COMPUTER APPLICATIONS EMPHASIS 

CCO Auraria 
The Secretarial/Computer Applica tions emphasis prepares 

students for entry- level positions in a general office environment 
characteri zed by technological change. The student will be trained 
to administer office record . write business letters. take dictation 
and use and understand personal computers; use e-mail . conduct 
basic searches on the In ternet and the World Wide Web; and use 
office software that includes word processing. spreadsheets. data­
base management and software integra tion application . 
Graduates are prepared to en ter positions as secretaria l/computer 
applications assistants with business/ industry public-secto r agen­
cies and nonprofit organizations. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or. in place of the above req uirements. have completed the 

Administrative Assistant cert ificate program. 

General Educalion Requirements Credit Hours 
CIS 11 8 Intro. to PC Applicatio ns 3 
ENG 121 English Composition I 3 
MAT 103 Contemporary College Mathematics 3 

Select J course from the following 3 
ECO 201 Principles of Macro Economics (3) 
POS 105 Intro. to Political Science (3) 

Core Requirements 
BTE 101 Keyboarding I 4-5 
BTE 104 Keyboarding peedBuilding 3-4 
BTE 139 Professional Development (Speech Intensive) 3 
BTE 288 Model Office 3 
BUS 217 Business Communications (Speech Intensive) 3 
BUS 237 Customer Service 3 
CIS 135 Complete PC Word Processing/Word 3 
CIS 139 Integration Software 3 
CIS 155 Complete PC Spreadsheets/Excel 3 

Major Requirements 
BTE 108 Business Machines: 10-Key by Touch 2 
BTE 120 Records Management 4 
BTE 121 Alpha Speedwriting I 4 
BTE 133 Word Processing Commun ications 3 

& Applications 
BTE 297 Cooperative Education 4 
CIS 145 Complete PC Databases/Access 3 

Total 60-62 
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Certificate in Business Technology 
EXECUTIVE ASSISTANT 
CCDAuraria 

This program enhances and upgrades the ski ll level of those 
individuals currently working as office managers or other adminis­
trative support personnel. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

Major Requirements 
BTE 139 Professional Development 
BUS 217 Business Communications 
BUS 228 Principles of Management 
CIS 139 Integration Software 
C IS 155 Complete PC Spreadsheets/ Excel 

Total 

Certificate in Business Technology 
GENERAL CLERICAL 
CCDAuraria 

Credit Hours 
3 
3 
3 
3 
3 

15 

This certificate prepares students for jobs in offices where gen­
eral clerical opportunities exist (filing, word processor, clerk, etc.). 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

Option I - 1 Semester Credit Hours 
(with permission of BTE faculty advisor) 
BTE 104 Keyboarding Speed Building 4 
BTE 108 Business Machines: JO-Key by Touch 2 
BTE 120 Records Management 4 
BTE 297 Cooperative Education (Capstone) 3 
C IS 135 Complete PC Word Processing/Word 3 

Total 16 

Option II - 2 Semesters 
(with permission of BTE faculty advisor) 
ACC 101 Fundamentals of Accounting 3-4 

or 
ACC 121 Accounting Principles I 

Certificate in Business Technology 
STENOGRAPHIC 

CCDAuraria 
This program prepares students for jobs such as a secretary, 

stenographer, word processor and office 

assistant/specialist. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general ed ucation courses in the program. 

Major Requirements Credit Hours 
BTE 101 Keyboarding I 5 

o r 
BTE 202 Keyboarding II 
BTE 104 Keyboarding SpeedBuilding 4 

BTE 108 Business Machines: IO-Key by Touch 2 
BTE 120 Records Management 4 

BTE 121 Alpha Speedwriting I 4 
BTE 133 Word Processing Communications 3 

& Applications 
BUS 217 Business Comm unications 3 
BTE 288 Model Office 3 
BTE 297 Cooperative Education (Capstone) 3 
CIS 135 Complete PC Word Processing/Word 3 

Total 34 

CHEMISTRY 
Associate of Science Degree with a Chemistry Emphasis 
(See AS Degree, page 51 ) 

COMMUNICATIONS 
Associate of Arts Degree with a Communications Emphasis 
(See AA Degree, page 47) 

COMPUTER INFORMATION SYSTEMS 
Computer Information Systems is now Information Technology. 
(See page 92) 

COMPUTER SCIENCE 
BTE 101 Keyboarding I 

or 
5 Associate of Science Degree with a Computer Science 

Emphasis 
BTE 202 
BTE 104 
BTE 108 
BTE 120 
BTE 133 

BTE 139 
BTE 297 
CIS 135 

Total 

Keyboarding II 
Keyboarding SpeedBuilding 
Business Machines: 10-Key by Touch 
Records Management 
Word Processing Communications 
& Applications 
Professional Development 
Cooperative Education (Capstone) 
Complete PC Word Processing/Word 

4 
2 
4 
3 

3 
3 
3 

30-31 

(See AS Degree, page 51 ) 

DENTAL HYGIENE 
Associate of Applied Science Degree in Dental Hygiene 
CCD Lowry 

This program prepares the student to practice as a profession­
al dental hygienist following successful completion of two semes­
ters of pre-professional prerequisites and four semesters of profes­
sional study. Completion of the prerequisites and the full, two-year 
Dental Hygiene program curriculum with a grade of C or better 
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results in an AAS degree. After receiving the AAS degree and a 
grade of B or better in the capstone course, students are eligible to 
take the licensure exam to become registered dental hygienists. 

Dental hygienists are licensed preventive oral health profes­
sionals who provide ed ucational, clinical and therapeutic services 
in dentistry. Dental hygienists perform procedures such as oral 
prophylaxis, app lication of preventive agents, exposu re of dental 
radiographs, patient education and nutritional counseling. Ca reer 
opportunities for hygienists are ava ilable in a va riety of settings, 
including private dental practices, community dental health clin­
ics, publ ic schools, clinical and basic science re earch laboratories, 
state and federal health fac ilitie and management po itions. 
Licensure by national and state examination is required. 

Application materials must be submitted no later than 
February I to be considered for admission into the class beginning 
fall of the next academic yea r. Eligible applicants are selected 
according to overall GPA, GPA for prerequisite science courses, 
prior experience in health care, a commitment to a health care 
career and interpersonal skills. Because of the competitive admis­
sions process, all prerequisite cou rses must be taken for a letter 
grade. Applicants not accepted are considered for the following 
year; however, reapplication is neces ary. Graduate exit competen­
cy is measured by successful completion of the capstone course, 
DEH 252, Clinic Care III. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites req uired for 

general education cou rses in the program. 
2. Submit the CCD application to Ad missions, Registration 

and Records, South Classroom Building, room 133, on the 
Auraria Campus. 

3. Subm it a completed Dental Hygiene application form and 
packet. Dental Hygiene application packets can be requested 
by ca ll ing 303-365-777 1. 

4. Complete the following general education prerequisites wi th a 
grade of C or better, or a cumulative GPA of 2.8 or better. 
Science courses must show cum ulative GPA of 3.0 or better 
prior to the beginning of the fall semester of the intended year 
of entry. Courses in progress will be considered. Proof of suc­
cessful completion of these courses must be submitted to both 
the CCD registrar and the CCD Dental Hygiene program at the 
end of each semester in which they are taken. An official, final 
transcript must be forwa rded to Admissions, Registration and 
Records and the CCD Dental Hygiene program as soon as it 
becomes avai lable. 

5. All prerequisite courses must be taken for a letter grade. 
Foreign students must take the Anatomy and Physiology I and 
lI , Microbiology and hemistry cou rses in an accredited insti­
tution wi thin the United States or Canada to prepare them with 
medical terminology/nomenclature skills. 

6. A personal interview with the Dental Hygiene Admissions Committee 
is required. The interview will be scheduled by the Dental 
Hygiene program following a preliminary applicant screening. 

7. Following acceptance into the program, the student must present 
documentation of health insurance, CPR certification, and 
Dental, Medical and Vi ion examination that includes up-to-date 
immunization records. More information on this subject will be 
sent to the applicant following acceptance into the program. 

General Education Requirements 
I. Must be completed with a grade of C or better. 
2. Science courses must show cumulative GPA of 3.0 or better 

prior to enrollment date. 

BIO 201 Human Anatomy & Physiology I 
BIO 202 Human Anatomy & Physiology II 
BIO 205 General College Microbiology 
CHE 106 General, Organic & Biochemistry 
E G 121 English Composition I 
MAT 160 College Algebra 
SOC 101 Intro. to Sociology 

or 
PSY 101 General Psychology I 

or 
PSY 235 Psychology of Human Growth 

& Development 
SPE 11 5 Principles of Speech 
NUT 100 Foundations of Nutrition 

Total 

First Semester 
DEH 101 Pre-Cl inic Dental Hygiene Science 
DEH 102 Pre-Clin ic Care 
DEH 103 Embryology & Histology 
DEH 105 Dental Radiology 
DEH 109 Dental Anatomy 
DEH III Medical & Dental Emergencies 
DEH 11 6 Preventive Dentistry 
D EH 195 Success Seminar 

Second Semester 
DEH 144 Periodontics I 
DEH 150 Dental Hygiene Clinic Science I 
DEI-I 152 Dental Hygiene Clinic Care I 
DEH 156 Applied Pharmacology 
DEH 158 General & Oral Pathology 
DEH 160 Head & Neck Anatomy 

Total First Year 

Third Semester 
DEH 20 1 Dental Hygiene linie Science II 
DEH 203 Dental Hygiene Clinic Care II 
DEH 205 Dental Materials 

Credit Hours 
4 
4 
5 
4 
3 
4 
3 

3 
3 

33 

Credit Hours 
2 
2 
2 
3 
3 
3 
3 

2 
2 
3 
3 
3 
2 

33 

Credit Hours 
2 

DEH 209 Local & Regional Dental Anesthesiology 

4 

3 
3 
3 
2 

DEH 211 Community Dental Health 
DEH 264 Periodontics II 

Fourth Semester 
DEH 250 Cli nic Science III 
DEH 252 Clinic Care III ( apstone) 
DEH 256 Commun ity Field Experience 
DEH 258 Ethics & Issues in Dental Hygiene 
DEH 260 Practice Management 
DEH 284 Adva nced Periodontics 

2 
4 
3 
2 
2 
2 
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Optional 
DEH 294 Nat io nal Board Review 

Total Second Year 

Total for Program 

(Includes General Education Courses) 

DRAFTING 
Drafting is now Engineering Graphics. 
(See page 79) 

EARLY CHILDHOOD EDUCATION 
Associate of General Studies Degree in 
Early Childhood Education 
EARLY CHILDHOOD EDUCATION (AGS-ECE) 

CCDAuraria 

(2) 

32 

99 

The following courses represent the CCD/MSCD Early 
Childhood Ed ucation (ECE) Teacher Education 2-plus-3 transfer 
agreement. Students completing degree requirements will be 
admitted to Metropolitan State College of Denver as juniors in the 
ECE Teacher Education program. A grade of C or better is 
required in all degree classes. Students completing the degree 
requirements wi ll have met the requirements for an Early 
Childhood Education Group Leader certificate and an Early 
Ch ildhood Education Director certificate. 

Graduate exit competency is measured by successful develop­
ment (80 percent) of ECP capstone portfolio. Any student not 
completing CCD's capstone course must successfully develop a 
portfolio prior to approval for grad uation. 

Students may take ECP 101 and 102 without enrolling in 
CCD's Teacher Education program. Students must apply to the 
Teacher Education program with an Early Childhood major for 
subsequent course work. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

General Education Core 
I. English 

E G" 121," 122 
II. Speech 

SPE " 115 
III. Mathematics 

(Select any I of the following) 
MAT ** 160, 171, "175, 20 1,202 

IV. Physical & Biological Sciences 
(Select any I of the following) 
AST 101, 102 
B[O "lOS, Ill , 112 
CHE 101, 102, 11 1,11 2 
GEY III 
PHY 105, Ill, 112, 211, 2 12 

Credit Hours 
6 

3 

3-5 

4-5 

V. Social & Behavioral Sciences 
(Select 9 credit hours from a minimum of 2 disciplines) 
A T 101,111 
ECO 201, 202 
GEO 105 
HIS 101,102,201, 202 
pas 105,111 
PSY ' 101, '102 
SOC 101 , 102 

VI. Humanities 
(Select 9 credit hours from a minimum of 2 disciplines) 
ART 110, 11 J, 112 
HUM 121,122, 123 
Any foreign language III or higher 
LIT 115, 201,202 
MUS 120, 121 , 122 
PHI Ill, 112, 113 
THE 105,211 , 212 

• Required for Colorado Department of Human Services 
Director License 

** Required courses to complete MSCD ECE Teacher 
Education requirements 

9 

9 

General Ed ucation Sub-Total 34-37 

Teacher Ed ucation majors will need to declare an academic major 
when they transfer to MSCD. Courses from the CCD core may be 
used for lower-division major or minor courses. 

Major Requirements 
The MSCD courses that will substitute for CCD cou rses 
are li sted in parentheses. 
ECP 101 Intro. to Early Childhood Professions 

(MSCD 234-3) 
ECP 102 Intro. to Early Childhood Lab Techniques 

(MSCD 235-2) 
ECP 110 Child Growth & Development 

(MSCD PSY 180-4) 
ECP 215 Creativity & the Young Child 

(MSCD EDU 236-3) 

MSCD Electives or Contract Minor 
These courses may be used as electives or contract minor 

3 

3 

4 

3 

courses, but DO NOT substitute for MSCD-ECE licensure courses. 
ECP 148 Guidance Strategies for Children 3 
ECP 205 Nutrition & the Young Child 3 
ECP 206 Working with Parents, Famil ies & 

Community Systems 3 
ECP 227 Curriculum Development: Methods/Techniques 3 

Capstone Course 
ECP 226 Administration of Early Childhood Care & 

Education Programs 

ECP Subtotal 

Total 

3 

28 

62-64 
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Associate of General Studies Degree in 
Early Childhood Education 
EARLY CHILDHOOD EDUCATION/VIOLENCE PREVENTION 
(AGS-ECEIVP) 

CCDAuraria 
The following courses represent the CCD/MSCD Early 

Childhood EducationlViolence Counseling (ECEIVC) 2-plus-3 
transfer agreement. Students completing degree requirements will 
be admitted to MSCD as juniors in the ECE Teacher Education 
program. A grade of C or better is required in all degree classes. 
Students completing the degree requirements will have met the 
requirements for an Early Childhood Education Group Leader cer­
tificate and an Early Ch ildhood Education Director cert ificate. The 
student completes a 9-credit emphasis in Violence Counseling. 

Graduate exit competency is measured by successful develop­
ment (80 percent) of the ECP capstone course portfolio. Any stu­
dent not completing CCD's capstone course must successfully 
develop a portfolio prior to approval for graduation. 

Students may take ECP 101 and 102 without enroll ing in 
CCD's Teacher Education program. Students must apply to the 
Teacher Education program with an Early Childhood major for 
subsequent course work. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

General Education Core 
1. English 

ENG ** 121, ** 122 
II. Speech 

SPE " li S 
Ill. Mathematics 

(Select any I of the following) 
MAT ** 160, 171, "" 175, 201 , 202 

IV. Physical & Biological Sciences 
(Select any I of the following) 
AST 101, 102 
BIO "" lOS, Ill, 112 
CHE 101 , 102, III , 112 
GEY III 
PHY 105, Ill, 112,2 11 ,2 12 

V. Social & Behavioral Sciences 
(Select 9 credit hours from a 
minimum of 2 disciplines) 
ANT 101 , III 
ECO 201, 202 
GEO lOS 
HIS 101, 102, 201, 202 
POS lOS, III 
PSY " 101 , " 102 
SOC 101 , 102 

VI. Humanities 
(Select 9 credit hours from a 
minimum of 2 disciplines) 
ART 110, III , 112 

Credit Hours 
6 

3 

3-5 

4-5 

9 

9 

HUM 121, 122, 123 
Any foreign language I I 1 or higher 
LIT 115,201 ,202 
MUS 120, 121 , 122 
PHI Ill, 112, 113 
THE 105,211, 212 

• Required fo r Colorado Department of Human Services 
Director License 

"* Required courses to complete MSCD ECE Teacher 
Education requirements 

General Education Sub-Total 34-37 

CCD Teacher Education majors will need to declare an academic 
major when they transfer to MSCD. Courses from the CCD core 
may be used for lower-division major or minor courses. 

Major Requirements 
The MSCD courses that will substitute for CCD courses are listed 
in parentheses. 
ECP 101 Intro. to Early Childhood Professions 

(MSCD 234-3) 
3 

ECP 102 Intro. to Early Childhood Lab Techniques 3 
(MSCD 235-2) 

ECP 110 Child Growth & Development 
(MSCD PSY 180-4) 

ECP 215 Creativity & the Young Child 
(MSCD EDU 236-3) 

MSCD Electives or Contract Minor 
These courses may be used as electives or contract minor 

4 

3 

courses, but DO NOT substitute for MSCD-ECE licensure courses. 
ECP 148 Guidance Strategies for Children 3 
ECP 205 utrition & the Young Child 3 
ECP 206 Working with Parents, Families & 

Community Systems 3 
ECP 210 Curriculum: First Start: Including Children 

with Disabilities 3 
Curriculum: Anti-Bias 3 ECP 225 

ECP 227 
ECP 275 

Curriculum Development: Methods/Techniques 3 
Curriculum: Violence Prevention 3 

Capstone Course 
ECP 226 Administration of Early Childhood Care & 

Education Programs 

ECP Subtotal 

Total 

3 

37 

71-74 

75 
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DEGREE AND CERTIFICATE PROGRAMS 

Associate of Applied Science Degree in 
Early Childhood Education 
EARLY CHILDHOOD EDUCATION (AAS-ECE) 

CCDAuraria 
This program meets the vocational training needs for person­

nel involved in the care and education of young children (birth 
through 8 years) and all Colorado Department of Human Services 
licensing academic requirements. A grade of C or better is 
required in all degree classes. Students completing the degree 
requirements will have met the requirements for an Early 
Childhood Ed ucation Group Leader certificate and an Early 
Childhood Education Director certificate. The student completes 
a 9-credit emphasis in Violence Counseling. 

Graduate exi t competency is measured by successful develop­
ment (80 percent) of the ECP capstone course portfolio. Any stu­
dent not completing CCD's capstone course must successfully 
develop a portfolio prior to approval for graduation. 

Students may take ECP 101 and 102 without enrolling in the 
Teacher Education program. Students must apply to the Teacher 
Education program with an Early Childhood major for subsequent 
course work. 

Program Admission Requirements 
Meet minimum assessment scores or prerequisites required for 
general education courses in the program. 

General Education Requirements 
MAT 070 or higher 

Credit Hours 

ENG 090 Basic Composition 
SPE 11 5 Principles of Speech 
PSY 235 Psychology of Human Growth 

& Development 
or 

PSY 1 01 General Psychology 

Course from AAS Humanities Requi rement 

Total 

Majo r Requirements 
ECP 101 Intro. to Early Childhood Professions 
ECP 102 Intro. to Early Childhood Lab Techniques 
ECP 110 Child Growth & Development 
ECP 148 Guidance Strategies for Children 
ECP 205 Nutrition & the Young Child 
ECP 206 Working with Parents, Families & 

Community Systems 
ECP 226 Administration of Early Childhood Care 

& Education Programs 
ECP 227 Curriculum Development: 

Methods/Techniques: 
ECP 235 Cu rriculum: Music/Movement 

& the Young Ch ild 
ECP 250 Supervised Student Practicum/Seminar I 
ECP 25 1 Supervised Student Practicum/ 

Seminar II (Capstone) 

3-5 
3 
3 
3 

3 

15-17 

3 

3 
4 
3 
3 

3 
3 

3 

3 

5 
5 

ECP 253 
ECP 254 

Children's Assessment Systems 
Observing & Utilizing Young Children's 
Assessment Instruments 

Select 9 credits from the followi ng curriculum electives 9 
ECP 111 Infant & Toddler Theory & Practice (3) 
ECP 210 First Start: Including Children (3) 

with Disabilities 
ECP 215 Creativity & the Young Child (3) 
ECP 225 Curriculum: Anti-Bias (3) 
ECP 245 Curriculum: Art & the Young Child (3) 
ECP 275 Curriculum: Violence Prevention (3) 

Total 64-66 

Associate of Applied Science Degree in 
Early Childhood Education 
EARLY CHILDHOOD EDUCATIONfVJOLENCE PREVENTION 

(AAS-ECFJVP) 

CCDAuraria 
This program meets the vocational training needs for person­

nel involved in the care and education of young children (birth 
through 8 years) and all Colorado Department of Human Services 
licensing academic requirements. A grade of C or better is 
required in all degree classes. Students completing the degree 
requirement will have met the requirements for an Early 
Childhood Education Group Leader certificate and an Early 
Childhood Education Director certificate. The student completes 
a 9-credit emphasis in Violence Counseling. 

Graduate exit competency is measured by successful develop­
ment (80 percent) of the ECP capstone course portfolio. Any stu­
dent not completing CCD's capstone course must successfully 
develop a portfolio prior to approval for graduation. 

Students may take ECP 101 and 102 without enrolling in 
CCD's Teacher Education program. Students must apply to the 
Teacher Education program with an Early Childhood major for 
subsequent course work. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

General Education Requirements 
MAT 070 o r higher 
ENG 090 Basic Composition 
SPE 11 5 Principles of Speech 
PSY 235 Psychology of Human Growth 

& Development 
or 

PSY 101 General Psychology 
Course from AAS Humanities Requirement 

Total 

Credit Hours 
3-5 
3 
3 
3 

3 

15-17 
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Major Requirements 
ECP 101 Intro. to Early Childhood Professions 
ECP 102 Intro. to Early Childhood Lab Techniques 
ECP 11 0 Child Growth & Development 
ECP 148 Guidance Strategies for Children 
ECP 205 utrition & the Young Child 
ECP 206 Working with Parents, Families & 

Community Systems 
ECP 210 First Start: Including Chi ldren 

with Disabilities 
ECP 225 Curriculum: Anti-Bias 
ECP 226 Administration of Early Childhood Care 

& Education Programs 
ECP 227 Curriculum Development: 

Methods/Techniq ues: 
ECP 235 Curricu lum: Music/Movement 

& the Young Child 
ECP 250 upervised Student Practicum/Seminar I 
ECP 251 Supervised Student Practicum/Sem inar II 

(Capstone) 
ECP 253 Children's Assessment ystems 
ECP 254 Observing & Utilizing Young Children's 

Assessment Instruments 
ECP 275 Curriculu m: Violence Prevention 

Optional: Select any of the following electives 
ECP III Infant & Toddler Theory & Practice 
ECP 215 Creativity & the Young hild 
ECP 245 Curriculum: Art & the Young Child 

Total 

Certificate in Early Childhood Education 
EARLY CHILDHOOD EDUCATION DIRECTOR 

CCDAuraria 

3 
3 
4 
3 
3 

3 
3 

3 
3 

3 

3 

5 
5 

3 

(3) 
(3) 
(3) 

64-66 

This program prepares graduates for director-qualified posi­
tion in early childhood ca re and ed ucation settings. A grade of C 
or better is required in all certi ficate and degree programs. 
Students completing the degree requirements also will have met 
the requirements for an Early Childhood Education Group Leader 
certificate and an Early Childhood Education Director certi fica te. 

This curriculum meets Colorado Human Services licensing 
education requirements. In addition to this academic require­
ment, the Colorado Department of Human Services requires 24 
months (3,640 hours) of work experience. 

Graduate exit competency is measured by successful develop­
ment (80 percent) of the Early Childhood Professions (ECP) cap­
stone co urse portfolio. Any student not completing CCD's cap­
stone course must successfully develop a portfolio prior to 
approval for graduation. 

Students may take ECP 10 I and 102 without enrolling in 
CCD's Teacher Education program. Students must apply to the 
Teacher Education program with an Early Childhood major for 
subsequent course work. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
Credit Hours 

ECP 101 Intro. to Early Childhood Professions 
ECP 102 Intro. to Early Ch ildhood Lab Tech niques 
ECP 110 Child Growth & Development 
ECP 148 Gu idance Strategies for Children 
ECP 205 utrition & the Young Child 
ECP 226 Administration of Early Childhood Care 

& Ed ucation Programs (Capstone) 
ECP 227 Curriculum Development: 

Methods/Techniques 
ECP Elective 
PSY 101 General Psychology 

or 
PSY 235 Psychology of Human Growth 

& Development 
Select I course from the following 
ECP I II Infan t & Toddler Theory & Practice 
ECP 210 Curriculum: First Start: 

Including Children with Disabilities 
ECP 215 Creativity & the Young Child 

Total 

Certificate in Early Childhood Education 
GROUP LEADER 

CCD Auraria 

3 
3 
4 
3 
3 
3 

3 

3 
3 

3 
(3) 

(3) 

(3) 

31 

This program prepares graduates for group leader positions 
in ea rly childhood care and ed ucation settings. A grade of Cor 
better is required in all certificate and degree programs. Students 
completing this sequence wi ll receive a Colorado Group Leader 
certi fi cate from CCD. 

In addition to this academic requirement, the Colorado 
Department of Human Services requires nine months (1,392 
hours) of work experience. 

All Early Childhood Education Group Leader certificate pro­
gram cred its apply toward the requirements of the AAS degree in 
Early Childhood Ed ucation . 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisite required for 

general education courses in the program. 

Choose one of the fo llowing two options 
Preschool Credit Hours 

3 ECP 101 
ECP 102 
ECP 11 0 
ECP 148 
ECP 227 

Total 

Intro. to Early Ch ildhood Professions 
Intro. to Early Childhood Lab Techn iques 
Child Growth & Development 
Guidance Strategies for Children 
Curriculum Development: 
Methods/Techniques 

3 
4 

3 
3 

16 

77 
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DEGREE AND CERTIFICATE PROGRAMS 

Infant/Toddler 
ECP 101 Intro. to Early Childhood Professions 

Credit Hours 
3 

ECP 102 Intro. to Early Childhood Lab Techniques 3 
4 
3 
3 

ECP 110 Child Growth & Development 
ECP III Infant & Toddler Theory & Practice 
ECP 148 Guidance Strategies for Children 

Total 16 

Certificate in Early Childhood Education 
GROUP LEADER/CHILD DEVELOPMENT ASSOCIATE (CDA) 

CCDAuraria 
This program prepares graduates for group leader positions 

in early childhood care and education settings. A grade of Cor 
better is required in all certificate and degree programs. Students 
completing this sequence will receive a Colorado Group Leader 
certificate from CCD. 

In addition to this academic requirement, the Colorado 
Department of Human Services requires nine months (1,392 
hours) of work experience. Students desiring a CDA will need to 
contact the Council for Early Childhood Professional Recognition 
prior to beginning the process. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

Choose one of the following two options 
CDA-Preschool 
ECP 101 Intro. to Early Childhood Professions 

Credit Hours 
3 

ECP 102 Intro. to Early Childhood Lab Techniques 3 
4 

3 
3 

ECP 110 Child Growth & Development 
ECP 148 Guidance Strategies for Children 
ECP 227 Curriculum Development: 

Methods/Techniques 
ECP 290 CDA Assessment 

Total 

CDA-Infant/Toddler 
ECP 101 [ntro. to Early Childhood Professions 

3 

19 

Credit Hours 
3 

ECP 102 Intro. to Early Childhood Lab Techniques 3 
ECP 110 Child Growth & Development 
ECP III Infant & Toddler Theory & Practice 
ECP 148 Guidan ce Strategies for Children 
ECP 290 CDA Assessment 

Total 

EARTH SCIENCE 

4 
3 
3 
3 

19 

Associate of Science Degree with an Earth Science Emphasis 
(See AS Degree, page 51) 

ECONOMICS 
Associate of Arts Degree with an Economics Emphasis 
(See AA Degree, page 47) 

ELECTRONEURODIAGNOSTIC TECHNOLOGY 
Associate of Applied Science Degree in 
Electroneurodiagnostic Technology 
CCD Lowry 

This program prepares the student for an entry- level position 
as an Electroneurodiagnostic (END) technologist in a variety of 
clinical settings, including the hospital. The program consists of 
five semesters of course work that include classroom, laboratory 
and clinical internship experience. Graduates earn an AAS degree 
and are eligible to apply for registration by the American Board of 
Registration of Electroencephalographic and Evoked Potential 
Technologists Inc. (ABRET) . 

Applicants are accepted first come, first served, and are placed 
on the acceptance list according to the date their application pack­
et is received . Once the class is filled for the current year, students 
are placed on a waiting list. 

Program Admission Requirements 
I . Submit the CCD application to Admissions, Registration and 

Records, South Classroom Building, room 133, on the Auraria 
Campus. 

2. Meet minimum assessment scores or prerequisites required for 
general education courses in the program. 

3. Attend the mandato ry Electroneurodiagnostic program orien­
tation. 

4:Submit a completed Electroneurodiagnostic application form 
and packet. The completed application packet includes the 
Electroneurodiagnostic program application form , immuniza­
tion forms, a copy of the high school diploma or GED and an 
official transcr ipt from any other college attended. 

5. Complete the following general education requirements with a 
grade of C or better. 

General Education Requirements are shown in itaLics. 
Fall Semester First Year: 
BIO 201 Human Anatomy & PhysioLogy I 
CIS 118 Intro. to PC Applications 
ENG 121 EngLish Composition I 
MAT 103 Contemporary College Mathematics 

or higher 

Spring Semester First Year: 
BIO 202 Human Anatomy & Physiology II 
PSY 235 Psychology of Human Growth 

& DeveLopment 
or 

SOC 101 Intra. to Sociology 
END 102 Electroencephalography I 
END 103 END Instrumentation Principles 

Credit Hours 
4 

3 
3 

3-5 

4 
3 

4 
3 
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Summer Semester First Year: 
END 104 Clinical Internship I 
END 11 2 Electroencephalography II 
END 11 5 Patient Ca re & Safety 

Fall Semester Second Year: 
END 206 euroanatomy & Physiology 
E D 207 Evoked Potential 
END 214 Clinical Internship II 

Spring Semester Second Year: 
E D 210 Clinical eurology (Speech Intensive) 
E D 224 Clinical Internship 1II 
END 285 Electroneurodiagnostic Technology Capstone 

Total 

ELECTRONICS TECHNOLOGY 

3 
4 

3 

3 

6 

5 

3 
8 
3 

65-67 

The Electronics Technology program is under review. Please 
contact the Center for Business and Technology, 303-556-2487, for 
additional info rmation. 

ELEMENTARY EDUCATION 
Associate of General Studies Degree in Elementary Education 
(AGS-EE) 
(See Teacher Education, page 111) 

PRE·ENGINEERING 
Associate of Science Degree with a Pre-Engineering Emphasis 
(See AS Degree, page 51 ) 

ENGINEERING GRAPHICS 
Associate of Applied Science Degree in Engineering Graphics 
CCD Auraria 

The AAS Engineering Graphics degree includes two program 
emphases: Architectural and Mechanical Drafter. There are also 
certificates in Archi tectural and Mechanical Drafter. All draft ing 
exit competencies in programs are measured by portfolio review at 
the end of the program. Students may request advanced standing 
via various transfer agreements that are in place with Denver 
Public Schools and other local high school drafting programs; or, 
students may request cou rse waiver based on proof of experience 
in the field of drafting. 

Associate of Applied Science Degree in Engineering Graphics 
ARCHITECTURAL DRAFTER EMPHASIS 

CCDAuraria 
Engineering Graphics, Archi tectural Drafter emphasis, pre­

pares students for job-entry positions on drafting teams for local, 
state and federal agencies, architectural companies, and various 
planning and development companies. 

Program Admission Hequirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of DRT 100 and CA D 101 with a C or better. 

General Educat ion Requirements 
ENG 131 Tech nical Writing I 

Credit Hours 
3 

MAT 103 Contemporary College Mathematics 
PI-IY 105 Conceptual Physics 
SPE 115 Principles of peech 
CIS 11 8 Intro. to PC Applicat ions 

Major Hequirements 
CAD 101 Computer-Aided Draft ing I 
CAD 102 Computer-Aided Drafting II 
CAD 20 1 Computer-Aided Draft ing - Customized 
CAD 202 Computer-Aided Drafting - 3-D 
CAD 225 Architectural Desktop 
CAD 278 Projects in 3-D - Architectural Desktop 
DRT 100 Intro. to Engineering Graphics 
DRT 101 Pictorial Drawing 
DRT 102 Descriptive Geometryl Auxiliary Views 
DRT 174 Architectural Dimensioning 
DRT 176 Intro. to Architectural Drafting 
DRT 274 Architectural Codes and Style 
DRT 276 Advanced Architectural Drafting 
DRT 290 Graduation Portfolio Architectural Project 

(Capstone) 

Total 

Certificate in Engineering Graphics 
ARCHITECTURAL DRAFTER 

CCDAuraria 

3 
4 

3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
6 

6 

64 

Engineering Graphics, Architectural Drafter, prepa res students 
for job-entry posi tions on drafting teams for local, state and federal 
agencies, architectural compan ies, and va rious planning and devel­
opment companies. All program credits apply toward the AAS 
degree in Engineering Graphics, Architectural Drafter emphasis. 

Program Admission Hequirements 
I. Completion of DRT 100 and CAD 101 with a C or better. 

Hequirel1lents Credit Hours 
CAD 101 Computer-Aided Drafting I 3 
CAD 102 Computer-Aided Drafting II 3 
CAD 201 Computer-Aided Drafting - Customized 3 
CAD 202 Computer-Aided Drafting - 3-D 3 
CAD 225 Arch itectural Desktop 3 
CAD 278 Projects in3-D-Architectural Desktop 3 
DRT 100 Intro. to Engineering Graphics 3 
DRT 10 1 Pictorial Drawing 3 
DRT 102 Descriptive Geometryl Auxiliary Views 3 
DRT 174 Architectural Dimensioning 3 
DRT 176 Intro. to Architectural Drafting 3 
DRT 274 Architectural Codes and Style 3 

Total 36 

79 
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DEGREE AND CE RT IFI CATE PROGRAMS 

Associate of Applied Science Degree in Engineering Graphics 
MECHANICAL DRAFTER EMPHASIS 

CCDAuraria 
Engineering Graphics, Mechanical Drafter emphasis, prepares 

students for job-entry positions on drafting teams in industrial 
plants, engineeri ng and manufacturing firms and various govern­
mental agencies. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of DRT 100 and CAD 101 with a C or better. 

General Education Requirements 
ENG 131 Technical Writing I 

Credit Hours 
3 

MAT 103 Contemporary College Mathematics 
PHY 105 Conceptual Physics 
SPE 11 5 Principles of Speech 
CIS 118 Intro. to PC Applications 

Major Requirements 
CAD 101 Computer-Aided Drafting I 
CAD 102 Computer-Aided Drafting II 
CAD 201 Computer-Aided Drafting - Customized 
CAD 202 Computer-Aided Drafting - 3-D 
CAD 254 Mechanical Desktop 
CAD 258 Projects in 3-D - Mechanical Desktop 
DRT 100 Intro. to Engineering Graphics 
DRT 101 Pictorial Drawing 
DRT 102 Descriptive Geometry/Auxiliary Views 
DRT 164 Dimensioning and Tolerancing 
DRT 166 Intro. to Mechanical Drafting 
DRT 264 Geometric Tolerancing 
DRT 266 Adva nced Mechanical Drafting 
DRT 280 Graduation Portfolio Mechanical Project 

(Capstone) 

Total 

Certificate in Engineering Graphics 
MECHANICAL DRAFTER 

CCDAuraria 

3 
4 

3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
6 

6 

64 

Engineering Graphics, Mechanical Drafter, prepares students 
for job-entry positions on drafting teams in industrial plants, engi­
neering and manufacturing firms and various governmental agen­
cies. All program credits apply toward the AAS degree in 
Engineering Graphics, Mechan ical Drafter emphasis. 

Program Admission Requirements 
1. Completion of DRT 100 and CAD IOJ with a C or better. 

Requirements 
CAD 101 Computer-Aided Drafting I 
CAD 102 Computer-Aided Drafti ng II 

Credit Hours 
3 

3 
CAD 201 Computer-Aided Draft ing - Customized 3 
CAD 202 Computer-Aided Drafting - 3-D 3 
CAD 254 Mechanical Desktop 3 
CAD 258 Projects in 3-D - Mechanical Desktop 3 

DRT 100 Intro. to Engineering Graphics 3 
DRT 101 Pictorial Drawing 3 
DRT 102 Descriptive Geometry/Auxiliary Views 3 
DRT 164 Dimensioning and Tolerancing 3 
DRT 166 Intro. to Mechan ical Drafting 3 
DRT 264 Geometric Tolerancing 3 

Total 36 

ENGLISH/LITERATURE 
Associate of Arts Degree with an English/Literature Emphasis 
(See AA Degree, page 47) 

ESSENTIAL SKILLS 
The Essential Skills certificate is a collaboration that addresses 

the need of employers for entry- level workers with a baseline of 
ski lls and the need to provide skills training in the context of a 
"work-first" format. The program combines vocational and work­
place core requirements with practical work experience o r intern­
ships, for which students receive cooperative education credi t. 

Each student's educational plan will have a minimum of 16 
credit hours, not to exceed a maximum of 29 credit hours. Al l par­
ticipants will complete a mini mum of 12 credit hours of core 
course work. This includes at least 9 credit hours of workplace 
core courses (communication, computer and reading/writing 
courses), which includes no fewer than 2 credit hours of coopera­
tive education. The remaining minimum of 7 credit hours 
(depending on the vocational track) will include a combination of 
vocational core courses and electives. 

For more information on the Essential Skills certificate pro­
gram, call the Workplace Learning Project at 303-226-5561. 

Certificate in Essential Skills 
CENTRAL SUPPLY TECHNICIAN 

CCD Lowry 
This track prepares students to work in the central supply 

area of a hospital, processing, distribut ing, decontaminating, and 
sterilizing medical instruments and equipment. This program can 
be completed in one or two semesters. A high school diploma o r 
GED is necessary to obtain employment in this field. 

Vocational Core Requirements 
CST 100 Central Service Technician 

Credit Hours 
3 

CST 107 Central Service Technology Clinical Experience 2 
HWE 100 Medical Term inology I 

Workplace Core Requirements 
CST 297 Cooperative Education 
CIS 118 In tro. to PC Applications 
REA 100-level course or higher 
COM 113 Communication for the Workplace 

or 
PSY 11 5 Psychology of Adjustment 

Total 

2 

2 
3 

1-3 
2 

2 

17-22 
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Certificate in Essential Skills 
EARLY CHILDHOOD PROFESSIONS 

CCDAuraria 
The Essential kills certificate in Early Childhood Professions 

is a professional program designed to train students to become 
teachers of young children. It is a two-semester program that com­
bines academics with internships in a supervised child-care set­
ting. To become Group Leader certified (see page _ of the cata­
log), you must receive a grade of C or higher in all ECP courses. 

Vocational Core Requirements 
ECP 101 Intro. to Early Childhood Professions 

Credit HOllrs 
3 

ECP 102 Intro. to Early Childhood Lab Techniques 3 

Workplace Core Requirements 
ECP 297 Cooperative Education 
CIS 11 8 Intro. to PC Applications 
REA I DO-level course or higher 
COM 11 3 Communication for the Workplace 

or 
PSY 115 Psychology of Adjustment 

Total 

Certificate in Essential Skills 
FINANCIAL SERVICES 

CCO West 

2-7 
3 
3 
2 

2 

18-23 

The Essential Skills certi ficate in Financial ervices prepares 
tudents for entry-level positions in a bank, such as teller, phone 

bank, or wire transfers. Students typically complete the program in 
one semester. 

Vocational Core Requirements 
ACC 110 Accounti ng Techniques 
BUS 240 Customer Service for the Retai l & 

Financial Industries 

Workplace Core Requirements 
BUS 297 Cooperative Education 
BTE 100 Intro. to Keyboarding 
BTE 108 Business Machines: lO-Key by Touch 
REA I DO-level or higher 
COM 113 Communication for the Workplace 

or 
PSY 11 5 Psychology of Adjustment 

Total 

Certificate in Essential Skills 
INFORMATION TECHNOLOGY 

CCD Auraria, CCD East, and CCO West 

Credit Hours 
3 

3 

2-7 
3 
2 
3 
2 

2 

20-25 

The Essential Sk ills certi ficate in Information Technology 
trains students for computer support positions (such as help desk) 
in the field of information technology. The capstone course, CIS 
261, A + Certification Preparation, prepares students to pass the 
A+ certification exami nation sponsored by CompTIA. 

Vocationnl Core l~eq llirements Credit /-lours 
BTE 100 Intro. to Keyboardi ng 3 
CIS 11 8 Intro. to PC Applica tions 3 
CIS 180 Microcomputer Hardware 3 
CIS lID Intro. to Operating Systems 3 
CIS 250 Computer Diagnosis & Repair 3 
CIS 261 A+ Certification Preparation 3 

Workplace Core Hequirements 
COM 11 3 Communication for the Workplace 
REA 080 Workshop in Reading, Writing & Speaking 

2 
3 

2-7 CIS 297 Cooperative Ed ucation 

Total 25-30 

GOLF COURSE MANAGEMENT 
The Golf Course Management Program has been di contin­

ued. Please contact the Center for Health , Math and Science, 
303-365-8300, for additional information. 

GRAPHIC COMMUNICATION TECHNOLOGY 
Associate of Applied Science Degree in Graphic 
Communication Technology 
(Printing) 
CCOA urnrin 

The field of Graphic Communication Technology encom­
passes all phases of the graphic communication process from orig­
ination of the idea through reproduct ion, finishing and distribu­
tion of hvo-dimensional products or electronic transmissions. It 
comprises the evolving technologies of computer-age pre-press, 
image generation , data repurpos ing, posting to Internet Web 
pages, digital photography, electronic digital imaging and desktop 
publishing. It includes all of the printing methods of offset, inkjet, 
direct digital, laser printing and other electronic imaging or spe­
cialty image reproduction methods. 

The cu rriculum prepares grad uates for po itions of responsi­
bility in the printing, publishing and allied professions. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Meet with a facul ty program advisor and obtain an 

authorized signature. 

General Education Requirements 
ENG 131 Intro. to Technical Writing 
MAT 103 Contemporary College Mathematics 
PSY 101 General Psychology I 

Select I Humanities course fro m the followin g AAS 
general education requirements: 

ART 151 ; any modern language 101 ; 
LIT 115,201,202;SPA 101, III 

Credit /-lours 
3 
3 
3 

3 
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Major Requirements 
GCT 101 Intro. to Graphic Tech nology 3 
GCT 102 Electronic Composition Art & Copy Prep 3 
GCT 103 Intro. to Visual Communications 3 
GCT 104 Intro. to Web & Homepage 3 
GCT 105 Resume & Portfolio (Capstone) 3 
GCT 111 Line & Halftone Photography 3 
GCT 112 Begin ning Offset Pre s 3 
GCT 113 Intermediate Offset Press 3 
GCT 11 4 Paper Management & Estimating 3 
GCT 185 Bindery & Portfolio (Capstone) 3 
GCT 201 Elect ronic Graphics 3 
GCT 202 Electronic Page Layout 3 
GCT 203 Electron ic Scan & Color Theory 3 
GCT 204 Electronic Pre-press 3 
GCT 205 Digital Photography & Portfolio (Capstone) 3 
GCT 285 Print ing Production Management (Capstone) 3 
GCT 297 Graph ic Communication 3-6 

Technology Internship 
GRD" 299 Independent Study (I -3) 

Total 63-66 

.. Students may arrange independent study for credit for special proj­
ects; not included as requirements or counted toward the degree 

Certificate in Graphic Communication Technology 
ELECTRONIC PRE-PRESS 
CCDAuraria 

The electron ic publishing and imaging concentration empha­
sizes computerization of the printing and publishing proces es. 
This concentration covers traditional print media and emerging 
digital media such as Internet publishing and direct, on-demand 
digital printing. This concentration leads to careers in manage­
ment of electronic imaging and publishing systems, and beginning 
positions in pre-press, scanning, customer service, scheduling, esti­
mating, sales and preflight. 

Students in this program also pursue careers with hardware 
and oftware manufacturer that service the graphic communica­
tion technology industry. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisi tes required for 

general education courses in the program. 
Credit Hours 

GCT 101 Intro. to Graphic Technology 3 
GCT 102 Elect ronic Composition Art & Copy Prep 3 
GCT 103 Intro. to Visual Communications 3 
GCT 104 Intro. to Web & Homepage 3 
GCT lOS Resume & Portfolio (Capstone) 3 
GCT 20 1 Electronic Graphics 3 
GCT 202 Electronic Page Layout 3 
GCT 203 Electronic Scan & Color Theory 3 
GCT 204 Electronic Pre-press 3 
GCT 205 Digital Photography & Portfolio (Capstone) 3 

Total 30 

Certificate in Graphic Communication Technology 
PRINTING TECHNOLOGY 

The printi ng concentration is a flexib le program for the stu­
dent interested in pursuing employment as a printer, quality con­
trol peciali t, production cheduler, customer service representa­
tive, print buyer, print broker, estimator, or ales representative. 

The program also prepares tudents for management of tech­
nology-related graphic comm unication businesses, includi ng 
newspapers, commercial printing, magazines, book, business 
forms and documents, ervice bureau and pecialized printing 
operation. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
Credit Hours 

GCT III Li ne & Halftone Photography 
GCT 112 Beginning Offset Press 
GCT 113 Intermediate Offset Press 
GCT 114 Paper Management & Estimating 
GCT'185 Bindery & Portfo lio (Capstone) 
GCT 201 Electronic Graphics 
GCT 202 Electronic Page Layout 
GCT 203 Electronic Scan & Color Theory 

GCT 204 Electronic Pre-press 
GCT' 205 Digital Photography & Portfolio (Capstone) 

• Speech intensive capstone; substitutes for SPE liS 

Total 

GRAPHIC DESIGN 
Associate of General Studies Degree: MSCD/CU-Denver 
Graphic Design (AGS-GRD) 
CCDAuraria 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

30 

The following course represent CCD/MSCD and CCD/CU­
Denver Fine Arts transfer agreements. Students completing these 
degree requirements will have completed their lower-d ivision gen­
eral education requirements and will be admitted to M CD or 
CU-Denver as juniors in Fine Arts. 

Program Admission Requirements 
I. Meet minim um assessment scores or prerequisites required for 

general education cour es in the program. 
2. Meet with a faculty program advi or and obtain an authorized 

signature. 

General Education AA Core 
I. English 

E G 121, 122 
II. Speech 

SPE 115 
Ill. Mathematics 

(Select any I of the follow ing) 
MAT 160, 171, 175,201,202 

Credit Hours 
6 

3 

3-5 

COMMUNITY CO LLEGE OF DENVER CATALOG 2001·2002 



IV. Physical & Biological Sciences 
(Select any I of the following) 
AST 101 , 102 
BIO 105, 111,112 
CHE 101, 102, Ill, 112 
GEY I II 
PHY 105, Ill, 112,2 11,212 

V. Social & Behavioral Sciences 
(Select 9 credit hours from a 
minimum of 2 disciplines.) 
ANT 10 1, III 
ECO 201, 202 
GEO 105 
HIS 101, 102,201,202 
POS 105, I II 
PSY 101 , 102 
SOC 101 , 102 

VI. Humanities 
(Select 9 credit hours from a 
minimum of 2 disciplines.) 
ART 110, III, 11 2 
HUM 121,122, 123 
Any foreign language I I I or higher 
LIT I 15, 20 I , 202 
MUS 120, 121 , 122 
PHI II 1,1 12, 113 
TH E 105, 211, 212 

General Education Sub-Total 

Major Requirements (MSCD ONLY) 
ART' III Art History I 
ART' 11 2 Art History II 
ART 121 Drawing I 
ART 131 Two-Dimensional Design - Color 
ART 132 Three-Dimensional Design - Space 
GRD 100 Lettering & Typographic Design 
GRD 103 Computer Art Graph ics 
GRD 105 Advertisi ng Typo. & Layout 
GRD 207 Graphic De ign Prod. & Pre-press II 

Capstone Course 

4-5 

9 

9 

34-37 

3 
3 
3 
3 
3 

3 
3 

3 
3 

GRD 285 Creative Graphic Design & Portfolio Preparation 3 

• Students who take ART 111 and ART 112 as General Education 
should add ART 122 and GRD 200 

Arts Subtotal 30 

Total 64-67 

Major Requirements (CU- Denver ONLY) 
ART 121 Drawing I 3 
ART 131 Two-Dimensional Design - Color 3 
ART 211 Painting I 3 
GRD 100 Lettering & Typographic Design 3 

GRD 103 Computer Art Graphics 
GRD 105 Advertising Typography & Layout 
GRD 200 Advertising Design & Portfolio 

Preparation (Speech Intensive) 
GRD 206 Graphic Design Production & Pre-press I 
GRD 207 Graphic Design Production & Pre-press II 

Capstone Course 
GRD 285 Creative Graphic Design & 

Portfolio Preparation 

Arts Subtotal 

Total 

Associate of Applied Science Degree in Graphic Design 
CCDA uraria 

3 
3 
3 

3 
3 

3 

30 

64-67 

This program provides the skills necessary for entry into the 
field of graphic design. The graphic design profession involves 
graphic and advertising design, illustration, electronic output and 
pre-press. The Graphic Design program allows students to develop 
basic skills common to all three specialties, while developing an 
emphasis in one. 

Students are expected to buy their own tools and materials. 
The beginn ing program courses require an original investment of 
between $100 and $300, and students are eA-pected to add needed 
tools and materials as the program progresses. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Meet with a facu lty program advisor and obtain an 

authorized signature. 

General Education Requirements 
SPE I 15 Principles of Speech 
E G 121 English Composition I 
MAT 103 Contemporary College Mathematics 

elect 2 AAS general education courses from the 
fo llowing 3 areas: 

Arts and Humanities 
Physical and Biological Sciences 
Social and Behavioral Sciences 

Major Requirements 
ART 121 Drawing I 
ART 131 Two-Dimensional Design - Color 
GRD 100 Lettering & Typographic Design 
GRD 103 Computer Art Graphics 
GRD 105 Advertising Typography & Layout 
GRD 107 Illustration 

Credit Hours 
3 
3 
3 

6 

3 
3 
3 
3 
3 
3 

GRD 200 Advertising Design & Portfolio Preparation 3 
GRD 203 Adobe Illustrator 3 
GRD 206 Graphic Design Production & Pre-pre s I 3 
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GRD 207 Graphic Design Production & Pre-press II 3 
GRD 209 QuarkXpress 
GRD 220 Photoshop 
GRD 297 Graphic Design Internship 
GRD 285 Creative Graphic Design & 

Portfolio Preparation (Capstone) 

Select 2 courses from the following 
ART 122 Drawing IIIMixed Media 
ART 132 Three-Dimensional Design - Space 
ART 151 Fund. of Black & White Photography 
ART 211 Painting I 
GRD 225 Web-Page Design 
MUM 101 Intro. to Multimedia 

Total 

Certificate in Graphic Design 
COMPUTER GRAPHICS 

CCD Auraria 

3 
3 
3 
3 

6 
(3) 

(3) 

(3) 

(3) 
(3) 

(3) 

63 

Courses in the certificate sequence are applicable to the AAS 
degree and normally can be completed in two semesters. Upon 
completion of major requirements, students may choose one of 
three emphases, each of which will prepare students for a career in 
graphic design. GRD 103 is prerequisite to all computer classes. 

Program Admission Requirements 
Meet minimum assessment scores or prerequisites required for 
general education courses in the program. 

Major requirements: Credit Hours 
ENG 090 Basic Composition 3 
ART 121 Drawing I 3 
ART 131 Two-Dimensional Design - Color 3 
GRD 100 Lettering & Typographic Design 3 
GRD 103 Computer Art Graphics 3 
GRD 105 Advertising Typography & Layout 3 
GRD 220 Photoshop 3 
GRD 209 QuarkXpress (Capstone) 3 

Total 24 

Select 2 courses with advisor approval: 6 
GRD 107 Illustration (3) 
GRD 200 Advertising Design and Portfolio Preparation (3) 
GRD 203 Adobe Illustrator (3) 
GRD 225 Web-Page Design (3) 
MUM 101 Intro. to Multimedia (3) 
MUM 206 Painter I (3) 
MUM 210 3-D Modeling & Animation (3) 

Total 30 

Certificate in Graphic Design 
GRAPHIC DESIGN 

CCDAuraria 
Courses in the certificate sequence are applicable to the AAS 

degree and normally can be completed in two semesters. On com­
pletion of major requirements, students may choose one of three 
emphases, each of which will prepare students for a career in 
graphic design. GRD 103 is prerequisite to all computer classes. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

Major requirements: 
ENG 090 Basic Composition 
ART 121 Drawing I 
ART 131 Two-Dimensional Design - Color 
GRD 100 Lettering & Typographic Design 
GRD 103 Computer Art Graphics 
GRD lOS Advertising Typography & Layout 

Credit Hours 
3 

GRD 200 Advertising Design & Portfolio Preparation 

3 
3 
3 
3 
3 
3 

Total 

Select 2 courses with advisor approval: 
ART 122 Drawing IIIMixed Media 
GRD 206 Graphic Design Production & Pre-press I 
GRD 209 QuarkXpress 
GRD 220 Photoshop 
GRD 225 Web Page Design 
GRD 285 Creative Graphic Design & 

Portfolio Preparation (Capstone) 

Total 

GRIEF AND BEREAVEMENT SPECIALIST 

21 

6 
(3) 

(3) 
(3) 
(3) 
(3) 
3 

30 

The Grief and Bereavement Special ist Program has been dis­
continued. Please contact the Center for Health, Math and 
Science, 303-365-8300, for add itional information. 

HEALTH AND WELLNESS 
Associate of Applied Science Degree in Health and Wellness 

This degree and its emphases are designed to prepare gradu­
ates for entry-level employment in the broad field of health and 
well ness. Students may choose among 12 emphases depending on 
their interests, the skills acquired and program requirements. In 
addition, students may complete a certificate and become 
employed while continuing to work on their degree. 

Students completing the degree requirements also will have 
met the certificate requirements in their chosen career emphasis. 
Certificate and degree emphases are as follows. 

Clinical Medical Assistant . . .. . .............. . . ........ AAS 
Comprehensive Medical Assistant ..................... . AAS 
Health Information Specialist .. .. ............ .. ..... .. AAS 
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Massage Therapy .. . ..... . . . . . .. . ....... . .. .. . . ... AAS, C 
Medical Transcriber ..... . .... . ......... . . .. . ...... .. AAS 
Med ical Unit Coordinator .... . . . ... . ... . . . . . . . ....... AAS 
Psychiatric Technician ........ . .............. . ....... AAS 

Singular Emphasis, Mental Illness ....... .. ........... C 
Advanced Placement, Mental lIIness . . . .. . ............ C 

Radiology/Orthopedic Assistant . . ..................... AAS 
Surgical Technology .......... . ........... .... . . . . AAS, C 

Associate of Applied Science Degree in Health and Wellness 
CLINlCAL MEDICAL ASSISTANT EMPHASIS 
CCOEasl 

The Clinical Medical Assistant program prepares students to 
conduct patient evaluations, take and record clinical measure­
ments, give injections and provide other patient treatments, usual­
ly in hospital or clinic sett ings. Graduates are prepared to enter 
po itions as clinical medical a sistants and medical assistants. 

Program Admission Requirements 
J. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

Cl inical Medical Ass istant certificate program. 

General Education Requirements 
BIO 120 Basic Anatomy & Physiology 

or 
BlO 201 Anatomy & Physiology I 
E G 121 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SOC 101 In tro. to Sociology 
SPE 11 5 Principles of Speech 

Core Requirements 
CIS 11 8 Intro. to PC Applications 
HWE 100 Medical Terminology I 
HWE 103 First Aid/CPR: Emergency Response 
PSY I 15 Psychology of Adjustment 

or 
PSY 235 Psychology of Human Growth 

& Development 
SOC 103 Sociology of Health Care 

Major Requirements 
BTE 102 Basic Keyboarding Applicat ions 
T HA III The Human Body 
THA 151 Technical Procedures 
THA 153 Medical Terminology II 
THA 200 Patient Care 
THA 205 Pharmacology Practices 
THA 212 Internship Seminar 
THA 230 Clinical Procedures 
THA 297 Internship Work Experience (Capstone) 

Total 

Credit Hours 
4 

(4 ) 

3 
3-5 

3 
3 

3 
2 
2 

2-3 

3 

3 
4 
3 
2 
3 
4 

7 
4 

59-62 

Nurse Aide Certificate 
CCO Lowry 

This certificate program is under review. Please contact the 
Center for Health, Math and Science, Health Education Center, at 
303-365-8300, for additional information . 

Associate of Applied Science Degree in Health and Wellness 
COMPREHENSIVE MEDICAL ASSISTANT EMPHASIS 

CCO East 
The Comprehensive Medical Assistant program prepares stu­

dents to perform fro nt office tasks, complete insurance forms, 
make office appointments, perform ICD-9 and CPT coding, con­
duct patient evaluations, take and record clinical measurements, 
give injections and provide other patient treatments, usually in 
hospital or clinic settings. Graduates are prepared to enter posi­
tions as certified medical assistants and medical assistants . This 
program is certified through the American Association of Medical 
Assisting. Graduates can obtain national certification byexamina­
tion th rough this association. 

Program Admission Requirements 
I. Meet m inimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requi rements, have completed the 

Comprehensive Medical Assistan t certificate program. 

General Education Requirements Credit Hours 
BIO 120 Basic Anatomy & Physiology 

or 
BIO 201 Anatomy & Physiology I 
ENG 121 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SOC 101 Intro. to Sociology 
SPE 115 Principles of Speech 

Core Requirements 
CIS 118 Intro. to PC Applications 
HWE 100 Medical Terminology I 
HWE 103 Fir t Aid/CPR: Emergency Response 
PSY 115 Psychology of Adjustment 

or 
PSY 235 Psychology of Human Growth 

& Development 
SOC 103 Sociology of Health Care 

Major Requirements 
AHA 152 Medical Office Communications 
AHA 155 Medical Manager 
AHA 156 Basic Coding 
AHA 211 Medical Secretary Skills 
BTE 102 Basic Keyboarding Applications 
T HA III The Human Body 
THA 151 Technical Procedure 
THA 153 Medical Terminology II 

4 

(4) 

3 
3-5 

3 
3 

3 
2 
2 

2-3 

3 

3 
2 
2 
4 
3 
4 
3 
2 
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THA 200 
THA 205 
THA 212 
THA 230 
THA 297 

Total 

Patient Care 
Pharmacology Practices 
Internship Seminar 
Clinical Procedures 
Internship Work Experience (Capstone) 

3 

4 

1 
7 
4 

70-73 

Associate of Applied Science Degree in Health and WelIness 
HEALTH INFORMATION SPECIALIST EMPHASIS 
CCD East 

The Health Information Specialist program prepares students 
to use Microsoft Word. manage medical files. use medical coding. 
prepare admissions and discharge records. and assemble and ana­
lyze medical data. usually in hospital or clinic settings. Graduates 
are prepared to enter positions as health information specialists 
and medical records clerks. 

Program Admission Requirements 
I. Meet minimum assessment score or prerequisites required for 

general education courses in the program. 
2. Or. in place of the above requirements. have completed the 

Health Information Specialist certificate program. 

General Education Requirements Credit Hours 
BIO 120 Basic Anatomy & Physiology 4 

or 
BIO 201 Anatomy & Physiology I (4) 
ENG 121 English Composition I 3 
MAT 103 Contemporary College Mathematics 3-5 

or higher 
SOC 101 Intro. to Sociology 3 
SPE 115 Principles of Speech 3 

Core Requirements 
CIS 118 Intro. to PC Applications 3 
HWE 100 Medical Terminology I 2 
HWE 103 First Aid/CPR: Emergency Response 2 
PSY 115 Psychology of Adj ustment 2-3 

or 
PSY 235 Psychology of Human Growth 3 

& Development 
SOC 103 Sociology of Health Care 3 

Major Requirements 
AHA 120 Medical Filing 2 
AHA 155 The Medical Manager 3 
AHA 200 Medical Transcription I 4 
AHA 204 Medical Records I 3 
AHA 250 Medical Records II 4 
AHA 297 Internship Work Experience (Capstone) 3 
BTE 101 Keyboarding I 4 
BTE 160 Data Entry I 3 
THA III The Human Body 4 
THA 212 Internship Seminar 

Total 59-62 

Associate of Applied Science Degree in Health and WelIness 
MASSAGE THERAPY EMPHASIS 
CCDLowry 

The Massage Therapy program prepares students with the 
knowledge and skills necessary to practice massage at an entry­
level position. Graduates are prepared for the certification exam 
for massage therapists. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or. in place of the above requirements. have completed the 

Massage Therapy certificate program. 
3. Submit a completed Massage Therapy program application at 

CCD Lowry. 1070 Yosemite St. 
4. Meet with the program advisor to plan course work. Call the 

Massage Therapy program at 303-365-8300 to schedule an 
appointment. 

General Education Requirements 
BIO 201 Human Anatomy & Physiology I 
E G 12 I English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SOC 101 Intro. to Sociology 
SPE lIS Principles of Speech 

Core Requirements 

Credit Hours 
4 

3 
3-5 

3 
3 

CI 118 Intro. to PC Applications 3 
HWE 100 Medical Terminology I 2 
HWE 103 First Aid/CPR: Emergency Response 2 
HWM 20 I Health Psychology 3 
PSY 235 Psychology of Human Growth & Development 3 

Major Requirements 
MST 100 Self Care for Massage Professionals 
MST 110 Anatomy for Massage 4 
MST III Basic Massage Therapy 4 
MST 112 Ethics of Touch 2 
MST 114 Massage for the Elderly 2 
MST 195 Success Seminar I 
MST 211 Pathophysiology for Massage Therapists 3 
MST 212 Neuromuscular Massage 3 
MST 215 Business for Massage Professionals 3 
MST 221 Advanced Massage Therapies 3 
MST 285 Massage Therapy Internship (Capstone) 5 
NUT 100 Foundations of Nutrition 3 

Recommended: 2 massage workshops 

Total 63-65 
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Massage Therapy Certificate 
CCD Lowry 

The Ma sage Therapy cert ificate program prepares students 
with the knowledge and skills necessa ry to pract ice massage at an 
entry- level posi tion. Graduates are prepared for the certifi cation 
exam for massage therapists. 

The Ma sage Therapy certi ficate consists of 49-51 credit 
hours of course work. The certifica te prepares the student to sit 
fo r the certi fica tion exam for massage therapists. Students receive 
education and skill practice in anatomy and phy iology, business, 
Eng.lish composition, nutrition, mathematics and psychology, in 
addition to massage therapy. 

C 0 has a particular emphasis on recrui ti ng, ad mitting and 
retaining qualified minori ty students into the Massage Therapy 
program . The college wants its grad uates to reflect the rich diver­
sity of the region. 

Adm ission to the program requires evidence of high school 
graduation, or the equivalent, subm ission of the completed CCD 
applica tion form, completed Massage Therapy program applica­
tion, copies of completed college course work (if applicable) and a 
copy of the applicant's Basic Ski lls Assessment scores. 

Program Admission Requ irements 
I. Meet minimum assessment scores or prerequi ites required for 

general education courses in the program. 
2. Submit a completed Massage Therapy program application at 

CCD Lowry, 1070 Yosemite St. 
3. Meet wi th the program advisor to plan course work. Call 

the Massage Therapy program at 303-365-8300 to schedule 
an appoi ntment. 

General Education Requirements 
BIO 201 Human Anatomy & Physiology I 

Credit Hours 
4 

ENG 121 English Composition I 3 

MAT 103 Contemporary College Mathematics or higher 3-5 

Core Requirements 
HWE 103 First Aid/CPR: Emergency Response 2 
PSY 235 Psychology of Human Growth & Development 3 

Majo r Requirements 
MST 100 Self Care for Massage Professionals I 
M T 110 Anatomy for Massage 4 
MST III Basic Massage Therapy 4 
MST 11 2 Ethics of Touch 2 
MST 11 4 Mas age for the Elderly 2 
MST 195 
MST 211 
MST 212 
M T 215 
MST 22 1 

uccess Seminar 
Pathophysiology for Massage Therapists 
Neuromuscular Massage 
Business fo r Massage Professionals 
Adva nced Massage Therapies 

I 
3 
3 

3 

3 

Associate of Applied Science Degree in Health and Wellness 
MEDICAL TRANSCRIBER EMPHASIS 

CCD East 
The Medical Transcriber program prepares students to use 

Microsoft Word, use medical cod ing, prepare insurance billings 
and transcribe general, medical, surgical and radiological data, 
usua lly in hospital or cl inic sett ings. Graduates are prepa red to 
enter positions as medical transcribers. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

Medical Transcriber certificate program. 

General Education Requirements 
BIO 120 Basic Anatomy & Physiology 

or 
BIO 20 1 Anatomy & Physiology I 
ENG 12 1 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SOC 101 Intro. to Sociology 
SPE 11 5 Principles of Speech 

Core Requirements 
CIS 11 8 Intro. to PC Applications 
HWE 100 Medical Terminology I 
HWE 103 Fi rst Aid/CPR: Emergency Re ponse 
PSY 11 5 Psychology of Adjustment 

or 
PSY 235 Psychology of Human Growth 

& Development 
SO 103 Sociology of Health Care 

Major Requirements 
AHA 152 Medical Office Communications 
AHA 155 The Medical Manager 
AHA 156 Basic Coding 
AHA 200 Medical Transcription I 
AHA 207 Medical Tran cription II (Capstone) 
AHA 297 Internship Work Experience 
BTE 10 I Keyboarding I 
CIS 135 Complete PC Word Processing/Word 
THA III The Human Body 
THA 212 Internship Seminar 

Total 

Credit Hours 
4 

(4) 
3 

3-5 

3 
3 

3 

2 
2 

2-3 

3 

3 
3 
2 
4 

6 
3 
4 

3 
4 

61 -64 

MST 285 Massage Therapy Internshi p (Capstone) 5 Associate of Applied Science Degree in Health and Wellness 
UT 100 Foundations of Nutrition 

Recommended: 2 massage workshops 

Total 

3 MEDICAL UNIT COORDINATOR EMPHASIS 

CCD East 

45-47 

The Medical Unit Coordinator program prepares students to 
use Microsoft Word; organize non-critical functions of the nursing 
unit; provide liaison between physicians, nurses, patients, family 
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members and other health departments; and plan and coordinate 
the daily activities of the nursing unit, usually in hospital or clinic 
settings. Graduates are prepared to enter positions as medical unit 
coordinators. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

Medical Unit Coordinator certificate program. 

General Education Requirements Credit Hours 
BIO 120 Basic Anatomy & Physiology 

or 
BIO 201 Anatomy & Physiology I 
ENG 121 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SOC 101 Intro. to Sociology 
SPE 115 Principles of Speech 

Core Requirements 
CIS 118 Intro. to PC Applications 
HWE 100 Medical Terminology I 
HWE 103 First Aid/CPR: Emergency Response 
PSY 115 Psychology of Adjustment 

or 
PSY 235 Psychology of Human Growth 

& Development 
SOC 103 Sociology of Health Care 

Major Requirements 

4 

(4) 

3 
3-5 

3 
3 

3 
2 
2 

2-3 

3 

AHA 158 Med ical Unit Coordinating I 7 
AHA 209 Med ical Unit Coordinating II (Capstone) 7 
AHA 297 Internship Work Experience 3 
BTE 101 Keyboarding I 4 
BTE 160 Data Entry I 3 
CIS 135 Complete PC Word Processing/Word 3 
THA I I I The Human Body 4 
THA 212 Internsh ip Seminar I 

Totru 59-63 

Associate of Applied Science Degree in Heruth and Wellness 
PSYCHIATRIC TECHNICIAN EMPHASIS 

CCDLowry 
The Psychiatric Technician program is designed to prepare 

the student to practice as a psychiatric technician in specialized 
health care settings with client populations experiencing psychi­
atric disorders and/or mental cognitive changes. Graduates are eli ­
gible for state licensing and prepared to enter positions working 
with the mentally disabled and/or mentally impaired. 

Program Admission Requirements 
I . Meet minimum assessment scores or prerequisites required fo r 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

Psychiatric Technician certificate program. 

General Education Requirements 
BIO 120 Basic Anatomy & Physiology 

Credit Hours 
4 

E G 121 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SOC 101 Intro. to Sociology 
SPE 11 5 Principles of Speech 

Core Requirements 

3 
3-5 

3 
3 

CIS 118 Int ro. to PC Applications 3 
HWE 100 Medical Terminology I 2 
HWE 103 First Aid/CPR: Emergency Response 2 
PSY 11 5 Psychology of Adjustment 2-3 

or 
PSY 235 Psychology of Human Growth 

& Development 
SOC 103 Sociology of Health Care 

Major Requirements 
HSE 11 3 Human Services for Persons with 

Developmental Disabili ties 
UR 109 Basic Nursing Ski lls 

LPT 100 Fundamental Concepts & 
Clinical Application 

LPT 101 Core Concepts of Pharmacology 
LPT III Nursing Principles of Psychiatric Care 

Select an addit ional 15 credit hours 
wi th LPT advisor approval 

Totru 

Psychiatric Technician Certificate - Singular Emphasis, 
Mentru Illness 
CCD Lowry 

3 

3 

3 
4 

7 

15 

61-64 

This program prepares the student to practice as a psychiatric 
technician in specialized health care settings with client popula­
tions experiencing psychiatric disorders and behavior disruptions 
secondary to mental health issues. Major requirements/course 
work is completed in two semesters and may begin in either fall or 
spring semester of an academic year. After completing the second 
semester, students are el igible fo r state licensing as a psychiatric 
technician with an emphasis in mental illness. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required 

for general education courses in the program. All prospective 
students must take the Basic Skills Assessment. There are 
no exceptions. 

2. Contact program admission assistant at 303-365-8301 to obtain 
program application. 
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3. Submit a Psychiatric Technician program application with offi­
cial transcripts of previous college cou rse work, two sealed let­
ters of reference dated within the past two years (one letter 
must be from a supervisor or teacher) to the program coordi­
nator. Students also must send an official transcript to CCD's 
Office of Admissions, Registration and Records. 

Major Requirements 
BIO 120 Basic Anatomy & Physiology 

Credit Hours 
4 

LPT 101 Core Concepts of Pharmacology 
LPT 109 Essential Concepts of Care 
LPT III ursing Principles of Psychiatric Care 
fUR 109 Basic Nursi ng Skills 

Total 

Psychiatric Technician Certificate - Dual Emphasis, 
Developmental Disabilities and Mental Illness 
CCO Lowry 

I 
6 
7 
3 

21 

This certificate program is under review. Please contact the 
Center for Health , Math and Science, Health Education Center, at 
303-365-8300, for addi tional information. 

Psychiatric Technician Certificate - Advanced Placement, 
Mental Illness 
CCO Lowry 

Graduates of Colorado Board of Nursing-approved program. 
Either an emphasis in Developmental Disabilities (D O) or 
Licensed Practical Nurse (LPN) may enter the psychiatric techni­
cian program for Men tal Ill ness certificate. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required 

for general education courses in the program. All prospective 
students must take the Basic Skills Assessment. There are 
no exceptions. 

2. Contact the program admissions assista nt at 303-365-830 I to 
obtai n a program application. 

3. Submit a copy of a current Colorado license as Psychiatric 
Techn ician with Developmental Disabilities, the CCD 
Psychiatric Technician program appl ication with official tran­
scripts of previous college course work and two sealed letters of 
reference dated withi n the past two years (one letter must be 
from a supervisor or teacher) to the program admissions assis­
tant. Students also must send an official transcript to CCD's 
Admissions, Registration and Records, Campus Box 20 I, 
PO Box 173363, Denver, CO 80217-3363. 

Major I?equirements Credit Hours 
Credits received from previous 
Developmental Disabilities training 14 
LPT 110 fur ing Concepts for Advanced Placement PT I 
LPT I II Principles of Psychiatric ursing 7 

Total 22 

Associate of Applied Science Degree in Health and Wellness 
RADIOLOGY/ORTHOPEDIC ASSISTANT EMPHASIS 

CCO East 
The Radiology Orthopedic Assistant program prepare stu­

dents to conduct patient evaluations, take and record clinical 
measurements, assist in radiological procedures, process radiologi­
cal film and a sist in orthopedic procedures, usually in hospital or 
clinic setti ngs. Grad uates are prepared to enter positions as radiol­
ogy assistants and orthopedic a sistants. 

Program Admission Requirements 
I. Meet minimum assessment sco res or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

Radiology/Orthopedic Assistant certi ficate program. 

General Education Requirements 
BIO 120 Basic Anatomy & Physiology 

or 
BIO 201 Anatomy & Physiology I 
E G 121 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SOC 101 Intro. to Sociology 
SPE 115 Principles of Speech 

Core Requirements 
CIS 11 8 Intro. to PC Applications 
HWE 100 Medical Terminology I 
HWE 103 First Aid/CPR: Emergency Response 
PSY 115 Psychology of Adjustment 

or 
PSY 235 Psychology of Human Growth 

& Development 
SOC 103 Sociology of Health Care 

Major Requirements 
BTE 102 Basic Keyboarding Applications 
THA III The Human Body 
THA 151 Technical Procedures 
THA 153 Med ical Terminology II 
THA 210 Radiology Assisting 
THA 212 Internship Seminar 
THA 220 Orthopedic Assisting 
THA 297 Internship Work Experience (Capstone) 

Total 

Credit Hours 
4 

(4) 

3 
3-5 

3 
3 

3 
2 
2 

2-3 

3 

3 
4 

3 
2 
6 
I 
8 
4 

59-62 

Associate of Applied Science Degree in Health and Wellness 
SURGICAL TECHNOLOGY EMPHASIS 

CCO Lowry 
This program is designed to prepare the student fo r an entry­

level position as a surgical technologist who scrubs and assists in 
the operating room. Graduates are eligible for certification exami­
nation. Applications and all applicable documentation and test 
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results need to be submitted to the Surgical Technology program 
coordinator by March I of each calendar year for the program 
starting the following summer. Admission information may be 
obtained from the Auraria Educational Planning and Advising 
Center or the Health Education Center at CCD Lowry, 1070 
Yosemite St. Enrollment is limited to 20 students. 

The Surgical Technology program at CCD depends on volun­
tary affiliation by clinical affiliates for clinical practicum spaces. 
Students must recognize that due to the need to use all available 
clinical resources, they may have to travel some distance to sites 
outside the Denver metropolitan area. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
All prospective Surgical Technology students must take the 
Basic Skills Assessment. There are no exceptions. 

2. All applicants must schedule an interview with the program 
coordinator. Please call 303-365-8378 to schedule an interview. 

3. All applicants must submit two sealed letters of reference dated 
within the past two years (one letter must be from a supervisor 
or teacher), a copy of a high school diploma or GED and an 
official transcript from any other college attended . Students 
also must send an official transcript to CCD's Admissions, 
Registration and Records, Campus Box 201, PO Box 173363, 
Denver, CO 80217-3363. 

4. Application materials must be submitted by March 1 to be con­
sidered for admission into the class beginning summer of the 
academic year. Eligible applicants are selected first come, first 
served, based on the dates applications are received in the 
Surgical Technology Office at the Health Education Center at 
CCD Lowry, 1070 Yosemite St. 

General Education Requirements 
Select either BIO 120, or both BIO 201 and 202: 
BIO 120 Basic Anatomy & Physiology or both 
BIO 201 Anatomy & Physiology I 

and 
BIO 202 Anatomy & Physiology II 
BIO 205 General College Microbiology 
ENG 121 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SPE 115 Principles of Speech 

Core Requirements 
CIS 118 Intro. to PC Applications 
HWE 100 Medical Terminology I 
HWE 103 First Aid/CPR: Emergency Response 
PSY 115 Psychology of Adjustment 

or 
PSY 235 Psychology of Human Growth 

& Development 
SOC 103 Sociology of Health Care 

Credit Hours 
4-8 
(4) 
(4) 

(4) 
5 
3 

3-5 

3 

3 

2 
2 

2-3 

3 

Major Requirements 
STE 100 Int ro. to Surgical Technology 
STE 106 Surgical Ski lls 
STE 107 Surgical Instrumentation 
STE 109 Surgical Technology 

Laboratory Experience 
STE 110 Surgical Technology Practicu m 

(Capstone) 
STE 115 Surgical Pathology & Intervention 

Total 

Surgical Technology Certificate 
CCDLowry 

5 
7 
3 
3 

7 

4 

60-67 

This program begins the summer term and continues for 12 
months. Applications and all applicable documentation and test 
results need to be submitted to the Surgical Technology coordina­
tor by March 1 of each calendar year for the program starting the 
following summer. Admission information may be obtained from 
the Auraria Educational Planning and Advising Center or the 
Health Education Center at CCD Lowry, 1070 Yosemite St. 
Enrollment is limited to 20 students. 

The Surgical Technology program at CCD depends on volun­
tary affiliation by clinical affiliates for clinical practicum spaces. 
Students must recognize that due to the need to use all available 
clinical resources, they may have to travel some distance to sites 
outside the Denver metropolitan area. 

Program Admission Requirements 
I . Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. All prospective Surgical Technology students must take the 

Basic Skills Assessment. There are no exceptions. 
3. All applicants must schedule an interview with the program 

coordinator. Please call 303-365-8378 to schedule an interview. 
4. All applicants must submit two sealed letters of reference dated 

within the past two years (one letter must be from a supervisor 
or teacher), a copy of a high school diploma or GED and an 
official transcript from any other college attended. Students 
also must send an official transcript to CCD's Admissions, 
Registration and Records, Campus Box 20 I, PO Box 173363, 
Denver, CO 80217-3363. 

5. Application materials must be submitted by March 1 to be con­
sidered for admission into the class beginning summer of the 
academic year. Eligible applicants are selected first come, first 
served. based on the dates applications are received in the 
Surgical Technology Office at the Health Education Center at 
CCD Lowry, 1070 Yosemite St. Applicants not accepted are 
considered for the following year. 

General Education Requirements 
Select either BIO 120, or both BIO 201 and 202: 
BIO* 120 Basic Anatomy & Physiology 

or both 

Credit Hours 
4-8 
(4) 
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BIO' 201 

BIO' 202 
ENG 121 

Summer 
HWE 100 
STE 100 

Fall 
STE 105 
STE 106 
STE 107 

Anatomy & Physiology I 
and 
Anatomy & Physiology II 
English Composition I 

Medical Terminology I 
Intro. to Surgical Technology 

Pharmacology for Surgical Technology 
urgical kills 

Surgical Instrumentation 

(4) 

(4) 
3 

2 
5 

2 
7 
3 

Spring 
STE 109 
STE 110 
STE 115 

Surgical Technology Laboratory Experience 3 
urgical Technology Practicum (Capstone) 7 
urgical Pathology & Intervention 4 

Total 40-44 

HEALTH AND WELLNESS MANAGEMENT 
The Health and Wellness Management degree program is 

under review. Please contact the Center for Health, Math and 
Science, Health Education Center, at 303-365-8300, for additional 
information. 

HISTORY 
Associate of Arts Degree with a History Emphasis 
(See AA Degree, page 47) 

HUMANITIESIPHILOSOPHY 
Associate of Arts Degree with a Humanities/Philosophy 
Emphasis 
(See AA Degree, page 48) 

HUMAN SERVICES 
Associate of General Studies Degree: MSCD 
Human Services (AGS-HSE) 
CCDAuraria 

The following courses represent the CCD/Metropolitan State 
College of Denver Human Services transfer agreement. Students 
completing these degree requirements wi ll be admitted to MSCD 
as junior in Human Services. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Signature authorization on program application from HSE fac­

ulty advisor. 

General Education AA Core 
1. Engli h 

ENG 121 , 122 
II. Speech 

SPE 115 
Ill. Mathematics 

(Select any I of the following) 
MAT 160, 171, 175,201,202 

IV. Physical & Biological Sciences 
(Select any I of the following) 
AST 101, 102 
BIO 105, III, 112 
CHE 101, 102, III , 112 
GEY III 
PHY 105, III, 112,211,212 

V. Social & Behavioral Sciences 
(Select 9 credit hours from a 
minimum of2 disciplines.) 
ANT 101 , III 
ECO 201, 202 
GEO 105 
HIS 101, 102,201, 202 
POS 105, III 
PSY 101, 102 
SOC 101, 102 

VI. Humanities 
(Select 9 credit hours from a 
minimum of 2 disciplines.) 
ART I 10, Ill, 112 
HUM 12 1, 122, 123 
Any foreign language III or higher 
LIT 115,201,202 
MUS 120, 121, 122 
PHI 111 ,1 12, 113 
THE 105,21 1,2 12 

General Education Sub-Total 

Major Requirements 
HSE 106 Survey of Human Services 

Offered Fall Semester Only: 
HSE 107 Interviewing Principles & Practices 
HSE 205 Human Services for Groups 
HSE 206 Human Services for Families 
HSE 211 Human Services Practicum II 

Offered Spring Semester Only: 
HSE 108 Intro. to Therapeutic Systems 
HSE 115 Human Services Practicum I 

Credit Hours 
6 

3 

3-5 

4-5 

9 

9 

34-37 

3 

3 
3 
3 
4 

HSE 285 Human Services Practicum III (Capstone) 

3 
4 

7 

Total 64-67 
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Associate of Applied Science Degree in Human Services 
HUMAN SERVICES 

CCDAuraria 
This program prepares students for entry-level employment 

in communities and insti tutions tha t serve clients with a variety of 
human needs. Students may choose to focus on specific ski ll 
areas, such as social service agencies, health care centers, youth 
services, substance abuse programs, geriatric centers, child abuse 
programs, community corrections facilities, crisis centers and 
domestic violence ,programs. 

With the exception of MAT 103, the AAS in Human Services 
degree at CCD may be transferred to the Human Services 
Department at MSCD. Students who wish to meet the MSCD 
Human Services Department's mathematics requirement while at 
CCD are advised to take MAT 175 . AAS students in Human 
Services must earn a grade of C or better in all general education 
and major course requirements. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Signature authorization on program application from Human 

Services facu lty advisor. 

General Education Requirements 
ENG 131 Technical Writing I 

or 
ENG 121 English Composition I 
MAT 103 Contemporary College Mathematics 

or higher 
SPE 115 Principles of Speech 
PSY 101 Intro. to Psychology 

o r 
SOC 101 Intro. to Sociology 

or 
PSY 235 Psychology of Human Growth 

& Development 
AAS Humanities req uirement 

Major Requirements 
HSE 105 Intro. to Social Welfa re 
HSE 106 Survey of Human Services 

Offered Fall Semester Only: 
HSE 107 Interviewing Principles & Practices 
HSE 109 Social Issues in Human Services 
HSE 205 Human Services for Groups 
HSE 206 Human Services for Famil ies 
HSE 207 Com munity Organization 
HSE 211 Human Services Practicum II 

Offered Spring Semester Only: 
HSE 108 Intro. to Therapeutic Systems 
HSE 115 Human Services Practicum I 
HSE 208 Social Welfa re Policy 

Credit Hours 
3 

3-5 

3 
3 

3 

3 
3 

3 
3 
3 
3 
3 
4 

3 

4 

3 

HSE 209 Crisis Theory & Intervention 
HSE 285 Human Services Practicum III (Capstone) 

Total 

Certificate in Human Services 
CASE MANAGEMENT/RESIDENTIAL SERVICE AIDE 

CCD Auraria and Regional Assessment and Training Center, 
Fort Logan 

3 
7 

60-62 

This program prepares students for entry-level positions as 
case management aides or residential aides. The certificate pro­
gram is transferable to the AAS and AGS in Human Services. 
Students must complete all certificate course work with a C grade 
or better. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

Electives 
HSE 106 
HSE 107 
Elect ive 

Basic Skills 
Survey of Human Services 
In terviewing Principles & Practices 
HSE or Core 

Offered Spring Semester Only: 
HSE 209 Crisis Theory & Intervention 
HSE lI S Human Services Practicum I 

(Capstone) 

Total 

INFORMATION TECHNOLOGY 

Credit Hours 
6 
3 
3 
5 

3 
4 

24 

Associate of Applied Science Degree in Information Technology 
CCD Auraria, CCD East, CCD North, CCD West 

The Information Technology degrees, certificates and courses 
prepare students for careers in computers, information networks, 
communications and data management. Program emphases are 
on job-entry skills for employment as well as job advancement; 
technical certification(s) in each program is an important feature. 
CCD is a member of the Computing Technology Industry 
Association (CompTIA) and a supporter of the National 
Association of Communication Systems Engineers (NACSE). 

Associate degree and certificate programs are designed with 
courses in sequence to ensure an appropriate learning experience for 
the student; course prerequisites and corequisites maintain this 
sequence. Students, however, may enroll into courses without having 
the required prerequisites or corequisites with instructor consent. 

Associate of Applied Science Degree in Information Technology 
CISCO NETWORK ASSOCIATE EMPHASIS 

CCDAuraria 
CCD, in partnership with CISCO Systems, is a certified 

CISCO Regional Academy. This program prepares students as 
entry-level CISCO network associates with skills to design, build 
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and mai ntain C IS 0 networks. Students are prepared for the 

ISCO Certified etwork Associate (CCNA) certification exam, as 

well as the NACSE Associate etwork Specialist (NA ) or 

CompTlA Network+ certification exam. 

Program Admission Requirements 
I . Meet m inimum assessment scores o r prerequisites required for 

general education courses in the program. 

2. Completion of C IS 118 with a C or better. 
3. Completion of 6 credit hours of college- level work. 

4. Or, in place of the above, have completed the C ISCO etwork 

Associate certificate program. 

General Education Requirements Credit Hours 
C IS 118 Intro. to PC Applications 

ENG 13 1 Technical Writing I 

MAT 160 College Algebra 

P Y 101 General Psychology I 

SPE 115 Principles of Speech 

Core Requirements 
C IS 110 Intro. to Operating Systems 

C IS 11 9 Intro. to Programming 

C IS 180 Microcomputer Hardware 

T 200 Intro. to etworking 
C T 204 Internet Technologies 

Major Requirements 
C IS 250 Computer Diagnosis & Repair 

C T 160 Basic Telecommunications 

C T 201 Intro. to Local Area etworks 
CNT 203 Intro. to TC P/IP 

C T 260 C ISCO etwork Associate I 
NT 26 1 C ISCO etwork As ociate II 

C T 262 C I 0 etwork Associate III 

C T 263 C I CO Network Associate VI (Capstone) 

Total 

Certificate in Information Technology 

CISCO NETWORK ASSOCIATE 
CCO Auraria, CCD orlh and CCD West 

C D, in partnership with C ISCO Systems, is a certified 

3 

3 
4 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

3 

5 

5 

5 

5 

63 

C I CO Regional Academy. This program prepares students as 
entry-level CI CO network associates with skills to design, bui ld 
and maintain C ISCO networks. Students are prepared for the 

C ISCO Certified etwork Associate (CC A) certification exam . 

All program credits apply toward the AAS degree in Information 
Technology, C ISCO Network A sociate emphasis. 

Program Admission Requirements 
1. Completion of CNT 200 with a C or better. 

Core Requirements 
C T 260 CISCO Network Associate 1 

Credit Hours 
5 

C T 261 C ISCO Network Associate II 5 
C T 262 C ISCO Network Associate III 5 
C T 263 C ISCO Network Associate VI 5 

Total 20 

Associate of Applied Science Degree in Information Technology 

COMPUTER PROGRAMMER EMPHASIS 
CCDAuraria 

This program prepares students a entry-level programmers 

with an emphasis in Visual Basic program ming and applications. 

Students are prepared fo r the Microsoft Certified Professional 

(M CP) examination, #70-176. This AAS degree is articu lated with 

Colorado Technical University and transfers into their Bachelor of 

cience degree in Information Technology. 

Program Admission Requirements 
I. Meet minimum as essment scores or prerequis ites requi red for 

general education courses in the program. 

2. Completion of C IS I 18 with a C or better. 

3. ompletion of 6 credit hours of co llege-level work. 

4. Or, in place of the above, have completed the Programmer 

cert ificate program. 

General Education Requirements Credit Hours 
C IS 118 Intro. to PC Applications 3 
E G 13 1 Technical Writing I 3 
MAT 160 College Algebra 4 
PSY 101 General Psychology I 3 

PE 115 Principles of peech 3 

Core Requirements 
C IS 110 In tro. to O perating Systems 3 
C IS 11 9 Intro. to Programming 3 

C IS 180 Microcomputer Hardware 3 

C T 200 Intro. to Networking 3 

C T 204 Internet Technologies 3 

Major Requirements 
C IS 145 Complete PC Databases/Access 3 
C IS 23 1 HTML 3 

CSC ISO Visual Basic Programming 3 

CSC lSI Advanced Visual Basic Programming 3 
CSC 152 Database Programming wi th Visual Basic 

(Capstone) 3 
CSC 153 Visual Basic Certification Preparation 3 
CSC 230 C Language Programmi ng (C++) 3 

SC 231 Advanced C Language Programming (C++) 3 

CSC 240 Java Programming 3 
MAT 175 Intro. to Statistics 3 

Total 61 
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Certificate in Information Technology 
COMPUTER PROGRAMMER 
CCD Auraria, CCD East 

This program prepares students as entry-level programmers 
with an exposure to today's most popular programming languages. 
All program credits apply toward the AAS degree in Information 
Technology, Computer Programmer emphasis. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of CIS 11 8 with a C or better. 

Req u iremen ts 
CIS 118 Intro. to PC Applications 
CIS 119 Intro. to Programming 
CSC 150 Visual Basic Programm ing 
CSC 151 Advanced Visual Basic Programming 
CSC 230 C Language Programming (C++) 

Credit Hours 
3 

CSC 231 Advanced C Language Programming C++ 

3 

3 
3 
3 
3 
3 
4 

CSC 240 Java Programming 
MAT 160 College Algebra 

Total 

Certificate in Information Technology 
VISUAL BASIC PROGRAMMER 
CCD Auraria, CCD North 

25 

This program prepares students as entry- level programmers 
in the Visual Basic programming language. Students are prepared 
for the Microsoft Certified Professional (MCP) examination, #70-
176. All program credits apply toward the AAS degree in 
Information Technology, Computer Programmer emphasi . 

Program Admission Requirements 
I. Completion of CIS 118 with a C or better. 

Requirements 
CIS 118 Intro. to PC Applications 

Credit Hours 
3 

CIS 11 9 Intro. to Programming 
CIS 145 Complete PC Databases/Access 
CSC 150 Visual Basic Programming 
CSC 151 Advanced Visual Basic Programming 
CSC 152 Database Programming with Visual Basic 
CSC 153 Visual Ba ic Certification Preparation 

Total 

Associate of Applied Science in Information Technology 
COMPUTER SPECIALIST EMPHASIS 
CCDAuraria 

3 
3 
3 
3 
3 
3 

21 

This program prepares students as entry- level computer spe­
cialists. Students are prepared for certification in NACSE 
Associate Network Specialist (NA S) or CompTIA etwork+ and 

CompTIA A+. Graduates can configure and repair personal com­
puter and peripherals, install and use office software applications, 
and manage communications and networks. 

Program Admission Requirements 
I. Meet minim um assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of CIS 118 with a C or bette r. 
3. Completion of 6 credit hours of college-level work. 
4. Or, in place of the above, have completed the PC Help Desk 

Specialist certificate program or the Computer Service 
Technician certificate program. 

General Education Requirements Credit Hours 
CIS 118 Intro. to PC Application 
ENG 131 Technical Writing I 
MAT 160 College Algebra 
PSY 101 General Psychology I 
SPE 1 IS Principles of Speech 

Core Requirements 
CIS 110 Intro. to Operating Systems 
CIS 119 Intro. to Programming 
CIS 180 Microcomputer Hardware 
C T 200 Intro. to Networking 
C T 204 Internet Technologies 

Major Requirements 
BTE 100 Intro. to Keyboarding 

or 
Elective approved by Information 
Technology adviso r 

CIS 135 Complete PC Word Processing/Word 
CIS 145 omplete PC Databases/Access 
CIS 155 Complete PC Spreadsheet /Excel 
CIS 165 Complete PC Presentation Graphics/ 

PowerPoint 
CIS 250 Computer Diagnosis & Repair 
CIS 261 A+ Certification Preparation (Capstone) 
C T 160 Basic Telecommunications 
CNT 201 Intro. to Local Area Networks 
C T 203 Intro. to TCP/lP 

Total 

Certificate in Information Technology 
PC HELP DESK SPECIALIST 
CCD East, CCD North, CCD West 

3 
3 
4 
3 
3 

3 
3 
3 
3 
3 

3 

3 
3 
3 

3 
3 
3 
3 
3 
3 

61 

This program is prepares students as entry-level computer 
specialists. Students are prepared for certification in CompTLA 
A+. Graduates can configure and repair personal computers and 
peripherals, install and use office software applications, and func­
tion in a help desk environment for external and internal cus­
tomers. All program credits apply toward the AAS degree in 
Information Technology, Computer Specialist emphasis. 
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Program Admission Requirements 
I. Completion of CIS 118 with a C or better. 

Requirements 
BTE 100 Intro. to Keyboarding 

or 
Elective approved by Information 
Technology advisor 

CIS 110 Intro. to Operating Systems 
CIS 11 8 Intro. to PC Applicat ions 
CIS 135 Complete PC Word Proce sing/Word 
CI 145 Complete PC Databases/Access 
CIS 155 Complete PC Spreadsheets/Excel 
CIS 180 Microcomputer Hardware 
CIS 250 Computer Diagnosis & Repair 
CIS 25 1 PC Help Desk kills 
CIS 261 A+ Certification Preparation 
C T 200 Intro. to etworking 
CNT 204 Internet Technologies 

Total 

Certificate in Information Technology 
COMPUTER SERVICE TECHNIClAN 

CCO Auraria, CCO East, CCO North, CCD West 

3 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3 
3 

36 

This program prepares tudents as entry-level computer serv­
ice technicians. Students are prepared for certification in 
CompTIA A+. Graduates can configure and repair personal com­
puters and peripherals and install software applications. All pro­
gram credi ts apply toward the AAS degree in Information 
Techno logy, Computer Specialist emphasis. 

Program Admission Requirements 
I. Completion of CIS 118 with a C o r better. 

Requirements 
CIS lLO Intro. to Operating Systems 
CIS 11 8 Intro. to P Applications 

IS 11 9 Intro. to Programming 
CIS 180 Microcomputer Hardware 
CIS 250 Computer Diagnosis & Repair 
CIS 26 1 A+ ertifica tion Preparat ion 
C TT 200 Intro. to Networking 
C T 201 Intro. to Local Area Networks 
CNT 204 Internet Technologies 

Total 

Credit Hours 
3 
3 
3 
3 
3 
3 
3 
3 
3 

27 

Associate of Applied Science Degree in Information Technology 
CTPD COMPUTER PROGRAMMER EMPHASIS 

CCOAuraria 
This program serves the general population , but is de igned 

and operated by the Computer Training for People with 
Disabil ities (CTPD) program. The program begins each summer 

and trains selected disabled persons as entry- level programmers 

with an emphasi in Visual Basic appl ications. Students are pre­
pared for the Microsoft #70-176 (MCP) certification exam. 

Applications should be submitted by March I . Adm issions 
information may be obtained from the Center for Persons with 
Disabilities, South Classroom Buildi ng, room 134,303-556-3300. 
Students are selected into this program based on screening, selec­

tion and assessment criteria. 

Program Admission I~equirements 
I. Meet minimum assessment scores or prerequisites req uired for 

general education courses in the program. 

2. Successful completion of a computer aptitude test battery. 
3. Personal interview with members of the Business Advisory Council. 
4. Students who require adaptive equipment must be function­

ing at a proficient level as determined and evaluated by the 

CTPD coordinator. 

General Education Requirements Credit Hours 
CIS 118 Intro. to PC Applications 
E G 131 Technical Writing I 
MAT 160 College Algebra 
PSY LOI General Psychology I 
SPE 115 Principles of Speech 

Core Requirements 
CIS 110 Intro. to Operating Systems 
CIS 119 Intro. to Programming 
CIS 180 Microcomputer Hardware 
CNT 200 Intro. to Net\\forking 

C T 204 Internet Technologies 

Major Requirements 
CIS 145 Complete PC Databases/Access 

C T 160 Basic Telecommunications 

CSC 150 Visual Basic Programming 

CSC 151 Advanced Visual Basic Programming 

CSC 152 Database Programming with Visual Basic 

CSC 153 Visual Basic Certification Preparation 

CSC 230 C Language Programming (C++) 

CSC 231 Advanced C Language Programming (C++) 

CSC 297 Cooperative Ed ucation (Capstone) 

Total 

Certificate in lnformation Technology 
CTPD COMPUTER PROGRAMMER 

CCD AI/raria 

3 

3 
4 

3 
3 

3 
3 
3 

3 
3 

3 
3 
3 
3 
3 
3 

3 
3 
6 

61 

This program serves the general population, but is designed 
and operated by the Computer Training for People with 

Disabilities (CTPD) program. The program begins each summer 
and trains selected disabled persons as entry-level programmers 
with an emphasis in Visual Basic appl ications. Students are pre­

pared for the Micro oft #70- 176 (MCP) certification exam. All 
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program credits apply toward the AAS degree in Info rmatio n 
Technology, CTPD Computer Programmer. 

Applications should be submitted by March l. Admissio ns 
info rmation may be obtained fro m the Center for Persons with 

Disabilities, South Classroom building, room 134,303-556-3300. 
Students are selected into this program based on screening, selec­
tio n and assessment cri teria. 

Program Admission Requirements 
I. Meet min imum assessment scores or prerequ isites required fo r 

general education courses in the program. 
2. Successful completion of a computer apt itude test battery. 
3. Personal interview with members of the Business Advisory Council . 
4. Students who require adaptive equipment must be fun ct io n-

ing at a proficient level as determined and evaluated by the 
CTPD coord inator. 

Requirements Credit Hours 
C IS 11 0 Intro. to Operating Systems 3 
C IS J 18 Intro. to PC Appl icatio ns 3 
CIS JJ 9 Intro. to Programming 3 
CIS 145 Complete PC Databasesl Access 3 
CIS 180 Microcomputer Hardware 3 
CNT 160 Basic Telecommu nications 3 
CNT 200 Intro. to Networking 3 
CNT 204 Internet Technologies 3 
CSC 150 Visual Basic Programming 3 
CSC 151 Advanced Visual Basic Programming 3 
CSC 152 Database Programming wi th Visual Basic 3 
CSC 153 Visual Basic Certification Preparation 3 
CSC 230 C Language Programming (C++) 3 
CSC 23 1 Advanced C Language Programming (C++) 3 
CSC 297 Cooperative Education 6 
ENG 131 Technical Writ ing I 3 

Total 51 

Associate of Applied Science Degree in Information Technology 

CTPD NETWORK ADMINISTRATOR EMPHASIS 

CCD Auraria 
This program serves the general population, but is des igned 

and operated by the Computer Training for People with 
Disabilities (CTPD) program. The program begins each summer 
and trains selected disabled persons as entry-level network admin­
istrato rs. Studen ts are prepared fo r the NACSE Associate Network 
Specialist ( A S) o r CompTlA Network+ certifica tion exam, the 
Windows 2000 #70-2 10 and #70-2 15 certification exams, and the 
NACSE Certi fied Linux Administrator (NCLA) and Certified 
Novell Administrator (CNA) certification exams. 

Applications should be submitted by March J. Admissions 
info rmation may be obtained from the Center fo r Persons with 
Disabilities, South Classroom Build ing, room 134,303-556-3300. 

Students are selected into this program based on screeni ng, selec­
tio n and assessment criteria. 

Program Admission Requirements 
I . Meet minimum assessment scores o r prerequisites required for 

general education courses in the program. 
2. Successful completion of a computer aptitude test battery. 
3. Personal interview with members of the Business Advisory Council. 
4. Students who require adaptive equipment must be functio n­

ing at a proficient level as determined and evaluated by the 
CTPD coordinato r. 

General Education Requirements 
CIS 11 8 Intro. to PC Applications 
ENG 131 Technical Writing I 
MAT 160 College Algebra 
PSY 10 J General Psychology I 
SPE 11 5 Principles of Speech 

Core Requirements 
CIS J 10 Intro. to Operating Systems 
CIS 119 Intro. to Programming 
CIS 180 Microcomputer Hardware 
CNT 200 Intro. to etworking 
CNT 204 Internet Technologies 

Major Requirements 
CIS 250 Computer Diagnosis & Repair 
C T 201 Intro. to Local Area Networks 
CNT 203 Intro. to TCP/l P 
CNT 212 UN IX/ Lin ux Administratio n 
CNT 213 Novell Netware Administratio n 
CNT 225 Web Server Management 
CNT 230 Windows 2000 Professio nal 
CNT 23 1 Windows 2000 Server 
CNT 297 Cooperative Education (Capstone) 

Total 

Certificate in Information Technology 
CTPD NETWORK ADMINISTRATOR 

CCDAuraria 

Credit Hours 
3 
3 
4 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
6 

61 

This program serves the general population, but is designed 
and operated by the Computer Training fo r People wi th 
Disabilities (CTPD) program. The program begins each summer 
and trains selected disabled persons as entry- level network admin­
istrators. Students are p repared for the NACSE Associate Netwo rk 
Special ist (NANS) o r CompTIA Network+ certificat ion exam , the 
Windows 2000 #70-2 10 and #70-215 certification exam s, and the 
NACSE Certified Linux Administrator (NCLA) and Certified 
Novell Administrator (C A) certificatio n exams. All program 
credits apply toward the AAS degree in Information Technology, 
CTPD Network Admin ist rator. 

Applicatio ns should be submitted by March 1. Admissions 
information may be obtai ned from the Center for Persons with 
Disabilities, South Classroom Building, room 134, 303-556-3300. 
Students are selected into this program based o n screening, selec­
tion and assessment criteria. 
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Program Admission Requirements 
I. Meet minimum assessment score or prerequisites req uired fo r 

general ed ucation courses in the program. 
2. Successful completion of a computer aptitude test battery. 
3. Personal interview with members of the Business Advisory Council. 
4. Students who require adaptive eq uipment must be functioning 

at a proficient level as determined and evaluated by the 
CTPD coordinator. 

Requirements Credit Hours 
CIS 110 Intro. to Operating Systems 3 
CIS li S Intro. to PC Applications 3 
CIS 11 9 Intro. to Programming 3 
CIS ISO Microcomputer Hardware 3 
CIS 250 Computer Diagnosis & Repai r 3 
C T 200 Intro. to Networking 3 
CNT 201 Intro. to Local Area etworks 3 
C T 203 Intro. to TCPIlP 3 
CNT 204 In te rnet Technologies 3 
C T 212 VN IX/Linux Ad min istration 3 
C T 213 Novell etwa re Administration 3 
CNT 225 Web Server Management 3 
C T 230 Windows 2000 Professional 3 
CNT 23 1 Window 2000 Server 3 
CNT 297 Cooperative Education 6 
ENG 131 Technical Wri ting I 3 

Total 51 

Associate of Applied Science Degree in Information Technology 
INFORMATIO TECHNOLOGY ASSOCIATE EMPHASIS 
CCD Auraria 

This program is designed to prepare students with a variety 
of information tech nology skill s. Students may select from a wide 
variety of cou rses. with approval by their information technology 
advisor. to design a program that meets their individual needs and 
interests. 

Program Admission Requirements 
I. Meet minimu m assessment scores or prerequisites req ui red for 

general education courses in the program. 
2. Completion of CIS li S with a C or better. 
3. Completion of 6 credit hours of college- level work. 
4. Or. in place of the above. have completed the Office Specialist 

certificate program. 

General Education Requirements Credit Hours 
CIS li S Int ro. to PC Applications 3 
EN 131 Technical Wri ting I 3 
MAT 160 College Algebra 4 
PSY 101 General Psychology I 3 
SPE 11 5 Principles of Speech 3 

Core Requirements 
CIS 110 Intro. to Operating Systems 
CIS 11 9 Intro. to Programming 
CIS ISO Microcomputer Hardwa re 
CNT 200 Int ro. to Networking 
C T 204 Internet Technologies 

Major Requirements 
BTE 100 Intro. to Keyboard ing 

or 

CIS 135 
CIS 145 
CIS 155 
CIS 2S5 

Elective approved by Information 
Technology advisor 
Complete PC Word Processing/Word 
Complete PC Databases/Access 
Complete PC Spreadsheets/Excel 
Capstone Project 

Additional Requirements 

3 
3 

3 
3 
3 

3 

3 

3 
3 

Select at least IS additional credits. with Info rmation Technology 
advisor approval, fro m co urses with 
ACC. BTE. BUS. CIS. CNT, CWB. or CSC prefixes. IS 

Total 

Certificate in Information Technology 
OFFICE SPECIALIST 

CCD Auraria. CCD East. CCD orth. CCD West 

62 

This program prepares students fo r job entry in to positions 
such as office specialist. office commu nications specialist. offi ce 
data processor and the like. Al l program credi t apply toward the 
AAS degree in Information Technology. In fo rmation Technology 
Associate. 

Program Admission Requirements 
I. Completion of CIS l iS wi th a C or better. 

Requirements 
BTE 100 Intro. to Keyboard ing 

or 
Elective approved by Information 
Technology advisor 

CIS 11 0 I ntro. to Operating Systems 
CIS l iS Int ro. to PC Applications 
CIS 135 Complete PC Word Processing/Word 
CIS 145 Complete P Databases/ Access 
CIS 155 Complete PC Spreadsheets/Excel 
CIS ISO Microcomputer Hardware 
CNT 200 Intro. to Networki ng 
CNT 204 Internet Technologies 

Additional Requirements 

Credit Hours 
3 

3 
3 
3 
3 
3 
3 
3 
3 

Select at least 3 additional credits. with Information Technology 
advisor approval. from co urses with 
ACe. BTE. BUS or CIS prefixes. 3 

Total 30 
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Associate of Applied Science Degree in Information Technology 
NETWORK ADMINISTRATOR EMPHASIS 

CCD Auraria 
This program prepares students as entry-level network 

ad ministrators. Students are prepared for the NACSE Associate 
Network Specialist (NANS) or CompTIA Network+ certification 
exam, the Windows 2000 #70-210 and #70-215 cert ification 
exams, the Certified ovell Administrator (CNA) and ACSE 
Certified Linux Ad ministrator (NCLA) certification exams, and 
the NACSE Senior Network Specialist (NSNS) certification exam. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of CIS 118 with a C or better. 
3. Completion of 6 credit hours of college-level work. 
4. Or, in place of the above, have completed the etwork 

Administrator certificate program. 

GeneraL Education Requirements Credit Hours 
CIS 118 Intro. to PC Applica tions 
ENG 131 Technical Writing I 
MAT 160 College Algebra 
PSY 101 General Psychology I 
SPE 115 Principles of Speech 

Core Requirements 
CIS 110 Intro. to Operating Systems 
CIS 119 Intro. to Programming 
CIS 180 Microcomputer Hardware 
CNT 200 Intro. to Networking 
CNT 204 Internet Technologies 

Major Requirements 
CIS 250 Computer Diagnosis & Repair 
CNT 201 Intro. to Local Area Networks 
CNT 203 Intro. to TCP/ IP 
C T 205 Internetworking Devices 
CNT 206 Protocol Analysis 
C T 207 etwork Analysis and Design 
CNT 212 UNIX/Linux Administration 
CNT 213 Novell Netware Administration 
CNT 225 Web Server Management 
CNT 230 Windows 2000 Professional 
C T 231 Windows 2000 Server 

Total 

Certificate in Information Technology 
NETWORK ADMINISTRATOR 

CCDAuraria 

3 
3 
4 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

64 

This program prepares students as entry-level network 
administrators. Students are prepared for the NACSE Associate 
Network Specialist (NANS) or CompTIA Network+ certification 
exam, the Windows 2000 #70-2 10 and #70-215 certification 
exams, and the Cert ified Novell Administrator (CNA) and NACSE 
Certified Linux Administrato r (NCLA) certification exams. All 

program credits apply toward the AAS degree in Information 
Technology, etwork Administrator emphasis. 

Program Admission Requirements 
I. Completion of CIS 118 with a C or better. 

Requirements 
CIS 118 Intro. to PC Applications 
CIS 119 I ntro. to Programming 
CIS 180 Microcomputer Hardware 
CNT 200 Int ro. to Networking 
CNT 201 Intro. to Local Area Networks 
C T 203 Intro. to TCPIIP 
CNT 204 Internet Technologies 
CNT 212 UNIX/Linux Administration 
CNT 213 Novell Netware Administration 
Cl T 225 Web Server Management 
C T 230 Windows 2000 Professional 
CNT 231 Windows 2000 Server 

Total 

Certificate in Information Technology 
NETWORK SPECIALIST 

CCDAuraria 

Credit Hours 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

36 

This program is designed in partnership with CCC Online. 
All classes, except C T 209, may be completed through enroll­
ment and study at CCC Online, or enrollment and attendance at 
the Community College of Denver. CNT 209 must be completed 
at CCD or proctored on the job as a practicum experience. 
Enrollment at CCC Online can be started at the Web site 
HYPERLINK http://www.CCCOnline.org www.ccconline.org. 

This program prepares students as entry- level network spe­
cialists. Students are prepared fo r the ACSE Associate Network 
Specialist (NANS) or CompTIA Network+ certification exam and 
the NACSE Senior Network Specialist ( S S) certification exam. 
Most program credits apply toward the AAS degree in Information 
Technology, Network Administra tor emphasis, or 
Telecommunications Technician emphasis. 

Program Admission Requirements 
1. Completion of CIS 118 with a C or better. 

Requirements Credit Hours 
CIS 118 Intro. to PC Applications 3 
C T 200 Intro. to Networking 3 
C T 201 Intro. to Local Area etworks 3 
C T 202 Wide Area etworks 3 
CNT 203 Intro. to TCP/IP 3 
CNT 204 Internet Technologies 3 
C T 205 Internetworking Devices 3 
CNT 206 Protocol Analysis 3 
C T 207 Network Analysis & Design 3 
CNT 209 Computer etworking Lab 3 

Total 30 
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Associate of Applied Science Degree in Information Technology 
ORACLE DATABASE SPECIALIST EMPHASIS 
CCD North 

This program prepares students as entry- level Oracle data­
base specialists. Students are prepared for the ACSE Associate 

etwork Specialist ( A S) or CompTIA etwork+ certification 
exams. Graduates are prepared to setup and manage Oracle data­
bases, users, roles and privileges. 

Program Admission Requirements 
I . Meet minimum assessment scores o r prerequisites requ ired for 

general education courses in the program. 
2. Completion of CIS I 18 with a C o r better. 
3. Completion of 6 credit hours of college-level work. 
4. Or, in place of the above, have completed the Oracle Specialist 

certificate program. 

General Education Requirements Credit Hours 
C IS 118 Intro. to PC Applications 3 
ENG 131 Technical Writing I 3 
MAT 160 College Algebra 4 
PSY 101 General Psychology I 3 
SPE 11 5 Principles of Speech 3 

Core Requirements 
CIS 110 Intro. to Operating Systems 3 
CIS 119 Intro. to Programming 3 
CIS 180 Microcomputer Hardware 3 
CI T 200 Intro. to Networking 3 
C T 204 Internet Technologies 3 

Major Requirements 
CIS 145 Complete PC Databases/Access 3 
CIS 243 Intro. to SQL 3 
CIS 244 QL PL/SQL 3 
CIS 245 Data Modeling & Relational Databa es 3 
CIS 246 Oracle Database Administ ration I 3 
C IS 247 Oracle Databa e Administration II (Capstone) 3 
CSC 150 Visual Basic Programming 
CIT 20] Intro. to Local Area Networks 
C T 203 Intro. to T PII P 
CNT 230 Windows 2000 Professional 
C T 231 Windows 2000 Server 

Total 

Certificate in In formation Technology 
ORACLE DATABASE SPECIALIST 
CCD North 

3 
3 
3 
3 
3 

64 

This program prepares students as entry-level Oracle data­
base specialist. Students are prepared for the NAC E Associate 

etwork Specialist (NANS) or CompTIA Network+ certification 
exams. Graduates are prepared to setup and manage Oracle data­
bases and perform basic database administrative activities. All 
program credits apply toward the AAS degree in Information 
Technology, Oracle database Specialist emphasis. 

Program Admission Requirements 
l. Completion of C IS 11 8 with a C or better. 

Requirements Credit Hours 
CIS 11 0 Intro. to Operating Systems 
CIS 11 8 Intro. to PC Applications 
CIS 119 Intro. to Programming 
CIS 145 Complete PC Databases/Access 
C IS 243 Intro. to SQL 
CIS 244 SQL PL/SQL 
CIS 245 Data Modeling & Relational Databases 
CIS 246 Oracle Database Administration I 
CIS 247 Oracle Database Ad ministration II 
CNT 200 Intro. to Networking 
C T 230 Windows 2000 Professional 
CNT 231 Windows 2000 erver 

Total 

Associate of Applied Science in Information Technology 
TELECOMMUNICATIONS TECHNICIAN EMPHASIS 
CCD Auraria 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

36 

This program prepares students as entry- level telecommuni­
cations technicians. Students are prepared for the ACSE 
Associate etwork Specialist ( ANS) or CompTIA etwork+ cer­
tification exams, and the ACSE Telecommunications Technician 
2 (NTT2) and ACSE Senior etwork Specialist ( SNS) certifica­
tion exams. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Complet ion of CIS 11 8 with a C or better. 
3. Completion of 6 credi t hours of college-level work. 
4. Or, in place of the above, have completed the 

Telecommunications Techn ician certificate program. 

General Education Requirements 
CIS 118 Intro. to PC Applications 

Credit Hours 
3 

E G 131 Technical Writing I 
MAT 160 College Algebra 
PSY 101 General Psychology I 
SPE li S Principles of Speech 

Core Requirements 
CIS 110 Intro. to Operating System 
CIS 119 Intro. to Programming 
CIS 180 Microcomputer Hardware 
C T 200 Intro. to Networking 
CNT 204 Internet Technologies 

Major Requirements 
CIS 250 Computer Diagnosis & Repair 
CNT 160 Basic Telecommunicat ions 
CNT 161 Advanced Telecommunications 

3 
4 
3 
3 

3 
3 

3 

3 
3 

3 
3 
3 
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CNT 162 Strategic Solutions in Telecommunications 
C T 163 Emerging Technologies in Telecommunications 
C T 164 Project Analysis and Design - Capstone 
C T 20 1 Intro. to Local Area Networks 
CNT 202 Wide Area Networks 
CNT 203 Intro. to TCP/IP 
CNT 205 Inte rnetworking Devices 
CNT 206 Protocol Analysis 

Total 

Certificate in Information Technology 
TELECOMMUNICATIONS TECHNICIAN 
CCD Auraria 

3 
3 
3 
3 
3 
3 
3 
3 

64 

This program prepares students as entry- level telecommuni­
cat ions technicians. Students are prepared for the ACSE 
Associate etwork Specialist (NANS) or CompTIA Network+ cer­
tification exams and the ACSE Telecommunications Technician 
2 (NTT2) certification exam . All program cred its apply toward the 
AAS degree in Information Technology, Telecommunications 
Technician emphasis. 

Program Admission Requirements 
I. Completion of CIS 118 with a C o r better. 

Requirements 
CIS 110 Intro. to Operating Systems 
CIS 11 8 Intro. to PC Appl ications 
CIS 180 Microcomputer Hardware 
CIS 250 Computer Diagnosis & Repai r 
CNT 160 Basic Telecommu nications 
CNT 161 Advanced Telecommunications 

Credit Hours 
3 
3 
3 
3 
3 

CNT 162 Strategic Solutions in Telecommunications 
3 
3 
3 
3 
3 
3 
3 

CNT 200 Intro. to Networking 
CNT 201 Intro. to Local Area Networks 
CNT 202 Wide Area etworks 

T 203 Intro. to TCP/IP 
CNT 204 Internet Technologies 

Total 36 

Associate of Applied Science Degree in Information Technology 
WEB SITE ADMINISTRATOR EMPHASIS 
CCD North 

This program prepares students as entry-level Web site 
adm inistrators. Students are prepared for the NACSE Associate 
Network Specialist (NANS) or CompTIA Network+ certification 
exams and the NACSE Certified Webmaster (NCW) or CompTIA 
i-net+ certification exams. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Completion of CIS 118 with a C or better. 

3. Completion of 6 credit hours of college-level work. 
4. Or, in place of the above, have completed the Web Page 

Designer certificate program . 

General Education Requirements Credit Hours 
CIS 118 In tro. to PC Applications 
E G 131 Technical Writing I 
MAT 160 College Algebra 
PSY 101 General Psychology I 
SPE 115 Principles of Speech 

Core Requirements 
CIS 110 Intro. to Operating Systems 
CIS 119 Intro. to Programming 
CIS 180 Microcomputer Hardware 
CNT 200 Intro. to Networking 
CNT 204 Internet Technologies 

Major Requirements 
CNT 160 Basic Telecommunicat ions 
CNT 201 Intro. to Local Area Networks 
CNT 203 Intro. to TCP/ IP 
CWB 101 Mastering the Web 
CWB 110 Web Layout & Design Concepts 
CWB 135 Complete Web Editing/Dreamweaver 
CWB 136 Advanced Web Editing/Flash 
CWB 140 Intro. to MultimedialDirector 
CWB 160 Graphics Technology I /PhotoShop 
CWB 161 Graphics Technology II /Premier (Capstone) 
CWB 173 Complete Web Authoring/HTML/}avaScript 

Total 

Certificate in Information Technology 
WEB PAGE DEVELOPER 
CCD East, CCD North 

3 
3 
4 
3 
3 

3 
3 
3 
3 
3 

3 
3 
3 
3 
3 
3 
3 
3 
3 
3 
3 

64 

This program prepares students as entry-level Web page 
developers. Students are prepared for the NACSE Certified 
Webmaster (NCW) or CompTIA i-net+ certification exams. All 
program credits apply toward the AAS degree in Information 
Technology, Web Site Administrator emphasis. 

Program Admission Requirements 
I . Completion of CIS 118 with a C or better. 

Requirements Credit Hours 
CIS 110 Intro. to Operating Systems 3 
CIS 11 8 Intro. to PC Applications 3 
CNT 200 Intro. to Networking 3 
CNT 204 Internet Technologies 3 
CWB 101 Mastering the Web 3 
CWB 110 Web Layout & Design Concepts 3 
CWB 135 Complete Web Editing/Dreamweaver 3 
CWB 136 Advanced Web Editing/Flash 3 
CWB 140 Intro. to Multimedia/Director 3 
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CWB 160 
CWB 161 
CWB 173 

Total 

Graphics Technology I IPhotoShop 
Graphics Technology II IPremiere 
Complete Web AuthoringlHTMLlJavaScript 

Associate of Applied Science in Information Technology 
WINDOWS 2000 NETWORK ADMINISTRATOR EMPHASIS 

CCDAuraria 

3 
3 
3 

36 

This program prepares students as entry-level Microsoft 2000 
Network Administrators. Students are prepared for the TACSE 
Associate Network Specialist (NA S) or CompTIA Network+ 
certification exam and the Windows 2000 #70-2 10, #70-2 I 5, 
#70-216, #70-217, #70-2 19, #70-220 and #70-221 (MCSE) certifi ­
cation exams. 

Program Admission Requirements 
I. Meet minimum asse sment scores or prerequisites required for 

general education courses in the program. 
2. Completion of CIS 11 8 with a C or better. 
3. Completion of 6 credit hours of college- level work. 
4. Or, in place of the above, have completed the Microsoft 2000 

etwork Administrator certificate program. 

General Education Requirements Credit Hours 
CIS 118 Intro. to PC Applications 3 
E G 131 Technical Writing I 3 
MAT 160 College Algebra 4 
PSY 101 General Psychology I 3 
SPE 115 Principles of Speech 3 

Core Requirements 
CIS 110 Intro. to Operating Systems 3 
CIS 119 Intro. to Programming 3 
CIS 180 Microcomputer Hardware 3 
C T 200 Intro. to etworking 3 
CNT 204 Internet Technologies 3 

Major Requirements 
CIS 250 Computer Diagnosis & Repair 3 
CNT 160 Basic Telecommunications 3 
C T 201 Intro. to Local Area etwork 3 
C T 203 Intro. to TCP/lP 3 
CNT 230 Windows 2000 Professional 3 
C T 231 Windows 2000 Server 3 
C T 232 Windows 2000 Network Infrastructure 

Administration 3 
C T 233 Windows 2000 Active Directory Services 3 
CNT 234 Windows 2000 Directory Services 

Infrastructure Design 3 
C T 235 Windows 2000 etwork Securi ty Design 3 
CNT 236 Windows 2000 Network Infrastructure 

Design - Capstone 3 

Total 64 

Certificate in Information Technology 
WINDOWS 2000 NETWORK ADMINISTRATOR 

CCD Auraria, CCD No rth 
This program prepares students as entry-level Microsoft 

2000 Network Administrators. Students are prepared for the 
NA SE Associate Network Specialist (NANS) or CompTIA 

etwork+ certification exams and the Windows 2000 #70-2 10, 
#70-215, #70-2 16, #70-217, #70-2 19, #70-220 and #70-22 1 
(MCSE) certification exams. All program credits apply toward the 
AAS degree in Information Technology, Microsoft 2000 Network 
Administrator emphasis. 

Program Admission Requirements 
1. Completion of CNT 200 with a C or better. 

Requirements Credit Hours 
CIS 110 Intro. to Operating ystems 3 
CNT 200 Intro. to Networking 3 
CNT 201 Intro. to Local Area Networks 3 
CNT 203 In tro. to TCP/lP 3 
CNT 204 Internet Technologies 3 
CNT 230 Windows 2000 Professional 3 
CNT 231 Windows 2000 Server 3 
C T 232 Windows 2000 etwork 

Infrastructure Administrat ion 3 
CNT 233 Windows 2000 Act ive Directory Services 3 
CNT 234 Windows 2000 Directory Services 

Infrastructure Design 3 
CNT 235 Windows 2000 etwork Security Design 3 
CNT 236 Windows 2000 Network Infrastructure Design 3 

Total 36 

INTERGENERATIONAL STUDIES 
Associate of Science Degree in Intergenerational Studies 

The Intergenerational Studies program has been discontin­
ued . For more information , please call the Center fo r Language, 
Arts and Behavioral Sciences at 303-556-2473. 

MATHEMATICS 
Associate of Science Degree with a Mathematics Emphasis 
(See AS Degree, page 51) 

MEDICAL CLUSTER 
Associate of Science Degree with a 

Pre-Dental Emphasis 
Pre-Medical Emphasis 
Pre-Medical Technology Emphasis 
Pre-Pharmacy Emphasis 
Pre-Physical Therapy Emphasis 
Pre-Physician Assistant Emphasis 
Pre-Veterinary Science Emphasis 

(See AS Degree, page 51) 
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MULTIMEDIA DESIGN 
Associate of Arts Degree with a Multimedia Design Emphasis 
(See AA Degree, page 48) 

Associate of Applied Science Degree in Multimedia Design 
CCD Auraria 

This program provides students with skills necessary for 
entry into the field of multimedia design. Students may choose to 
focus on specific skill areas, such as computer graphics, graphic 
design, music, video production o r graphic arts. The Multimedia 
Design program allows students to develop basic skills common to 
all five specialties, while developing an emphasis in one. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Signature authorization on program application from MUM 

faculty advisor. 
3. All students are required to be computer literate before entering 

the program. 

General Education Requirements 
SPE 115 Principles of Speech 
ENG 121 English Composition I 
MAT 105 Intermediate Algebra 

Select 2 AAS general education courses from 
the following 3 areas: 

Arts and Humanities 
Physical and Biological Sciences 
Social and Behavioral Sciences 

Total 

Major Requirements 
CIS 231 HTML 
GRD 103 
MUM 101 
MUM 204 
MUM 206 
MUM 207 
MUM 220 
MUM 225 
MUM 285 

MUM 297 
MUS 220 

Total 

Computer Art Graphics 
Intro. to Multimedia 
Design for the Computer 
Painter I 
Intro. to Digital Videography/Editing 
Photoshop 
Web Page Design 
Multimedia Portfolio Preparation 
(Speech Intensive Capstone) 
Multimedia Internship 
Computer Sound & Music 

COMPUTER GRAPHICS EMPHASIS 

ART 131 Two-Dimensional Design - Color 
GRD 203 Adobe Illustrator 
GRD 209 QuarkXpress (Capstone) 
GRD 220 Photoshop 

or 
MUM 230 Advanced Photoshop 

Credit Hours 
3 
3 
4 

6-8 

16-18 

3 
3 
3 
3 
3 
3 
3 
3 
3 

3-6 
3 

33-36 

3 
3 
3 
3 

(3) 

MUM 210 3-D Modeling & Animation 

Total 

GRAPHIC COMMUNICATION TECHNOLOGY EMPHASIS 

GCT 102 Electronic Composition, 

GCT 103 
GCT 104 
GCT 202 

Total 

Art & Copy Preparation 
Int ro. to Visual Communications 
Intro. to Web & Homepage 
Electronic Page Layout 

GRAPHIC DESIGN EMPHASIS 

GRD 100 Lettering & Typographic Design 
GRD 105 Advertising Typography & Layout 
GRD 200 Ad Design & Portfolio Preparation 
GRD 206 Graphic Design Production & Pre-press I 
GRD 285 Creative Graphic Design & Portfolio 

Preparation (Capstone) 
Total 

MUSIC EMPHASIS 

MUS 101 Music Theory I 
MUS 102 Music Theory II 
MUS 299 Independent Study 

Total 

PHOTOGRAPHY EMPHASIS 

PHO 101 Fundamentals of Photography 
PHO 102 Fundamentals of Color Photography 
PHO 107 History of Photography 
PHO 204 Intro. to Digital Imaging 
PHO 205 Non-Chemical Printing 

3 

15 

3 

3 
3 
3 

12 

3 
3 
3 
3 
3 

15 

3 
3 
6 

12 

3 
3 
3 
3 
3 

Total 15 

VIDEO PRODUCTION/COMMUNICATIONS EMPHASIS 

COM 225 Intro. to Film 3 
COM 251 Intro. to Digital Videography/Editing 3 
COM 252 Intro. to Television Studio Prod uction 3 
COM 258 Advanced Digital Field Production/ 

Post Production 3 
ENGL 2310 Documentary and Experimental Film & Video 3 

Total 15 

Courses taught at CU-Denver (in terinstitutional registration 
is possible) 

Program Total 
Music Emphasis 61-66 
All Other Emphases 64-69 
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Certificate in Multimedia Design 
CD Auraria 

This program provides students with skills necessary for 
entry into the field of Multimedia Design. 

Program Admission Requirements 
I. Meet minimum as essment scores or prerequisites required for 

general education courses in the program. 

CIS 231 
GRD 103 
HUM 121 
MUM 101 
MUM 204 
MUM 206 
MUM 210 
MUM 220 
MUM 225 

HTML 
Computer Art Graphics 
Survey of Humanities I 
Intro. to Multimedia 
Design for the Computer 
Painter I 
3-D Modeling & Animation 
Photoshop 
Web Page Design 

Credit HOl/rs 
3 
3 
3 
3 
3 
3 
3 
3 
3 

Select an additional 6 credit hOl/rs from the following 6 
electives with MUM advisor approval. 
GRD 105 Advertising Typography & Layout (3) 
GRD 203 Adobe Illustrator (3) 
MUM 207 Intro. to Digital Videography/Editing (3) 
MUM 285 Multimedia Portfolio Preparation (3) 

(Speech Intensive Capstone) 
MUM 297 Multimedia Internship (3) 

Total 33 

MUSIC 
Associate of Arts Degree with a Music Emphasis 
(See AA Degree, page 48) 

NURSING 
Associate of Applied Science Degree in Nursing 
CCDLowry 

This program prepares the graduate to practice as a profes-
ional nurse. Applicants must complete prerequisite courses with 

a grade of C or better prior to admission. Beginning in fall 1998, 
cla ses are accepted for each fall and spring semester. After the 
successful completion of NUR 109 during the first semester, stu­
dents are eligible for state certification as a nursing aide. 
Successful completion of first-level courses with a grade of Cor 
better results in a ert ificate of Practical Nursing and eligibi lity to 
take the licensure exam for practical nursing. Students must 
obtain licensure as practical nurses and successfully complete BIO 
205 and the Humanities elective before continuing into the second 
level of the program. 

The Nursing program participates in the Colorado Nursing 
Articulation model through which nursing credits are accepted by 
other Colorado nursing programs for applicants seeking a bac­
calaureate degree in nursing. 

Applicants are accepted first come, first served, according to 
the date their completed application packets are received in the 

Nursing Office. Applicants will be notified of their status by the 
end of the semester in which they apply. Applicants are selected 
for admission in both fall and spring semesters. More specific pro­
gra m information may be obtained from the Center for Health , 
Math and Science. 

Program Application and Admission Requirements 
I. Take the C 0 Basic Skills Assessment in the Testing Center in 

South Classroom Building, room 223, 303-556-38 I O. All 
prospective nursing students must take the Basic Ski lls 
Assessment without exception. 

2. Attend the mandatory Nursing program orientation held the 
first Tuesday of every month at 5 p.m. in the Nursing Lab at 
the Lowry Health Education Center, with a copy of Basic Skills 
Assessment scores. All applicants will be advised about their 
eligibility for admission and given a ursing program applica­
tion form if they have achieved the minimum required Ba ic 
Skills Assessment scores. 

The asse sment must be met before a student wi ll be 
admitted to the program regardless of previous course 
work. Exceptions are made by the program coordinator in 
unusual circumstances. 

3. Submit the completed application packet as soon as possible. 
The completed application packet include the program applica­
tion form, two sealed letters of reference dated within the past 
12 months, and a copy of the Basic Skills Assessment scores. 
Incomplete packets will not be considered for admission. 

4. Submit proof of general education courses when completed 
with a grade of C or better. Proof of completion of all general 
education courses (except BIO 205 and Humanities elective) 
must be submitted to the ursing program office before 
enrolling into NUR cour es. 

Prerequisites and/or 
General Education Requirements 
BIO* 201 Human Anatomy & Physiology I 
BIO' 202 Human Anatomy & Phy iology II 
BIO~ 205 General College Microbiology 
PSY' 235 Psychology of Human Growth 

& Development 
ENG 121 English Composition I 

UR 102 Pharmacology Math 
NUT + 100 Foundations of Nutrition 
Humanities Core Elective 
(See AAS curriculum for a list of approved courses) 

• Must have been completed within the past IO years 

Credit Hours 
4 

4 

5 
3 

3 
I 

3 

2-3 

+ On acceptance to the program, complete just prior to starting the 
first semester of NU1~ courses 

Major Requirements 
NUR 103 Pharmacology for Nur ing 2 
j UR 108 Intro. to Nursing 5 
NUR 109 Ba ic ursing kills 3 
NUR 110 Clin ical Concepts of Nursing 4 
NU R 112 Nursing Care of the Hospitalized Client I 7 
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UR 114 Family-Centered Nursing I 5 
NU R 208 ursing Assessment & Diagnosis 3 

UR 210 Family-Centered Nursing II 6 
UR 211 Principles of Psychiatric ursing 5 

NUR 212 Nursing Care of Hospitalized Client lJ 8 
UR 214 Leadership & Management in ursi ng 2 

NU R 285 Comprehensive ursing Internship 3 
(Capstone) 

NUR 195 Success Seminar 

Strongly Recommended 
HWE 100 Med ical Terminology I (2) 

Total 79-82 

Associate of Applied Science Degree in Nursing 
NURSING: ADVANCED PLACEMENT 

CCD Lowry 
Licensed practical nurses who are graduates of approved 

schools of practical nursing may enter the second year of the 
Nursing program to become professional nurses. Applicants are 
accepted for admission each fall and spring semester. The Nursing 
program participates in the Colorado ursing Articulation model 
through which the college grants 38 practical nursing credits when 
the student completes articulation requirements. Educational va li ­
dation through testing is requi red if the applicant graduated more 
than 10 years prior to entry into the program. Applica nts must 
complete all genera l education courses and the bridge course, UR 
126. before ad mission into the program. 

Applicants are accepted firs t come. fi rst served, according to 
the date their completed application packet is received in the 
Nursing Office. 

Program Application and Admission Requirements 
1. Take the CCD Basic Skills Assessment in the Testing Center in 

South Classroom Building, room 223, 303-556-38 10. All 
prospective nursing students must take the Basic Skills 
Assessment wi thout exception. 

2. Attend the mandatory Nursing program orientation held the 
first Tuesday of every month at 5 p.m. in the Nursing Lab at the 
Lowry Health Education Center, with a copy of Basic Ski lls 
Assessment scores. All applicants will be advised about their 
eligibility for admission and given a ursing program applica­
tion form if they have achieved the minimum required Basic 
Skills Assessment scores. The assessment must be met before a 
student will be admitted to the program, regard less of previous 
course work. There are no exceptions. 

3. Submit the completed application packet as soon as possible. 
The completed application packet includes the program applica­
tion form, two sealed letters of reference dated within the past 
12 months, and a copy of the Basic Ski lls Assessment scores. 
Incomplete packets will not be considered for adm ission. 

4. Submit proof of successful completion of general education 
courses as early as possible. Proof of completion of all general 
education courses must be submitted to the I ursing program 
office before enrolling in 1 UR courses. 

5. Submit copy of a valid Colorado license for practical nursing. 

Prerequisites and/or 
General Education Requirements Credit Hours 
BIO' 201 Human Anatomy & Physiology I 4 
BIO' 202 Human Anatomy & Physiology II 4 
BIO' 205 General College Microbiology 5 
PSY' 235 Psychology of Human Growth 3 

& Development 
E G 121 English Composition I 3 
Humanities Core Elective 3 
(See AAS curriculum for a list of approved courses) 
NUR 126 Nursing Process Concepts & Ski lls 2 

Credit awarded fo r Practical Nurse Ed ucation 
under Colorado ursing Articu lation Agreement. 31 

* Must be completed within past 10 years of entry into NUR courses 

Major Requirements 
NUR 195 Success Seminar 

UR 208 Nursing Assessment & Diagnosis 
NU R 210 Family-Centered Nursing II 
NU R 211 Principles of Psychiatric Nursing 

UR 212 Nursing Care of Hospitalized Client II 
NUR 214 Leadership & Management in ursing 
NUR 285 Comprehensive Nursing Internship 

(Capstone) 
Total 

Certificate in Practical Nursing 
CCD Lowry 

I 
3 
6 
5 
8 
2 
3 

83 

This program prepares the graduate to practice as a practical 
nurse. Applicants must complete prerequ isite courses with a grade 
of C or better prior to ad mission. Beginning in fall 1998, a new 
class of students will be accepted for each fall and spring semester. 
After the successful completion of UR 109 during the first 
semester, students are eligible for state certification as a nursing 
aide. Successful completion of practical nursing courses with a 
grade of C or better results in a Certificate of Practical Nu rsing, 
eligibility to take the licensure exam for practical nursing and eligi­
bility for admission into the second level of the AAS Nurs ing pro­
gram to become a registered nurse. Following completion of the 
certificate in Practical Nursing and successful completion of the 

CLEX-PN exam, students are encouraged to continue and com­
plete the AAS in Nursing. 

The Nursing program participates in the Colorado ursi ng 
Articulation model through which practical nursing credits are 
accepted by other Colorado nursing programs for applicants seek­
ing an Associate degree in ursing. 

Applicants are accepted first come, first served, according to 
the date their completed application packets are received in the 
Nursing Office. Applicants wi ll be notified of their status by the 
end of the semester in which they apply. More specific program 
information may be obtained from the Center for Health, Math 
and Science. 
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Program Application and Admission Requirements 
I. Take the CCO Basic Skills Assessment in the Testing Center in 

South Classroom Building, room 223, 303-556-3810. All 
prospective nursing students must take the Basic Skills 
Assessment without exception. 

2. Attend the mandatory Nursing program orientation held the 
first Tuesday of every month at 5 p.m. in the Nursing Lab at the 
Lowry Health Education Center, with a copy of Basic Ski lls 
Assessment scores. All applicants will be advised about their 
eligibility for admission and given a Nursing program applica­
tion form if they have achieved the minimum required Basic 
Ski lls Assessment scores. 

The assessment must be met before a student will be 
admitted to the program regardless of previous co urse 
work . Exceptions are made by the Program Coord inator in 
unusual circumstances. 

3. Submit the completed application packet as soon as possible. 
The completed application packet includes the program applica­
tion form , two sealed letters of reference dated within the past 
12 months, and a copy of the Basic Skills A essment scores. 
Incomplete packets will not be considered for admission. 

4. Submit proof of successful completion of general education 
cou rses as early as possible. Proof of completion of all general 
ed ucation course must be submitted to the Nursing program 
office before enrolling in NUR courses. 

Prerequisites and/or 
General Education Requirements 
BIO' 20 I Human Anatomy & Physiology I 
BIO' 202 Human Anatomy & Physiology II 
PSY' 235 Psychology of Human Growth 

& Development 
121 Eng.lish Composition I 

Pharmacology Math 
Foundations of Nutrition 

, Must have been completed within the past 10 years. 

Credit Hours 
4 

4 

3 

3 

2-3 

+ Complete just prior to starting the firs t semester of UR courses. 

Requirements Credit Hours 
UR 103 Pharmacology for Nursing 2 
UR 108 Intro. to Nursing 5 
UR \09 Basic Nursing Skills 3 
UR 110 Clinical Concepts of ursing 4 

NUR 11 2 Nursing Care of Hospitalized Client I 7 
NUR 114 Family-Centered Nursing Care I 5 
NU R 195 Success Seminar 

Strongly Recommended 
HWE 100 Medical Terminology I (2) 

Total 44-45 

Critical Care Nursing Certificate 
CCD Lowry 

This program prepares the nurse for entry-level critical care 
nursing practice in a critical care unit . The program includes 
didactic course and clinical instruction to help apply the concepts 
and principles learned in the classroom to the bedside. 

The didactic courses include classroom lecture, discussion 
and case stud ies of all the major body systems. The content is 
based on the American Association of Critical Care Turses 
(AACN) curriculum. Various guest speakers will share their criti­
cal care nursing expertise. 

The critical care internship takes place in a critical care unit 
worki ng with a critical care nurse preceptor. Critical competencies 
must be met with 80 percent proficiency to successfully complete 
the program and obtain the Critical Care Nursing cert ificate. 

Program Admission Requirements 
I. Currently licensed with the state of Colorado as a registered nurse. 
2. Completion of CCN 230, or proof of prior successfu l comple­

tion of a basic ECG course, or pass the challenge exam with a 
mini mum proficiency of 80 percent. 

3. Current CPR certification. 
4. Current vaccinations and immunizations. 
5. Malpractice insurance (either individ ual or group through 

employer). CCO will provide malpractice insurance for a nom­
inal fee if requested. 

Application Process 
ubmit a Critical Care Tursing program application packet 

to the Critical Ca re Nursing program coordinator at the Health 
Education Center at CCD Lowry, 1070 Yosemite St., Denver, CO 
80230. The application packet must include the completed 
Crit ical Care Nursing program application, a copy of Colorado 
nursi ng license or permit to practice and one letter of reference 
form current employer or recent professional affi liation. 
Incomplete program applications wil l be returned to the app.licant. 

Call to sched ule an interview with the Critical Care Nursing 
program coordinator at 303-365-8300. 

Major Requirements 
CCN 230 Basic ECG Interpretation 
CC T 231 Care of the Critically III Patient 
CC 285 Critical Care Clinical Internship 

Total 

Peri operative Nursing Certificate 
CCD Lowry 

Credit Hours 
2 
6 
4 

12 

This program prepares the student to practice as an operating 
room nurse after completing 14 credit hours of study. Students 
enrolled in this program are not eligible for financial aid. The pro­
gram begins in the fall semester and continues through the spring 
semester with an individualized practicum experience. After suc­
cessfully completing the program, students receive a certificate in 
Perioperative ur ing. 
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Application materials must be submitted by May I to be con­

sidered for admission into the class beginning fall of the academic 

year. Eligible applicants are selected first come, first served, based 

on the dates applications are received in the Surgical Technology/ 

Per ioperative Nursing Office, Health Education Center at CCO 

Lowry, 1070 Yosemite St. Applicants not accepted are considered 

for the following year. Graduate exit competency is measured by 

successful completion of the capstone course, OR 231, 

Perioperative Nursing II. 

Program Admission Requirements 
I. Meet minimum assessment scores o r prerequisites required for 

general educat ion courses in the program. 

2. All applicants must be eligible for licensure as registered nurses. 

3. Applicants must submit a Perioperative ursing program 

application available from the Health Education Center at CCO 

Lowry, 1070 Yosemite St., or by ca ll ing 303-365-8300 to have an 

application mai led. 

A completed application packet includes the program appli­

cation; a copy of current licensure as a regi tered nurse, or doc­

umentation of pending licensure as a registered nurse; two 

sealed letters of reference dated within the past two years (one 

letter must be from a supervisor or teacher); and official tran­

scripts from other colleges attended. Official transcripts also 

must be submitted to CCO Adm issions, Registration and 

Records, Campus Box 20 I, PO Box 173363, Denver, CO 

80217-3363. 

4. Applicants must submit a separa te application to the college. 

Applications are available in South Classroom Building, room 

133, or by calling 303-556-2600 to have an application mai led. 

5. Applicants must schedule an inte rview with the Perioperative 

ursing program coordinator. Please call 303-365-8300 for 

an appointment. 

Major Requirements 
Fall 

Credit Hours 

ORN 230 

Spring 

OR 231 

OR 299 

Total 

Perioperative Nursing 

Perioperative Nursing Clinical Applications 

Elect ive Perioperative ursing 

Clinical Applications 

PARALEGAL 

4 

3 

1-3 

8-11 

Associate of General Studies Degree in Paralegal (AGS-PAR): 
CU-Denver 

CCD Auraria 
The following courses represent the CCD/CU-Oenver parale­

gal transfer agreements. Students completing these degree 

requ irements will have completed their lower-division general 

education requirements and will be admitted to CU-Denver as 

juniors in sociology or political science in the College of Liberal 
Arts and Sciences (CLAS). 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequ isites required for 

general ed ucation courses in the program. 

2. Meet with a facu lty program advisor and obtain an 

authorized signature. 

General Education AA Core 
I. English 

E G 121, 122 

II. Speech 

SPE liS 

Ill. Mathematics 

(Select any I of the follow ing) 

MAT 160, 171 , 175,201,202 

IV. Phys ical & Biological Sciences 

(Select any I of the follow ing) 

AST 101, 102 

BIO 105, I l l , 112 

CHE 101, 102, Ill, 112 

GEY III 
PHY 105, III , 112,2 11 ,2 12 

V. Social & Behavioral Sciences 

(Select 9 credit hours from a 

minimum of 2 disciplines) 

ANT 101, I II 

ECO 201,202 

GEO lOS 
HIS 101 , 102,201, 202 

POS 105, I II 

PSY 101, 102 

SOC 101, 102 

VI. Humanities 

(Select 9 credit hours from a 

minimum of 2 disciplines) 

ARTIIO, I IJ , 112 

HUM 121, 122, 123 

Any foreign language II I or higher 
LIT liS, 20 I, 202 

MUS 120, 121,1 22 

PHI 11 I, 112, 113 

THE 105,2 1 J, 212 

General Education Sub-Total 

Major Requirements 
CIS 118 Intro. to PC Appl ications 

C IS 135 Complete PC Word Processing/Word 

PAR 121 Intro. to Paralegal 

PAR 124 Legal Research 

PAR 221 Civil Procedures 

PAR 222 

PAR 280 

PAR 285 

Total 

Evidence 

Paralegal Internsh ip 

Paralegal II Synthesis (Capstone) 

Credit Hours 
6 

3 

3-5 

4-5 

9 

9 

34-37 

3 
3 
3 
3 
3 
3 
6 

3 

28 
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Select 9 hours from any of the following 
PAR 101 Legal Writing 
PAR 105 Torts 
PAR 109 Property 
PAR 11 5 Domestic Relations 
PAR 125 Tax Law 
PAR 126 Creditor/Debtor/Bankruptcy 
PAR 201 Business Organizations 
PAR 205 Probate 
PAR 207 Legal Research Seminar I 
PAR 208 Legal Research Seminar II 
PAR 214 Administrative Law 
PAR 231 Investigations I 
PAR 239 Criminal Law 
PAR 241 Environmental Law 
PAR 252 Constitutional Law 
PAR 258 Contracts 
PAR 299 Independent Study 

Total 

Certificate in Paralegal 
GENERAL 

CCD Auraria 

9 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 
(3 ) 
(3 ) 
(3) 
(3) 
(3 ) 
(3) 
(3) 
(3) 
(3) 

(1-3) 

70-73 

This program prepares individuals with job-entry skills for 
the general paralegal field. Emphasis is placed on practical skills 
such as interviewing, researching and document drafting. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

CIS 11 8 Intro. to PC Applications 
PAR 101 Legal Writing 
PAR 121 Intro. to Paralegal 
PAR 124 Legal Research 
PAR 221 Civil Procedures 
PAR 222 Evidence 
PAR 280 Paralegal Internship 
Elective PAR 
CIS 135 Complete PC Word Processing/Word 
PAR 185 Paralegal Synthesis I (Capstone) 

Total 

Associate of Applied Science Degree in Paralegal 
CCDAuraria 

Credit Hours 
3 
3 
3 
3 
3 
3 
6 
3 
3 
3 

33 

This program prepares students with job-entry ski lls for the 
general paralegal field. Emphasis is placed on practical skills such 
as interviewing, research and document drafting. 

Program Admission Requirements 
I. Meet minimum asses ment cores or prerequisites required for 

general education cou rses in the program. 

2. Meet with a faculty program advisor and obtain an 
authorized signature. 

General Education Requirements 
ENG 121 English Composition I 
MAT 160 College Algebra 

or 
MAT 103 
SPE 115 

Contemporary College Mathematics 
Principles of Speech 

Select 1 course from the following 

Credit Hours 
3 
4 

3 
3 

MS Humanities requirements: 3-5 
ART 111 , 112; CIS 11 8; 
HUM 121, 122, 123; LIT 115,201,202 
MUS 120, 12 1, 122; PHI Il l, 112, 113 
Any foreign language III or higher; 
THE 105, 211 , 212 

Select 1 course fro m the following MS Social & 
Behavioral Sciences requirements: 

ANT 101, Ill; ECO 201, 202; GEO 105; 
HIS 10 I, 102,201,202; PSY 101 , 102; 
POS lOS, Il l; OC 101, 102 

Major Requirements 
CIS 11 8 Intro. to PC Applications 
PAR 121 Intro. to Paralegal 
PAR 124 Legal Research 
PAR 221 Civil Procedures 
PAR 222 
PAR 280 
CIS 135 

Evidence 
Paralegal Internship 
Complete PC Word Processing/Word 

Select 9 courses from the following 
PAR 105 Torts 
PAR 109 Property 
PAR 115 Domestic Relations 
PAR 125 Tax Law 
PAR 126 Creditor/ Debtor/Bankruptcy 
PAR 185 Paralegal Synthesis I 
PAR 201 Business Organizations 
PAR 205 Probate 
PAR 207 Legal Research eminar I 
PAR 208 Legal Research Seminar II 
PAR 214 Administrative Law 
PAR 231 Investigations I 
PAR 239 Criminal Law 
PAR 24 1 Environmental Law I 
PAR 252 Constitutional Law 
PAR 258 Contracts 
PAR 299 Independent Study 

PAR 285 Paralegal Synthesis II (Capstone) 

Total 

3 

3 
3 
3 
3 
3 
6 
3 

25-30 
(3) 

(3) 
(3) 

(3) 
(3) 
(3) 
(3) 
(3) 

(3) 

(3) 
(3) 

(3) 
(3) 
(3) 
(3) 

(3) 
( 1-3) 

3 

64-72 
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PHOTOGRAPHY 
Associate of Arts Degree with a Photography Emphasis 
(See AA Degree, page 48) 

Associate of General Studies Degree: MSCD/CU-Denver 
Photography (AGS-PHO) 
CCDAuraria 

The following courses represent the CCD/Metropolitan State 
College of Denver and CCD/CU-Denver Fine Arts t ransfer agree­
ments. Students completing these degree requirements will meet 
their lower-division general education requirements and will be 
admitted to MSCD or CU-Denver as juniors in fine arts. 

Recommended Humanities General Education Requirement: 
ART 111, 112, Art History 1 & II 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 

General Education Core 
I. English 

E G 121 , 122 
II. Speech 

SPE 115 
III. Mathematics 

(Select any 1 of the following) 
MAT 160, 171, 175, 201, 202 

IV. Physical & Biological Sciences 
(Select any 1 of the following) 
AST 101 , 102 
BIO 105, 111, 112 
CHE 101 , 102, 11 1, 112 
GEY 111 
PHY 105, 111 , 112,211,2 12 

V. Social & Behavioral Sciences 
(Select 9 credit hours from a 
minimum of 2 disciplines) 
ANT 101, III 
ECO 201, 202 
GEO 105 
HIS 101, 102,201, 202 
pas 105, III 
PSY 101, 102 
SOC 101 , 102 

VI. Humanities 
(Select 9 credit hours from a 
minimum of 2 disciplines) 
'ART 110, II I, 112 
HUM 121, 122, 123 
Any foreign language III or higher 
LIT 115,201,202 
MUS 120, 121, 122 
PHI 111, 112, 113 
THE 105,211,212 

, Must be taken as general education or extra electives 

General Education Sub-Total 

Credit Hours 
6 

3 

3-5 

4-5 

9 

9 

34-37 

Major Requirements 
ART 121 Drawing I 
ART 131 Two-Dimensional Design - Color 
PHO 101 Fundamentals of Photography 
PHO 102 Fundamentals of Color Photography 
PHO 107 History of Photography 
PHO III Intermediate Black & White Photography 
PHO 112 Intermediate Color Photography 

Select 1 course from the following 
PHO 201 View Camera Techniques 
PHO 202 Studio Lighting 
PHO 203 The Fine Print 

Select 1 course from the following 
PHO 211 Portrait Photography 
PHO 212 Landscape Photography 
PHO 213 Creative Process 

Select a minimum of 1 elective course from the following 
PHO 205 Photography Workshop 
GRD 103 Computer Art Graphics 
GRD lOS Advertising Typography & Layout 
BUS' 115 Intro. to Business 
PHO 107 History of Photography 
PHO' 297 Cooperative Education 

, CU-Denver will not accept these courses. 

Capstone Course 
PHO 285 Seminar in Photography 

Total 

Associate of Applied Science Degree in Photography 
CCDAuraria 

3 
3 
3 
3 
3 
3 
3 

3 
(3) 
(3) 
(3) 

3 
(3) 
(3) 
(3) 

3 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 

3 

67-70 

This program provides technical and aesthetic training to give 
graduates the skills necessary to enter the field of professional pho­
tography, including freelance, portrait and creative photography. 

Program Admission Requirements 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. 
2. Meet with a faculty program advisor and obtain an authorized 

signature. 

General Education Courses 
ENG 121 English Composition I 
MAT 160 College Algebra 

or 
MAT 103 Contemporary College Mathematics 
SPE 115 Principles of Speech 

Credit Hours 
3 

3-4 

3 
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Select 2 AAS general education courses from 
tfle following 3 areas 

Arts and Humanities 
Physical and Biological Sciences 
Social and Behavioral Sciences 

Major Requirements 
ART 121 Drawing I 
ART 131 Two-Di mensional Design - Color 
PHO 101 Fundamentals of Photography 
PHO 102 Fundamentals of Color Photography 
PHO 107 History of Photography 

6 

3 
3 
3 
3 
3 

PHO III Intermediate Black & White Photography 3 
PHO 112 Intermediate Color Photography 

Select 2 courses from the following 
PHO 20 1 View Camera Techniques 
PHO 202 Studio Lighting 
PHO 203 The Fine Print 

Select 2 courses from the following 
PHO 21 1 Portrait Photography 
PHO 212 Landscape Photography 
PHO 213 Creative Process 

Select a minimum of9 credit hours from the following 
ART 211 Painting I 
ART 132 Three-Dimensional Design - Space 
BUS 11 5 Intro. to Business 
GRD 103 Computer Art Graphics 
GRD 105 Advertising Typography & Layout 
GRD 220 Photoshop 
PHO 290 Special Topics 
PHO 295 Job Search Workshop 
PHO 297 Cooperative Education (variable credit) 
PHO 285 eminar in Photography (Capstone) 

Total 

Certificate in Photography 
CCDAuraria 

3 

6 
(3) 
(3) 
(3) 

6 
(3) 
(3) 
(3) 

9 
(3) 
(3) 
(3) 
(3) 
(3) 
(3) 

(l-3 ) 
(1) 

(3-6) 

3 

60-61 

This program provides technical and aesthetic training and 
gives students the skills necessary to enter the field of professional 
photography, including freelance, portrait and creative photography. 

Program Admission Requirements 
1. Meet minimum assessment score or prerequisites required for 

general education cou rses in the program. 
Credit Hours 

ART 121 Drawing I 3 
ART 131 Two-Dimensional Design - Color 3 
ENG 121 English Composi tion 3 
PHO 101 Fundamentals of Photography 3 
PHO 102 Fundamentals of Color 3 
PHO III Intermediate Black & White 3 
PHO 112 Intermediate Color Photography 3 

Select a minimum of 6 credits from the following 6 
GRD 105 Advertising Typography & Layout (3) 
BUS 115 Intro. to Business (3) 
PHO 201 View Camera Techniques (3) 
PHO 202 Studio Lighting (3) 
PHO 203 The Fine Print (3) 
PHO 205 Photography Workshop (3) 
PHO 211 Portrait Photography (3) 
PHO 213 Creative Process (3) 
PHO 215 Photography eminar (3) 
PHO 297 Cooperative Education (3-6) 
PHO 185 Advanced Photography (Capstone) 

Total 

PHYSICS 
Associate of Science Degree with a Physics Emphasis 
(See AS Degree, page 52) 

POLITICAL SCIENCE 
Associate of Arts Degree with a Political Science Emphasis 
(See AA Degree, page 48) 

PSYCHOLOGY 

3 

30 

Associate of Arts Degree with a Beh avioral Sciences Emphasis, 
Psychology Emphasis 
(See AA Degree, page 47) 

RADIOLOGIC TECHNOLOGY 
Associate of Applied Science Degree in Radiologic Technology 
CCD Lowry 

The Radiologic Technology program prepares the student for 
an entry-level position as a radiographer in a variety of medical 
settings, including the hospital. The program consists of five 
semesters of course work that includes classroom, laboratory and 
clinical internship experience. Graduates earn an AAS degree and 
are eligible to apply for registration by the American Registry of 
Radiologic Technologists. 

The program begins fa ll semester of each yea r. Information 
and requirements can be obtained from the Auraria Educational 
Planning and Advising Center or the Radio logic Technology pro­
gram coordinator at CCD Lowry, 303-365-8300. Students who are 
interested in articulating their career with a Bachelor of Science 
degree should contact the degree-awarding in titution for infor­
mation about transferable prerequisite course work. 

Program Admission Requirements 
There are two steps for admission into the Radiologic 
Technology program. 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. All prospective 
Radiologic Technology students must take the Basic Skills 
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Assessment. The assessment must be met before a student will 
be admitted to the program regardless, of previous course 
work. There are no exceptions. 

To get an application, students must meet with a Radiologic 
Technology program advisor. Call 303-365-8300 to make an 
appointment. Bring a copy of the Basic Skills Assessment test 
results and student transcripts of course work at CCD, or other 
colleges attended. 

It is important to submit an application as soon as the above 
qualifications are met. Applicants are accepted for admission 
by the date the completed application packet is received. 

A completed application packet includes the program appli­
cation, copies of Basic Skills Assessment results, previous col­
lege transcripts and an educational plan. 

2. Complete the following general education requirements with a 
C grade or better prior to starting the program. 

General Education Requirements 
ENG 121 English Composition I 

Select either BIO 120, or both BIO 201 and 202 
BIO' 120 Basic Anatomy & Physiology 

or both 
BIO' 201 Anatomy & Physiology I 

and 
BIO' 202 Anatomy & Physiology II 

Select 1 course from the following 
MAT 103 Contemporary College Mathematics 
MAT 105 Intermediate Algebra 
MAT 160 College Algebra 
MAT 175 In tro. to Statistics 

Select 1 course from the following 
SOC 101 I ntro. to Sociology I 
PSY 101 Genera l Psychology I 
PSY 235 Psychology of Human Growth 

& Development 

• Must have been compLeted within the past five years 

Radiologic Technology Program 
Fall 
RTR 102 Radiographic Imaging I 
RTR 103 Radiographic Equipment 
RTR 104 Radiographic Internship I 
RTR 105 Radiographic Patient Care I 
RTR 195 Success Seminar 

Spring 
RTR 11 2 Radiographic Imaging II 
RTR 11 3 Radiographic Equipment II 
RTR 114 Radiographic Internship II 
RTR 115 Radiographic Patient Care II 

Credit Hours 
3 

4-8 
(4) 

(4) 

(4) 

3-4 
(3) 

(4) 

(4) 

(3) 

3 
(3) 

(3) 

(3) 

3 
3 
5 
3 

3 
3 
5 
2 

Summer 
RTR 124 Radiographic Internship 1II 7 

Fall 
RTR 202 Imaging 1II (Speech Intensive) 3 

RTR 203 Radiation Biology/Protection 2 

RTR 204 Radiographic Internship IV 8 

Spring 
RTR 214 Radiographic Internship V 11 
RTR 216 Radiography Capstone 3 

Total 75-80 

Certificate in Limited Scope Radiologic Technology 
CCD Lowry 

This program prepares the student as a limited scope radiog­
rapher who practices in the physician's office or small clinic. 
Limited scope radiographers are not prepared to practice in the 
hospital. The program consists of three semesters of cou rse work 
that includes classroom, laboratory and clinical internship experi­
ence. Graduates earn a certificate and are eligible to take the state 
of Colorado Limited Scope Radiography exam. 

The program begins fall semester of each year. Information 
and requirements can be obtai ned from the Auraria Educational 
Planning and Advising Center, or the Radiologic Technology pro­
gram coordinator at CCD Lowry, 303-365-8300. 

Program Admission Requirements 
There are two steps for admission into the Radiologic Technology 
program. 
1. Meet minimum assessment scores or prerequisites required for 

general education courses in the program. All prospective 
Radiologic Technology students must take the Basic Skills 
Assessment. The assessment must be met before a student will 
be admitted to the program regardless, of previous course 
work. There are no exceptions. 

1b get an application, students must meet with a Radiologic 
Technology program adviso r. Call 303-365-8300 to make an 
appointment. Bring a copy of the Basic Skills Assessment test 
results and student transcripts of course work at CCD, or other 
colleges attended . 

It is important to submit an application as soon as the above 
qualifications are met. Applicants are accepted for admission 
by the date the completed application packet is received . 
A completed application packet includes the program applica­
tion, copies of Basic Skills Assessment results, previous college 
transcripts and an educational plan . 

2. Complete the following general education requirements with a 
C grade or better prio r to starting the program. 

General Education Requirements 
ENG 121 English Composition I 

Select either BlO 120, or both BIO 201 and 202 

Credit Hours 
3 

4-8 
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BIO* 120 Basic Anatomy & Phy iology 
or both 

BIO* 201 Anatomy & Phy iology I 
and 

BIO' 202 Anatomy & Physiology II 

Select J course from the following 
MAT 103 Contemporary College Mathematics 
MAT 105 Intermediate Algebra 
MAT 160 College Algebra 
MAT 175 Intro. to Statistics 

Select J course from the following 
SOC 10 I Intro. to Sociology I 
PSY 101 General Psychology I 
PSY 235 Psychology of Human Growth 

& Development 

• Must have been completed within the past five years 

Limited Scope Radiologic Technology Program 
Fall 
RTR 102 
RTR 
RTR 
RTR 

103 
104 
105 

Spring 
RTR 11 2 
RTR 11 3 
RTR 114 
RTR 11 5 

Summer 
RTR 120 
RTR 185 

Total 

Radiographic Imaging I 
Radiographic Equipment 
Radiographic Internship I 
Radiographic Patient Care I 

Radiographic Imaging II 
Radiographic Equipment II 
Radiographic Internship II 
Radiographic Patient Care II 

Radiography Limited Scope Internship 
Radiography Limited Scope Capstone 

RECREATIONAL ASSISTANT 

(4) 

(4) 

(4) 

3-4 
(3) 
(4) 

(4) 

(3) 

3 
(3) 
(3) 
(3) 

3 
3 
5 
3 

3 
3 
5 
2 

3 
2 

45-50 

The Recreational Assistant degree and certificate programs 
are under review. Please contact the Cen ter for Health , Math 
and cience. Health Education Center, at 303-365-8300 for addi­
tional informat ion. 

SOCIOLOGY 
Associate of Arts Degree with a Behavioral Sciences Emphasis. 
Sociology Emphasis 
(See AA Degree, page 47) 

SPEECH 
Associate of Arts Degree with a Speech Emphasis 
(See AA Degree. page 48) 

TEACHER EDUCATION 
Associate of General Studies Degree in Elementary Education 
(AGS-EE) 
CCDAuraria 

The follow ing courses represent the new CCD/Metropolitan 
State College of Denver Elementary Education (EE) Teacher 
Ed ucat ion 60-plus-60 transfer agreement. Students completing 
degree requirements will be admitted to MSCD as juniors in the EE 
Teacher Education program. Other transfer options are available. 

All interested students should call the Ed ucation program 
advisor at 303-556-4278 for more detai ls and to select appropri­
ate electives. 

Program Admission Requirements 
I . Meet minimum assessment scores or prerequi ites req uired for 

general education courses in the program. 
2. Maintain a 2.0 cumulative GPA. 

General Education Core Credit Hours 
E G 121 English Composition I 3 
E G 122 English Composition II 3 
SPE 11 5 Principles of Speech 3 
MAT 155 Math for Elementary Ed ucators I 4 
MAT 156 Math for Elementary Ed ucators II 4 

or 
MAT 160 College Algebra 
PHY 105 Conceptual Phy ics 4 
GEO lOS World Regional Geography 3 
HIS 201 Uni ted States History I 3 
ART 110 Art Appreciation 3 

or 
MUS 120 Music Appreciation 

Majo r Requirements 
ECP 11 0 Child Growth & Development 4 
EDU 200 Expressive Art in the Elementary Classroom 3 
EDU 210 Social Foundations & Multicultural Education 4 

ED U 216 hildren's Literature 3 

EDU 285 Ed ucational Technology Portfolio Development 
(Capstone) 3 

Courses elected with advisor approval to satisfy 
MSCD's lower-division major requirements. per 
most recent MSCD Transfer Guide. 
OR, for those tudents needing Core Stamp for transfer to 
another institution. 3 credit of Social Science 
core and 6 credits of Humanities core are required. 

Total 

Certificate in Teacher Education 
PARAEDUCATOR. SPEClAL EDUCATION EMPHASIS 

CCD North 

13 

60 

The Paraeducator cert ificate, with an emphasis in Special 
Education, is designed for completion in two, IS-week semesters. 
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It prepares students to provide services to special populations in 
the public school or agency environment. Working under the 
direct supervision of a teacher or other professional, the special 
education paraeducator communicates with, supervises and 
instructs students in di ffe rent environments, including general 
education classrooms and the commu nity. Employment often 
requires a Colorado Bureau of Investigation background check. 

Certificate program credits apply toward the Associate of 
General Studies degree in Elementary Education that transfers to a 
bachelor's degree and a K-6 teaching license. See an advisor for 
specific transferabili ty requirements. 

Program Admission Requirements 
1. Meet minimum assessment scores, or co-enrollment in REA 

060 and/or MAT 033. 

C IS 118 
EDU 110 
EDU III 
EDU 1 12 
EDU 114 
EDU 115 
EDU 141 
EDU 210 
EDU 21 1 
PSY 115 

Total 

Intro. to PC Applications 
Overview of Special Populations 
Comm. Skills/Special Populations 
Health & Safety Issues in Schools 
Student Behavior Management 
Paraeducator Practicum I 

Credit Hours 
3 
4 
3 
1 
3 
3 

Basic Instructional Techniques 3 
Social Foundations & Mult icultural Ed ucation 4 
Paraeducator Pract icum II (Capstone) 3 
Psychology of Adj ustment 2 

29 

Certificate in Teacher Education 
PARAEDUCATOR, BILINGUAL EMPHASIS 
CCD North 

The Paraeducator certificate with an emphasis in bilingual 
education is designed for either pre-service or inservice paraedu­
cators working with children in metro schools. The program 
emphasizes classroom instruction and hands-on, supervised expe­
rience of the paraprofessional's primary instructional and supervi­
sion duties . 

Certificate program credits apply toward the Associate of 
General Studies degree in Elementary Education that transfers to a 
bachelor's degree and a K-6 teaching license. See an advisor for 
specific transferability requirements. 

For more information call 303-289-2243 or 303-556-6639. 

Program Admission Requirements 
1. Acceptance into Collaborative Bilingual Education Teacher 

Training (CBETT) grant. 
2. Meet minimum assessment scores, or completion of REA 060, 

ENG 060, and MAT 055 with C o r better. 
Credit Hours 

EDU III Comm . Skills/Special Populations 3 
EDU 114 Student Behavior Management 3 
EDU 141 Basic Inst ructional Techniques 3 
EDU 251 Intro. to Bilingual Education 4 
EDU 261 Literacy in the Mult icultural! 

Multilingual Classroom 3 

Select a minimum of 6 credits from the following 
SPA III First-Year Spanish I 
SPA 112 First-Year Spanish II 
SPA 211 Second-Year Spanish I 
SPA 2 I 2 Second-Year Spanish II 

Total 

Certificate in Teach er Ed ucat ion 

PARAEDUCATOR, LITERACY EMPHASIS 
CCD Auraria, CCD No rth 

6 
(5) 
(5) 
(3) 
(3) 

22-26 

The Paraeducator certificate, with an emphasis in literacy 
instruction, is designed for either pre-service or inservice paraedu­

cators working with children in grades K-6. The program empha­

sizes classroom instruction and hands-on, supervised experience 
of the paraprofessional's primary instructional and supervision 
duties. Certifica te program credi ts apply toward the Associate of 
General Studies degree in Elementary Education that transfers to a 

bachelor's degree and a K-6 teaching license. See an advisor for 
specific transferabili ty requirements. 

Courses may be taught on the CCD Auraria or CCD North 
campuses, as well as off-site locations through Extended Campus 

to accommodate cohort groups. Contact the Education program 
coordinator at 303-556-4278 or CCD's Extended Campus at 303-
556-3573 to develop a cohort program at your school site. 

Program Admission Requirements 
I. Meet minimum assessment scores, or completion of REA 060, 

ENG 060, and MAT 055 with C or better. 

ECP 110 Child Growth & Development 

EDU III Comm. Skills/Special Populations 

EDU 114 Student Behavior Management 

EDU 11 5 Paraeducator Practicum I 

EDU 141 Basic Instructional Techniques 

EDU 211 Paraeducator Practicum II 

EDU 240 Literacy Instructional Techniques 

EDU 261 Literacy in the Mul ticultural! 
Multilingual Classroom 

ECP 275 Curriculum: Violence Prevention 

Total 

TECHNICAL HEALTH ASSISTANT 
Certificate in Technical Health Assistant 
CCD East 

Credit Hours 
4 
3 

3 
3 

3 
3 
4 

3 
3 

29 

The Techn ical Health Assistant Certificate program prepares 
students for a career as allied health professionals. Graduates are 
prepared to enter positions as cl inical medical assistants, compre­
hensive medica l assistants or rad iology/orthopedic assistants in 
hospitals, clinics and physicians' offices. 
Comprehensive medical assistants also can obtain national certifi­
cat ion by examination through the American Association of 

Medical Assistants. 
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Students are prepared to perform front-office tasks (compre­
hensive medical assistants only), conduct patient evaluations, give 
injections, perform venopunctures and provide other patient 
treatments. Radiology/orthopedic assistants also ass ist in radio­
logical procedures, process radiological films and assist in ortho­
pedic procedures. 

Certificate in Technical Health Assistant 
CUNICAL MEDICAL ASSISTANT EMPHASIS 
CCD East 

Clinical Medical Assistant is a program designed for co mple­
tion in two, 17-week semesters. It prepares students to cond uct 
patient evaluations, take and record clinical measu rement , give 
injections and provide other patient treatments, usually in hospital 
or clin ic settings. Graduates are prepared to enter positions as 
clinical medical assistants and medical assistants. 

All Clinical Medical Assistant certi fica te program credits 
apply toward the requirements of the AAS degree in Health and 
Well ness, Clinical Medical Assistant emphasis. 

Program Admission Requirements 
I. Meet minimum a sessment scores, or co-enrollment in REA 

060 and/or MAT 033. 

BTE 102 Basic Keyboarding Applications 
HWE 100 Medical Terminology I 
HWE 103 First Aid/CPR: Emergency Response 
PSY I IS Psychology of Adjustment 
SOC 103 Sociology of Health Care 
THA III The Human Body 
THA lSI Technical Procedures 
THA 153 Medical Terminology II 
THA 200 Patient Care 
THA 205 Pharmacology Practices 
THA 21 2 Internship Seminar 
THA 230 Clinical Procedures 
THA 297 Internship Work Experience (Capstone) 

Total 

Certificate in Technical Health Assistant 
COMPREHENSIVE MEDICAL ASSISTANT EMPHASIS 
CCD East 

Credit Hours 
3 
2 
2 
2 
3 
4 
3 
2 
3 
4 

7 
4 

40 

Comprehensive Medical Assistant is a program designed for 
completion in three, IS-week semesters. This program is certified 
through the American Association of Medical Assist ing. Students 
are prepared to perform front office tasks, complete insurance 
form , make office appointments, perform ICD-9 and CPT cod­
ing, conduct patient evaluations, take and record cl inical measure­
ments, give injections and provide other patient treatments, usual ­
ly in hospital or clinic settings. 

Graduates can obtain national certification by examination 
through the American Association of Medical Assisting. 
Graduates are prepared to enter positions as cert ified medical 
assistants and medical assistants. 

All Comprehensive Medical Assistant certificate program 
credits apply toward the requirements of the AAS degree in Health 
and We ll ness, Comprehensive Medical Assistant emphasis. 

Program Admission Requirements 
I. Meet mi ni mu m assessment scores, or co-enrollment in REA 

060 and/or MAT 033. 

AHA 152 Medical Office Communications 
AHA 155 Medical Manager 
AHA 156 Basic Coding 
AHA 21 I Medical Secretary Skills 
BTE 102 Basic Keyboarding Applications 
HWE 100 Medical Terminology I 
HWE 103 First Aid/CPR: Emergency Response 
PSY I IS P ychology of Adj ustment 
SOC 103 Sociology of Health Ca re 
THA II I The Human Body 
THA IS I Technical Proced ures 
THA 153 Med ical Terminology II 
THA 200 Patient Care 
THA 205 Pharmacology Practices 
THA 212 Internship Semi nar 
THA 230 Clinical Procedures 
THA 297 Internship Work hperience (Capstone) 

Total 

Certificate in Technical Health Assistant 
RADIOLOGY {ORTHOPEDIC ASSISTANT EMPHASIS 

CCD Ens! 

Credit Hours 
3 
2 
2 
4 

3 
2 
2 
2 
3 
4 
3 
2 
3 
4 

7 
4 

51 

Radiology/Orthopedic Assistant is a program designed fo r 
completion in two, 17-week semesters. It prepares students to 
co nduct pat ient evaluations, take and record cli nical measure­
ments, assist in rad iological procedures, process radiological fi lm 
and ass ist in orthopedi c proced ures, usually in hospital or clinic 
settings. Grad uates are prepared to enter positions as radiology 
and orthopedic assistants. 

All Rad iology/Orthoped ic Assistant certi fica te program cred­
its apply toward the requirements of the AAS degree in Health and 
Well ness, Radiology/Orthopedic As istant emphasis. 

Program Admission Requirements 
I. Meet minimum assessment scores, or co-enrollment in REA 

060 and/or MAT 033 
Credit Hours 

BTE 102 Basic Keyboa rding Applications 3 
HWE 100 Med ical Termi nology I 2 
HWE 103 First Aid/CPR: Emergency Respon e 2 
PSY I IS Psychology of Adj ustment 2 
SOC 103 Sociology of Health Ca re 3 
THA I I I The Human Body 4 

THA lSI Technical Procedu res 3 
THA 153 Medical Terminology II 2 
THA 210 Radiology Assisting 6 
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THA 212 
THA 220 
THA 297 

Total 

THEATRE 

In ternship Seminar 
Orthopedic Assisting 
Internship Work Experience (Capstone) 

Associate of Arts Degree with a Theatre Emphasis 
(See AA Degree, page 48) 

TRADES AND INDUSTRY 

I 

8 
4 

40 

Associate of Applied Science Degree in Airframe/Power Plant 
CCD Aura ria 

tudents must register fo r airframe/power plant courses at 
Emily Griffith Opportunity chool. On completion of 
airframe/power plant courses, students will receive an FAA certifi­
cate. With an additional IS credit hours at CCO, students may 
receive an AAS degree. Other FAA certificate may be substitu ted 
fo r Emily Gri ffi th Opportun ity chool courses. This program also 
allows tudents to readily transfer into a Bachelor of Science 
degree program with a major in Technical and Industrial 
Administration. Please ee the dean in the Center for Business and 
Technology fo r information on this program. 

Program Admission Requirements 
I. Meet minimum assessment scores or prerequisites required fo r 

general education courses in the program. 

Associate of Applied Science Degree in Trades 
CCD Auraria 

The Trades AAS degree program consists of a maximum of 
58 credit hours of trade-specific credits. Students may earn the e 
credits via apprent iceship training (class room and on-the-job 
hours) or technical education course work and training, plus a 
maximum of 20 cred it hours of core general education courses at 
CCO. For those registered apprent ices who complete a three-yea r 
registered app renticeship program, 20 0 credit hours are 
required. For those completing a four-year or five-year appren­
ticeship program, 17 CCO general education cred its are required. 
tudents completing cert ificate course sequences and wishing to 

pursue the AAS degree must complete a mi nimum of 25 credit 
hours of general education credit and a minimum of 60 credi t 
hours as noted below. 

This program is offered jointly by CCO, Emily Griffith 
Opportu nity School and the Joint Apprenticeship Training 
Com mi ttee. Students enrolled in the apprenticeship-training part 
of this program are not eligible for financial aid from CCO. 

Program Admission Requirements 
I. Meet mini mum assessment scores or prerequisites requ ired for 

general education course in the program. 
2. Official transcript showing completion of Emily Gri ffi th 

Opportunity School's Apprenticeshi p program. 

Apprenticeship Training 
Four- to five-year training and Capstone 
Three-year traini ng and Capstone 

General Education Requi rements 
E G 121 or 131 
MAT 103 or 160 

Select I course fro m the fo llowing 
AAS Physical & Biological Sciences requirements: 

AST 10 1, 102; BIO 105, I I I, 112' 
CHE 10 1, 102, 11 1, 112; GEY III ; 
PHY 105, I I I, 112,2 11 ,2 12 

Select I course from the fo llowing 
AAS Humanities requirements: 

ART II I, 11 2; CIS 118; 
H M 121, 122, 123; LIT 115,20 1, 202 
MUS 120, 121, 122; PHI 111 , 11 2, 11 3 
Any foreign language II I or higher; 
THE 105,2 11 ,212 

Select I course fro m the fo llowing 
AAS Social & Behavioral Sciences requirements: 

A IT 101 , Ill ;EC020 I, 202;GEO 105; 
HIS 10 1, 102,201, 202; PSY 101 , 102; 
POS 105, I ll ; SOC 10 I, 102 

SPE lI S Intro. to Speech 
(3-year apprenticeship program only) 

Total 

Associate of Applied Science Degree In Trades 
CNC MACHINE TOOL OPERATOR 

CCDNorth 

Credit Hours 
43 
40 

3 
4 

4-5 

3-5 

3 

3 

63-68 

This program prepares the student as an entry- level specialist 
to work with CNC lathes, C C mills and most other machine 
tools. Students are prepared to work with common metrology 
proce ses, va rious types of drawi ngs and prints, AutoCAO soft­
wa re and C C programming. Graduates are prepared to enter 
positions as CNC machine tool operators. 

Program Admission Requirements 
I. Meet minimum as essment scores or prerequisites required for 

general education courses in the program. 
2. Or, in place of the above requirements, have completed the 

C Machine Tool Operator certificate program. 

Gel/eral Education Requirements 
CIS 11 8 Intro. to PC Applications 
ENG 12 1 English Composition I 

E G 131 
MAT 130 
SPE lI S 

or 
Technical Writing I 
Intermediate Algebra 
Principles of Speech 

Credit Hours 
3 
3 

4 

3 
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Select one course from the following 
ECO 201 Principles of Macro Economics 
PO 105 Intro. to Political Science 
PSY 115 Psychology of Adjustment 

Major Requirements 
MTO 130 Intro. to Machine Shop 
MTO 13 1 Machine Math & Prints I 
MTO 132 Mills I 
MTO 133 Engine Lathes I 
MTO 140 Metrology 
MTO 141 Mills II 
MTO 142 Machine Math & Prints II 
MTO 143 Engine Lathes II 
MTO 22 1 Engine Lathes III 
MTO 223 Job Shop Machining I 
MTO 250 Auto Cad 1 
MTO 25 1 C C Operations (Capstone) 
MTO 252 C C Principles 
MTO 253 CNC Mathematics I 

Select an additional 6 or more credit hours 
with MTO advisor approval 

Total 

CNC Machine Tool Operator Certificate 
CCO North 

2-3 
(3) 
(3) 
(2) 

2 
3 
4 
4 
2 
4 
1 
3 
2 
3 
3 
3 
4 
2 

6 

61 -63 

CNC Machine Tool Operator is a program designed for com­
pletion in two, 17-week semesters. It prepares students with the 
job-entry skills necessary to perform most operations on the verti ­
cal mill , horizontal mi ll , lathe, grinder/shaper, C C mill and CNC 
lathe. Grad uates are prepared to enter positions as CNC machine 
tool o perators. 

Al l CNC Machine Tool Operator certificate program cred its 
apply towa rd the requirements of the AAS degree in Trades, CNC 
Machi ne 'Ibol Operator. 

Program Admission Requ irements 
1. Meet min imum assessment scores, or co-enrollment in REA 

060 and/or MAT 033. 
Credit !-lours 

MTO 130 Intro. to Machine hop 2 
MTO 13 1 Machine Math & Prints I 3 
MTO 132 Mills I 4 
MTO 133 Engine Lathes I 4 
MTO 140 Metrology 2 
MTO 141 Mills II 4 
MTO 142 Machi ne Math & Prints II 1 
MTO 143 Engine Lathes II 3 
MTO 22 1 Engine Lathes III 2 
MTO 223 Job Shop Machining I 3 
MTO 250 Auto Cad I 3 
MTO 25 1 C C Operations (Capstone) 3 
MTO 252 C C Principles 4 

MTO 253 C C Mathematics I 
PSY 115 Psychology of Adjustment 

Total 

Machine Tool Operator Certificate 
CCO North 

2 

41 

Machine Tool Operator is a program designed for completion 
in two, IS-week semesters. It prepares students with the job-entry 
skills necessary to perform most operations on the vertical mill , 
horizontal mill , lathe and grinder/shapero Graduates are prepared 
to enter positions as machine tool operators. 

All Machine Tool operator certificate program credits apply 
toward the CNC Machine Tool Operator certificate program 
requirements. 

Program Admission Requirements 
1. Meet minimum assessment scores, or co-enrollment in REA 

060 and/or MAT 033. 

MTO 130 Intro. to Machine Shop 
MTO 131 Mach ine Math & Prints I 
MTO 132 Mills I 
MTO 133 Engine Lathes I 
MTO 140 Metrology 
MTO 141 Mi lls II 
MTO 143 Engine Lathes II (Capstone) 
MTO 223 Job Shop Machining I 
PSY lIS P ychology of Adjustment 

Total 

Lathe Operator Certificate 
CCO North 

Credit !-lours 
2 
3 
4 
4 
2 
4 
3 
3 

26 

Lathe Operator is a program designed for completion in one, 
IS-week semester. It prepares students with the job-ent ry skills 
necessary to perform most operations on the lathe. Graduates are 
prepa red to enter posit ions as lathe operators. 

All Lathe Operator certificate program credits apply toward 
the Machine Tool Operator certificate program requirements. 

Program Admission Requirements 
I. Meet minimum assessment scores, or co-enrollment in REA 

060 and/or [AT 033. 
Credit Hours 

MTO 130 Intro. to Machine Shop 2 
MTO 13 1 Machine Math & Prin ts I 3 
MTO 133 Engine Lathes I 4 
MTO 140 Metrology 2 
MTO 143 Engine Lathes" 3 
MTO 223 Job Shop Machining I (Capstone) 2 

Total 16 
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DEGREE AND CERTIFI CATE PROGRAMS 

Mill Operator Certificate 
CCD North 

Mill Operator is a program designed for completion in one, 
IS-week semester. It prepares students with the job-entry skills 
necessary to perform most operations on mills. Graduates are 
prepared to enter positions as mill operators. 

All Mill Operator certificate program credits apply toward the 
Machine Tool Operator certificate program requirements. 

Program Admission Requirements 
1. Meet minimum assessment scores, or co-enrollment in REA 

060 and/or MAT 033. 

MTO 130 Intro. to Machine Shop 
MTO 131 Machine Math & Prints I 
MTO 132 Mills I 
MTO 140 Metrology 
MTO 141 Mi lls II 
MTO 223 Job Shop Machining I (Capstone) 

Total 

Associate of Applied Science Degree In Trades 
FABRICATION WELDER 
CCD No rth 

Credit Hours 
2 
3 
4 
2 
4 
2 

17 

This program prepares the student as an entry- level specialist 
to work with most operat ions in oxy-acetylene welding, shielded 
metal arc welding, gas metal arc welding, and gas tungsten arc 
welding on metals that range from heavy plate and pipe to thin­
gauge sheet metals. Various steels and aluminum metal are used . 
Graduates are prepared to enter positio ns such as arc welders, 
industr ial welders, production welders, fabricatio n welders, and 
T IC or MIG welders. 

Program Admission Requirements 
1. Meet m in imum assessment scores or prerequisites required for 

general educatio n courses in the program . 
2. O r, in place of the above requi rements, have completed the 

Fabrication Welder certificate program. 

General Education Requirements 
CIS 11 8 Intro. to PC Applicatio ns 
E G 121 English Composition I 

or 
ENG 131 Technical Writing I 
MAT 130 Intermediate Algebra 
SPE 1 15 Principles of Speech 

SeLect one course from the following 
ECO 20 I Principles of Macro Econo mics 
POS 105 In tro. to Pol itical Science 
PSY 11 5 Psychology of Adj ustment 

Major Requirements 
WEF 100 Oxyacetylene Welding I 
WEF 102 Ai r Arc Gouging 
WEF 108 SMAW Set Up & Padding 

Credit Hours 
3 
3 

4 
3 

2-3 
(3) 
(3) 
(2) 

3 
2 
4 

WEF 109 SMAW I 
WEF 110 SMAW II 
WEF III SMAW Structural I 
WEF 112 SMAW Structural II 
WEF 114 Weld ing Math & Prin ts I 
WEF 130 GMAW Set Up 
WEF 203 Pipe Welding 
WEF 205 GMAW Thin Gauge & Structu ral 
WEF 207 GT'AW Set Up 
WEF 208 GTAW Thin Gauge & Alloy (Capstone) 

SeLect an additional 3 or more credit hours 
with WEF advisor approval 

Total 

Fabrication Welder Certificate 
CCD orth 

4 
4 
4 
3 
3 
2 
3 
4 
2 
4 

3 

60-62 

Fabrication Welder is a program designed fo r completion in 
two, 17-week semesters. It prepares students with the job-entry 
skills necessary to perform most operations in oxyacetylene welding, 
shielded metal arc welding, gas metal arc welding, and gas tungsten 
arc weld ing on materials that range from heavy plate to th in-gauge 
sheet metals and are composed of various steels and aluminum. 
Graduates are prepared to enter positions as arc, plate, industrial, 
production, fabrication, TIG or MIG and construction welders. 

The Fabrica tion certificate program cr~d its and the previous­
ly listed General Studies Core cred its complete the requirements of 
the AAS degree in Trades, Fabrication Welder. 

Program Admission Requirements 
I . Minimum TABE assessment score of 8th grade on reading and 

mathematics, or co-enroll ment in REA 060 and/or MAT 033. 

PSY 115 Psychology of Adjustment 
WEF 100 Oxyacetylene Welding I 
WEF 102 Air Arc Gouging 
WEF 108 SMAW Set Up & Padding 
WEF 109 SMAW I 
WEF 11 0 SMAW TI 
WEF II I SMAW Structural I 
WEF 112 SMAW Structural II 
WEF 114 Weld ing Math & Prints I 
WEF 130 GMAW Set Up 
WEF 203 Pipe Welding 
WEF 205 GMAW Thin Gauge & Structural 
WEF 207 GTAWSet Up 
WEF 208 GTAW Thin Gauge & Alloy (Capstone) 

Total 

Arc Welder Certificate 
CCD North 

Credit Hours 
I 
3 
2 
4 
4 
4 
4 
3 
3 
2 
3 
4 
2 
4 

43 

Arc Welder is a program designed for completion in two, 15-
week semesters. It prepares students with the job-entry ski lls nec­
essary to perform most operations in oxyacetylene and shielded 
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metal arc welding on various sizes of steel materials. Grad uates are 
prepared to enter positions as arc, plate and construction welders. 

All Arc Welder certificate program credits apply toward the 
Fabrication Welder program requirements. 

Program Admission Requirements 
1. Meet minim um assessment scores, or co-enrollment in REA 

060 and/or MAT 033. 

PSY 11 5 Psychology of Adjustment 
WEF 100 Oxyacetylene Welding I 
WEF 102 Air Arc Gouging 
WEF 108 SMAW Set Up & Padding 
WEF 109 SMAW I 
WEF 110 SMAW II 
WEF III SMAW Structural I 
WEF 11 2 SMAW Structural II (Capstone) 
WEF JJ4 Welding Math & Prints I 

Total 

Basic Welder Certificate 
CCDNorlh 

Credit Hours 
I 
3 
2 
4 
4 
4 
4 
3 
3 

28 

Basic Welder is a program designed for completion in one, 
IS-week semester. It prepares student with job-entry ski lls neces­
sary to perform most operations in shielded metal arc welding on 
common sizes of steel materials. Grad uates are prepared to enter 
positions as welders and arc welders. 

All Basic Welder certificate program credits apply toward the 
Arc Welder certificate program requirements. 

Program Admission Hequirements 
1. Meet minimum assessment cores, or co-enrollment in REA 

060 and/or MAT 033. 
Credit Hours 

WEF 108 SMAW Set-Up & Padding 4 
WEF 109 SMAWI 4 
WEF 110 SMAW II 4 
WEF 111 SMAW Structural I (Capstone) 4 

Total 16 

VETERINARY TECHNICIAN 
Associate of Applied Science Degree in Veterinary Technician 
CCD Lowry 

This program prepares the graduate to practice as a veteri­
nary technician. The program begins fall semester and con tinues 
for fi ve semesters, including summer. ompletion of the curricu­
lum with a grade of C or better results in an Associate of Applied 
Science degree. At program completion, and upon program 
accreditation, students are eligible for a state certification examina­
tion. This exam is not mandatory for the state of Colorado at 
present, but may assist in employment opportunities. 

Veterinary technicians are paraprofessional members of a vet­
erinary team, assist ing a doctor of veterinary medicine. Veterinary 
technicians perform a variety of tasks, including prepari ng exami­
nation rooms and surgery suites, holding and restraining animals 
during the exam and/or treatment, collecting specimen, perform-

ing routine laboratory procedures, taking diagnostic X- rays, 
administering medication or treatments, assisting in surgery, per­
formi ng office kills, maintaining inventory of supplies and assist­
ing with client ed ucation. 

Career opportunities for veter inary technicians are available 
in a variety of setti ngs, including private veterinary practices, 
research laboratories, kennels, zoos, and local, state and federal 
agencies. These experiences can lead to other job opportunities 
such as sales, hospital administration , teaching in a veter inary 
technician program and animal advocacy. 

The Veterinary Technician program at CO is partnered with 
the Animal Assistance Foundation. Clinical experience wi ll be 
obtained at va rious metro-Oenver-area veterinary clinics and shelters. 

Application materials must be submitted by May 1 to be con­
sidered for adm ission into the class beginning fall of the academic 
year. Eligible applicants are selected first come, first served, based 
on the dates applications are received by the program coordinator 
at CCO Lowry, 1070 Yosemite St. Applicants not accepted are con­
sidered for the followi ng year. Graduate exit competency is meas­
ured by successful completion of the capstone course, VET 285, 
Veterinary Technician Internship IV, 

Progra/ll Admission Requirements 
I. Take the CCO Basic Skills Assessment in the Testing Center in 

South Classroom Building, room 223, 303-556-3810. Meet 
minimum assessment scores or prerequi ites required for gen­
eral education courses in the program. 

2. Schedule an appointment with the Veterinary Technician pro­
gram advisor to obtain program application. all the Health 
Ed ucation Center at CCO Lowry at 303-365-8300. 

General Education Requirements 
BIO III General College Biology I 
CIS 11 8 Intro. to PC Applications 
ENG 121 English Composition I 
MAT 103 Contemporary College Mathematics 

PE 11 5 Principles of Speech 
PSY /SOC Elective 

Major l~eqllirements 

BIO 205 General College Microbiology 
HWE 100 Medical Terminology I 
VET 101 Veterinary Technician Internship I 
VET III Veterinary Technician Internship II 
VET 195 Success Seminar 
VET 201 Veter inary Technician Internship III 
VET 202 Veterinary ursing Procedures 
VET 205 Veterinary Anatomy and Physiology I 
VET 206 Veterinary Anatomy and Physiology II 
VET 208 Parasitology 
VET 215 Veterinary Critical Ca re 
VET 217 Veterina ry Pathology 
VET 220 Client & Employee Relatio ns 

Credit Hours 
5 
3 
3 
3 
3 
3 

5 
2 
5 
3 

5 
3 
4 
4 
2 
2 
3 
2 

VET 224 Pharmacology for Veterinary Technicians 3 
VET 225 Anesthesiology 2 
VET 285 Veterinary Technology Internship IV 8 

Total 74 
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COURSE DESCRIPTIONS 

WITH MORE THAN 600 GENERAL EDUCATION, DEVELOPMENTAL, MAJOR 

AND ELECTIVE COURSES OFFERED EACH YEAR, HOW WILL YOU KNOW 

WHAT COURSE YOU REALLY WANT OR NEED TO TAKE? THIS ALPHABETI­

CAL LIST OF COURSE DESCRIPTIONS THAT ARE COMMON TO MORE THAN 

ONE PROGRAM WILL HELP YOU DECIDE. YOUR ADVISOR OR CASE MAN­

AGER ALSO CAN HELP MAKE THE DECISION EASIER. 

COMMUNITY COLLEGE OF DENVER CATALOG 2001·2002 



COURSES COMMON TO MORE 
THAN ONE PROGRAM 
085 Recitation 
Variable credit hours 

Designed for students with lim ited sci­
ence or mathematics background. Provides 
opportu n i ties for the student to practice 
study skills and strategies for learning biolo­
gy, chemistry, mathematics and physics. 

290 Special Topics Course 
I - 6 credit hours 

Course titles (topics) will vary. 
Permission of the instructor and center 
dean is required prior to regi tration . Four­
year institutions vary in their acceptance 
policies for special topics courses. Students 
planning to transfer should keep a portfolio 
of their work. 

295 Job Search Workshop 
Variable credit hours 

Presents information on the nature of 
work, employer expectations, resume writ­
ing, job interview techniques and job 
search skills. 

297 Cooperative Education (Co-op.) 
Variable credit hours 

Provides opportu ni ties to supplement 
course work with practical work experiences 
related to the student's educational program 
and occupational objective. Credit hou rs 
vary. Permission of the instructor/ coordi­
na tor and the cooperative job supervisor is 
required. Four-year institutions vary in their 
policies regarding acceptance of cooperative 
education credit. Students who plan to 
transfer should consult an advisor. 

199,299 Independent Study 
Variable credit hours 

Students contract with a faculty mem­
ber fo r a program- related, independent proj­
ect not covered by existing curriculum. Each 
credit hour assigned corresponds to a plan 
for a minimum of 30, 50-minute hours of 
student time. Permission of the faculty and 
center dean is required prior to registrat ion. 
Students who plan to transfer should consult 

with an advisor; four-year insti tutions vary 
in their independent study acceptance poli­
cies Students with fewer than 30 college­
level credits take 199-numbered courses. 
Students with more than 30 college-level 
credits take 299-numbered courses. 

ACCOUNTING 
ACC 101 Fundamentals of Accounting 
3 credit hOllrs 
Prerequisite: Minimum assessment score of 
60 in math, 60 in English, 60 in readillg and 
60 in study skills 

Emphasizes the basic elements of the 
accounting cycle through statement prepa­
ration. Includes common bookkeeping 
procedures for handling cash receipts and 
di bursements and working with accounts 
receivable and payable. Includes practice in 
handling journals and ledgers. 

ACC 110 Accounting Techniques 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 in math, 60 in English, 60 in reading and 
60 in study skills 

Covers the skills of problem definition 
and identification, math app lications and 
problem solving. 

ACC 115 Payroll Accounting 
3 credit hours 
Prerequisite: ACC 121 

Studies federal and state employment 
laws and their effects on personnel and pay­
roll records. This course is non -technical, 
gives students a practical working knowl­
edge of current payroll tax laws and actual 
experience in applying regulations. Students 
will learn computerized payroll procedures. 

ACC 116 Computerized Billing 
3 credit hours 
Prerequisite: ACC 121 

Introduces the concepts and opera­
tions of a computerized bi ll ing system. 
Topics incl ude searches, queries, entering 
and posting account charges and payments, 
corrections and audits of journals, and 
preparation and printing of reports. 

ACC 121 Accounting Principles I 
4 credit hours 
Corequisite: ACC 110 or equivalent 

Introduces the study of accounting 
principles to give the student an under­
standing of the theory and logic that under­
lie proced ures and practices. 

ACC 122 Accounting Principles II 
4 credit hours 
Prerequisite: ACC 121 

Introd uces the study of partnership 
and corporate accounting systems and 
issues. Provides an overview of fi nancial 
statement analysis, manufacturing cost con­
trol, and management planning and budg­
eting techniques. 

ACC 125 Computerized Accounting 
3 credit hours 
Prerequisite: ACC 121 

Introduces computerized accounting 
in a microco mputer environment. Topics 
include a review of basic account ing theory 
and training in both manual and computer­
ized accounting procedures. Using a pre­
designed accounting software package, stu­
dent learn the principles and techniques 
required for computerized processing of 
accounting data, and for generating 
accounting reports and financia l statements. 
Students will have extensive hands-on expe­
rience with comp uterized systems. 

ACC 131 Income Tax I 
3 credit hOllrs 
Corequisite: ACC 121 

Studies the basic concepts of federal 
income taxation, incl uding gross income, 
deductions, accounting periods and meth­
ods, and property transactions, with 
emphasis on taxation of individuals and 
sole proprietorships. 
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COURSE DESCRIPTIONS 

ACC 211 Intermediate 
Financial Accounting 
4 credit hours 
Prerequisite: ACC 122 

Studies the asset valuation process. 
Acquaints students with the historical, con­
ceptual and pragmatic dimension of a wide 
range of major accounting issues that are 
integral to the development of balance 
sheets, income statements and statements of 
changes in financial positions fo r the com­
plex organization. 

ACC 215 Accounting Systems 
3 credit hours 
Corequisite: ACC 122 

Studies the principles, concepts and 
tools used in the analysis, design, imple­
mentation and integration of accounting 
systems, internal control systems and 
accounting procedures. Students learn key 
elements of systems analysis, business sys­
tems design, accounting software 

selection, and the acquisition and 
implementation of systems. Explores tech­
niques and systems for electronic control 
systems, electronic data exchange, electronic 
funds transfer and web commerce. 

ACC 226 Cost Accounting 
3 credit hours 
Prerequisite: ACC 122 

Introduces the theory, concept and 
procedures of cost accounting. Gives stu­
dents a basic understanding of managerial 
and cost accounting systems used in manu­
facturing businesses. 

ADMINISTRATIVE HEALTH ASSISTANT 
AHA 120 Medical Filing 
3 credit hours 

Introduces the student to the bas ic 
rules and pr inciples of filing in medical 
facilities. Topics incl ude numeric fi ling, ter­
minal digit filing, cross-referencing, colo r­
coding, alphabetic filing, medical records 
control, computer-assisted filing and inter­
active participation in a model unit. 

AHA 152 Medical Office Communication 
3 credit hours 

Develops the skills of expression of 
ideas when speaking and writing; addresses 
listening skills and improves awareness of 
correct speech patterns and listening for 
incorrect grammar usage; and introduces 
beginning medical filing with an emphasis 
placed on alphabetic and numeric methods. 

AHA 155 The Medical Manager 
3 credit hours 
Prerequisite: BTE 101, C1S 120, THA 114 

Uses the Medical Manager software 
package to explore activities such as making 
appointments, enter ing patient informa­
tion, recording superb ills, billing insurance 
companies and posting payment receipts. 
Also covers regulations governing insurance 
billing. 

AHA 156 Basic Coding 
2 credit hours 
Prerequisite: BTE 101 , C1S 120, THA 114 

Introduces the basic coding principles 
for using the International Classification of 
Diseases, 9th Revision , Clinical 
Modifications (lCD-9-CM), as well as some 
special coding situat ions. The 
student also wi ll learn about procedure 
codes through the Current Procedural 
Terminology (CPT). 

AHA 158 Medical Unit Coordinating I 
7 credit hours 
Prerequisite: BTE 102, THA 11 0, 114 

Introduces the history, growth and 
development of medical unit coordinating 
and provides an orientation to the work 
environment. Includes the knowledge and 
skills necessary to perform the coordination 
duties needed in a medical fac il ity, includ­
ing safety for patients and others, transcrip­
tion of doctors' o rders and other medical 
tasks as required. 

AHA 160 Coding I 
2 credit hours 
Prerequisite: BTE 101, CIS 120, THA 114 

Introduces the basic rules and princi­
ples of medical coding, using International 
Classification of Diseases (lCD-9-CM) for­
mats and conventions, including V Codes 
and E Codes. Also introduces 
procedural codes through the Current 
Procedural Terminology (CPT). 

AHA 200 Medical Transcription I 
4 credit hours 
Prerequisite: BTE 101, CIS 120, THA 114 

Int roduces the use of transcription 
equipment, principles of grammar, proof­
reading and word processing ski lls. 
Provides practice in transcribing history 
and phys ical repo rts, discharge summaries 
and other repor ts used in common med­
ical proced ures. 

AHA 204 Medical Records I 
3 credit hours 
Prerequisite: BTE 101, CIS 120, THA 114 

Explores the development and content 
of the hospital medical record, medical 
records for ambulatory care, long-term care 
and mental health. Also presents manage­
ment o f record content, medical forms and 
fi ling methods. 

AHA 207 Medical Transcription II 
6 credit hours 
Prerequisite: AHA 200 

Continues the topics of Medical 
Transcription I and introduces advanced 
term inology and technical reports. Covers 
specialty areas of surgery, radiology and 
general repo rts. Practice tapes contain vari­
ous medical background no ise and use dic­
tators with foreign accents. 

AHA 209 Medical Unit Coordinating II 
7 credit hours 
Prerequisite: AHA 158 

Continues the topics of AHA 158, 
Med ical Unit Coordi nating I, and includes 
laboratory o rders, diagnostic orders, treat­
ment o rders, miscellaneous orders, health 
unit coordinator procedures, management 
techniques, communications and 
medical/legal considerations. 

AHA 211 Medical Secretarial Skills 
4 credit hours 
Prerequisite: AHA 152, 155,200 

Covers secretarial topics such as 
record-keeping duties, bank reconciliation, 
accounting terminology and basic 
accounting practices. Also presents types of 
mailing procedures, basic insurance filing 
and making referral appointments. 

AHA 250 Medical Records II 
4 credit hours 
Prerequisite: AHA 204 

Continues the topics of AHA 204, 
Med ical Records I, and presents indexes, 
registers, statistics, medical records in reim­
bursement, computer and info rmation sys­
tems, legal aspects and quali ty assuran ce. 
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AMERICAN SIGN LANGUAGE 
ASL 101 American Sign Language I 
3 credit hours 

Introduce America n Sign Language 
(ASL). Includes both an awareness of the 
American deaf culture and method by 
which the American deaf interrelate. 
Includes basic ability to communicate with 
deaf individuals using A L, and topics of 
places, names and the abi lity to ask and 
answer questions that include "who, what, 
when, where and how" questions. 

ASL 102 American Sign Language II 
3 credit hours 
Prerequisite: ASL 101 

Continues topics introduced in A L 
101. Emphasizes critical and logical thi nk­
ing in ASL. A ists the non-native user of 
ASL to better integrate signing into the larg­
er deaf community. Also, students will add 
to their basic ability to communicate with 
the deaf in social and individual settings. 

ANTHROPOLOGY 
ANT 101 Cultural Anthropology 
3 credit hours 

Studies human cultural patterns and 
learned behavior. Includes linguistics, social 
and political organization, religion, culture 
and personality, cu lture change and applIed 
anthropology. 

ANT 107 Introduction to Archaeology 
3 credit hours 
Prerequisite: ANT 101 . 

Surveys the recovery of human prehiS­
toric and historic past through excavatIOn, 
analysis and interpretation of material 
remains, including the archaeology and pre­
history of several area of the worl~. Covers 
the work of archaeologists along With diS­
cussions of major theories and excavations. 

ANT III Physical Anthropology 
3 credit hours 
Prerequisite: ANT 101 . 

Studies human biology and ItS effects 
on behavior. Include principles of genet­
ics and evolution, vertebrates and pri­
mates, human origins, human variations 
and ecology. 

ANT 203 Urban Socio-Anthropology 
3 credit hours 
Prerequisite: ANT 101 or SOC 101 or OC 102 

Examines how cities an d City lIfe are 
shaped by cultural, social, political and 
economic forces operating at many differ­
ent levels. Examines the history and theo­
retical roots of urban anthropology and 
sociology, ethnographic fieldwork in urban 
environments, and urban SOCial organIza­
tion in cross-cultural perspective. Students 
will be able to apply general principles in a 
global context. 

ANT 265 Violence and Culture 
3 credit hours 
Prerequisite: ANT 101, or PSY 101, or 
PSY 102, or SOC 101, or SOC 102 

Exa mines violence in multiple cultural 
contexts. Develops an understanding of 
societal and institutiona l causes of violence, 
explores resources for intervention and 
treatment and provides service learnIng 
applications in violence treatment. Topics 
include culture, gender and ethnlclty, the 
media, fami ly violence, sexual violence, the 
state, prevention and treatment. 

ARABIC 
ARB III First-Year Arabic I 
5 credit hours 

Gives students a fundamental under­
standing of the Arabic language and devel­
ops their basic listening, speaking, reading 
and writi ng skills. 

ARB 112 First-year Arabic II 
5 credit hours 
Prerequisite: ARB 111 

Teaches the tudent how to establish 
and maintain an advanced conversation in 
Arabic and introduces more advanced 
grammatical structures and writing. Gives 
more detailed cultural background and fla­
vor of the Arab world. 

ART 
ART 110 Art Appreciation 
3 credit hours 

Introduces cultural significance of the 
visual arts, including painting, photography, 
sculpture, crafts. design and architecture. 

urveys the techniques, terminology and 
traditions of art, as well as current trends. 
Provides students with opportunities to 
visit galleries and museums of art in the 
Denver area. 

ART III Art History I 
3 credit hours 

Provides the knowledge base to under­
stand the visual arts, including works from 
Western and non-Western cultures. Surveys 
the visual arts from the ancient through the 
medieval periods. 

ART I 12 Art History II 
3 credit hours 

Provides the knowledge base to under­
stand the visual arts, including works from 
Western and non-Western cultures. Surveys 
the visual arts from the Renaissance 
through the modern periods. 

ART 121 Drawing I 
3 credit hours 

Introduces variou approaches and 
media designed to develop drawing skills 
and visual awareness. 

ART 122 Drawing IIIMixed Media 
3 credit hours 
Prerequisite: ART 121 . 

Continues topics introduced III ART 
121 with emphasis in the use of a variety of 
contemporary media and drawing materi­
als, individual expressive style, color and 
advanced composition. 

ART 131 Two-Dimensional 
Design - Color 
3 credit hours 

Studies basic design elements, visual 
perception, form and composition. 

ART 132 Three-Dimensional 
Design - Space 
3 credit hours 
Prerequisite: ART 131 

Continues ART 131 with fu rther exam­
ination of composition, modular repetition, 
color effect and three-dimensional design. 

ART 151 Fundamentals of Photography 
3 credit hours 

Covers basic black and white photo­
graphic craft. Places special em~hasis on 
approach ing photography as a visual lan­
guage. Includes the language of photogra­
phy, the camera, film exposure and process­
ing, printing, print finishing and photo­
graphic criticism. 
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COURSE DESCRIPTIONS 

ART 152 Fundamentals of 
Color Photography 
3 credit hours 
Prerequisite: ART 151 (PHO J01) 

Introduces color theory. the nature of 
light and light sources. the reproduction of 
color. color films and processing. 
Emphasizes building individual experiences 
with color transparency films and potential 
expression through color photography. 

ART 153 Intermediate Black and 
White Photography 
3 credit hours 
Prerequisite: ART 151 (PHO J01) and 
ART 152 (PHO J02) 

Familiarizes the student with the basic 
principles of the Zone System for black and 
white photography; use of mathematics in 
photography; basic sensitometry and film 
analysis; data plotting. graphing and inter­
preting; testing procedures; light metering 
techniques; controlling film exposure and 
development; and visualization for expres­
sive black and white prints. 

ART 154 Intermediate 
Color Photography 
3 credit hours 
Prerequisite: PHO 101. /02 or instructor consent 

Presents the basic principles of color 
printing and provides practical experience 
in the areas of physics of light. color film 
and paper. and human color vision. 

ART 157 History of Photography 
3 credit hours 

Surveys the history of photography 
from its beginnings to the present. 
Emphasizes individual photographers who 
have made significant contributions to the 
field. Includes tech nical. artistic. commer­
cial and social development of photography 
as a form of visual communication. 

ART 210 Asia, Africa and the Americas: 
An Introduction to Non-Western 
3 credit hours 
Prerequisite: ART III or 112 

Introduces the art of non-Western 
culture. Provides a knowledge base to 
understand the visual arts outside the 
Western tradition. 

ART 211 Painting I 
3 credit hours 

Int roduces a technical and formal 
fo undation for the beginning student. 
including composition. color. materials and 
techniques of acrylic painting. 

ART 212 Painting II 
3 credit hours 
Prerequisite: ART 211 

Emphasizes color, composition, tech­
niques and formal visual concepts as they 
relate to oil painting. 

ART 213 Painting III 
3 credit hours 
Prerequisite: ART 212 

Continues advanced work with con­
sistent thematic development. sophisticat­
ed color relationships. formal and techni­
cal concerns. 

ART 214 Painting IV 
3 credit hours 
Prerequisite: ART 213 

Continues advanced work with the­
matic development, sophisticated color rela­
tionships, formal and technical concerns 
and consistent progression of subject matter. 

ART 231 Watercolor I 
3 credit hours 
Prerequisite: ART 121 

Introduces a technical and formal 
foundation for the beginning student. to 
include color, composition. materials and 
techniques of watercolor painting. 

ART 232 Watercolor II 
3 credit hours 
Prerequisite: ART 231 

Continues the study of watercolor 
techniques with an emphasis on subject 
development. form. color and theme. 

ART 252 Studio Lighting 
3 credit hours 
Prerequisite: ART lSI, 152, 153 

Int roduces basic concepts and princi­
ples needed to prod uce personally expres­
sive photographs with stud io lighting 
equipment, especially electronic flash. 
Includes working with a variety of camera 
formats , from 35mm to 4x5 view camera. 

ART 253 View Camera Techniques 
3 credit hours 
Prerequisite: ART 151, 152 

Provides each student with an introduc­
tion to the visual aesthetics of photographic 
images and light. making use of hands-on 
photographic experience with the 4x5 view 
camera. Covers processing techniques. 

ART 270 Figure Drawing I 
3 credit hours 
Prerequisite: ART 121 

Introduces the basic techniques of 
drawing the human figure. to include gener­
al anatomy and gesture drawing using a 
variety of media. 

ART 271 Figure Drawing II 
3 credit hours 
Prerequisite: ART 270 

Continues the study of the various 
methods of drawing the human figure. with 
emphasis on the description of form and 
individual style. 

ARTS MANAGEMENT 
AMG 280 Introduction 
to Arts Management 
3 credit hours 
Prerequisite: ENG 121, SPE 115 

Introduces students to the principles 
and practices involved in creating and oper­
ating arts organizations in the profit and 
not-for-profit world. 

AMG 282 Grant Writing 
for Arts Management 
3 credit hours 
Prerequisite: ENG 121 

Introduces students to the principles of 
and the skills needed for grant writing and 
fund-raisi ng in the arts management field. 

AMG 297 Arts Management Internship 
3 - 6 credit hours 
Prerequisite: AMG 280, 282 

Introduces students to an on-site 
internship experience in a wide variety of 
Arts Management-related si tuations. 
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ASTRONOMY 
AST 101 Astronomy I 
4 credit hours 

Examines methods of science. overall 
content and structure of the univer e. 
motions of the sun. moon and star . history 
of astronomy. tools of the astronomer. the 
composi tion. structure. characteristics. and 
origins of the solar system and potential for 
ext rater restrial life. Course include labora­
tory and observational experience. 

AST 102 Astronomy II 
4 credit hours 

Studies the nature of light. stellar 
pectra. stellar energy so urces. structure 

and life cycle of stars, the sun, galaxies. and 
the origin and evolution of the universe. 
Course includes laboratory and observa­
tional experience. 

BIOLOGY 
BIO 105 Science of Biology 
4 credit hours 
Prerequisite: E G 100, MAT 070, REA 090 

Designed fo r non-science majors. 
Examines the basis of biology in the mod­
ern world and surveys the current knowl­
edge and conceptual framework of the dis­
cipline. Explores biology as a science and 
the impact of biological science on society. 
Includes labo ratory experiences. 

BIO III General College Biology I 
5 credit hours 
Prerequisite: ENG 100. MAT lOS, REA 090 

Exa mines the fundamental molecular. 
cellular and genetic principles characteri z­
ing plants and animals. Includes cell st ruc­
ture. fun ction and the metabolic processes 
of respiration and photosynthesis. as well as 
cell reproduction and basic concepts of. 
hered ity. Includes laboratory experience. 

BIO 112 General College Biology II 
5 credit hours 
Prerequisite: BIO 111 

Continue General College Biology I. 
Includes ecology, evolution, classification, 
structure. and function in plants and ani­
mals. Includes laboratory experience. 

BIO 116 Human Biology 
3 credit hours 

Introduces human anatomy and phy i­
ology for those who have no background in 
science. Does not substitute for a year- long 
anatomy and phy iology course with a labo­
ratory. Topics include: atoms, molecules. 
cells. energetics, genetics and a brief survey 
of systems. 

BIO 118 Human Ecology 
and the Environment 
3 credit hours 

Explores the ways in which human 
population ecology has an impact on global 
environmental balance and is, in turn. 
affected by it. Topics focus on population. 
natural resources and land use. Introduces 
selected principles of general ecology such 
as food webs and biogeochemical cycle. 

BIO 120 Basic Anatomy and Physiology 
4 credit hours 

Provides a detailed survey of the 
anatomy and physiology of all human body 
systems. Designed for the Health and 
Well ness, Massage Therapy. Psychiatric 
Technician, Radiographic. Recreation 
Therapy and Surgical Technology programs. 

BIO 201 Human Anatomy 
and Physiology I 
4 credit hours 
Prerequisite: BIO 116, CHE 106 or one year 
high school chemistry 

Includes atomic, molecular. cellular. 
tissue. and gross morphology of the skeletal , 
muscular. nervous and endocrine systems. 
Includes requi red laboratory. 

BIO 202 Human Anatomy 
and Physiology II 
4 credit hours 
Prerequisite: BIO 201 or instructor consent 

Includes atomic. molecular. cellular. 
histology, gross morphology, and physiology 
of the reproductive. integumentary. urinary. 
cardiovascular. Iymphvascular. digestive and 
respiratory systems. plus homeostatic mech­
anisms. Includes required laboratory. 

BIO 205 General College Microbiology 
5 credit hours 
Prerequisite: BIO 111 or equivalent. or 
instructor consent 

Survey microorganisms with an 
emphasis on thei r structure. development. 
physiology. classificat ion and identification . 
Major topics include microbial diversity. 

functional ana tomy. biochemistry. genetics. 
ecology and disease. Mandato ry hands-on 
labo ratory experience includes sterile tech­
niques, microscopy. culture procedures and 
biochemical and genetic analysis. 

BIO 228 Field Biology 
3 - 4 credit hours 
Prerequisite: BIO 112 or GEY 111 

Introduces students to field experi­
ences in biology, geology and ecology. 
Includes identification of plants and ani­
mals in their natural environment and geo­
logic features. The course includes manda­
tory field trips to nearby natural areas. 

BUSINESS ADMINISTRATION 
BUS 115 Introduction to Business 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 in math. 60 in English. 60 in reading and 
60 in study skills 

Introduces students to the broad spec­
trum of bu iness activities. Introduces and 
defines appropriate vocabulary used in the 
various aspects of business. 

BUS 117 Time Management 
1 credit hour 

Provides the student with the concep­
tual knowledge and tools to make better use 
of time in management fu nctions and for 
personal use. 

BUS 170 Supermarket Loss Prevention 
3 credit hours 

Familiarizes supermarket managers 
with the broad spectrum of supervisory 
issues that can cause profit loss within the 
overall supermarket environment. Presents 
prevention methods. 

BUS 185 Business Certificate (Capstone) 
1 credit hour 
Prerequisite: ACC 121, BUS 115,217,221, 
ECO 201 

Reviews and focuses on preceding 
management and business studies; complet­
ed during the final emester before receiving 
a management certificate. 
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BUS 205 Small Business Management 
3 credit hours 
Prerequisite: ACC 101, BUS 115 

Explores the fundamentals of organiz­
ing and operating a small business. 
Recognizes variations in application suited to 
individual needs. Studies problems of labor, 
location, financing, management, account­
ing, entrepreneurship and research. Provides 
a view of entrepreneurship in the economy. 

BUS 207 Teleservices 
3 credit hours 

Introduces the various components of 
the teleservices indust ry, including out­
sourcing. Emphasizes on the telephone as a 
vehicle for customer service. 

BUS 210 International Business 
3 credit hours 
Prerequisite: BUS 115 

Introduces students to the concept, 
development, present and future impor­
tance of international business. 

BUS 211 International Marketing 
3 credit hours 
Prerequisite: BUS 115 

Provides a fo undation for develop­
ing marketing stra tegies that apply to 
export and import operations with inter­
national businesses. 

BUS 215 International Business 
Environments 
3 credit hours 

Examines the business relationships 
among nation states, including business 
environments, business relations, econom­
ics power, diplomacy, nationalism, conAict 
and cooperation, and economic balance of 
power and inAuence. 

BUS 217 Business Communications 
3 credit hours 

Helps students meet the demands of 
today's businesses that seek employees 
with good communication skills. 
Introduces students to the principles of 
good communications and alerts them to 
communication barriers. 

BUS 221 Legal Environment of Business 
3 credit hours 
Prerequisite: BUS 115 

Introduces the study of business law 
and includes topics such as foundat ions of 
the legal system, contracts, antit rust law, 
bankruptcy law, employment law, sa les and 

the uniform commercia l code (UCC), 
principal/agency relationships, entity 
structure and liability issues, and real and 
personal property. 

BUS 226 Business Statistics 
3 credit hours 
Prerequisite: BUS 115, and MAT 070 or 103 

Covers statistical applications in busi­
ness, including descriptive statistics, proba­
bility and sampling distributions, statistical 
inference, confidence intervals, hypothesis 
testing for large and small samples, correla­
tion, and single and multiple variable 
regression. 

BUS 227 Human Resources Management 
3 credit hours 
Prerequisite: BUS 115 

Designed to assess the role, organiza­
tion and evaluation of one of an organiza­
tion's most va luable resources - personnel. 
Covers ski ll s and knowledge of human 
resource (HR) managers, strategic plans 
and decision making and their contribu­
tions toward the achievement of organiza­
tional objectives. 

BUS 228 Principles of Management 
3 credit hours 

Presents the basic fundamentals of 
management practice and acknowledges 
that management concepts have universal 
application to all problem-solving situa­
tions. Completion of this course should 
oCCLIr during the final semester before com­
pleting a degree in business administrat ion . 

BUS 229 Motivation and Management 
3 credit hours 

Int roduces motivation as an inner 
force that results from an individual 's 
desire to satisfy unmet needs. Productivity 
is a result of the behavior of members of 
an organization; inAuencing behavior 
through motivation is a manager's key to 
increasing productivity. 

BUS 230 Principles of Finance 
3 credit hours 
Prerequisite: ACC 121, BUS 115 

Surveys financial markets, the place of 
finance in the business economy, the role of 
the financial manager, the organization of 
finance intermediaries and the basic tech­
niques of financial analys is. 

BUS 231 Principles of Sales 
3 credit hours 
Prerequisite: BUS 115 

Introduces proper sales techniques. 
Covers the role of sell ing in the marketing 
process, consumer behavioral consideration 
in the buying-selling process, sales tech­
niques and sales management. 

BUS 235 Retail Marketing 
and Management 
3 credit hours 
Prerequisite: BUS 115 

Famil iarizes students with the business 
activities collectively referred to 
as "retailing." 

BUS 236 Principles of Marketing 
3 credit hours 

Enables the student to obtain a broad 
understanding of marketing as a functional 
process and manageria l variable. Presents 
marketing strategies as an integrated system 
of the marketing mix designed to plan, pro­
mote, price, and distribute goods and serv­
ices to businesses and consumers. 

BUS 237 Customer Service 
3 credit hours 

Students learn the relationship of self 
to customers, problem solving and under­
standing the importance of communicating 
with ClIstomers. 

BUS 238 Customer Service II 
3 credit hours 
Prerequisite: BUS 237 

Covers voice quality and the tele­
phone, telephone technology, effective 
teamwork, service delivery, job enrichment 
and career paths. 

BUS 239 Advertising and Promotion 
3 credit hours 
Prerequisite: BUS 115 

Offers an overview of the social, eco­
nomic and marketing environment that 
involves advertising. 
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BUS 240 Customer Service for 
the Retail and Financial Indust r ies 
3 credit hours 

Covers the communication process, 
the purpose of business, customers, cus­
tomer service excellence, service delivery, 
customer and employee behaviors, cus­
tomer loss, complaints, career paths and job 
enrichment. This course provides the stu­
dent with the conceptual knowledge and 
tools to provide customer service in the 
retai l and financial indu tries. 

BUS 241 Introduction to Retail Concepts 
3 credit hours 

overs the concepts and history of 
retail business. the retail environment, the 
retai l image, service professionals, merchan­
dising. pricing and customer service. This 
course is designed for the student who is 
interested in the retail industry. 

BUS 260 Business Process Foundations 
3 credit hours 
Prerequisite: MAR 221, CWB 221 

Provides a thorough knowledge of 
three industry business process models and 
howe-commerce solutions help streamline 
these processes. The three industries stud­
ied are: financial services, manufacturing 
and te lecommunications. 

BUS 270 Business Ethics 
3 credit hours 
Prerequisite: BUS 115 and 228 

Teaches students to discern ethical 
issues and the influence these issues have on 
management decision making. Considers 
the social, ethical and p uhlic issues from a 
strategic perspective. Includes appropriate 
business response and management 
approaches for dealing with social issues. 

BUS 285 Business Policy and Ethics 
(Capstone) 
3 credit hours 
Prerequisite: Sophomore status and course 
taken in the last semester of study 

Designed to integrate the ski lls learned 
in prior business studies by building on 
them through a critical examination of such 
classic issues as the role of business in soci­
ety. business policy, business ethics. the 
complex roles of government and business 
in a global economic community and the 
nature of corporate social responsibi lity. 

BUSINESS TECHNOLOGY 
BTE 100 Introduction to Keyboarding 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 ill math. 60 in English, 60 in reading and 
60 ill study skills 

Introd uces touch keyboarding, a well 
as basic operations and functions of equip­
ment. Emphasizes learn ing the alphanu­
meric keyboard , proper techniques, and 
speed and control. Designed for students 
who have minimal or no keyboarding skills. 

BTE 101 Keyboarding I 
5 credit hours 
Prerequisite: BTE 100 

Introduces keyboard, machine parts, 
correct techniques and accuracy in key­
boarding applications of centering. tabulat­
ing letters and manuscripts. 

BTE 102 Basic Keyboarding Applications 
2 - 3 credit hours 
Prerequisite: BTE 100 or typing speed 
of 15 wpm 

Designed for students with minimal 
keyboard ing skills. Introduces tables. memos 
and reports. Emphasizes speed and accuracy. 

BTE 103 Typing Development I 
2 - 3 credit hours 
Prerequisite: BTE 101 

Improves typing speed and accuracy 
using the Co rtez Peters Championship 
Typing Method. 

BTE 104 Keyboarding Speed Building 
4 credit hours 
Prerequisite: BTE 100 

Builds keyboarding speed and 
improves accuracy through course technique 
and concentrated effort using the Cortez 
Peters Championship Typing Method. 

BTE 108 Business Machines: 
10- Key by Touch 
1 - 2 credit hours 

Introduces the student to touch co n­
trol of a I O-key pad. The class emphasizes 
the development of speed and accuracy 
using proper technique. 

BTE 120 Records Management 
4 credit hours 
Corequisite: BTE 101 or instructor consent 

Develops the ability to fi le and retrieve 
documents using alphabetic, numeric, subject 
and geographic sy tems. Provides the partici­
pant with records management skills, includ­
ing emphasis on PC computer management. 

BTE 121 Alpha Speedwriting I 
4 credit hours 
Prerequisite: BTE 101 

Covers the theory of an alphabetic 
system of sho rthand. Develops skills 
in brief forms, theory, dictation speed 
and t ranscri ptio n. 

BTE 133 Word Processing 
Communications and Applications 
3 credit hours 
Prerequisite: BTE 101 
Corequisite: CIS 135 

Reinforces language-arts skills using 
application materials of realistic office com­
munications. Stre ses decision- making 
skills and enables students to process data 
and prioritize the demand they may 
encounter wh ile working in an office. 

BTE 138 Windows 95 
2 credit hours 

Introduces the functions of the envi­
ronment of Windows 95 . Demonstrates the 
use of Graphic Use Interface (GU l) . show­
ing the mechanism of control and file 
manipulation, as well as program and 
graphic regulation . 

BTE 139 Professional Development 
3 credit hours 

Examines the role of professional 
ethics, job search strategies and personal 
image as it relates to career development. 

BTE 160 Data Entry I 
3 credit hours 

Introduces ba ic data-entry activities 
for the microcomputer. A number of activ­
ities provide source documen ts with fields 
for entering information ; peed and accura­
cy in keyboarding will be stressed . 
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BTE 200 Office Procedures 
3 credit hours 
Prerequisite: BTE 101 

Introduces the business world of the 
21 st century and the various office duties 
and skills required . Includes organizat ion 
of office work, incoming and outgoing mail , 
telephone techniques, office equipment, 
office communications and business ethics. 

BTE 202 Keyboarding II 
5 credit hours 
Prerequisite: BTE 101 

Reinforces fundamentals of keyboard­
ing procedures. Develops speed and accu­
racy in more advanced levels of production 
work, using the prevailing business forms. 
Emphasizes quality of output. 

BTE 204 Advanced Keyboarding 
SpeedBuilding 
4 credit hours 
Prerequisite: BTE 100 

Builds greater keyboarding speed and 
improves accuracy through the use of 
course technique and concentrated effort. 

BTE 209 Legal Terminology 
2 credit hours 
Prerequisite: BTE 101 

Provides a background in basic 
legal terminology. 

BTE 230 Machine Transcription 
5 credit hours 
Prerequisite: Prerequisite: ENG 100, 
BTE 101 or equivalent 

Develops ski lls and competencies in 
three major areas, including language arts, 
transcribing from machine dictation and 
correct formatting of business documents. 
Dictation represen ts the voices of executives 
from throughout the world. 

BTE 288 Model Office 
3 credit hours 
Prerequisite: BTE 100, 108, CIS 135, 
minimum English assessment score required 

Provides students with the highest 
quality technical and office education 
through training on state-of-the-art equip­
ment within a simulated office environment. 

CAREER DEVELOPMENT FACILITATOR 
CDF 105 Introduction to 
Career Development 
3 credit hours 

In troduces career development theory, 
va rious career development programs, case 
management skills, ad ult development 
issues, ethical/legal issues and career fac ilita­
tion skills for special populations. 
Emphasizes enhanced skills and knowledge 
that can apply immediately on the job. First 
of four clas es required for national Career 
Development Facilitator certification. 

CDF 106 Helping and Assessment Process 
3 credit hours 

Teaches the five-step helping process 
and skills, focusing on application in the 
workplace. Reviews formal and informal 
career assessments, including theory, techni­
cal considerations, administration and 
interpretation. Second of four classes 
required for national Career Development 
Facilitator certification. 

CDF 107 Career Information 
and Program Design 
3 credit hours 

Introduces career and labor market 
information resources, including print and 
computer resources. Studies the design of a 
career resou rce center and the process of 
designing a career development program. 
Introduces effective training skills. Third 
of four classes required for national Career 
Development Facilitator certification. 

CDF 108 Goal Setting and Action Plans 
3 credit hours 

Reviews career decision making, client 
goal setting and planning processes; intro­
duces job portfolios, job search techniques, 
job retention and client follow-up issues; 
and reviews the application process for 
national certification. Fourth of four class­
es required for national Career 
Development Facilitator certification. 

CENTRAL SERVICE TECHNICIAN 
CST 100 Central Service Technician 
3 credit hours 
Prerequisite: High school diploma or GED, 
or concurrent enrollment in GED and 
HWE 100, Medical Terminology I 

Corequisite: HWE 100 Familiarizes 
students with principles of central service 
supply, processing and distribution. Course 
emphasizes medical terminology, anatomy 
and physiology, microbiology, sterilization, 
inventory, storage and communication 
skills. On successful course completion, eli­
gible candidates are quali fied to sit for the 
National Institute for the Certification of 
Healthcare Sterile Processing and 
Distribution Personnel ( ICHSPDP). 

CST 105 Central Service 
Instrument Technician 
3 credit hours 
Prerequisite: High school diploma or GED, 
or concurrent enrollment in GED and 
HWE 100, Medical Terminology I 
Corequisite: HWE 100 

Emphasizes theoretical and practical 
aspects of medical instrument identification, 
cleaning, assembly, sterilization and storage. 
Prepares students for entry- level positions in 
medical instrument processing facilities, 
including hospitals, clinics and free-standing 
surgical units. Classroom and laboratory 
instruction is included with clinical site 
placement for work-related experiences. 

CST 107 Central Service 
Technology Clinical Experience 
2 credit hours 
Prerequisite: High school diploma or GED 
Corequisite: CST 100 

Provides students with hands-on expe­
rience in a central service clinical setting. 

CST 150 Central Service Technology 
Certification Examination Review 
1 credit hour 
Prerequisite: Graduate of, or current enroll­
ment in a CST program, or employment as a 
central service/sterile processing technician for 
at least one year; or instructor consent. 
Assessment test will be waived. 

Reviews principles of Central Service 
Technology, including human anatomy and 
physiology, surgical instrumentation, micro­
biology, infection control , decontamination, 
packaging, sterilization, sterile storage and 
distribution for the national Central Service 
Technology certifying examination . 
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CHEMISTRY 
CHE 085 Problem Solving 
I credit hour 
Corequisite: for All CHE Courses. 

A tutorial class designed to help stu­
dents develop problem-solving skill s. 

CHE 101 Introduction to Chemistry I 
5 credit hours 
Prerequisite: ENG 110, MAT 130 

Fo r non -science majors, students in 
occupat ional and health programs, or stu­
dents with no chemist ry background . 
Incl udes the study of measurement , atom ic 
theory, chemical bonding, nomenclature, 
sto ichio metry, solu tio ns, acid and base, gas 
laws and condensed states. Labo ratory 
exper iments demo nstra te the concepts 
qualitatively and quant itatively. 

CHE 102 Introduction to Chemistry II 
5 credit hours 
Prerequisite: CHE 101 

Includes the study of hybridization of 
atomic o rbitals for carbon, no menclature of 
organic compo unds, properties of different 
fu nctional group , nomenclature of va rio us 
biologica lly impo rtant compo unds, their 
properties and their biological pathways. 
Laborato ry experi ments demo nstrate the 
topics q uantitati vely and qualitatively. 

CHE 106 General, Organic 
and Biochemistry 
4 credit hours 

Introduces the fundamentals of ino r­
ganic, organic and biochem istry. Pr ima rily 
for students in health o r life sciences. 

CHE III General College Chemistry I 
5 credit hours 
Prerequisite: CHE 101 , ENG 121, MAT 160 
Corequisite: E G 121, MAT 160 

Includes the study of thermodynam ics, 
chemical kinetics, chemical equilibrium, 
acid-base equil ibri um, ionic equilibrium , 
electrochemistry, nuclear chemistry and 
organic chem istry. Also inclu des problem ­
solving skills and descr iptive contents for 
the e topics. May include organic chem­
istry if time permits. Laboratory experi ­
ments will demo nstra te q ualitative and 
quantitati ve analytical techniques. 

CHE 112 General College Chemistry II 
5 credit hOllrs 
Prerequisite: CHE 111 

Incl udes the stud y o f th ermodynam ­
ics, chemi cal kin eti cs, chemical equi libri ­
um , io ni c equilib riu m, elec trochem is try, 
nuclear chemist ry a nd orga n ic chemi t ry. 
Also includes problem-solving skills and 
desc riptive contents fo r these topics. May 
incl ude o rganic chem is t ry if time per­
mits. Labo rato ry exper iments demo n­
strate bo th qualitat ive and quantitat ive 
analyt ical tech n iq ues. 

CHINESE 
CHN 101 Conversat ional Chinese I 
3 credit hOllrs 

Gives students a fundamental under­
standing of the Chinese language, and 
develops basic listening, speak ing, reading 
and writing skills. 

CHN III First-Year Chinese I 
5 credit hours 

Gives students a fundamental under­
standing o f the Chinese language and devel­
ops their listening, speaki ng, reading and 
writ ing skill s. 

CHN 112 First-Year Chinese II 
5 credit hall rs 
Prerequisite: CHN 11 1 

Co ntinues to develop students' ski lls in 
li stening, speaking, read ing and writi ng. 
Emphasizes bas ic competency in further use 
of the Chinese language. 

CHN 212 Second Year Chinese II 
3 credit hOllrs 
Prerequisite: Cl-/N 211 

Continues to develop students' ab ilities 
in listening, speaking, reading and wri ting 
the Chi nese language through lea rning 
mo re co mplex sentence structure and 
vocabulary, reading stories and 
writing compositions. 

COMMUNICATIONS 

COM 113 Communication 
for the Workplace 
2 credit hOllrs 

Provides the student with necessary 
com munication kills such as active listen­
in g, communicating nonverbally, giving and 
receiving feedback and understanding 
diverse comm un icatio n styles. Also chal­
lenges students to engage in problem olving 
for the workplace, as well as confl ict man­
agement and people ski lls. Reinfo rces the 
impo rtance of these skills in making a suc­
cessful transition into a work environment. 

COM 126 Introduction to Mass Media 
3 credit hours 
Corequisite: ENG 121 or PE 115 or 
instructor consent 

Examines the bas ic concepts, princi­
ples and social issues related to va rious tra­
ditional and emerging mass media fo r com­
mun icatio n and jo urnalism stud ies and 
general students. 

CO M 225 Introduction to Film 
3 credit hours 
Prerequisite: ENG 121 or instructor consent 
Corequisite: El G 122 or instructo r consent 

Int roduces students to the critical study 
of cinema as an art fo rm and a cultural phe­
no menon. Topics covered include cine­
matography, editing, mise-en-scene and 
so und ; the connect ions between cinema and 
related art forms; fil m genre , both narrati ve 
and non-narrative; and the social dimen­
sions of fi lm production and reception. 

COM 25 1 Int roduction to 
Digital Videography/Editing 
3 credit hours 
Coreqllisite: ENG 121 or SPE 115 or 
instructor consent 

Famil iari zes the student with the use o f 
digital video cameras, software and editing. 
Int rod uces video aesthetics. Students will 
fil m and ed it sho rt video production . 

COM 252 Introduction to 
Television Studio Production 
3 credit hours 
Prereqll isite: COM 251 01' MUM 207 or 
instructor consent 

Introd uces students to televi ion stu­
d io productio n. Emphasizes skills in the 
operation of video equipment and prod uc­
tio n of a sho rt studio television program. 
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COM 257 Advanced 
Television Production 
3 credit hours 
Prerequisite: COM 126,251,252, ENG 121, 
122 and UCD course ENGL 2390, or 
instructor consent 

Teaches students how to produce a 
videotape based on the script developed in 
CU-Denver course ENGL 2315, Writing the 
Short Film Script. Students will create a 
shooting script. storyboard. production 
design and timeline. Students then will 
film. edit and analyze their productions. 

COM 258 Advanced Digital Field 
Production/Post Production 
3 credit hours 
Prerequisite: COM 126. 225, 251. 252. ENG 
121, 122, and ENGL 2310 (UCD or 
instructor consent 

Continues to develop students' skills in 
digital field production . Students will shoot 
and edit a cable television-level documen­
tary or experimental production. The 
course will stress advanced production. 
post-production techniques, and aesthetics, 
with a focus on third-party editing software 
and Web casting. 

COM 297 Communications Internship 
3 credit hours 
Prerequisite: COM 126, 251, 252, 
ENG 121, 122 and UCD course ENGL 2250 
or instructor consent 
Corequisite: UCD course ENGL 23 10 

Introduces the student to an "on-site" 
experience as an intern. working in a video 
production facility. 

CRITICAL CARE NURSING 
CCN 199 Independent Study 
1 - 2 credit hours 
Prerequisite: Instructor consent 

Provides elective study of selected 
topics in the critical care program. 

CCN 230 Basic ECG Interpretation 
2 credit hours 
Prerequisite: Colorado licensure as a regis­
tered nurse 

Develops the ability of the registered 
nurse to read and interpret the electrocardio­
gram of the critically ill client and identify 
treatment modalities for arrhythmias. 
Requires critical thinking and analytical s.kiIls. 

CCN 231 Care of the Critically III Patient 
6 credit hours 
Prerequisite: Colorado licensure as a 
registered nurse, CCN 230 
Corequisite: CCN 285 

Synthesizes the applied physiology. 
physical, diagnostic. psychosocial and 
spiritual assessment of the critically ill 
patient into a comprehensive treatment 
plan using critical thinking and analytica l 
and clinical ski ll s. 

CCN 285 Critical Care Clinical Internship 
4 credit hours 
Prerequisite: Colorado licensure as a regis­
tered nurse, CCN 230 
Corequisite: CCN 231 

Applies didactic learning of ECG 
interpretation and care of the critically ill 
patient to the clinical practice of nursing in 
a critical care environment. 

DENTAL HYGIENE 
DEH 101 Pre-Clinic Dental Hygiene 
Science 
2 credit hours 
Prerequisite: Program acceptance 
Corequisite: First-semester DEH courses 

E>."jJlores the practice of dental 
hygiene, including infection control, record­
ing medical and dental histories, providing 
oral health care instructions, oral cancer 
screening, scaling and polish ing teeth. Lab 
work includes application of diagnostic, 
preventive and therapeutic procedures. 

DEH 102 Pre-Clinic Care 
2 credit hours 
Prerequisite: Program acceptance 
Corequisite: First semester DEH courses 

Introduces the basics of clinical care in 
a laboratory setti ng. Students practice on 
manikins, fellow students and patients from 
the community. Emphasis is on fundamen­
tal instrumentation and patient examina­
tion ski lls. 

DEH 103 Embryology and Histology 
2 credit hours 
Prerequisite: Program acceptance 
Corequisite: First-semester DEH courses 

Exp lores the microscopic origin and 
structures of the body with special 
em phasis on the tissues of the teeth , face 
and oral cavity. Covers basic building 
blocks of the ce li , including complex tis­
sues and their arrangement. 

DEH 105 Dental Radiology 
3 credit hours 
Prerequisite: Program acceptance 
Corequisite: First-semester DEH courses 

Introduces basic concepts of radiation 
physics. radiation biology and protection, 
radiograph exposure, processing quality 
assurance. and radiographic appearance of 
normal anatomic landmarks, anomalies 
and pathologies. 

DEH 109 Dental Anatomy 
3 credit hours 
Prerequisite: Program acceptance 
Corequisite: First-semester DEH courses 

Explores the anatomy of the teeth. 
including crown and root morphology. 
Students become proficient at identifying 
extracted specimens as to their dentition, 
arch, class and order of eruption . 

DEH III Medical and Dental 
Emergencies 
3 credit hours 
Prerequisite: Program acceptance 
Corequisite: First-semester DEH courses 

Provides practicum instruction and 
introduces beginning skills in evaluating the 
reason for the emergency, suggestions for 
preventing these occurrences, and famil iari­
ty with equipment. emergency medications 
and procedures. 

DEH 116 Preventive Dentistry 
3 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: Second-semester DEH courses 

Provides an in-depth study of the 
principles of interpersonal communication 
to practice nutritional counseling. Explores 
the problems associated wi th special popu­
lations and their dental needs. Emphasizes 
Aourides, oral physiotherapy aids and 
home-care instruction. 

DEH 144 Periodontics I 
2 credit hours 
Prerequisite: First-semester DEH course work 
Corequisite: Second-semester DEH course work 

Introduces the principles of periodon­
tics. Emphasizes the structures of the peri­
odontium. Explores epidemiology and 
histopathology of periodontal diseases. 
Studies periodontal assessment. etiology, 
progression, classification and diagnosis. 
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DEH 150 Dental Hygiene Clinic Science I 
2 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: Second-semester DEH courses 

Provides the theory and discussion of 
beginning dental hygiene clinical practice 
with emphasis on patient management, 
therapeutic aids and advanced instrumenta­
tion techniques. 

DEH 152 Dental Hygiene Clink Care I 
3 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: Second-semester DEH courses 

Provides clinical experience in treating 
patients, including providing health assess­
ment, dental charting, oral and periodontal 
evaluations, oral health instructions, scaling 
and polishing of tooth surfaces and applica­
tion of therapeutic agents. 

DEH 156 Applied Pharmacology 
3 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: Second-semester DEH courses 

Provides the background to under­
stand drug therapy and to inform patients 
about drugs that may be employed in the 
treatment of their dental conditions. 

DEH 158 General and Oral Pathology 
3 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: Second-semester DEH courses 

Prepares students to understand, 
describe and identify disease. Provides skills 
necessary to detect deviations from normal 
in the evaluation of patient's health status; 
helps students identify appropriate referral 
mechanisms to render a definitive diagnosis. 

DEH 160 Head and Neck Anatomy 
2 credit hours 
Prerequisite: Program acceptance 
Corequisite: First-semester DEH courses 

First-semester DEH course. Introduces 
the anatomy of the head and neck with spe­
cial emphasis on the mouth and oral cavity. 
Emphasizes su rface anatomy, landmarks and 
the use of descriptive terms. 

DEH 195 Success Seminar 
1 credit hour 
Prerequisite: Official acceptance into one of 
the allied health programs. 

Explores and engages success strategies 
for students entering the allied health pro­
grams. I ncludes topics related to upport 
team bu ilding, learning styles, study ski ll s, 
note taking and testing taking specific to 
health care professional programs. 

DEH 201 Dental Hygiene 
Clin ic Science II 
2 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: Third-semester DEH courses 

Exa mines pulpal vitality testing, amal­
gam polishing/margination, bleachi ng and 
mouth guards. Special emphasis on caring 
for hand icapped persons and those with 
medical complications. 

DEH 203 Dental Hygiene Clinic Care II 
4 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: Third-semester DEH courses 

Provides continued clinical experience 
to treat patients with more advanced levels 
of periodontal disea e. The placement of 
occlusal sealants and amalgam polishing/ 
margination, bleaching mouth guards and 
night-guard fabricati on is added to the serv­
ices avai lable. 

DEH 205 Dental Materials 
3 credit hours 
Prerequisite: First-semester DEH courses 
Corequ isite: Third-semester DEH courses 

Provides a survey of materials used in 
dentistry, as well as training in common 
dental laboratory procedures. Provides 
practical experience in the manipulation of 
dental materials. 

DEH 209 Local and Regional 
Dental Anesthesiology 
3 credit hours 
Prerequisite: First-semester DEH courses 
Corequisite: DEH 201,203,205,207,211 

Provides a working knowledge of the 
theory and practice of local anesthesia and 
nitrous oxide sedation as applied to the 
practice of dentistry/dental hygiene. 
Provides the student with the knowledge 
and skills neces ary to administer local 
anesthetics and nitrous oxide proficiently 
and safely. 

DEH 211 Community Dental Health 
3 credit hours 
Prerequ isite: First-semester DEH courses 
Corequisite: Third-semester DEH courses 

Explores the principles, methods and 
materials related to community dental health. 
Includes a service learning component. 

DEH 250 Clinic Science III 
2 credit hours 
Prerequisite: Third-semester DEH courses 
Corequisite: Fourth-semester DEH courses 

Provides learning activities designed to 
help the grad uating dental hygiene student 
make the transition from school to private 
practice. Explores dental specialty skills. 

DEH 252 Clinic Care III (Capstone) 
4 credit hours 
Prerequisite: Th ird-semester DEH courses 
Corequisite: Fourth-semester DEH courses 

Facilitates the integrat ion of clinical 
skills with the development of time man­
agement skills necessary for private practice. 

DEH 254 Periodontology II 
3 credit hours 
Prerequisite: Third-semester DEH courses 
Corequisite: Fourth-semester DEH courses 

Explores applied periodontics with 
patients presenting advanced levels of peri­
odontal disea e. Explores surgical options 
and examines mechanisms and rationale fo r 
referral to specialists. 

DEH 256 Community Field Experience 
3 credit hours 
Prerequ isite: Third-semester DEH courses 
Corequisite: Fourth-semester DEH courses 

Provides practical application of com­
muni ty dental health theory and opportuni ­
ties to conduct needs assessments on a vari­
ety of populations. Emphasizes meeting the 
needs of specific populations through pro­
gram plann ing, implementation and evalua­
tion. Supervi ed rotations are in low­
income, public health faci lities. 

DEH 258 Ethics and 
Issues in Dental Hygiene 
2 credit hours 
Prerequisite: Th ird-semester DEH courses 
Corequisite: Fourth-semester DEH courses 

Explore the legal and ethical implica­
tions of practicing dental hygiene. 
Prepares studen ts to benefit the profe sion, 
the community and themselves by practic­
ing dental hygiene in an ethically and legal­
ly correct manner. 
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DEH 260 Practice Management 
2 credit hours 
Prerequisite: Third-semester DEH courses 
Corequisite: Fourth-semester DEH courses 

Provides practical guidelines and 
applications of denta l hygiene pract ice 
management principles. 

DEH 264 Periodontics II 
2 credit hours 
Prerequisite: Second-semester DEH course work 
Corequisite: Third-semester DEH course work 

Continues exploration of theoretical 
and clinical prepara tions for planning and 
delive ry of non-surgical dental hygiene care. 
Stud ies immunology, micro and macro 
anatomy, and radiological features of the 
periodontium in health and disease. 
Stresses recognition, classification and treat­
ment planning of the compromised peri­
odontal tissue. 

DEH 284 Advanced Periodontics 
2 credit hours 
Prerequisite: Third-semester DEH course work 
Corequisite: Fourth-semester DEH course work 

Features advanced study of the radi­
ographic, clinical, macroscopic and histolog­
ical features of the periodontium. Explores 
alternative and surgical options of treatment 
and examines mechanisms and rationale for 
referra l to specialists. Guest lecturers from 
the dental community di cuss current con­
cepts in periodontal therapy. 

DEH 294 National Board Review 
2 credit hours 
Prerequisite: Third-semester DEH course work 
Corequisite: Fourth-semester DEH course work 

An elective course designed to provide 
formal review sessions for studen ts prepar­
ing to take the National Board 
Examjnation. Components of the course 
include test-taking skills and stra tegies, 
practice test sessions and eval uation, case 
studies, and organized group review of all 
aspects of the Dental Hygiene curricul um. 
The goal is to ensure adequate understand­
ing of the concepts and applications of the 
Dental Hygiene knowledge base. 

EARL Y CHILDHOOD PROFESSIONS 
ECP 101 Introduction to 
Early Childhood Professions 
3 credit hours 
Corequisite: ECP 102 

Provides an introduction to Early 
Childhood Professions. Topics include the 
eigh t key areas of professional knowledge: 
child growth and development, nutrition 
and safety, developmentally appropriate 
practices, guidance, fami ly and community 
relat ionships, diversity, professionalism, and 
administration and supervision. Ages 
addressed: birth through age 8. 

ECP 102 Introduction to 
Early Childhood Lab Techniques 
3 credit hours 
Corequisite: ECP 101 

Includes a classroom seminar and a 
placement in a child care setting. Provides a 
supervised placement for the student with an 
opportunity to observe ch ildren, to practice 
appropriate interactions and to develop 
effective guidance and management tech­
niques. Ages addressed : birth through age 8. 

ECP 110 Child Growth and Development 
4 credit hours 

Covers the growth and development of 
the chi ld from conception through the ele­
mentary school years. Emphasizes physical, 
cognitive, language, social and emotional 
domains, and the concept of the whole 
child and how adults can provide a sup­
portive environment. Ages addressed: pre­
natal through age l2. 

ECP III Infant and Toddler 
Theory and Practice 
3 credit hours 
Prerequisite: ECP 110 

Presents an overview of theories and 
app lications, incl uding observations and 
issues pertinent to infant and toddler devel­
opment in group or fam ily settings. 
Includes state requirements for licensing, 
health, safety and nutrition issues. Ages 
addressed: prenatal through age 2. 

ECP 148 Guidance Strategies for Children 
3 credit hours 
Prerequisite: ECP J 10 

Explores guidance theories, applica­
tions, goals, techniques and factors that 
infl uence expectations, classroom manage­
ment issues and prosocial skills. Ages 
addressed: birth through age 8. 

ECP 205 Nutrition and the Young Child 
3 credit hours 

Focuses on nutrition as a key factor for 
optimal growth and development of young 
children. Includes nutrient knowledge, 
menu planning, food program participa­
tion, food management and safety, appro­
priate nutrition activ ities and communica­
tion about nutrition with families . Ages 
addressed: prenatal through age 8. 

ECP 206 Working with Parents, 
Families and Community Systems 
3 credit hours 

Examines attitudes and fami ly value 
systems and how they affect parent/profes­
sional partnerships. Addresses communica­
tion, problem-solving and conflict resolu­
tion stra tegies. Plans effect ive activities and 
programs for parent involvement. Ages 
addressed: birth through age 8. 

ECP 210 Curriculum: First Start: 
Including Children with Disabilities 
3 credit hours 
Prerequisite: ECP 110 

Covers services for infants, toddlers, 
and yo ung children with disabilities and 
chronic health conditions. Focuses on 
strategies, activities, and adaptations that 
assist with the inclusion of children with 
disabili ties and chronic conditions in chi ld 
care programs. Ages addressed: birth 
through age 8. 

ECP 215 Creativity and the Young Child 
3 credit hours 

Provides an emphasis on encouraging 
and supporting creative self-expression and 
problem-solving skills in children . 
Explores creative learning theories and 
research . Focuses on developmentally 
appropriate curricu lum strategies in all 
developmental domains. Ages addressed: 
birth through age 8. 

ECP 225 Curriculum: Anti-Bias 
3 credit hours 
Prerequisite: ECP J 10, 227 

Presents an analysis of anti-bias issues 
that have an impact on the early childhood 
care and education workforce. Emphasizes 
planning curriculum and creating an 
atmosphere in the classroom through an 
anti-bias lens, embracing Developmentally 
Appropriate Practices (DAP) philosophy, 
technique and content. Ages addressed: 
birth through age 8. 
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ECP 226 Administration of Early 
Childhood Care and Education 
3 credit hours 
Prerequisite: ECP 101, 102, 110, 148, 227 

Exam ines Colorado's minimallicens­
ing requirements, as well as optimal stan­
dards pertai ning to the operation of pro­
grams for young children. Includes a focus 
on the human relations component of an 
early childhood professional's responsib il i­
ties. Focuses on a new director's adminis­
trative skills and administration from a 
teacher's perspective. Ages addressed: birth 
through age 12. 

ECP 227 Curriculum Development: 
Methods/Techniques 
3 credit hours 
Prerequisite: ECP 110 

Provides an overview of early child­
hood curriculu m development. Includes 
processes for planning and implementing 
developmentally appropriate environments, 
materials and experiences and quality in 
early childhood programs. Ages addressed: 
birth through age B. 

ECP 235 Curriculum: Music/Movement 
and the Young Child 
3 credit hours 
Prerequisite: ECP 110, 227 

Teaches early childhood educators 
techniques for facilitating mu ic and move­
ment wi th young children. Ages addressed: 
birth through age B. 

ECP 245 Curriculum: 
Art and the Young Child 
3 credit hours 
Prerequisite: ECP 110, 227 

Prepares students to plan and imple­
ment a comprehensive and developmentally 
appropriate art program for young children . 
Investigates the development of self-taught 
art techniques in young children. Ages 
addressed: birth through age B. 

ECP 250 Supervised Student 
Practicum/Seminar I 
5 credit hours 
Prerequisite: ECP 101, 102, 110, 148, 227 

Develops understanding of children's 
growth and behavior, and the abil ity to 
meet their individual and group need. 
Focuses on teaching styles and ways of 
relating to children and adults. Requires a 
weekly seminar. Ages addressed: birth 
through age B. 

ECP 251 Supervised Student 
Practicum/Seminar II (Capstone) 
5 credit hours 
Prerequisite: ECP 250 

Includes organization, management 
and implementation of instruction, 
reso urces and administrat ion. Requires a 
weekly seminar. Ages addressed: birth 
through age B. 

ECP 253 Children's Assessment Systems 
1 credit hour 
Prerequisite: ECP 110 or PSY 101 or PSY 235 
Corequisite: ECP 250 

Examines the objectives, instruments 
and outcomes for assessment of 
young ch ildren. 

ECP 254 Observing and Using 
Young Children's Assessment 
1 credit hour 
Prerequisite: ECP 110 or PSY 101 or PSY 235 
Corequisite: ECP 251 

Examines the current research on the 
continuous practice of observing children. 
Students practice with a variety of assess­
ment instruments currently used in 
Colorado ECE programs. 

ECP 275 Curriculum: 
Violence Prevention 
3 credit hours 
Prerequisite: ECP 110, 227 

Examines curriculum development in 
the emotional and social developmental 
domain. Addresses the classroom setting, 
as well as family and communi ty participa­
tion. Provides strategies that will be used 
as gu iding principles for a peaceful, non­
violent classroom. Ages add ressed: birth 
through age B. 

ECONOMICS 
ECO lIB Labor Economics 
3 credit hours 

Introduces national labor trends and 
analyzes labor trends usi ng contemporary 
labor market theory. Explores the econom­
ics of collective bargaining, labor law, the 
role of government, and addi tional union 
labor topics affecting business. 

ECO 201 Principles of Macro Economics 
3 credit hours 
Prerequisite: Minimum assessment scores in 
reading, math and English, or instructor consent. 

Presents an overview of the American 
economy, stressing the interrelationships 
among the consumer, business and govern­
ment sectors. Provides analysis of savings 
and investment decisions, underemploy­
ment, inflation , national income account­
ing, Federal Reserve system, and the money 
and banking systems. 

ECO 202 Principles of Micro Economics 
3 credit hours 
Prerequisite: Minimum assessment scores in 
reading, math and English, or instructor consent. 

Analyzes the firm as it relates to the 
economy as a whole and economic issues. 
Students construct and study several eco­
nomic models related to the firm: perfect 
competition, monopoly, oligopoly and 
monopolistic competition. 

EDUCATION 
EDU 110 Overview of Special Populations 
3 - 4 credit hours 

Provides students with knowledge in 
the areas of laws and history of special edu­
cation; roles and responsibilities of parapro­
fessionals in schools; basic learning con­
cepts; cognitive, communicative, physical 
and affective needs of typical and non-typi­
cal learners; tra nsitioning students; job 
coaching; and student self-advocacy. 

EDU III Communication Skills 
with Special Populations 
2 - 3 credit hours 

Provides knowledge in the areas of 
effective communication skills, problem­
solving skills and analyzing self as a com­
municator. 

EDU 112 Health and Safety 
Issues in Schools 
1 credit hour 

Provides students with knowledge in 
the area of health and safety issues in 
schools, basic first aid and CPR procedures, 
and the feeding and positioning of physical­
ly challenged students. 
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EDU 114 Student Behavior Management 
2 - 3 credit hours 

Provides students with knowledge in 
the areas of behavior modification, teaching 
appropriate behaviors, contingency con­
tracts, observing and recording behav ior, and 
lunchroom and playground supervision. 

EDU 115 Paraeducator Practicum I 
3 credit hours 
Prerequisite: Instructor consent 

Provides initial supervised experience 
in a school setting where students apply the 
theories and practices learned in course 
work. Students complete a variety of parae­
ducator duties with emphasis on reflection 
and self-evaluation in relation to children's 
learning. This course is appropriate for both 
preservice and inservice paraeducators. 

EDU 141 Basic Instructional Techniques 
2 - 3 credit hours 

Provides students with knowledge in 
the areas of delivering instruction, gro uping 
students, reading with students, modifying 
instructional mater ials, and using technolo­
gy and adaptive equipment. 

EDU 200 Expressive Arts in 
the Elementary Classroom 
3 credit hours 
Prerequisite: ART} 10 or MUS 120 

Explores the integration of visual arts, 
music and physical education/movement 
into the self-contained elementary classroom 
curr iculum based on the theory of multiple 
intelligences. Students become fami liar with 
the Colorado Model Content Standards for 
each area, learn basic curriculum develop­
ment and practice their skills with elemen­
tary students through field experiences. 

EDU 210 Social Foundations and 
Multicultural Education 
4 credit hours 

In troduces students to the social foun­
dations and diverse contexts involved in K-
12 education. Student will critically investi­
gate historical, phi losophical, financial and 
legal constraints, as well as cultural varia­
tions, socio-economic status, gender equity, 
language background, hu man relations and 
the school as a social institution. 

EDU 211 Paraeducator Practicum II 
3 credit hours 
Prerequisite: EDU 115 and instructor consent 

Provides the fi nal supervised experi­
ence in a school setting where students 

apply the theories and practices learned in 
additional course work. Students complete 
a var iety of paraeducator duties with 
emphasis on reflection and self-evaluatio n 
in relation to children's learning. This 
course is appropriate for both preservice 
and inservice paraeducators. 

EDU 216 Children's Literature 
3 credit hours 

Explores a wide variety of types of 
literature for chi ld ren, from picture books 
to books for young adults, and examines 
major issues and concepts related to teach­
ing and reading children's literature. 
Presents criteria for examining and evaluat­
ing children's fiction and non-fiction selec­
tions for qua li ty and worth, as well as for 
incorporating them into the curriculum. 

EDU 240 Literacy 
Instructional Techniques 
4 credit hours 
Prerequisite: EDU 141 or instructor consent 

Provides students with more knowl­
edge of instructional techniques in the 
teaching of language, reading and writing. It 
introduces students to the phases of literacy 
development and explores the best practices 
in literacy instruction for grades K through 
6th . Accommodating the needs of learners 
with special needs, including learning dis­
abilities or second-language considerations, 
are also covered. It emphasizes theory and 
practical classroom app lications methods. 

EDU 251 Introduction to 
Bilingual Education 
3 - 4 credit hours 

Introduces bil ingual and multicultural 
ed ucation with emphasis on the linguistically 
and culturally diverse learner. Covers histor­
ical perspectives, philosophical frameworks, 
legal implications, subject matter method­
ologies and current issues that have an 
impact on bilingual educational programs. 

EDU 261 Literacy in the 
Multicultural/Multilingual Classroom 
3 credit hours 

Introd uces students to the theories, 
methods, and techniques for teaching read­
ing and language to chi ldren from diverse 
cultural and linguistic backgrounds. The 
co urse includes field experience, applying 
course work with children. 

EDU 285 Educational Technology 
Portfolio Development (Capstone) 
3 credit hours 
Prerequisite: Instructor consent 

Prepares preservice teacher educators 
to integrate technology into their teaching 
curriculum. The goal is to provide students 
with the ski lls and knowledge to make 
appropriate decisions regarding the role of 
technology in supporting content standards, 
learning, and assessment in early childhood, 
elementary, or secondary education. 

ELECTRONEURODlAGNOSTIC 
TECHNOLOGY 
END 102 Electroencephalography I 
4 credit hours 
Prerequisite: BIO 20}, CIS 118, 
ENG 121, MAT 103 
Corequisite: END 103 

Introduces the history and develop­
ment of electroencephalography. 
Introd uces electrode design, application 
methods, taking patient history and basic 
principles of laboratory management. 
Exam ines the International 10-20 system of 
electrode management to include the prac­
tice of electrode placement during lab ses­
sions. 

END 103 END Instrumentation 
Principles 
3 credit hours 
Prerequisite: BIO 20 1, CIS 11 8, 
ENG 121, MAT 103 
Corequisite: BIO 202, END 102, 
PSY 235 or SOC 101 

Concent rates on bas ic E D principles; 
electrode types and characteristics, applica­
tion techniques, machine instrumentation, 
basic electronic principles, electrical theory 
and safety, equipment maintenance and 
troubleshooting. Includes concepts of digi­
tal EEG and clinical observation . 

END 104 Clinical Internship I 
3 credit hours 
Prerequisite: END 102, 103 
Corequisite: END 112 

Focuses on Electroencephalography 
(EEG) testing at clinical sites and develops 
skills in the In ternational 10-20 system of 
electrode placement. 
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END 112 Electroencephalography II 
4 credit hours 
Prerequisite: END 102 
Corequisite: END 104 

Concentrates on operational 
Electoencephalography (EEG) techniq ues. 
including standard and intermediate elec­
trode placements. recording procedure. 
activat ion procedures. operational controls. 
arti facts. visual analysis of EEG. special 
electrodes. ICU recording techniques. sleep 
recordings. ECS recordings and other non­
EEG physiologic monitoring techniques. 
Provides opportunities for hands-on use of 
digita l EEG and monitoring techniques. 

END 115 Patient Care and Safety 
3 credit hours 
Prerequisite: END 102 

Emphasizes basic techniques in patient 
hand ling and comm unication skills with 
patients. family and staff. Examines 
patients with special needs and di cusses 
management of medical emergencies and 
seizure first aid will also be discussed. 

END 206 Neuroanatomy and Physiology 
3 credit hours 
Prerequisite: END 112 

Provides in-depth study of the central 
and peripheral nervous systems. including 
structure and function. cra nial nerves. cen­
tral nervous system maturational changes. 
as well as basic neurophysiology. 

END 207 Evoked Potential 
6 credit hours 
Prerequisite: E D 112 
Corequisite: END 214 

Presents the concepts. terminology 
and techniques of Evoked Potential (EP) 
technology. Provides an overview of instru­
mentation related to EPs. Introduces each 
of three modalities (YEP. BAEP and SEP). 
Lab sessions will include practice recordings 
of each EP modality on classmates. 

END 210 Clinical Neurology 
3 credit hours 
Prerequisite: END 206 

Presents diseases relevant to 
Elect roneurodiagnostic Technology and 
electrographic clinical correlation. Includes 
study of seizure types. classifications and 
EEG correlation. encephalopathies. infec­
tions. psychiatric and cerebral vascular dis­
ease. neoplasm. coma. headaches and relat­
ed clinical disciplines. Introduces neu­
ropharmacology. Combines concepts with 

the basic oral communication techniques 
necessary for the END profession . 

END 214 Clinicallnternship II 
5 credit hours 
Prerequisite: END 104 
Corequisite: END 207 

Emphasizes electroencephalography 
(EEG) testing at clinical sites and includes 
history taking. electrode application and 
recording. Emphasis is on development of 
basic techniques and interpersonal skills. 

END 224 Clinical Internship III 
8 credit hours 
Prerequisite: END 214 

Emphasizes Evoked Potential technol­
ogy. including YEP. BAEP and SEP. May 
include observat ion/performance of more 
specialized procedures. Develops add itional 
skills in EEG recording and analysis. 

END 285 Electroneurodiagnostic 
Technology Capstone 
3 credit hours 
Prerequisite: END 214 
Corequisite: END 224 

Prepares the student for a job search 
in the electroneurodiagnost ic field. and 
reviews the major areas covered during the 
two-year program prior to the student sit­
ting for the National Registry Examination. 

ENGINEERING GRAPHICS 
CAD 101 Computer-Aided Drafting I 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 in math. 60 in English. 60 in reading and 
60 in study skills 

Introd uces computer-aided drafting 
and includes an overview of equipment and 
CAD app lica tions using the latest Autocad 
2-D software. Concepts include basic CAD 
menus. two-dimensional drawing com­
mands. drawing entit ies editing techniques. 
dimensioning and text commands and 
drawing layouts. 

CAD 102 Computer-Aided Drafting II 
3 credit hours 
Prerequisite: CAD 101 or instructor consent 

Continues computer-aided drafting 
and includes customization of CAD menus. 
blocks and symbol. and drawing set- up 
procedures. including use of model and 
paper space. 

CAD 201 Computer-Aided 
Drafting - Customized 
3 credit hours 
Corequisite: CAD 102 

Introduces the student to concepts such 
as the menu and tool bar customization. 
basic CAD programming. att ribute extrac­
tion and other advanced customizing tools . 

CAD 202 Computer-Aided Drafting - 3-D 
3 credit hours 
Corequisite: CAD 201 

Introduces the student to Autocad Desk­
top 3-D solid -modeling techniq ues in either 
the architectural or mechanical emphasis. 

CAD 225 Architectural Desktop 
3 credit hours 
Prerequisite: CAD 202. DRT 276 

Introduces advanced architectural 
modeling schemes and production 
drawing development. 

CAD 254 Mechanical Desktop 
3 credit hours 
Prerequisite: CAD 202. DRT 266 

Introduces advanced mechanical mod­
eling schemes. large assembly management 
and production drawing development. 

CAD 258 Projects in 3-D -
Mechanical Desktop 
3 credit hours 
Corequisite: CAD 254 

Develops student skills in advanced 
mechanical areas such as castings. weld­
ments and sheet metal to produce various 
complete 3-D model. 

CAD 278 Projects in 3-D -
Architectural Desktop 
3 credit hours 
Corequisite: CAD 225 

Develops student skills in advanced 
architectural areas to produce va rious com­
plete 3-D models. 

DRT 100 Introduction to 
Engineering Graphics 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 in math. 60 in English. 60 in reading and 
60 in study skills 

Introduces Engineering Graphics for 
drafting students. Topics include lettering. line 
work. reproduction methods and geometric 
constructions. orthographic projections and 
sketching. isometric sketching. and ortho­
graphic and sectioning drafting practices. 
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DRT 101 Pictorial Drawing 
3 credit hours 
Prerequisite: DRT 100 or instructor consent 

Introduces the principles of pictorial 
practices. Topics covered are axonometric 
projects (isometric, dimetric and trimetric) , 
oblique projections (general, cabinet and 
cavalier) and perspective drawing (one- and 
two-point perspectives). 

DRT 102 Descriptive Geometry/ 
Auxiliary Views 
3 credit hours 
Prerequisite: DRT 101 

Introduces the student to projections, 
including simple and complex, inclined and 
oblique, and line and plane applications. 
The student will learn specific procedures 
that allow the determination of a line, t rue 
length and point of view of a line, an edge 
view and true size. 

DRT 164 Dimensioning and Tolerancing 
3 credit hours 
Prerequisite: CAD 102 

Instructs students how to correctly 
dimension various objects and features on 
drawings using proper SME Y14.5 1995 
standards. Students learn to calculate and 
dimension fit tolerances and determine tol­
erances from standard fit tables. 

DRT 166 Introduction to 
Mechanical Drafting 
3 credit hours 
Corequisite: DRT 164 

Introduces the drawing of threads, 
fasteners and springs. Covers welding draw­
ings, gear and cam drawings, sheet metal 
developments and manufacturing processes. 

DRT 174 Architectural Dimensioning 
3 credit hours 
Prerequisite: CAD 102 

Introduces dimensioning and how to 
correctly dimension, using standard archi­
tectural schemes. 

DRT 176 Introduction to 
Arch itectural Drafting 
3 credit hours 
Corequisite: DRT 174 or instructor consent 

Introduces the fie ld of architectural 
drafting. Prepares students to draw a small, 
single-family residence, including floor 
plans, foundation and framing plans and all 
necessary detail plans. 

DRT 264 Geometric Tolerand n g 
3 credit hours 
Prerequisite: CAD 201 

Introduces the principles of geomet­
ric tolerancing. Concepts covered 
incl ude datums, straightness, flatness, 
roundness, cylindricity, parallelism, per­
pendicularity, angu lar ity, concentricity, 
runo uts and how each relates to modern 
machi ne shop practices. 

DRT 274 Architectural Codes and Style 
3 credit hours 
Prerequisite: CAD 201 

In troduces the elements of how local 
codes have an impact on the architectural 
community and how the architectural 
drafter understands and supports the 
licensed architect in the design process. 
Introduces major architectural styles. 

DRT 276 Advanced 
Architectural Drafting 
6 credit hours 
Corequisite: DR 274 

Introduces the modeling of entire 
structures in 3-D space, from the simple 
extruded 2x4 stud to entire walls, framed 
structures, roofs and foundations. Students 
become proficient in the use of existing 
plug-ins from vendors and the development 
of a complete bill of materials. 

DRT 280 Graduation Portfolio 
Mechanical Project 
6 credit hours 
Corequisite: CAD 258 

Completes the Mechanical emphasis in 
Engineering Graphics. Students produce a 
complete 3-D model of an entire mechani­
cal device. Tasks include modeling individ­
ual parts at each level of manufacturing, 
assembling in 3-D space and developing a 
complete set of plans for production . The 
project demonstrates understanding of the 
development cycle, revisions and the skills 
needed to perform in an engineering firm . 

DRT 290 Graduation Portfolio 
Architectural Project 
6 credit hours 
Corequisite: DRT 278 

Completes the Architectural emphasis 
in Engineering Graphics. Students produce 
a complete 3-D model of an entire struc­
ture. Tasks include modeling individual 
parts at each level of manufacturing, assem­
bling in 3-D space, and developing a com­
plete set of plans for production of the 

building. The project demonstrates under­
standing of the development cycle, revisions 
and the skills needed to perform in an 
architectural firm . 

ENGLISH 
ENG 030 Basic Writing Skills 
3 - 4 credit hours 
Prerequisite: Appropriate assessment score 

Focuses on sentence and basic para­
graph structure and development. Student 
will review and improve grammar, usage, 
and punctuation skills while employing 
critical-thinking strategies and the writing 
process to respond to a wide variety of writ­
ing si tuations. 

ENG 060 Writing Fundam entals 
3 - 4 credit hours 
Prerequisite: Appropriate assessment score or 
ENG 030 

Focuses on paragraph structure and 
development and introduces the basic essay. 
Students will review and improve grammar, 
usage and punctuation skills while employ­
ing critical-thinking strategies and the writ­
ing process to respond to a wide variety of 
writing situations. 

ENG 090 Basic Composition 
3 credit hours 
Prerequisite: Appropriate assessment score or 
ENG 060 or ESL 053 

Emphasizes critical thinking as stu­
dents explore writing for specific purposes 
and aud iences. Students will develop skills 
required for college-level writing while 
reviewing paragraph structure and focusing 
on essay development. 

ENG 121 English Composition I 
3 credit hours 
Prerequisite: Minimum assessment score in 
English or ENG 090 

Emphasizes the planning, writing and 
revising of compositions, including the 
development of critical and logical thinking 
skills. Includes a minimum of five (5) com­
positions that may include expressive and 
informative writing, but stress analytical, 
evaluative and persuasive writing. 
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ENG 122 English Composition II 
3 credit hours 
Prerequisite: ENG 121 

Expands and refines the objectives of 
English Compo ition I. Emphasizes criti ­
cal/logical thinking and reading, problem 
definit ion, research st rategies, and writing 
analytica l, evaluative and/or persuasive 
papers that incorporate research. 

ENG 131 Technical Writing I 
3 credit hours 
Prerequisite: E G JOO 

Develops proficiency in technical wri t­
ing, emphasizing principles for organizing, 
drafting and revising a va riety of documents 
for industry, business and government. 

ENG 143 Writing Your Autobiography 
3 credit hours 
Prerequisite: ENG 121 

Explores autobiographical writing with 
an emphasis on anecdotes and remem­
brances in narrative presentations. This 3 
credit ho ur course is designed for English 
majors and non-majors. 

ENG 221 Creative Writing I 
3 credit hours 
Prerequisite: ENG 121 

Begins development of expression 
through writing; provides an introduction 
to literary forms such as poetry, fiction, cre­
ative non-fiction and drama; introduces 
techniques for developing and controlli ng 
such forms; and tresses the multicultural 
and diverse nature of language. 

ENG 222 Creative Writing II 
3 credit hOLirs 
Prerequisite: E1 G 221 

Continues development of expression 
through writing; provides instruction in lit­
era ry forms such as poetry, fiction and/or 
nonfiction; emphasizes techniques for 
developing and controlling such forms; and 
stresses the multicultural and diverse nature 
of language. 

ENGLISH AS A SECOND LANGUAGE (ESL) 
ESL 001 Spelling 
3 credit hours 

Introduces ESL students to techniques 
that increase basic spelling skills in English . 
Study includes structured word analysis, 
rule ana lysis and spelling strategies for 
words not governed by rules . 

ESL 011 Basic Pronunciation 
I - 3 credit hours 

Provides listening and speaking activi­
ties that help students recognize and pro­
duce English vowel and consonant sounds 
and common stress and intonation patterns. 

ESL 012 Intermediate Pronunciation 
1 - 3 credit hours 
Prerequisite: ESL 041 or LOEP reading 
score of 46+ 

Provides listening, speaking and read­
ing activi ties that help students recognize 
and produce a variety of st ress and intona­
tion patterns in English. Focuses on help­
ing ESL students speak and read English 
more clearly and confidently. 

ESL 021 Basic Grammar 
1 - 3 credit hours 

Helps the non-nat ive speaker of English 
master basic structures in English grammar. 

ESL 022 Intermediate Grammar 
1 - 3 credit hours 
Prerequisite: ESL 021 

Reviews basic structures in English 
grammar and introduces more 
advanced st ructures. 

ESL 023 Advanced Grammar 
I - 3 credit hours 
Prerequisite: ESL 022 

Helps the non-native speaker of 
English develop and use more advanced 
English grammar structures. Prepares the 
student for ESL composi tion courses. 

ESL 031 Basic Conversation 
3 credit hours 

Provides speaking and listening activi­
ties that help the student communicate more 
competently. Develops vocabulary use and 
also helps develop clearer pron unciation. 

ESL 032 Intermediate Conversation 
3 credit hours 
Prerequisite: E L 0310r minimum Listening 
Comprehension test score of 26 

Provide speaking and li stening activi­
ties that increase the student's communica­
tion ski lls. Continues to help the student 
increase vocabulary range and improve pro­
nunciation skills. 

ESL 033 Advanced Conversation 
3 credit hours 
Prerequisite: ESL 022,032,041 

Provides student with opportunities to 
increase the listening and speaking skills 
required in academic and work si tuations. 
Emphasizes vocabulary building, listening, 
and note-taking strategies, as we ll as ques­
tioning, discussion and presentation skills. 

ESL 041 Basic Reading 
3 credit hours 

Improves comprehension of simple 
written texts by discussing the meaning, 
developing word analysis skills and enhanc­
ing vocabulary range. 

ESL 042 Intermediate Reading 
3 credit hours 
Prerequisite: ESL 041 or LOEP Reading 
score of 46-70 

Helps the student read more quickly 
and accurately and understand a variety of 
more complex reading material. 

ESL 043 Advanced Reading 
I - 3 credit hours 
Prerequisite: ESL 042 or LOEP reading 
score of 71-95 

This course will help the student to 
read more quickly and accurately through 
the development of vocabulary knowledge 
and reading ski lls. Prepares students for 
academic reading a signments. 

ESL 052 Intermediate Composition 
3 credit hours 
Prerequisite: ESL 022 or 023 
Corequisite: ESL 023 (if not completed as a 
prerequisite) 

Introduces the fundame ntals of para­
graph organization and development. 
Assists the students in developing sentence 
variety and grammatical competency within 
well-organized paragraphs. 
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COURSE DESCRIPTIONS 

ESL 053 Advanced Composition 
3 credit hours 
Prerequisite: ESL 052 or placement on 
the basis of Testing Center-administered 
Wri ting Sample 

Reviews paragraph organization and 
introduces the student to essay writing. 
Course emphasizes writing as a process, and 
continues to help the student improve 
grammatical competency in Engl ish. 

ESL 061 Vocational ESL I 
I - 4 credit hours 
Prerequisite: Instructor consent 

Teaches limited English vocational stu­
dents basic communication ski lls in prepa­
ration for vocational training and work. 

ESL 062 Vocational ESL II 
I - 4 credit hours 
Prerequisite: Instructor consent 

Provides intermediate to advanced 
level English language learners with instruc­
tion in language skills needed for vocational 
training and employment. 

ESL 080 High Intermediate 
Language Skills 
6 - 15 credit hours 
Prerequisite: ESL 02] and 041, or ESL 
Grammar score of 40+ and LOEP Reading 
score of50+ 

Provides high-intermediate English 
language students with in tensive instruc­
tion and practice in reading, writing and 
speaking English. Teaches intermediate­
and advanced-level grammar concepts. 
Prepares students for further academic and 
vocational study. 

ESL 295 Job Search Skills 
I - 3 credit hours 
Prerequisite: Instructor consent 

Provides ESL students with basic pre­
employment ski ll s, which include develop­
ing a resume, completing applications, 
interviewing for a job, calling for informa­
tion about a job, focusing the job search, 
and d iscussing other job search skills. 

FITNESS, HEALTH AND RECREATION 
FHR 100 Rhythmic Aerobics 
2 credit hours 

I nt rod uces the student to the fie ld of 
rhythmic aerobics. Includes an overview of 
health benefits, practical applicat ions in 
public and private facil ities, and choices and 
opportunities in fit ness/recreation/ health 
care centers. A program of choreographed 
movements wi ll be designed to improve 
cardiovascular endurance, ag ility, flexibility, 
balance, strength, rhythm and coordination. 

FHR 101 Aerobics Walk/Jog/Step 
2 credit hours 

Introduces the student to the field of 
aerobics. Includes health benefits with practi­
cal applications in public and private facili ­
ties. Emphasis is on the development of an 
individual walking/jogging/stepping program 
designed to improve or maintain cardiovas­
cular endurance, agility, flexibility, balance, 
strength, coordination, health and longevity. 

FHR 102 Volleyball 
2 credit hours 

Develops the skills of volleyball. 
Emphasis is on rules, strategies, safety and 
sportsmanship involved in playing both 
competitively and recreationally. 

FHR 104 Weight Training 
2 credit hours 

Provides basic knowledge of weight 
training and importance in an overall fit ­
ness program. Students wi ll , under the 
direct supervision of the instructor, develop 
and practice an individualized weight­
trai ning program. 

FHR 105 Swimming I 
2 credit hours 

I ntroduces basic floating and breathing 
techniques. Teaches elementary crawl­
stroke, breaststroke, sidestroke and back­
stroke. Review of health benefits and lap 
swimming designed to improve cardiovas­
cular end urance. 

FHR 106 Water Exercise 
2 credit hOllrs 

Provides inst ruction and practice in a 
variety of aerobic exercises conducted in the 
swimming pool. Designed to review health 
benefits and improve cardiovascular 
endurance. An aerobic fitness opportunity for 
students who cannot participate in traditional 
aerobic activi ties due to physical limitat ions. 

FHR 110 Golf I 
2 credit hours 

Introduces golf as a lifetime recreation­
al sport. Instruction of and practice in basic 
golf skills, set-up posture, stance, grip, short 
and full swings and equipment selection. 

FHR 118 Self-Defense 
2 credit hours 

Prepares students to acquire a sense of 
control for personal safety. These basic 
common sense techniques and tactics 
require knowledge and skills in key compo­
nents. To ensure you build a complete and 
effective safety strategy, you need awareness 
within your surroundings to feel a sense of 
security and well-being and to avoid being a 
vict im or becoming a statisti c. 

FHR 208 Biomechanics of Movement 
3 credit hours 
Corequisite: BIO ] 16 or higher 

Provides health and wellness majors 
and those in related areas of movement sci­
ence with the basic knowledge and under­
standing of analytical techniques that can 
be used to improve human performance 
and avoid injury in sports and exercise. 

FRENCH 
FRE III First-year French I 
5 credit hours 

Instructs the student in the pronuncia­
tion of all the French sounds and intro­
duces first-semester basic grammatical 
structures. Immerses students in the cul­
ture and flavor of France through the inno­
vative materials of French in Action . 

FRE 112 First-Year French II 
5 credit hours 
Prerequisite: PRE 111 

Teaches the student how to establish 
and maintain average conversation in French 
and introduces second-semester grammati­
cal structure. Immerses student in detailed 
culture and flavor of France through the 
innovative materials of "French in Action." 

FRE 211 Second-Year French I 
3 credit hours 
Prerequisite: FRE 112 

Teaches the student how to establish 
and maintain an advanced conversation in 
French and introduces third-semester 
gram matical st ructure and wri ting. Gives 
more detailed cultural background and fla­
vor of France. 
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GENERAL EDUCATION DEVELOPMENT 
GED 001 GED Preparation 
I - 12 credit hours 

Prepares the student for the five areas 
of the olorado High School Equivalency 
Examination (formerly CED test): writing, 
social studies, science, mathematics and 
interpreting literature and the arts. Includes 
diagnostic and simulated CED test practice. 

GED 052 GED Preparation (Off-campus) 
1 - 12 credit hours 
Prerequisite: Student must be 17 years of age 

Prepares the student for the fi ve areas 
of the Colorado High School Equivalency 
Examination (formerly CED Test): writing, 
ocial stud ies, science, mathematics and 

interpreting literature and the arts. Includes 
diagno tic asse sment and simulated test 
practice. Offered by the CED Institute at 
community-based sites. 

GEOGRAPHY 
GEO 105 World Regional Geography 
3 credit hours 

Includes concepts of spat ial relation­
ships between and among the geographic 
regions of the world . Includes demograph ic 
and cu ltural (politica l, economic and his­
toric) forces related to the physical environ­
ments of selected regions. Analyzes interre­
lationships between developed and develop­
ing regions. 

GEO 200 Human Ecology 
3 credit hours 

Surveys world resources, the nature of 
world resource, attitude toward resources, 
environmental principles and the impact of 
population on re ourcc bases. 

GEOLOGY 
GEY III Physical Geology 
4 credit hours 

Studies earth's materials, its st ructure, 
surface features and the geologic processes 
involved in its development. Includes labo­
ratoryexperience. 

GEY 112 Historical Geology 
4 credit hours 
Prerequisite: GEY 111 or instructor consent 

Invest igates the events that formed the 
earth and the evolution of flora and fauna. 
Students will study rock and fossil records 
to determine the geological, geochemical 

and biological evolution that has shaped , 
formed and modified ea rth . Includes labo­
ratory and field trip experience . 

GEY 225 Planet Earth 
3 credit hours 

Int rod uces students to an interdi cipli­
nary approach to earth sciences and human 
ecology. Topics include continental drift, 
paleomagnetism, theories of climate 
change, the origin of the solar system, the 
sun's effect on earth , earth resources and 
humans' impact on the environment. 

GEY 228 Field Biology 
3 - 4 credit hours 
Prerequisite: BID 112 or GEY III 

Introduces students to field experi ­
ences in biology, geology and ecology. 
Includes identifica tion of plants, animals in 
their natural environment and geologic fea­
tures. The course includes mandatory field 
trips to nearby natural areas. 

GRAPHIC COMMUNICATION TECHNOLOGY 
GCT 101 Introduction to 
Graphic Technology 
3 credit hours 

Surveys the development of graphic 
communications, past and present. It 
includes a study of history, design , process­
es, terminology, materials and the impor­
tance of graphic comm unication in con­
temporary society. 

GCT 102 Electronic Composition, 
Art and Copy Preparation 
3 credit hours 
Prerequisite: GeT 101 

Covers treatment of original art and 
graphics for reproduction and paste up of 
electronic mechanicals, including display 
type, illustrations, registration work and 
typesetting elements. 

GCT 103 Introduction to 
Visual Communications 
3 credit hours 
Prerequisite: GeT 101, 102 

Int rod uces principles, emphasizing 
effect ive and efficient communication of 
information through type, graphic ele­
ments, screens, photographs, illustrations, 
templates, style sheets and spot process 
color separations. 

GCT 104 Introduction to 
Web and Homepage 
3 credit hours 
Prerequisite: GeT 101, 102, 103 

Emphasizes browsing the World Wide 
Web on the computer. Includes researching 
the Web, using e- mai l, learning fi le transfer 
protocol, exploring news group and creat­
ing Web pages. 

GCT 105 Resume and Portfolio 
3 credit hours 
Prerequisite: GeT 101 , 102, 103, 104, or 
instructor consent 

Develops a professional presentation of 
work that demonstrates potential in graphic 
communications technology, as well as a 
variety of experiences. Students will develop 
the concept of self-promotion, a resume and 
a cover letter needed to secure employment. 

GCT III Line and Halftone Photography 
3 credit hours 

Enables the student to perform basic 
graphic arts darkroom work and produce 
halftone photographs for camera-ready art. 
This includes how to: use the halftone 
screen, determine the range of tones in a 
photo, recognize va rious methods of expo­
sure and development necessary to repro­
duce all tone and operate a process camera. 

GCT 112 Beginning Offset Press 
3 credit hours 
Prerequisite: GeT 11 J 

Introduces a fundamental understand­
ing of offset presses, including delivery, 
printing head and operation. Uses the 
presses with an ink and water fountain solu­
tion for a simple job. 

GCT 113 Intermediate Offset Press 
3 credit hours 
Prerequisite: GeT 111 , 11 2 

Introduces the student to T-Head press­
es and the quick-copy system, while present­
ing more detailed information on small 
presses. Students learn pressure settings and 
adjustments, registration techniques and 
multicolor registering fo r print jobs. 

GCT 114 Paper Management 
and Estimating 
3 credit hours 
Prerequisite: GeT 1 J I, 112, J 13 

Introduces the different facets of paper 
management and estimating. whi le students 
prepare and produce small production jobs. 
The course teaches students how to estimate 
paper and press and production times. 
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COURSE DES CRIPTIONS 

GCT 151 Introduction to 
Desktop Publishing 
3 credit hours 
Prerequisite: GCT 201 or instructor consent 

Introduces the concepts and techniques 
used in the successful creation and manage­
ment of desktop publishing projects. Covers 
document, art and color management; art 
creation for reproduction, emphasizing for­
mat and pre-production control; software; 
and concepts related to creation, output, 
workflow and problem solving. 

GCT 185 Bindery an d 
Portfolio (Capstone) 
3 credit hours 
Prerequisite: GCT 11], 112, 113, 114 

Int roduces small and large bindery 
operations. Students gain expertise in press 
operations while learn ing about paper, job 
pricing, job plann ing, scheduling, work flow 
and plant layout. 

GCT 201 Electronic Graphics 
3 credit hours 

Int roduces fundamentals and basic 
elect ronic operating procedures. 
Emphasizes practical application and pri n­
ci ples of layout and typography. It requires 
creation of camera- ready documents for the 
reproduction process. 

GCT 202 Electronic Page Layout 
3 credit hours 
Prerequisite: GCT 201 or instructor consent 

Places emphasis on the leading page 
layout software program, emphasizing effi­
cient communication of information. The 
course covers type, graphic elements, 
screens, photographs, illustrations, tem­
plates, style sheets, spot color and process 
color separations. 

GCT 203 Electronic Scan 
and Color Theory 
3 credit hours 
Prerequisite: GCT 201 and 202, or 
instructor consent 

Provides experience in computer-gen­
erated art and digitizing artwork and pho­
tographs for prod uction. Students will 
learn color theory and tone manipulation 
through electronic scanning. 

GCT 204 Electronic Pre-Press 
3 credit hours 
Prerequisite: GCT 201, 202 and 203, or 
instructor consent 

Explores electronic methods of art 
production, as well as digital and fi lm-color 
proofing techniques. 

GCT 205 Digital Photography 
and Portfolio 
3 credit hours 
Prerequisite: GCT 201,202,203 and 204, or 
instructor consent 

Emphasizes the development of visual 
problem -solving, alternative image genera­
tion methods, electronic pre-press, lase r 
writers, and electronic printing and pub­
lishing. This course culminates in the cre­
ation of a professional portfolio and discus­
sion of current professional practices. 

GCT 285 Printing Production 
Management (Capstone) 
3 credit hou rs 
Prerequisite: GCT 201,202,203, and 204 

Continues to prepare the student for 
printing presentation and job interviewing 
techniques. Students will develop ski lls for 
com peting in the local job market. Course 
work includes developing specifications and 
estimating for the industry. 

GCT 297 Graphic Communication 
Technology Internship 
3 - 6 credit hours 
Prerequisite: 1nstructor consent 

Int rod uces students to an "on-site" 
experience as an " intern-in-traini ng" in a 
wide variety of Graphic Communication 
Technology-related situations. 

GRAPHIC DESIGN 
GRD 100 Lettering and 
Typographic Design 
3 credit hours 

Introd uces the history and concepts of 
typography as applied to graphic communi­
cations. Explores appropriate use of typog­
raphy in a variety of design and advertis ing 
applications, emphasizing hand and digital 
lettering. Covers type recognition and 
typographic terms. Explo res career possi­
bi lities with to urs. 

GRD 103 Computer Art Graphics 
3 credit hours 
Prerequisite: CIS 118 or instructor consent 

Introduces methods for creating artis­
tic output with current computer software 
programs used by the graphic design indus­
try. Emphasizes skills with two-dimension­
al media that are applicable to a variety of 
visual communication professions. 

GRD 105 Advertising Typography 
and Layout 
3 credit hours 
Prerequisite: GRD 100 

Covers the creation and production of 
graphic projects, emphasizing the creative 
design process, problem solving, research, 
strategic planning and target marketing. 
Provides experience producing thumbnails, 
roughs and digital layouts, as well as ski lls 
for client in teraction. 

GRD 107 Illustration 
3 credit hours 
Prerequisite: ART 121 or instructor consent 

Introduces product rendering in a vari­
ety of media for both two- and three-dimen­
sional design projects. Prepares for print 
production, both traditionally and digitally. 
b:plores freehand and electronic methods. 

GRD 200 Advertising Design and 
Portfolio Preparation 
3 cred it hou rs 
Prerequ isite: GRD 100, 103, 105 

Covers the process of comprehensive 
problem solving of complex and advanced 
print des ign. Provides experience in digital 
production of designs, using multiple com­
puter applications and exploring a variety of 
color o utput options. 

GRD 203 Adobe Illustrator 
3 credit hours 
Prerequisite: GRD 103 or instructor consent 

Uses the computer to create object­
based graphics for color illustrat ion applica­
tions tha t range from designing ads, 
broch ures and packing, to logos or any 
other print project. Students work with 
scan ners to input existing art and photo­
graphs fo r manipulation on the computer. 
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GRD 206 Graphic Design Production 
and Pre-Press I 
3 credit hours 
Prerequisite: GRD 100, 103, 105 

Introduces the production of final 
print-ready art, both mechanically and elec­
tronically. Emphasizes black and white, 
one-, two- and three-color processes and 
the production of digital pre-press files for 
printed projects. 

GRD 207 Graphic Design Production 
and Pre-Press II 
3 credit hours 
Prerequisite: GRD 100, 103, 105,206 

Continues to explore digital pre-press 
production, emphasizing more complex, 
multi-color printing projects, including 
four-color process. Includes problem solv­
ing from initial concept to the final printed 
piece and mastering the neces ary computer 
applications. 

GRD 209 QuarkXpress (Capstone) 
3 credit hours 
Prerequisite: GRD 103 or instructor consent 
Corequisite: GRD 209 

Uses advanced electronic software on 
the computer to create all types of publica­
tions. Instructs student on black and 
white page layout and multicolor magazine 
layouts with Quark, demonstrating how the 
graphic design industry uses this desktop 
publishing software. 

GRD 220 Photoshop 
3 credit hours 
Prerequisite: GRD 103 or instructor consent 
Corequisite: GRD 109 

Acquaints students with Adobe 
Photoshop software, it tools and features. 
Provides exercises in photo retouching and 
manipulation , and in image generation for 
preparation of print med iu m or as a fin­
ished product. Features hand -on comput­
er experience. 

GRD 225 Web-Page Design 
3 credit hours 
Prerequisite: GRD 103, MUM 101, or 
instructor consent 

Introduces and explains concepts of 
Web-page de ign, then assigns relevant lab­
oratory projects for designing and creating 
Web pages, using the latest Web-page­
design software. Features hands-on com­
puter experience. 

GRD 285 Creative Graphic Design and 
Portfolio Preparation (Capstone) 
3 credit hours 
Prerequisite: GRD 100, 103, 105,200 
Corequisite: GRD 209 

Continues to explore the production of 
comprehensive and complex design projects 
to display advanced design and computer 
skills. Provides more experience in digital 
production of designs, in application of 
multiple computer programs and in prepa­
ration of a portfolio. 

GRD 297 Graphic Design Internship 
3 - 6 credit hours 
Prerequisite: GRD 207, 285 

Introduces students to an on-site 
internship experience in a wide variety of 
graphic design-related situations. 

HEALTH AND WELLNESS 
HWE 100 Medical Terminology I 
2 credit hours 

Introduces the origi n and structure of 
the medical language used by those in the 
healing arts. Teaches tudents to interpret, 
spell and pronounce com mon medical 
terms through using word parts and a set 
of rules. 

HWE 103 First Aid/CPR: 
Emergency Response 
2 credit hours 

Provides knowledge and skill in proce­
dures for emergency care, accident preven­
tion, injury and/or sudden illness until med­
ical help is available. Educates student in 
Universal Precautions with populations at 
ri k. Students will earn an American Red 
Cross card for first aid and card iopulmonary 
resuscitation for infant, chi ld and adult. 

HWE 115 Health and Fitness 
Beyond 2000 
3 credit hours 

Provides students with the skills they 
need to meet health challenges and optimize 
their physical and psychological well-being. 
Each topic emphasizes self-empowerment, 
prevention, an understanding of the health 
impact of human diversity, and the impor­
tance of critical thinking. 

HWE 235 Exercise Testing 
and Prescription 
3 credit hours 
Prerequisite: B10 20] or Ill, B10 202 or 
112, FHR 208 

Provides students wi th the opportuni­
ty to conduct laboratory fitness assess­
ments, evaluate test results and develop 
exercise prescription. Health appraisals, 
metabolic calculations, exercise principles 
and prescriptions are discussed and prac­
ticed in detail. 

HEALTH AND WELLNESS MANAGEMENT 
HWM 101 Essentials of Total 
Fitness and Wellness 
3 credit hours 
Prerequisite: PSY 10101' SOC 101 

Provides a systematic introduction to 
explore health-related fitness and wellness 
issues; general principles of exercise for 
health and fitness; nutrition, health and fit­
ness con nections; and exercise, diet and 
weight control connections. Explores rela­
tionships of exercise to the environment, to 
rehabilitation and to disease prevention. 

HWM 195 Success Seminar 
1 credit hour 
Prerequisite: OfficiaL acceptance il7to ol7e of 
the allied heaLth programs. 

Explores and engages success strategies 
for students entering the allied health pro­
grams. Includes topics related to support 
team build ing, learning styles, study skills, 
note taking and testing taking specific to 
health care professional programs. 

HWM 201 Health Psychology 
3 credit hours 
Prerequisite: HWM 101 

Provides systematic introduction to 
and exploration of the psychological proce­
dures in prevention, diagnosis and treat­
ment of such medical problems as cardio­
vascular disorders, headaches, obesity, asth­
ma and chronic pain . Explores psychologi­
cal factors that contribute to promotion and 
maintenance of good health and to recovery 
from existing illness. 

139 



140 

COURSE DESCRIPTIONS 

HWM 205 Health and Wellness 
Marketing and Promotion 
3 credit hours 
Prerequisite: HWM IOJ 

Provides a systematic introduction to 
the principles of health and wellness. 
Provides opportunity for students to ana­
lyze various methods of marketing to pro­
mote health and well ness in different ways 
and to design an educational marketing 
program fo r health and wellness. 

HWM 285 Health and Wellness 
Management Practicum (Capstone) 
5 credit hours 
Prerequisite: HWM IOJ , 20J, 205, HWE 103 

Provides practical experience in health 
and well ness management that fac ilitates 
students' ability to apply theoretical con­
cepts to hands-on situations and to prob­
lem solve given practical limitations of real­
world environments. Emphasizes develop­
ing professional behaviors and ski lls, 
add ressi ng individual needs of clients, and 
developing research, entrepreneurial and 
job-search skills. 

HEALTH OCCUPATIONS 
HOC 107 Speedy Spanish for 
Medical Personnel 
2 credit hou rs 

Provides health professionals the 
opportuni ty to learn basic conversational 
Spanish needed to communicate with clients 
and fa milies in a va riety of situations. 

HISTORY 
HIS 101 Western Civilization I 
3 credit hours 

Explores the major political, historical, 
economic, social, cultural and intellectual 
events in Western civi lization from begin­
nings to 1650. 

HIS 102 Western Civilization II 
3 credit hours 

Explores the major political, historical, 
economic, social, cultural and intellectual 
events in Western civilization from 1650 to 
the present. 

HIS 201 United States History I 
3 credit hours 

Exam ines the major political, histori­
cal, economic, social, cultural and intellec­
tual events in United States' history from 
beginnings to 1865. 

HIS 202 United States History II 
3 credit hours 

Examines the major political, histori­
cal, economic, social, cultural and in tellec­
tual events in United States' history fro m 
1865 to present. 

HIS 205 Women in History 
3 credit hours 

Conveys the primary ideas of women's 
history, and uses these ideas to analyze the 
lives of American women from many cul­
tures and to assess the impact of their lives 
on the history of the Uni ted States. 

HIS 225 Colorado History 
3 credit hours 

Examines the major political, histori ­
cal, economic, social , cultura l and intellec­
tual events in Colorado history from begin­
nings to the present. The course meets for 
16 weeks and carries credits of 3 hours lec­
ture or independent study. 

HIS 226 History of Denver 
3 credit hours 

Focuses primarily on the history of 
Denver from its founding during the Pikes 
Peak Gold Rush to the present time. The 
prime focus is on the colorful people and the 
major events by which Denver establ ished 
itself as the "Queen City of the High Plains." 

HUMAN SERVICES 
HSE 105 Introduction to Social Welfare 
3 credit hours 

Examines the historical and philosoph­
ical background of statutes, ideologies, 
polit ical process, policy making, decision 
ru les and influential leaders who have had 
an impact on shaping the social welfare 
institutions in the United States. Offered 
spring semester only. 

HSE 106 Survey of Human Services 
3 credit hours 

Provides a philosophical, political, 
statutory and contemporary overview of the 
role, values, knowledge and intervention 
strategies encountered by human service 
professionals in addressing social problems. 

HSE 107 Interviewing 
Principles and Practices 
3 credit hours 

Provides a beginning level of info rma­
tion on theoretical concepts, primary prin­
ciples, strategies and interventions 

implemented in the practice and delivery of 
human services to individuals and families, 
using the human services in terview. 

HSE 108 Introduction to 
Therapeutic Systems 
3 credit hours 
Prerequisite: HSE 107 or PSY 101 or PSY 235 
or instructor consent 

Introduces basic concepts of major 
therapeutic systems, including back­
grounds, developmental theories and prac­
tices of specific systems from psychoanalysis 
to reality therapy. 

HSE 109 Social Issues in Human Services 
3 credit hours 

Provides an analytical overview of the 
social funct ions of human services. 
Examines the welfare system from various 
political perspectives. Presents idealism and 
pragmatism of the present state of human 
services and trends fo r the future. Offered 
fa ll semester only. 

HSE 113 Human Services for Persons 
with Developmental Disabilities 
3 credit hours 
Prerequisite: REA 060, 109, MAT 055, 
ENG 060 

Provides a basic overview of the his­
torical development, philosophy and values 
of rehabilitative services for those who plan 
to work with persons with developmental 
disabil ities. Offered fa ll semester only. 

HSE 115 Human Services Practicum I 
(Certificate Capstone) 
4 - 6 credit hours 
Prerequisite: Admission as a Human Services 
program major or instructor consent 

Provides experience in various service 
agencies to familiarize students with agency 
work. Emphasizes developing observational 
skills, ind ividual growth in self-awareness, 
interviewing skills, introduction to agencies 
and client systems. A weekly classroom 
seminar complements the agency experi­
ence. Offered spring semester only. 

HSE 116 Public Assistance Practicum 
3 credit hours 

Provides practical experience in a 
social setting where students learn to apply 
human services theoretical concepts to 
hands-on situations. Presents students with 
the practical limitations and specialized 
program offerings ava ilable to clients in the 
context of a public assistance service-deliv­
ery sett ing. 
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HSE 117 Confidentiality 
1 credit hour 

Emphasizes working with mental 
health and sub tance abuse cl ients and 
using confidentiality in a clinical practice. 
Details specific provisions of federal and 
state statutory regulations involved with 
cl ient confidentiality. 

HSE 121 Psychosocial Interventions for 
Persons with Developmental 
3 credit hours 
Prerequisite: AAA 109. E G 060. 'vtAT 055. 
REA 060 

Provides students with an overview of 
models and methods that can prevent and 
treat behavior problems in individ ual adults 
with developmental disabi lities. 

HSE 205 Human Services for Groups 
3 credit hours 
Prerequisite: H E 108 or instructor consent 

Introduces the concepts. principles. 
goals and skills of group work as a method 
of providing human services. Emphasi is 
on basic practice skills and intervent ion 
techniques. Offered fall semester onl y. 

HSE 206 Human Services for Families 
3 credit hours 
Prerequisite: HSE 107 (/ nd HSE 108 or 
instructor collsent 

Introd uce fa mily theory and practice. 
Covers such topics as systems theory. com­
munication theories. structure therapists. 
developmental theory and future directions 
in fami ly therapy re earch. Offe red fa ll 
semester only. 

HSE 207 Community Organization 
3 credit hOllrs 
Prerequisite: H E 108 or illstructor consent 

Examines the theory and practice of 
organizing communities. neighborhoods. 
committees and advisory board as they 
relate to the social services deli very system. 
Offered fa ll emester onl y. 

HSE 208 Social Welfare Policy 
3 credit hours 
Prerequisite: HSE 109 or instructor consent 

Presents models fo r social policy 
analysis. program planning and evaluat ion. 
Applies model to relevant social welfa re 
i ues. Offered spring semester only. 

HSE 209 Crisis Theory and Intervention 
3 credit hours 
Prerequisite: HSE 107 (/nd 108 or 
instructor consent 

Introduces basic theories and princi­
ples of crisis intervent ion from a hi to rical 
and practical orientation. Offe red spring 
semester onl y. 

HSE 211 Human Services Practicum II 
4 credit hours 
Prerequisite: H E 115 or instructor consent 

Provides placement in a service agency 
where the student applies the values. con­
cepts and skills gained in theory courses to 
the actual process of helping people. 
Emphasis is on sharpening ski lls and knowl­
edge. u e of self in the helping process. 
under tanding sy terns and use of commu­
nity resources. Offered fa ll semester only. 

HSE 213 Substance Abuse: 
A Multi-Model Approach 
3 credit hours 
Prerequisite: H E 108 

Provides a study of major treatment 
modalities in the area of substance abuse. 
Topics include the history of treatment 
approaches. prevention with emphasis on 
adolescent groups and the fa milies. 
Emphasizes the delivery of services in hel p­
ing people with substance abuse problems. 
Offered spring semester only. 

HSE 215 Introduction to 
Delinquency and Justice 
3 credit hours 
Prerequisite: HSE 107. 108 or 
instructor consent 

Provides a hi torical and philosophical 
background of theories. ideologies. statutes. 
political processes and policies of the 
American Juvenile Justice System. Examines 
juvenile processe from predelinquency and 
adjudication. through corrections. 

HSE 221 Substance Abuse Counseling 
4 credit hours 

Emphasizes two areas of drug and 
alcohol counselor prepa ratory work fo r 
state ce rt ifica tion . including basic counsel­
ing skills and client reco rds management. 
Prepares students fo r entry-level work in 
the sub tance abu e treatment fi eld . 
Incl udes the development of treatment 
plans. cl inical notes. discharge summary 
and demonstration. 

HSE 225 Clinical Techniques in 
Substance Abuse 
3 credit hours 
Prereqllisite: HSE 221 
Corequisite: HSE 107. 108 

Applies advanced coun el ing skills and 
staff supervision technique to clinical prac­
tices in substance abu e and mental health 
setting. Reviews the role of a cl inical 
supervisor and details the process of thera­
peutic counseling practices. 

HSE 285 Human Services Practicum III 
1 - 6 credit hOllrs 
Prerequisite: HSE 21 1 

Provides practical experience working 
in an approved ocial ervice agency. The 
student participates in various service agency 
functions as a group member and leader, and 
further develops skills and knowledge in the 
use of self and systems in the helping 
proce s. Offered spring semester only. 

HSE 297 Internship Work Experience 
1 - 6 credit hours 
Prerequisite: HSE 114 or 217 

Provides students who desire jobs as 
parap rofessionals with the guided oppor­
tun ity to pract ice the skills they learned in 
the classroom. 

HUMANITIES 
HUM 11 5 Introduction to Chicano 
Studies 
3 credit hours 

Introduces students to ski lls develop­
ment in multicultural ed ucation. Consists 
of Chi cano history, migration and labor, 
education. law and Chicano cu lture. 

HUM 11 6 African American Studies 
3 credit hOllrs 

Empha izes significant contributions 
of African America n writers, art ists, scien­
Ii ts and political leader to America n civi­
li za tion . Examines key African American 
cultu ra l contributors. 

HUM 121 Survey of Hum anities I 
3 credit hours 

Introduces, th rough a study of the vi ual 
arts. literature. music and ph ilosophy. the his­
tory of ideas that have defined cultures. 
Emphasizes connections among the arts and 
va lues of diverse cultures, incl uding European 
and non-European. from the Ancient world 
to 1000 C.E. Survey of Humanities I. II and 
III may be taken in any order. 
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HUM 122 Survey of Humanities II 
3 credit hours 

Examines written texts, visual arts and 
musical compositions to analyze and reflect 
the evolution and confluence of cultures in 
Europe, Asia and the Americas from 1000 
C.E. to 1750 C.E. Survey of Humanities I, 
II and III may be taken in any order. 

HUM 123 Survey of Humanities III 
3 credit hours 

Introduces, through a study of the 
visual arts, literature, music and philoso­
phy, evolution and confluence of world 
cultures form 1750 C.E. to the present. 
Survey of Humanities I, II and III may be 
taken in any order. 

HUM 185 Cultural Diversity 
in the Humanities 
3 credit hours 

Introduces students to the various 
aspects of social and cultural diversity. 
Promotes development of critical thought 
and growth of multicultural, multisocial 
and multilingual understanding. 

HUM 225 Contemporary 
Chicano Culture 
3 credit hours 

Examines current issues of Chicano 
culture. General themes include alienation, 
community identity, political organization, 
cultural change, ideology and power. 

HUM 251 Curanderismo: A Cultural 
Approach to Holistic Medicine 
3 credit hours 

Introduces students to intercultural, 
alternative and holistic approaches to 
health, diet and medical care. 

HUM 285 Seminar in Critical Thinking 
(Capstone) 
3 credit hours 
Prerequisite: ENG 121 , MAT 175, SPE 115 

Shows the interconnections among 
the various courses required for CCD's 
AA and AGS degrees. Reviews both the 
common and unique properties of the 
subject areas studied . 

INFORMATION TECHNOLOGY 
CIS 110 Introduction to 
Operating Systems 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 in math, 60 in English, 60 in reading and 
60 in study skills 

Introduces concepts, terminology and 
hands-on skills in the use of DOS and 
Windows. Emphasizes navigation, file manip­
ulation, file creation and troubleshooting. 

CIS 118 Introduction to PC Applications 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 in math, 60 in English, 60 in reading and 
60 in study skills 

Introduces computer concepts and 
components, as well as app lication-suite 
software and the Internet. Incl uded are 
descriptions of and hands-on experiences 
with word processing, spreadsheets, data­
bases, operating environments and other 
common PC application packages. 

CIS 119 Introduction to Programming 
3 credit hours 
Prerequisite: Minimum assessment score of 
60 in math, 60 in English, 60 in reading and 
60 in study skills 

Introduces major programming co n­
cepts, including numbering systems, pro­
gram documentation and design, the 
DOS operat ing system and authoring 
computer programs, using BASIC pro­
gramming language. 

CIS 135 Complete PC 
Word Processing/Word 
3 credit hours 
Prerequisite: CIS 118, BTE 100 or 20 WPM 
typing speed, or instructor consent 

Provides complete word processing 
ski lls and covers the use of basic commands 
and functions and originating, processing 
and editing business documents with 
Microsoft Word. 

CIS 139 Integration Software 
3 credit hours 
Prerequisite: BTE 101 and CIS 135 or 
instructor consent 

Introduces sharing files and informa­
tion among software appl ica tions and users. 
To facilitate successful integration. the stu­
dent will learn the basics of presentation. 
spreadsheet and database software applica­
tions. as well as advanced features of a word 
processing software appl ication. 

CIS 145 Complete PC Databases/Access 
3 credit hours 
Prerequisite: CIS 118 or instructor consent 

Introduces the operation of a PC data­
base management system. Students use 
Microsoft Access to develop skills in data­
base design. table operations. searches. sorts. 
edits. queries. forms and reports. 

CIS 155 Complete PC Spreadsheets/Excel 
3 credit hours 
Prerequisite: CIS 118 or instructor consent 

Introduces the concepts and principles 
of PC spreadsheets. Students use Microsoft 
Excel to develop skills in spreadsheet design. 
formatting, formulas, functions. charts, and 
macros. and to perform statistical and what­
if analyses. 

CIS 156 Advanced Spreadsheet Concepts 
3 credit hours 
Prerequisite: CIS 155 or instructor consent 

Helps individuals improve their analyt­
ical, mathematical, written and oral skills for 
financial analysis, accounting reports, mana­
gerial analysis and business decisions, using 
advanced techniques in a spreadsheet soft­
ware package. 

CIS 165 Complete PC Presentation 
Graphics/PowerPoint 
3 credit hours 
Prerequisite: CIS 118 or instructor consent 

Introduces the concepts and tech­
niques of computer graphics. Students use 
Microsoft Power Point to create and deliver 
various presentation projects. 

CIS 180 Microcomputer Hardware 
3 credit hours 
Prerequisite: CIS l10and 118, or 
instructor consent 

Covers the maintenance and installa­
tion of microcomputers and peripheral 
devices. including printers. expanded mem­
ory, modems, video display terminals and 
secondary storage devices. Introduces elec­
tronics and microcomputer architecture. 

CIS 201 FrontPage 
3 credit hours 
Prerequisite: CIS 118 or instructor consent 

Covers the skills of designing, creating 
and editing basic Web pages for delivery and 
use on the World Wide Web. 
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CIS 231 HTML 
3 credit hours 
Prerequisite: CIS 118 or instructor consen t 

Introduces Hypertext Markup 
Language (HTML) as a programming tool 
to create and edit web pages. Includes 
links, backgrounds, text and graphics con­
trol, tab les, frames and fo rms. 

CIS 243 Introduction to SQL 
3 credit hours 
Prerequisite: CIS 119 or instructor consent 
Corequisite: CIS 145 

Int roduces students to creating data­
base st ructures and storing, retrieving and 
manipulating data in a relational database. 
SQL is the set of statements that all users 
and program must use to access data in the 
O racle database. This course also will use 
SQL *Plus to manipulate SQL statements. 

CIS 244 SQL PLlSQL 
3 credit hours 
Prerequisite: CiS 243 

Develops skills to create and maintain 
database object; store, retrieve and manip­
ulate data; and create PL/SQL blocks of 
application code that are shared by multiple 
forms and reports. 

CIS 245 Data Modeling and Relational 
Databases 
3 credit hours 
Prerequisite: CiS 244 

Provides students with the understand­
ing to create entity relationship models. 
Students will learn to define requirements as 
entities, attributes and relationships. From 
there, students will develop an entity- rela­
tionship (ER) diagram and map the ER dia­
gram to an ini tial database design. 

CIS 246 Oracle Database 
Administration I 
3 credit hours 
Prerequisite: CIS 244 

Designed to give students a founda­
tion in basic Oracle architecture, storage 
structure and database administrative tasks. 
Students will gain the knowledge and skills 
to create databases and data dictionary 
views, and to manage Oracle instances, 
tables, tablespaces, data files, control files, 
redo log files and rollback segments. 

CIS 247 Oracle Database 
Administration II 
3 credit hours 
Prerequisite: CIS 246 

Designed to give tudents basic 
administrat ive kills that build on those 
learned in C IS 246. Students will gain the 
knowledge and skills to manage indexes, 
restraints and data integrity; load and reor­
ganize data; use national support language; 
create and manage users and their profiles, 
resources, p rivileges and roles; and manage 
passlVord security. 

CIS 250 Computer Diagnosis and Repair 
3 credit hours 
Prerequisite: CiS 180 

Covers the hands-on troubleshooting, 
configuration and installation of micro­
computers and their peripherals. 

CIS 25 1 PC Help Desk Skills 
3 credit hours 
Prerequisite: CIS 250 

Enables the student to understand 
and develop appropriate he lp-desk tech­
niques. Includes roles of help-desk per­
sonnel, and how to trouble hoot hardware 
and software problems. 

CIS 261 A+ Certification Preparation 
3 credit hours 
Prerequisite: CiS 250 

Prepares students for the CompTIA 
A+ certification examination. Hardware 
and software concepts are rev iewed using 
A+ techniques. 

CIS 285 Computer Capstone (Degree) 
1 credit hour 
Prerequisite: Course taken in graduating 
semester, student no more than 15 hours from 
graduation or instructor consent 

Designed to ensure the student under­
stands the more advanced concepts and 
principles of a specific computer area. 
These concepts may include the computer 
system, softwa re use and applications, net­
working principles, programming tech­
niques and other concepts as appropriate. 

CNT 160 Basic Telecommunications 
3 credit hours 
Prerequisite: CNT 203 or instmetor COIlSetlt 

Introduces the background needed to 
understand telephony products and services 
in the telecommunications industry. 
Includes hardware and devices, transmis­
sion characteristics and codes, network con­
figurations, software and protocols. 

CNT 161 Advanced Telecommunications 
3 credit hours 
Prerequisite: CNT 160 

Conti nues the topics covered in CIS 
175. Covers, in detail, the emerging tech­
nologies in the telecommun ica tions area 
such as X.25, ISDN, ATM and frame relays. 

CNT 162 Strategic Solutions in 
Telecommunications 
3 credit hours 
Prerequisite: CNT 161 

Covers the integration of telecommu­
nications services through the use of inte­
gration scenarios and case studies. 

CNT 163 Emerging 
Telecommunications Technologies 
3 credit hours 
Prerequisite: CNT 161 

Covers the latest technologies in 
telecommunications, telephony and net­
working. Wireless commu nicatio n, fiber 
optic utilizatio n and other recent technolo­
gy developments are studied through stu­
dent research. Th is course and CNT 160, 
161, 162 and 202 prepare students for the 
NACSE Telecomm Technician 2 (NTT2) 
certification exam. 

CNT 164 Project Analysis and Design 
3 credit hours 
Prerequisite: CNT 161 

Develops skills to analyze, design and 
manage a telecommunication system. 
Typical systems from business and industry 
are analyzed and d iscussed. This course and 
C T 205 and 206 prepare students for the 
NACSE Senior Network Specialist ( SNS) 
certificat ion exam. 

CNT 200 Introduction to Networking 
3 credit hours 
Corequisite: CiS 11 8 or instructor consent 

Introduces the concepts of data com­
munications, telecommunications and net­
working. Covers network concepts, 
acronyms, protocols and components. 
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CNT 201 Introduction to 
Local Area Networks 
3 credit hours 
Prerequisite: CNT 200,204 

Int roduces the concepts, technologies, 
components and acronyms used in local 
area network environments. Focuses on 
computer connections at the physical layer, 
as well as how data is moved between com­
puters in the logical layer. Discusse peer­
to-peer networks and client/server models 
and cover network operating system 
(NOS) data management. 

CNT 202 Wide Area Networks 
3 credit hours 
Prerequisite: CNT 203 or instructor consent 

Covers the concepts, functions and 
acronym of wide-area networks. Discusses 
analog and digital transmission, circui t 
type, communication modes, modems, 
microwaves, satelli tes and multiplexers. 
Also cover physical, data li nk and higher­
layer p rotocol technology, as well a voice­
over wide-area and virtual private networks. 

CNT 203 Introduction to TCP/IP 
3 credit hours 
Corequisite: CNT 201 

Covers the ski lls required to set up, 
configure and support transmissio n co n­
trol protocol a nd internet protoco l 
(T P/ IP). Also covers D S, ICM P, IPv6, 
tel net, SMTP fo r e-mai l, S MP manage­
ment and HTTP b rowsers. 

CNT 204 Internet Technologies 
3 credit hours 
Corequisite: CIS 118 or instructor consent 

Covers the growth of the Internet and 
typical duties of a web master. Introd uces 
how data, graphics and servers are interre­
lated and indexed through the use of HTTP 
protocol and Hypertext Markup Language 
(HTML). This course and C T 200, 201 
and 203 prepare the student fo r the NACSE 
Associate etwork Specialist ( A S) o r 
CompTIA etwork+ certification exam. 

CNT 205 Internetworking Devices 
3 credit hours 
Prerequisite: CNT 203 or instructor consent 

Provides a detai led understanding of 
internetworking. Focuses o n the problems 
o f network growth and the internetwo rking 
compo nents that solve these problems. 

CNT 206 Protocol Analysis 
3 credit hours 
Corequisite: CNT 205 

Provides a survey of the most common 
encoding schemes and protocols used in 
local-area networks, wide-area networks and 
point- to-point networks. Focus is o n 
TCPII P, NCP/SPXJIPX, 5MB/ etbios/ 

etbeui , web browser to web server and 
cl ient/service information transfer via HTTP. 

CNT 207 Network Analysis and Design 
3 credit hours 
Prerequisite: CNT 206 

Covers the skills needed to analyze, 
design and manage local area and point-to­
po int networks. Discusses network d ia­
grams from several corporate networks. 
This course and C T 205 and 206 prepare 
students for the NACSE enior etwork 
Specialist ( S S) certi ficat io n exam. 

CNT 209 Computer Networking Lab 
3 credit hours 
Prerequisite: CNT 207 or instructor consent 

Demonstrates problem-solvi ng skills 
in data communicat ions, telecom munica­
tio ns and networking. Covers workstation 
operation, wi ring and cabl ing, network 
constructio n using a variety of 
netwo rklinternetwork device, and config­
uring and managing Nove ll and Windows 
2000 operating systems. 

CNT 212 UNlX/Linux Administration 
3 credit hours 
Prerequisite: CNT 203 or instructor consent 

Introduces the VN IX/ Linux operating 
system and covers the skills required to 
install , configure and operate a UN IX/Linux 
system. Designed to prepare students for 
the NACSE Certified Linux Ad ministrator 
( CLA) certi fication exam. 

CNT 213 Novell Netware Administrat ion 
3 credit hours 
Prerequisite: CNT 203 or instructor consent 

Covers ovell networki ng products 
such as Intra et Ware, Net Ware 3, 
GroupWise 4 and GroupWise 5; and pro­
vide the ski lls required fo r installation, 
implementation, administration, suppo rt, 
netwo rk management and troubleshooting 
o f these systems. Prepares student fo r the 
Certi fied oveU Admin istrator (CNA) exam . 

CNT 225 Web Server Management 
3 credit hours 
Prerequisite: CNT 2 13 

Covers the installation, configuratio n 
and management of internet web servers. 
Incl udes the installation of Apache Web 
Server and Micro oft lIS Web Server soft­
ware. Also covers defaul t web site configu ra­
tion, virtual hosts, fi le and directory security, 
management of log fi les and HTTP protocol. 

CNT 230 Windows 2000 Professional 
3 credit hours 
Prerequisite: CNT 203 or instructor consent 

Covers Windows 2000 Client installa­
tio n, implementation, ad ministratio n, sup­
port, network management and trou­
bleshooting. Prepares students for 
Windows 2000 exam #70-210. 

CNT 23 1 Windows 2000 Server 
3 credit hours 
Coreql.lisite: C T 230 

Covers the operation and configura­
tion of Windows 2000 on the server side and 
provides the skills required for installation. 
implementation, admin istration and trou­
ble hooting of the system. Prepares stu­
dents for the Window 2000 #70-2 15 exam. 

CNT 232 Windows 2000 Network 
Infrastructure Administration 
3 credit hours 
Prerequisite: CNT 23 1 

Covers the installatio n, configuration 
and administration of Windows 2000 net­
working service. Prepares students fo r the 
Windows 2000 #70-2 16 exam. 

CNT 233 Windows 2000 
Active Directory Services 
3 credit hours 
Corequisite: CNT 232 

Covers the installation , configu ration 
and troubleshooting of Windows 2000 
Active Directory compo nents, D S fo r 
Active Directory and Active Directory secu­
rity solutio ns. Prepares students for the 
Windows 2000 #70-2 17 exam. 

CNT 234 Windows 2000 Directory 
Services Infrastructure Design 
3 credit hours 
Prerequisite: CNT 233 

Builds student kills to analyze busi­
ness requirements and design of a directory 
service architecture within a Window 2000 
domain . Prepares students for the 
Windows 2000 #70-2 19 exam . 
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CNT 235 Windows 2000 
Network Security Design 
3 credit hours 
Corequisite: CNT 234 

Builds student skills to analyze busi­
ness requirements and design a security 
solution for Window 2000. Covers 
resource access control. resource access 
auditing. authentication and encrypt ion. 
Prepares students for the Windows 2000 
#70-220 exam. 

CNT 236 Wmdows 2000 Network 
Infrastructure Design 
3 credit hours 
Prerequisite: CNT 233 

Builds student skills to analyze busi­
ne s requirements. design and analyze a 
Windows 2000 network infrastructure. 
Covers topologies. routing. addressing. 
name resolution. virtual private networks 
and remote acces . Prepares students for 
the Wi ndows 2000 #70-22 1 exam. 

CNT 260 CISCO Network Associate I 
5 credit hours 
Prerequisite: CNT 203 or instructor consent 

Introduces network fund amentals. the 
o I model and industry standards. IP 
add ressing (subnet masks) and basic net­
work design. 

CNT 261 CISCO Network Associate II 
5 credit hours 
Prerequisite: CNT 260 

Focuses on router theory and tech­
nologies. including router configurations. 
protocol . network management and intro­
ductory LA switching. 

CNT 262 CISCO Network Associate III 
5 credit hours 
Prerequisite: CNT 261 

Focuses on advanced routing and 
switch ing configurations. LAN switching. 
network management and advanced net­
work design. 

CNT 263 CISCO Network Associate IV 
5 credit hours 
Prerequisite: CNT 262 

Focuses on project-based learning. 
including advanced network design projects 
and advanced management projects. This 
course and C T 260. 26 1 and 262 prepare 
students for the CISCO Certified etwork 
Associate (CCNA) certification exam. 

CSC 150 Visual Basic Programming 
3 credit hou rs 
Prerequisite: CIS 119 or instructor consent 

Introduces the student to program­
ming concepts. using the Visual Basic 
Programming language. Topics may 
include program design. loops. arrays. func­
tions. arithmetic. and VB topics such as 
form layout and design, control properties 
and methods. event and general procedures 
and modules. 

CSC 151 Advanced Visual 
Basic Programming 
3 credit hours 
Prerequisite: CSC 150 

Continues the study of Visual Basic 
programming. Emphasis is placed on devel­
oping more complex programs. Topics may 
include OLE. DDE. DLLs. custom controls. 
database and telecommunications. 

CSC 152 Database Programming 
with Visual Basic 
3 credit hours 
Prerequisite: CSC 150. CIS 145 

Covers the uses of Visual Basic lan­
guage in database programm ing applica­
tions and problems. Topics include ADO. 
multi-tier components, remote data access, 
Active X data bound controls. 
SQL and ASP. 

CSC 153 Visual Basic 
Certification Preparation 
3 credit hours 
Prerequisite: CSC 151 

This course and C C ISO, 151 and 152 
prepare students for the Microsoft Certified 
Professional (MCP) #70- 176 exam. 
Designing and Implementi ng Desktop 
Applications with Visual Basic. 

CSC 230 C Language 
Programming (C++) 
3 credit hours 
Prerequisite: CIS 1 J 9 or illstructor consent 

Introduces the C++ programming lan­
guage. Topics may include data types. deci­
sion making. input and output processes. 
and common programming structures. 
functions and pointers. 

CSC 231 Advanced C Language 
Programming (C++) 
3 credit hours 
Prerequisite: CSC 230 

Continues the study of C language. 
Topics include pointers. arrays. linked lists. 

stacks and queues. trees, and advanced 
interfaces such as menus, windows and cur­
sor control. 

CSC 240 Java Programming 
3 credit hOllrs 
Prerequisite: CIS J 19 or instructor consent 

Introduces students to Java program­
ming basics such as threads. event handlers, 
procedure . user interfaces and multimedia. 
Student will write and test multiple applets. 

CWB 101 Mastering the Web 
3 credit hOllrs 
Prerequisite: CNT 203 or instructor consent 

Covers the numerous aspects of creat­
ing and managing web pages. and the tasks 
and tools involved in building and main­
taining a web ite. Provides an overview of 
web master responsibilities. including 
administration, programming. site security, 
content and design. 

CWB 110 Web Layout and Design 
Concepts 
3 credit hours 
Prerequisite: CW8 136 

Introduces the development of web 
pages using st ructured design for page lay­
out. Includes text manipulation, cross-plat­
form calibration, graphics formats, data 
tables and file down-loading requirements. 

CWB 135 Complete Web 
EditingJDreamweaver 
3 credit hours 
Corequisite: CW8 101 

Explores the complete set of web-edit­
ing tools provided by the Dreamweaver 
software. Includes links. backgrounds, con­
trol of text and graphic placement, tables, 
image maps, frames and forms. 

CWB 136 Advanced Web Editing - Flash 
3 credit hours 
Prerequisite: CWB 160 

Continues the topics and skill develop­
ment of web ed iting through the use of 
Flash software. 

CWB 140 Introduction to 
Multimedia/Director 
3 credit hours 
Corequisite: CW8 110 

Introduces the hardware and software 
used to develop multimedia and computer­
based training applications. 
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CWB 160 Graphics Technology 
I/PhotoShop 
3 credit hours 
Corequisite: CWB 135 

Introduces the skills of computer 
graphics applications. Covers the use of 
hardware and software for the management 
of digita l image media. 

CWB 161 Graphics Technology IIIGoLive 
3 credit hours 
Corequisite: CWB 140 

Continues the development of skills in 
graphics technology and the use of hard­
wa re and software for management of digi­
tal video and sound med ia. This course and 
CWB 101 . 11 0. 135. 140. 160 and 173. pre­
pare students for the NACSE Certified 
Webmaster ( CW) or CompTIA i-net+ 
certification exam. 

CWB 173 Complete Web 
AuthoringlHTMLlJavaScript 
3 credit hours 
Corequisite: CWB 136 

Develops web authoring skills using 
HTML and javaScript. Includes links. back­
grounds control of text and graphic place­
ment. tables. image maps. frames and forms. 

JAPANESE 
JPN 101 Conversational Japanese 
3 credit hours 

Introduces bas ic vocabulary and gram­
mar to students with no knowledge of 
japanese. Includes simple vocabulary and 
basic sentence st ructure and emphasizes 
practical conversational skills to develop a 
basic understanding of and cultural compe­
tence in the daily use of the language. 

JPN 111 First-Year Japanese I 
5 credit hours 

Emphasizes continued development of 
conversational and listening abilities. reading 
and writing skills and cultural competence. 
Includes basic and more complex grammati ­
cal forms. Intended for students having no 
minimum prior understanding of Japanese 
phrases and simple sentence structure. 

JPN 112 First-Year Japanese II 
5 credit hours 
Prerequisite: JPN III 

Emphasizes conversational abil ity. while 
introducing complex grammatical structures. 
colloquial forms and more kanji characters. 
Intended for students who have a good 

understanding of japanese sentence struc­
tu re. vocabulary and the writing system. 

JPN 211 Second-Year Japanese I 
3 credit hours 
Prerequisite: JPN 112 

Introduces complex grammatical struc­
tures. emphas izes development of conversa­
tional ability and stresses additional read­
ing/writing skills for studen ts who have a 
good understanding of Japanese sentence 
structure. vocabulary and the writing system. 

JOURNALISM 
JOU 105 Introduction to Mass Media 
3 credit hours 
Corequisite: ENG 121 or SPE 115 or 
instructor consent 

Examines the basic concepts and 
principles of various mass media for the 
journalism student and average consu mer 
of mass media. 

JOU 106 Fundamentals of Reporting 
3 credit hours 

Examines the basic principles of print 
media reporting. Designed for journalism 
students and for other students interested in 
learning to write clearly. succi nctly and 
accurately. 

LITERATURE 
LIT 115 Introduction to Literature 
3 credit hours 

Introduces students to fiction. poetry 
and drama. Emphasizes active and respon­
sive reading. 

LIT 150 The Bible as Literature 
3 credit hours 
Prerequisite: ENG 121 or instructor consent 

Int roduces va rious Biblical texts and 
exegetical methods of reading and inter­
preting such texts. The course emphasizes 
the aesthetics and multiplicity of meaning 
in Biblical literature through the discussion 
of va rious Biblical writings. published aca­
demic exegeses and student interpretation. 

LIT 201 Masterpieces of Literature I 
3 credit hours 
Prerequisite: ENG 121 

Examines significant wr itings in world 
literature fro m the ancients through the 
Renaissance. Emphasizes careful reading 
and understanding of the works and their 
cultural backgro unds. 

LIT 202 Masterpieces of Literature II 
3 credit hours 
Prerequisite: ENG 121 

Examines significant writings in world 
literature from the 17th century to the 
present. Emphasizes careful reading and 
understanding of the works and their cul­
tural backgrounds. 

LIT 225 Introduction to Shakespeare 
3 credit hours 
Prerequisite: ENG 121 or instructor consent 

Provides guided reading and interpreta­
tion of Shakespeare's most popular plays. 
Examines their cultural background. as well 
as their significance to contemporary society. 

LIT 235 Science Fiction 
3 credit hours 

Examines the techniques and issues of 
science fi ction through a close reading of a 
variety of writers in the genre. 

MACHINE AND CNC TOOL OPERATOR 
MTO 130 Introduction to Machine Shop 
2 credit hours 

Provides basic instruction on the use 
of bench tools. power saws. drill presses. 
pedestal grinders. lathes. mills. heat-treat 
equ ipment. belt sanders and hardness-test­
ing equipment. 

MTO 131 Machine Math and Prints I 
3 credit hours 

Provides instruction for basic math 
and blueprin ts for machine tool operat ion. 
Includes whole numbers. fractions. deci­
mals. direct and computer measure. English 
and metric measure. blueprint fundamen­
tals. d rawing views and tolerances. 

MTO 132 Mills I 
4 credit hours 
Prerequisite: MTO 130 

Introduces the parts and functions of 
ho rizontal and vertical mills. including 
feeds and speeds settings. cutter selection 
and ident ification. vise usage. and edge 
locator and indicator uses. 

MTO 133 Engine Lathes I 
4 credit hours 
Prerequisite: MTO 130 

Introduces the student to the engine 
lathe. incl uding how to use and mount the 
three-jaw chunk on the spindle of the lathe; 
how to set lathe tools on center drill ; and 
d rill , ream. knurl . tap and chamfer. 
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MTO 140 Metrology 
2 credit hours 

Introduces the student to English and 
metric measurements by using outside, 
inside, depth and internal micro-meters, 
scales, combination square set, protractors, 
vernier gauges, sine bar, gauge blocks, ind i­
cators, inspect ion devices. optical compara­
to r. and telescopi ng and small hole gauges. 

MTO 141 Mills II 
4 credit hours 
Prerequisite: MTO 132 

Develops advanced skills and knowl­
edge of horizontal and vertical m ills. 
including rotary- table operation. computa­
tion of coordinate locations for hole ci rcles, 
slots and angles and the selection of metals. 

MTO 142 Machine Math and Prints II 
I credit hour 
Prerequisite: MTO 131 

Provides adva nced machine sho p 
math : include decimal fractions , speed 
and feed calculations for cylindrical tools. 
taper calcu latio ns , equati ons. print 
sketching. geometric tolerancing. datums, 
ANS I symbols and numerica l contro l 
drawing fund amentals. 

MTO 143 Engine Lathes II 
3 credit hours 
Prerequisite: MTO 133 

Provides the knowledge and skills 
required to perform lathe operations at tol ­
erances of plus/minu .OOS·~ Includes sin­
gle-point external and internal threads hold­
ing tolerances of class 2 and 3 and use of the 
taper attachment and "radius" fo rming. 

MTO 150 Machine Shop Lab 
1 - 5 credit hours 

Allows students to practice on basic 
machine equipment for the purpose of 
upgrading job ki lls. 

MTO 221 Engine Lathes III 
2 credit hours 
Prerequisite: MTO 143 

Provides advan ced skills and knowl­
edge on the engine lathe. holding to 002" 
and .0005" to lerances. 

MTO 223 Job Shop Machining I 
2 - 3 credit hours 
Prerequisite: MTO 221 

Covers the fabricatio n process. 
Students will produce machine parts and 
machinist tools from an al ready prepared 

shop blueprint. write process sheets. select 
metal and estimate machining time to per­
formance level expected in industry. 

MTO 250 AutoCAD I 
3 credit hours 
Prerequisite: MTO 251 

Provides more advanced instruction 
on using the CNC for prod uction of parts. 
and introduces the student to the u e of 
AutoCAD computer software. 

MTO 251 CNC Operations 
3 credit hours 
Prerequisite: MTO 221 

Provides introd uctory skills in the use 
of C C digital readouts and the operat ion 
of a C C vertical mill and CNC lathe. 

MTO 252 CNC Principles 
4 credit hours 
Prerequisite: MTO 141. 22 1 

Provides ski ll s and knowledge on 
preparatory fun ctions and operations of a 
CNC milling machine and a CNC lathe. 
Includes safety, system start up. and use of 
prewritten programs. as well as macros. 

MTO 253 CNC Mathematics I 
2 credit hours 
Prerequisite: MTO 142 

Provides skill in calculations and math­
ematical operations used in the operation of 
C C mills and lathes: includes circles. poly­
gons. angles. geometric figures. trigonome­
try and numerical control fundamentals. 

MTO 261 DOS and Windows for CNC 
I credit hour 

Provides an overview of the basic use 
of the com puter Disk Operating System. 

MTO 262 CNC Office 97 Word 
1 credit hour 

Prov ides basic instruct ion in the 
use of Office 97 Word software for 
word-process ing activities in C C opera­
tional programming. 

MTO 263 CNC Programming I 
3 credit hours 
Prerequisite: MTO 251.252.253 

Provides beginning instruction. using 
BOSS 10. o n programming for the C C. 
including word -process ing skill s. language. 
blocks. coordinate words. and functions of 
G and Modes. 

MTO 264 AutoCAD II 
3 credit hours 
Prerequisite: MTO 250 

Provides adva nced instruction in the 
use of AutoCAD computer software and 
DXF files. 

MTO 265 CNC Programming II 
3 credit hours 
Prerequisite: MTO 261,263 

Provides advanced instruct ion in CNC 
programming. Includes Z-Axis canned 
cycles. canned milling cycles. cutter diame­
ter compensat io n. feed func tions. auxil iary 
machine control functions and CAD/CAM 
EZ fea ture mill 3-D. 

MASSAGE THERAPY 
MST 100 Self Care for 
Massage Professionals 
1 credit hOllr 

Provides info rmation for the massage 
professional in therapeutic exercise. move­
ment exercises and stretching for self-care 
and client care. Designed to reduce the risk 
of injury to the practit ioner due to overuse 
o r misuse. Identifies problems and how to 
avoid them. 

MST 101 Reiki Level I 
1 credit hour 

Int rod uces students to an ancien t fo rm 
of energy therapy that uses the electromag­
netic field surrounding and permeating the 
human body. Provides students with Level I 
techniques to balance and clear energy 
pathways that will allow the recipient to 
return to a state of health and we ll -being. 

MST 102 Reiki I Level II 
1 credit hour 
Prerequisite: MST 101 

Further expands knowledge of the 
principles of Reiki. Provides students with 
level II techniques used to balance and clear 
all energy pathways. 

MST 110 AnatoOmy for Massage 
4 credit hours 

Provides students with conceptual and 
factual informatio n to understand the inter­
relationsh ip between massage therapy and 
the relative position of anatomical struc­
tures wi thin the body. Students receive in­
depth study of the musculoskeletal system 
and various o ther body systems and 
anatomical terminology with an emphasis 
on pertinence to massage therapy. 
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MST 111 Basic Massage Therapy 
4 credit hours 
Corequisite: MST 110 or BIO 201 

Provides an overview of massage ther­
apy in the United States, the effects, benefi ts 
and indica tions, the contraindica tions and 
cautions, and basic strokes and general 
principles for giving massages. Classic/ 
Swedish massage and chair massage wi ll be 
taught and practiced by the students. 

MST 112 Ethics of Touch 
2 credit hours 
Corequisite: MST 100, III 

Examines historical, societal and per­
so nal views surrounding appropriate and 
respectable behavior in professions that 
cross the normal boundaries of touch. In­
depth study of legal and professional impli­
ca tions of using touch in the profession. 
Students explore their own history of touch 
through an autobiography and journal. 

MST 114 Massage for the Elderly 
2 credit hours 
Corequisite: MST 100, 111, 112 

Examines techniques that massage 
professionals use to help those with special 
needs in the geriatric and chronically/criti­
cally ill populations. 

MST 195 Success Seminar 
1 credit hour 
Prerequisite: OfficiaL acceptance into one of 
the allied heaLth programs. 

Explores and engages success strategies 
fo r students entering the allied health pro­
grams. Includes topics related to support 
team building, learning styles, study skills, 
note taking and test ing taking specific to 
health care professional programs. 

MST 211 Pathophysiology for 
Massage Therapists 
3 credit hours 
Prerequisite: MST 100, 11 0, 111, 112, 11 4 
Corequisite: MST 212 

Prepares students to recognize the 
major characteristics of diseases and 
injuries to understand how massage therapy 
would be beneficial or detrimental when 
applied . Students wi ll be able to communi­
cate with clients and health care profession­
als intelligently and accurately about disease 
and its response to massage therapy. 

MST 212 Neuromuscular Massage 
3 credit hours 
Prerequisite: BIO 201, MST 1 10, 111, 
II 2, 114 
Corequisite: MST 211 

Gives studen ts a specific holistic 
approach to bodywork that is designed to 
achieve quick relief and long-lasting resul ts 
for people in pain. Based on the principles 
of ischemia, trigger points, nerve entrap­
ment/compress ion and postural distort ion, 
neuromuscu lar therapy allows a reversa l of 
the stress-tension-pain cycle. utrition and 
well ness are important components. 

MST 215 Business for 
Massage Professionals 
3 credit hours 
Prerequisite: MST 111 

In troduces students to fundamenta l 
business pri nciples as they apply to 
massage therapy. 

MST 221 Advanced Massage Therapies 
3 credit hours 
Prerequisite: MST 21 1, 2 12 
Corequisite: MST 215 

Explores a var iety of related treatment 
modalities and physical-based therapies. 

MST 231 Deep-Tissue/Sports Massage 
3 credit hours 
Prerequisite: MST 111 

In troduces various methods and tech­
niques of deep-tissue massage. Students 
practice in a clinical setting under supervi­
sion of certified instructo rs. 

MST 285 Massage Therapy 
Internship (Capstone) 
5 credit hours 
Prerequisite: MST 201,211 and 222 

Students will demonstrate their aca­
demic and clinic skills under the direction 
of certified instructors. This is a capstone 
course for the Massage Therapy certificate. 

MATHEMATICS 
MAT 013 Basic Operations I 
I - 12 credit hours 

Prov ides review of basic math 
through mult iplication. 

MAT 014 Basic Operations II 
I - 12 credit hours 

Provides review of multiplication, place 
values, long division and word problems. 
MAT 033 General Skills in Math 
I - 10 credit hours 

Reviews arithmetic principles, includ­
ing fract ions, decimals, percents, and ratios 
and proportions. Prepares students for basic 
math skills needed in vocat ional programs. 

MAT 048 Mathematics Foundations 
3 - 4 credit hours 
Prerequisite: Minimum assessment score 
in math 

Incl udes basic operations and applica­
tions, vocabulary, computations of whole 
numbers, decimals, fract ions, proportions 
and app lications of percents. Students will 
use a scientific calculator. 

MAT 055 Pre-Algebra 
3 - 4 credit hours 
Prerequisite: MAT 048 or minimum 
assessment score in math 

Incl udes basic operat ions and applica­
tions, vocabulary, computations of whole 
numbers, decimals, fract ions, proportions, 
measurements of perimeters, areas and vol­
umes, algebraic expressions and equations, 
and applica tions of percents. Students will 
use a scientific calculator. 

MAT 060 Elementary Algebra I 
4 - 5 credit hours 
Prerequisite: MAT 055 or minimum 
assessment score in math 

Teaches students operations and 
applications of integers, algebraic expres­
sions, and properties of real numbers, 
equat ions and inequal ities, graphing and 
problem solvi ng. 

MAT 070 Elementary Algebra II 
4 - 5 credit hours 
Prerequisite: MAT 060 or minimum 
assessment score in math 

Studies real number system, polyno­
mials, fac toring, rational expressions, quad­
ratic equations, coordinate geometry, sys­
tems of linear equations and inequalities, 
and applications. 
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MAT 103 Contemporary 
College Mathematics 
3 credit hours 
Prerequisite: MAT 060 or minimuln 
assessment score 

Presents a practical approach to basic 
operations in arithmetic, fractions, deci ­
mals, percents, elemen ts of algebra, geome­
try, ratios and proportion , triangular 
trigonometry, graphing, business 
applications and problem solving. Optional 
mate rial may include o ne or more of the 
following topics: inequalities, probability 
and sta tistics, and sets and logic. 

MAT 130 Intermediate Algebra 
4 credit hours 
Prerequisite: Minimllm assessment score in 
math or MAT 070 

Emphasizes problem solving with fur­
ther study of equations, slope ineq ualities, 
systems of equations, polynomials, quad ­
ratic equations, rational expres ions, 
ratio nal exponents, rad ical expressions, 
graphing, applications and an introduction 
to loga rithms. 

MAT 155 Math for 
Elementary Educators I 
4 credit hours 
Prerequisite: MAT 130 or Accuplacer score of 
72 in Elementary Algebra 

Develops a sound background in the 
concepts underlying the pre-secondary 
mathematics curriculum, including set the­
ory, whole numbers (properties and opera­
tions), fractions, stati stics, probabi lity, prob­
lem-solving and geometric concepts. 

MAT 156 Math for 
Elementary Educators II 
4 credit hours 
Prerequisite: MAT 155 

Expa nds students' understanding of 
the math concepts underl ying a mathemat­
ics curriculum aligned with the Colo rado 
Model Content Standards for Mathematic 
to the level needed by K-6 teachers. This is 
the second in a sequence of math courses 
for prospective elementary teachers. 

MAT 160 College Algebra 
4 credit hours 
Prerequisite: Minimum assessment score ill 
math or MAT 130 

Includes a brief review of intermediate 
algebra, equations and inequali ties, func­
tions and their graphs, exponential and log­
arithmic functions, linear and no n-linear 

systems, selection of topics fro m among 
graphi ng of the conic sectio ns, introduction 
to sequences and series, progressions, per­
mutatio ns and combinations, the binomial 
theorem and theo ry of equations. 

MAT 161 College Trigonometry 
3 credit hours 
Prerequisite: MAT 160 or equivalent 

Designed primarily for student who 
are continuing into the calculus sequence. 
This co urse examines trigonometric func­
tions and their graphs, ident ities and eq ua­
tions and solution of triangles. Vecto rs, 
polar coord inates and equatio ns of conic 
sec tions are in troduced . 

MAT 170 finite Mathematics 
3 - 4 credit hours 
Prerequisite: Minimum assessment score in 
math or MAT 130 

Designed primarily for students 
majoring in business, social science, o r 
computing. Includes funct io n evaluation 
and graphing, matrix operations, linear 
equations and inequalities, and int rod uc­
tion to set theory, combinatorics and proba­
bili ty. Fourth credit hour is used for 
extended topics and applica tions. 

MAT 171 Survey of Calculus 
4 credit hours 
Prerequisite: MAT 160 or 170 

Includes derivatives, integra ls and their 
applications, with attention restricted to 
algebraic, exponential and logarithmic 
functions. For busi ness, li fe science and /or 
social science majors. 

MAT 175 Introduction to Statistics 
3 credit hours 
Prerequisite: Minimum assessment score in 
math or MAT 130 

Includes data presentation and sum ­
marization, introduction to probabili ty con­
cepts and distributio ns, statisti ca l inference 
estimation, hypothesis- testing comparison 
of populat io ns, correlation and regression. 

MAT 201 Calculus I 
5 credit hours 
Prerequisite: lvfAT 160 and 161 

Introd uces single-variable calculus and 
analyt ic geometry. 

MAT 202 Calculus II 
5 credit hours 
Prerequisite: MAT 201 

Extends and further develops concepts 
of single-variable calculus and analytic 
geometry studies as found in MAT 20 I. 
Emphasis is o n appli cations of d ifferenti a­
tion, integration , and techniques of integra­
tion and infinite series. 

MAT 203 Calculus III 
4 credit hours 
Prerequisite: MAT 202 

Completes the traditional subject 
matte r of single-variable calculus not cov­
ered in MAT 20 I and MAT 202, and int ro­
duces vecto r analys is, multi-variable calcu­
lus, solid analytic geometry and dimen­
sional vecto r space. 

MAT 265 Ordinary Differential Equations 
3 credit hours 
Prerequisite: MAT 202 

Introduces o rdinary differential equa­
tions. Includes equat ions of first and second 
order wi th applicatio ns, linear equations, 
series methods and transformat ion methods. 

MULTIMEDIA DESIGN 
MUM 101 Introduction to Multimedia 
3 credit hours 
Prerequisite: GRD 103 or instructor consent 

Examines the latest developments in the 
field of multimedia production. Produces a 
multimedia project on the computer. 

MUM 103 Computer Art Graphics 
3 credit hours 
Prerequisite: CfS 118 or instructor consent 

In troduces methods for creating artis­
tic o utput with current computer software 
programs used by the graphic design indus­
try. Emphasizes ski lls with two-dimensio nal 
media that are applicable to a variety of 
visual commun icatio n professions. 

MUM 204 Design for the Computer 
3 credit hours 
Prerequisite: GRD 103 or illstructor consent 

Introduces the student to the computer 
skills necessary fo r visual prod uction for 
mult imedia presentations, colo r theory, 
shape, design and composition. Teaches 
cont inuity for the storyboard . 
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MUM 206 Painter I 
3 credit hours 
Prerequisite: GRD 103 or instructor consent 

Introduces the student to a paint soft­
ware for digital illustration and painting for 
multimedia applications. 

MUM 207 Introduction to Digital 
Videography/Editing 
3 credit hours 
Corequisite: ENG 121 or SPE 115 or 
instructor consent 

Familiarizes the student with the use of 
digital video cameras, software and editing. 
Introduces video aesthetics. Students will 
film and edit short video productions. 

MUM 209 Multimedia Animation 
3 credit hours 
Prerequisite: GRD 103 and MUM 101 or 
instructor consent 

Introduces the student to 2-D and 3-D 
solid modeling with animation for the pro­
duction of multimedia assets. 

MUM 210 3-D Modeling and Animation 
3 credit hours 
Prerequisite: GRD 103 or MUM 101 or 
MUM 207 or instructor consent 

Familiarizes students with desktop mul­
timedia using the Macintosh. Includes color 
illustration, 3-D illustration, animation, 
audio processing and video imaging. Due to 
the advanced nature of the material, students 
must have prior Macintosh experience. 

MUM 220 Photoshop 
3 credit hours 
Prerequisite: GRD 103 or instructor consent 

Introduces skills necessary to process 
and manipulate visual images from photo­
graphic and videographic input for the pro­
duction of multimedia assets. 

MUM 225 Web Page Design 
3 credit hours 
Prerequisite: GRD 103 or MUM 101, or 
instructor consent 

Introduces and explains concepts of 
Web-page design, then assigns relevant lab­
oratory projects for designing and creating 
Web pages, using the latest Web-page­
design software. Features hands-on com­
puter experience. 

MUM 230 Advanced Photoshop 
3 credit hours 
Prerequisite: GRD 220 or MUM 220 or 
instructor consent 

Introduces students to the advanced 
functions of Photoshop for image manipu­
lation, Web-page design and multimedia 
applications. Designed to include both lec­
ture and hands-on computer experience. 

MUM 285 Multimedia Portfolio 
Preparation 
3 credit hours 
Prerequisite: GRD 103 or MUM 101 or 
instructor consent 

Introduces the student to the process­
es involved in producing a visual and 
audio computer-animated CD-ROM port­
folio of work produced in previous multi­
media courses. 

MUM 297 Multimedia Internship 
3 credit hours 
Prerequisite: GRD 103 or MUM 101 or 
instructor consent 

Introduces the student to an "on-site" 
experience as an intern, working in a multi­
media production facility. 

MUSIC 
MUS 100 Fundamental Music Theory 
3 credit hours 

Provides each student with a working 
knowledge of musicianship and includes 
the study of melody, harmony and rhythm. 

MUS 101 Music Theory I 
3 credit hours 
Corequisite: MUS 111 

Reviews music fundamentals and 
emphasizes diatonic, four-part harmony, 
analysis, ear training and keyboard harmony. 

MUS 102 Music Theory II 
3 credit hours 
Prerequisite: MUS 101 
Corequisite: MUS 112 

Continues the study of harmony from 
MUS 101 and the study of diatonic harmo­
ny in the area of common practice. 

MUS 111 Ear Training and 
Rhythm Drill I 
2 credit hours 
Prerequisite: MUS 100 
Corequisite: MUS 101 

Provides instruction and drill in the 
aural perception of intervals, chords, rhyth­
mic patterns and the interpretation of these 
in performance. 

MUS 112 Ear Training and 
Rhythm Drill II 
2 credit hours 
Prerequisite: MUS 111 
Corequisite: MUS 102 

Continues instruction and drill in the 
aural perception of intervals, chords and 
rhythmic patterns and the interpretation of 
these in performance. 

MUS 120 Music Appreciation 
3 credit hours 

Emphasizes the development of tools 
needed for intelligent appreciation of 
music. Introduces students to basic musical 
terms and concepts, and discusses selected 
historical eras and their 
musical styles. 

MUS 121 Introduction to Music History I 
3 credit hours 

Studies the various periods of music 
history with regard to the composers, aes­
thetics, forms and genres of each period. 
Considers music from the Middle Ages 
through the classical period. 

MUS 122 Introduction to 
Music History II 
3 credit hours 

Continues Introduction to Music 
History I with a study of music from the 
early romantic movement to the present. 

MUS 131 Performance Class I 
(Guitar, Piano or Voice) 
2 credit hours 
Prerequisite: MUS 100 

Applies the fundamentals of music to 
the piano, voice or guitar, plus introduces 
basic technique, repertoire and sight read­
ing. Evaluation will be on written and prac­
tical skills. 

COMMUNITY COLLEGE OF DENVER CATALO G 2001-2002 



MUS 132 Performance Class II 
(Guitar, Piano or Voice) 
2 credit hours 
Prerequisite: MUS 13 1 or 141 

Cont inue the application of funda­
mentals of mu ic to the piano. vo ice o r gui­
tar. and continues basic technique. reper­
toire and sight reading. 

MUS 141 Private Instruction I 
(Guitar, Piano, Voice or Woodwinds) 
1 - 2 credit hours 
Prerequisite: MUS 100 

Emphasizes practical skills and infor­
mation relevant to performing and include 
the study of techniques and repertory. 
Intended for musician with more 
than an elementary knowledge of perform­
ance techniques. Consists of one. 30-
minute Ie son a week. and 3D-plus minute 
of pract ice. 

MUS 142 Private Instruction II 
(Guitar, Piano or Voice) 
1 - 2 credit hours 
Prerequisite: MUS 100 and 141 

Emphasizes practical skill and infor­
mat ion relevant to performing and intensi­
fie the study of technique and repertory. 
Intended for musicians with more than an 
elementary knowledge of performance 
techniques. Consists of one. 3D-minute Ie -
son a week. and 30 plus minutes of practice. 
Continue practical skills and information 
relevant to perfo rming. 

MUS 143 Private Instruction III 
(Guitar, Piano or Voice) 
1 - 2 credit hours 
Prerequisite: MUS 100 and 142 

Emphasizes practical skills and infor­
mation relevant to performing and intensi ­
fies the study of technique and repertory. 
Intended for musician with more than an 
elementary knowledge of performance 
techniques. Consists of one. 3D-minute les­
son a week. and 3D-plus minutes of prac­
tice. Continues practical skills and info r­
mation relevant to performi ng. 

MUS 144 Private Instruction IV 
(Guitar, Piano or Voice) 
1 - 2 credit hours 
Prerequisite: MU 100 and 143 

Emphasizes practical skills and infor­
mation relevant to performing and intensi ­
fies the study of technique and repertory. 
Intended for musicians with mo re than an 
elementary knowledge of perfo rmance 

technique. Consists of one. 3D-minute les­
son a week. and 3D-plus minutes of prac­
tice. Continues practical skills and info r­
mation relevant to performing. 

MUS 180 Music and the Media 
3 credit hours 

Provides student wi th an understand -
ing of career opportunities and surviva l 
kills within the music industry and an 

understanding of the relationship of music 
to the media world . 

MUS 201 Music Theory III 
3 credit hours 
Prerequisite: MUS 102 and 112 
Corequisite: MUS 21 1 

Presents chromatic and harmonic 
mate rials. form . and analysis and mod ula­
tion formulae . 

MUS 202 Music Theory IV 
3 credit hours 
Prerequisite: MUS 201 and 211 

Presents 20th century composition 
techniques. 

MUS 209 Introduction to Salsa Music 
1 credit hour 

Introduces music of the Caribbean in 
general with a specific focus on Salsa music. 
including history and development of the 
music of the area. traditional instruments 
and how to use them. and specific dances 
and dance steps. 

MUS 211 Performance 
(Ear Training and Rhythm Drill) III 
2 credit hours 
Prerequisite: MU 102. 112 
Corequisite: MU 201 

Provides the student with instruction 
and drill in the complex rhythmic and 
melodic patterns of 20th century musical 
performance. 

MUS 212 Performance 
(Ear Training and Rhythm Drill) IV 
2 credit hours 
Prerequisite: MUS 201 and 211 
Corequisite: MUS 202 

Provides in truction and drill in the 
complex rhythmic and melodic patterns of 
20th century musical performance. 

MUS 220 Computer Sound and Music 
3 credit hours 

Acquai nts the student wi th the fun­
damentals of writing music on the per on­
al computer. including sequencing and 
music engraving. 

NURSING 

NUR 100 Nurse Aide Procedures and 
Patient Care 
1 - 9 credit hours 

Demon trate and provides practice of 
clinical ski lls essential for five nurse aide 
roles . Focu es on basic understanding of 
health care principles for the patient. includ­
ing illness and patient needs. patient care 
skills. critical thinking. and effective oral and 
written communication skills fo r nursing. 

NUR 102 Pharmacology Math 
1 credit hour 
Prerequisite: Conditional acceptance into the 
Nursing Program. 

Builds on basic math principles to 
develop the skills required for conversion 
between drug-dosing systems and 
calculatio n of drug doses when administer­
ing medications. 

NUR 103 Pharmacology for Nursing 
2 credit hours 
Prerequisite: NUR 101. 109. 111 and 113 
Corequisite: NUR 112 and 114 

Continues the concepts and ethical/ 
legal implication of pharmacology from 
NUR 10 I. including the nursing proces 
and biopsychosocial aspects of medication 
administration. Emphasis also is placed on 
caring as the core o f nursing practice. wh ile 
developing skills of critical thinking. com­
municat io n and health care education. 

NUR 108 Introduction to Nursing 
5 credit hours 
Prerequisite: 810 201. 202. ENG 121. 
HWE 100. UR 102. UT 100. PSY 235 
and acceptance into the Nursing Program. 
Corequisite: NU1~ 109 

Introduces concepts and behaviors of 
nursing roles within the contexts of the 
nursing process. holistic health care and the 
health care community. It emphasizes car­
ing as the core of nursing practice. while 
students develop skills in critical thinking. 
communication and health care education. 
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NUR 109 Basic Nursing Skills 
3 credit hours 
Prerequisite: 810201,202, ENG 121, MAT 
070 or higher, NUT JOO, PSY 235 and 
acceptance into NUR or LPT program 
Corequisite: NUR 101 and 111 for Nursing 
students; NUR 101, 810114, HSE 113 and 
LPT 110 for Psychiatric Technician students 

Demonstrates and provides practice of 
cl inical skills essential for the nursing role of 
care provider, including maintenance of a 
safe, effective clinical environment, skill 
preparation, implementation and docu­
mentation. Emphasizes using caring, criti­
cal thinking and commun ication while 
delivering nursing skills. 

NUR 110 Clinical Concepts of Nursing 
4 credit hours 
Prerequisite: NUR 108 
Corequisite: NUR 109 

Provides theory and practice of gener­
al ized nursing care with emphasis on car­
ing, communication skills, critical thinking, 
providing a safe environment, and protect­
ing physiological and psychosocial integrity. 
It includes cause, pathology, treatment, 
rehabilitation, ethical dilemmas and practi­
cal nursi ng care of selected disorders. 

NUR 112 Nursing Care of the 
Hospitalized Client I 
7 credit hours 
Prerequisite: NUR 114 
Corequisite: NUR 103 

Provides theory and practice of nurs­
ing care for the hospitalized client, while 
maintaining a safe environment and pro­
tecting physiological and psychosocial 
integrity. Includes causes, pathology, treat­
ment, potential ethical d ilemmas and prac­
tical nursing care of commonly occurring 
diseases. Encourages caring whi le develop­
ing skills of critical thinking, communica­
tion and health education. 

NUR 114 Family-Centered Nursing I 
5 credit hours 
Prerequisite: NUR 101, 109, 113 
Corequisite: NUR 103 

Presents concepts of and provides prac­
tice for the nursing care of growing families , 
including obstetrical care, growth and devel­
opment across the life span, common health 
problems in children, and health promotion 
and maintenance of the entire fam ily. 
Caring, effective communication, critical 
thinking and nursing roles are emphasized. 

NUR 126 Nursing Process 
Concepts and Skills 
2 credit hours 
Prerequisite: BIO 201 and 202, 
MAT 070 or higher 
Corequisite: ENG 121, PSY 235 and 
810205 if not already completed 

Prepares the advanced placement stu­
dent to enter the Nursing program through 
orientation to the program, introduction to 
the nursing process and exploration of the 
role change from practical to professional 
nurse. Reviews practical nursing concepts 
of communication, mental health, basic 
nursing skills, care of the hospi tal ized adult 
and family-centered nursing. 

NUR 195 Success Seminar 
1 credit hour 
Prerequisite: Official acceptance into one of 
the allied health programs. 

Explores and engages success strategies 
for students entering the all ied health pro­
grams. Includes topics related to support 
team building, learning styles, study ski lls, 
note taking and testing taking specific to 
health care professional programs. 

NUR 208 Nursing Assessment 
and Diagnosis 
3 credit hours 
Prerequisite: 810205 and acceptance into 
Leveill of Nursing program 
Corequisite: NUR 210 and 21 1 

Develops skills of nursing assessment 
of the health client across the life span, 
using effective communication , interview­
ing and examination. Develops critical 
thinking skills of data ana lysis to identify 
actual or potential health needs or nursing 
diagnoses. Reinforces concepts of the car­
ing environment, health promotion, and 
maintenance of physiologic and psychoso­
cial integrity. 

NUR 210 Family-Centered Nursing II 
6 credit hours 
Prerequisite: NUR 211 
Corequisite: NUR 208 

Provides theory and practice in the 
nursing care of families facing health con­
cerns in clinical and community settings. 
Includes fanlily theory concepts, issues of 
contraception, infertility, unwanted pregnan­
cy, teen pregnancy, and disturbances of psy­
chosocial and physiologic integrity of family 
members. Emphasizes caring, communica­
tion, critical thinking and health teaching. 

NUR 211 Principles of 
Psychiatric Nursing 
5 credit hours 
Prerequisite: 810205 and acceptance into 
Level 11 of the Nursing program 
Corequisite: NUR 208 

Develops introductory concepts of 
psychosocial integrity and emphasizes the 
function and responsibility of nursing in 
promoting and maintaining mental health 
of individuals and fami lies. Heavy empha­
sis in communication and caring through 
the use of the therapeutic relationship and 
nursing process. Critical thinking skills are 
applied throughout course work in class­
room and clinical exercises. 

NUR 212 Nursing Care of the 
Hospitalized Client II 
8 credit hours 
Prerequisite: NUR 210 
Corequisite: NUR 214 

Presents causes, pathology and collab­
orative treatment of complex illnesses of 
ad ults requir ing hospitalization. Provides 
clinical practice of professional nursing 
care, while maintain ing a safe environment 
and protecting physio logical and psy­
chosocial integrity. Emphasizes caring 
nursing practice, while developing skills of 
critical thinking, communication and 
health care education. 

NUR 214 Leadership and 
Management in Nursing 
2 credit hours 
Prerequisite: NUR 210 
Corequisite: NUR 212 and 285 

Examines basic principles of leader­
ship and management, including creation of 
a caring environment, effective communica­
tion, leadership styles, management issues, 
professional responsibilities and critical 
thinking in decision making. 

NUR 285 Comprehensive 
Nursing Internship 
3 credit hours 
Prerequisite: NUR 212 
Corequisite: NUR 214 

Facili tates transition from student to 
graduate nurse through application of 
nursing principles and skills. Faculty, pre­
ceptor and student design an internship to 
individualize student's learning needs and 
prepare for job readiness. Reviews nurs­
ing theory, while applying test-taking 
skills. Competencies emphasize caring, 
critical thinking and communicating dur­
ing nursing care. 
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NUR 295 Nursing Review 
for Licensure Exam 
3 credit hours 
Prerequisite: NUR 208, 2 11, 212 
Corequisite: NUR 210,214 and 285, or 
instructor consent 

Reviews nursing concepts, informatio n 
and clinical competencies expected of the 
professional nursing graduate to prepare for 
licensure examination. 

NUTRITION 
NUT 100 Foundations of Nutrition 
2 - 3 credit hours 
Prerequisite: ENG 100, REA 090 

Introduces basic nutrition with 
emphasis on personal nutri tion. Satisfies 
the nutrition requirement for students 
entering the health care professions. 
Attendance at first session is required. 

NUT 101 Nutrition as Therapy 
2 credit hours 
Prerequisite: NUT 100 

Provides the student with an under­
standing of the ways in which modifications 
of the normal diet can ass ist in attaining or 
maintaining total well-be ing of the individ­
ual. Suggestions for specific interventions 
and client teaching wi ll be provided for 
such conditions as arthr itis, diabetes and 
heart disease. 

NUT 250 Human Nutrition 
3 credit hours 
Prerequisite: BIO 201, CHE /01 or higher 
Corequisite: BI0 202 

Provides the student with an under­
stand ing of the fundamental concepts of 
human nutrition, including digestion, 
absorption, metabolism and function of 
macro- and micro-nutrients as they relate 
to maintenance of cellular homeostasis, 
human health and disease. 

OPERATING ROOM NURSE 
ORN 230 Perioperative Nursing 
4 credit hours 
Prerequisite: Registered Nurse, Colorado 
license, or graduate Registered Nursing 
pel1ding licensure. Basic skills assessment test 
will be waived. 
Corequisite: ORN 231 

Prepares the student for an entry-level 
position as an operating room nurse. 
Focuses on intraoperative nursing care. 

Includes traditional , endoscopic and laser 
surgical procedures in specialty areas. 

ORN 231 Perioperative Nursing Clinical 
Applications 
3 credit hours 
Prerequisite: Registered Nurse, Colorado 
licellSe, or graduate Registered Nu rsing 
pending licensure. Basic skills assessment 
test will be waived. 
Corequisite: ORN 230 

Provides Perioperative Nursing stu­
dents with basic supervised laboratory and 
clinical experience. Includes a directed 
introduct ion to the operating room envi­
ronment with nursing process applications. 
Includes standards and recommended prac­
tices in operating room technique to create 
conditions necessary for assessment of tech ­
nical and cognitive object ives of the course . 

ORN 299 Elective Perioperative Nursing 
Clinical Applications 
I - 3 credit hours 
Prerequisite: Acceptance into the ORN pro­
gram. Basic skills assessment test will be 
waived. 
Corequisite: ORN 230,231 

Provides Perioperative Nursing stu­
dents with supervised clinical experience for 
additional credit. This elective course pro­
vides students who desire more hands-on 
experience with an opportuni ty to gain an 
additional 45 hours ( I credit hour), 90 
hours (2 credit hours), or 135 hours (3 
credit hours) of clinical experience in 
Perioperative ursing. 

PARALEGAL 
PAR 101 Legal Writing 
3 credit hours 

Begins development of legal thinking 
through legal terminology, effective legal 
writ ing, legal interviewing, legal reading 
skills and professional conduct. 

PAR 105 Torts 
3 credit hours 

Introduces basic area of law dealing 
with civi l wrongs, with emphasis in negli­
gence, defamation and products liability. 

PAR 109 Property 
3 credit hours 

Emphasizes substantive legal rules 
related to property law with added empha­
sis in real estate law practice. 

PAR 115 Domestic Relations 
3 credit hours 

Emphasizes substantive legal rules 
related to domestic relations law with an 
emphasis in dissolution of marriage. 

PAR 121 Introduction to Paralegal 
3 credit hours 

Introduces students to the paralegal 
field , including, but not limited to, legal ter­
minology and scope of paralegal skills and 
responsibilities, vis-:j:-vis the practice of law. 

PAR 124 Legal Research 
3 credit hours 

Introduces basic concepts and meth­
ods of legal research, emphasizing practical 
applications by the preparation of two case 
opinion briefs and two memorandum. 

PAR 126 Creditor/Debtor/Bankruptcy 
3 credit hours 

Gives students basic understanding of 
bankruptcy law, covering the va rious types 
of bankruptcy cases with emphasis on the 
documentation used in such cases. 

PAR 185 Paralegal Synthesis I (Capstone) 
3 credit hours 
Prerequisite: PAR 124,221,222 

Emphasizes a synthesis of the informa­
tion and ski lls that students have learned 
throughout their paralegal studies. 

PAR 201 Business Organizations 
3 credit hours 

Emphasizes substantive legal rules 
related to corporations, partnerships, 
agency and securities law. 

PAR 205 Probate 
3 credit hours 

Emphasizes the drafting of wills, et­
tling estates and the creat ion of trusts, plus 
the impact of tax law in these areas. 

PAR 207 Legal Research Seminar I 
3 credit hours 
Prerequisite: PAR 124 

Introduces students to computer­
assisted legal research. Students will draft 
legal memorandums and a trial court brief. 

PAR 208 Legal Research Seminar II 
3 credit hours 
Prerequisite: PAR 124,207 

Continues from Legal Resea rch 
Seminar I with computer-assisted legal 
research used in drafting appeals and 
court briefs. 
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PAR 214 Administrative Law 
3 credit hours 

Int roduces administ rative and regula­
tory agencies, the ir jurisdiction, rule-mak­
ing and decision-making processes and 
how the paralegal can work within the 
legal context. 

PAR 221 Civil Procedures 
3 credit hours 

Provides students with an introduction 
to civil procedural rules and the ir applica­
t ion by use of a trial notebook assignment 
and other related exercises. 

PAR 222 Evidence 
3 credit hours 

In troduces the student to the basic 
concepts and terminology of evidence as 
they apply in Colorado courts and to the 
basic methods of marshaling evidence and 
investigat ive procedures. 

PAR 231 Investigation 
3 credit hours 
Prerequisite: Instructor consent 

Introduces general techniques of inves­
tigation of cases pertaining to a wide variety 
of law situations, civi l and criminal. 

PAR 239 Criminal Law 
3 credit hours 

In troduces basic concepts of criminal 
law and criminal procedure, incl uding 
Colorado and procedural rules related 
to this area. 

PAR 241 Environmental Law 
3 credit hours 

Emphasizes federal and Colorado reg­
ulations and thei r application in environ­
mental cases. 

PAR 252 Constitutional Law 
3 credit hours 

Introduces basic concepts of constitu­
tionallaw, including information relating to 
federal government structure and powers 
and individual liberties granted under the 
U.S. Constitution. 

PAR 258 Contracts 
3 credit hours 

Introd uces basic terminology 
and concepts in contract law as applied 
in Colorado and a bas ic system fo r 
contract preparation. 

PAR 280 Paralegal Internship 
6 credit hours 
Prerequisite: To be taken in student's Last 
semester in program 

Introd uces students to an "on-site" 
experience as an "Intern in Training" in 
a wide variety of law situations. 

PAR 285 Paralegal Synthesis II 
(Capstone) 
3 credit hours 
Prerequisite: All required courses in 
Certificate and AAS degree programs 

Emphasizes a synthesis of the informa­
tion and ski lls that students learned 
throughout their paralegal studies. 

PERSONAL GROWTH AND DEVELOPMENT 
PGD 098 Career Exploration 
1 credit hour 

Directs students to select a career 
usi ng interest testi ng, apti tude testing, va l­
ues clarificat ion, field trips, market research 
and job opportunity evaluation . 

PHILOSOPHY 
PHI 111 Introduction to Philosophy 
3 credit hours 
Prerequisite: ENG 121 

Introduces significant human ques­
tions. Emphasizes understanding the mean­
ing and methods of philosophy. Includes 
the human condit ion, knowledge, freedo m, 
history, ethics, the fu ture and religion. 

PHI 112 Ethics 
3 credit hours 
Prerequisite: ENG 121 

Examines hu man life, experience and 
thought to d iscover and develop the princi­
ples and values for pursuing a more ful fi lled 
existence. Applies ethical theories to a 
selection of contemporary social issues. 

PHI 113 Logic 
3 credit hours 
Prerequisite: ENG 121, REA 090, or mini­
mum assessment score in reading 

Studies effective thin ki ng. Provides 
tools and develops skills fo r creative and 
critical thinking. Emphasizes the develop­
ment of decision-making and problem­
solving skills. 

PHI 115 World Religions - West 
3 credit hours 

Introduces students to the concepts pre­
dominant in religions originati ng in the 
Middle East, which became major rel igions 
of the Western Hemisphere. Includes socio­
logical, political, psychological and philo­
sophical aspects of a variety of belief systems. 

PHI 116 World Religions - East 
3 credit hours 

Int roduces students to the variety of 
Eastern beliefs and social practices. 
Philosophical concepts such as fate, free 
will, moral accountability, the problem of 
evil and reincarnation will be analyzed. The 
application and relevance of such beliefs to 
contemporary society and the human con­
dition will be emphasized. 

PHOTOGRAPHY 
PHO 101 Fundamentals of Photography 
3 credit hours 

Covers basic black and white photo­
graphic craft. Places special emphasis on 
approaching photography as a visual lan­
guage. Includes the language of photogra­
phy, the camera, film exposure and process­
ing, printing, print fin ishing and photo­
graphic criticism. 

PHO 102 Fundamentals of 
Color Photography 
3 credit hours 
Prerequisite: PHD 101 (A RT 15I) 

Introduces color theory, the nature of 
light and light sources, the reproduction of 
color, colo r films and processing. 
Emphasizes building individual experiences 
with color transparency films and potential 
expressions through color photography. 

PHO 107 History of Photography 
3 credit hours 

Surveys the history of photography 
from its beginnings to the present. 
Emphasizes individ ual photographers who 
have made significan t contributions to the 
field. Includes technical, artistic, commer­
cial and social development of photography 
as a form of visual communication. 
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PHO 109 Photo Lab 
1 credit hour 
Corequisite: One or more courses from the 
CCD PHO courses 

Int roduces operations. lab safety. and 
proper operation of equipment to begin­
ning and advanced students as a corequisite 
for taking one or more courses from the 
CCD Photography Department. 

PHO III Intermediate 
Black and White Photography 
3 credit hours 
Prerequisite: PHO 101. 102 

Familiarizes the student with the basic 
principles of the Zone System for black and 
white photography: use of mathematics in 
photography; basic sensitometry and film 
analysis; data plotting. graphing and inter­
pretation; testing proced ures; light metering 
techniques; controlli ng film exposure and 
development; and visualization for expres­
sive black and white prints. 

PHO 112 Intermediate 
Color Photography 
3 credit hours 
Prerequisite: PHO 101. 102 or 
instructor consent 

Presents the basic principles of color 
print ing and provides pract ical experience 
in the areas of physics of light. color fi lm 
and paper and human color vision. 

PHO 185 Advanced Photography 
(Capstone) 
3 credit hours 
Prerequisite: PHO 11 I. 112 

Introduces professional quality tech­
niques. the Zone System. the view camera. 
photographic chemistry. proper use of the 
light meter. and how to produce a profes­
sional quality black and white print. 
Emphasizes pract ica l testing and appl ica­
tion of the technical controls that aug­
ment expression. 

PHO 201 View Camera Techniques 
3 credit hours 
Prerequisite: PHO 101. 102 

Provides each student with an intro­
duction to the visual aesthetics of photo­
graphic images and light. making use of 
hands-on photographic experience with the 
4x5 camera. Covers theory of lenses. 
depth-of-field practice and heet film expo­
sure/processing techniques. 

PHO 202 Studio Lighting 
3 credit hours 
Prerequisite: PHO 101. 1 I 1. 112 

Introd uces basic concepts and princi­
ples needed to prod uce personally expres-
ive photographs with studio lighting 

equipment. especially flash. Includes work­
ing with a variety of camera formats. from 
35 mm to 4x5 view ca mera. 

PHO 203 The Fine Print 
3 credit hours 
Prerequisite: PHO 101. 102. I ll , 112 

Introduces and refines advanced skills 
of the student interested in producing pro­
fessional quality black and white prints. 
Integrates concepts of Zone System with 
tone reproduction . 

PHO 204 Introduction to Digital Imaging 
3 credit hours 
Prerequisite: PHO 101 . III 

Int rod uces digital imaging to students 
who have no previous computer experience. 
but are familiar with still photography. 
Covers film formats. basic color. and black 
and white scanning and image manipula­
tion in Photoshop. 

PHO 205 Non-Chemical Printing 
3 credit hours 
Prerequisite: PHO 101. III 

Explores a variety of digital imaging 
printing methods from scanned photo­
graphs and image files . Includes an intro­
duction to color separation. halftone 
screens and photographic style printing by 
electronic means. 

PHO 211 Portrait Photography 
3 credit hou rs 
Prerequisite: PHO 101. 111 

Explores personal style of portraiture. 
history of the field . and portraiture as visual 
language and creative expression. 

PHO 212 Landscape Photography 
3 credit hours 
Prerequisite: PHO 101. 102 

Introd uces basic concepts in landscape 
photography. including an overview of the 
history of landscape photography. arti tic 
and technical aspects of final prints. land­
scape photography as creative expression. 
criticism and production of portfolio. 

PHO 213 Creative Process 
3 credit hours 
Prerequisite: PHO 101 . 111 

Integrates creative expression and pho­
tographic craft - two sides of the same 
coin . Encourages students to produce 
inner-directed work. 

PHO 285 Seminar in Photography 
3 credit hours 
Prerequisite: PHO Ill . 112 

Provides an opportunity to compile a 
professional portfolio as a preparation fo r 
job entry. Provides the advanced student 
with an opportuni ty to receive personal 
attention from the photography faculty in 
her/his specific area of profe sional expertise. 

PHO 297 Photography Internship 
3 credit hours 
Prerequisite: Instructor consent 

Introduces the student to an "on-site" 
experience as an intern. working in a multi­
media production facility. 

PHYSICS 
PHY 105 Conceptual Physics 
4 credit hours 
Prerequisite: Minimum assessment score in 
reading or REA 060 

Studies mechanics. heat. properties of 
matter. electricity and magnetism. light and 
modern phys ics. Includes laboratory. Some 
algebra is desired. but not required. 

PHY III Physics: Algebra-Based I 
5 credit hours 
Prerequisite: MAT 160 and minimum assess­
ment score in reading or REA 090 
Corequisite: MAT 161 

Offers the first semester of a two­
semester sequence of classical physics. 
namely mechanics. heat and thermodynam­
ics and wave motion. 

PHY 112 Physics: Algebra-Based II 
5 credit hours 
Prerequisite: PHY 111 

Offers the second semester of a two­
semester sequence of classical physics. 
including electromagnetism. optics and 
modern physics. 
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PHY 211 Physics: Calculus-Based I 
5 credit hours 
Prerequisite: MAT 201 

Studies mechanics and heat. Includes 
laboratory experience. 

jPHY 212 Physics: Calculus-Based II 
5 credit hours 
Prerequisite: PHY 211 

Studies wave motion, electricity, 
and magnetism and light. Incl udes labora­
tory experience. 

PHY 281 Modern Physics 
3 credit hours 
Prerequisite: PHY211, 2 12, MAT 201, 202 

Offers a one-semester introduction to 
Modern Physics. The topics incl ude quan­
tum mechanics, atomic and nuclear physics, 
superconductivity, the special and general 
theories of relativity and elementary particles. 
Discusses theoretical and e>..verimental foun ­
dations with examples of major applicat ions. 

POLITICAL SCIENCE 
POS 105 Introduction to Political Science 
3 credit hours 
Prerequisite: ENG 12 1 or instructor consent 

Surveys political science, includ ing 
political philosophy and ideology, demo­
cratic and nondemocratic governments and 
processes and international relations. 

POS III American Government 
3 credit hours 
Prerequisite: ENG 121 or instructor consent 

Introduces the theoretical and pract i­
cal workings of the U.S. government. 
Examines a practical history of the nation's 
founding; the background and genera l prin­
ciples of the U.S. Constitution; civil liber­
ties; public opinion; political parties and the 
electoral process; the fun ctions of the 
national government; and domestic and 
foreign policy patterns. 

POS 125 American State 
and Local Government 
3 credit hours 
Prerequisite: ENG 121 or instructor consent 

Studies structure and function of 
state, county and municipal governments, 
includ ing their relat ions with each other 
and with the nat ional 
government. Emphasizes Colorado 
government and politics. 

POS 205 International Relations 
3 credit hours 
Prerequisite: ENG 12 1 or instructor consent 

Examines relations among modern 
nation-states, incl uding diplomacy, nation­
alism, ideologies, power and influence, con­
flict and cooperation, the role of non-state 
actors and theoretical attempts at interna­
tional behavior. 

POS 215 Current Political Issues 
3 credit hours 
Prerequisite: ENG 12 1 or instructor consent 

Analyzes critical issues in political sci­
ence. Topics determined each te rm. 

PSYCHIATRIC TECHNICIAN 
LPT 100 Fundamental Concepts and 
Clinical Applications 
4 credit hours 
Prerequisite: NUR 109 
Corequisite: BfO 11 9, HSE 11 3, 
NUR 101, NUR 109 

Introd uces concepts of well ness, 
death/dyi ng, culture, communication, nutri­
tional aspects of care and dual diagnosis of 
developmental disabilities. Nursing process 
is introduced as the fra mework in wh ich the 
psychiatric technician cares for cl ients. 

LPT 101 Core Concepts of Pharmacology 
I credit hour 
Corequisite: BIO 119, NUR 109 

In troduces core co ncepts of pharma­
cology, incl uding basic principles of drug 
actions and dosage calculations, with an 
emphasis on developing commun ication 
and critical thinking skills when admi nis­
tering medicat ions within a caring health 
care environment. 

LPT 109 Essential Concepts of Care 
6 credit hours 
Prerequisite: BIO 11 9, NUR 101 , NUR 109 
Corequisite: LPT 111 

Develops introductory concepts of car­
ing, well ness, death/dyi ng, commun ication, 
nutritional a pects of care, issues of re tarda­
tion for clients wi th psychiatric disabilities 
and dement ia, particularly of the Alzheimer's 
type. Nursing process is presented a criti ­
cal-thinking context in which psychiatric 
technicians perform role and function. 

LPT 110 Nursing Concepts for 
Advanced Placement PT 
1 credit hour 
Prerequisite: Admission to LPT program 

Introduces the concepts of the nursing 
process and cri tical thinking fo r the 
advanced placement psychiatric technician . 
Reviews medication administration, 
emphasizing fundamental skills, ethical! 
legal and biopsychosocial implications, and 
providing practice of parenteral medication 
ad ministration and dose calculations. 

LPT III Principles of Psychiatric Nursing 
7 credit hours 
Prerequisite: BI0 119, HSE 113, LPT 100, 
LPT 101 NUR 109 
Corequisite: LPT 110 

Develops the concepts of psychosocial 
integrity and emphasizes the function and 
responsibili ty of the psychiatric technician 
in promoting and maintaining mental 
health of individuals and famili es through 
the use of the therapeutic relationship and 
nursing process. 

PSYCHOLOGY 
PSY 101 General Psychology I 
3 credit hours 

Examines the biological fo undations of 
behavior, including phys iological psycholo­
gy, consciousness, sensation, perception, 
learning, memory, language, intelligence 
and research methods. As a survey course, 
the goal is to expose students to the broad 
subdiscip lines of psychology and to stimu­
late further in terest in the fi eld. 

PSY 102 General Psychology II 
3 credit hours 

Examines the psycho-social founda­
tions of behavior, including child, adoles­
cent and adult development, motivation, 
emotion, personali ty, psychological disor­
ders, psychotherapy, social psychology, 
stress and mental health, diversity and 
research methods. As a survey course, the 
goal is to expose students to the broad sub­
di ciplines of psychology and to stimulate 
further interest in the fi eld . 
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PSY 109 Career Development 
I - 3 credit hours 

Explores individual interests, abilities, 
personality types, va lues and decision­
making techniques. Examines tools that 
help access current labor market informa­
tion and market trend to match caree r 
options with the realities of the current 
labor market. Develops professional goals 
that assist in strategically managi ng profes­
sio nal developmen t. 

PSY 115 Psychology of Adjustment 
I - 3 credit hours 

Studies how individuals act, react, cope 
and interact with the surrounding environ­
ment. Teaches the development of interper­
sonal skills and focuses on a practical appli ­
cation of psychological theory and principle. 

PSY 201 Health Psychology 
3 credit hours 
Prerequisite: HWM 101 

Provides systematic introduction to 
explore the psychological procedures in 
prevention, diagnosis, and treatment of 
such medical problems as ca rdiovascular 
disorders, headaches, obesity, asthma and 
chronic pain. Explore psychological fac­
tors tha t contribute to promotion and 
maintenance of good health and to recov­
ery from existing illness. 

PSY 227 Death and Dying 
3 credit hours 
Prerequisite: PSY 101, or PSI' 102, or 
SOC 101 , or SOC 102, or instructor consellt 

Examines concepts, relationships, 
organi zations and stat istics as they relate to 
the American experience of death and 
dying. Attention is given to cross-cultural 
and historical influences on the American 
att itude toward death. Health care systems' 
response to death, the political economy 
and right-to-d ie and euthanasia issues also 
will be examined. 

PSY 235 Psychology of Human 
Growth and Development 
3 credit hours 

urveys human development from 
conception to death , em phasizing phys i­
cal, cognitive, emotiona l and psychoso­
cial factors. 

PSY 249 Abnormal Psychology 
3 credit hours 
Prerequisite: PSY 101, or PSY 102, or 
instructor consen t 

Gives a comprehensive study of psy­
chological disorders. Focuses on psycho­
logical theory, assessment, treatment and 
current definitions of mental illness in 
Western society. 

PSY 260 Psychology of Aging 
3 credit hours 
Prerequisite: Gerontology program admission 
or instructor consent 

Studies adult development and aging 
with specific focus on midd le and late 
adulthood. Emphasis is placed on biologi­
cal, cognitive, emotional and psychosocial 
factors of agi ng. 

PSY 265 Violence and Culture 
3 credit hours 
Prerequisite: ANT 101, or PSY 101, or 
PSY 102, or SOC 101 , or SOC 102 

Examines violence in multiple cultural 
contexts. Develops an understanding of 
societal and institutional causes of violence, 
explores resources for in te rve ntion and 
treatment, and provides service learning 
applications in violence treatment. Topics 
include culture, gender and ethnici ty, the 
media, fam ily violence, sexual violence, the 
state, prevention and treatment. 

PSY 285 Leadership Development 
(Capstone) 
3 credit hours 
Prerequisite: ENG 121, MAT 135 and 
SPE 115 

Studies and applies the theo ries and 
techniques of leadership and group process­
es. Introduces leadership skills and experi ­
ence with application in a group setti ng. 

RADIOLOGIC TECHNOLOGY 
RTR 102 Radiographic Imaging I 
3 credit hours 
Prerequisite: ENG 121, MAT 103 or higher, 
BIO 119 or BIO 201 and 202, PSY 101 
orSOC ]0] 
Corequisite: RTR 103, 104, 105 

Introduces fu ndamentals of radi­
ographic positioning, including use of radi­
ographic equ ipment and safety, posi tioning 
terminology, anatomy, pathology, and skill 
necessary to perform radiographic proce­
dures of the chest, abdomen, upper extrem­
ity, ga trointestinal and urinary systems. 

RTR 103 Radiographic Equipment I 
J credit hours 
Prereqllisite: ENG 121, MAT 070 or higher, 
BIO 201,202, PSY 101, SOC 101 
Corequisite: RTR ]02, 104, 105 

Introd uces the fundamental aspects of 
radiographic eq uipment including a basic 
review of Physics fundamentals pertaining to 
X-ray production, the X- ray machine, image 
receptors and control of scatter radiation . 

RTR 104 Radiographic Internship I 
5 credit hours 
Prerequisite: ENG 121, MAT 070 or higher, 
BIO 201,202, PSY 101, SOC 101 
Corequisite: RTI~ 102, 103, 105 

Introduces the clinical education expe­
rience at the Clinical Education Center. 
Students will apply knowledge learned in 
the classroom to the actual practice 
of radiography. 

RTR lOS Radiographic Patient Care I 
3 credit hOllrs 
Prerequisite: ENG 121, MAT 070 or higher, 
BIO 20 1,202, PSY 101, SOC 10 1 
Corequisite: RTR 102, 103, 104 

Provides an int roduction to radiology 
and the knowledge necessary for the radiog­
raphy student to provide safe patient care, 
including commu nication ki lls, legal and 
ethical issues in medi ci ne, body mechanics, 
patient transfer, medical terminology, valu­
ing diver ity, universal precautions and 
radiography as a profession. 

RTR 112 Radiographic Imaging II 
3 credit hours 
Prerequisite: RTR 102, 103, 104, 105 
Corequisite: RTI~ 113, 114, 115 

Introduces material in addition to that 
covered in RTR 102, including the knowl­
edge of anatomy, pathology, and skills nec­
essary to perform radiographic procedures 
of the lower extremi ty, pelvis, spine and 
boney thorax. 

RTR 113 Radiographic Equipment II 
3 credit hours 
Prerequisite: RTR 102, 103, 104, 105 
Corequisite: RTR 112, 114, 115 

Introduces material in addition to that 
covered in RTR 103 and gives the student 
an in-depth knowledge of radiographic 
exposure technique and the factors affecting 
radiographic film quality, including radi­
ographic fi lm quality and quality control , 
technique chart formulation, sensitometry, 
film processing, flouroscopic equipment 
and how pathophysiological change relates 
to exposure. 
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RTR 114 Radiographic Internship II 
5 credit hours 
Prerequisite: RTR 102, 103, 104, 105 
Corequisite: RTR 112, 113, 115 

In troduces additional concepts and 
more complex radiographic procedures to 
those learned in Internship I. 

RTR 115 Radiographic Patient Care II 
2 credit hours 
Prerequisite: RTR 102, 103 
Corequisite: RTR 112, 113,114 

Expands the info rmation presented in 
RTR 105 and includes lecture and laborato­
ry experience in the patient care areas of 
asepsis, vital signs, medical emergencies, 
assistance with drug admini tration, 
patients with special needs, EKG, and death 
and dying. 

RTR 120 Radiography Limited 
Scope Internship 
3 credit hours 
Prerequisite: RTR 102, 103, 104, 105, 11 2, 
113, 114 and 115 
Corequisite: RTR 185 

Applies knowledge learned in the 
classroom and previous internship experi­
ence to the practice of radiography in the 
private medical office. 

RTR 124 Radiographic Internship III 
7 credit hours 
Prerequisite: RTR 112, 113, 114, 115 

Reinforces the basic concepts of 
Internships I and II. 

RTR 185 Radiography Limited-Scope 
Capstone 
2 credit hours 
Prerequisite: RTR 102, 103, 104, 105, 112, 
113, 114 and 115 
Corequisite: RTR 120 

Introduces the concepts of radiobiology 
necessary to practice radiation safety. 
Prepares the student for job search and pro­
vides a comprehensive review of the state of 
Colorado Limited-Scope Radiography Exam. 

RTR 195 Success Seminar 
1 credit hour 
Prerequisite: Official acceptance into one of 
the allied health programs. 

Explores and engages success strategies 
fo r students entering the allied health pro­
grams. Includes topics related to support 
team building, learning styles, study skills, 
note taking and testing taking specific to 
health care professional programs. 

RTR 202 Radiographic Imaging III 
3 credit hours 
Prerequisite: RTR 124 
Corequisite: RTR 203, 204 

Introduces advanced imaging tech­
niques, including radiography of the crani­
um, facial bones and special radiograph ic 
procedures. Combines these concepts wi th 
the basic oral communication techniques 
necessary for the professional radiographer. 

RTR 203 Radiation Biology/Protection 
2 credit hours 
Prerequisite: RTR 124 
Corequisite: RTR 202, 204 

Provides the basic knowledge and 
understanding of the biologic effects of ion­
izing radiation protection and safety. 

RTR 204 Radiographic Internship IV 
8 credit hours 
Prerequisite: RTR 124 
Corequisite: RTR 202, 203 

Encourages independent assessment, 
develops proficiency in the radiographic 
procedu res introduced in Internships I, 1I 
and III and applies the knowledge learned 
in the classroom during the first year of 
the program. 

RTR 214 Radiographic Internship V 
11 credit hour 
Prerequisite: RTR 202, 203, 204 
Corequisite: RTR 216 

In trod uces the student to the radi­
ographic specialty areas of pediatrics, ger i­
atrics, the outpatient clinic, as well as increas­
ing proficiency in general radiography. 

RTR 216 Radiographic Capstone 
3 credit hours 
Prerequisite: RTR 202, 203, 204 
Corequisite: RTR 214 

Prepares the student fo r a job search 
and emphasizes the five major areas cov­
ered during the two-year study program, 
prior to the student sitting for the National 
Registry Examination. 

READING 
AAA 090 Academic Achievement 
Strategies 
3 credit hours 
Prerequisite: Score below 70 on CSSAT test 
or minimum CPT Reading score of 60 
Corequisite: CPT 40-59 if enrolled in 
REA 060 

Develops personalized approaches to 
learning and success for students t ransition­
ing into college. 

AAA 109 Advanced 
Academic Achievement 
3 credit hours 
Prerequisite: CPT Reading score of 83 or 
Compass 75, or a grade of C or better in REA 
090 or AAA 090, or instructor consent 

Examines theories and practices asso­
ciated with successful learning and adopting 
those that enhance the student's college suc­
cess. Critical areas for study include educa­
tion and career planning, effective commu ­
nication, personal management, cr it ical and 
creative thinking, development of commu­
nity and awareness of diversity, leadership 
and techniques for successful academic per­
formance . 

REA 005 ACT Exam Preparation 
3 credit hours 

Prepares students to take the American 
College Test, a college admissions test fre­
quently requi red of matriculating students 
by colleges and universities. 

REA 015 Basic Reading Skills 
1 - 5 credit hours 

I ntended for those who score at 1-1.5 
reading level using the AVT Placement Test. 
Includes beginning phonics, spelling, vocab­
ulary, comprehension, and writing skills. 

REA 020 Vocabulary Development I 
3 credit hours 

Emphasizes various vocabulary strate­
gies, dictionary and thesaurus skills, words 
in context, word analysis, sight vocabulary 
and pronunciation, personalized vocabulary 
cards, spelling, analogies and other wl ique 
strategies for vocabulary improvement. 
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REA 030 Essential Skills 
for College Reading 
3 credit hours 
Prerequisite: CPT score of 39 or less 

Provides skills for effective reading and 
clea r thinking. Includes vocabulary devel­
opment, phonics, dictionary use, finding 
main ideas and supporting details, and 
understanding the relationship between 
main ideas and supporting details. 

REA 060 Foundations of Reading 
3 credit hours 
Prerequisite: Reading assessment score 40-59 

Provides trategies for vocabulary 
development, improved reading compre­
hension , and enrichment activities. 

REA 090 College Preparatory Reading 
3 credit hours 
Prerequisite: CPT Reading score of 60-82 

Applie strategies for imp rovi ng com­
prehension, developing vocabulary, 
and increasing reading rate for 
college textbooks. 

REA 095 Computerized Speed Reading 
3 credit hours 

Designed to meet the needs of stu­
dents who want to develop reading power, 
reading speed and reading comprehension. 
Built on the fundamenta l principles of 
increasing speed and comprehension, this 
course focuses on the mechanics of reading, 
the purpose for readi ng, the various com­
ponents of comprehension , reading rate 
and vocabulary enrichment. 

REA 151 College Reading 
3 credit hours 
Prerequisite: REA 090 and minimum 
assessment scores in English, reading and 
study skills 

Develops cogni tive and metacognitive 
strateg ies for improving reading compre­
hension in a college environment. Areas 
covered include critical thinking and 
analys is, in ferentia l co mprehension, con­
cept development, textbook reading strate­
gies, questioning technique , patterns of 
orga nization, evaluating evidence, and rea­
soning logically. Emphasizes the applica­
tion of reading techniq ues to academic 
fields of study. 

REA 223 Critical Analysis Reading 
3 credit hours 
Prerequisi te: REA 090 or REA 151 and mini­
mum assessment scores in English, reading 
and study skills 

Designed for those who want to sharp­
en their abilities to think and read critically 
when analyzing, synthesizing, and evaluat­
ing reading material in va rious fields of 
study. Some areas of emphasis are problem 
solving, argumentation, logic, reasoning 
processes, and evaluating inferences, judg­
ments, facts, and opin ions. 

REA 225 Exploring Diversity Issues 
3 credit hours 
Prerequisite: CPT 80, REA 151, or REA 223 
or instructor consent 

Assists college students in developing 
diversity awareness. Emph asizes the 
strengths in heren t in masterin g a develop­
mental framework for awareness, under­
standing and application of diversity­
related concepts to a wide variety of read­
ing situations. 

RECREATIONAL ASSISTANT 
RAE 201 Introduction to 
Recreational Leisure 
3 credit hours 
Prerequisite: (for degree or certificate enrollees 
only): ENG 121 or 13 1, SPE 115, SOC 101, 
PSY 101 , B10 201, AAS Humanities require­
ment, PSY 235, MAT 175, plus BUS 115, 
CIS 118 fo r degree enrollees 
Corequisite: (for degree or certificate enrollees 
only): RAE 202,205, SOC 103 

Introduces the field of Recreational 
Leisure. Topics include an overview, health 
benefits, practical applications in public and 
private fac ilities, and choices and opportu ­
nities in recreation and leisure. Open to 
any student considering the Recreational 
Assistant program. 

RAE 202 Recreation and 
Leisure in Special Populations 
3 credit hours 
Prerequisite: RAE 20 1 
Corequisite: RAE 204, 285 

Exam ines and analyzes each of six 
recreational processes and models (e.g. med­
ical, long-term care, youth centers, recre­
at ional centers, etc. ) from the perspective of 
the recreational assistant, recreational thera­
pist, private business manager and recipient 
of recreational services. Open only to 
Recreat ional Assistant program students. 

RAE 203 Introduction to 
Therapeutic Recreation 
3 credit hours 
Corequisite: RAE 201, 205 

Int roduces the field of Therapeutic 
Recreation. Topics include an overview, 
communication skills in special popula­
tions, facilitating special needs, practical 
applications in public and private facilities, 
and choices and opportunities as an ass is­
tant in recreational therapy. Open only to 
Recreational Assistant program students. 

RAE 204 Health and Safety 
in Recreation and Leisure 
3 credit hours 
Prerequisite: RAE 201,202,205, SOC 103 
Corequisite: RA E 203, 285 

Provides instruction and practice in 
recognition, prevention and treatment of 
medical emergencies. Topics include an 
overview, practical app lications in public 
and private facili ties and faci litating special 
needs. Open to Recreational Assistant pro­
gram students onl y. 

RAE 215 Recreational Assistant 
Externship I 
4 credit hours 
Prerequisite: IUlE 201 and 202 
Corequisite: /UIE 203 

Provides the opportuni ty to practice 
bas ic ski lls in services and care giving in 
three different field setti ngs. Open only to 
Recreational Assistant program students. 

RAE 285 Recreational Assistant 
Externship II (Capstone) 
5 credit hours 
Prerequisite: RAE 201,202,205, SOC 103 
Corequisite: RA E 203,204 

Contin ues RAE 205, Recreational 
Assistan t Externship l. Provides the oppor­
tuni ty to continue practices, refine ski lls and 
speciali ze in a leisure service or recreational 
care-giving area. Students select one specif­
ic field setti ng. Open only to Recreational 
Assistant program students. 
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SCIENCE 
SCI 285 Critical Thinking (Capstone) 
3 credit hours 
Prerequisite: AS core courses, minimum of 
45 credit hours 

Shows interconnections among the 
various courses required for CCD's AA, AS 
and AGS degrees. Focuses on the common 
and unique properties of courses in the sci­
ences, arts, humanities and social sciences. 
Activities foster problem-solving strategies 
and integrative and critical thinking skills. 
Summarizes the associate degree educational 
experience, stressing those skills that are use­
fu l to further studies and the world of work. 

SOCIOLOGY 
SOC 101 Introduction to Sociology 
3 credit hou rs 

Examines social institutions, mores 
and principles of sociology, as well as 
human cultures, social groups, and the 
social issues of age, gender, class and race. 

SOC 102 Introduction to Sociology II 
3 credit hours 

Examines social institutions and 
organizations from the macro perspective. 
Emphasizes issues of social change, demog­
raphy, social movements and conflicts, and 
trends within education, religion, fami ly, 
poli tical and economic structures. 

SOC 103 Sociology of Health Care 
3 credit hours 

In troduces the social issues in the 
health care industry to include medical 
ethics, law, the cultu ral perspective, cl ient 
comm unication aspects, integrative healing 
practices and professionalism. Explores the 
array of career opportunities available in 
health care with a IS-hour service- learning 
project in a health care setting. 

SOC 201 Introduction to Gerontology 
3 credit hours 
Prerequisite: Instructor consent 

Acquaints students with the major 
issues and concepts pertinent to the fie ld of 
gerontology. In trod uces various theoretical 
perspectives on aging, changing trends in 
life expectancy and other demographic con­
siderations and the interrelationships 
between factors associated with aging. 

SOC 203 Urban Socio-Anthropology 
3 credit hours 
Prerequisite: ANT 101 or SOC 101 or 
SOC 102 

Examines how cities and city life are 
shaped by cultural, social, political and eco­
nomic forces operating at many different 
levels. Examines the history and theoretical 
roots of urban anthropology and sociology, 
ethnographic fieldwork in urban environ­
ments, and urban social organization in 
cross-cultural perspective. Students will 
apply general principles in a global context. 

SOC 205 Sociology of 
Marriage and Family 
3 credit hours 
Prerequisite: SOC 101 or 102 
instructor consent 

Develops an understanding of mar­
riage and family. Examines the family as an 
institution and how social, cultural and per­
sonal factors influence family relations. 
Explores the stability and diversity of the 
family, along with current trends and some 
alternative lifestyles. 

SOC 215 Contemporary Social Problems 
3 credit hours 
Prerequisite: SOC 101, or SOC 102, or 
instructor consent 

Explores current social issues that 
result in societal problems. Focuses on 
issues such as civil liberties, gender discrim­
inat ion, substance abuse, crime, poverty and 
social change. 

SOC 220 Race, Gender, Class, Culture 
3 credit hours 
Prerequisite: SOC 101, or SO 102, or 
instructor consent 

Explores the variety of intergroup rela­
tions: race, nationality, ethnicity, income 
groups and other minority classifications. 
Examines patterns of prejudice, discrimina­
tion and possible solutions to these issues. 

SOC 237 Death and Dying 
3 credit hours 
Prerequisite: PSY lOt , or PSY t02, or SOC 
tOt , or SOC 102, or instructor consent 

Examines concepts, relationships, 
organizations and statistics as they relate to 
the American experience of death and 
dying. Attention is given to cross-cultural 
and historical influences on the American 
attitude toward death. Health care systems' 
response to death, the political economy 
and right-to-die and euthanasia issues also 
will be examined . 

SOC 260 Sociology of Deviance 
3 credit hours 
Prerequisite: SOC 101, or SOC 102, or 
instructor consent 

Studies the nature and o rigin of 
deviant behavior, incl uding cri me, mental 
disorders and counter-cultural lifestyles. 
Theories of deviance and problems in social 
control are examined . 

SOC 265 Violence and Culture 
3 credit hours 
Prerequisite: ANT 101, SOC 101, or 
SOC 102 

Examines violence in multiple cultural 
contexts. Develops an understandi ng of 
societal and institutional causes of violence, 
explores resources for in te rvention and 
treatment, and provides service learning 
applications in violence treatment. Topics 
include culture, gender and ethnicity, the 
media, fami ly violence, sexual violence, the 
state, prevention and t reatment. 

SPANISH 
SPA 101 Conversational Spanish I 
3 credit hours 

Introduces the student to basic vocab­
ulary, grammar, sentence st ructure, expres­
sions, and practical com munication skills 
used in da ily si tuations and travel. 

SPA 102 Conversational Spanish II 
3 credit hours 
Prerequisite: SPA 101 

Contin ues to cover basic conversation­
al patterns, expressions and grammar in a 
second course of sequence for beginning 
students who wish to understand and speak 
Spanish. 

SPA 111 First-Year Spanish I 
5 credit hours 

Introduces a sequence dealing with the 
development of functional proficiency in 
listening, speaking, reading and writin g the 
Spanish language. 

SPA 112 First-Year Spanish II 
5 credit hours 
Prerequisite: SPA 111 or instructor consent 

Continues Span ish I in the develop­
ment of functional proficiency in listening, 
speaking, reading and writing the language. 
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SPA 211 Second-Year Spanish I 
3 credit hours 
Prerequisite: SPA 111. 112 

Reviews and reinforces skills and abi li ­
ties gained in first-year Spanish courses. 
Emphasis will be on the works of obel 
Prize-winning Spanish language authors, 
discussi ng them. and writing reactions to 
each piece studied. 

SPA 212 Second-Year Spanish II 
3 credit hours 
Prerequisite: SPA 21 1 

Reviews and reinforces skills and abili ­
ties gained in first-year Span ish courses. 
Emphasizes readi ng, discussing and produc­
ing written responses to Spanish language 
literature. The goal is to expand functional 
proficiency in speaking, reading. writi ng 
and listening to the language. 

SPECIAL LEARNING SUPPORT 
PROGRAM SLSP 
SLS 001 Spelling Strategies I 
3 credit hours 
Corequisite: SLS 005 

Develops techniques to improve 
pelling strategies and to increase basic 

spelling skills. Includes structured word 
analysis. rule analysis and word attack fo r 
words not governed by rules . 

SLS 002 Process and Procedures in 
Mathem atics I 
3 credit hours 

Provides special learning techniques 
and compensatory strategies. including 
retention of math facts , organization of 
materials and conceptualization of princi­
ples. Emphasizes alternative approaches to 
basic operations on whole numbers. deci­
mals. fractions and percentages. 

SLS 004 Reading, Writing 
and Study Skills 
6 credit hours 

Provides special lea rni ng techn iq ues 
for students with learning disabilities to 
develop and integrate o ral commu nica­
tion , reading and writing skills and rea­
soning ability. 

SLS 005 Learning and Skills Development 
1 credit hour 

Emphasizes compensatory strategies 
for atten tio n and concentration . organ iza­
tion skills. memorization, foll owing direc­
tions and instructions, problem solving 
and time management. Serves studen ts 
with learning disabilitie and other special 
learning needs. 

SLS 011 Spelling Strategies II 
3 credit hours 
Corequisite: SLS 005 

Reviews skills introd uced in SLS 00 1 
and develops advanced strategies for 
English spelling exceptio ns. I ncludes analy­
sis of words with difficult spell ings. fre­
quently misspelled words and commonly 
confused word pairs. 

SLS 012 Process and 
Procedures in Math II 
3 credit hou rs 
Prerequisite: SL 002 

Designed for students with learning 
disabilities who require alternative 
approaches to learning mathematics. includ­
ing tlle use of manipulatives and an empha­
sis on problem solving and fie ld perception. 

SPEECH 
SPE 115 Principles of Speech 
3 credit hours 

Combines the basic theory of speech 
communica tion witil publ ic speech per­
formance skill s. Emphas izes speech deliv­
ery, preparation, organizat ion. support and 
audience analysis. 

SPE 125 Interpersonal Communication 
3 credit hours 

Introduces students to the theory and 
practices of interpersonal communication. 
The cour e will teach tudents to observe 
and analyze basic interpersonal communi­
cation concepts in fami ly, social and organi­
zational sett ings. 

SPE 205 Voice and Diction 
3 credit hours 

Studies the physiological production of 
the speaking voice and methods for improv­
ing the quality of the spoken word in gener­
al American speech . 

SPE 216 Principles of Speech 
Communication II 
3 credit hours 
Prerequisite: SPE 115 

Emphasize the intensification of 
ideas and styles with a focus on persuasive 
speaking. Incl udes add itional studies in 
rhetorical ana lysis and o ral interpretation 
of speeches. 

SPE 219 Group Dynamics 
3 credit hours 
Prerequisite: SPE 115 

Examines group communication theo­
ries witil an emphasis on leadership and 
group behaviors. Provides opportunit ies 
for group participation. 

SURGICAL TECHNOLOGY 
STE 100 Introduction to 
Surgical Technology 
5 credit hours 
Prerequisite: B10 119, or BTO 20 1 and 202, 
ENG 121. HWE 100 

In troduces principles of surgical tech­
nology. Emphasizes theoret ica l and clini­
cal applicat ions in areas of asepsis. anes­
the ia, hemostasis, diagnostic criteria, 
ethics, interperso nal com munication , stress 
management. positioning. medical termi­
nology and care of the surgical patient in 
the operat ing room. 

STE 105 Pharmacology for 
Surgical Technology 
2 credit hours 
Prerequisite: STE 100 or instructor consent 
Corequisite: STE 106. 107. or 
instructor consent 

Explores pharmaceutical therapy used 
preoperatively. in traoperatively and po top­
eratively for the patient undergoing surgical 
intervention . Emphasizes drug types. 
effects/side effects, principles of administra­
tion and appro priate personnel actions. 

STE 106 Operating Room Skills 
7 credit hours 
Prerequisite: STE 100, BTO 119 or 201 , 
HWE 100. or instructor consent 

Presents principles and applications 
of ba ic operating room ski lls wi th empha­
sis on safe and effi cient use of mechanized 
and no n-mechanized equipment common 
to surgery. 
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COURSE DESCRIPTIONS 

STE 107 Surgical Instrumentation 
3 credit hours 
Prerequisite: STE 100, BIO 119 or 201 , 
and BIO 202; or instructor consent 
Corequisite: STE 106 

Presents applications of principles 
related to use and management of instru­
ments, sutures, needles, sponges and 
dressings commo nly used in major surgi­
cal procedures. 

STE 109 Surgical Technology Laboratory 
Experience 
3 credit hours 
Prerequisite: STE 105, 106, 107, or 
instructor consent 
Corequisite: STE 110, 115 

Applies surgical principles in the clini­
cal sett ing under instructor supervision. 
Emphasizes skill refinement and perform­
ance evaluation . 

STE 110 Surgical Technology Practicum 
7 credit hours 
Prerequisite: STE 105, 106, 107 
Corequisite: STE 109, 110 

Refines the interdependent fu nctions 
of the surgical technologist related to surgi­
cal procedures, instrumentation, supplies 
and equipment, with appropriate interven­
tions by operating room staff. Presents sur­
gical intervention theory related to patholo­
gy of body systems, focusing on preopera­
tive, intraoperative and postoperative surgi­
cal patient care. 

STE 115 Surgical Pathology and 
Intervention 
4 credit hours 
Prerequisite: STE 105, 106, 107, or instructor 
consent 
Corequisite: STE 109, 110 

Reinforces and expands principles of 
surgical technology acq ui red in the clinical 
practicum. Pathophysiology requ iring sur­
gical intervention is emphasized. 
Additionally, this course prepares students 
for the Surgical Technologist Nat ional 
Certifying Exami nation . 

STE 150 Surgical Technology 
Certification Examination Review 
3 credit hours 
Prerequisite: Graduate of a Surgical 
Technology program or instructor consent 

Reviews principles of anatomy, physi­
ology, microbiology, infection control phar­
macology, aseps is, suture and wound man­
agement, instrumentation and surgical pro­
cedures for the Surgical Technologist 

ational Certifying Examination. 

STE 195 Success Seminar 
1 credit hour 
Prerequisite: Official acceptance into one of 
the allied health programs. 

Explores and engages success strategies 
for students entering the allied health pro­
grams. Includes topics related to support 
team building, learning styles, study ski lls, 
note taking and testing taking specific to 
health ca re professional programs. 

TECHNICAL HEALTH ASSISTANT 
THA III The Human Body 
4 credit hours 

Explores the human body through a 
systems approach. Presents human ana to­
my, physiology and pathology. 

THA 151 Technical Procedures 
3 credit hours 

Develops the knowledge and skills 
necessary to perform tech nical medical 
procedures, including aseptic technique 
and infection control, patient history, vital 
signs, height and weight, examination 
preparation , assisting with physical 
exa ms, medical office emergencies and 
transporting patients. 

THA 153 Medical Terminology II 
2 credit hours 

Introduces commonly used medical 
abbreviations, symbols, names of laboratory 
tests, common drugs, use of the Physician's 
Desk Reference, and words used in special­
ties such as surgery, pathology and radiology. 

THA 200 Patient Care 
3 credit hours 
Prerequisite: THA 151 

Provides studen t with knowledge of 
clinical skills essential for Colorado State 
Board urse Aide cert ification. Includes 
basic understanding of health care stan­
dards, the patients' illnesses and their needs, 

patient care skills, critical skills, critical 
thinking, and sensible oral and written 
communication skills for nursing. 
Incorporates clinical skills practicum in 
clinical simulation. 

THA 205 Pharmacology Practices 
4 credit hours 
Prerequisite: THA 151, 153 

Provides an overview of medication 
measurement, regulation forms, classifica­
tions, dosage parameters, safety and routes 
of administration. 

THA 210 Radiology Assisting 
6 credit hours 
Prerequisite: THA 151, 153 

Develops the knowledge and ski lls 
needed to assist the rad iologic technologist 
with radiologic procedures, radiographic 
fi lm processing, filing systems, contrast 
med ia preparation, special radiologic 
modalities, department organization , 
patient education and professionalism. 

THA 212 Internship Seminar 
1 credit hour 
Corequisite: THA 297 

Examines the ski lls and applications 
learned in a medical facili ty through an 
internship; contrasts practical procedures 
against the ideal; and explores workplace 
relationships, team ski lls and conflict man­
agement. Provides a facul ty advisor to 
assist with special workplace problems. 

THA 220 Orthopedic Assisting 
8 credit hours 
Prerequisite: THA 151, 153 

Presents basic anatomy in its relation 
to location, positioning and treatment of 
orthopedic conditions. Provides practice in 
the application and removal of plaster and 
fiberglass casts. 

THA 230 Clinical Procedures 
7 credit hours 
Prerequisite: THA 151, 153 

Develops the knowledge and ski lls 
needed to perform clinical medical assisting 
activ ities, including drug administration, 
office surgical procedures, basic laborato ry 
proced ures, electrocardiography and radiol­
ogy. Also examines the assistant's role, legal 
aspects and professionalism. 
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THEATRE 
THE 105 Introduction to Theatre Arts 
3 credit hours 

Includes discussions, workshops and 
lectures designed to discover, analyze and 
evaluate all aspects of the theatre experi­
ence: scripts, acti ng, directing, staging, his­
tory. cr iticism and theory. 

THE 106 Cross-Cultural Storytelling 
4 credit hours 
Prerequisite: Instructor consent 

Offers international students and 
American students the opportunity to share 
ethnic/cul tural experiences by using the 
theatre techniques of storytelling. improvi­
sation. mime. verbal and non-verbal lan­
guage. scripting and staging techniques 
resulting in performance projects. 

THE 107 Elements of Theatrical Craft 
and Design 
3 credit hours 

Explores the theory and practice of 
technical theatre craft and design. 
Through lecture, discussion and class proj­
ects, students learn about evolving forms 
and styles of architecture. scenery and dec­
oration , properties. costume/make-up, 
lighting and sound. 

THE 108 Play Reading 
2 credit hours 

Introduces methods of reading plays 
fluen tly. Through discussions and projects. 
students analyze texts and exercise their 
imaginations on how a play can look and 
sound when produced. 

THE 109 Stagecraft 
3 credit hours 

Introduces hands-on methods of con­
structing and painting scenery and proper­
ties and operating stage lighting. Students 
also learn the proper procedures of using 
shop equipment and serving on stage crews. 

THE 111 Acting I 
3 credit hours 

Introduces fundamentals of stage act­
ing. The course helps students develop 
technique. write and analyze scripts, evalu­
ate performances. and develop a personal 
aesthetic sense through rehearsal, perform­
ance. readings. exercises and observations. 

THE 112 Acting II 
3 credit hours 

Helps students refine basic techniques, 
develop character vision, orchestrate per­
formances. project character and develop a 
personal aesthetic sense through rehearsal. 
performance. readings. exercises and con­
structive criticism. 

THE 115 Stage Movement for Actors 
3 credit hours 

Introduces the vocabulary of human 
movement. techniques of physical training. 
and anatomy and kinesiology for the actor. 
The course includes forms of basic dance 
and the coordination of movement with 
vocal delivery. 

THE 116 Practicum in Stage Acting 
1 - 3 credit hours 
Prerequisite: Instructor consent 

Offers credit to students who gain 
hands-on experience in theatre by research­
ing, rehearsing and performing roles in col­
lege theatre productions. 

THE 118 Practicum in Technical Theatre 
I - 3 credit hours 
Prerequisite: Instructor consent 

Offers credit to students who gain 
hands-on experience in college produc­
tions in areas of the technical capacities. 
including settings. lighting, sound, cos­
tumes, properties. house management or 
stage management. 

THE 206 Oral Interpretation 
3 credit hours 
Prerequisite: Pre- or Corequisite: SPE 205 

Explores writers' experiences in drama. 
prose and poetry, and employs performance 
techniques that make the literature come 
alive for readers and audiences. 

THE 211 Development of the Theatre I 
3 credit hours 

Traces the evolution of the theatre in 
the Western world from primitive rites in 
prehistoric times through theatre of the 
European Renaissance. Emphasizes histori­
cal developments and major plays written in 
key periods. 

THE 212 Development of the Theatre II 
3 credit hours 

Traces the evolution of the theatre of 
the Western world from the neo-classic 
period through modern drama. 
Emphasizes historical development and 
major plays written in key periods. 

THE 218 Readers Theatre 
3 credit hours 
Prerequisite: SPE 205 and THE 206. or 
instructor consent 

Studies ensemble interpretation of lit­
erature - poetry. prose and drama -
primarily through the medi um of the spo­
ken word. 

THE 297 Theatre Internship 
Variable credit hours 

Introduces the student to an "on-site" 
experience as an intern, working in a theatre 
production faci lity. 

TRAVEL AND TOURISM 
TRA 110 The Travel Industry 
3 credit hours 
Prerequisite: Minimum assessment score of 60 
in math, 60 in English. 60 in reading and 60 
in study skills 

Introduces the student to career 
opportunities and job requirements of all 
segments of the travel and tourism industry, 
including travel agencies, ai rl ines. car and 
hotel rental companies, cruise lines. corpo­
rate travel and conference planning. 

TRA 111 Domestic Destinations 
3 credit hours 
Corequisite: TRA 110 

Develops skills to identify and locate 
popular domestic travel destinations. 
Covers the elements that determine the 
popularity of various types of destinations 
and factors to consider in the selection of 
various destinations. Students develop an 
in-depth analysis of a domestic destination. 

TRA 112 International Destinations 
3 credit hours 
Corequisite: TRA 110 

Develops skills to identi fy and locate 
popular international travel destinations. 
Covers the elements that determine the 
popularity of various types of destina­
tions and factors to consider in the selec­
tion of var ious destinations. Students 
develop an in-depth analysis of an inter­
national destination . 
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COURSE DES CRI PTIONS 

TRA 113 Selling Cruises 
and Leisure Travel 
4 credit hours 
Prerequisite: TRA 110 

Develops skills to identify potential 
consumers of cruise and leisure travel prod­
ucts. Covers cruise and ship types, deck 
plans, ship activities, shore excursions, 
cruise itineraries, cruise promotional mate­
rials and methods to convert customers to 
higher-yield cru ise vacations. 

TRA 150 Destination Specialist -
Latin America 
2 credit hours 
Prerequisite: TRA 110 or instructor consent 

Develops ski lls needed for certification 
as a Latin America destination specialist as 
required by the Institute of Certified Travel 
Agents (lCTA). 

TRA 152 Destination Specialist­
Special Interest Travel 
2 credit hours 
Prerequisite: TRA 110 or instructor consent 

Develops skills needed for certification 
as a Special In terest destination specialist as 
required by the Institute of Certified Travel 
Agents (lCTA). 

TRA 153 Destination Specialist -
Western Europe 
2 credit hours 
Prerequisite: TRA 110 or instructor consent 

Develops ski lls needed for certification 
as a Western Europe destination specialist as 
required by the Institute of Certified Travel 
Agents (lCTA). 

TRA 210 Travel Sales and 
Customer Service 
3 credit hours 
Prerequisite: TRA 110 

Covers effective selling techniques, 
client qualification, selecti ng the right prod­
uct for the client, managing client objec­
tions, telephone techniques, client follow 
up, and problem/complaint resolut ion. 

TRA 211 Corporate Travel and 
Conference Planning 
2 credit hours 
Prerequisite: TRA 110 

Develops skills needed to perform all 
travel functions in a corporate travel man­
agement company setting. Also covers the 
planning and implementation of various­
sized meeti ngs and conventions. 

TRA 212 Computer Reservations 
2 credit hours 
Prerequisite: TRA 110 or instructor consent 

Develops skills needed to effect ively 
use the United Airlines Apollo reservation 
system. Includes basic and advanced tick­
eting formats , reservation planning, fares 
and fees. Rental ca r and hotel sales are also 
covered. 

VETERINARY TECHNICIAN 
VET 101 Veterinary 
Technician Internship I 
5 credit hours 
Prerequisite: VET 205 

Int roduces the field of veter inary tech­
nology, the ro le of veterinary technicians 
and their responsibility as an integral part 
of the veteri nary team. Studies include hos­
pital orientation and administration, basic 
and clinical sciences, clinical applications, 
and principles and practical application of 
aseptic technique. 

VET III Veterinary 
Technician Internship II 
3 credit hours 
Prerequisite: VET 101 

Gives the student a bas ic understand­
ing of radiographic equipment and film 
development; develops ski lls in taking diag­
nostic radiographs for evaluation by a vet­
er inarian; teaches how to evaluate quality of 
radiographs; and to troubleshoot problems 
in radiography. 

VET 195 Success Seminar 
1 credit hour 
Prerequisite: Official acceptance into one of 
the allied health programs. 

Explores and engages success st rategies 
for students entering the allied health pro­
grams. Includes topics related to support 
team building, learning styles, study skills, 
note taking and testing taking specific to 
health care professional programs. 

VET 201 Veterinary 
Technician Internship III 
5 credit hours 
Prerequisite: B10 205, VET 111 

Provides practice of clinical skills nec­
essary for the veterinary technician role, 
including maintenance of a safe and effec­
tive clinical environment, skill preparation, 
implementation and documentation . The 
student will become familiar with common 

conditions encountered in a veterinary hos­
pital, etiologies, treatments and the nursing 
ski lls required. 

VET 202 Veterinary Nursing Procedures 
3 credit hours 
Prerequisite: BIO 205, VET 111 
Corequisite: VET 201 

Provides instruction in nursing ski lls 
of common conditions encountered in a 
veterinary hospital. 

VET 205 Veterinary 
Anatomy and Physiology I 
4 credit hours 
Prerequisite: BIO III or waiver test 

Reviews the cells, tissues and pertinent 
medical terminology; and then provides 
instruction in the structure and function of 
the skeletal , muscular, circulatory, integu­
mentaryand respiratory systems of domes­
tic ani mals. 

VET 206 Veterinary 
Anatomy and Physiology II 
4 credit hours 
Prerequisite: VET 205 

Provides instruction in structure and 
function of the digestive, neurologic, uri­
nary and reproductive systems of domestic 
animals. Includes required laboratory. 

VET 208 Parasitology 
2 credit hours 
Prerequisite: BIO III or instructor consent 

Presents the biology, clinical appearance 
and laboratory diagnosis of parasitic diseases 
of veterinary and zoonotic importance. 

VET 215 Veterinary Critical Care 
2 credit hours 
Prerequisite: VET 201,202, 224,225 

Provides instruction in appropriate 
nursing assessment, monitoring and inter­
vention with emergencies. Uses knowledge 
and understanding of overall anatomy, phys­
iology, and the disease or accident process to 
diagnose and treat the emergency patient. 

VET 217 Veterinary Pathology 
3 credit hours 
Prerequisite: VET 201,202 
Corequisite: VET 285 

Provides principles of general veteri­
nary pathology, covering basic reactions of 
cells and tissues to abnormal stimuli that 
underl ie all diseases. 
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VET 220 Client and Employee Relations 
2 credit hours 
Prerequisite: VET 20 I, 202 

Presents techniques in dealing with the 
client, client counseling, grief counseling, 
working effectively among coworkers, tele­
phone et iquette and job search kills. The 
course explores human interactions in the 
veterinary workplace to ensure profe sional 
behavior when dealing with clients and 
other employees. 

VET 224 Pharmacology for 
Veterinary Technicians 
3 credit hours 
Prerequisite: BIO 205, VET 111 

Provides instruction in fundamentals 
of pharmacology, drug dosage, calculations 
and therapeutic use of drugs. 

VET 225 Anesthesiology 
2 credit hours 
Prerequisite: VET 206 
Corequisite: VET 224 

Provides the student with a basic 
understanding of anesthetic methods and 
equipment, anesthetic monitoring, emer­
gency procedures and control of post-sur­
gical pain. 

VET 285 Veterinary Technology 
Internship IV 
8 credit hours 
Prerequisite: VET 201,202 
Corequisite: VET 217 

Culminates final competency for prac­
tice of clinical ski lls essen tial for the veteri­
nary technician, including skill preparation, 
implementation and documentation. 

tudent will demonstrate nursing manage­
ment in commonly encou ntered medical 
and surgical conditions of animals. 

WELDING AND FABRICATION 
W EF 100 Oxyacetylene Welding I 
3 credit hours 

Provides the student with a thoro ugh 
technical under tanding of oxyacetylene 
weld ing, flame cutting and brazing funda­
mentals and welding safety. 

W EF 102 Air Arc Gouging 
2 credit hours 
Prerequisite: WEF 100 

Provides the student with the funda­
mentals of carbon air arc cutting and goug­
ing, including equipment set-up operations. 

WEF 108 SMAW Set Up and Padding 
4 credit hours 

Provides the studen t with a thor­
ough tech nical understandi ng of arc 
welding fun damentals, welding safety, arc 
welding machines, electrode classifica­
tions a nd selection. 

WEF 109 SMAW Welding I 
4 credit hours 
Prerequisite: WEF 108 

Conti nues WEF 108, SMAW Set Up 
and Padd ing. Provides reinforcement on 
safety and health in weld ing and practical 
application of arc welding fundamentals. 

WEF 110 SMAW Welding II 
4 credit hours 
Prerequisite: WEF 109 

Continues WEF 109, SMAW Welding 
I. Provides review in health and safety fo r 
welding, practical applicat ion of welding 
techniq ues and an introd uction to st ruc­
tural welding. 

WEF 111 SMAW Structural Welding I 
4 credit hours 
Prerequisite: WEF 110 

Continues WEF 110, SMAW Welding 
Il. Provides review of major health and 
safety issues and continues development of 
application skills necessa ry to produce 
quality welds. 

WEF 112 SMAW Structural Welding II 
3 credit hours 
Prerequisite: WEF 1] 1 

Continues WEF ) II, SMAW 
Structural Welding I. Provides continued 
practical application of welding skills and 
ways to recognize dest ructive testing and 
non-destructive testing. 

WEF 114 Welding Math and Blueprints 
3 credit hours 
Prerequisite: WEF 109 

Provides the student with an under­
standi ng of the principles, systems of views, 
lines and symbols, and d imens.ional data fo r 
fit up and welding, as provided on engi­
neered d rawings of blueprints. 

WEF 130 GMAW Set Up 
2 credit hours 
Prerequisite: WEF 100 

Provides the student with a thorough 
technical understanding of welding safety, 
gas metal arc welding fundamentals , gas 
metal arc equipment adj ustments, metal 

transfer and sh ielding gases. Develops 
skills to produce h igh q uality GMA Welds 
in all positions on mild steel using short­
circuit transfer. 

WEF 150 Welding Lab 
1 - 5 credit hours 

Allows students to practice on all 
welding ski lls to prepare fo r certi fication 
test for upgrading job skills. 

WEF 203 Pipe Welding 
3 credit hours 
Prerequisite: WEF 110 
Corequisite: WEF 102, 111 , 112, 130,205, 
207 and 208 

Prepares students to weld pipe u ing 
SMAW, Oxyfuel, GTAW and GMAW 
processes. 

WEF 205 GMAW Thin Gauge and 
Structural 
3 credit hours 
Prerequisite: WEF 140 

Provides the student with a thorough 
technical understanding of weldi ng safety 
and gas metal arc welding of aluminum, 
including basic fundamentals, types of 
equipment and metal transfers. 

W EF 207 GTAW Set Up 
2 credit hours 
Prerequisite: WEF 130 

Provides the student with a thorough 
technical understanding of gas tungsten arc 
welding funda mentals, preparation for 
welding pipe and pipe-welding defects . 

WEF 208 GTAW Thin Gauge and Alloy 
3 credit hours 
Prerequisite: WEF 130 

Provides training to develop the man­
ual skill necessary to make high-q uality gas 
tungsten arc welds in all positions on 16-
and 11- gauge mi ld steel, 16-gauge stainless 
and I) -gauge aluminum, using both direct 
and alternating current. 
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Instructional Designer 

Bonnie Lucero-Brown 
Instructional Designer 
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Director 

Rita Affleck, BA 
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Cherry Ellis, MA, BS 
Learning Lab Coordinator (DHS) 
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Marsha Mattingly, BA 
Financial Services Coordinator 

Diane Porter, BA 
Education Coordinator 

Joanne Roberts, MA, BA 
Transitions Coordinator 

Jeffrey Schweinfest , MSS 
Assistant Director 

Glenda Sinks, MA, BS 
Learning Lab Imtructor (DHS) 

Linda Snow, BA 
Learning Lab Assistant (DHS) 

Christopher Steiner, MA, BS 
Vocational ESL Coordinator 

Rhonda Thompson, MA, BA 
Workplace Literacy Specialist 

Maryann Touitou, MA, BA 
Early Childhood Professions Coordinator 

Margery Venning, BA 
Central Supply Technology Coordinator 
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Benita Olivas, BA 
Recruiting Director 

Gary E. Cooper, MS, BA 
Recruitment Coordinator 

Kateri Joda Williams, MSS, BA 
Recruitment Coo rdinato r/ Postsecondary 
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Kim Poast, MS, BS 
Director 
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Events Coordinator 
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Peggy Valdez-Fergason, MA, BA 
Director 

First-Generation Student Success 
Roshunda Jefferson, BS 
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Michael Johnson, BA 
Case Manager/Student Ambassador 
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Romana Aerts, BS 
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Vice President 
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Barbara Aaker, MBS, BS 
Associate Professor, Mathematics 

Jay Alire, MA, BA 
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Robert Battey, MOiv, JO, BA 
Professor, Paralegal 

Maryann Baumann, MA 
Professor/ Coordinator, 
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Santito Blan, MBA, BS 
Professor, Accounting 

Ruth Brancard, MA, BA 
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Assistant Professor/Coordinator, Nursing 

Sam Cassio, MA, BA 
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Diane Lewis-Cason, MA, BS, AAS 
Associate Professor, Accounting 

Priscilla E. Lindsey, PhO, BSN 
Associate Professor, 
Technica l Health Assistant 

T. Michael Mackey, Mdiv, MA, BA 
Associate Professor, English 

Harold Mardones, MS, BA 
Associate Professor/Coordinator, 
Developmental Math 

Esteban A. Martinez, JO, MA, BA, BA 
Associate Professor, English 

Michael McCarthy, PhO, MA, BA 
Professor, History 

Amy Metier, MFA, BFA 
Professor, Art 

Carol Miller, MS, BS/BA 
Assistant Professor, Business Administration 

Judy Miranda, MA, BA 
Associate Professor/Coordinator, 
Graphic Communication Technology 

Helen O'Connell, BA 
Associate Professor, Accounting 

Edward Osborn, MA, BA 
Associate Professor, Thea tre, Speech 

Albert Otii, MBA, BS 
Associate Professor, 
Accounting Business Technology 

Arlene Rhodes, MSW, BA 
Assistant Professor/Coordinator, 
Human Services 
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Martin Sabo, MS, MS, BA 
Assistant Professor, 
Business Administration/Economics 

Roberto E. Salaz, PhD, MEd, BA 
Professor, Spanish and Humanities 

Angela Schultz, MA, BS 
Assistant Professor, Elementary Education 

Deborah Smith, PhD, MA, BS 
Assistant Professor. 
Human Services/Psychology 

Charlotte Spade, MS. BS 
Assistant Professor, Nu rsing 

Mary M. (Peggy) Spitzer, MA, BA, AAS 
Assistant Professor, Dental Hygiene 

Mary Staub, BA 
Professor, Business Technology 

Pamella Stoeckel, MS, BS 
Assistant Professor. Nursing 

Monica Stoupa, MA, BS 
Assistant Professor, Mathematics 

Shirley Stovall , DVM, BS 
Assistant Professor. Veterinary Technician 

Connie Strand. BA 
Associate Professor. Information Technology 

Brad Sullivan. MEd. BS 
Assistant Professor. Mathematics 

Ken Swiney. MA. BA 
Professor. Sociology 
Coordinator. Vocational Tutoring Services 

Christine Tanguay, MA. BA 
Assistant Professor/Coordinator. Education 

Judy Thomas, MA. BA 
Professor. Business Technology 

Stephen Thomas. MA, BA 
Associate Professor. English 

Kathryn Thompson. BS. AAS 
Associate Professor. 
Administrative Health Assistant 

Karen Thies-McWilliams. MSW. BSW 
Assistant Professor/Coordinator. 
Behavioral Sciences 

Peggy Valdez-Fergason. MA. BA 
Professor. English 

James Weber. PhD. MS. BS 
Professor. Mathematics 

Kathleen (Smith) Whalen, MN. BSN 
Associate Professor. Nursing 

Leonard Winograd. MFA. MA. BA 
Professor. English 

Ron Wohlauer, MA, MA. BA 
Professor. Photography 

Ann Wolf. EdD. MA, BA 
Assistant Professor. Reading 

Carolyn Wolfe. BS 
Assistant Professor. Basic Skills 
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COMMUNITY COLLEGE OF 

DENVER 
Campus Box 201 
P.O. Box 173363 
Denver, CO 80217-3363 
(303) 556-2430 

Application 
for Admission 

' Responses to items marked by an asterisk (.) are volunta ry, will 
be kept confidential, will not be used In discriminatory manner, 
and are intended to support actions designed to promote students 
participation in the education programs offered by the College. 
They will not be used as a factor in acceptance to the College. The 
Information will not be used as a factor in acceptance to the 
College. If you do not elect to respond to the req uest for this 
information you will not be subject to any adverse treatment. 

INSTRUCTIONS· Please complete all sections of this application in Black Ink. 

PLEASE PRINT LEGIBLY 

PLEASE INDICATE THE YEAR AND TERM YOU WISH TO ENROLL 20 OJ 0 SUMMER o FALL o SPRING 

I I I 1-[0-11 I II o err [0 [0 o (M)Male 

o (F) Female 

Gender 

o OR LIST OTHER: ____ _ 

·Social Security Number/Student I.D. MR MS MO DAY YR. 

I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I 
LAST NAME FIRST NAME MIDDLE NAME 

· Current Employment Status 
o (F) full time (30+ hrs/week) 

o (P) part time (1-29 hrs/week) 

· Ethnic Origin : 
o ( I ) American Indian or Alaskan Native 

o (0) Asian or Pacific Islander 
I I I I I I I I I I I I 

o (U) unemployed o (H) Hispanic 
Office Use Only PREVIOUS NAME 

*Veteran/Military Service 

o 
0(1) 

o (B) Black Non-Hispanic 

o (W) White Non-Hispanic 

Are you a U.S. Citizen? 0 Yes 0 No 
If NO, Country of Citizenship: Visa Type: 

[0 
None VISA 

o (2) Veteran Not Eligible for VA Educational Benefits D 
Veteran or Dependent Eligible for VA Educational Benefits 

o (3) Active Duty Veteran 

0(4) Active Duly Military 

You must attach photocopy of 1-94 (Arrival-Departure 
Record), or 1-551 (Resident Alien Card) (both sides) and 
copy of parent(s) if you are under the age of 23. 

RESIDENCY 

I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I COUNTY OF LOCAL ADDRESS Jocl cLJ 
LOCAL ADDRESS 

I I I I I I I I I I I I I I [0 I I I I I I-I I I I I_I I I I-I I I I-I I I I I 
CITY STATE ZIP CODE COUNTRY (AREA) RESIDENCE PHONE NUMBER 

I I I I I I I I I I I I I I I I I I I I I I I I I I I I I I _______ ~~~ ____ 
'ERMANENT ADDRESS (IF DIFFERENT FROM ABOVE) E-MAIL ADDRESS 

I I I I I I I I I I I I I [0 I I I I I I_ I I I I I_I I I I_I I I I-Ir-T 1-'--1-'----'1 I 
:ITY STATE ZIP CODE COUNTRY (AREA) BUSINESS PHONE NUMBER 

While at this institution, do you intend to 

0(1) Earn an academic degree (ANAS/AGS) 

o (2) Earn a vocational - technical degree (AAS) 

o (3) Earn a vocational - technical certificate 

0(4) None of the above 

STUDENT GOALS 
Do you plan to transfer to another institution? 

o (1) Yes. to a 4 year school i!ll.!lr graduation 

o (2) Yes. to a 4 year school ~ graduation 

o (3) Yes. to a 2 year school ~ graduation 

o (4) Yes. to a 2 year school ~ graduation 

&ore you enrolling at this college for job or career reasons? 

:::J (Y) Yes 0 (N) No 

o (5) No, I do not plan to transfer 

Program/Major area of study: I 

IVhich best describes your current status? 
J (RA) Re-entering former student at this institution 

-RANSFER, attended another college 

o (TR) will transfer credit in 

o (TN) will not transfer credit in 

] (NE) New Student. first college attended 

Vhich best describes the level of education you 
lave completed? (choose one) 
] (LH) Less than High SchOOl 

] (HS) High School Graduate/GED 
] (CE) Certificate 

Please indicate planned length of study at this institution: 

o (1) semester 0 (3) 2 years 

0(2) 1 year 0 (4) More than 2 years 

ENROLLMENT DATA 

*00 you consider yourself economically disadvantaged? 

Dyes 0 no 
*0 0 you consider yourself academically disadvantaged? 

Dyes 0 no 

*15 your primary language other than English? 

Dyes o no 

Language __________________________ ___ 

Have your parents earned a baccalaureate (4 -year) degree? 

Name of Last High School Attended 

CHy 

Name of Last College Attended 

City 

Type of Secondary Diploma 

o High School Diploma. OJ 
(Y) Year Received 19/20 

o (G) G.E.D. - Year Received 19/20 OJ 

m 
State 

OJ 
State 

] (AD) Associate Degree 

] (BD) Bachelor's Degree 

] (PO) Professional Degree (MD. JD, MBA. Ed S) 

] (DO) Doctorate (Ed 0 , Ph D) 

o (M) Mother 0 (F) Father 0 (B) Both 0 (N) Neither 

o (U) Unknown 
o (C) Currently enrolled in High School OJ 

Expected Graduation Date 19/20 

o (N) Non-Graduate 

OFFICE USE ONLY 

I111111111111111111111 r---r-II--'-----'IIIIIIIIIIIIIIIIII 
COllEGE CLASS DEGREE MAJOR MINOR SPEC HIGH SCHOOL CODE COLLEGE CODE 

EV (4/00) 



SELECTIVE SERVICE STATEMENT 

Information on Selective SeNice registration status must be provided in order to comply with Colorado state law. Individuals providing false information are subject 
to penalty of law. 

Are you required to be registered with the Selective SeNice? 0 Yes 0 No 

If yes, are you registered? 0 Yes 0 No 

TUITION CLASSIFICATION: (Has no effect on admission to the college) 

COMPLETE FOR COLORADO RESIDENCY CLASSIFICATION 

Please answer the following questions carefully. If appropriate indicate "none" or "not applicable". You may write explanatory notes on this form and/or attach addi 
tiona I sheets as necessary. Use the word "presenf for month/year if the date extends to the time you are completing this appl ication. Fai lure to answer a question 
may result in your being misclassified. Please contact the Office of Admissions if you need assistance. 

OJ 
CU RRENT AGE 

Dates of continuous physical presence 
in Colorado .. .. ...... ......... ..... ......... ... ... .... . 

Dates of extended absences from 
Colorado during the last two years ....... . 

List the last two years Colorado income 
taxes have been filed .. ...... .. .. ........ .. .... .. . 

List the last two years of employment 
or source of income. 

Date current Colorado Driver's License 
or Colorado 1. 0 . was issued .. ...... .. .. .... . 

List the last two years of Colorado 
Motor Vehicle Registration .. ... ... ... ..... ... . 

Date of Colorado Voter 
Registration ................... ...... ........... ...... . 

YOU 

ITJ ITJ ITJ to ITJ ITJ ITJ = ~ ~ = ~ ~ 

ITJ ITJ to ITJITJ 
mo yr mo yr 

ITJ 
and 

ITJ 
yr yr 

~------,-.-:-:-:ITJ ITJtoITJ ITJ 
Employer State mo yr mo yr 

ITJITJtoITJITJ 
~E~m~pl~oy~e~r---'S~ta~te~ mo yr mo yr 

ITJITJ o New o Renewal 
mo yr 

ITJ ITJand ITJ ITJ 
mo yr mo yr 

ITJ ITJ 
mo yr 

-Date of marriage (answer this question only if you will be ITJ ITJ 
under the age of 23 by the initial enrollment date) ..... . ..... ..... ....... mo yr 

and 0 YOUR PARENT or 
o LEGAL GUARDIAN 

(if you are under 23) 

ITJ ITJ ITJ to ITJ ITJ ITJ 
= ~ ~ = ~ ~ 

mo yr mo yr 

ITJ 
and 

ITJ 
yr yr 

~-----=-:-:--ITJ ITJto ITJ IT 
Employer State mo yr mo yr 

ITJITJ toITJ IT 
-;:E~m-:Cpl~oy~e~r ----"St'""a;::te- mo yr mo yr 

ITJITJ o New o Renewal 
mo yr 

ITJ ITJandITJ ITJ 
mo yr mo yr 

ITJITJ 
mo yr 

"Response to these items IS voluntary, and will be kept confidential. Marital status may be relevant to determine whether you are ent~led to be declared a Colorado resident for tuition purposes. 

If you are on active duty mil itary or a dependent of an active duty mil itary and assigned to a Permanent Change of Station in Colorado, you may 
be eligible for in-state tuition rates. Contact your Military Base Education Office. . 

All items are subject to change without notice . 

STUDENTS WHO CLAIM A CHANGE IN TUITION CLASSIFICATION OR EMANCIPATION MUST FILE A PETITION FOR RESIDENCY PRIOR TO 
REGISTRATION. 

I hereby certify that, to the best of my knowledge, the information furn ished in th is application is true and complete without intent of evasion 
or misrepresentation. I understand the above information is submitted under penalty of perjury and false or misrepresented .data is sufficient 
cause for rejection or dismissal. 

Student Signature AND Parent or Legal Guardian Signature if applicant is under 18 Date 
Institutions using this application form do not discriminate on the basis of race, color, national origin, sex, age, or disability in admission or access to, or treatment or employment in ~ educational 
programs or activities. Inquiries concerning Title VI , Title IX, and Section 504 may be referred to the affirmative action officer of the instttution to which you are applying. 

ZSAOOO1 REV (4/00) 

THANK YOU FOR YOUR INTEREST IN OUR COLLEGE 
COMMUNllY COLLEGES OF A 

COLORADO ~., 
53695E 
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